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ARTICLE I

PREAMBLE

This Agreement is effective this | day of January, 2018 by and between the Hopewell Township
Beard of Fire Commissonens, in the County of Mercer, New Jorwey, o ssusicipal corporations of the
State of New Jersey, hereinafier referred 1o a5 the "Board”, and the Hopewell Valley Uniformed
Firefighters Associstion Local 5597 of the Intemations! Assocustioa of FreSighters, AFL-CIOCLC,
hereinafier referrod b0 m the “Ulsson ™

It s the purpose of this Agreement 10 achieve and makataln harmorsous relations between the Boand
and the Usioe: to provide foe equitable and peacelul adustment of &ferences, which may arise, and
10 establish proper standards of wapes, howrs, and other conditivns of employment. This Agreement
repecsents the final enderatanding oo all bargainoed sees between the Boasd and e Univa,



ARTICLE I

RECOGNITION

The Board heseby rocognizes the Union as the sole and exclusive bargamning agemt for glf (il time
unifoemed employees of the Hopewell Valley Emergency Services, as listed below, hereinafier
refersed 0o s B “employee(s)”

Emergency Services Spedaliss
Firelighter Emergency Meodical Technican
Emergency Medical Techaiclmn

xchoded are:

Fxecutive Mmnagemeat, Chief of Emergency Services, Captain(s), Liewtenant(s). Fire Official,
managerial executives, coalidentiad, onfl employoss, police and oer law enforcement, pan-time
employees, per dsom employees, professiomals, mon. swoemn employers, snd volusteet fire and EMS
providers.



ARTICLE Il
MANAGEMENT RIGHTS

The Board heoeby retains and reserves umo itself, without lmitation, all powers, rights, suthoriy,
dutics, and responsibilities conferred upon and vested in it peioe 1o the signing of this Agreement by
e Laws and Constitssion of the State of Now Jersey and of the United Sutes of America, inclading,
bat not limited 10, the genemlity of the foregoing, the following rights:

To exvecute masagoment and adminitrive contol of Hopewell Township Fire Distrct No.
1, its peoperties and faclities, and the nctivities of its employees.

To establish a schodule for sogudar Bours of work for eanplovess coverad By this Agroemont,
the schadule may he changed m the Sisceetion of the Boand or its designee

To discet, sehoct, devreise and increase hic hiring. promotion, demotion, transfers of y-off
of all employoes covered by this Agreoment

To suspend, domote, discharge or take other discaplinary action &5 Is decmed sppropriate by
the Board, Chief of Emergency Senvices or bis desigace for good and just caume acconding %o
law. The Chief of Emergency Services ec his dosigaoe may, without prioe kmowledge of the
Beard, swspend, with of withost pay. bowever, in B case of suspension without pay the
maxizum Sme porsod withowt Bosed action shall be five (S) days. The sction of the Bosed
ix requared 1o demote or deschasge,

To meke rles of pricedure and conduct, 0 we mgooved metheds and oqupment, %0
determine reaseoable work schodules and shafls, to decide the number of employees needed
foe any paeticular Ume, and to be ia change of the guality and guantity of the work regeired.

To make sxch reasonsdle rulcs and regulsions as is may, from time<o-time be deemed
sppropeime for the purpases of maintaining order, safety and'or the effective operation of fhe
Board and it's employees.

Toderermine the nead for equipmens necessary 1o provide adequane. reasosable and necessary
Freematic and Emesgeacy Services for the commanity.

The cxercsse of the tosegoung powers, nghts, ssthocity, duties and respoasitilities of the Boand. te
sdoption of pelicies, nles. regulmions and practices in furtherance tiereol, and the wse of judgment
dmhmMMMMhmmwwmﬁcwmtmd&u

Agreement and ocaly 10 the extent such provisions beroef are in conflormance with the Constitution
md Laws of New Jersey and the Usitod States,

Nothing contasimed herein shall be coastrued %o restrict of deny the Board of its powers, rights,
mathority, dutics, 3 responsibilities under Natonad, Sute, County, or local kaws or erdinances.



ARTICLE IV
UNION BUSINESS

Employoes of the Union negotiating commitiee shall be permitted Gme-off without loss of pay for
al mevlings betwoen the Usiom and the Board for the purpose of negotisting the terms of an
sgproomert, when such meetings ke pluce # o time during which sald cnployees are sohodled 0
be onduty. All mectings manst be mumamlly agreed upon by both the Beard and the Union, in regands
10 place, dale. and time.

The Umico will provide, %o the Board, o Bt of the names of the local officers amd memsbors of the
Unioa negotiating commattee and will update the Bt within ton (10) days of any changes te said list,

The Bosed will pormit the installation of a Beudistin board, at the exporse of the Unson, for the
cxclusive use of the Umion.

The bulletin Board shall sot excoed & (10) squaee foet i size. N shall be placed in & comverient
e, which s accessidie w0 all conployecs.

The Boasd will permit the Urion 1o display the IAFF Certificate of Affilistion (charter) ol & lovatien
mutually agreed vpon by 1he Unsen asd the Board

The Board will permst the Unioa President or hia dasigace 10 attend the Profossional Peelighters
Association of New Jersey (PFANJ) monthly mestings withowt the loss of pay or the use of benefit
tme.

The foard will permit the Union Mresident or their designee mnd delegate to attend the snnual
Professional Fire Fighters Assocation of New Jersey (PFANJ) Coavention & Affisate Training
Seminar without e loss of pay of use of benefit Sme.



ARTICLEV

UNION ACTIVITY

There shall be mo discriminabon, inlerference, restzaanl, or coeion by the Board o Management
againg any coployes for Ms of hor fogal sctivity on bebalf of, or membership in. the Unden.



ARTICLE VI
NON-DISCRIMINATION

The Board and the Union agree that there shall be mo unlaafal ducramination against any cenployes
becase of age, sex, gender idemtity or expression, manml status, civil unioa staces, domestic
pertneeship status, race, celor, creed, seligon, ancestry, nsticoality, netiooal origin, dissbality or
handicap, poltical affliation, sexual oricotntion or affectionsd omentation, genetse informarion,
anypical heredaary cellular or blood trait, resideacy, Unien membership o non-membership, or legal
Usdon activity, as far as employmen or promotions are concerned or as any application for or
ceadwion of employment, The pastics Rerther agroe not %0 interfere with the right of employees o
become or pot 1o hecome members of the Union

The Board and the Unlon sgree thae no ome shall be subyectad 10 harassment or to abesive language
and that everyone shall be treased within the accepead standurds of common decency. courtesy, and
respect.  The Union recognizes its responsbility o the exclusive megotiation sgent and ageees to
respoct all employees in the Usion without discrimisation.

The Board ared the Union agree that all empioyoes st comply with applicable New Jersey Ssatutes
regarding driver's liconses and residency requirements.  The Board and the Uniom agree that all

employees or prospective employees shall, at the Board™s discretion, be selyecied 10 & background
check



ARTICLE VIl

GENDER

Whenever a male persder i used i this agrocenent, o shall be constroed 1o include male and Sermale
employees.

10



ARTICLE VIN

DUES CHECK-OFF

The Board agrees w0 deduct, ance cach pay period, dees and assessments in an amouns cenified 1o be
carrent by the Secretary-Trexserer of the Usion from the pay of those essployees who sathorize in
writing that such deductions be made. All employess shall file authorization forms with The Board,
sizned by cack employee prior to sech deduction. The Boand shall forward the sum total of all dues
deducsions to the Seceetary-Treasurer of the Usson no moee than five (5) business days after cach
peyday. If during the life of this Agreement, there will be may change in the rase of the Employer’s
dues, the Union will fernish the Beard wristen notice thirty (30) days peior 1o the effective date of
wuch change,

Any emaployee whe is not a member of the Union shall, as a cendition of employment, pay a b-
weekly service charge exquivalent to cighty-five percent (85 %6) of the dues sad amcsiments paad by
a member of the Undon. The parpose of this is o offset the employee’s cost of services rendered by
the Union as a majority representative. Pursuant to the Agency Shop Law, any new employee in e
bergaising unit on the effective day of this Agrocnsent who dovs 1ot Join the Unioa within thirty days
(30) of inmal conployment within the hargaiming unit and any employee previously employed within
the unit who does not joim within ten (10) days of reentry into employment with the unit shall as a
condition of employment pay & repeosentation foo 10 the Union by awomatic payroll deduction.
Employoes who il 1o myoet this requiremest shall be disengaged.

The Unios will peovide %0 the Boanl, » copy of its demand and retum sysiom asd the Unioa shall
indermnify, defend. and save the Rloard harmloss against any and all claims, demands, suRs or other
forms of liabiity that shall arise out of, or by reason of action taken by the Board in rellance upon
salary deduction asthonzation cands or the be-weekly service charge mfoomason as fumished by the
Union to the Roand, or in melisnce upon the official notification on e Jetterhend of the Unson and
signed by the President of the Union, advising of such changsd deductions,
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ARTICLE IX

WORK WEEK

Nethisg contsined within this Article peohibits the Boand, Ohiel of Emergency Services, or his
desigace frome changng the employed’s workwodk in accondance with the pronisions of the
management rights Article of this Agroement. The Board shall provide two (2) wocks” notice prise
W changirg any employee’s work week.

