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AGREDMENT macde this lst day of Ocixber, 1978 betwesn SCOTCE PLATNS-FANWOCD 2OARD
P ECUCATICN, hereinaftar refarred o as "Board" and ICCAL 102, AN AFFILTATE CF T==
INTERNATIONAL BROTEERECOCD OF TEAMSTERS, CHAUFFEURS, WARESCUSEMEN AND EELFERS CF

- AMERICA, hersinafter qmown and designatad as the "tnicn.”

ARTICIE I ~ FECOGRIITICN

The Becard recognizes the Unian a2s the exclusive collective kargaining recresantative
for +he head custedians and assistant custcodians, maintenance perscmnel, crounds
verscnnel and bus drivers, it being agreed that this wmit excludes office, clerical,
acrmnistrztors and supervisors. It is acknowledged by the parties that the head
custodians, assistant custodians, meintsnancs cersammel, orounds cersamel, and

tus drivers are empleved cn a L2-menth contwact unless altarad by individual emitrac

ARTICE IT - CEECK CFF

(1) The Board agress io deduct um the salarias of the members of the wmit the
dues for the Unicn and the Pensicn Pand. Such deduction shall ke made in

compliznce with NOSA 22:14-15.9 and unds» the ruies astablished oy the State

Cepar—ent of Zducztion, Said Unicn dues menevs, together with the racord of

any corz=c-ions, shall be submitted to the Treasurer of the (hicn by the 13th

of each menth following the memthly rpay rericd duming which deducticns wers
mede. A Zorm of autharizaticn for the deduweticon of such moneys shall be
executed by each member of the wmit. In the event the Union shall change the
amount of dues, it shall give the Bcard written notice pricr to the effecthive éz-
of such chance.

(2) All new employees mey fram and after the 3lst day following the date of their
employment arply for membership in the Unicn in accordance with the grovisicns
of Chapter 123, Laws of 1974. Nothing herein shall ke construed as meking Cnicn

mempership a conditicn of emplovment, nor shall any individual be ccm_:'e.lled 0w



join the thicn at any time. Ecwever, in accordance with the provisions of
Chapter 123, Laws of 1974, and as herstofore set Zforth in this Agrzement, the

Tnicn shall be recocnized as the exclusive collective bargaining represeniative

for the membkers of the it desched.

ARTICTE ITT ~ MANAGEMENT

The Beard may not, by agrsement cr throuch arbitzaticn, delsgats cowers and
respansibilities which by law ar= inmpesed wxn and ledced with the Beard. Any cont:
must include and thewefors be subject to the New Jersey schcol laws and all other

applicable laws and resculaticns,

The Bcard, on its cwn kehalf and on behals of the slectcrs of the disizict, hersky
retains and raserves unto iltsal?, without limitaticn, all zewers, richts, authorisy,
dutiss apd responsibilities conferred upan and vestad in ik by the laws and
Ccns:it::"rim of the State of New Jersey, and of the Tnit=d Stat=s, including, =ut
without limiting the genewvality of the Soregoing, the richt:

(1) 4o the executive menacerment and administative contool of the school systsm and

l.J.

s prepertias and facilitiaes, and the activitiss of its amplovess;

(2) to hire all emloyess and subject to the provisicns of law, o determine theisr

qualificaticns, and the conditicns Zor their continued emplovment, or their
dismissal or demsticn; and to promote, and tmansier all such employees;
(3) to éeternine the shift schedules, special duties, school assigment and specific
scheduling of éuties of each of the ewployees within the unit,
The exsrcise of the foregoing powers, right, authority, duties and respensibilitisg &
the Board, the adepticn of policies, rules, regqulaticns and practices in furtherance
thereof, ard the use of judgement and discreticn in connecticn therewith shall be
limited anly by the specific and exgress terms of this Acr=ement and then only to the
extent such specific and express tarms thereof are in conformence with the Constiturtic

and laws of the State of New Jersey, and the Cmstitution and laws of the United Stats



.

Nothing contained herein shall be cansidered 4o demy or resirich the Scard of ibs

richts, resgersihilities and authority wmder the Yew Jersey schocl laws or any othe
naticnal, state, county, distzict or local laws or rzqulations as they gertain o

educaticn.

