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A GIETEMENT

AGREMENT made this l0th day of October, 1979 by and batwaeen:

IRENTON, NEW JERSEY BCARD OF EDUCATION
(Hareinafter refarred to as the "Board"™)

~snd itg=

PARAPRCFESSIONALS, represented by the
INTERMATTONAL UNION OF ELECTRICAL, RADIOC
AND MACHINE WORNERS, AFL~CIO, LOCAL #423,
having its offices at 900 3eztty StTrset,
Iranton, Yew Jersey; (heveinaftar rafarred
to as ths "tnion™).

_— ARTICLE I
o ) . PURPCSE

It is the Iintent and purpose of the parties hersto o set forth
berain the Agresement covering rates of pay, hours of work, and conditions
of employment to be cbserved by the parties herato and to sacure closar

and more harmemicus relatioms batweasn said partias,

ARTICLE TI
RECOGNITION
The Board ;ecognizas the Union as the exclusive bargzining agent for
all Teachars' Aides, Community Agents, Reading Aides, Medical Aides,
Social Work Aides, Math Aldes, Learning Disability Aides, Video=Tape
Opearators (hereinafter referred to as Paraprofeasiomals) for the purpose
of collective bargaining inm respect to wages, rates of pay, hours of

T eoployment, and other comditioms of employmant.



ARTICLE III - A

UNTON SECIRITY

1. All emplovees covergd by this agrsement, within the unit herein
dafined, as Paraprofassiomals, who are now membars of t:h:e umion, and all
acploveas ccverad.by this agreemesnt, within the unit herein definad, as
Paraprofassionals, who are or will have been employed by the Trenton Bosrd
of Education aftax t_he date or execution of thig Agreement, as a condition
of continued amplovmant, shall make application to become mawbears of the
Cniom on rhair respective datas of employment, or the date of this
agreement, whichever is later, .

2. All of the foregoing employees shall, as a condition of ermploymaent,
ramain members of the Union, in good standing as herein defined, during the
term of this agreemsnt. '

3. Hew emplovees shall be raquirad to becoma members of the Union znd

to zaintain such membership as a condition of thair employmanc.

4, The Board shall furnish to the Uniom a list of new and separaca;l
employees coverad by this agreemant,

5. A member in good standing with the Union is cns who is in good
standing according to tha Conmsitution and By-Laws of I:he mion as may be

datarmined by the Union with Tespect to initiiation fees and dues.

ARTICLE TII - B
‘CHECROFF

For the duration of thig Agreemenr, the Bosrd shall deduct from the

pay each menrh, the momthly Union duss and initiarion f£ees, if paymentc is
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savable, for those amployeas in the bargaining unit whose written and signed
auchorizarions are racaived by rthe 3oard,

The Board shall forward a check for the total of such deductions to
tha Financizl Sacrstary of tha Union before the 25th daf.of the =month for
which the deductions are made. The following dues deducticn aurhorization
shall be in the form as follows:

- LOCAL, NO, 423
T0: (Vame of Emplayer and Location) {(Effactive Data)

I authorize and dirsct yvou to check off from my pay each manth an
amount equal to IUZ Local #423 wembership dues, including initiatioan fae (if
payabla) and Co promptly remit same to Local #423 Intermatiomal Cmiom of
Elactrical, Radio and Machine Workers, (Affiliated with the AFL-CIO).

This checkoff is valid aqd is not rsvocable umtil:

(a) Tha expiration of contract, or
{(b) Ome year from signatuve

The revocation shall be effactive only if T give you and Local #423

Intarnational Uniom of Electrical, Radio and Machine Workers written noticae

: [ 4
of Individual cerrified, raturz recaipt ragquastad,

(Date) (Signatura of Ewployese

INITIATION DUES

TRANSFER

IUES
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ARTICLE TV
PROBATTONARY PERICD

Zmplaveas hired om or aftar the affective date of the Agreement shall
he comsidered probationary for ome year from date of hire. At the complatiom
3f his procbationary peii;d, the amployee's seniority shall be computed back
to his original data of hire. During the probaticnary period an employee may
be discharged or disciplined by the Board without recourse by the Union. The
Boazd 3nd the Union by mutusl consent may extand if any given casa the proba=
ticrmarr nariod, which in no event shall exceed thirty (30) additiemal calendar
days.

Procaticonary smplovees shallbbq allowed all rights undar tha Cerms and
conditions of the agreemsnt axcept as set forth above. All probationary

amployees will start at minfmm salaries or bagimming salarias.