The employes shall be compensaed foe iime woekad in exocss of their regular schedudes ar an hourly
rate 20d shall be paid i accordance with the guldelines of Sectien T(k) of Thile 29, Pan 553 of e
Code of Federal Regulations (Fair Laber Standands Act)

The rase of pay wp 10 and including cighty (805 hoses & o founcen (18) day work penod shall be
oqual o the employoc's regular hourly rate. The regulse hoeely eate shall be calculmed by dnviding
B¢ coployed's anaual base salary by fifty-two (52). Said caleslation will amvive a1 a weekly rme,
which shall then be divided by lorty (40). Said calowation will amive ol the employee’s regular
hourly eme.

Aay ume over cighty (80) hours in the same fourteen (14) day work penod shall be subject o
overtimc and paid o time end ool of the cerployee's regular hourly rate.

12



ARTICLE X

SHIFT EXCHANGE

In secoedance with the curent Emergency Services standard operating procedure, employees shall
have the right w0 exchange shifls when the cdange does nol iterfere with the operations of e
Fmergency Services,

The Unica shall Loep ek of all shift exchanpes Sat are 4 howrs or less in duntion. Managemeont
shall be wformed of ift exchanges.

When an exchangs 8 10 be graater thas 4 hours,. masapomoent shall approve and rack the chaage.
All exchanges shall be reciprocatod within 180 days. If an exchange s not recigrocated within e
150-day window and 15 4 hours or more, The momber that owes the hours shall Torfes sasd bours in

the form of mnaal leave, personal time, or compensation time.  1f a member is "no show”, sud
employee will be docked the time for the exchange.

13



ARTICLE X1
NO-STRIKE PLEDGE

The Unioa covenaats and agroes that neither the Union noc any persoa acting on its behalf will cause,
sathorize, or support, sor will any of ies members take part in, any strike (Le., the concenod fallure
to report for duty, or willful absence in whole e in part from full, faithfal snd proper perfoemance
of the employee’s duties of employment), slowdowa, walkout or other job action agains the Board,
Job sctlon will be defined 2s job action taken by cnduty persoone] oaly. The Undon agrees that such
ation would constitute o matersal dreach of this Agreement.

In the event of o strike, slowdown, walkowt or other job action, It is covemanied and agroed that
participating in any such activiey by any essployee coverad under the senms of this Agreoment shall
be deemed grounds for a disciplinary action ssbject 1o the provisions of Article XXXVII of this
Agroomont.

The employees agrec 10 comply with the existing laws of the State of New Jersey prohibiang public
employees from striking oc tuking any ether comcerted action designad to itlegally obseruct or disable
the proper fimctions of the Board  Farthermwore, the Union sgrees not 10 initiase, nuthorize, or
participate im any strike.

14



ARTICLE X1l
ACCESS TO PERSONNEL FILES

Upon writien reguest and with reascmable notice, an employee shall be permitted %0 review ad
cxamine his perseanct file in the prescuce of an appeoprisic spuescotative of the Choel’ o ther
designee. Ressorable rogueats from the employes Sor copics of documents in the file sl be
bonosed.

I 2oy muserial which is derogstory or sdverse 1 the employee s placed in his perscenc] file, 2 copy
of such mamrial shall be sent 80 the enpligeoe Complaints of an anoaymous ongin will be
conspicuously kabeled w sllow the appeopniate weight, (L agy, % be given w sald complaim. Alkag
with the conspecuous label will be 3 cauticasry sotice infoeming the reader Bl 2 single anonymous
coryplaint 1 not necemanly an indscator of pooe or Impeoper behavior and may sreply be 8 viadictive
m&anmammbkm Exmployees shall bave the right so rebus any derogatory matenials
is thetr flles,

Copics of sy written documents relating 1o disciplioe o the work performance of any employee,

which are 10 be used by the Board in any disciplinary preceodings, grievance hearings, or evaluation
report shall be given 10 the employee upon senscoable request.

15



ARTICLE X111
RULES AND REGULATIONS

The Union agrees tha its members shall comply with all Emergeacy Senvices rules, regulations,
policies, and procedures. The Boand agroes that all aforementioned rales, regulations, pelicies, mnd
procedures shall be subject 1o the gricvance peocedure.

Any addmions, changes, epdstes, or amendments 10 existing rules, regulations, policies, =d
procodures shall be supplicd in written form o the Union is well a3 to each employee and shall be

suhject, as well, 1o the grievance paocedure

The Board shall supply &1 newly hired employess with & copy of all cuarent rules, regulations,
policies, and procedures,

Should sdhenng 10 any policy, prosedure, of rule of the Bosed, Chist of Emsrgency Services, of his
designee rosult in an employee losing hisher Bcomes or certifications, no action may be taken to0
dismiss or discipline the employec for the boss of their license or ccrtification. [n addition, no current
o feure promotion o transier may be witdeld bocause of the emploved’s Joss of liconse or
certification as descrided shove,

Should & policy, procedurs, o rule of the Board, Cleef of Emerpency Services, or his designee result
is an cenployee losing hisber licoase or certificaticn sad the cmployee oc Union hm informed te
Board in writing that the rule may result in said loss of hicease or certification, the Boad will

the creplovee for wages lost from other employers in which the employees loss of license
of cemtification precludes the employee from futher erployment.

16



ARTICLE XIV

UNIFORMS

The Boaxd shall pronide cach craployes with unifooms, sl stnstural feclighting tarmost goar &
Ied in Appendix A of this Agroement

All personul protectve clothing, incloding uniformes anx! wmees gear, all be supplicd aad
maintaenad in accordsnce with NJ PEOSH,

When it s determuned by the Board that any item of the unifors or structursl fieedightiag samost
poar has been damaged of destroyed wisile the employec wan on duty durisg the petformasce of any
work-related accivity, firefighting ee EMS duties, oe any odher portivn of the employes's daly routing,
the Board will replace the iles.

The Chief of Emergency Services, or his desigmee, will design a system wherehy, prior %
replacement, an employee may have his tamoat pear inspected 1o determiae whether the cquipnscas
needs 10 be replaced/exchunged or is 80 loager servicosble. The Board shall replace any flem, which
it desermines to be in noed of replacement.

The Bl or Joss of aay ilem of Ghe usilonn or tumou pear will be investigated by the Doard 2od if
found mot to be dee 10 the neghigence of e employee, will be replaced by the Bosrd,

The Doand shall provide for lsusdry focilities that are avallable to e employees for the expross
parpese of washing mad drying their Class A, Class B, and Class C uniforms while on or off duty, as
needed in nocordance with NJ PEOSH peovided that such washing does not prevent the emgloyee
from performing his sssigned duties,

The Boand shall provide compensation to an employce for one half the cost of a dress emiform. The

design of the dross umiform shall d¢ spprovod by the Boand and may not be changed without prior
spproval by the Boand.

17



ARTICLE XV

IN-SERVICE TRAINING

The cost of all Emeorgency Services Iraming coarsos, which are nocessary for the employees %
maintain the mismmum qualificatices, cortfioations and/or heenses necessary to perform thew regular
dutics, shall be borne by the Bosad. Any fees, charges or other expenses necessary for an employee
10 acquire or maintain required certifications or licenses shall also be borme by the Boerd.

Courses such as, but not limited 10, the followisg shall apply to the precoding paragraph of this
Anticle:

Medical Technican contiuing education courses
Fire Inspectoo’Fase Official contimuing education courses
Firefighier Continuing Education
PEOSHA Required Training

The Chief of Emongoncy Servicos or his designoe can grast s employee timoe of froes regular oy
10 complete sny mequired traizing courses as the schedule permits,

The Chisf of Emergency Sarvices may also authorize tose off from reguler duty for amy other
sppeoved training cosrses.

The conplonos sy request trainiag be sopics relevant 1o Sieir position or sssigned dutes that is mol
recostary %0 maintain measimeen quakilBcations, certifications and'or liceases secessary 10 perform
their regular duties. Upon appeoval of the Chief the cost for thes training may be bome by the Board.
I the Chve! spproves the chass but denies the spproval of these expenses, aad the employos is willing
8 cover the comt, he rmay attend trainiag witheut waing desefit time. [ a schedale change is rogeired,
# will be on 2 lime for tme basis. If waid schedule change casses overtime the schedule will aol be

changed and the employes will be compeasatad the same as tmining required by the deparimicnl.

Any teairing required by the department (not requestad by the employee) duniag the employec's off-
duty time: the employee shall be compensated at fie employod’s overtime rate. The employee bis the
option 10 taks this ceenpensation in S form of compemsation time & the rase of oo and one-hall
hours per cosrse hour of instruction or in pay at his overtime rte.

18



ARTICLE XVI

SENIORITY

Senlority is definad by an employee’s conknueun kegh of service with the Boand begianing with hia
dase of hiee as a full-uime employee,

An employee shall be comiderod without sersonity ustil decoming o regular emnployes, which shell
oceur upen the completion of the prebutionaey poriod with a satisfactory performance evalusion.
The prodatiosary period shall be (1) year.

