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PREAMBLE

In order to comply with and effectuate the provisions of
existing law in the State of New Jersey, THIS AGREEMENT IS MADE
AND EXECUTED on » 19839 by and between
WILLINGBORO TOWNSHIP BOARD OF EDUCATION, hereinafter referred
te as the "Board," and the WILLINGBORO EDUCATIQONAL ADJINISTRA-
TORS' ASSOCZIATION, hereinaiter referred to as the "Associa-

tion,"



ARTICLE 1
STATEMENT OF ASSOCIATION-BOARD

OF EDUCATION RELATIONSHIP

A. Recognizing that providing a high quality education
‘or children of Willingboto is the paramount aim of this school
district, and that good morale in the district is necessary for

the best education of the children.

We do hereby declare that:

I. The Board, under law, has the fina} responsibility
of establishing policies for the district.

2. The Superintendent and the Superintendent's stafi
have the responsibility of carrying out the policies establish-
cd.

B, PRINCIPLES:

1. Objectives:

a. Attainment of the objectives of the education-
¢l program conducted in the schools of the district requires
‘wtual understanding and cooperation among the Board, the
Superintendent, the professional personnel, the other person-
nel, the student body, and the citizens of the community. To
this end, free and open exchange of views is desirable, proper
and necessary.

b.' This Agreement is negotiated in order 10 es-
tablish for its term the salaries and other conditions of en-
sloyment of all members of the unit, those being all princi-

nals, vice-principals, assistant principals, supervisors pupil



personnel services, supervisor language artfbasic-skills, and
director vocational education,

c. The Board and the Association recognize the
importance of orderly, just and expeditious resolution of dis-
putes which may arise as to proper interpretation or implemnen-
tation of this Agreement and accordingly therein agree upon a
grievance procedure for the eifective processing of such dis-
putes.

2, Implementation:

a. The Board and the Association, the parties to
this Agreement, accept the provisions of this Agreement as
commi tments which they will cooperatively and in good ‘faith,
honor, support and seek to fulfill,.

b. Subject to the provisions of Section 19 of
Article 1 of the New Jersey Constitution and pursuant to the
provisions of existing law in the State of New Jersey, as the
same may be amended or supplemenied, the Board agrees not to
negotiate with any other organization or jindividuval during the
duration of this Agreement with respect to the personnel whom
the Board has designated as being represented by the Associa-
tion; however, the Board will be free to communicate with unit
rmembers or their representative, individually or collectively,
for whatever purpose the Board may deem to be necessary and
desirable, subjéct to the existing laws of the State of New
Jersey.

¢, Despite reference herein to the Board or Asso-
ciation as such, each reserves the right to act hereunder by

committee, individual member or designated representative,
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professional or law, whether or not a member. Each party will
nrovide to the other, upon request, satisfactory evidence (such
as official minutes or certificates of resolutions) of author-
ity so to act.

d. The provisions of this Agreement will consti-
tute a binding obligation of the parties f{or the durzction here-
of unless changed by mutual consent in writing. Any previously
adopted policy, rule or regulation of the parties which is in
conflict with a provision of this Agreement shall be superseded
and replaced by this Agreement. Nothing in this Agreement
which changes pre-existing policy, rules or regulations of the

parties will operate retroactively unless expressly so stated,



ARTICLE 11}

UNIT MEMBERS' RICGHTS

A. Nothing contained herein shall be construed to deny or
restrict to any unit members such rights as they may have under
Wew Jersey School Laws or other applicable laws and regula-
tions. The rights granted to unit memnbers hereunder shall be
deemed to be in addition to those provided elsewhere.

B. No unit member shall be disciplined, reprimanded,
reduced in rank or compensation or deprived of any professional
advantage without just cause. Any such action asserted by the
Board, or any agent or representative thereof, shall be subject
to the grievance procedure herein set forth with the exception
of disciplinary matters where there exists alternate statutory
appeal procedures,

C. Yhenever any unit member js5 required to appear before
the DBoard or any comnittee or member thereof concerning any
rnatter which could adversely affect the continuation of that
unit member in his or her office, position or employment or the
salary or any increm2nts pertaining thereto, then he or she
shall be given prior written notice of the reasons for such
meeting or interview and sha!} be entitled to have a represen-
tative of the Association present to advise and represent the
unit member during such meeting or interview.