ARTICLE V
MANAGEMENT

Racognition of Rights and Functioms of Managemenr

Subject to the provisionrs of this Agreement, the Umion agrees that

supervision, management and controel of the Board's operatioms ars axclusively
the function of the Board and that the Board has the right te make such
reasonable Tules apnd vegulations as it considers necassary or advisable for
the ordexrly and efficiant comduct of ita apcra:ian3.

Not by way of limitation, but by way of axample, it is the axclogive
prerogative of the Boaxd to make all reasopable rules and regulariems as it
considers necassary or advisabla, and to from time to time =modify, change

or add to such rules and regulations; to salect and assign all sxezutivas,

alym



3taE3, and suparvisory perscmnal; to decermine all quaiificacions of new
emnlaovess, and the zethods by which such qualificatfens arz to be detarmined;
co assizn Union zambers as the Boayrd shall in its exclusiva judgment determine
orspar; to fiwx all or any assignments as to wages and hours which naed not
he uniform,

Subjact always to the right of the Union to ‘bargain collectively with
tha 3card with respect o salary guides, grievancag, and other terms and
cenditions of emplovmene, the axarcise by tha Baa:.l.'d of any one or more of Iirg
ana.usiva praragatrives, as set forth above, shall not at any time be subject
to collgetive barzaining, or to raview in accordancae wirh the grievance and

arhitration procedure pravided in this Agreemsnt.

ARTICLE ¥

STRIXE AMD LOCROUTS
1-. Nuring the term of this Agrassment thers shall ba no strika,
stoppage, refusal to work, sitdown, pickating, boycott or any other intar=
ferenca with or incerruption of the normal conduct of the Board's operaticnsg
by the Union ar ite msmbers, nor shall there by any lockout by the Board.
2. Should =zn uzautborizad strika or stoppage of work by Union mambers
cceur, the Union obligates itself, within thirty-six (38) hours aftar receipe
of matice thareof from the Hozrd, to andeaver in good faithl ts ardar an
izwadiate raturn to their work of its members who have stopped work. Upem
fatlurs of the workers to raturn to work within the said thizrey-asix (38)
hoursg, the Baard may, at its optionm, consider that the workers have abandoned
thair employment. Compliance by the Union with this provisiom in good faith

should be deemsd full compliance with the Unicm's cbligation hereunder,
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ARTICIZ V1L

NOTICE OF DISCRARGE

1. Erployess shall be discharged only for just cause.

2. Ihe achool :epres;an:ative and the Union office shall be notified in
wriring of all discharges together with the rasagonm at thé time of svek
discharge.

3. If the Union claims that a dischargs is improper, it must fila a
wricten gorplaint with the 3oard within Zivae (3) working days aftar receint
2% azotica of such discharge;.

4. Apy dispute with respect thereto shall be taken up in accordance

with the Grievance amd Arbitration procaedure hersinafter sat forth,

5. [f any discharge is found te be unfair or discriminatory, the

emrnlovee shall I:;e reingtated wich full seniowity rights and ratreoactive pay
for all time lost, unless the parties agres otharwise.

§. In the event of any suspensiown or othar matters involving

ratroactive pay, the proceduras shall De the same as above,

ARTTCLE VIIL

LEAVE OF ABSENCE
1. All employees, upon Tequest, may or WAy nof be granted a parsonal
leave of absenca for a stated period of time, with the pzivilege of rTemewal.
Bnployees on leave of absencs who fail to raturn 2o work at the axpiration
of their lsave shall forfeit all seniority and rights under this agreement
unlass they can show reasonable causa for their failurs to Teturs to work,
2. Any umion member being electad or delagated to any Union activities
necassitating a temporary leave of absence shall be granfed same and ac the
end of such lagve shall be reinstated to their former job and rate, plus any

inersasa grantad in their absance,



3. EIxploymes om laave of absence may apply for an extension of their
laave v 2pplying at laast three (3) days prior to the expirarion of their

laave.

2

4, All milirary lezves shall be dsalt with in accordance with applicable

faderal and local ragulatioms.

ARTICLE IX

WORKING CONDITIONS

l. Paraprofassionals shall indicate their presanca for duty by placing
thair signature in the approﬁriata column on the faculty sign=in, sign-out
roatar, or in the. case of the high school by use of the zuromaric or manual
check-in and check-out procedure.