An employee shall lose his senbority oaly if!

® e volunteily leaves the employ of the 13eard due w resignation is good standing or;

o He is laid off and subsogquently il 1o repont 0 the Bosnd for work within 2 weeks afier
seochving writen pecall from the Boand by certified mall. Upon seceipe of sch notice, the
employee shall make known kix istention within 1 wock or;

o He s dischasped for jest and sulficlent cause.

3 who are faid of] and are recadlied at 3 ler dwe subjoct 10 the provisions of this Amicle,
shall retan all serionty accumulated peioe 30 the tinse thas the Layoff occuared.

19



ARTICLE XVl

SALARIES
The annval salanes of the personse] covered by (his Agreement shall 3¢ m follows:

STEP 2018 2019 2020
hm S0633,34 51646.01 52678,93
lSecond 5654059 $7671.40 S8824.53
Third 60631.20 §1843.52 63080,79
[Fourth 413436 €S417.04 66725,38
Fifth 6517968 @327 093414
Nixth 70574,73 71986.22 73425.95
Seventh 7194885 S8 7693628

Full Time Pasitions of EMT & Firefighten®M T
The Usice and the Board ageee that e fall-Seee positions of EMT & Fisefighter EMT will not be
Mired unnl safary scales are agread upon and added as an addendum.

The above salaries ere intended to cover huse salaries only and we a0t 10 himit overtime pay,

afucational iscestive borus, and longevity pay, €ac. with respect 10 those employees who are entithed
» same,

Employees hall be paid on & biweckly puy schodule pursuant to ourrent practice.



ARTICLE XV1II

OVERTIME

An employes who is authorized, directod, or roguired 1o work longer than his reguler sowr of duty
od recoves appeoval for sach overtime. shall be conssteat with the provisions of Amicie IX.
Oventimne payments shall be made on the following basis i cne and one half of the employee’s’
hosarly rate:

01 throsgh 15 minwes - 10 minstes pay
16 throsgh 60 minues - 60 minstes pay

Thercafice, overtme shall be pasd in 30-aminate sepments foe all oc 2 portion of such time worked
beyond e regular toar of duty,

An employes receiving ovenime comporsaion shall remain on duty for the entise demtion the
employee is recciving compensation.

Employees shall bave the right of fiext refasal foe all schedule openings, additonal shifts, ee specials
duty. 1f the shift becomes open 24 hoars or less before the shift is scheduled. all qualified full-time
ssadf shall be paged or 1owed simalimoossly and the opening shall be coverad on a first come finst
serve basis. 1f the opening is for moee than 24 hours price 10 the stan of the shift, it shall be covered
using an ongoing rotation of fulltime suff. Superior Officers (Licutenants, Captains, snd Chief),
Fire Official, Part-time aed Per-Dicmn employees shall only be utilized when po fdi-time employees
we avallable

At the request of the employee and approsal of the Bourd, Chief of Emcrgency Scrvices, or bs
designoe, employees may be gramed compensasary time off, consistent with e provisions of Arnticle
IX, in lica of paid compensasion for authorized overtime bowurs werked.

21



ARTICLE XIX

CALLBACK TIME

Callback time shall be definod as snscheduled time worked afier an employoe bas boen released from
his cegular shaft and docs nol conaect 3 succosding shilt, Any employes roguired 10 work afler bang
culied back will be asvred 3 minissum of two () howrs® pay and will be compematcd @ the
appropmiate overtime rate of | ¥ times their regular salary per howr. An employee who is boing
compersaled pursuant to this Article for the assured mimimam (wo (2) bours compensation shall
remain on duty for (he entire durston @ enplnoc b recsivieg comgpemaation,

At an employec's roguest. and with the appeoval of the Chiel of Emengency Services, or his designee,
the employee may foefielt the asssred ssinimum compensation s provided by thas Article asd shall
be compensated for sctual time werked ot an appropriate rute pursusst o (he overtime provisions of
this Agreement (i.c., an employee cam go home early and gt paid for actual time spent working,
rather than being foeced 1o remain for the mindmsm fwo hours),

Emerpency Response Callback Time

Shall be defined as as employee who is off<duty and who responds 1o s emergency within Hopewell
Valley. The employee shall be compeasated for all such Caliback Time ot the employee’s overtion
mormummmum-w"ummmmupm
of this Agreement. regardiess of whether or mot the time woukd otherwise qualify as “overtime.”



ARTICLE XX

Loagevity

The Bound of Fise Commissioners agrees o provide each full-time regular employee with &
longevity peyment as se1 forth below:

Five (5) years theough Nise (9) years 1.5% of base walary
Tes (10) yoars theough Fourteen (14) years 1L.75% of basc salary
Fifieen (15) years through Twenty (20) years 200 of hase salary
Afier Twenty (20) years & maxitoem of 225% of base salary

Loagevity payments will be paid %o employecs who sec entithed 1o same by peo-rating the anoual
Jongevity peyment ingo the employee’s bi-weckly payeheck for continoous and uniaterrupted
service after an employee reaches his somiversary date.

23



ARTICLE XXI1

PENSIONS

g

the exzent permined under law, the Beard shall provide and maiotain pension and retisetment
hemefits in pocordance with the proas and statutes of the New Jorsey Police and Firemen's

ticemeet System 1o all qualified employoss coverad by Bis Agreement.  For sy cxisting
employecs who ¢ membxrs of the Public Employoes Retirenent Systes, the Board shall maintsin
pensicn and setirement benefits do svordance with the provisicns and statutes of the Public

Employces Retirconcns Systemn.

4



ARTICLE XX11

EDUCATION INCENTIVE BONUS

The Bosed of Fise Commissicocrs understands that oducatod crmployees are 3 valuabie suact 1o e
communiy . Therefoee, the Board will grant a0 oducation ncestive bonus &3 set foeth below:

Associate's Degree 05% of Base Salary
Bachelor's Degree 075% of Base Salary
Master's Degree 1.0% of Base Salary

The aducatson iscentive bosas will he gven to employees who have boen awanled degrees from
sccredited colleges and sniversities, and will be paid 1o employees by pro-rating the anmeal booas
payment into the employee’s bi-weeldy paycheck.



ARTICLE XX1H
COLLATERAL DUTIES

Emergency Servives Spocialists may eloct to take on collieral duties s msigned by the Chief of the
Deparment. Collateral datics are defined as a task or tasks camied out by an employee that Fies
outside of hevher main role. Souch as work assigred on a temporary basis, 2 miner dety performed
20%% of Jess of the thme, work thae is periodically rotased smong employoes, All cellmeral duties are
performed under the dircction of the Chief of the department or his designee. These duties do not
inchade suporvision of other Emergency Services Specialist on an cagoing basis. However, from tinee
10 time in the executon of a collaeral duty assignmost, they may be “in~charge™ of a special detadl.

Examples of collateral duties inchede but are not limiled toc
e  Health and Salety Specialist

OEM EMS Coordisator (Essergency Management Poaition)

EMS Clindoal Coodinator

Adminestrative Suppoet (Sta. 53)

Firchouse Administranor

Purchuing Spoecialiat « Costenl Supply

Public Edwcation Specalia

Training Specialists

Pre-Plansisg Specialin

Mumcipal Alliance & HVESD Listsoes

Emergency Senvices Spocialists that are mssigned collateral daties shall be compensated mt § percent
of their base pay. In the evest thal more than oae collameral duty is assigned to an individual the
compensation Will remais M S porcent of the base. Collaeral duties for the foldowing vear will be
pedlished not later than December 1 5th. The start dase for new or reassipeed collaseral duties shall

be Jumauary 19,

The Chicf of the department or his designee shall coaduct an sensal mview of Lmergency Sorvices
Specialiss quality of woek. This seview shall B¢ completed aonually by November 30, The review
shall include goals and objecives for the imgrovement of wirk and become part of the caployec’s
permanest persoened file.



ARTICLE XXI1V

PERSONAL DAYS

The Board shall permit cach employee to wse twenty-four (24) howrs per calendar year for hisher
persoeal use. The employee willl be graniod use of the “full dank”™ o January 1™, anmually.

Roguests foc persosal ime off shoald be made at least twenty-four (24) hosrs in advance
when possible. Porsomal timse may be used o the last minule i the cvent of an emergoscy or
other wafoessoen circumatance.

Persomal time may be wsed in 1-hour blacks or more.

Persomal days shall oot be wsod until the employee completes (6) months of their one-yoar
peedation.

Netificstion of requents for persomal time off thould be made 1 the Chiel of Emengency
Services, o his desgmee,

Reguests for use of persomal time off will not be unreasonably demied. Use of personal time
will not be denied solely in order to avold the use of svertime.

