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PREAMBLE

This Agreement entered into this first day of July 1983 by and
between the Scotch Plains-Fanwood Association of School Aides, hereinafter
called the "Association", and the Scotch Plains-Fanwood Board of Education,
hereinafrter called the "Board".

ARTICLE I
RECOGNITION
The Board hereby recognizes the Association as the scle representative
for collective negotiations concerning terms and conditions of employment

for all:

Lunch/General Aide
Classroom Aide

and excluding the following:
Administrative and supervisory persomnel
Certified personnel
Custodial and maintenance employees
Sacraetarial employees
Cafeteria emplovees

and all other employees of the School Diatrict not specifically included
above.

ARTICLE 2

NEGOTIATIOK OF SUCCESSOR AGREEMENT

A. The parties agree to enter into collective negotiations over a
successer agreement in accordance with Chapter 123, Public Laws
of 1974 in a good-faith effort to reach agreement on all matters
concerning terms and conditions of employment. Such negotiations
shall begin in accordance with PERC rules, Any agreement so
negotiated shall apply to all Aides, be reduced to writing, ratified,
and signed by the Board and the Association.

B. This Agreement shall not be modified in whole or in part by the
parties except by an instrument in writing duly executed by both
parties.
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ARTICLE 3

GRIEVANCE PROCEDURES

Definition
1. Grievance

| =]
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A grievance is & claim by an Aide or Aldes or the Association
upon the misinterpretation, misapplication, or violation of
this Agreement, policies or administrative decisions affecting
an Aide or group cof Aides except that the term grievance shall
not apply to a coemplaint of an emplovee which may arise by
reason of her non-reemployment.

Aggrieved Person

An "aggrieved person’” is a person or persons or the Association
making the claim.

3. Party in Interest
A "party in interest"™ is the person or persons making the claim
and any person including the aAssociation or the Board who might
be required to take actiom or against whom action might be talen
in order to resolve the claim.

4. Grievance Limits
The only grievances subject to arbitration are thosge which c¢laim
a misinterpretation, misapplication or violation of the expressed
written terms of this agreement.

Purpose
The purpose of this procedure 1s to secure, at the lowest possible
level, equitable solutions to the problems which may from time to
time arise affecring aides.' Both parties agree that these
proceedings will be kept as informal and confidential as may be
appropriate at any level of the procedure.

Procedure

1. A grievance to be considered under this procedure must be initiated

within thirty (30) calendar days of its occurrence.

Failure at any step of this procedure to communicate the decision
on a grievance within the specified time limits shall permit the
aggrieved to proceed to the next step. Failure of the aggrieved
at any step of this procedure to appeal a grievance to the next
step within the gpecified time limits shall be deemed to be
acceptance of the decision rendered at that step.



6.

Level Ome

Level Two

Since it is important that grievances be processed as
rapidly as possible, the number of days indicacad at
each level shall be considered as a maximum and every
effort should be made to expedite the process. The
time limits specified may, however, be extended by
mutual agreement.

In the event a grievance is filed at such time that it
cannot be processed through all the steps of this grievance
procedure by the end of the school year the time limit set
therein shall be modified to the extent that the term
school days shall mean days on which the businesa office

is opened during the months of July and August.

It 1s understood that employees, shall, during and
notwithstanding the pendency of any grievance, continue

to observe all assignments and applicable rules and
regulations of the Board and administration until such
grievance and any effect thereof have been fully determined.

An employee with a grievance shall first discuss it with
her immediate supervisor or principal in an attempt o
resolve the matter informally at that level. If the
aggrieved person is not satisfied with the disposition of
her grievance at the informal conference, a formal written
grievance shall be presented to the principal or immediate
supervigsor within five (5) school days of the informal
conference. The written grievance shall include: (a)

the nature of the grievance, (b} the nature and extent

of the injury, less or inconvenience, (c) the result of
the previous discussions, (d) the aggrieved person's
disgatisfaction with the decision previocusly rendered. The
principal or immediate supervisor shall prapare a written
responge to the grievance and present sald response to the
aggrieved within five (53) school days of recelpt of the
written grievance. The immediate supervisor or principal
shall meet with the aggrieved persom and the Association
reapresentative(s) prior to communicating his written
decision,

If the aggrieved person is not satisfied with the disposition
of her grievance at Level One, or if no decision has been
rendered within five (3) school days after the grievance

was delivered to the immedlate supervisor or principal she
may request in writing that the Assoclation refer the
grievance to the Persommel Specialist.



