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Coerss'e, o
/
SEREEMENT made thi&;/( day m{jﬁﬁ fér v and boetwsan lhe Board oFf Filre
Commicsioners, Mamiltoen Township Fure Dlwtrict mo.e S, hereinet e raferred 0 as

L

the "Commissiorners" and Lthe Firemen™ s Mabtuael Benewolent Sowacooabion (Lo

Mereinatter reterred bto az "FMBAY.

ARTICLE I. Furpose

Tt 13 ohe purpose of this mgreemant o datine the Ler ne and conditions
enplovmant for menbers Of the bargaining urit.
ARTICLE II. Recognition

Section 1. Thne Sommissioners recognize the FRABS loca!l R4 as “he sxclu
collective bargaining rapresentative for all full tims gswpprzesion and flre

preventlon emplovess of the Commisgionersz of Fire District mNo, 4, oSamilton

sl

Section L. Excluded are:
I - P
I s ST L B0 &

B, Managerial Execubives

C N RV AR IS I - LD E 1 PEr s MO ,,_}-_“"ll LI =l ..‘l LR L T e LA)ow il P o
H
L. Lot ld&;rl’i_.l Ll i

k. Foliceg and Cratft Emplovees
= Frofess) onals

G. Non-Fiszfighting Enplovess

ARTICLE IYI. Duration of Agreement

’ '.eréé‘o

al HELD

~
OT

g1ve

The Commissioners and bhe FMER agree that the durebtlion 27 LRl Agressent
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ahall pe +or a period of four 4 vyears commenting Jandary 1. 1998 and ending

December 21, 19%2%. Thisz Agreesment shall remain o full foroe and eftect during
cellective negotiations betweesn the parties beyond the date or e@spiration (Decemb
Tl, 1999 set forth hergin untll the parties have agreed madtually upon a new

mgreemnant.

ARTICLE IV. DRiscrimination
The Commissioners and the FMEA both recognize thalt trnaers shall be no unlawfu

discriminaticn by reason of sex, age, handicap, oreed, race origin and residency

far ag gmployment and promotions are concegrned or o as ftar axs any application for o
condition of employment The Commiseloners further agree thast Lhey will not

inberdere with nor discriminate against any emploves because of mambership in, or
legitimate activity on behald of the FRABS Local #HE24, o do anvining to interfere

with trne exclusive represzentative of the Emplovess 10 the approwprlate targaining

ik B

ARTICLE V. Gick Time and Disability Provisions
Bection 1. EBach emploves shall receilve seven (7)) hodezs sios Glme per month

a total of eighty four (84 working hours per year from She date ¥ aoployment to

the date emplovment terminates.  Undsed sick time shall e
paid the firet pay pericd in Decesber of gach year. For swpose of this agreement

arty rafegrence to & "day" of leave shall mean the bowrs (190 o 14) scheduled for
Lhat day.

Faryment for accumalatesd sick Imave

4

Fall e cslzulated Dy divid:

galary abtbalnable by that emplovee at ithe bime of
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termination of smployment (excluding overtime) by Z2. Ealo cal.oalation will arez
#t 4 weekly rete which then shall be divided by forby-twe (520, Satd cealculation
Will arrive at a weskly rate, which shall then be divided oy foobu—tme (420 For
rotating =hift emnployess or forty (42 for stead, day ahift enplovess.  Sand
calewlatrion will arrive alb am hourly rate, which shall Ehan Lo salbipliled times b
tnusaed s1ok time.

Sectiogn ©. Emplovees, with three (3 ar more yvears of s2rvice. who recelve

o [ — —

(1= ﬂﬂlilf” Fetlrenant or & deferred retirement pursuant bto FLuELRLGS. 0 ghall rece:r.

paymeants 10 accordance with Section 1 of this Article.
Sectian 4, mn emploves coversd by thls agresanent siay beahae bime for any of b
faollowing reasons.
A Farsonal illnezs o personal incspacity o e & exbaenk as Lo
render the emploves anable to perform her duties adeguatels .

. fAttendance to members of The ammedirabe fanily, whogse illness reguirs

the care of sweh enployee up to four (4) shifts.