Only the Chief of the Depariment, or s desipaee, may deny personal tiene off reguess.
Denials shall he commumicated in writing 10 the employee whenever passible and‘or shall be
docusmeniod within 24 bouss of the denial. The writton docurmentation provided shall taclude
e resson for the denial of the roguest,

Unused personal hours will be converted inlo sick time if not used by year-end

If separation of employment occurs, any uneamod time shall be paid back 10 the Board m e accnl
rate of 1.385 bours camed cach pay peniod.
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ARTICLE XXV

BEREAVEMENT LEAVE (PAID)

An employec aball be allowed cight (5) days tor shifts) off with pay in the event of deauth of e
employec™s child, or parest, including Soster parcnt stcp-parcnt. pacent-in-law. or any other blood
refative living under the same mof as the emploves

Employoes shall be allowed Sroe (3) days (o shifts) off with pay in the event of death of the
employee’s grandparcat, grandchild, sibling. or comesponding siep-relatives.

Employoes shall be allowed oo (1) day (or shift) off with pay in the cvem of death of ¢ employos's
Uncle, Amnt, Nioce, Nephew, Farst Cousan oc corresponding step-relatives,

Employos may be allowed oo (1) day (or sbfl) ofT for Soath of sny ether fumily membeors or person
of significance o the cmployee a1 the management”s discreton, schodule pemiting.

Any Employee who is alrcady off when bereavement Jeave Is called for (this includes 2l types of
time off cxcept regular days off) skall have the option 1o cancel their scheduded leave and use their
entithed beremement leave insiead

lo additica, necessary time off for travel purposes shall be grastod upon roguest of the employee
when in the Employer’s judpment, sach additional ime is wamanted.



ARTICLE XXVI

MILITARY LEAVE

A rogular conployee who s summonod to sctive sdlitery daty withs in & tiene of war or & cincrgency,
shall be gramsed & leave of abrence withost pay for thes perdod of service, To the extens not contrary
w applicable law, in case of military service-comnecsed Hinsss or wound preventing the retsm w
work, such leave not shall be extended beyond two (2) years affer modical release.

A regulay employee who cnlists m & milgary rescrve component of who & reguired 10 perfoom
ity period of active dety taining pursuu 1o the 1958 Reserve Foeces Act (Reserve Enlisment
Program), shall be gramted a ave of sdwence withoul pay for the teaining penod, which s net
considerod malitary leave A regular cmaployee who s a member of the Nasional Guand or other US.
militry reserve component and who s required to undergo annual field training or other active
sraimmg duly, shall be granted & leave of absence for sech period, Reguler employees who ate
members of the Natwnal Guard er other US. maltary resernve componer, must be given time-off
without pay % anend regaired dnlls, which is in addation to vacation, sick, persomal, oe other leave.
However, the Board muay, following discusson with the employee, ndust an employee’s work
schodule 1o enable that employee to sttend drills and falfill all carployment respoasibilities withoat
e need for additional time off. The Basnd will comply with all sequrements imposed by law with
segard 10 mibrary leave,



ARTICLE XXVII

MATERNITY LEAVE

rees that maternity leave should be consistest with the FMLA ane

New Jersey State \aw In offoct at the time of the ¢vent, So@ MTachad adoendum
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ARTICLE XXVHI

JURY DUTY AND WITNESS LEAVE
Jury Duty

A regulsr conploves shall be gramted nocessary time off with pay whon summooad 10 perform jury
daty 3 prescrsbod by applicable law, In no event shall an emgloyce be excunad frem work for maoee
days than those regquiced for such duty, The employoe shall notify the Board, Clief of Emergency
Services, or his designce immediatcly of the rogetroment [oe thes lcave and subscquently funsish
cvidence that he performed S duty for which e keave was required.  The employoe sl B¢
permitted to keep all semsneration reccived when said employee performs jury duty. Any employee
callod foe yury duty shall be required 10 retuen 10 wook when 8ot sctively serving 0o & jury or when
released & sech time that the creployee can reasonadly be expected 1o retum 10 duty In time %
complete at least half of his nocmal work shifl

Witness Leave

Whes a regulie employes Is party to htigation in matters relased to hivher capacity as an employee
of the Board, he'she shall be grrted time off with pay if the appearance is during schedulod work
it  The employee shall nouty the Bosnd, Chief of Emergoncy Services, or his designee
mmadimely of the requirement for this leave, and subsequentdy fumnish cvidence that be performed
the duty Sor which the leave was required
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ARTICLE XXIX

SICK LEAVE

Sick leave shall be granted 10 employees when they are wnable 10 perform their work by reason of
persoaal illness, accident, and exposure 10 & contagious disesse or observance of guamnting,

Iiness is delined a3 an employoe's own diness, disabling ingury. or pregmancy. This inclodes
childbirth, and complications of pregnaacy. miscarmiage, abortion, and coalined recovery. Therefore,
for e period during which the camployec is wable to porfons nomsal duties & determined by a
heltheare provider

Employces shall be grantod sincty six (96) houss of aick leave per year, Sich leave is calculated on
an camed basis ot the sate off 8 howes per month. Usused sick eave shall be accumulated from yeour
10 y¢m.

If an eenployee s absoat for reasoms that eetitle him 10 sk keave, the Board or its designee shall ¢
netiliod A least oae hour paior 1o the emploses’s staming rime,

Failure 1o notly tmay be cause of denial of the we of sick leave for thal shsence nad constitute cause
for disciphnary action.

Absooce withost motice for five- (5) or meee comsecutive days shall constitase & resignacion. The
Board msy consider catenmming clacumstances, and when approgrime, waive this section

The Chiel o designee stall roguite 30 cnployee who shall be absent for three (3) or more
consesulive working &ays 10 subenit acceptable medical evidence substantiating the illness. Such
medical certification shall be m the cost of the employee

An cmplovee, who has been shsem on sick leave for periods 1otaling ten- (10) days in one calendar
year conmming of periods of fewer than fives (5) cossecutive working duys, may be segured
submit acceptable medical evidenoe for amy additional sk Jeave in that year. In the case of chronic
or recarring illness-reguiring frequent sbacnces of ooe (1) day or less, only one (1) certification shall
be noccssary for cach of six (6) moath persed.

The Chicl may require peeof of illness of an employee on sick leave, whenever such requirement
appeirs reasonable, Abuse of sick feave shall be cause for disciplinery actios.

The Board may reguire an cmployee who bas deen chrenically absent due % persoral illness, as &
condinion of des return to duty, 10 be examined, at the expense of the Bowed by & physician designated
by the Board, Such cxamination shall establish whether the employee is capable of performng bés
sormal duties and whether his retarn will jeopardize the health of other employess.
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Iz the event that the employee dies. his beneficiary will be puld 2 lump-sem payment basad upon 50
% of e employor's accumulated siok tme ot the date of his death.  This hummp sum peyment will be
calculated based upon the rate of pay the employes was receiving on whe date of his demth, Said
payment shall not exceed $ 15.000.00 or curmrent stae law,

In the event that the employee dics in the line of dugy, his beseficlary will be paid & henp-sumn
payment based upen 100% of the employee’s accurmalated sick time at the date of his death. This
lump s paymsent will be calowlased basod upon the rme of pay the employce was receiving oo the
date of his deach. Said payment shall not exceed $ 15,000.00

Al the lise of retirement en employee will be paid a hamp sum payment bused ugwn 50 % of the
employee’s accumulated sick time ot the date of his retirement.  This lumg sum peyment will be
calculated based wpon the rate of pay the eneployee was seceiving ca the date of his redirement. Said
payment shall mot exceed $ 1500000, Each nsember of the Unica shall secene s ansual statement
in Jaruary thas indicaes the member's toml accumulated sick tme, vacation leanve, etc. as of
December 315t of the previows yeas.
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ARTICLE XXX

INJURY LEAVE

Is the event an cmployee becomes disablod by reascs of scrvice-comnectad injury of (llscss and is
usable 1o perfoem his dutics, and in addition (o any sick leave boaefits otherwise provided berein, be
may be eatitled 10 full pay for a period of up 10 ¢ae (1) year. In the cvent that a0 emploves 1S gramed
sald njury leave, the Board's sele obligation shall be 1o pay the cenployes the difference between his
regulsr puy and any coepensilion, disabelity, or other payments received from other sources
provided by the Board. At the cmployee’s opton, the employes shall cither sserender sod deliver
my ceenpensation, disshility, or other benefits to the Board and roceive fhom the Board his entire
malary payment, oe abiermatively, the employoe may rctain the compessation, Esablity oe other
benefits aad receive from the Boasd only the difference of puy,

i an employoe returns 20 work from injury lesve after loss than one (1) year, he may retums to injury
leave for the same injury for aa additional period of tme which, when added 1o Be initiad persod of
injury leave, 3acals no more than one (1) year,

Whes an eployes seturns 10 work from injuey leave, be shall be eatitled %0 a new period of injury
leave for a period of up 0 one (1) year if the employee submits n mew mjury clxim due to an
iaclopendcnt event cauiing re-iajury Of 8 Bew sy

When an employee requests injury leave, he or she shall be placed on "coaditonal injery Jeave” until
a determinatica of whethier or not an injury or §iness Is work redated and the employee is ensitled 1o
mjury leave = imtinlly made by the Boued's Weekmen's Compensation carrier, with the fimal
determination, if necessary, to be made by the Workman's Compensation Burcau of Court, If sl
when it s finally determined that the inpury or lness 1 st work related and Bat the employos is sot
eatithed 80 job injury compensation, the employee shall be demied injary leanve and whall Bave all the
time off ¢harged against his or ber accumulated sick time and o nocessary. aganst any other
scounulsted leave time, 1f the employec feaves the cmploy of the Bosed prioe 1o reimbursing the
Doard for such sdvanced time, the coaplovee shall be roguired to reimburie the Bosrd for sch
advanced time.