Level Three

Level Four

Level Five

If the aggrieved person is not satisfied with the digposition

of her grievance at level Two or if no decision has been

rendered within ten (10} school days after the grievance was
delivered to the Personnel Specialist, she way within five (5)
school days after a decision by the Personnel Specialist or
fifteen (153) school days after the grievance was delivered to

the Persomnel Specialist, whichever is sooner, request in writing
that the Assoclation submit her grievance te the Superintendent
of Schools.

If the aggrieved person is not satisfied with the disposition

of her grievance at Level Three, or if no decision has been

rendered within ten (10) school days after the decision was
delivered to the Superintendent, she may within five (5} schoeol

days after a decision by the Suyperintendent, or fifteen (13)

school days after the grievance was delivered to the Superintendent,
whichever is sooner, request in writing that the Association submit
her grievance to the Board of Education or to a committee designated
by the Board. The grievance shall set forth the elements contained
in Level One together with all prior decisions. The Board may

hold a hearing with the affected employee and her representative(s),
or at its discretion may render a decision based upon the record
submitted.

(a) If the aggrieved person 1is not satisfied with the disposition
of her grievance at Level Four, or if no decision has been rendered
within chirty (30) calendar days of the submission of the grievance
to the Board of Education, she may, within five (5) scheol days of
receiving the decision of the Board of Education, request, in
writing, that the Association submit the grievance to arbitration.
If the Association determines that the grievance is meritorious,

it may submit the grievance to arbitration within fifteen (15)
school days after receipt of a request by the aggrieved person.

{b) Within ten (10) school days after such written notice of -
submission to arbitration, the Board and the Association shall
attempt to agree upon a mutually acceptable arbitrator and shall
obtain a commitment from said arbictrator to serve. If the parties
are unable to agree upen an arbitrator or to obtain such a
commitment within the specified period, a request for a list of
arbitrators may be made to the New Jersey Public Employment
Relations Commission by either party. The parties shall then be
bound by the tulea and procedures of P.E.R.C.

{c) The arbitrator's decision ghall be in writing and shall be
submitted to the Board and the Association and shall be final and
binding on the parties.



Rights

{d) In the event that arbitrability of a pgrievance is an issue
between the parties, jurisdiction to resolve the issue shall rest
solely with the arbitrator selected in accordance with the provisions
of Section C.6 (b) of chis Arciclse.

{e) The costs for the services of the arbitrator, including per diem
expenses, if any, and actual and necesgsary travel, subsistence expenses
and the cost of the hearing room shall be borne equally by the Board
and the Association. Any other expenses incurred shall be paid by the
party incurring same.

(f) The arbitrator shall have no power to add to, subtract from,
disregard, alter, or modify any of the terma of this agreement.

Ajdes and Association

Any aggrieved person may be represented at all stages of the grievance

procedure by herself, or, at her option, by representative(s) selectad

or approved by the Association. When an aide 1s not represented by the
Association, the Association shall have the right to be present and to

state its views at all stages of the grievance procedure.

2. Reprisals
No reprisals of any kind shall be taken by the Board or by any member
of the administratijion against any party in interest, any reprasentative,
.any memher of the Association, or any other participant in the grievance
procedura by reason of such participation.

Miscellaneous

1. Group Grievance
If, in the judgment of the Associatiomn, a grievance affects a group or
class of aides, the Association may submit such grievance in writing
commencing at Level Twe. The Asgociation may process such a grievance
through all levels of the grievance procedure even though the aggrieved
person does not wish to do so. Grievances submitted by the Asscociation
will identify the grievant's work location(s) or group of grievants.