.. In oall cases of stok isave 1llnese) the employee s required to
notify Mis supsrvisor of the reason Tor abssnce at bhe garliest possibhle Cine, bu

in o gvent less than his usual repcerting time. Fallwre to report absence or abu
of sichk leave privileges on the part of, any employes may D Cawze for diseciplinar
action. When known that sicl leave will be reguired for more than three ()

woirlkrmg days, such leave must be reguested by the snploves 1 weiting to his

Supenr vl sor . This reguest must be accompanied by 3 wribiern snd signed statement
From & physicran prescribing sick leave and shtarting the resgon (s3) «d the

articipated duration of the incapacity.

Seetion . Service corngoted disaBilitbtiess shall be t-reatsd 200 Lhe
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following manner.
i Employess who are indured whtle in Lhe pertor nange of douly, sustad
arm dllimess directly related to the fire occupation o sufdsr worb-conpected LnIWr

g disapility shall be granted leave of absence with full gy o lost Cine word
providged the 1ojury or illness has been substanmtiated by a physlclan. Said siclk
leave will pot be chargeable under sick time regulations.  Any amcuwnt of zalary o

wages paid or pavable to such an enployee for dieability leave shall be reduced b

Fhe anount of workmen’ s sonpensation paeid wunder the bew ey Workmen' e
Compensation fAct for Temporary Disability. Bard leave shall e limited to &
maximum of one (1) vesr from the date of induwery.

E. The employes shall be reqguired to present evidencs by certificate o

Fi

an authorized physician thabt he or she ls wmable to word amd the nommi ssloners me

reasonabrly reguire the said employes to present such certificale from time to tim
T Im the event a conflict arises with respect to o Jdefimibion of mado

iliness or induwry betuween parties, & meeting will e convened Debtowsen Lhe

Cammi ssroners and FMER for the purpose of arriving at o« fonal determination.

. In event the employes contends that he or she 1: entitled to & pers

ot dimabllity beyvond the period gstablished by the treoating shysiolan, orF a
physzician enployed by the Commssioners ar 1ts ingurance carrier, Yher, and in th

gvent, thas burden shall be upon the saployese o sstablish suoh additional period

disability and euwch findings by the Divigion of Workers™ Conpensaticon, or By the
timal decrsion orf the last reviewing court shall e bhrodiog uonon Lhe parties.

. Far purposes of this Arficle, 1niury or 1lloses incurred while the



poployes 18 attending a training program mandated by the Commissionsrs shall be

fre

cansidered in the line of dutvy.

F. Im the event of a drspute as to whether an absence =hall be conputs
or degigneted as si1ck leave or as Lo an indury on duty, the pariies agree to be
mownd by the geci=aon of art appropriste Worbers' Cospensation Jadoement. or, 17F
there 16 an appeal therefrom, the final decision of the leeil reviewing cowrt.

G. An oindury on o duty requicing time off For bEreabment, ceduperation or
refnabrlitation shall not be construed as chargesble wnder sick Lime regulations.

H. Employvess retuenlng from acthorlzed leave of abzence, as set forth
aghove, wWill be restored to thelr original job classificstion and sh:ifie at the
appropriate rate of pay with no logs of sasnlorit, or other zoaployes riobts,
privileges or henstfits, sublect o the emploves’™s abilit, Lo perdorm all duties a

functions regquiresd by the positlon.

e ot Fu Ay emploves of the District who reports for duaby and sobsegquent
reportas off dubty due to 1llness within fowr (47 houwre fronm shifh gtart will be

Charged against eich time anly those howrs sclually not worbed.

bigr 8. Disability due to tlliness or iniwy not relabtsd to the fire

pooupabion and peowring outside of smplovment shall be tresxbed sas regular sick
leave under Grticle V. Sectiaon 4. X

ARTICLE YI. EBereavement
Ay gnplovee sufferling beresavement by reason of death ton s o bher family,

Sluding spouses, chaldren, parents, grandparents, grandohild, Lrothers,

3a.
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sistere, and parent=-in—laws shall receive up to three (7! woreing devs from the d
cf death to bthe day atter the funeral for the purposs of abteoddng bhe Saneral ar
arranging for pers=onal attairs
ARTICLE VII. Hours pf Work and Dvertime

Sgction 1. The work week for esployees shall consist of an average foriy—tn

(42) hour per weshk gver and eight (8) week oyole for robating shilitog eaployess an
oty (A0 mour for steady day shift fire preventiron emplovess =5 wet forth by th

mmmi msl oners

i 7

B, FRotating =hifts consisting af ten (140 Gour day shidits QM. — I
mama? and tourtesn (14 howr night shifts (5 p.ome - 7 @oficd
E. Steady day shifts consisting ot weight (8) hour da, shirttzs (Sam ~4pm

Manday through Friday.