2. The regular schaol day for assigmed teaching, plamming and comsul-

tation functions including arrival and departurs shall congist of no more than -

seven (7) hours which shall inclnde a lunch perioed,

3. Aoy paraprofassional who iz requirad to work in a regular assiga-

mant beyond the regular teaching in-school work day as defined in paragraph 2
above, shall be compensatad,

4. Paraprofassicnals may be used to supervisa students, However comsistent
with :ha regulations of the county superintendemt they shall not be raguirad

to accapt the vesponsihility for the primary instruction of the studancs.
ARTICLE X

SALARIES
1. The salary guides annaxed hersto shall be in affect as of Septambar 1,
1979 to Jume 30, 1982.

2., Paraprofassionals shall receive theilr lettar of intant and salary

status for the amsuing year no later thanm April 30.

-?-
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J. In Jacaymining the step of each employee, if vegular work has been
sarsormaed pricr to February 1 in any year thae employee shall have credit as
317 he had worked the full year. 1f an employee is employed subsaquent to
Tabrusry 1 in any one ymar the work performed until Jume 30 of that year
shall not count toward qualifying the employee to the next step in the

salary schedule.

ARTICLE XT
GRIEVANCE PROCEDURE
Adjustmenc of all cowmplaints, controversies, disputes or grievances

satween :the narties, or betwsen tha Board and an smplovee, relating to the
intarpratation, operation, application or performanca of the tarms of this
agresmant or relating to wages, hours or comditions of employment, comtwroversy,
dispute or griavance i{nvolving a claimed breach of any of tha tarms or condi-~
tions of this agreement shall be handlad in the following manner:
1. Ba mdartaken betwaan the: immediate supssvisor, sc‘haol represantcative,
and aggrieved paraprofessional. If the disputa is not adjusted within cwenty-
four (24) hours, it shall: '
2. Ba undertaken for adjustmant by the School Superintendent or a
Representative of the Schoel Superintendent, Uniom Chairman, School Raprasant=
ative, and aggrieved Pa:raprufes;ional. If the disputa is not adjusted within
fourty-aight (48) hours it shall be raduced to writing, signed by the aggrisved
party and Schaol Reprasentative, and shall: ‘
3., Be undertaken for adjustment by the Board or its representative of
the Beoard of Education, Chairman and Representativas of the Union. If tha
griavancs or disputa is not resclved, the mattar shall be vaferred co arhi-
gration in accordance with the Rules and Ragulacions of the American arbit=a-

.tion Association, The decision of the arbitrator shall be binding.



-, Tha costs far she sarvicas of an arbigrator, if any, including per
diem axpenses, if anv, and zctual and necessary travel and subsistenca axpensas
shall be Sorne equally by the 3card and the Tmiom.
3. £ tha written grievance is not filad within thirty (30) school days
af=ar the paraprofmssicnal lmew or should have “pown of the act or condition on
which the grisvanca is basaed, then tha griavanze shall ba waived.
8, No reprisals of any kind shall be takan by the Beard or by anf mamber -
of the Administratiom against aay party in inrerest, any School Reprasentative,
any dember of the Paraprofassional's Uniom or any participant in the Grievance
procedurs by raason of sucﬁ participation.
7. The Paraprofessiomals Grievanca Committee shall comsist of not mors
than f£ive (5) Paraprofaessicnmals elacted by the Paraprofessicmnals Union. They
will be afforded such time off with pay as maybe requirad for meetings with
tha School Board, any member of the School Board, or the Administraticm.
(a) to attend zegularly scheduled grievance meatings of the
Administration or the Beard with mambers of the Paraprofassicuals
Griavance Commitrae, .

(8) to attand meetings pertaining to discharge or other urgent mattars
which cannot be reasonably delayed.

(¢) any member of the Paraprofessicnals Union Grievance Committees shall
have the right to visit schools for the purpose of transacting
legitimate business of the Paraprofessionals Grisvanca Coumittaa,

after permission i3 given by his Principal, which permission shall
not ba unrsasonably withhaeld.

ARTICLE XIT

SERIORITY
l. Seniority shall be defined as the employea's length of continuous
sarvice in the Paraprofessiomal Unit beginning with his date of hire.
2, Sanicricy shall cease upon voluntary termination, discharge for
causa, and failurs to raturm to work when called within seven (7) calendar

days by regisrered mail to the employea's last lmown address.