The part-ies further acknewlsdce that this Ac¢reement has been regotiated and executsd
with the cbjective of set-!-_ing- forth mreal ric_:ilzts, cblicaticns and respensibilitiss.
The partiss further agree that in all aspects of their relaticnships they shall coo
with all arprooriate law and recoconized standards of professicnal cenduct and
rrofessicnal ra2laticnshizs. Thers shall be ne discrimination by the Scard aceinst
any cificer of the Unicn for any legal activity in carxying cut hls office, ncr sha’
the Micn ér.; any cf its merters encourage or concuch 2 st:.-z'lca,. impcse sanchicns or
undertaks any coneortad activity wnich shall cause a slow—down or disTupticn ¢f any

of the cperatisns and activities of the school system. 2Any crievance arising 'mder

and out of this Agresment shall e prosecui=d within the framework of the Grisvencs
Procedura. The Board ackicwledges that it shall fully comply with all of the

cblicaticns and respensikilitiss impesed upen it v his Acr=ement ond shall take

no ackicn ror condueh any activities which shall inpair the cperzticn of this

Acresment.

ARTICIZE IV - BECURS CF WCEK AND CVERTIME

(1) A working day shall consist of the cexicd hetween 12:01 a.m. to 12:00 micnicht.
A mr.';::'.nq shif: shaJ_l.c::nsist of eight working owrs in the pericd of 2icht and
cne half centinuous hours. The breakdown of t‘.‘u_s shift shall ke as follcws:

(a) Cne and cne—half hours after the beginning of the shift a fifissn minute
pericd will ke allowed for a coffee break.
(b) Three hours and forty-five minutes afier the heginning of the shift a

ifteen minute pericd will be allawed for pickip of tools and cleanmp.



(2)

(3)

(4)

(5)

(6)

(¢) Four hours afther the becirming of the shift 2 e half howr period will
ke allowed for lunch.

(@) Eicht nours and fifteen minutas afier the starting time of the shift a
fifteen minute cericd will ke allawed for pickup of tools and cleanup.

(e) Eicht arnd cre half hours afier the beginning of the shifh the working dav
will terminats.

(f) The schedule for working shifts in a warking day will be established by
the Board.

A woriking week shall begin at 12:01 a.m. Monday arnd shall continue throuch

12:00 micnicht Suday.

A normal working week will comsist of cne working shift cn each day Som 12:21

Satrday to 12:00 micnicht Friday. |

For nicht work, winich for the purposes of this provisicn shall be deamed to Re

work actually cerformed within the shift commencing 3:00 p.m. and extanding =

11:30 p.m., a premium of €x% shall ke zaid constituting payment Sor shifs

di Ffarantial effective July 1, 1978, For all nicht work, which for the surpes:

this provisicn shall te deemed o be work actially performed within the shifs

conmencing 11:00 p.m.. and extending \mtil 7:30 A.m., 2 premium of 10% shall ke

raid which shall constitute paywent for shift differential, The gremimm say

each shift shall ke comput=d based wpen the basic heourly rate and for actual

work performed.

During the summer menths the day shift shall camence work at 7:00 a.m. and

cane-half hour shall ke provided for lunch. All night custodians shall werk the

aforesaid day shift during the sumer months, The sumer menths shall commencs

cn July 1 and terminate on August 30.

Whenever schools are closed for cne full wesk or nore, employess shall cerform

their wark during the first shift whenever rossible without any effect cn



their normal rate of a2y, including diffsrential, unless the erployee is needa
at other times dve to particular werk or activities, The waces o be paid o
members of the wit ars set forth @i the Schedvls of Wacss willgh is annexed he

and mede a rart hersorf as Appendix A-1.