2. Work Scheduley Work schedules showing the zoployea’™s ahift, wo

Sention

days «nd Row s, snall be posted at all Cimes 1n the statiomn, and & copy forwarded

to the FMEA. Except in emnergerncy, one (1) weel advance notlos will be given for
the purposse of shift changes. Emergency s Rereby defined 58 oamy situation whick

gopardlres the public health, benefit, satety @l wed fare, oo defined by New
Jarssgy State Law, Hamilton Township Ordinance, or at the di-corgoion of Lhe
Comnlssl Gner .
Seetion . Overbimes
A Empl oyese shall be'compenﬁatad for owvertrims wan oan fourly rate base
ar their standard forty-twe (42) wart wael schedule.

BE. A anplovee who ls recalled Lo worb overtine tor any reason, shall

recglye time ano one—halt of thelr pay For the houres woried.
. Emplovess covered wunder Lhis Agresmant shall o ofreres bhe right
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af Yairst refusal with regard to any overtines sitoation o 2ated whroagh the wse o
arty leave wunder this Agreement or any other cauwse for overtias wanclbioned by the

COMTUNL ST O S .,

ARTICLE YIII. Uniforms
Secltign 1, The Commissionesrs agres to pay five hoandess (8D00,007 dollars
artrmual ly to sach current employvee to purchase & mutuslly sgresd apon work uniform

arngd as an sllowance for the cleaning and maintenance and replacemnent doe Lo mormal

waats and tear of uniforms duwring the tirst pay period in Maroh of esh zontract

A

VELI .
Sertign 2. IF at any time the Commissioner = mab 2 =y unl roco ehiange, the
initial cost of reguiving each emnployes to change wniforms z=hall be borne by the

Commlssioners.

Cactiuan 2. Mo colored t-sbhirts are Lo be worn dnder acorforms onless
athiaorized by the Connlissianers. ThHe wunrform will be bepi neat aod olean ab all
times ant shall be worn at &1l times when on duty. Onily acthoriced Dedges,. name
tags amy American Flag will be worn on the uniform.  The Amsrican Flag on the rig
side down one (1) inch from the showlder seam, badge on left side of shirt over t
top of pocket, mame btag right side over top of pocket. Ho ather patches or badge

are to be wor.

ARTICLE IX. Health Benefits an Hgsg;talizatinn

Bection 1. The Commizsioners shall provide to all enpl o, ess and thelr
families nogprhalization and sickness insuwrancsg under the Hew Jergey Stata



Maalth BSenefits Flan., The Commissioners shall also arovide oo =«ll wint enployees
ard thelr families maior medical benefits puwrsuanl to the Stale Meslth Bernefits
F1.an. Increqaed cost for option plans (ITrke HMOI . wWwhich wre =@l eacled by Che
emplaoyese shall be borne by the emplovee, 1F ariy.

~u

Soctron 2. gther coverages The Commles:oners shall rauimburse wach amploy

for his gr her and Mis family for dental, prescrighbion. @yveglass and axaninatic
expensses up toe five hundred ($500,00) dollars annaally.  Thoiz upon presentation o
receipts to the Commissigners for the calsndar year ond payvableg 0 Janovary of the
fullowing year.
ARTICLE X. FPensjions

The Commimsioners shall provide sengion and retirsnaent Denetfite angd contribo
as heretofors to all emploves: covered by this Agresment wunder the PubllclEmploye
featirement Systan pursuant Lo provisions of the stabules aod §aws of bhe Stabe oF

Blew Jerssy.

