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ARTICLE T

PARTIES TO AGREEMENT

This is an agreement made this day of » 1977

between the CITY OF LINDFN {hercinafter referred t0 as

ARG e g

“"CITY,") a Municipal Corporation, situated in the County of

e e e . 3 i1 v e M

g,

———

POLICEMEN" ﬁ BENEVOLENT ASSOCIATION,qLOCAL £42, (herelnafter
referred to as "P.B:A."), situated in tQ;mE;ty of Llnden.
County of Unicn and State of New Jersey, representing the
ful; time sworn eméloyecs of the Police Department of the

City.

ARTICLE IT

AREA OF NEGOT IIATION

The City and the P.B.A. recégnize that cooperation
between the City and ths members of Lthe Police Department
is necessary to accomplish the purposes for which the
Police Department has been established and that such
cooperation rests sguarely on mutual understanding arrived
at through collectlve negOtlathﬂ. Therefore, the City
hereby agrees that the P.B.A. has the riqght to neqotiate
éé to rates of pay, hours of work, fringe henefits, other
working condittons, and procedures ror the settlement and

resolution of disputes and grievances.



ARTICLE TIII

RESPONSIBILITY OF PARTIES TO THIS AGREEMENT

Section 1 ~ Unit to be Recognized

The City hereby recognizes‘the P.B.A. as:the'éxclusive
majority regréseﬁtative within the meaning of- N.J.S5. 34:13a-1.1,
et seq., as amended, of all permanent police officers and police
signal system superintendent linemen M/W employed by the Citg,
excluaing the Chief of Police. Should a aisputé arise'as fo
the employvees who.constitute an apéropriate unit, the Public.
Employmen£ Relations Commission of New Jersey or'iés designee
shall investigate and resolve such dispute 0n its merits.

Section 2 - Responsibility of Parties

) The City and the P.B.A. on hehalf of its members accept
responsibility to follow the procedures set forth in this
Agreement for the settlement of issues and disputes. The
P.B.A. will not permit its members, and it does hereby agree
for its members, not to engage in any strike or_barticipate
in any stoppage or cessation of woxk in any form,‘nor sanc~
tion any members leaving pendihg settlement -of issues and
disputes. The City and the P.B.A. will not, dﬁfing the term
of this Agreement, change any provision setbt forth hérein;

nor will the City in any manner cause, order, approve, parkti-

cipate in, or condone any lockout.



ARTICLE IV

HOURS OF WORK AND OVERTIME

Section 1 - Hours of Work

A. The hours of enployment for all menbers of the Police
Department of the City who are or may be ass%gned to the Patrbl
Division shéll be as follows: )

1. Four (4) ;onsecutive Qafs on duty follOWad_by kWO -
{(2) consecukive days off duty provided that no Police Oéficer
"shall be scheduled to work more than eight (8] hours in any
one day or more than forty (40}'hours in anyv calendar week.‘

2. EBxcept as modified as below, each Officer who is or
shall be assigned to the Patrol Division shall work three (3)
tours of duty, i.e., a day shift, an afterncon shift and a
ﬂight shift., Each Officer’'s touf‘of duty shall change on a
weekly, rotating basis so that ecach Officer shall work each
of the aforementioned tours during each three (3) week period.

3. It is agreéd by the parties that certain assignments
or posts covered by the Patrol Divisioﬁ need nolt be manned on
a twengy—fOur {(24) hour hasis. In-those in§tances, the p&rties
shall exert reasonaﬁle efforts to implement the rotation con-
cept specified in pavagraph 2. above. |

4. 1In no evenk will a nonmprobatignary OFfFicer be in-
voluntarily required to work a steady, non-rotating shift for
more than six (6) months during a calendar year.

B. All other employees of the Police Doeparbtment shall

work the equivalent of a thirty-sever and one—halft {37-1/2}



hour work week as scheduled by the Chief.

C. Except in an emergency as defimed in Article IX,
section 1, paragraph 4, hereof, no change or modification of
an employee’s regular scheduled tour of duty.shall occur with-—
out seven {7) calendar ddys advance written notice to the |
Cfficer of_such chénge by the éhief or his designee.
| D. In an emergency, the Chief or his designee sgall be .
allowed to summon and keep on duty as many officers as either
shall déem necessary to cope with said emergency. -

Section 2 - Overtime

1. Oveftime at tﬁe rate'of one and one-half {1-1/2)
times én officer's hourly rate of pay shall be paid to any
Officer -who ié required to work:

a.l In excess of eight (8) hours in any one day, or

b. In excess of an Qfficer's regular scheduled hours

of work in any week, or both.

2. Overtime at the rate of one and one-half {1—1/2{
times an Officer's hourly rate of pay shal]ibe,paid to any
Officer who is rgquired to appear in Court, Hddicipal} Cﬁuntyih
Grand Jury, at the Court's request, and such appearance is
in relation to his duty as an Officer'aqd outside of his scheduled
" hours of work. There shall be no overtime for Civil Court cases.
3. In tho event that an Officer is required to work

on any of his scheduled holidays or CALLED OFF vacation, he

shall be entitled to ovoertime at the rate of one and one—half



{1-1/2} times his hourly rate of pay plus his regular day's
pay. If an Officer is required to work on said days for
less than two {2) hours, he shall b= paid a minimum of two
(2) hours at his overtime rate in addition to his day's pay.

Section 3 - Call In Pay

-

1. Any Officer having completed any téur of duty and
is dismissed at the end thereof aﬁd who 15 recalled back to
duty shall receive a minimum of tweo (2) hours' work Or‘ﬁay
at his prevailing overtime rate, even though working less
than two (2) hours. {(For annual inspection, funerals, or

special classes, Officers will not reccive overtime pay.)