Cuvertima., The hourly rate for overtime for the head custedians and assistant cust

———————

maintenance gerscmmel, grounds perscmnel and bus drivers shall ke established by

éividing 2080 hours into the yearly salary of such erploves. Cvertime, if authoriz:

by the administraticn shall be paid at the rata of time and cne-half as follows:

(a)

(e)

(d

All work rerformed in excass of eicht hours in any cne werik day cor in excess
of forty hours in any cne work week shall he carsensatad 2t the rata of s anc
cne-half timas the heurly m=ta. |

All work cerformed cn the sixth (6th) consecutive day worked in the werk wesk.
Wrenever an arployes is aksent an aZny of the first Zwve (J) days of thar smplc
scheduled work wesk, and works a the sixth (6th) day of such work wesk, pire 2
cne~nalf shall be paid such emlcyes for all hours worksd cn e sixth éay,
provided that the employes has been axcused by his or her superviscr or his or

her supervisor is satisfied that his or her absancs was justified. Wexk serz:

cn a Suncay spall be paid Zor at the rate of double time, provided Swday is <
seventh (7th) consecutive day woxkad in the wesk, except as indicatsd belcw in
paragrarh (d).

In the event an employes is required to work on a recocnized heliday, e or sh
will receive, in additicn to his normal conpensation for that day, ane and one
timesiis or her hourly rate of pay as is computed in this Article for work per
on the holiday. |

In the event that a head custodian is recuired to conduct building checks an
either Saturday, Stnday or holidays, it is agreed that they sheuld be paid

at the rate of 1k tinmes their normal daily rate for the actual time during wid



they conductsd the examinaticn. At other times, or when replacing a head
custodian on kuilding checks, an enplcvese shz2ll be grantad 2 minimm of 2 hour
zay when called cut to gerform emergency work outside of the employes's regulz
shift,

Cvertime Limitaticns. A towr of duty including overtime shall not exceed 2 total o

sixteen contimucus hours. A lmch pé.:':'.cd of crne—nzlf hour will ke allowed afiar

)
Iy

four working hours.

any emplcoyee authorized to continue a particular jcb after the end of his or her shu
will be paid cne and cre—nalf times his or her howrly rats for the zctual Lime spen:

beyend his or her norwal snift, plus fiffeen minutes allowed Zor clean-up.

The Zcard reserves the right o deduct time Iost Srum the wages of those emplcyess

who shall maks 2 custom or practics of repcrting lats for thelr assicnaed shifs.,

Cvertire édzys, when authorized and required by the Bcard, shall be performed. The
assigmment of cvertime will be wren a rotating basis hased on seniority. The Zcard
reserves the richt o remove foom the overtime list any erployes not raporhing Zor

such overtims duty when recuirsd.

ARTTICIE V. - SENIORITY

It is the established tolicy of the Bcarsd that emplcyees within the unit shall rot
eligible for temure until the expiration of three cansecutive yesrs of employment
with the Board. Ecwever, the Bcard agrees to recognize, in advencs of that date,
seniority for the purposes of (a) vacation scheduling, ard (b) iayof:‘ of emplcvess,
provided that the enmployee shall have the necessary cualificaticons, skill and abild
to perform the work which may be available. In additicn, the Bcard agrees that the

shop steward shall during his term of office have top senicrity for the purpcses of



layoff and recall, crovided he has the qualificaticns, skill and apilisy o e pers

the work availzble.

Brployees shall lcse all senicrity rights for the follcwing reascns:

(a) Voluntary resignaticn.

(b) ‘ Discharge for just cause.

(c) Failure to retum © weork within five working days after being recalled Z-om
layoff and being notified by certified mail, unless failure is due to acoual
illress or accident.

(&) Five days of wmexcused absencs.

(@) Breach cr violation of any conditicn set forth in this Agrsement.

ARTTICIE VI - BEOLITAYS

The Board will sst=ablish a:d grant to the head custodizns and assistant cusitodians,

maintsmance cerscrnmel, grounds -E.."'SCI‘.T.»E_ anéd bus dxivers thirtsen (13). holidays cer
year. (Se=s schedule of holidays amnexed hereto as Appendix B,) In the event the

holiday shall fall en a Satxdzy cxr Sunday, it shall be calshrated cn a day salacis
at the discreticn of the erplcoyer. In the event a hnliday falls during an erplcves
vacation pericd, such arpleyee shall receive an a:r'_..t:.c:nal dzy's vacaticn., In-cris
to receive holiday pay, an amploy=e must work the rsgular scheculed werk day befors
the holiday and the regqular scedulad work day after the holiday, unless he or she

has been excused by his or her supervisor or wnless the administration is satisfisc

that his cr her absence was justified.