ARTICLE XI, Vacation

Section 1. Yearly vacation will be as follows:
M. Atter 1 oyear! 4 shitts
B. B&fter I years: 8 shifte
. after O vyears: 12 shiftis
L. Afrer 10 vears: 1 =hifts
E. mf e 20 veara 20 shiftte
fEhifte! are defined under Article VIIL, Sestion ila and for the purposes of th
gsection, sither a ten (10) or fouwrbteen (14) hoowe regulaear woheduled =hift and a

cight {8 haur steady day shift shall be counted as one shift.

vacabion choltoes with respect to avallable dales sbhwall 2o 5 Bhe Dasis of
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seniority and neot more than one (1) emploves shall be

ON wadatiow, sohedula per s
station at amy given Ltimg. In case of emergency the Commies]oners mby Change The

sacation schedule.

Swprtion Z.o AL vesarly vacation muwst be completed griw Lo Decomper Tlet of

rach veEair. ARy dnuzed cortion will be gald over to eagh enploayves cwing the firs

may period of Degembegr of sach contract year.

Secbinn 2. Injwed Fereonnel:  Sny emploves iniwced o0 bthe Daos wf duty
preceding his or her vacation shall not be penzdized and the vacabioan zhall be

Foscheduled for & pericd which 1ig mutuslliy agrece

shle belwegn the

and the

Lommlosioners.

ARTICLE XI1. Longevity

In asddition to base pay the Conmissioners agres i

il

oo wligible emplaoy

an anndal longevity stipend, includsd in their base s=lary a3z pec- Lhe followling

s hedul e,

M. After the completion of threse (3} vears seevioe, Four hondred

CEGO0,.00) dollars,
F. After the conwletion of wi. (&) vears oFf woervaice, boiohh handreed

(RO, 00 dollars.

C. PAfter the completion

-

(i

Jan (1G] ygarz Oy swer wlad. wElve hundeed

fR1Z00, 00 dollars.

. Ofter the completion of fitt PR v zmes o af =i
hundred ($1&£00,00) dollars.
ARTICLE XIlI. Holidays
Ta The Dommlesloner s agres 0o Lrovilds v swgel oyozr ot Lhia

- [

foliowing pald working holidays at dowble time the ragular rave.
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A, Easter Sunday (both shifts?
Y. Thanmbkasgiving (both shifts)
C. Chrizstmas Eve (night shiftl
D. Christmas Day (day shift)
Fa Christmas Day (night shift) effective 12/7205/%0
Fo  New Years Eve (hight shift:
G. Mew Years Day (day shift)
He Memoriasal Day (day shift) effectiva 1998 sontrscl vooas.
The Firg Frevenlion emploves shall receilve bood Fraoday, Femoriel Dey, Juwly Fouwetr
Thanbsgrving, Shristmas and New Yegars Day. I+ ga:d bolidsy fells on Saturday 1k

will be celabrated Friday, 1if Sumday. ther on Monday.

ARTICLE XIV. Leave without Fay

The Commissioners. upon reguaest oFf an eaplovee and afber r2sasonasls wWhibhter
rotlce, may grant a three (3 monthe leave of absences wilhowh peys Lo bthe empluyes
Sadd leave may oanly be granted by the Commissionses wnen tne Comm: Sel Oners cagay,

a written reguest signed by the emplavee and endarssd by hos Lomes. &L SURErvI SO0
The Comnmiesioners may 2qbtend such leave for an additicrnal theess (0 monthis. I+,
Powever . the sald employee overstaye such leave, hige enplovoent with the Fles

District shall be deemed to have terminataed.

ARTICLE XV, Salaries

Sectinm 1. The Firefighter/Deiver and Fire ffres aent)

gmp L oyess within o
RDistrict No.o 4 shall be pald 1n acoordance with whe folldeing warcent or inorease

andsSor cash bonuss.

Frredlighter Drivers: 1994 1997 1298 199%

Ireraase 4% e 0 a4
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Grtarting salary detesrmingd wpon imitral hiring, mo 1es ML amd no

e

more then $27 30D, Atrter serving & =iz (&) munbh Lrobot.onsry perlod, bhe

new salary range will be prorated for & pgericd of three 7 arvtar which he
will recelve maxiumn galary based an the current smslary of any ane 11 Lo three

vealr amployes.
Fire Inspector: Salary shall be negobtiated at trme of horing.