Section 4 - Rules Governing Overtime

1. Except in emergency situations as hereinafter de-
éined, overtime shall be rotated‘;mong those Officers in
their respective divisions who choose to be listed on the
overtime roster. OQfficers on limited duty for medical reasons
shall be excluded from the overtime list. Any Officer réfusing
an assignment of overtime shall he chargsd as having worked
and placed on the overtime roster accordingly. ‘

2. Any Officer working QVErtime shall fecord said
:amount of overtime énd date of such overtime on a form speci—.
fically provided for by the Department head.

3. For the purposes of calcuiatiué an. Officer's over-
time hourly ratce of pay only, his highest annual base salary
shall be divided by 1,950 hours (52 weoeks tiwes 37.5 hours).

.For the purposes of calculating an CEficeor's dally holiday,



vacation and sick leave rate ¢f pay, his highest annual base
salary shall be leldeﬂ by two hundred 51yty (260) days-

4. The City shall pay overtime in the second pay period
following the date on which the overtime hours were worked.

5. Fgr those Officgrs who are called £§ duty on their
time off for full dress inspection, two (2) hours compensatory
time will be granted; Those Officers held over for in;bection
shall recei?e equal time off for time hald over.

ARTICLE V

EépATIONS.AND HOLIDAYS

Section 1 - Vacations

1. Earned vacations are to be granted in accordance
vith the following schedule based on the established annual

salary pay rates. _
Amount of Vacation T

. ime

Yrs. of Service in Working Days

lst year ' ' One day per month worked
l=t through 5th year 12 working days per year
6th through 10th year ' 13 working days per vear
11th through l15th year 17 working days per year
leth through 20th year 20 working days pex year
215t through 25th year 23 working days per year
26th year and over 27 working -days per year’
2. Scheduling vacations — all vacations shall be taken

during the current year and vacation time shall not be accumu-

laLed, excepting for emergancy. Scniorify in rank shall gover
3. The vacation pericd fiscai yvear. shall be from Lhe

first {(lst) day of Jnnuary-to the'thirty—first {31lst}) day of

bPecember of each year.

n.



4. EBarned vacation for less than onz (1) yeaf of service
shall be granted during the first full fiscal year of cmployment.

5. During the second full fiscal year of cmployment end
every year of employment thereafter, earned vacation shall be
granted in gccordance with the aforementioned s&hedule.

6. After the first full vear of emplovment, the amount
of vacation shall be determined By the anniversary date of
employment and such vacatlon shall be granted during the fiscal
year of said anniversary date.

7. All vacations sh;ll be granted at annual éalary rates,

Section 2 -~ Holidays

1. Due to the em=rgency nature of the work of the Police-
Uépartmcnt; Policemen shall be granted nine {39} working days
off with pay annually, in lieun of all official hoiidays. Iin
1977, each Officer may, at his option, work and receive straight
time pay for four (4) of the nine (9) paid holidays for which
he presently receives time off. 1In 1978, each Officer may,‘
at his option, work and receive sltraight time pay for five (5}
of éhe nine {9) paid holidays for which he éresently receives -
time off provided he gives writkten notice to the Chief of Police
no later than March 1.

2. All new employces will receive three (3) working
days off with pay in lieu of all official holidays for every
four (4) months of proportionate time for less Lhan a four (4)

month period to be worked in any calendar yearv.



3. Three additional Holidays, (PAID), at straight time,
one to be paid prior to April 1, the second One'prior to
August 1 and the third prior to December 31 shall be granted.

ARTICLE VI

SICK -LEAVE, LEAVE OF ABSENCE AND OTHER LEAVE

Section 1 - Sick Leave

1. As used in this subsection, sick 1eave-sha11.méaﬁ‘
paid leave that will be granted to an employee WhOplthrOugh
sickness or injury; becomes incapacitéted to a degree that
makes it impossible for him to:perform the dﬁties of his pogitiog,l
oxr who ié guarantined by a physician because he has been ex-
posed to a contagious disease. - |

2. " A certificate from the employee's doctor or depart-
ﬁént physician shall be reguired as sufficient proof of the
need for sick leave after two (2) wofking days. - During ex—
tended sick leave periods of thirty t30) consecutive days or
more, an additicnal doctor's certificate shall be furnished
within-three (3) days after the initial thirty (30) day pefiod
and everf thirty (30} days therecafter. Such certificates
shall Statc_the nature and prOgnosi§ af the illness or injury.

3. In the first year of'employment,-an employee shall
be entitled to one (L) working day sick lcave forxr each month
of employment. Sick leave shall acéumulate on the basis of
1-1/4 days per month or fiftcen (15} days per year. Sick
leave may be accumunlated from year to year. No cmplOyée shall
be deprived of sick lcave banefits accrued him for unused

sick leave.



4. 1In the case where accumulated sick leave has been
exhausted, City Counc;l may, upon receiving a request for
extended sick leave from a duly authorized physiciag, submit
through the office of the Chief, under N.J.S5. 40:11-9 now
40&:14*16, érant additional sick leave 6f oné (1) calendar
year. The Chief of Police shalllfotwarﬁ the physician's re—.
quest for ekxtended sick leave to the City Council withiﬁ thirty
I(BO) days after receipt thereof. Such determination shall be
based solely on a medical report.- Requesf for additional
sick leave, under N.j.s. 49:1149 now 40A:14-16, shall be made
at 90 day intervals during the first calendar year leave when
applicable. |

i 5. Accumulated sick 1eaveﬁéhall be used by an employee
for personal illness in his immediate family which requires

his attendance upon the ill person, but not exgeediné four {(4)
days, guarantine restrictions, pregnancy or disabling injuries,
provided a doctor's certificate of his required attendance is
secured as evidence of need. for the purpose of this paragréph,
immediate family means spouse, child, paréné of_unmdrried
brother or sister. An employee shall not haﬁe‘charged against
his accumnlabed sick leave any time that. he may be quarantined

due to on the job exposure bto any diseass.