Any enployee whe is myjured while working, whether slightly or severely, must make an injury repont
10 the Chief of Emenpency Services, or his designoe, by the ond of the shifl, or if that 3 not medicaly
possible, as soon thereafier as possible.  The process shall comply with the District’s Health and
Safety Program,

It is enderstood that the employee must file an mjury report with the Board Administrator so that fhe
Board may file the appeopriate Worker's Comgemsation Claim. Fashure 10 30 report said injury may
revult in the faibure of the employee receiving compensation under this Artiche,

The employoe shall be requirad 1o present evidence by 2 cenificate of a physician designated by S
insunnce carrier that he s unable 1o work. and the Bosrd may reasonably require the employee 10
present sach certification fom time 10 timne.
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Ifthe Board does ot sccept the certification of the physician desigratod by the insurance carier, the
Board shall have the right, & its own cost, to roguire Bic enplyee W obtain 3 physical cxamination
and cortification of fitness by a physacian appointed by the Board.

In the evest the Board appointed physician cenifies the comployee it 1o return 1o dety, injury keave
bonefles gramiod under this Article shall be 1emminated, unless ®e employed's physician Sspases 2
determination of the Board's appoimad physicion. Then the Board and the emglovee shall sutually
agree wpon o third physician who shall examvine the employee. The cont of the thind phasician shall
be boese oqually by the Bosd sad e cmplonee, The desermisaticn of the thisd physician m o S
coployec’s fitness 10 return %0 duty shall be ol and binding upon all parties. In e event the third
physiclan slso centifies the employes i o returs 10 duty, injury leave benctits granied under this
Asticle shall be terminaed.
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ARTICLE XXXI

Paid Time Off (PTO)

Fach regalar employee shall be catitled to aneual keave kept i an annead leave (AL) bank. The Al
hank will inclode all sccreed leave Based on years of comtinuoss service on January 1 of the
calendar year, and all observed holidays. Asmaal Leave shall be grassed 10 employees as the
follows:

Paxd Time Off
Years of Service Caleulited Holday dosrs | Mavimam FTO
AL lim it Taas
warmed
Uip to one year * 12 an 112
One (§) through fowr (1) 1) Ll A1)
-
frve (%) $ougs Nine TH an 8
"
-
Ten (140 throsgd (3 S0 m
Fourteon (1)
Fifleen (19) theough N0 " Mo
Twenny (20) J
Over 20 Yo m " N
HOLIDAYS

The Bossd of Fire Commissoncrs will grumt nise-siy (96) hours of Paid Time Off 10 cach tite
covesed by this Agroement for the snaual observed holadays. The following days will be recogrized
i the paid holideys under the tereas of this Agreement

New Year's Day ;c:m- Luther King | Previdest’s Day | Good Friday
-

Memoral Day Independence Day Labor Day Veteran's Day

_Thaaksgiving Day | Day after Thanksgivieg | Christmas Eve | Christmas Day |

*Holafays that will be observed shall be determined by management and peblished no laser thae
November 152 for the following year.



Whenever a Holiday falls during the tme an employee is oo pasd sick leave or family Jeave, that dey
shall not be considered a5 sick Jeave or family leave and will not be deducted from the employees
PTO bank.

Employees who are oa leave of absence without pay will not be cligible for holsday pay.

i o boliday observed by the Department falls oo an employee’s regular shift, the full length of the
employee’s schedulod shift will be deducted from the employee’s Ansual Leave (AL) bank.

M an employee returns 1o work dering an observed holiday for any reasoa, including call back, the
amount of time the cmpleyec actsally works will be credited back to the employee’s AL bank and
the emplovee will be compensated for the time worked al his overtime rme. The misimum Seagth of
time crodacd 10 the AL Bank if an emnployes in called back shall b comistent with the missmums call
back defined within this Agreement is Arsicle NIX.

ANNUAL LEAVE
Total AL
Voar of Seevice PerPay Period | Pl Tnel Earned
___zz&a_.
Up %0 one year* 3 38461 5385 733
One (1) theough four (4) 138461 5353 733 %
Five (5) through Nine (9) 4 307692308 933 112
m(mm Fornoen 6769230769 14,67 176
Fiftoon (15) through
T 20) 7452307692 16.67 200
£+ Shrsyewr foe
Over 20 Years cach vour of sarvice 2267 Maxinvas of 272
over 20

*Employee shall carn AL per month dunng the probationary employment period, in ad&tion 10 8
hours far each oboerved holiday o defined in Articie XXTI thae actually occur during the prebationary
pered. After the sivth moath of employmens, employees shall be allowed 10 request the use of AL
time that has bees camod.

If an employee should separste employment prier 10 his anniversary date, be shall reimbunie the
Boand for any AL taken but sot yet accrued. Employee agrees and granis the Boasd the authoeity w0
dedust sud from the employee's final pay. Should sufficient funds noe be mvailadle, the employee
whall reimburse 1he Board for the &fTerence 10 make up for the use of weamed howrs. If an employee
sepantes his employment prior to usiog his accrood anmul keave alkoaoment, he shall be peid for AL
camed but not used.

Up 10 80 hours of AL time Ut is 501 usod within & yosr may be carried over into the following year.
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Tules covered by this contract may chect 1o sell back forty (40) howrs oc less of AL time from the
previous year at his currem hosrly e A standand opcrating peocodure will govern the sequest foe
comgvnsation

Employees who are on leave of ahsence without pay will not sccrue sanual kuve dunng the Joave of
absence without pay. This time shall be deducted from the emplovee™s ssnual allested AL on o
procaed scenal as outinod in the table above.

The Chicf of Emergency Services or his dosigaee must sppeove scheduling of Al

I at sy time, AL is deniod, o writgs explasacion shall be given 10 the affeciad cmployvee withn five
(5) days of mxh deninl. An eensiled notification of the denial and explanstion shall comply with this
roquircment.

The granting of AL will not be unreascaably withlxid,



ARTICLE XXX1I

LEAVE OF ABSENCE WITHOUT PAY

The Doard, upon writien application sctting foth Be reason for the roguest, muy grant employoss
covered by this Agreement a leave of sbsence without pay for » maxioum period of one (1) yesr,
The Board may gmnt furber keave, im its sole discretion and s exceptionsd sitsations, when it is
decrnad by the Board 10 be In the public lmerest 1o do so

An caployee on an unpaid leave of absence may coetinue to receive health and madical, esc. benefits
1 the active empioyoe mite for such coverape’beneties, but will be resporaible for paying for the cost
of the beoefits m the active employoe mie, 10 e exters pormized by the insunnce policies, oo a
monthly basis  Said payment shall be made thirty (30 days in advance 50 a5 1o coincide with the
billing period as established by the camiers.  Failere ® timely make payment contributions may
result in the termimation of covernge.



ARTICLE XXXI11

INSURANCE

The Board shall provide alil employees and their asmilics’ boapitalizatson and sichacsa imsarme
wnder the New Jersey Saase Health Benefin Program

The Bourd shall provide all employees and thelr families 2 prescription drug plan under the New
Jersey State Health Benefit program.

The Board shall provide all employees and ther families & visson case resmbursement of $100.00
per family member not to exooed $200 00 per family.

Opt-Out

Any employee who opts out of medical nswerance asd/or preseription ding plan shall e
compensated 23% of the premium expense or $3000.00 whichever is less. This shall be pasd ot in
oo¢ Jump sum in the twenty-foeth (24th) pay period for the year. Payment will be in o separate
eheck / dact deponit,

After twesty (20) years of consecutive service 8 Hopewell Towsship Fize District No ), and
Twenty-five (25) yoars of enroliment keto an approved NJ penssen system, e Hopowell Townsbip
Beard of Fire Commissioners will continue coverage of medical insurance, dental insurance, and
oy¢ care for the conployee, as currontly delined commencing upon the date of full retirement of the
employee

If the employee becomes elagible for Special Retirement, Ordinary Disshility, Special Dissbility,
Involuntary Ordicary Disability, or accidontal Dissdality as defined in “State of New Jensey Polike
aad Fireman's Retirement Jlandbook Dated September 201 1.* o for employees enrolled inthe Public
Employees Retiroment Systern when they would have been cligitle for e listed types of setisement
ifthey had becn covolied in PFRS, and while working for Hopewell Towsship Fire District No |, the
Board will continue coverage of madical insurasce, demal sssrance, and eye cave foe the employee
af tlime of retremnent of desability oocurred while werking for the Bourd. The employec'’s sposse sad
cligible depondonts car contines coverage ot the peevailing rate,



ARTICLE XXXI1V

SECONDARY EMPLOYMENT

As employee may accept and be employed B ary 0o during his off-duty hours, peovided
that such eccupation is not i violation of any Federal, , or Jecal laws and provided that such
occupation is not kn conflict with his employment with the Bosed, In the event that it is Setermined
secor that it appears thas a conflier does exixt which would prevent the proposed secondary
enploymeat, the employee seeking penmissicn for the secondary cenployment shall be affoeded he
oppoctunity to discuss the maner s forther poesent/explain bic position with e Board om an
individeal, case-by-case basts, The Board s vestod with the sole discretion to determine whether oc
net a conflict exists that would prevent the peoposed secondary caploymeat, sad the Hoard's
determination of wach isxues will be final

Ersployocs must mod fy 8¢ Chiclof Emergency Scrvices of any secondary employment by & Sundard
Operating Procedsare. The employee shall submil secoadary employmest foem smally.