3. All lavorffs shall bea in acserdance with seniority.
> Implovees shall be eligible for recall when om layoeff for 3 pericd

ug 20 two (2) years or 14 months from the date of layofZf,

¥

« All Uniom officars and School Reprasentatives shall be daemed to have
supar seniority insofar as layoffs are concarnad during the term of office
to which they ara elected. They will return to their regular standing om
the senioricy list upon termination of office,

&. The Board shall send notification to the Uniom each month of all new
hires, terminations and layoffs, showing name, address, date of hire, job
title amd rata,

7. Layoffs and recalls shall be ou seniority basis

3. Seniovity shall mean that the employee last hired shall be the first
person to be recalled.

9. The Board will not hire uew workers umeil all workars with sanioxiry
right, who have besan laid off, have bean offersd employmsnt as above
provided.

10. Tha Board will give the Uniom and the employee to be la:'..d off wricten
notice of the layoff at -least thirty (30) celendar days prior to the
layoff.

11. Layoffs shall be conducted as follows:

(a) The Board shall determine which pasitioms are to be
affacted by a layoff

(b) The Board shall notify, in writing, those Paraprofessicmals
affacted thirty (30) calaepdar days In advance of the layoff

(¢) The affectad Paraprofessional/s shall then displace tha
leags senior Paraprofessional/s in the Bargainipg Uniz



VACANCIES , PRCOMOTIONS
1. ALl vacamecies shall be posted in avery school claarly secting forth
a dascripticn of and the qualifications for the positiom, ineluding the duties
and the filing dates for applicatiom.
2. When scheool {3 in sassion, guch noticas shall be posted as far in
advance as practicabla, ordinarily at least fifteenm (15) schocl days before’
the final date when applications must ba submittad and in o event less than
Zive {3) school days befora.such date.
3. Paraprofessionals who desire to apply for such vacancias shall submit
their applications in writing to the Superintendent within the time limit
specifled in the notice. All applicarions shall be acbwledge& in writing
froa the Suparintandent’s.Offica-.
4. All jobs shall be fili;d by the senior, qualifisd emloyes=,
5, Effactive Saptember 1, 1979, those pexrsons who arm ﬁrcmted from
2 tem (10) month position to a twelve (12) month position shall recaive
a promotional increment plus two-teaths (2/10) of the present tam (10)

[

month salayy or the mininmum starting salary of the new pesition whichever

is greatar,
gg;m IV
LEAVE POLICIES
l. Sick Leave

(a) Paraprofessionals shall be allowed fiftasen (135) days' laave
bacause of personal illness per year, Twelve (12) month smployeesa shall be
allowed eighteen (18) day's leave becausa of parsonal illmess per year. The

imused portion of such sick laave at tha end of any year shall ba cumulative.



ib) In case of continued illness, the Board of Educatiom may
grant an addirional leave under such circumstances and cenditions
thay Jdatarmine,
1. Illness in Immedista Family

{(a) Up to a total of three (3) days per year shall be allowed for

illnessz in the immediare family with no loss of pay. Immediata family shall
xean spouse, child, pareat, brother, sistar, or other ralative living in
the same housebold.

{2} To all Paraprofassionals rarurning to tha Trenton Zublic School
svscem from lsave, previously accumulated unuged sick laave days will be
restorsd to that at which they lefe,

(¢} Paraprofessiovals shall ba givan a written accounting of accumi=
lated sick leava days no latar than Septemﬂer 30 of pach Qchool year.,

(d) Caring for Sick Member of Immediazte Family

A leava of absencs, without pay, of up to one (1) ysar shall be grautad
for the purpose of ?aring for a sick member of the Paraprofessiomal's immediace
family, as defined abave, after the Paraprofassional has submittad prootf
satisfactory to the Superinfoandent that such laave is neca2sgsary.
3. Death in Family

All employees shall be allowed five (5) days without loss of pay at
the tima of death in the immadiate family. Immediata family shall mean spousa,
child, parent, brothar, sister, or o:hn; relative living in the same housahold

at the tims of death.

4. Death of Othars

with the approval of the Superintandent of School, an amploye=a shall de
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allowed aun shsence of oma (1) day with no loss of pay for the death
of athers.
3, DPersonal Business or Religious Holidays
Thr=e (3) days pei- yaar shall be allowed for aither ‘persana.l businass
or raligious holidays. Persconal business days shall be approved, in advance,
by the Superiatandent.