ARTICIE VIa -~ VACATIONS

All employees covered by the texrms of this Agrsement shall receive vacaticns with
at the recular rate according to the follcwing schedule:

(a) Empleyees will receive vacaticns in accordance with the following schedule



Years Conpletad Servica Vacaticen Days

1-4 10
59 15
1c-19 20
20 or more 25 ‘
(b) 2Any employes entering into an employment acreerent pricr to January 1 will

receive 10 workirg days of vecaticn in the following comiwact vear;

(c) Any ermployee entering into an employment cantract between Janvary 1 and Jtme 3
will rzceive cne day of paid vacaticn for each menth of service in the followi
contzach year,

Vacaticn time earmed ip any cne contract year must Be used in the SHllowing conitrzc

year znd vacations shall be nencmmlative., The Beard also rasarves che richt =

establish a2 uniform dist—ict-wide vecation pericd, and will affors the =mplcvess
reascnzble notice of such wmiforn vacaticn pericd. In the absence Of a distxict-wis

vacaticn rericd, all employees shall submit between January L and January 1S, <n a

form o e arrroved, thelrx reqrest for vacaticn during the rericd July 1 shxouch
August 31. Such resuests shall e act=d wen ocn or ktefors Febrtary L. An enplcyee

may also arpoly for a vacaticon cutsides of the Jume 1 throuch Ausust 31 period, whick

reguest shall require speciiic ageroval.

ARTICE VII - EOITER'S LIT2XEE

The Beard sgrees to pay the schwol cost for the cbtaining of a boiler's licensa. 1
erployee muse first be approved for attendance by designee. The Bcard further agre
to pay the fee to cbtain the license and shall also pay the fes for licsnse renewal
of all exployees arproved 0 hold such a licsnse. |



ARTICIE VIII - SICX LEAVE

Hoad custodizns, assistant custediang, maintenance cerscnel, ccounds perscrnel ar
bus drivers shall receive 12 days pald sick lsave per year afisr cne vear of saxvi
Erploveas with less than cne year of sarvice shall recaive cne day of sick lsave ©
mmth for sach month acteally worked., In accordance with the New Jersey statutss,
sick leave may ke cumulative but not be applicable o early retirement nor shall

there be any sayment for sick lsave days accumilated. The Bcard resarves the righ

to regquire the producticn of a doctor's certificate in appropriate cases.

ARTICIE IX - PENSICN ZLAN

e existing censicm plan, as is made and provided for in acoordancs with the YNew J

statzrtes, shall ke continued,

ARTICE { - MTTITARY SERVICE

Members of the drocanized Resarve of the Unitad Stakss Naval Fesarve, Uniitsd States
Reserve, Unit=d States Aixr Foree Resawve or United States Mardine Corps Peserve sha

e entitled to leave of zbsence without less of pay an all days in which they shal
te engaced in achual field tmaining, A military lsave without pay shall be grznts
o any amployves having temure entering the military sarrics cf the thit=d Statss.,
Such emplcyee shall be entitled to the henefits, richts and privileces with respec
to tsnure and pensicn and the benefits which ke or she woulc have had or acguirad

leave of absence in accordance with the New Jarsey statutss.

ARTICTE XI - BCSPITALIZATICN: MEDICAL AND [ENTAL INSURANCE

(1) 'meBoa:dshalipmvideforandpaythemstofahgalthmsmceprogm
Major medical and hespital life insurance company, or any other carrier so a
benefits are equal to or greater than Bleue Cross, Blue Shield or Rider J.

(2) The Beard agrees to provicde a basic dental plan, The plan shall ke New Jexs

Dental Service Plan, family coverage, $25.00 deductible per individunal, and



$75.00 pexr family. Children ars coversd to the age of 23 umnless married, .