4



ARTICLE XXXV

PROMOTIONS

A procodure shall be developed for preosction and emplovee eligibslity for promation, These
procedures may ke info account senionity, expenaonce. level of oducation, physical condition,
wrilien 1681 andior osal examination, dsscssment conters, candidate schools, inteen progranss of a
mixtere of those components. The Chiel of Emeorgency Services and Board of Fire Commissionem
shall be responsible for ensuring that all aspects of the promotional process are competitive, the
comtent valid, and reflective of the position [on which the process is intendad 1o fill. Masagement will
Jotermine the weighting of csch spect of the procedures.

The Boad of Fire Commissoners and Cheel of Emsergency Serviees shall have the exchusive
satheeity 1 &termine cach companent of the promational process and determine e number of
candidases that move o6 10 the next wep of Be promatioenl process. Before the posting of sesting
procedures, the Union Presidont oc his designes will be provided @ oserview of the 1es components
for review and comment,
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ARTICLE XXXVI

LAYOFF AND RECALL

Layoff mesrs the soo-disciplisary separation of a full-time emgloyee from hisder position. In the
case of persormel seduction, employees with the least seasority shall be laid oft fiest.

The Board shall provids oety-five (45) calosdar days” wiitton notice o cmployees who ase to be lad
off. The Board will notify and meoet with the Unéoa at the carliest possible and ‘or reascaable time
regarding potentan layolls

FEmployees shall be recalled to work in $he reverse onder in which the Board laid them off. Notice of
recall shall be made in writing %o the employee's home address of recoed. The employee mast provide
e Board with any address chunge while waiting for recall. Recalled employoes shall sssunc e
position they beld prioe to being laid off.

The Board shall not hire new cmployecs while ®ere are employees on the recall list sbie wo perform
the dution of The vacant position, usless such ermployees on recall refune 1 accop! much eesploymest.
The recalied employee must repont for reisstalenont within fourteen (14) days afler notxe, 1f the
cmployee Jocs not 50 report, he shall have forfeied bis recall right, The recall list shall be maintained
for Bhece (J) years.
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ARTICLE XXXV

DISCIPLINE AND DISCHARGE

No enployee shall be disciplioed or dischargod without just cose.

sction may be taken agaisst any employee when it is believed that $he employee &5 not
mfmhtoﬂkww»&ﬂdh“ﬂmdﬂﬁuwuymmﬂw
aad reles or to specific instructions given 10 him; or has acted mproperly, disheaestly, immonlly,
illegally: or kas violsted any Board rules, regulations, policies, and procedures. Al discipline will
be coorective in indennt and progressive in nsture. Wrilten repeimands can be computer penersed.

the of the di shall be 1
qulﬁu‘oo;m SCTIONCSS matter. disciplimary action against employces in

Informal verbal repeimand by the Chicl of Emergency Services or designee

Written reprimand from the Chief of Emergency Senvices or designee

Decking of Ansual Leave tane by the Board or Chict of Emcrgescy Services
Sespesston from dety with pay by e Board, Chief of Emergency Sorvices of desgnes
Suspeasion from daty without gay by the Board, Chief of Emengency Services
Demotion of employee by e Board of Fire Commissioners

Dincharge from duty by the Bosed of Fise Comminsionors

I will nod Be secessarny to peoviche wrinen sotice I immediaste disciplinary sctios is warranted, such
= 0 grosx vickation of law, A heasing muay be held o savestigate the charpes peior 10 imposition of
discpline or Gischarpe.

At lesat seven (7) days before hearing, the empleyec and the Union shall be notified & writing of e
charpes, and Be time and place of the deasiang.

Ne tape reconding of such procedure shull be made without notification % the enployec.
There shall be o presampoon of guilt

The cmployos shall have the right 10 be accompaniod asd represeased by the Union

md for logal counsel, The employee shall aiso bave the right 10 be accompasicd and represented by
the Union and ‘or legal counsel during any questioning comcerning charges, which takes place prior
10 & hearing.

The employes and the Union shall be entidied to a cogy of the trasscript and/oc the tape from the
bearisg o 20 cosL

Failure 10 conform wish the requirements of this Article shall render the discipliae or discharge mall
mad woid.



Any wrtien reprimand will remain in the employes’s permances i, This may not be used in e
srecning during » promotionsl process. Said reprimand will net be assexesble 1o (e scroeners. If
physical files are wilized o the screening process said seprimand will be physically removed from
the file, placed in 2 secure lecation and retumed to the file aftier the screosing peocess is complete, If
comnpater gencrated [lex are utilzeod all files with the exception of the reprimand(s) in question will
be printed own and peovided 1o the scrooners.

Any employoe who is indicted for 3 cnme shall be suspended with er without pay ot the discretion
of the Boued.
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ARTICLE XXXVIlI

GRIEVANCE PROCEDURE
Porpose:

The purpese of Bis article is W0 secure, & the lowest possible level, an oguitable solution 1© the
problems which may arise affecting the torms and condiions of cmployment and 0 resolve
ErRvancos as s00n as possble 10 & o asvwe efficiency and promote employee morsle,

Definition:

The wermn "“grievance”™ s usd berein meant any costrovery aring over the inlerpretation,
spplication, or vickation of policics, agrocments, and administrative decissons affecting the temns and
conditions of employeent aad may be raised by an employes(s), the Unson o the Board.

Sscps of 1he Gricvance Procedese:

The following comtitutes e sole and exclusive method foe resolving gricvanoes between the partics
covered by this Agreement, except for other procedures established by statute or regulation, and shall
be folowed in its entirety unless any siep is waived by mutwl consent.

The Union shall have the right 5o peocess 2 grievance ot any stop with or without the comsent of the
sggrieved employee, Such imervention shall he according 1o the peovisions of this Article. Every
employee mest immeodiately notify the President of the Union or a Unien represemtative apposnied
by the Presidont il a controversy appeans 10 b i grievance hefore any action is taken by the employve.
A repeescatative of the Union shall be present at any mecting hold concoming a grcvance unless an
enployoe has writen authorization from the Ussom o moet without Union represenmation peesent

A grievance initissed by the Board shall be filed directly with the Unson within ton (10) calendar days
afier the event-giving risc 10 the grievance has occurred, exchwsive of Salundays and Sundays. A
meeting shall be beld within ten (10) calondar days afier e fling of the grievance, exclusive of
Saturdays and Sundays, between the representatives of the Board and the Usion, in an cament effert
10 adjest the differences betwoen the partics. 1f the Board fails 1o act within wen (10) calendae days,
this shall be deemed an shandonment of the gricvance. [ he parmies & not resolve the grievance,
then cither party can subasit the gricvance to arhitration under Step three of this Asticle withen ken
(10) calendar days afier the last meeting was beld o resolve the grievance, exclusive of Seurdays
aad Sendeys.

STEP ONE- an aggricved party shall ingzinge action by notifying the Beard Lisison in writing
withia ten (10) working days of the ocourrence of the grievance o within tos (10) workings &ys of
the actual or impled knowlodge of the grievasce, and an carnest effort shall be made 10 settio the
Efferences between the aggrieved party and Board ec their designoce. for the purpose of resolvieg the
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maner informally. Failure of the aggricved party o st within ssd wn (10) working das shall b
docrnad 10 cosatitute an adandocesent of Bie gricvance.

The Board Laison, or their desagnee, shall respond 00 sch grcvance, (n writing, withis ten (19)
calendar days aficr the roceipt of such gricvance.

Ia the event of the failure of the Boaed or their designee 10 act In accordance with the pronisices of
"Step One,” parangraph *2" above, of in the cvent an answer by him in accordance with provisions
thereol is doomed unwatisfactory by the npgricved party, thes within ten (10) calendar days of receipt
of notficstion of an seswer or when a notlication shoudd bave been seccived, said aggricved pany
may appeal 10 the Bosed (Step 2). Falure of B mggneved pany 10 a0t within ten (10) calendar days
shall be decrned %2 coamtitute an abandoasent of the gricvance.

STEP TWO-  Inthe evest the grevasce i not sctiled at Step One, it shall be susmeasized in writisg
by the aggrcved party and filed with e Bomd ot the aext regular mesting.