ARTICLE XVI. Grievance Procedure

A grievance 1z defined as any digpulte, controverzy or izsue nvslving the

therwise , of any Lrovisico

]

interpretation, applicetion or viwlation, (alleged or
of this Agreement or regarding emplovnent or the sopllocation 27 any roles,

ThE W bamg coanditions

Fegulationsg, ordinance and or statue which actuxlly afte
A grievant ts defined Ae any ndividual or o oeetity whoaoh Das Dgern 1z being
may bhe atfected by any l1ssue oF controversy ofF disiovhie o appliration as andifate
in the definittion of a grievancs.
Wivgre disciplinary proceedings have Deen Ingtibubso, the griovanos grocedur

shiall not be available dwing the penoency of sush Jisciplianssy proceedings for

smzues arlsing aut of the subiect matbter of the Charge. Oy 1ssdes Floally
Jetermined or resolved during or i the cowrse of = dloacuplinar, procesding snall

be considered s tinal disposition as o those §eSuEs ror the Durmsse of  any

sLbseguent grisvance., A1l benefite under this Sgreemant oshall re sveslable o b

subisect enplovee duriog bthe pendency of oiy dizoiplinar g

Grievances, disputes or controvaersies which may ar: shiall e resolved 1n

the followling manner.,

FowrlsEben griesvarnce shall mest the vollowlr) sszolfications.
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In the event the
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oAl ttan responss e recelved by KR

Abmithed 1m writing, wy-tha grievanrt, to ih

Dommiesloners

shall submit their writtan

S E

T14) calengar Thie time limit may be

Srep Threat I the avent the gra

Step Two, then the grievant say seek raelief

1

&1l resperts the initiation of binding arbit

wikhin forty five (43) davs after recasipt of
Commissioners.
Section 4. Arbitration
A. Arbitration request shall ba

Falaktiorn Commisoionms subiest to the rules th

aggrieved party shall copy the wbher party.

particulers of the grievance and the Contrac

B The selection of the 1ndepend

oy the rutes tren exisbing aof the Fublic Emp

Ge P pronptly a3 peszible after

1

-

arbitrator ehall cornduct & hesiming belwesn t

matter of the dispute. The decigion of ths
enployae or smployvees aggrieved, thne Dommizs

shall be the cbligation of the arbitrator. t

rafe hile best effort Lto rule on cases heard

daye after the Hearing.

I Unlass otherwise muatually sy

ance 1w nobt resclved st Step one, o
ant, Lhan the Jrieverdg shall o
e Bnared oFf Fore Donmiossl oner o, T

wer . o the grievant, within fourteen

wavied by mutosl

aoressamnent.

S

el v

iy G vl T [ g o

all arbzbral arn

ratisn or Cour b

A w~rittan reecl Lion room Lhis

direched booowl b N A ik Yy
or e Eting of Laoh agenc .. The
Thig meanoest = il

wed 1y

t oprovislonis? vimlared.

gamh arbitrator el De mades Sooesaant
lovment Felaf1on Lomin S5 o5,
the Srolboabor M3 o swianted, L,

he partigs ans cons:der fhe subaect
arbitratss well Lo serevsd apoen the
dpners and Lhe FHBS 10 erriting., 1T
Sobie Coran. ssr o oastd Lo o bhe FiMB&,
by Mitm owithin feerntoy-one (21 calends

RIS SR N0 s ot TS R =

ety e
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arbitrator zhall be bass=d on the griginal writien grievanos and rmi nhed

T Ly W

the grievance procedure at Step One. Thiie paragraph coe bt b coomreteued
semoas to Iimib the submission of pgrootys by bthe par Ligs.

E. The decisign of the arbitrator 13 +imal 203 bing: wpen both

aartles and tne grievance shall be considered permasentl, resslvwed.

Fo The sxpenss of the arbilitrator shall be shered eauwally by both
parties. Bach party shall make arrangemente for and pay he Wi nessos ohich ara
called by 1t.

ARTICLE XVII. Maintenance of Benefits

Both the Commissiongrs and FRES agree that all

arnd condliticsns of
emzlovment presently in effect for emplovess be maintaines =2 cept where moditied
pursuant to this Agreemsnt.

ARTICLE XVWITII. General Provisions

[A Bobh the Commissioners and Dhes FMES aghs

fair agreemgnt ang bolh parties agree thal np modificarion or wavior of &ny of L6
Laros of this Agreasment shall be valld umiess noweibing, oogned and albnwwledyges

iy bothr parties, No wavier o breach herein or defaclt herecnocer shall be desmec

waviar of any subsequent breach or defaunlt of same or slalla nalora. Fartner, L
waLver of any breach of conditioans of this fAgresement by e ilher party ashall not
onstrtute & praosdent in the fubtuwres snforcemsnd of the beeass and coradilibtions
thereocf.