(3) Twe Bcard shall provide for Eealth Cars Insurznee Zor individwvals within the
it who retire within the contract pericd, afier sexving the Scotch Plains-F
Scheol Distzict for 20 years or more. The coverage provided shall be that ux
cuarrent contract less Medicare when the individual is eligible for Medicars.

The cost of retirsment coverage shall ke as follows:

Ist yearof retirement . . . . . . . . . . . . 100% paid by the Bcard
2nd year of retdrement . . . . . . . . . . . . 90% paid by the Becard
Tdyear of retirement . . . . . 4 . 4. . . . aospaj.abymeaoa-d
dth year of retir=ment . , . . . . . . « + . . 70% p2id by the Bcard
Sthyesrof retizement , . . . + + 4« + « » . . 60% paid by the Scard
and &oom the 6th year forward . . . . . . . . 30% paid by the Bcard

The individvals so coversd shall be recuired to pay the necsssary cont—iluticr

to the Beard in acdvance of the payment of the premium by the Beard.

ARTICTE XII - TEMPORARY [FEAVES CEF ABRSENCE

During the t=rm of this Acreement emlcovess shall te entitled to tha follewing ey

leaves of absencs witicut loss of pay, whidh leave shall be nor-commilative excect

as hersinafsr stated: |

(1) A teotal of wwo days lezave of aktsencs for such perscnal or other mattars which
require absenca during working hours. Implcoyess shall ke permitied to acoam
e wnused day in any year so that a maximmm of three perscnal days may ke
utilized in any cne year. Applicaticn to the employee's immediats superior £
such leave of absence shall ke made at least five days befcre tzking such lea
(except in the case of emergency), and the applicant shall not ke required tc

state the reason for taking such leave,



(2)

(2)

The actual time necsssary for arvearznce in c:ﬁr: cr befors a statas administes
agency purstant to a culy issuved subpcena. The subroena shall ke presanted 2
the building rrincipal or immediate siperior in ac‘:vané of the arpearzncs at
court or the administrative acency for areroval.

A maxdmm of five days at any cne time in the event of the death of a mother,

father, spouse or child. A maxdmom of three days in the event of the deach cf

a brother, sistar, fataer—in—lav, mother-in-law, rother-in-law, sistsr-ine-law

grandfather or grandnother,

ARTICTE XITI - [(NITCRMS

The Bcard will Snmish to each amployes three wmiforms, Yo consist of thres rairs
of pants and thres shirts, within the contract pericd, and the Beard will Si—ther
assume the cost of cleaning such wmiforms. Miforms will e Sixmisked cna loan

basis and retizmed to the Bcard at the end of the copitrac:t yeaxw, The Bcard will

also fimnish at no cost to the employee cne pair of steel tre safety shoes each
vesr, Qther items of clothing and safaty ecuipment, such as rain cear, hoots,
coveralls, safzty cogglss and raspirators, will be fixmisted as recuived by the

Deparoment of Labor and Industey or deemed necaessary by the acministratdion.

ARTTICIE XTIV -~ PCSTING CF JUBS

Job vacancies shall be sosted cn e bulletin bocard. EBowever, the Bcard resares

right to determine the experience and cqualification of each member of the Wiz o

£i11 the vecant post. All intarmmal candidatas will be granted intsrviews for
vecancies for which they formally apply.

ARTICIE XV - RIGITS OF VISITATICN

The business agent or his recresentative or any officer of the Unicn shall ke perm

to transact official Micn business on school preverty at all reascnable tines,

rrovided that it shall not interfere with nor interroot normal scicol cperaticns a

Fl
)



c;-:rtply with the Becard of Educaticn policy cn visitaticn to the schools. Such
represantatives shall first notily and chtain the permissicon of the building rrined
or his dssicree to entsr the Duiliding. Such rermissicn chall rnot be wmrsascnzhly
withheld. It is further wdersteod that this privilece shall be exercised so a2s to

kesep at 2 minimm the time lcest thereby 5 the Beard.