2. Written Decisions

Decisions rendered at Level One which are unsatisfactory to the aggrieved
person and all decisions rendered at Level Two and Three of the grievance
procedure shall be in writing setting forth the declsion and the reasons
therefore and shall he transmitted promptly to all parties in interest
and to the Association. Decisions rendered at Level Three shall be in
accordance with the procedures set forth in Section C, paragraph 5 (c)

af this Article.



(ay All meetings and hearings under this procedure shall not be
conducted in public and shall include only such parties in interest
and their designated or selected representatives, heretofore referred
to in this Article.

(b) It is understood and agreed that all proceedings under this
procedure shall be conducted after school hours whenever possible.
However, in the evant that any party in interest requires time
during the school day for the obtainipg of documents or other
materials pertaining to the hearing, she shall apply to the
Personnel Specialist through her immediate supervisor or principal
to obtain released time. Sheould the Persconnel Specialist determine
that chere is no cother alternative, he shall approve released time.

ARTICLE &4

AIDES RIGHTS

Rights and Protection in Representation

Pursuant to Chapter 123 Public Laws 1975, the Board hereby
agrees that every aide emplovee of the Board shall have the right
freely to organize, join and support the Association and its
affiliates for the purpose of engaging in collective mnegotiations
and other concerted activities for mutwal aid and protection. 1In
additien, the Board shall not discriminate against any aide with
respect to hours, or any terms or condition of emplovment by reason
of her membership in the Association and its affiliates, her
participation in any activities of the Assoclation and its
affiliates, collective negotiation with the Board, or her
institution of any grievance, complaint or proceeding under this
Agreement or otherwise with respect to any terms or conditions
of employment,

Statutory Savings Clause

Nothing contained herein shall be construed to deny or
regtrict to any aide such rights as she may have under New Jersey
School Laws or other applicable laws and regulations. The rights
granted to aides hereunder shall be deemed to be in addition to
those provided elsewhere.

Required Meetings and Hearings

Whenever any aide is required to appear before the Superintendent,
the Board of Education, or any committee thereof concerning any
matter which could adversely affect the continuation of that aide
in her office, position or employment or the salary or any increments
pertaining theretoc, then she shall be given prior written notice of
the reasons for such meeting or interview and shall be entitled to
have representative(s)} of the Association present to advise her and
repregent her during such meeting or interview.
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Association Identification

No aide shall be prevented from wearing pins or other identification
of membership in the Association or its affiliates.

ARTICLE 5

ASSOCTATION RIGHTS

Information

The Board agrees to furnish to the Association in response to
reasonable written requests from time to time all available informatiecn
concerning the financial resources of the district, agendas and minutes
of all public Board meetings, insurance cost figures, names and addresses
of all aides, experience and salary of all aides and such other information
that will assist the Association in negotiations of an Agreement or in
the processing of grievances.

Released Time for Meetings

Whenever any representative of the Association or any aide
participates during working hours in negotiations, grievance proceedings,
conferences or meetings she shall suffer nc loss in pay if said meetings
are mutually scheduled.

Use of School Buildings

1. Representatives of the Association, the N.J.E.A. and the N.E.A.
shall be permitted to transact official Association business on school
property at all reasonable times, provided that it shall not interfere
with nor interrupt normal school operations. The representatives shall
first notify and obtaln permission of the bullding principal or his/her
designee to enter the building. Such permission shall not be unreasonably
withheld.

2. The Association and its representatives shall have the right to
use school buildings at all reasonable times for meetings, provided such
meetings will not interrupt normal school operations. Permisaion shall
be obtained from the Central Gffice on the approved forms for uge of
such buildings. Permission to use the buillding shall not be unreasonably
withheld, '

Use of School: Equipment

The Association shall have the right to use school facilities and
equipment, including typewriters, mimeographing machines, other duplicating
equipment, calculating machines, and all types of audio-visual equipment
at reasonable times, when such equipment 13 not otherwise in use in the
buliding. The Association will pay for any damage to any of the afore-
said equipment incident to such use. Permission of the principal or his/
her designee shall be required for its use, which permission shall not be
unreasonably withheld. ’
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Bulletin Boards

The Association shall have space for notices in each school office.
Copies of all materials to be posted on the bulletin board shall be
given to the building principal.