Fa Tt s understood and agraed oy and Delwemern tne Tonm: a5, orer s arnd Lhe Fro

Lhat if any part of thise Agreement 18 1n conflich wilh appiitoable State orf Federas
lawg, thabt such part shall pbe suspended and the aporopriars soplicamble orovision

zhall prevail, the remainder ot thise Agreement shall nol be affootod thesrebiy,
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C. nNotwithstanding any prior Articles, &ll paragrapns oF this erticle or

pprovisions of this Agresment may be changed or altersd priowved

parties mutually agres in writing.

ARTICLE XIX. Post -Termination Employment

Finy amployvees whose services are terminated, and whoe 19 L0 good shanding,  an

e A [ SR,

e

whoo s callied o testify or assist in sny procesding, noledlng but oot limited 4

mriminal and civil cazes, admintsbrative hearir

forth, bhat he or she investigated or was involwved wr proor Yo teralmnation of hoo

et viges, shall pe compensated for gsuch appwarances By & day Tn 2a, ob Lhe present
prevailing rates 2t the same compensation ag pald to fthe aoplicves: in the rank
immacdiabkely pricr to Lermination & clusive of ovartlng. EUME D vEERE Wil O78 Feguilr

Lo appealr tor such appearances shall be compenzeted for -

EHRMBEE.

ARTICLE XX. Perspnnel Files

Thare shall be oneg Fire Distriot Moo 4 goploves F008, ang the zoployees
shall nave the right to exanine thelr filese at & reazsapabtle wime, Emplovews shal
have the right to debot any derogabory malerial = incladed 10 Yhelr F1leo., Mo

Freasoansble Fegquesh o view a file shall be refuosed, erceph thal o an saploves shall
e limibed to view his file during regular business: nows.  Furubaesore, a log
stiall bg maintained indicating when 2 fije has besen vigwed, Ly whi, and whether &

materials have beesn removed or photocopied.

ARTICLE XXI. Emplovee Representation

Sgcbion 1. The FMBEA shall notity the Sommiasloners s oo tha namnes af
wbewards and acoreditad representative. Mo mors than ooe stessd snd alternabe o

to be gesignabed for sach station.



Cléas

Section L. Representatives of the FRER. who are mot

ot Hamilion

" v

Towrmabtp Fire District No. 4, will be peralbbed w0 vigit wion

wno darang

worbing Fows at thelr work stations for the purpose of F L

representatlion matibers by notitying bthe Conmlsst oner L6 e EeIE L
pirrovided that adeguate notice ie given and 1t deesrn*t lnterdfsre with roroal
oparations.

ARTICLE XXII., Management Rights

limit or

here are no orovisi =z 3 bhis agrasement bhat shaell e
f & & 1o oprovisions 1 thi or sement  Lhat frall e
curtarl the Commlesioners in any way tn the exergiose of thewr coghts, powsers anod

sedtboresty which tne Commissionsrs: had prior Lo the efyect«w dats 2 bhiis Adr@ens

Lawrtarl o limit

triless and anly Lo the sdternt Lhat provisions of s Soreere

sl rights, power and agthority. Thesa rightuw, MoOWecer,
reanonably. I arcordance with thie Agreement arnd +for Qoom O oaled .

ARTICLE XXIII. Duess Check-uff

SBawrtion 1. The Commissionsrs agree o checo—or b ANES ohee and dsammomant s

wni formly arrived &t and pay over sucth ooney Lo tre duly slecled braoasoerse o9 the

Fiad. Employess will File authorization forms sl the Suommis @1 oner 5. aigned by
ch emplovee prior Lo such deduactions.
Sertion 2. Fursuant to the Agernsy Shop Law, any mew eneloves 1n the
Pargaining Unit on the effective date of thisz Agreesent wh o wuoss nod ol the
Assaclation wikhin thirty (30} dave thereatier, an, new &m.loves wiho doges not ol

witidn thirty (30) davs of initial appointmeant withir the wnst aod any employvee
previowsly eaploves within the wunit who doee mobt goin withon bes (100 gays of
raentiry 1nbto emplovoent wibkhin the unit shall, &3 a condition ot ssplavment. o’y