ARTICIE XVI - BULLETIN ECARD

The Unicn shall have in each school buiiding space c¢n a bulletin board J.npromty
to the custcdians' area, which mey be used for the purpese of pcst:;qu Unicn notices
ralating to meetings, duss, entertaimment, health and safety end general icon

activitiss., Coples ¢f 211 matarials wnich will be pested on the bulletin beard will

be given to the building crimcdizal,

ARTTCTS XVIT - ToNURE

Enployess wiﬁ:cut temo= shall be offered a contract pricr to the expiraticon of sach
scheol year, The Ecardnay grant temurs to any emlcves aftsr thras calendar vears
of emmtinucus sexvice oy offerding a contrach t the =mplcoyes at the and of shres

cnsacutive years of erploymemt. Pricr to that time the Scard reserves the right o
discharce any emplcyee or to refise 4o offar a contyrack o any encloyes at e and «
the schrol vear. The 3card will, however, agree to Sizmish the employes and the (n
witih the reascns for sither his or her discharge or ncnrenewal of cont~act. Scch

discharce or ncnrenewal shall not be grievable within the Zramewcrk of this Agrsere

ARTICIE XVIII - TRANSFERS

The Beoard reserves the right to transfer emlcoyeses so as to best serve the needs of
scheol district., Bowever, the Bcard agress that if an employee is temporarily

transferred to a lower rated jcb, he or she shall be paid his or her regular rate «
pay. In additicn, the Board further agreas that if an enplcoyee works twenty hours

more in the course of any cne work week in a higher icb classificaticn, he or she



shall receive the rate of pay of the higher classificatien for all hours actally

werkad in that classification diring the particular wesk.

ARTICIE XX - MAINTENANCE CF EXISTING CONDITICNS

The Bcard hersbvy acress to maintain exdisting conditicns as they affect the terms am
aanditicns of employment provided that such existing conditicns shall not be cont=

to nor ahridge and Tedify the provisicns as are set forth in this Agreersnz.

ARTICIE XX - GRIEVANCE PROCECUSE

A "g‘:ievaxica“ shall mean a camplaint by an emplcoyee or growp of enployess that ther:
has heen o him or her ¢x to them or to the Thicn an izecuitable, improrer or mjus
arplicaticn, intswpreraticn cr viclaticn of Zcard policy, Statz law or this Acreerer
exrept that the tarm “grievence” shall not apply to (a) any mathar for which a soec
method or review is prascribed and expressly set forth by law or any ruls or rsculas
c;f the State Coammissicner of Zducation, or (b) a2 complaint of 2 nontemrre erpicyee

which may arise by reascn of his discharge or nenreenplovrent.

Procecure:
(1) A grievencs o be considered wnder this procsdurs must be indtdated within

thixry calendar days of its cccursnce.

(2) Failire at any step of this procedurs to coommicata the decisicn en a gziaven
within the specified time limits shall permit the Tacgrieved” o proceed o in
next step. Failire of the "aggrieved” at any step of this procedurs to apceal
a grievance to the next step within the specified time limits shall be desmed
be acceptance of the decisicn rendered at that step.

(3) Sinece it is important that grievences ke processed as rapidly as cossible,

the mumber of days indicated at each level should be considered as a maximm ¢



(4)

(3)

(6)

(N

(8)

every 2ffors shvuld be mede to expedite the procass. The time limits specis

mzy, however, ke extanded by mutual agreement.

In the event a ¢rievance is filed at such time that it cannot be processad -
all the sters in this grievance procedure by the end of the contrachk vear, -
limits set forth herein shall ke raducsd so far as rracticzble so that the g
precsdure ray be exhavstad prior to the end of the contract vear.