6. Marrigsge of Fmploves or in Immedizte Family
(ne (1) day shall be allowed with no logs of pay.

7. Gourt Order

Absance by reasou of subpoena shall result in no deduction from salary
provided the subpoena is filed with the Secretary-Business Administrator,
axgcept whera the employee is a party to the suit in which case full deductiom
shall be made,

8. Jury Duty

Employees subpoenaed for jury duty shall receive full pay less fae
racaived for such servica.
9. Macernity Leave

Any femals Paraprofagssional shall, upom regquest, be granted a leave of
absence without pay for maternity purposas or-adopt:f.on of a child for a
period ¢of not more than two (1) yeazs.

‘1. Any preganaut Paraprofasaional shall be entitlad te ecomtinue work-
ing as lomg as she ls physically able to do 30, and to return to her dutias
when physically able, At the beginning of the seveanth (7) month of preganancy,
the Paraprofassional's personal physician shall issue a certificace stating

that the Paraprofassionmal is physically abla to comtinue her dutias. Concurrsnce
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of tha perscual physician and the schocl medical dirsctor may be required
3v che 3eard to astablisn che injitial data for the maternity leave.

2. Any Paraprofessional adepting an infant child may recaive
sixilar leaave which shall commence upon her recesiving de 'facto custody
aZ said iafant,

3., The Paraprofessicnal requesting such leave as stated above shall
indicata a centative raturneto=-work date on 3 laave request form provided,
and ra~conrfirmation of such return~to-work date shall occur at least thircy
(30) Zays prior to such returm.

10, Educational Confarences = Work Shops and Conventions

Designated Paraprofessicumals upon request shall be allowaed, with

no loss of pay to attend the ahove mentioned programs when scheduled

b} tha Paraprofessional Uniom, provided that not more than a total

of thirty (30) working days are used for such reque;£s in any one

schogl year.
1l. Vacations and Holidays

(a) Paraprofessiocnals wito work as twelve (12} month employees
annually, shall take their annual vacation hetweaen the close of gchaol
in June through tha Friday precading Labor Day, at times approved by their
immediata supervisor. Uxcapticons dus to seasomal nacassiries in school
business must have the approval of the immadiata supervisor.

(b) The number of ammyal vacation days allowed to Paraprofassionals
who work as twelve (12) momth employess shall be bagsad on tha total aumber

of years of employment with tha Tramton Public Schosl System, Howaver,

=14~



leava time zrantad by the Board of Educatiom shall not be calculated in
years of amployment for vacation purposes.
{¢) Annual vacation allowances for Paraprofesaicnals who are twelve

(12) month employess shall be made according to the following schedulas
Number of Annual

" Length of 1 £ Vacation Days.
§ wouths to 1 year 6 days
1 year to 5 years 10 days
5 years to 15 years 15 days
15 years aud over ‘ 20 days

{d) Paraprofessionals attaining their years of service during
the months of June, July and August shall be aligible foxr wacation days.

(&) Each Paraprofessional shall be encitled to tha specifiad
holidays outlined on the approved school calendar.

(£) If a holiday falls during a Paraprufessionmal’s vacarion pexioed,
the employes shall be entitled to an extra vacation day.

ARTICTE XV
ELUE CROSS = BLUE SHTELD

RIDER J
MAJOR MEDICAL

1. The Board shall pay :h; premiums for each Paraprofassional and for
full family covarage for medical benefits under the New Jersey Blue Cross
Hospital Service Plan, and the New Jarsey Blue Shiald Madicale-Surgical
Plan, Rider J and Major Medical for each type plan. Also, the denral plac
for Paraprofessionals and family members,

2. Effective September 1, 1979 the Board shall provide a family prescrip-

tion plan co-pay 51.25.

15~



ARTICLE XVT

DAZAPROFESSTOY PERFORMANCE EVALUATION & PERSQ

l. {a) Paraprofessional performance shall he regularly avaluatad by
nembars of che suparvisory and administrative staff, authorized ard competant
to =ake such evaluations. When such evaluation involves. visitation, it
shall ba dome openly and with the lmowladga of the employee being cbsarved,
Ivery written evaluation of the performance of any employee shall be signed
by the individual who makas the evaluation.

(h) !araprafessia:al; shall be ratad Satisfacsory of Unsatisfactory,
If rated Unsatisfaccory, it 1s the obligation of the superviser to make
specific rTecommendations for i{mprovement and provide assistance to the
Earapr;fassianal. Afrer a reasonmable time, the suparvisor shall rza=-
avaluata the paraprofessional. In the event of a stromg difference of
cpinion, the paraprofsssional evalusted Unsatisfactory may request avalua-
tion ba made by another supervisa? from withia the systam.