Mail Facilities and Mail Boxes °

The Association shall have the right to use the inter-school wail
facilities and school mail boxes as it deems necessary.

Exclusive Rights

The rights and privileges of the Association and its representatives
as set forth in this Agreement shall be granted only to the Association
as the exclusive representative of the aides, and to no other crganization.

ARTICLE 6

EMPLOYMENT CONDITIONS

Work Day - Minimum Hours

1. For aides in the employ of the Board prior to July 1, 1979,
there shall be a daily minimum guarantee of 24 hours of work.

2. For aides hired after July 1, 1979, there shall be no daily
minimum number of guaranteed hours of work.

Break

Aides employed for 3 ot wmore hours daily shall ke afforded a
30 minute paid lunch break. TFor those who work 4 or more
hours a day, a 10 minute break shall be afforded.

1. All aides shall be entitled to ten {10) days of sick leave in
a school .year. The sick leave days shall be accumulated in
accordance with the New Jersey Statutes.

2. Aides shall inform their building principals or other immediate
supervisor as goon ag it is practically feasible that a sick day
is required. In any event, aides shall call their assigned school/
office no later than 8:30 a.m. on the day or days that sick leave
will be required, Fatlure to notify may result in a denial of
sick leave unless the building principal or other immediate
supervisor determines that exceptional circumstances existed that
prevented compliance with the notification procedure.



Personal Davs

A total of two (2) days leave of absence for such personal leave
and for other matters which require absence during the school
hours shall be applied for in writing to the aide's immediate
supervisor. Notice of such personal leave will be requested
five (5) days before the date of occurrence, except in the case
of emergency. The applicant for such a leave shall not be
required to state the reason for such a request. The granting
of such requests must be approved by the immediate supervisot.
Personal leave days will not accumulate from year to year. In
no case may personal leave be used to extend a school holiday
or recess period. A day surrounding a weekend of Saturday or
Sunday is not considered a school holiday or recess, unless a
holiday should precede or follow the weekend. Exceptions to
this section may be granted for specific reasons such as, but
not limited to, moving of household, college graduation of
child, IRS audit, driving license test. One (1) day of such
personal leave may be carried over as personal leave time to
the following year. In any year, the employee may only be
credited with and be allowed to utilize a total of three (3)
personal leave days (two (2) credited for that year and one (1)
carried over from the previous year).

Bereavement

& maximum of five (5) days at any one time in the event of
the death of a mother, father, spouse, or child. A maximum
of three (3) days in the event of the death of a brother or
sigter. A maximum of two (2) days in the event of the death
of a father-in-law, mother-in-law, grandmother, grandfather,
brother~in-law, sister-in~law or grandchild.

Jury Duty

An aide who serves jury duty shall receive her regular daily
pay less any stipend received for such duty.

All aides shall be given written notice of their tentative
assignment for the forthcoming vear by June lst and final
notice by June 30th. -

Insurance
Aldes shall be entitled to the same insurance program as members
of other bargaining units within the district with the full cost
of such paid by the Board.

Voluntary Transfer

The Board of EBducatlon recognizes that Aides will, from time to
time, request transfers to another building or assignment. Such
requests shall be made in writing to the Personnel Specialist.



I, Involuntary Transfer

The Association recognizes that the Board will from time to
time, determine it is in the best {interest of the district
o transfer an aide to another building or assignment. The
Board or its agent agrees to consult with said aide before
effectuating such transfer and whenever possible to pursue a
mutually acceptable course of action,

Unexcused Absence

=
.

Leaves of absence beyond the limits specified in this Agreement
may be granted for legitimate purposes by the Personnel Specialist.
Denial of an unpaid leave of absence {s grievable to the Superin-
tendent's level. The taking of unauthorized leaves mav result in
the immediate terminatien of employment without regard to any
individual employment contract termination clauses,

Posting
1.