Section 2 — Leave of Absence as a Resuli of Injury in the Line

of Duty
1. When an em{.)luyr_e'(—: is injured in the line of duty, the

City Council shall, puwrsuant to R.S. 40:11-8 and 40:11-9, pass



a resolution giving the pmployee ﬁp to one year;s leave of
absence with pay, upon sufficient medical evideﬁce of proof
of the inability of the embloyee to work. Said leave ghall
be granted in un}ts of 30 days abk one time. When such action
is taken, thé employee shall not Qe-charqed any sick leave
fo; time lost.due to such;injury.

2. Prior to the passage of the'resolutibn referred to
in paragraph 1, a contrack shall be Qxecutea beﬁween fhe
employee and the City,-setting forth that the employee shall
reimburse the City for mbnies he may receive as Workmen's |
Compensation, for tempo;ary benefits. Reimbursement to the
City of Linden is limited to monies paid by the City to the
employee in salary in the course of the emplovment. -

Section 3 — Leave Because of Death in Immediate Family

1. Leafe with pay shall be granted to an employee in
the event of death ipn his immediate family. The leave shall
ﬁerminate the' day follgwinq the funeral. The term immediate
family, for the purpose of this subsechion, shall include;

a. The employee's spouse, child, parent, step—~ -

child, brothef,'siSter, mother—in~-law,
father—in—-law, ar orher blood relative
living in the employe='s household.

2. dne {1} day off with pay éhall be granted to an
employee for the funcral of his brofher—in—law, sister—-in-law,
auﬁts, uncles, nicces, nephsws and grandparents of bolh spouses,

provided said enployee abttends thoe fancral.



Section 4 - Military Leave

1. Any employee who is a member of the Mational Guard,
Naval Militia, Air National Guard, or reserve compOnent of
any of the Armed Forces of the United States and is .required
to engagé in field training, as 1is authorized by law, shall
receive paiﬁ leave of absence in addition to his vacation.

2. When an employee not'On:probation,-has heen callgd
to active duty or inducted into the Military or Naval Forces.
of the Unitéd States, he shall aupomatiéally be granted an;
indefinite leave of absence withoﬁt pay for the duration of
'such active military service and the City shall make pension
payments required during said leave. Each emﬁloyee sﬁall bo
reinstated without loss of privileges or seniority pr;vided
he reports for duty with the City within sixty (60} days-
fﬁllbwing his honorable dischargg or separation from the
Military Service, and provided he has notified the City of
his intent to report for duty within thirty ({30) days prior

to his discharge from Military Service.

Section 5 - Outside Employment

Employees may accept outside employmeqt or engage in
any outside business activitieg, providing that such outside
empléyﬁent will not interferelwith the employee's pe:fofmance
of his duties, which shall be judged by his immediate super-

visor and/or the Chief of Police.



Section 6 - Leave of Absence

The Mayor or Chief, on request of an Officer, upon
seven {7) days' notice, may grant up to onc year's leave
of absence without pay to said Officer, when confirmed by
City Counci;: Said leave may only be granted by the Mayor
or Chief upon receipt of a written request signed by the

Officer. If an Officer overstays such leave, without valid

reason, his employment with the City shall be deeme=d ta be
terminated. During a reguested leave of abssuce an employee's
seniority shall cease to accrue and_all other benefits, con;‘
siderations and enEitlements of any kind shall be suspended.
The City shall notify the employee within thirty k30) éayé
which Benefits_shall cease and whcﬁ such beneflits shall cease.
Nothing conﬁained in this paragraph shall supersede any Civil |

Service rulings now on the books.

Section 7 - Salary Payment on Death

In the event of the death, retirement ar termination‘
for good and just cause of an eﬁployee, paymant of salary |
shall be made up to and including the date QF death, retire-—
ment or termination, together with any vacation, holidafs
and accumulated sick leave to which the empioyee may be en—
titled for services therebtofore rendered to the City of Linden.
Howéver, payment for accumulated siék leave shall be limited

to one (1) day's pay at the rate which is in effect on the

- 12 -



date of death, retircment or termination for ecach three (3)
days of accumnlated sick leave not to exceed $8,000.

Section 8 - Assogciation Business lLeave

1. Members,of‘thé P.B.A. Good Welfare Committee are desig—-
nated as the P.B.A. Negotiating Committee. These members; seven
(7) in number;'shall be granted leave from dutf.with full pay for
all meetings between the City and the P.B.A. for the purpose of
negotiating thHe terms of an Agrecment, when such meetings.take
place at a time during which such members are scheduled to be on déty

2. As in the past; the P.B.A.'President shall be granted time -
off witﬂout loss of regular pay or time due to attend regularly
s&heduled State and lLocal P.B.RA. meetings when such meetings are
conducted at a time'when the Presiﬂent is scheduled to work.
Additionally, the P.B.A. Presidenthéhall without ioss of pay be
éranted time-off during working hours to attend any scheduled hear-
ing or a grievance to.the within'Agreement or any emergént personne;-
or departmental problem where his attendance has been requééﬁed
by either the Police ChieE or a Police OFfficer. 'The aforementioned
time-off for scheduled meetblngs or hearings shall only be gré;tad

upon written notice to the Chief. _ - *

\

3. The P.B.A. Grievance Committee, seven {7) in number, shall

be granted leave with full pay for all meetings between the City and

the P.B.A. for the purpose of processing grievances, when such meat-

ings kake place ab a time during which such menbars are scheduled to
be on duty.
4. The State Delegabe of the P.B.A. shall be granted leave

»

from duty with [ull pay for all mealings of the State



P.B.A. and the County P.B.A. meetings and all membership
meetings of the Local P.B.A. when such meestings take place
at a timé when such Officer is écheduled to bae on duty.

4. The Presidcnt, State Delegate, and two {2) alter-
nate delegates, elected to represent the P.B.A. at their
annual. convention shall be granted leave fro% duty with_full
pay to attend said convention.

ARTICLE VII

Section 1 - Clothing Allowance -

1. .Each new member of the Dapartment shall, on the date
of hire, be outfitted with a complete winter and summer uniform.
Such uniform éhall consist of thr?e shirts and two trousers
fgr each season {winter and summér), a Tuffy coat, one winter
coat, one hat and two ties, not 0 exceed $500 tqtal-cost
during the initial twentyv—-four (24) months of employmgpt.