{(¢) The Board will nor use amy type of mechanical or electromis
devica for the purpose of monitoring or recording the performance of
any employes,

(d) Evaluaticns shall not be placad in the paraprofessioual'’s files *
umlasg the pa:tprofessicn;l.has had the opportumity to read the matsrial.
The paraprofessional shall acknowledge that he has read such material by
affixing hia signature on the copy to be filed. Such signature shall
marely signify. that he has read the matarial and is not to be comstrued
that he agrees with its comtents, and shall be given a carbom copy of such

avaluation. In tha avent that paraprofessional does not agree with the



2oncancs of his evaluation, he will have the right to pursue the grisvanca
procadura for adjustmant of nia &Lspu:e regarding his evaluaticn,

(a) Anv employea representad by the Uniom shall have the right to
inspect all itsms in his parsomnel fila. He shall also have the right
£o ineluda in his £ile any infermation or macerial which he congidars
germane,

(£) The Board agrees to treat thesa peraonnel f£iles confidential.

ARTICLE XVIT
PROFESSTONAL ZROUTZCTION

1. The Board assumes raspc;isibili:y for any assault to tha Paraproe
fagsional or. his person while acting properly iz tha digcharge of his duties
ar within the scope of his employmmnt uander the direction of the Beoard or
itz dasignea.
2. The Board shall zeandar all reasonable assistance to tha Parapro-
fagsaiomal in comnecticn with the incidant by law anfarcement and judicial
authority.
3, Paraprofessiocnals shall immediately report cases of assault sufferad
by them in comection with their employment to thair Seeurity Coordipatar in
writing.
4. This rveport shall be forwazdad to the Board which shall comply with
all raasonahla requests from the Paraprofessicnal for informariom in its
possession relating to the incident or the persons involved, and shall act
in appropriats ways as liaiscon betwsen the Paraprofessional, the polica and

the courts.



« If crimingl or civil proceedings are brought against a Parapro=-

(¥

fazsional alleging chat he comeittad an assault in comection with his
employmenc, such Paraprofassional may raquest che Board to furmish legal
counsal to dafend him in such procaading. If the Board.daas not approve
such counsel and tha T;'araprofessional prwa_ils in the proceeding, then
the Roard shall reimburse the Paraprofassional for rsasocmable counsel
faes incurred by him in defending the procsedings,

§. Wwhemever a Paraprofessional is absent from scheool as a rasulr of
parscnal injury, caused by an assault arising out and in the course of
bhis employment, ccmpensable undar the New Jarsey Workmen's Compensation
laws, he shall be paid in full salary for the pariocd of such absence for
up o one (1) calendar year without having such absenca charged to tha
-annual. sick leave or accumuiated sick leavs,

Salary paymeats allowable under this section with raference to such
injury shall be made for absence during the waiting period for which no
temporary laws, and during but not beyond the paxiod for which the Para-
profassional is emtitled to recaive sucgh Injury a temporary disabilicir
benefit -undnr the said Workmen's Compeasation laws. Any amount of szalary
payable pursuant to this saction shall be reduced by the amount of any
Workman's Compensation award for temporary disability dus to the said
assault injury for the period for which such salary fs paid. The Board
shall have the right to have the Paraprofassional examined 'hy a physician
dasignated by ths Board for the purpose of establishing tha length of
time during which the Paraprofasaiomal i3 temporarily disabled from pere

forming his duriss; and, in the avent thers i3 no adjudicacion in the



appraopriaca Work=n's Compensation procgeding of the period of tamporary
disabilitcy, the opinion of the said physician as to the said period shall

cancrol.

ARTICLE XVIII
TERMINATION QR MODIFICATION

This Agreement shall remain in full force and effact from September 1,
1979 to midnight August 31, 1982, and shall thersafter be continued for
one (].j year unlass notice of modificatioms or termipationm is given by
Tegisterad mail by either pa.:::y at least sixty (60) days before tha
axpiration of this Agrsemant,

ARTICLE XIX
Whersver an employvea durding his working day is required to move from
schoal to schocl he or sha as tha case may be shall, in accordance with
the Board policy, be paid at the rata per mila conisistant with Board

policy for usa of his or her car in so movipng from school to schosl,

-19-
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Nagociations shall bSegin noc more thap fifteen (15) days afcer such

natice,
3CA3D OF IDUCATION INTEANATIONAL UNION
OF THE CITY OF TRENTON, NEW JERSEY OF TLECTRICAL, RADIO AND
MACHINE WORKERS, AFL-CIO,
LOCAL #423
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$ §,6825
6,325
7,225
7.325
7,823
8,133
8,428
8,723
9,025
©3,323
$,823
9,925
10,225
10,325
106,825