Any aide shall have the right to apply for any non-professional
pesition which is created or becomes vacant in the district.

All vacancies, which the Board intends to fill, shall be posted
in a2ll school buildings for at least seven (7) days prior to
the closing dare for submitting applications. All applications
will he considered.

ARTICLE 7

EVALUATION

Each aide shall be given a written evaluation of her work at
least once a year. The written evaluation report shall be
given to the aide at least twenty four (24) hours in advance
of the conference to discuss the report.

Aideg shall have the right, upon request, to review the contents
of their perscnnel files and to receilve a copy, at Board expensa,
of any document contained therein. No material shall be placed
in an aide's personnel file without the aide receilving a copy
first and having the opportunity to submit a written response
which shall be attached to the material and placed in the file.

A copy of the job description for the position she fills shall
be given to each aide at the beginning of each school year.
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ARTICLE 8

DEDUCTION FROM SALARY

The Board agrees to deduct from the salaries of its aides dues

for the Associations as said aides individually and voluntarily
authorize the Board to deduct. Such deductions shall be made

in compliance with Chapter 233 N.J. Public Laws of 1969 (NJSA
52:14-15.9e) and under rules established by the State Department
of Education. Said monies together with current records of any
corrections shall be transmitted to such perscn as may from time
te time be designated by the Associaricnd by the 15th of each month
following the monthly pay period in which deductions were made.
The person designated shall disburse such monies to the appropriate
Association or Asssociations.

B. Agencz Fae

The parties agree that if, during the term of this contracet, any
other bargaining vnit in the District negotiates an agency f{ree
provision, that an agencv fee will be extended to this Association.
The effective date of the agency fee will coincide with the effective
date of the agency fee agreement in the other unit. The parties
agree that the specific mechanics and language of any agency fee
agreement must be negotiated between the parties prior to actual

fee deductions.

ARTICLE 9

SALARY PROVISIONS

The salary of each aide covered by this Agreement is set forth in
Schedule A which is attached hereto and made part hereof.

Aldes shall be oiferad ind{ividual contracts including an annual
salary based on an hourly rate as set forth in Schedule A and on
the number of student days per year. Aldes who are requested to
work days bevond the total student days in the school vear shall
be compensated for at the regular rate of pay.

Aldes shall be cowpensated when performing secretarial/clerical
tasks under the following circumstances:

a. When a regular secretarial/clerical employee is absent and
an aide 1s directly assigned to perform the absent employee's
secrerarial/clerical tasks by a supervisor in lieu of the
hiring of a full-day gecretarial/clerical substitute,

When the provisions of l.a. have been met, the Board will pay

the aide at the substitute secretary per diem rate or the aide’s
hourly rate, whichever is higher.
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3. Payments under 2. above shall be made in the first paycheck
in the month following the mouth in which the work is
performed.

All aides shall be paid for all additional work performed at the
direction of any administrator or supervisor at the regular hourly
rate of pay. The additional payment shall be made no later than
the first pay period following the month in which the work is
performed.

Extra services shall include, but not be limited to: additional
work assiguned to aides before or after her regular work hours,
required attendance at back-to~schoeol activities or parent/teacher
conferences, work performed during any school shutdown periods, and
work performed before the beginning of or after the end of the
normal student year,

No changes in salary will be made for schedule changes including
inclement weather or emergency. Additional payment shall be
made for days extended for any reasomn at the regular rate of pay.

Each aide shall be placed on the appropriate step and level of
the salary schedule according to the number of vears of experience
as an aide in the district and the number of hours worked per day.

For 1983-1984, Lunchi/General Aides will remain on the same step
as in 1982-1983.

For 1984-1985, Lunch/General Aides will advance to the next
higher step.

For 1983-1984, Classroom Aides will advance to the next higher
step (ex, 1982-1983, Step 2:; 1983-1984, Step 3).

For 1984-1985, (Classtvoom Aides will advance to the next higher step.
Aldes shall be paid their annual salary in twenty (20) equal
installments on the fifteenth and last day of each wmonth. When

the fifteenth or last day of the month falls on a day which aides

are not required to work, aides shall receive their paychecks on
the last previous working day.