In the event an eﬁployee fesigns or is terminated from the-
Department Qithin 18 months of hire, the entire uniform-igéqe
or the equivalent_cqét thereof shall be returned ar paid ?6
the City. Each ﬁew member of the Department shall élso 5e
issued, uprm- the date of hire, all necessary standard police
equipment inclusive of a service revolver.

2. E_ac:h uniformed Officer sha.ll receivelfrom the City
an annual clothing credit ;':)f 5250 for replacementl ‘of clothing
and equipment. The replacemant of clothing and equipwent
shall be selected by cach employesa and shall be purchased by

the Ciiy in the usual bid manncr. The accepted bid price



shall be forwarded to the P.B.A. by the City. The differcnce
between the actual retail price of the clothing and equipment
and the accepted bid pri¢e thereof shall be credited to the
account of each Officer for the purchase of additional elothing
or equipment. . - _ -

3. All members of thé plainclothes and detective ranks
" shall receive_a payment of $l37.56 in June and $137.50 in- -
December in lieu of cloéhing issue. -

4. Each Officexr shall receive. from the City an annual
non-taxable cash clothing mainten%nce allowance of $100 for
maintainingland cleaning of their uniform. All Officeré shall
receive said payment of $100 in the first pay period of each
Decenbex. |
5. If, in the performance of his duty, an Officer's
uniform ox equipment-is damaged, the City shall replace. same,
upon approval of the Chief which approval shall not be ﬁnrea*
sonably withheld. |

6. The service revolver proviaed bf the City shall be
returned to sams upon termination of the Qfficer's duties with
the City.

Scction 2 - Insurance Benefits

1. All cmployees of the Police Department coveréd by this
Agreement and their ciigihle depcndenté shall be entitled ko full
coverage of the Blue Cross—-Blue Shield Hospitalization Plans
including Rider "J" and Major iledical, under thoe Stake Plan,
the ﬁremiums of which shall be paid for by the City. Effecgjvc

January 1, 1977 the City shall provide and pay for the aforementioned



benefits or substantially similar benefits available through
somé other insurance carrier for those employees retiring on or
after January 1, 1975, providéd: {1} that said employees retire
with twenty-five (25) years of service with the City or with an
eligible disability; (2) that such coverage shall be made available
- to said emplofeés only for the ten (10) year period between the
ages of fifty~five (55) thraugh sixty-five (65); (3) that the .
implementation of such coverage will not adversely affecﬁfthe:
City's continuation of its present Blue Cross-Blue Shield, Rider
"J", and Majbr Medical covérage throﬁgh the State Plan; and ({(4)
that the City shall not be compelled to grant these benefits to
any.other reiiring employee of thé City.

2. Effective July 1, 1977, all employees covered by this
Agreement-shalllbe entitled to coverage under the bental Care
Insurance Program instituted by the Clty as a result of the
1977-1978 negotiationé- The City shall pay only the coét of the
premium for the iﬁdividﬁal-emplOYeé from July 1, 1977 through
December 31, 1977. The premium cost of caverage fbr.SPOuse and
“bther eligible dependents shall he borne by each employee. The
availability of coverage for spouse and eligibie aependepts may-be
restricted or limited hy the unaer;riting regulaktions promulgated ‘
by the carrier. Commencing January 1, 1978, the City shall pay
the full premium coshk for all employees andlthgir eliélble depen-—

dents for coverage under the aforementioned Dental Carc Insurance

Program.



3. All other insurance benefits presently in effectk
shall be maintained throughout the period of this contract.

4. An immunizatign program is to be provided under the
administration of the Chief of Police.

5. Whenever any c¢ivil action has been or shall be brought
against any eﬁpioyee covered by this Agfeement-for any act or
ommission arising out of or.in tﬁe éourse of or within the scope
" of the performance of his duties, the-City shall defend such
employee and shall def?ay all costs of defending such action,
including the payment of counsel feeé and expenses, judgments, -
costs of appeal, if ahy,‘;nd shali save harrless and protect
such employee from finaﬁcial loss resulting theréfrom. Should
any crimiﬁal or disciplinary action be instituted against employees
entitled to defense in civil actions according to the foregoing
sentence for any such act or omission arising out of his employﬁent
as a Police Dfficer, the City shall reimburse him for the cost of
defending shqh proceedings, including counsel fees and expenseé to-
gether with the costs of appeals, if any. 'The City Attorney shall
provide legal services for such employee or the Governing Body -
shall éngage special counsel at reasonable fees to handle the de-
fense of such employee. ;f the employee doas not‘desire the services
offered by the City of Linden, he shall be responsible for his own
fees and expenses. Funds shali be allocateé ip the anmual buaget
for any prospective legal fees for su&h aétion--

Scction 3 - College Tncentive Plan

1. Any police officer attsnding school to attain an Associate

Dagree in Police Scieunce shzll in addition to his regular amual



salqry recelve $7.50 per creditbt eavned up to a maxinmum of sixty-
four (64) credits and upon satisfactory cowmpletion of each course
cach officer shall be reimbursed for all book and tuition costs.
This additional compensation shall be effective January 1 and
July 1 of the pqrrent year, whichever date is c%psest to having

earned such credits.

ARTICLE VIII

COMPENSATION

Section 1 - Salary

l.l The City will pay each Officer at the end of cach two
. week period.