Withens tea (10} calendar days from the reccipt of the gracvamce (uniess o difTerest period is sutually
agreod upon) the Boaed skali advise, in writing, the aggrieved pamy and his represeacative of their
mSwer,

Ia the event of Be failuse of the Board 10 w1 o accordence with the provistons of "Step Two,*
paragraph 2" above, or ia the eveet an answer by the Boand in accordance with the provisioas thercol
ks doemed ursatisfaciory, the aggricved party withis ten (10) calendur days of the roaipe of the
mawer or froen when such anvwer should have been received, may appeal o arbitrator for
determination of the gricvance (Swep 3). Failure of the aggrieved party to act within ten (10§ calendar
days shall be deemed %0 consttule an shaadorment of the grevamce,

STEP THREE (Arbiuation)- [f sech gricvance is not sctted at *Step Two,” any party may roquest
the New Jersey Public Employment Relations Commission 10 have s sbitrator appoinsx! »
accondance with dheir rubes.

The decision of the arbitrator shall be finad and binding o all parties.

The costs for seevices of the arbitrator shall be boene equally between e Bowd and the Union. Any

other expenses, iacluding but not limited to the peescrtation of witnesses, shall be pasd by the party
SCWTIng ame.
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ARTICLE XXXIX

TERM AND DURATION OF AGREEMENT

The serms and effects of this Agreement shall be effective as of the first (151) day of Janury, 2018,
aod shall pernsin bs full fooce sd offoct wnth] the thirty-first (3 1st) day of December, 2020, The terms
and condiions of this Agreement shall remain in full force and the respective parties execute effect
for the specified duration of the Agreement and/'or wntl] such time as a successor 1o it

Negotiation of a sucoessor 10 this Agreement shall comvmence not later than August 15z of the year
prior to expiration of this Agreement.

This Agreement shall reman o full force and effect on & daydoday basis duning colkective
hargaining negotiatioas cxtending beyond the expiration of this Agreement.



ARTICLE XL

PREVAILING RIGHTS

All rights, provileges, and working condmons cegoyed by the employees at the preseat teme which
me rot iacluded in s Agreement shall rosmaln in fall foece, unchanged snd seaflected in uny
manser, dunag the term of this Agreement uniess chasged by eyl consent.
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ARTICLE XLI

SUCCESSORS

This Agreement will be binding upon the sucoessors nnd swigas of the partics hereto, and no
provisioa. term, oc obligation herein contsined will be affected, modified, altered or changed in any
nm-hmhhwd@n.w.m“wolmmma
MMM.M«mhmmpmwhmbynyuddmm
MEDFCMENS 0F poveming entity of citer party berelo, or by asy change, peographical er otherwise
in the location or place of business of either party.

Mld&mdmﬁmdmkAmeebluﬂuumdimnl&Mol’
uummummmmmm«mmm.

The Hopewell Township Fire District agrees that it will require any successor (including, withost
mbymm.opmﬁndhv.mn.mamdﬂumm
ol of the assetx of the Fire District) to sasume expecssly and agree w perform this Agreoment.



ARTICLE XLI

STATUTORY AND LEGAL RIGHTS

Nothisg comtsined herein ahall be comtrund to deay or restrict the Board or e emploves from
exercise of s or their righes under NJ S A 34134, NJSA. 40, 40A, or any other satienal. state.
ceunty or local laws or ordmances perusning 10 the emgloyes coverad by this Agrecment
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ARTICLE XL

ACTINGOLTOFTITLE

In the absence of an efficer, a spoecialet oa duty determaned in advanced by the Chiel of Emergency
Services or by desigace, shall (il the &aties of the officer. The Chicf of Emeorgoncy Serviecs or
hin designee will comrpile a lint devignating the persornel who witl et ose of title and substisstes in
their absence. The Chiel of Emengency Services or his designee shall reserve the right to modify this
List a8 they see fir. Any out of tighs tirse foe two (1) hours o more shall be componsand as oulined
below,

Specaliss acting out of ttle shall huve ther salary adjusiod o a (10) 10 percont salary increase
sbave his prosent aalary. Amy overtise incurred witile acting out of title shall be paid af B sormal
oversme coic plus the adGusted ton (10) percent = sallary. I the eenployee clects 1o Bave overtime
paid in compensation time, the overtime compensation time shall be adjused with 4 wa (10) percent
increase regandiess of duty sution,



ARTICLE XLIV
FULLY BARGAINED AGREEMENT

This Aprectaat represents and incorpocates the complele and final understanding and setferet by
the partics of al bargainadde Bsucs, which were o could have been the subvject of acgotiations.

The partaes acknowiodpe that during the negotiations that resulted in this Agrecrent. each had the
uslimited right sed opporuniy 10 make demands and proposals with sespect 10 the master or sabject
nat remoned by Law from the area of collective bargaining and that the understandisgs and agreement
eerived gt by e purtics after $ie exervise of that right and epportunity are st forth in this Agroomest.

This Agreement shall oo be modified in whaole or in part by the pasties except only by an iastrument,
in writing, executed by both parties,

B ks the atent of the parties that 1he provisions of this Agseement will supersade all agreements and

orad, written, expressed, or implied, betwom the parties and shall govern Qieir entee
relaticenship and sball be the sole sovece of any sed all rights or cliess, which may be ssserted in
whitration hereunder or otherwise.



ARTICLE XLV

SEVERABILITY

If any peovision of this Agreement, of the application of such provision, should be readered oe
devlarad invalid By sy court action or by reason of any existing or wbsoquently enscted legislstion,
e remaining poctions of the Agroement shall remain in full effect.



ARTICLE XLVI

WELLNESS PROGRAM
The Board and the Union shall mutually agrec upon & wellness prograsn 10 inclade not dess than 3

hours of oa duty P'T per week, The intent, coeation, sad implementation of the wellnoss pregram will
be addressed in 2 mutwally agreed vpom standard operating procedure.
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ARTICLE XLV

COMPENSATION TIME BUY BACK PROGRAM

Al the end of the 13% pay period, asaually, emnployees may clect 10 sell back wp o 120 hours of
compensation tieme, This payment shall be made in o sepaeate chock in 14t pay period exch yeur,

At the ond of the 25" pay peried, annwally, cesployees may clect to sell back up to 40 bones
compensation time,  The payment shall be made in o separate check and paid in the 26% pay period
cach year

A stsxdard operating procedure will govemn the requess for such buy-back compensation program.



ARTICLE XLVINI

CATASTROPHIC SICK BANK
The catasxophic sick bark program s istended % provide sdditionsl pasd leave 10 gualifying
mwmmmwmmmhqdﬂhm' =d requireiments desenbed
1. Recipiont Qualificatons and Regquirements
a. An Employee shall be eligible to receve donased snnual leave (f the enployee:
L Mo complesed ot Joust one year of continuous service.
ii. Is suffering from a catastrophic health condition or injury which is expected to
require a proloaged absene [rom work by the employee, and has exhaussad all
accrued sick, vacation, and administrative leave aad all compensasory time off.
HE May quadity to receive donated amnuad leave in the opinion of Be Bosnd phiysician
or ether doctor sccepsed by the Board, or the employee would qualify for semporacy
dissbility snd social secerity benefits.
v, Agrees W apply for
1) adisabilay pension if ho/she mocts the sorvioe requircments
and
7) Socisl Sccursty Benefits.
v. Appeoval of applicason by the Board
b. Donatioas will be made in hours. No moee than eighty (89) bours a year can be received
from cach domting employee. The total namber of demated leave howrs received by an
ereployee i coe calendar year shall not exceed one  thowsand farty (1040) hours.

¢. Leave will mot accrue to the cmployee wha is ssang donaad paid Jeave since it was camed
by the donating employees

2 Dooor Quakfications and Reguirements
n. A donor casnot donate leave retroactively.
b A loave doner cannot revoke & denation,
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¢. No employee shall be pressared o coorced 10 donate leave 1w amocher
caployee.

3. Usused Deoared Leave will be eredited back 1o ermployees in a porcentage of the remainder equal
w0 the percentuge of the weal dosssed.

No recipiat shall be paid for the balance of kave dosations upon resirement. The balance of leave
donations will be teassferred 10 the “Doasted Lene Trust™



ARTICLE XLIX

CELL FHONE REIMBURSEMENT

The Board recognines that Specialiss while in the course of fieir daily duties use their cell phones
% conduct busness on behalf of the Fire Diswict and agroes 10 romburse emergoncy services
speciatist $30.00 por month toward e cost of cell phone service. This shall be pasd quariardly s a
scparate checkidepesit at the end of cach quarter. IE: Last payday in March, Jane, September, and
December.



ARTICLE L

ONCCALL COMPENSATION

When an Emergency Services Specialist & assigned 10 m on call recation, ho'she shall be
compeasated with 2 hours of compeasation time for being on call. Once a call back occurs, for the
first two howrs of the call back: the 2 howrs of compensation time already paid shall be converted to
the overtime rae as outlined in ARTICLE XVIIL Amy additional time at work I3 paid 38 overtime
convered under ARTICLE XVIIL The on call notation is not intemded 1o be used 10 cover open shifls;
rather it 18 mtended to be used for urplaaned coverage of mon-regular Suty assignments. IF- origin
and cause myvestigatons, required code enforcement supervision of impaired life safery syssems, or
other datses.