D. This Agreement contains the full and complete agree-
ment between the parties. Any practice or procedure predating
this Agreement, unless expressly included herein, is superseded

and replaced hereby. The control ot all terms and conditions
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of employment not expressly set forth herein are expressly
vested in the Board of Education for the duration hereof and
the Board may establish, eliminate or modify such matters, from
time to time, as it determines appropriate subject to the
statutory conditions set forth under N.J.5.A, 34:13A-5.3 which
requires proposed new rules or modifications of existing rules
governing working conditions to be negotiat;d with the majority
representative before they are established.

E. The filing of a communication of a derogatory nature
concerning the performance of a memnber shall take place only
after the member has had the opportunity to become fully
acquainted with the contents of the communication. The member
shall have the opportunity 1o respond in writing and/or to
rebut such material, and such response shall be placed in
his/her personnel file. Each member of the Association has the
reserve right to inspect his/her personnel file upon request to

the Superintendent of Schools.



ARTICLE 111

ASSOCIATION RIGHTS AND PRIVILEGES

A. The Board will make available to the Association in
response to reasonable requests {rom time to time available
public inforimation concerning the fimancial resources of the
district, including annual financial reports and audits, pub-
lished directory of personnel, agendas and minutes of all pub-
lic meetings of the Board, census data, names and addresses of
all teachers, and all other »nublic information which may be
necessary for evaluation of grievances or complaints and for
intelligent negotiation.

B. Whenever any representative of the Association or any
Admninistrator is mutually scheduled by the parties to partici-
pate during working hours in negotiations, grievance proceed-
ings, conferences or meetings, said person shall suffer no loss
in pay.

C. The Agsociation and its representatives shall have the
right to use the school buildings at reasonable hours: |

1. for meerings;

2. for conferences with individual 1teachers about
grievances or about potential grievances.

Such meetings and conferences shall be held with the
srior approval of the Personnel Manager, which approval shall

not be unreasonably withheld.



ARTICLE 1V
WORKING _HOURS

A. The Board and the Association recognize and agree that
the unit menbers' responsibility to their profession generally
entails the performnznce of duties and the expenditure of time
beyond the normal working day, but that the unit members are
entitled to regular time and work schedules on which they can
rely in the ordinary course and which will be fairly and evenly
naintained to the extent possible throughout the school system,
except in emergencies and instances of staffing exigencies, and
without prejudice to voluntary professional! service above and
beyond contiract requirements.

B. The length of the regular work day shall not exceed
eight (8) hours,

C. Regular duty hours, once fixed, shall not be changed
'without notice .to and discussion with the Association.

D. Where there are exceptional demands upon a particular
individual for time over and beyond the regular work day as
hereinbefore set forth, the Superintendent or the Superinten-
dent's designee may work out with the individual concerned an
arrangement for compensatory time off or adequate compensation
which is subject to final approval by the Board of Education.

E. 1t is understood that all unit members are entitled to

a duty free lunch period.



ARTICLE v
VACATION

A. All unit members who work twelve months shall be en-
titled to tm@nty-thfee (23) working days vacation to be taken
between the Monday following the close of school and one week
prior to Labor Day of the following contract year. Vacation
time is earned during the fiscal year jimmediately preceding
that in which it is taken. Any person who had been employed
during that entire preceding fiscal year in a twelve month
position, will be entitled to the twenty-three working days
vacation. Any person, in a twelve month position, who had been
employed during only a portion of said preceding fiscal year
shall be entitled to vacation time of one and one-half (1-1/2)
days lor each month of employment. With respect to persons in
the latter category whose employment begins after the first day
of a calendar month or terminated prior to the last day oi a
calendar month, they shall be credited for a full month's em-
ployment (for purposes of this Article) if they have been em-
ployed for {ifteen (15) working days during said month. Ten
month positions receive no vacation leave,

B. A unit member may accrue up to sixty (60) days of
vacation leave without losing credit for the sane. Frovided,
that any unit member who has accumulated in excess of sixty
(60) days of vacation prior to the reaching of this agreement
shall be entitled to accumulate up to seventy-five (75) days of
vacation leave without losing credit for the same. However,

any such accrued vacation leave when exercised will be subject
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to all restrictions contained in this Agreement with respect to
the exercise of vacation leaves,

C. Vacation may be granted during a time other than that
specified in Pa}agraph A of this Article only by mutual agree-
ment of the Superintendent and the individual requesting same.