2. Baée salary {(for the purpose of this Agreémént) sﬁall
be the highest salary that an Officg: is duly and properiy
authbrized,to receive at the beginniﬁg of each calendar year.
Salaries for the membhers of the Police Department shail-be paid
in accordance with the following salary schedule:

SALARY SCHEDULE FOR 1977

Titles‘of Paositions Base Salaries

18 -

Police-Captains _ $20,675
Police Lieutenants $18,795
Police Sergeants $17,086
Police Officer (lst grade) $15,120
Po}ice Officer (2nd grade) 514,620
Police OfFficer (3fd qgradc) $14,120
Police Officer (4th grade) $13,0620
Police DFfficer (Probﬂtionarg] 512,300



Police Signal System Superintendent $19,224
Lineman M/W {lst Grade)

Police Signal System Supecrintendent $18,155
Lineman M/ (2nd Crade)

Police Signal System Superintendent $17,085
Lineman E/W (3rd Grade)

Police Signal System Superintendent $16,015
Lineman M/W (4th Grade)

Police Signal System Superintendent $14,945 -
Lineman M/W (5th Grade)

Police Sergeants will receive 13% above Police Officer 1st
Grade base salary. Police Lisutenants will receive 102 ahave
Police Sergeants base salary. Police Captains will receive
10% above Policé Lieutenant bage salary. Each Police Officer
shall reach maximun base salary upon the completion of five
ES) years of service. |

Police Officers assigned to detective investigation status
shall receive, in addition to their annual base salary, an
additional $1,000 per annum; whilg assigned to such Statué.
Any Officer assigned as a plaiﬁclothesman after Jamary 1, 19?3
will not receive any additional COmpensatiop-

SALARY SCHEDULE FOR 1978

Police Qfficers’ salarics for the calendar yesar 1978
shall be ncgotiatead in accordance with the provisions of the
Rules and Regulations of Lhe Public Employment Relabtions
Commission and shall be sct forth in an Addenduam to this Aqree-—
ment which shall be attached hereto and incorporatad hercin

by refercnco.



Section 2 - Longevity

1. All full time sworn employees of the Police Department
classified employees of the City of Linden employed prior to
January 1, 1975 are eligible for a longevity pay program in

the following manner:

Each classified employee who shall have completeé more’
than five (5) years but less than ten (10) years of cohsecutive
service shall be enfitled to a longevity payment of 2% of his -
salary:

More than 10 yrs. but less than 15 yrs. — 4%

Mofe than 15 yrs. bu; less than 20 yrs. - 6%

More than 20 yrs. but less than 25 yrs. - B%

More than 25 yrs. | - 10%

1A. Longevity for employees éntitled thereto-between
the period of Januéry 1st to June 30th shall coﬁmencé on the
preceding January lst. Longevity for employees entitled thereto
for the period of July l1st to December 3lst shall commence on
the preceding July lst. The longéﬁiﬁy shall be calculated
based on the salary as of December 3lst of the.precediqg year.

2. In no case willlthe longevitky pay exceed the sum of
$1,200 annually. | -

3. Additional compensation of any nature, including
overtime pay, will not be considered in compﬁting longavity pay.-

4. Salaries shall be paid in equal bi-weekly install-

ments to cmployees.
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5. In computing the periods for longevity payments,
credit will be given for all time served with the City, which
time must be consecutiQe and uninterrupted. Any interruption
in service due to a cause beyond the control of the employee,
such as Milit;ry Service, injury in the line- of duty, or ili-
ness, shall be considered as service for the purpose of dete:~
mining the bompensétion of said longevity periods. Leaves of
absencé granted at the reguest of ?he employee will not he
congidered in deterﬁining length Sf service. ‘

Section 3 ~ Workmen's Compensation

All members will be qovered by Workmen's Compensatiocon.

ARTICLE IX

T MISCELLAWEOUS

Section 1 - Definitions : ' -

1. Full Time Syorn Employees: Full time sworn employees

are all regular full time Police Officers, Investigative Detec-
tivés, Pléinélothesmen, Superior Officers and Police Signal
System Superinténdent Linemen M/W emplcygd by the City, in

the Police Department, who shall be subject-tqh?d hour\cali,

- whjch includes Sunday_and-Holidayé. o

" 2. Established Annual Salary: The established annual

salary shall mean bage salary plus longevity.

3. Increments: All increments for employees entitled

thereto between Lhe period of January lst and June 30th shall

commence on the preceding January lst. Increments for employees



entitléd thereto for the period of July lst to December 3igt
shall commence on the preceding July 1lst.

4. Ewmergency: The term-emergency as useq herein shall
mean any unusual conditions caused by fire, disaster, civil
disturbancet'melee or riot or vacancies caus?d by sickness or
injury réported or having occurred less than twelve (12) hours
prior to the commencement of the employees’ toﬁr of duty whége“
by the safety of the public is endangered or imperiled or
where an entire shift is held over or an entire shift is called
in early. *

5. Seniority: Seniority is defined to mean tﬁe accumu-
lated length_of contiﬁuous service with the Depérﬁment, computed
from the last date of hiring. Aﬁ'employee's length of service
sﬁall nbt be reduced by time lost due to Military Service,
injury in the line.oflduty or illness. Senlority shall be
lost and employment terminated it any of the followiﬁg oécur:

a. Discharge |

b. Resignation

c. DMbsence of five (5) consecutive working days
without leave or notice. :

6. Scheduled Holidays: When an Officerlhas been giénted
a day off officiallf on the bulletin board. |

7. For purposes of computing an Officer's daily rate
of pay, divide the Officer’'s established annual salary by 260
days.

8. The City of Linden shall amend the existing City

Ordinance relating to the alarm systems. The amended ordinance



shall include a section that shall state as a penalty to beo
imposed upon the owner orx léasee of said system, a two ($2)
dollar fine for each false alarm answered by the Palice.

No fine shall be imposed where the alarm was acﬁiVaEed because
of some malfunction in the system except tha¥ if more than two such
malfunctions occur during'any six_(S) month period, said fiﬁe
shall be impoged. The fine shall be forwarded'from‘thé.city
Treasurer to the P.ﬁ.A. Local 742 Health and Welfare Fund semi- -
annually. This fund shall jointly'be administered by three (3}
Trustees of P.B.A. Local £42 and three (3) members of the
Council.