ARTICLE L)

SIGNATURE PAGE
Hopewell Towmnship Board of Fire Commissionorns,

Hopewell Township Fire District No. 1,

Mercer Coumty, New Jarscy

n.w_/Z{_/i. Br-/M4_
Cluirman Michac)

Hepowell Tomnship of F’n Commissicncrs

vue )220 M
Areliorl A ESene—faf f-’cleny
sehtd e T ——

Hepewell Township Board of Fire Commissionces

Hopewell Valiey Usiformeod Firefighton Association,
Imtermatienal Association of Fircfighters, Local 3897,
AFL-ClO,. CLC

vue: G/ 7P/ é %
President Joba

Hepowell Valley lmuiotmd Farcfighters Asseciation

Derca 1. Wilkams, Treasurer
Hepeweldl Valley Uniformed Trefighners Asseciation
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Appendix A

INITIAL ISSUE
The initasd isoue of uniforms shall cosiat of,

S Shoet Skeeve Bumion Down Shins NFPA Corapliane
S Long Sieeve Bagzon Down Shins NFPA Complian
S TrogseryPants NFPA Coenplisst

S Tee Shirts

I Lt Chance bel

3 Winger Testie Nock Shirta

3 Job Skans

1 EMS Jacket

1 Squall Jecket

1 Duty Belr with Beht Kecpers

1 Glowe Case

1 Leather mae Tool with belt case or Equivalos

1 Mt Mag Light wish Case or Eguavalenss

1 Ball Cap

1 Winter Knit Cap

1 Goar bog

1 Boets « NFPACompliast

The imitial isswe of currently compliant safety equipment shall consist of:

| Structuml Fare Fighting Helaet NFPA Compliaat

| Structural Fare Fighting Buskor Coat NFPA Compliant

1 Structuml Fare Fighting Busker Pam NFPA Compliant

1 Strwctuml Faw Fighting Bocts NFPA Compliam

1 Structuml Fire Fighting Glove NFPA Compliam

1 Strectuml Fire Fighting Prosective Hood NFPA Compliznt
| Gomtor Cliss 11 S4INYC Hamoas

| Personal Bailost Bag

| Pair of Everyday Use Safety Glasses

| Reflective Traffic Vest compliast with carvemt sandard



Appendix B

The defimstions of retirement from the State of New Jersey Police and Firensan's Retascenent
Handdook Dased Sepeember 2011:

Special Retirement
Available 10 memebers at amy age, whe have & méniavan of 25 yeass of service cradit in the PFRS.

* For a PERS Tier 1 oe Tier 2 member enmollod om or befose June 25, 20117, the ansual benedis for a
Special Retireenent is eqqual 0 65% of your Fisal Compensation plus 1% for each year of creditable
scrvice over 235 yeurs b mod 20 exoced 30 years, The madmus sllowance is thercfore 70% of your
Fisal Compemsation,

« For a I'TRS Ther 3 member covollod after Juse 25, 201 |, the annsal denefit for a Special
Retirement is equal 80 60% of your Final Comspemsation plus 19 for cach year of ereditable service
over 28 years but pot 00 exoced 30 years. The maximum allowance is therefore 65% of your Final

Compensation.
Deferrod Retirement

Available 10 members who have ot boest 10 yoars of service credit and are not yot $5 years of age
when they termimate employment. The retirement woulkd be effective on the first of the menth after
anziving age 55. The annual benefit for a Deferned Retirement &s equad 1o 2% of Final
Compensation for cach year of service,

You mus: file an Application for Retirement Allowance for the retirement to ke effect. You may
2pply for a Defersed Retwoment whon you tomminate covered employment or at any time peior o
age 55, Under no clecumistances can » retirernent become effective prior to the date the application
is received by the Division of Pensions and Benefits.

11 u member s removed from employment for camse oo charpes of miscomdict of delisquency, the
member will be incligible for Deferrad Retiroment.

Al nny tiese before your Deforred Resiroment bocomes effective, you may change your ved snd
pply for a lump-sam withdraaal of all yeur pension contributioos imtcad However, once you
cancel your Deferred Retiremsent and withdraw your contribsions, al) the rights and pavileges of
metnborship in he retrement sysaem end

Ordinary Disability Retirement

To qualify for an Ordnary Disability Retirement yon mest:
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* Be a member in service m the time the application is flled with the Division of Pensions and
Beeefts, “Monbey in service™ means that the memnber of eorployer wan ssaking pension
m&umm 10 the retwrement system of the time of filisg the Application for a Disabslity

fmay also mean that the member was on s sgproved leave of sbscace, paid or snpaid, or
suspension, peid or unpaid, af the time of filing the Application for a Disability Retiremest. If the
member bad pending Ntigason for wronglle ermination fled agains the employer, the member has
30 days from the date the Litigation is resolved 1o file foe diability reticessent in ordest 10 be
censidered a “member in service,”

* Have four or mose yours of New Jersey service cradit (Out-ol-State, Military, and US.
Govemnment Service parchases canmot be used © smain the four years);

* Be commiderad totally and permanently disabled (you must prove that yeu are physically

or mentally incapecitased from perfoaming your normal or assigned job duties or any other position
yout employer may avign), and

* Submit any and all medical reports or comeborating evidence on file that supports your disability.
Isvelentsry Ordinary Disability Retircment

Your emyployer has the right 10 apgty for un Involunsary Ovdinary Disability Retinermont on your
behalf peovided that you meet the qualificadons for

Ondsnary Disability Retirement shown above.
« If you are required 10 retice wpon apphcation by the employer snd bave s least 4 years of New

Jersey service, bat bess than 20 years, you will recelve an Ordinaey Disabelity resirement allowance
of 40% of Final Compensation, or 1.5% of Final Comporsation for cach year of seevice, whichever

is higher.
0"mmmﬂdbn&mm¢mwmw-dhw20«mmo‘

service, you will receive an allowance equal to 50% of Final Componsation plus an additional 3%
of Fizal Compensation for every yeir of sorvioe over 20 up 10 o maximam of 25 years.

Special Disabllity Retirement
To qualify for a Special Disability Retoement you mest.

* fle 2 member in service af the timg the application &s fled with the Division of Pensions and
Benefits (an ofTicial leave of sdsence s considered In service); and

* Have five of more yoars of New Jerscy service credit: and
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* Reccive a bean transplant.

The snnsal benefit calculagion for a Spocial Disshility Retirement is equal 10 S0% of Tinal
Compensation,

Acchkdental Disabiliey Retiremcnt
To quakify for a2 Acodental Disability Reteemwnt you muss
* fi¢ & member i scrvice al the Sme the application is fled with the Division of Peasices and

Benefits, “Member in scrvice” means that the member or employer was making peasioa
contrbutons to e retivement system a the tame of fillag the Application for & Disability
Retiremnent. It may slso meon that the member wis oo m approved leave of absence, paid or

wpand, or suspeasion, paid or uspaid, w the time of filing the Applcation for a Disability

Retirement. I the member had pessiing litigation [oe weongful termnaton flled agans the
employer, the member has 30 days fom the date the litigation is resolved to fike for disabilicy
retirement in ocder 10 be considered a “member in service.”

* Be considorad wotally and permanently dissbled (yvou must prove that you are phiysically oe
memsally incapacitated from performing your noemal or assigned job duties or any other position
your employer may assign) a5 # “direct result of 2 traumatic event”™ (sec defimition below) hat
happenod during and as 3 direct resslt of Gartying ost your scpddar of asigned job dutscs,

* Be am active member of The PFRS on the date of the “eaenatic event™;

* File an Agplicetion for Disability Retiserent wilkin five yeurs of the date of the “travmatic
overt”,

« Submit sy and all accident repars, witness repoets, and corrobosating evidenoe on file for
September 2011 19 Police sad Firemen's Retirement System Handbook sy and all nccidents for
which you are filing. and

* Be examined by physicians sclected by the reticeenent system. The examisation will de schoduled
2 0o comt 10 you by the Division of Pensions and Benefits. All medical information is kept
confidential and used cely by the PFRS Board of Trustees in reviewing your clasm.

If you qualify and see approved for Acowdental Dissbilizy Retirement, your annsal retirement
sllowance will be 273 of your salary at fae time of the “tmumatic event™ or at the time of retirement,
whichever is higher.

‘Direct Result of o Traumatic Event” has boen defined by the courts as an oocurence that i

* [dentiflable as 1o tme and place,
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*» Undersigned and unexpeciod.

* Caused by a circermtance cxtersal o the member (not the resull of preexistisg decae that s
sgpravaled or acceierated by Be work),

* Ocourred during and as 2 rosult of (he enember’s segular o ssigned duties;
* Was not the resslt of the member's willful negligence; mnd

* Results in the member’s permancnt and w0t incapacitation from perfoeming his or her usasl or
my other dutty,

* When there is an issse of mental Incapacaty, the mesmber myvint also cssablish thas the event that
forms the basis for an sccidental disabiliny was objectively capable of cuusing & ressomable person
in similar circumtances ® wdler a disablag menal igjury, based on & finding that the disabiley
resulicd from “direct personal cxperience of a terrifying or homor-inducing event hat involves
actusd or Sweatenad death or serious isjury, or 2 similarly serious threat to the physical imegrity of
e momber or another persce.”