ARTICLE 10

LAYOFF/RECALL

In reducing the aumber of aide positions within each category, aides
with the least amount of continuous service as an aide in the classi-
fication being reduced shall be reduced first. Aides who have worked
in more than one aide classification will have continuous serwvice
credit equal to their total contilnuous service as an aide in the
district in the lowest of the classifications in which the aide has
worked,
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Any aide who has lost her job as a result of a reduction in the
number of aide positions shall be reemploved within her category
before the Beard employs any new aide. The order of recall shall
be in the reverse of the order of layoff., The last laid off shall
be the first recalled.

any aide shall be given 30 days notice prior to layoff.

Any aide who is recailed shall have 5 days from receipt of the
recall notice to notify the Board or its agent of her acceptanuce
of the recall assignment. Recall notices sent by the Board shall
be by certified mail.

Vacancies which occur within either category of aide, including
those which result from a refusal of reemployment by aides on
the recall list, shall be posted in all school buildings as soon
as they become known to the Board or its agent. A copy of the

posting shall be sent immediately to the President qf the Association.

Aldes from either category can apply for any such positions wvacant,

ARTICLE 11

MATERNITY LEAVE

An ajde, who becomes pregnant, shall notify the Superintendent of
such pregnancy as socon as it is medically confirmed., HNo aide who
is pregnant shall be removed frowm her duties during such pregnancy
which occurs during the school year for which she 13 employed,
unless as a result of such pregnancy, her work performance has been
substantially impaired or her health would be impaired if she were
to continue her aide assignment.

An aide shall, upon requast, be granted a leave of absence without
pay for maternity purposes and child care. Application for such
maternity leave ghall be filed with the Superintendent sixty (60)
days prior to the commencement of such leave, The aide shall
acquire no right to obtain an extension of such leave beyond the
end of the school year in which such leave is granted. Further,
such aide shall have no right to return to her aide duties unleas
a contract has been offered by the Board and accepted by the aide.
The Board further reserves the right to assign such aide to any
aide position within the system at the discretion of the
Superintendent or his designee.

Nothing contained herein shall be deemed to preclude the Board from
requiring a doctor's cerrificate from any aide prier to the aide
rvesuming her duties upon tarmination of the macernity leave. Such
doctor’s certificate shall certify that the aide is in all respeacts
physically capable of discharging the full scope of her duties.

An aide, whe adopts a pre-school child, shall be granted child care
leave upon application in accordance with B. above.
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ARTICLE 12

PROTECTION OF EMPLOYEES AND PROPERTY

An employee may use such reasonable force as is necessary to
protect herself from attack, to protect another person or
property, to quell a disturbance threatening physical harm
to others or to obtain posgsession of weapons or other
dangerocus objects upon the person.

Whenever a civil action is brought against an employee for
any act or omission arising out of and in the course of her
duties, the Board shall defray all costs of defending such
action, including counsel feea and expenses and costs of
appeal, if any, and shall save harmless and protect such
employee from any financial less resulting therefrom. The
Board may arrange for and maintain appropriate insurance to
cover all such damages, lesses and expenses.

Should any criminal action be instituted against an employee
for any act or omission arising out of or in the course of
her dutles, and should such proceedings be dismissed or
result in a final disposition in favor of the emplovee, the
Board shall reimburse the employee for the cogt of defending
such proceeding, including counsel fees and expenses of the
original trial or hearing and all appeals. '

In the event an employee 1s absent as a result of injuries
sustained becauze of an assaunlt upon the emplovee in the
course of the employee's duties, the Board shall pay the
employee the full salary or wages for the period of such
absence, up to one (1) calendar vear, without such ahsence
being charged to the annual sick leave or accumnlated sick
leave. The amount of salary or wages paid shall be reduced
by the amount of any Workmen's Compensation award made for
temporary disability. The Board may arrange for and maintain
appropriate insurance to cover the payment of such wages.