It is wmderstocd that emloyess, shall, during and notwithstanding the rends
of any grievance, continue to cbserve all assicnments and applicable rules =
requlaticns of the Beard and edministration wmtil sueh grievance and any ef:
thereof shall have besn fully dete=rnined.

lesvel Cre - An smployee with a grisvance shall first discuss it with the hes
custedian, foreman or immediats supervisor in an atherrt o rzsolve the marts
informally at that level,

Lavel Two - If as a result of the discussicn, the agorieved persen’ is rot s=

with the dispositicn of his or her grievance at level Cne, he or she may “cr
file the grievance in writing with the Unicn within five days afier the deci
at Level (ne cor ten days after the cgrievance was Dresantad, whichever is scc
Stould the Unicn desm the grlesveance o be a valid and meritoricus cne wishis
days aftar receiving the writtisn grievence, the thicn shall refar the criew
the immediate supervisor in w:iting, specifying: (a) the nature of the grie
(b) the nature and ext=nt of the injury, loss or inconvenience; (c) the ze
the previcus discussicns, and (d) the agorieved employese's dissatisfactien
the decision previcusly rendered. The immediate supervisor shall meet wit!
aggrieved and the Union prior to camumicating his written decisicn.

level Three - If the aggrieved perscon is not satisiied with the dispesitic

his or her ¢rievance at level Two, or if no decision has been rendered wit

five days after the grievance was deliversd to the immediate siperviscr oy
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(9)

(10)

(11)

Unicn, or three days affsr the meeting between the inmmediats supervisor, ke
aggrieved and the Thicn, whichever is later, he or she may within five days af
the decisicn by the immeciate surervisor or fifteen days afiar the crisvencs w
deliverad by the Thicn, whichever is scener, raquest in writing that the tnicn
refer the grievance to the Assistant Sgperintandent for Busiress or his desicns
level Four - If the agorieved rersen is not satisfied with the disposition of
his ar her grievance at Lavel Three or if no decdisicn has been rendered within
days after the grisvance was delivered to the Assistant Superintemdemt Sor Bus:
he or she may within five days after a decisicn by the Assistant Superintenden:
Business or fifteen days aftsr the grisvence was delivered to the Assistant
Siperintendent for Susiness, whichsver is scorer, rsquest in writing that the T
submit his or er grhevarce o the Surerintendent of Schools.

Level Five - If the ;gg:ievai rerscn is rot satisfied with the dispcsizion of
or her grievance at Iavel Four, or if rno decisicn has reen rerdersd within t=n
after the ¢grievance was delivere;‘. o the Superintsndent, N2 cr she may within :
days after a decisicn by the Superintandent or fiftsen days afher the grievancs
was deliver=d to the Superintsndent, whic.‘:eva;_ is socrer, request in writing <
the hiem swkmit his o her crisvance o the Bcard of Zdiraticon cor o0 2 comis

.

desicnated by the 3carc. The grievance shall set forth the alemenits contained
Ievel Two, togetier with all pricr decisicns. The Bcard may hold a hearing wi
the affected employee, or in its discretion may render a decisicn based en ¢
record submitted.

Ievel Six - In the event an amwplcyese is dissatisfied with the determinaticn o:
Board, he or she may request the Unicn to submit a formal demand for advisory
arbitration pursuant to the rules and regulations established by the Public
Employment Relaticns Commissicn wmder the provisions of Chapter 303, Laws.o:f
A request for such advisory arbitraticn shall ke made no later thén fifteen &

folloewing the determinaticn of the Board. Failure to file within the said i

-] S



(12)

shall censtitrks a2 bar to such arbitraticn unless the partiss have excended ==
time by mutual acrsement. Within ten (10 days afhiar receipt of she written nc
of demend for advisory arbitraticn, the Association and the Bcard shall maks a
joint recuest @ t.hé American Arbitraticon Asscciaticn for a lisk of arbitrator
fran which cne will be selectad by the parties. In the event the parties axe :
able within thres days after the receipt of the list +o salect an arhit—ator,
secend list shall be requested. If the parties are uwmable to agree wen a ot
satisfactory arbitzator fram the second list within five days after receipt e
the American Arbitraticn Assocaticn may select an arbit:atsf from the list,
which arhitrator shall then serve. The arbit—aitor shall be empowerss to reld .
tearing or hearings and to cbtain all relsvant data conesrming the grievance.
Ee shall render a writhan submissicn of any additicnal data. A ooy shall ke
similtznecusly Sizmished to the Associaticn and the Bcard. The arbitrator shz’
limit h:.rrself to the issve submitisd and shall consider nothing else. Fe &=
243 nothing o por subtzact anything fzem this Agreement between the parsiss o
any policy of the Zcard of Educaticon. The recamerndaticons of the arbitvator si
ke adviscry. The cost of the arhitwration prcceed:;::g' siall be borme equally Ty

the carties.