- ARTICLE X

MANAGEMENT RIGHTS CLAUSE

All powers, duties and responsibilities which the Mayor,
Governing Body and-Department Chiefs had prior to .the signing
of the Agreement, including but not limited to the right to
hire, pfomote and discharge, susgénd or otherwise mete oput
discipline for good and just cause, shall continue to be re-
tained by them, except insofar as specifically limiﬁgd by -the
Agreement, and then only insofér as such limitaﬁions are leéSI-

ARTICLE Xt

GRIEVANCE PROCEDURE AND ARBITRATION

In the event that any dilference or dispulte should arise
between the City and the P.B.A., or 1lts membzrs cmployed hy

the City, concerning the application or interpretation of the



terms of this Agreement, an carnest effort shall be made to
settle such differences or digputes immediately and in the
following manner, provided the‘grievance is filed in writing
within ten (10) calendar days of its occurrence or émployge
knowledge théreof: -

Step 1. A meeting shall be held immediately between
the aggrieved empioyee and the superior in charge. The superior
shall render a written decision in the matter within fiVe (5}
working days of the meelting.

Step 2. If no satisfactory agrecment is reached at
Step 1., a meeting shall be held within twenty (20) QOIking
days thereof between the aggrieved employze, a P.B.A. represen-—
pative, and the Chief and Mayor. The Chief and Mayor shall
render a wr%tten decision in thclmatter within ten (lO)_work—
ing days oflthe meebing.

§E§E#§; Tn the event that such dispute, difference or
grievance shall not have been satisfactorily adjusted between
the parties in the manner provided above, then such dispute,
- difference or grievance may bhe submitted ta-arbiﬁration at
the regquest of either party to the New Jersey State Board of
Mediation. An arbitrator shall be selected by the parties in
accordance with the Rules of sald hgepcy. The decision of
such arbitrator shall be binding anﬁ final upon the parties.
Tho partias agroe ﬁhat Lhe expanses of the arbiﬁratar shall be
borne equally between tham. Only the Association or the City

shall have the right to submib a matter to arbilration.
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ARTICLE XII

TERH

This Agreement shall be effective retrocactive to

Januéry 1, 1977 and shall continue for a two (2} year period
through Decewber 21, 1978, except for negotiaﬁions concerning
1978 salarieg as specified in Article VIiI, Section l.‘hereof.
Either party wishing to terminate, amend, or modify saig Agrée;
ment after éecember Sl, 1978, must do so by giViﬂg wriéten
notice to the othér'party no more_than 120 days and no - less
than 60 days prior to December 51, 1978.

In’ the event a notification of terminatiomn of this Agree-
ment is given by either party as required aﬁove and a new cgnu
tract has not been entered into by January 1, 1979, it is agreed
ahd understood tﬁat the within Agreement shall remain in full
force and effect until such new contract is ratifieé_by both partie

| IN WITNESS WHEREOF, the parties have hereunto affixed |

theif hands and seals the date and year first written above.

ATTE M- CITY OF LINDER )
. = - P X

s
T. GRE

(,ITY CLERR ) &OEI GORIO MJ(Y/(}Q

NEW JERSEY STATE POLICEMEN'S
BENEVOLENT ASSOCIATION, LOCAL %42
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N. J. PUBLIC EMPLOYMENT REL&TiGHS COMMISSION ~ DOCKET NO. 1A-78-131

IN THE MATTER OF THE ARBITRATIGH BETWEEN:
CITY OF LINDEN
AND
LINDEN P.G.A. LOCAL 42

AWARD OF ARBITRATOR, DAVID M. BECKERMAN, ESG.

FOR CITY OF LINDEN: PAUL WERKMEISTER
FOR LINDEN P.B.A. LOCAL 42: L. A. WHIPPLE, JR.

DAVID M. BECKERMAN, ESQ.

80 Main Street

West QOrange, New Jersey 07052
(201) 736-9883



The parties reached an impasse in their collective negotiations

for the 1978 Agreement, and according]y filed a request with the [iey
Jersey Public Employees Relations Commission for the appointment of
an arbitrator, pursuant to New Jersey Public Laws 1977 Chapter 85.
I was‘appointed on December 27, 1977. The parties did not agree upon
an alternate termination procedure, therefore, we proceeded under .
Paragraph 3 (d) of the aforesaid law, i.e. a choice between the last
and final offer of each party.

LAST AND FINAL OFFER

The last and final offer of the respective parties were: a. Police-
9% increase in the rate of pay which were in effect for each job classi-
fication within the bargaining unit on December 31, 1977; b. City of
Linden-6% increase effective January 1, 1978, additional 2% increase ef-
fective July 1, 1978. Said é% compounded on prior increase. This has
an effective increase of approimately 7.1% and increasing the base for
1979, an additional 8%.

POSITION OF THE PBA

It sought to establish it's case by portraying it's economic posi-
tion, as juxtaposed with all other municipal police units in Union County-
20 in number. This was skilltfully done By way of tables, listings, and
graphs which cﬁmpared all economic items enjoyed by the Linden PBA with
all other municipalities.

The 1977 salaries and comparables are as follows:

Municipality Salary Days Worked Per Year
1. Mountainside $16,296.00 260
2. Scotch Plains 16,050.00 244
3. Berkeley Heights 15,781.00 260
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Municipality Salary Days YWorked Pey Year

4. Rahway $15,780.00 240
5. Summit 15,680.00 260
6. Springfield "16,654.00 260
7. Fanwood 15,564.00 260
8. Union 15,534.00 260
9. Clark 15,400.00 261
10. Westfield 15,325.00 238
11. Elizabeth 15,300.00 260
12. Cranford 15,276.00 260
13. Hillside 15,257.00 244
14. Linden , 15,120.00 244
15. Roselle Park 14,790.00

16. Roselle -14,750.00

17. Kenilworth . 14,681.00

18. Plainfield 14,488.00

19. Garwood 14,300.00
20. New Providence 14,300.00 (1976)

In gross salaries, Linden ranks fourteenth on the 1ist, but a mere
$200.00 away from tenth place, the mid pqint. The average for the nine-
teen is $15,166.00 as compared to Linden's $15,120.00.