PARAPROFESSIONAL

39 crEpITS

$ 7,725
8,023
- 8,325
8,825
8,925
9,225
9,523
$,825
10,125
10,425
16,725
11,025
11,325
11,6258
11,925

DE

60

SALARY GUI
1979-80

CREDITS

8,425
8,725
9,025
9,325
9,625
9,925

10,225

10,525

10,825

11,125

11,425

11,725

12,025

12,325

12,625

10 Mench Emplovee

90 CREDITS

$ 9,135
9,423
9,725

10,025
0,325

* Yich dagrse and certificate to ba placed om paraprofessional
gulde wheo employed as a parapraofaessional.

*wyich dagree and certcificate to be placed on ceachars guide when
amplayed as a teachar.

Effacrive Seprtember 1, 1979 Faraprofnsﬁionals ara to Tacaiva an
increment of $300.00 and an additional
$750.00 applied to their existing salary.

3450.00

for 2 tocal of



STED

§ 7,073
7,373
7,673
7,973
8,275
8,375
8,875
9,175
3,475
3,773

10,075
10,3735
19,675
10,973
11,2735

PARAPROFESSIONAL

30 CREDITS

$ 8,175
8,475
8,775
9,075
9,375
3,675
3,975
10,275
10,575
10,875
11,175
11,475
11,775
12,075
12,375

SALARY GUT

DE

18808-31

60 CREDITS

10 Month Emplovee

90 CREDITS

$ 8,875
9,175
9,475
9,773

10,075
10,375
10,6735
10,9753
11,275
11,575
11,873
12,173
12,475
12,775
13,073

$ 9,575

9,875
10,1753
10,475
10,775

w Yith degree and caertificate to be placed om paraprofassional
guide when employed ag a paraprofessional.

eeyieh degree and cartificatae to be pliﬁed gn teachers guida whan
employed as a Lesacher. :

Effective September 1,

1980 Paraprofegssionals are t£s raecaivae an

increment of $300.00 apmd an additicnmal $§430.00 for a tocal of
$750.00 appliad to their axiscing salary.
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3,323
10,2125
10,525
10,8235
iL,123
11,425

11,725

$

PARAPROFESSTIONAL

33 CREDITS

3,625
8,925
- 9,225
9,525
9,825
10,125
10,425
10,725
11,025
11,323
11,625
11,915
12,225
12,525
12,825

148142

] 4

SALARY GUL

10 Month Emplovee

§0 CREDILITS

§ 9,325
9,825
3,925

10,225
10,325
10,8235
11,1235
11,425
11,723
12,0235
12,325
12,623
12,925
13,223
13,525

90 CREDITS

510,025
10,325
10,625
10,925
11,225
11,525
11,825
12,128
12,425
12,725
13,025
13,325
13,625
13,925
14,225

% With degree and certificaca to be placed on paraprafessional
gulde vhen employed as 2 paraprofessional.

®*kJirh degree and certificats to be placed on teachers guide whan
employed a3 a teacherv.

Effactive September 1, ‘1981 Paraprofassionals are to recaiva an
incremant of 3$3300.00 and an additional 3450,.00 for a cocal of
$€750.00 applied to thair axisting salary.



\“—/

10,110
10,470
10,830
11,190
11,550
11,910
12,279
12,630
12,990

PARAPROFESSIONAL
SALARY GUIDE ~ 12 Momths
1979-80

30 CREDE§ 60 CREDITS

$%,050 59,730

9,410 10,110
3,770 10,470

10,130 10,830

14,490 11,130

10,850 11,330

11,210 11,910

11,570 12,270

11,930 12,630

11,190 12,990

11,640 13,350

13,010 13,710

13,370 14,070

13,73¢ 14,430

14,090 14,750

90 CREDITS

$10,450
10,810
11,170
11,530
11,890
12,250
12,610
12,970
13,330
13,690
14,050

14,410

15,130

15,490

WITH DEGREE AND CERTIFICATE TO BE PLACED ON PARAPROFESSIONAL GUIDE WHEN
EMPLUYED AS A PARAPROFESSIONAL.