Miscellanecus - It is wnderstood that the emlcves shall desliver and, notwisthst

the pendency of any ¢risvance, continue to cbsexve all assicrments and applicat
rales ard reculations of the Board and administraticon. It is further underso

and acreed that all proceedings uncder this Procedurs shall be conducted atier
hours. Ecwever, in the event that anmy party in interest requires time during
school day for the oktaining of docurents or cther materials pertaining to the
hearing, he or she shall apply to the Assistant Superintendent for Business &
his or her immediate supervisor to cbtain released time. Should the Assistant
Superintendent for Business or his designee determine that there is no other

alternative, he may arprove releassed time.



ARTICIZE T - T0=M (F TE AGREZENT

] 3
[

T™is Acreement shall ke effactive July 1, 1978 and shall continus and remain in

force and effect to and including June 30, 1980, when itz shall expire.

ARTICTE XXTT - ENTIRE ACSETMENT

This Agreement and its aprendices shall constioris the entire Adreerent between the
parties and shall not ke nodified in whole or in part by the partiss except hv an
instrument. in writing duly exacuted by both parties. This Agresrent shall surersec:

existing Poard policies, rules and regulations where any conflict arises.

ARTICTE XO{ITI - MISCZITANECUS

The Board zgress that, sxcept in cases of amrgencises, cutside cont—actors will ke

aerployed o clean the rmoilers in the sccols.

ARTTCIE XTIV — NOTICE PROVISICNS.

Whenever eny notice is required to be given by either of the partiss o this icraom
tn the cother, pursuant to the provisioms of this Agrsement, either party shall do s¢
talecram o by ceroified meil at the following addwessas:

(2} If by the Cnicn, to the Beard, at 2630 Plainfielé Avenue
Scoteh Plains, Yew Jersey 07076

T

(B) kv the Board, to the Unicn, at 639 William Stzeec

East Oranga, New Jersey 07017

I WITNESS WEERECF the parties hereto have caused this Acresment o ke signed oy o
respective presidents, attestad to by their respective secrestariss, and their corpe
seals o be affixed hereto, all an the day and year first above writtsn;

SQOUTCH PLAINS~-rANWCCD IOQAL 102, AN AFFILIATE CF THE
BCQARD CF EDUCATION INTERNATIQNRAL BROTEERHOCD CF

TEAMSTERS, CHAWTEURS, WAREHCUSZMEN
AND HEIZERS CF AMERICA

lecnia Reilly By

—{Signed) President Presicdenc
Attsst: Attest:

Dr. Fobert C. Rader Benrno Merkex

(Signed) Board Secrstary (Signed) Secretary-Treasurar
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longevity Clause:

Head Custodians:

CHIEF

12,600
12,253
12,602
13,062
13,522
13,982
14,442

14,787

CUSTODIAN I
. MAINTENANCE

10,630
10,884
11,330
11,682
12,142
12,602
13,062
13,564
14,484

APPENDIX A-2
SALARY SCHEDULE

1979-80

CUSTODIAN II

10, 320
10, 603
10,877
11,222
11,662 -
12,142
12,602
13,062
14,097

ASSISTANT CUSTODIAN
AND GROUNDS

9,520

9, .«mm
10,072
10,417

10,877

11,337
11,797
12,142

12,832

BUS DRIVER

9,900
10,273
10,647

10,992

11,452

11,912
12,372
12,832

13,923

Upon completion of 17 years full-time continuous experience in this school system in one

of the categories specified above, an employee shall receive a longevity bonus of 2% of

his/her contractual salary.

After 20 years continuous experience in accordance with the

above, an additional 4% of his/her salary will be awarded for a total of 6% bonus after

20 years of continuous full-time experience with the district.

Iead Custodian will receive an additional $250 per year.

At Senior High School, Park Junlor High School and Terrill Junior High School, the Head

Custodian will receive an additional $500 per year. At each elementary school the