Linden has received raises on a yearly basis since it's first Coliect-

ive Negotiations Agreement in 1971, and they were as follows:

1972 5.5%
1973 5.96%
1974 7%
1975 5%
1976 8%
1977 1%

The total percentage of said increases were 36.46% while the cost of living
index put cut by the United States Department of Labor for the same period
totalled 40.4%. ]
Linden has a longevity program which grants it 27 after five years;
% after ten years; 6% after fifteen years; 8% after twenty years and 10%
after twenty five years. There 15 a maximum of $1,200.00, and effective
January 1, 1875 all new officers who weve appointed after that date will

not qualify for the same. This program for the longer working men who
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quélify, is comparable with all others in the county in most respec:s,
excepting that none other have a $1,200.00 limitation.

Linden is equal with all other municipalities in holidays, overtime
pay and Court appearance pay. It's vacation pay is in the upper third
and it's sick pay cumulative is amongst the best. In addition to health
insurénce, it is among the five that have a2 dental plan and it's 1ife
insurance is the best available. It's clotiiing allowance is near the
top and it is one of eight that have college credit reimbursement.

There is no doubt that the Linden police force has performed it's
police duties in an exemplary manner, and as a result of their dilicence
the percentage of serious crimes have greatly diminished in the municipal-
ity. while they have increased in the state.

Linden is a financially solid community. It's rateables are kigh
and it has an abundance of industry. It has heavy income from Exxcn,
General Motors and Public Service. It's proposed 1978 budget actually
reflected in a reduced real estate tax to the homeownars. It was exempt
from the 5% "CAP" because of the city's 1% tax rate.

The budget of Linden is healthy and one that generally begets sur-
plus. The town is in short, well financed, but the residents have paid
the price by being a heavily industrialized community.

FINDINGS AND CONCLUSIONS

I have studied the vast evidence submitted by the PBA and the
municipality, taking particular notice of the working conditions and
economic benefits of all comparable police units in Union County, and
the past budgets of Linden and the praposed 1978 budget wnder which it
is presently operating. I am particularly mindful of the criteria set
forth in paragraph 3G of Chapter 85 of the involvad law.
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The interest and welfare of the punltic is to maintain a police de-
partment which functions efficiently in it's operation so as to protect
the health, welfare and property of the community. In order to do this,
it must maintain it's police force on a reasonable economic standard,

1 have considered the wages, hours and conditfons of employment and
all economic benefits of the PBA mombers, with that of all other municipal .
police forces of Union County. 1 am mindful of the present budget and |
the cost of living index for the area as established by the United
States Department of Labor. |

The Linden police, considering their salary, divided by the number
of days worked per year, are in the upper third in the County in daily
rate. They work a four on-two off week, which approximates 244 days per
year while most of the other municipalitiés work a 260 day year. Their
economic fringe benefits, aiso, rate accordingly high. It necessarily
cannot be compared to the wealthy suburban communities of Mountainside,
Scotch Plains, Sunmit and Yestfield, but factoring inta it's yearly wage
the fact that they work 244 days per year as against the 260 day year,
and translating this difference inta dellars, Linden stands close to the
top of the county. Of the twenty manicipn’ities in the county, some
must be on top and some must be on the\bottom. The argument of not
being number one, and wanting to attain that is not valid as it would
result in a continuous game of teap frog.

FEARD

I find that the last and final offer of the city of 6% increase,
retroactive January 1, 1978 and an additional 277 increase on July 1,
1978, for a total of approximately 7.1 increase for 1978 is the more

fair and reascnable offer.



After the final offers were received, 1 became aware of an offer by
the municipality to the Firefighters of &5 retroactive January 1, 1978;
3L Jduly 1, 1978 and 8% Januaryl1, 1979, for the second year. That
amount for 1978 is higher than the town offered to the PBA and resulted
in my requesting the town to allow this arbitration procedure to be re-
opened for the purpose of discussic~, and possible amendment of the
respective offers. This was declired by the city, and accordingly, - -
proceeded only with the evidence adduced at the hearing.

I will maintain jurisdiction for a period ofl45 days in the event

clarification or amplification is requested by either party.

Respectfully submitfed,

DAVID M. PLCKERMAN
Arbitrator

STATE OF NEW JERSEY ;
55.:
COUNTY OF ESSEX )

On this :ii{ day of May, 1978, before me'persona11y came and appeared
DAVID M. BECKERMAN, ESQ., to me known and known to me to be the individual
described in and who executed the foregoing instrument, and he acknowledged

to me that he executed the same.




ARTICLE XII
“TERM

This Agreement shall be effective retrocactive
to January 1, 1979 and shall continue for a two (2)
year period through December 31, 1980. Either
party wishing to terminste, amend, or modify said
Agreement after December 31, 1980, must do so by
giving written notice to the other party no more
than 120 days and no less than 60 days prior to
December 31, 1980.

In the event a notification of termination of
this Agreement is given by either party as reguired -
above and a new contract has not been entered into
by January 1, 1980, it is agreed and understcoa
that the Agreement and the Addendum shall remain
in full- force and effect until such new contract
is ratified by both parties.

IN WITNESS WHERECF, the parties have hereunto affixed
their hands and seals this 77 /fday of MmARCH » 1979,

WITNESSETH: ' . For tHe Clty

J Q,Qz/éwb ‘ /w)

@:?‘/ CLee ‘ : ﬂﬁ?;ﬂ;{a{

For the P.B.A. Lacal #42
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Addendum to
Collective Negotiamtions Agreement
by and between the Clty of Linden and
' Linden PBA Local #L2

The 1977-1978 Collective Negotliations Agreement between
the City of Linden and Linden PBA Local #42 shall remsain
in full force and effect except to the extent that the
following provisions of sald eagreement 1ls smended by this
Addendum,

Article V, Section 7, entitled "Holidays", 1s hereby
amended by the addition of a new paragraph designated
""" which shall read as follows:

"i. Effective January 1, 1980 one {1)

additionel Holiday, (paid) at stralght .
time, to be pald prior to December 31,
1980, ~shall be granted." .
Article VI, Sectlon 7, entitled "Salary Payment on Death",
1s hereby amended by the addition of a new sentence to
follow the last sentence of szid Section T.