Repressntation Fee fTo the FMBA by asutomaltic payvroll ceduacbicon. The Representatio

Fep shall be in an anount agual to sighby-Five
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2t the regular asscocliation membership duess, foes aEr cmertifieg o

the employer by the FHMEA. The FMEBES may revise v Lo amopant o

the Sepresentabion Fee at any time Lo reflect ohanges in vha

menbershlp dugse, fers and asse

semart s, The FMES s enbitlement Lo the

P mtation Fee shall continue Deyond the cerminariorn Jdabo o L. Dogr 2ement

iomg a= the FHMEA remains the majoribty repreoeentative of the wioplo.@e= 25 the unit

T AT,

providgeag that no aodification s made in thais proysizian Ly & el

Gy eEeEment

nebween the FMEA and Lthe Comnlesl Oner .

ARTICLE XXIV. Iraining and Education

e Commigssioners will deteroming and approve what Foee Tr simiong Schools,

coprees and or ssminars the employvess will attend duwring Sthesrs worbing shzfts,

ARTICLE XXV. Discipling Frocedurss

PR

Exceplt a3 otherwise provided by law, an Employes shall ool be resoved from

fFlirg office. emplovyment or position for political reasons oo for an,. cause other

then incapacilty, misconduwet o disobediencs Of rules nd regulailons

thg Commiesioners for the benefit of the Fire Digsbrict, nor stiall zwh Emploves L

cuspended, removed., tined or reducad n o rank from o or 1n DY fioes, ansloyment or

position therain

cept for Jdust ravse g here inoabove provided aod the only aps

& wWritten complaint, sstting forth the chargs or ohar ges

vLoebk o Brs oanglovee.

Said complaint shall be +iled with the SGewretary of Sthne Boaro of Fiee

CommlessloneErs, and & copy Ltheresof shell be servog upon ohis

sloyae 90 ohargesd,

wWilh petice of & hesrdng thereon desigrebing ooF Line arg plowe, wnacls o shall bDe

Erhyars fern (L2 mor more e bhidrets 500 days b TR flal st Ll b T M e

conplaint., A failwre to substantially comply with



(18
wald provisionz as to the service of bthe complaint stizl Ml im8 & diamissal of t.

il atnt . The emploves have no more Lthan fourtesn (L4

ARTICLE XXWVI. Military Leave

Ay employes Wwho 1 o widerad Lo oacol v 0 b, 8 D m LW ANDWIER T Or

Lhe Wniteo Statvres Grmed Forces shall be granted ! ss

wltliwue way TI5 Lhe perioo
much servioe withoot loss of seniority.
.

seetion 2. Consistence with state statubes and regulaviorns, any sngloves w

i oa membber of Lhe Matiomal Duasard or Reserves E0ail Do Lwava of absernce b

attend regurred drille. Such time off ehall be granted n saziitiorn to vacation 3

wpok time.

ARTICLE XXVII. Miscellaneous Frovisions

Sectro 1, It bEhe event wf retirement or doabh, 08 @iy 0 Rle Esbate

milamil receive vacation pay acoumul sted aw of Lhel Jdoabo., Thie w@mployee’ © vacation
pay shall be in the same amount had  Be worved s standar d wlibhedule ze presently

Computed.

i . The Quemlegsiorners shedl matnblaln Worbhe” D Lo Em el on Diimur whiw

for emnplovees puarcsuant to NGJILGB0A T 1E5-1 et zeny

Soction . Each enploves shall instiallsy serve s wio dz smonins orobations

meriod. .
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IN WITNESS WHEREQF, the Commissioners amd the FMEA have
caused these presents to be signed by their duly authorized representatives,

and the Seal of the BHoard of Fire Commissioners hereunto affixed.

/@\ FOR THE QQMHIBS? zNERS=

red C. Yagde JacnéyJ. Genuvigj Harold Coleman

L LU

Frank Zielinski

ATTESTED BY:

Danigl J. BGraziano, Jr., ES54-

Wl (Crteer 7

Mighael Serben

Oy I

Mark Kandrac Charles Frince

James D errico