D, In the event a uni1 member is separated fron service
prior to June 30th of a given year for any reason, that member
or, if deceased, their personal representative, shall be en-
titled to receive the cash payment for the monetary value of
current vacation standing to their credit at the rate of salary
prevailing at the time of their separation but such vacation
credit shall be computed at the rate of 1.916 days per maonth of
employment. A person in this category shall be considered as
having worked a full month for the purposes of computing vaca-
tion credit if they had been employed for 15 working days

during said calendar month.



ARTICLE VI

PROMOT IONS

A. All vacancies in promotional positions and all newjy
created promotional positions shall be {filled according to the
following procedure.

1. Such vacancies shall be adequately publicized,
including a notice in every school {by posting, through the
Superintendent's bulletin or otherwise) as far in advance of
the date of filling such vacancy as possible.

2. Such notice of vacancy shall clearly set forth the
qualifications for the position. Standards of qualifications
will be consistent with the position and may change from time
to time providing notice of change shall be given at least
fifteen (15) days prior to the publication of said position.

3. Unit members who desire to apply {or such vacan-
cies shall file their applications in writing with the Office
of the Superintendent within the time limit specified in the
notice.

B. Promotional positions are defined as follows: Posi-
tions paying a salary differential and/or positions on the
administrator supervisory level, including but not limited to
positions such as assistant superintendent, principal, vice-
principal and aésistant principal,

C. All appointments to the aforesaid vacancies shall be
made without regard to age, race, creed, color, religion,

nationality, sex or marital status.
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D. Vacancies which arise during July and August shall be
posted in the Board office.

E. Interim appointments to vacancies {not exceeding three
months) may be made at the discretion of the Board. It is
understood that such appointments are temporary in nature, and
will be void upon final selection of personnel.

Any employee performing such temporary duties shal! be
conpensated for the periced of time for which he/she was offi-
cially designated by the Board of Education. Compensation for
the performance of additional duties shall be subject to nego-
tiations between the Association and the Board. The extra
compensation will be paid in the form of a stipend. The Board
of Education will pay this stipend for duties performed within
the regular work day as applicable to the position.

Such temporary appointments must be <confirmed in
writing by the Board of Education.

F. Announcements of appointments shall be made by posting
a list in the office of the central administration and in each
schoo! building and a list shall be forwarded to the Associa-

tien.
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ARTICLE V11

TRANSFER POLICY

A. REQUEST

I. All requests for change of assignment imust be
submitted prior to May 1. Any request received after that dzte
may be given consideration by the Superintendent iif, in the
Superintendent's discretion, it is felt that the same would be
in the best interest of schoo) district. All requests shall be
in writing and shall be filed with the Superintendent.

2. Upon request of the unit member, the Superinten-
dent or the Superintendent's designee will confer with the
member to discuss reasons for denjal of a transfer request
within 10 days after decision.

3. A list of the known vacancies that wil] exist the
following year should be posted in all schools so that the unit
members may apply for open positions. This list should be kept
up to date with new openings added as they occur. During the
surmer this list will be kept posted in the Board office. A
copy of such notice will be made available to the Association
upon request.

B, Notice of ail transfers will be given to the unit
members as soon as practicable, and under nornal circumstances
before the end of the year. whenever a reduction in staff
requires the transfer of wunit members, any Iimpact upon terms
and conditions of employment shall be negotiated with the

majority representative.



ARTICLE VIII

LEAYE AND ABSENCE

A. All unit members holding ten month contracts are en-
titled to thirteen days sick leave in each contract vear znd
411 unit members holding twelve month contracts are eatitlee to
{fifteen days sick leave in each contract year. in the event
that a unit member is absent due to a continuing, extended
illness for & period ol time exceeding their accunulated sick
leave, the Board of Education, on a case-by-case basis, may
provide extended sick leave benefits in accordance with
4,J.5.A, 18A:30-6. A continuing extended illness as referred
to above shall be defined as ijlness which necessitates en-
ployee absence for a consecutive period of ten or more working
days.