"Upon retlrement, an officer may, at his
option, defer payment of unused sick leave
and vacation time for & period of one (1)
yYear from the officizl date of said retire-
ment, provided such deferral is permlitted
by law,"

Article VII, Section 1, paragraph 1, entitled "Clothing
Allowance®, i3 heredby amended by the addition of a new
sentence to follow the last sentence of said paragraph 1.

"Effectlive January 1, 1980, the aforesaid
£500 maximum elothing allowance to which new
membsrs are entltled shall be increased to

$600,."

Article VII, Section 1, paragraph 2, entitled "Clothing
Allowance” is hereby amended by the addition of & new
sentence to follow the last sentence of sald paragraph 2,

"Effective January 1, 1980, the afore-
mentioned annual clothing credit of $250
shall be increased to $300." -

Article VII, Section 1, paragroph 3, entitled "Clothing
Allowance” 1s heroby amended by the addition of a new
sentence to follow the last sentence of sald paragraph 3,

"Effective January 1, 1980 the afore~
mentioned payments to the plainclothes and
detective ranks in lieun of clothing issue
shall be lncreased to $162.50 in June and
$162.50 in December."



9A.

Article VII, Section 1, paragraph }, entitled "Glothing
Maintenance Allowance®™ is hereby amended by the sddition
of & new sentence to follow the laat =sentence of sald

paragreph i.

"Effective January 1, 1980, the afore-
mentloned clothling maintenance allow-
ance of $100 shall be increased to $120."

Article VII, Section 1, entitled "Clothing Allowance™ is
hereby amended by the addition of a new paragraph deslignated
7" which shall read as follows:

"7, In the event an officer terminates his
employment in the department in any manner
whetsosver, sald officer or his estate shall
recelve a prorate relmbursement for clothing
maintenance allowance and clothing allowance
whenever possible."

Article VII, Section 1, entitled "Salary" is hereby
amended as follows:

Salary Schedule Effective January 1, 1979

Title of Positions Base Salaries
Police Captains c.ececeevvecsesess & 24,1042
Police Lieutenants ...eeeeeo.. ceees B 2L,9h7
Police Sergeants .co.ecacscssne e % 19,951
Police Officer {(lst grade} ....... & 17,656
Police Officer (2nd grade) ........% 17,072
Police Officer {3rd grade) ....... @ 16,188
Police Officer (hth grade) ....... $ 15,904
Police Officer {(Probationary) .... % 12,792

Salary Schedule Effective July 1, 1979

Title of Positious Base Salariesi
Police Captains ........ cerenenses & 211,339
Police Lisubtenants ........ ceeenen $ 22,126
Police SerpeantsS sessreerocnsneasea g 20,11k
Police Officer {1lst grade) ....... 9 17,799
Police Officer (2nd grade) ....... $ 17,211
Police Officer (3rd prade) ....... $ 16,622
Police Officer (Lith grade) ....... § 16,03%
Police Officer {Probationary}..... $ 13,284

¢t These salaries shall be pald retroactive to January 1, 1979



Salary Schedule Effective January 1, 1980

Title of Positions Base Salaries

Police Lieutenants ............... 23,343

Police Sereennts sucvevecsrsnnanas & 21,220

Police Officer (lst grade) .euic... 18,778

Police Officer (2nd grade) se..... $ 18,158

Police Officer (3rd grade) ..ccca.. g 17,536
¥

Police Captains .....ecvcccens cons § 25,678
$

Police Officer (Ith grade) ....... £ 16,916
Police Officer (Probationary) .... 13,600

9B. The references to the 1977 and 1978 Salary Schedules are
hereby deleted.

10, Article IX, entitled "Miscellansocus", is hereb? amended
by the addition of a new paragraph designated "9" which
shall read as follows.

"9, Each officer shall have the right
to inspect his entire personnel file on
reasonable notice and at reasonable times,
provided a designated superior officer is

- present at the time of inspection.”

"'he City aprees that the individual

officer will be notified if materisl deroga-
tory to such individual officer 1s placed in
his personnel file."

13. The parties hereby agree to continue negotiations regarding
the existing dispute over the interpretation of Article
VI, Section 1, paragraph I}, i.e., extended sick leaves,

12, . 3 aré-L s rETTISe—Be L
hereby amended by the addition of' a new paragraph.ée8ig.
nated "6" which _shall read as follows:

J— LR Dy
“I2SJC mg . In the event that the benefits spestfied in
7;?;7 Article VIL, Section 2., paragraphs and 2 can
A7 i be provided more economlcally eithet through a

self-insurance plan or through~% comnercial
carrier, the parties agree-to negotiate such an
alternative plan wit e understanding however
that such alternsii¥e plan shall include the same
or simil bEnefits and methods of paying for
said herfefitas under the plan which was in effect

"
= TrecerireT 31, l??ﬂv T ———

13. Article XII, entitled "Term", is hereby amended to read
as follows:



A RESQLUTIOKN AUTHCRIZING THE
EXECUTION OF AN AGREEMENT
BETWEEN THE CITY OF LINDEN
AND THE NEW JERSEY STATE
POLICEMEN'S BENEVOLENT
ASSOCIATION, IOCAIL #42,
ALSO REFERRED TO AS "P.B.A."
WHEREAS, the City of Linden and the New Jersey State Policemen's
Benevolent Assoclation, Local #42, also referred to as "P.B.A.",
have reached an agreement with regard to rates of pay, hours of work,
fringe benefits, working conditions, and other matters, for the years
1977 and 1978;
NBOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF
LINDEN that the Mayor and City Clerk are hereby authorized to

execute the above mentioned agreement.

PASSED: ﬁz&éy /9? 1977

EDWARD MURAWSKI .
President of Council

oy ”
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