Employees ghall immediately report im writing cases of assault
suffered by them in connection with their employment to their
principal.

Such notification shall be immediately forwarded to the
Superintendent who shall comply with any reasonable trequest
from the employee for information in the possession of the
Superintendent relating to the incident or persons involved,
and shall act in appropriate ways as liaison between the
employee, the police and the courts,
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The Beoard shall reimburse employees for the reasonable cost
of any clothing or other personal property which is damaged
or destroved as a result of an assault upon her while acting
in the line of duty and within the scope of her employment,
Damage to or destruction of clothing or other personal
property must cccut In the presence of the employee. The
Board reserves the right toe bring an action at law to recover
any such reimbursement made by the Board, and the Association
agraes on behalf of the staff member affected that the Board
shall receive an authorization and/or assignment of those
rights of the emplovee that may be required in order for the
Board to commence an action to recover such costs.
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ARTICLE 13

DURATION OF AGREFMENT

A, This Agreement shall be effective as of July 1, 1983 and ghall

continue in effect until Jume 30, 1985.

B. IN WITNESS WHEREOF the parties heretoc have caused this Agreement

to be signed by their respective presidents, and actested by their

respective secretaries this

For the Aides Association

Secraetary

» 1983,

)

day of
For the @pard of Education
B

By

/ Prasident (

Secretary

anallafQ



SCHEDULE {A) 1983-1984

LUNCHROOM/GENERAL AfDES

Hours /day . Hours/year 1(4.28) 2{%.53)} 3{4,.78) 4(5,08)
1.5 270 1156 1223 1291 1372
2.0 360 1541 1631 1721 1829
2.5 450 1926 2039 2151 2286
3.0 540 231) 2446 2581 2743
3.5 630 2696. 2854 3011 3200
L.0 720. 3082 3262 3442 3658
4.5 810 3467 3669 3872 Litg
5.0 900 3852 Lo77 4302 - 4572
5.5 990 k237 4i8s 4732 5029
6.0 1080 Le22 4892 5162 5486

SCHEDULE (A} 1983-1984
CLASSROOM A1DES

Hours/day Hours/year 1(4,53) 2(4.83) 3(5.13) 4(5.43)
3.0 540 2446 2608 2770 2932
3.5 630 2854 3043 3232 3421
4.0 720 3262 3478 3694 3310
4 g 810 3669 3912 4isg5 %4398
5.0 900 4077 4347 L617 4887
5.5 390 4485 4782 5079 5376
6.0 1080 4892 5216 5540 5864

If the student year extends beyond 180 school days, aides will be pald for the

additional days worked at the regular rate of pay.



SCHEDULE {A) 1984-1985

LUNCHROOM/GENERAL AIDES

Hours/day Hours/year 1{4.46) 2(4.71) 3{5.,96) 4(5.21) 5(5.51)
1.5 270 1204 1272 1339 1407 1488
2.0 360 1606 1696 1786 1876 1984
2.5 450 2007 2120 2232 2345 2480
3.0 540 2408 2543 2678 2813 2975
3.5 630 2810 2967 3125 3282 3471
4,0 720 3211 3391 3571 3751 3967
h.5 810 3613 © 3815 4018 4220 L463
5.0 900 k014 4239 Lhbh 4689 4959
5.5 990 ‘ k45 4663 4910 . 5158 5455
6.0 1080 4817 5087 5357 5627 5951

SCHEDULE {A) 1984-1985

CLASSROOM AlDES

Hours /day. Hours/year ~ 1(4.66) 2(4,96) 3(5.26) 4(5.56)  5(5.86)
3.0 ‘ 540 2516 - 2678 2840 3002 3164
3.5 630 2936 3125 3314 31503 3692
4.0 720 3355 3571 3787 5003 4219
4.5 810 3775 4018 4261 L4504 747
5.0 900 4194 NN 5734 5004 5274
5.5 390 4613 4910 - 5207 5504 5801
6.0 1080 5033 5357 5681 6005 £329

If the student year extends beyond 180 school days, aides will be paid for the
additional days worked at the regular rate of pay.