WITH DEGREE AND CERTITICATE TO EE PLACED OR TEACHERS GUIDE Wﬁﬁﬁ EMPLOYED

AS A TEACHER,

Effective September 1, 1979 Paraprofsssionals are to receive an increment
of $360.00 and an additiomal 35600.00 for a tatal of $960.00 applied to

thair axisting salary.



2,330
10,290
10,8350

11,010

11,730
12,090
12,450
12,810
13,170
13,330

PARAPROFESS IONAL

SALARY CUIDE - 12 Months

1280-81

$9,390
9,330
19,310
10,670
11,030,
11,390
11,730
12,110
12,470

12,830

13,190
13,330
13,910
14,270
14,630

-§Q_CREDITS

510,290
10,530
11,010
11,370
11,730
12,090
12,450
12,310

13,170

13,530
13,890
14,250
14,610
14,970
15,330

30 CREDLTS

$£10,990
11,350
11,710
12,070
12,430
12,794
13,150
13,510
13,3870
14,230
14,390
14,950
15,310
15,670

16,030

WITH DEGREE AND CERITIFICATE TQ BE PLACED ON PARAPROFESSIOMAL GUIDE WHEN
EMPLOYED AS A PARAPROFESSICMAL, '

WITE DEGREE AND CERTIFLCATE TQ BE PLACED ON TEACHERS GUIDE WHEN EMPLOYED

AS A TEACHER.

Effective Septembar 1, 1980 Paraprofessiopnals are ko receive an increment
af 8360,00 and an addisicomal $600.00 for a total of $960,00 applied to

their axisring salary.



9,730

'10,110

13,470
19,83Q
11,150

11,350

*11,910

12,279
12,4830
12,990
13,350
13,710
14,070

PARAPROFESSTONAL

SALARY GUIDE - 12 Months

1381582

30 CREDTTS

$10,130
10,490
10,850
11,210
11,370
11,950
12,290
12,850
12,010
13,370
13,730
Lﬁ,ﬂ?ﬂ
14,430
14,810
15,170

&0 CREDITS

$10,3830
11,190
11,550
11,910
12,270
12,630
12,390
13,350
_13,710
14,070
14,430
14,790
15,150
15,510
15,870

30 CREDITS

$11,530
11,390
12,250
12,610
2,770
13,330
13,690
14,050
14,310
14,770
15,130
15,490
15,850
16,210

16,370

WITE DEGREE AND CERTIFICATE TO BE PLACED ON PARAPROFESSIONAL GUIDE WHEN
EMPLOYED AS A PARAPROFESSIONMAL, .

WITH DEGREE AND CERTTIFICATE TO BE PLACED ON TEACHERS GUIDE WHEN EMPLOYED

4S A TEACHER,

Effective Septamber 1, 1981 Paraprofesaionals are to racsive an increment
of 3360.00 aud an additiomal $§600.00 for a total of $960.00 applied to

their extsting salary.



1979
Tueagday
Wednasday
Thursday

Monday

Thursday
Friday
Yezday
~adnasday

TRENTON PUBLIC SCHOOLS
Trencon, New Jersay

Scheel Calendar for 1979 - 80

September &
Septembher 5
Septamber &
Qctober §

November 8§
Novembexr 9
Novembar 12
November 21

Navember 26
Dacember 21

Jamuavry 2
Januazy 15

E’eh:ﬁi:y 15
Fabruazy 18

april 3

April 14
May 26

Juzne 19
Juna 20

Saptamber
Qetobar

Dacexbar
Januaxy
February
Mazch
April

Juna

17
22
17
15
21
19
21
16
21
14

Orientation =. Yew Staff
Qrientarion - Entire Staff.
Schools Open

Columbua Day CObservance - Schoals Closad

NJEA Convention - Schools Closed

NJEA Comvention - Schoels Closad

Vatarans' Day - Schacls Closaed

Schools Clasad - after 4=hour sessiom for
Thanksgiving Recass

Schools Re-open

Schools Closad « afrar 4~hour sassion for
Winter Vacation

Schools Re-open

Schools Closed - Martin Luther Xing's
Bixrthday

Schools Closed = Midwintar Racass

Schools Closed =~ Midwinrer Recass

Schools Closed at end of day =~ Spring
Vacation

Schoolz Re-=open

Schoals Cloged - Memorial Day

4=hour Session - Last Day for Dupils
4=pour Sassion - Lasf Day for Teachers

183 Pupils
185 Teachars
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TRENTON PURLIC SCBOOLS
Tramton, New Jersey

' Calendar - 1980-1981