B. All unit members shall be permitted to utilize a com-
bined total of. three days for personal business or religious
holiday leave during the contract year. Notice of the inten-
tioned exercise of such leave must be forwarded in writing to
the office of the Superintendent at least one calendar week in
ydvance of the day on which leave is to be taken. It is, how-
ever, recognized that leave for personal business will not
require such advance notjce when an emergency arises which does
~ot feasibly permit such notice to be given. In such instances
the unit member shall give as much advance notice as is reason-
ably possible under the circunstances.

C. All unit members will be permitted to exercise up 1o

five days l!eave for death in the immediate family, and the



"immediate family" shall be construed to encompass one's
mother, father, wife, husband, children, brother, sister,
mother-in-law, father-in~law, and any relative domiciled in the
unit member's household at the time of death.

D. All unit members may be absent from their positions
for five consecutive school days for their tarrizge and lwnev-
moon, but those days shall be regarded as personal business
days under Paragraph B of this Article, or vacation leave, if
spplicable, under Article V of this Agrecmnent. 1 such Jdays
are not available, this leave shall be without pay.

E. All unit members shall be entitled to all holidays,
recesses and emnergency closing days as provided for the teach-
ing staff and a!l holidays declared by the State of New Jersey
while school is not in session. The work year for ten (10)
month positions will be September | to June 30. The work year
for twelve (12) month positiens will be July I to June 30.

F. The DBoard may recognize the need for unit members 1o
attend and participate in conferences of local, state and/or
national organizations relating to their respective assignments
without suffering any loss of pay. Application for permission
to attend such conference shall be made in writing 1o the
Superintendent of S5chools at least one calendar week in advance
of the event, and attendance shali be conditioned upon the
prior approval of the Superiniendent and the Board of Educa-
tion., 1If such an application is approved by the Superintendent
and the Board of Education, the attendance of the unit member
shall be without loss of pay and with reimbursement for such

reasonable expenses as may be incurred incident to said attend-



ance as, for example, but without limitation, registration
fees, travel expenses, lodging and food allowance, Written
verification of attendance and of expenses actually incurred

must be submitted in order {for reimbursement payments to he

raage.,

-~

G. Leave of zbscence 'y be granted, subject 1o v

-

fowing conditions.

. No more than 10% of the administrative unit will
he on leave at one timz,

2. The member requesting leave has completed at least
four (&) full school years of service in the Willingboro Schoo!
District.

3. Leave may be granted for travel, further studies,
writing and/or research in pursuance of professional growth,

4, Seniority shall be the determining factor for
awarding leaves of absence,.

H. All unit employees on leave of absence intending 1o
return to active employment shal!l notify the Superintendent or
the designated Administrator, in writing, of said intention no
later than April 15 of the prior schoo! year. 5Said notifica-
tion shall specify the return date requested. Failure to com-
ply with this paragraph shall constitute a waiver of all rights
of return,

I. Retirement Pay Plan

Employees whe retire from the district as retirerent
is defined by TPAF shall be entitled to be paid $30.00 per day
for all accumulated, in-district sick days earned at the time

of retirement.

Y £



ARTICLE IX

s e . —— e e

PERSONNEL FILES

A, Official files shall be maintained in accordance with
the Jollowing procedures:

1. The Superintendent shall place in the {ile infor-
mation of a positive nature received fron and signed by re-
tponsible sources indicating special competencies, achieve-
nents, performance cor contributions of an academic, profession-
2] or civil nature. All other material received from and sign-
ed by responsible sources concerning a unit member's conduct,
service or character will likewise be placed in the file,:

2. The unit members shal] be given the opportunity 1o
review the contents of their individual file once during the
year by request of said member to the Superintendent of
~chools,

Pre-employment records are to be kept in a
separate folder and exempt from review by unit member.

3. 1f at any time any material is included in a unit
member's personnel {ile pursvant to Paragraph A.l of this Arti-
cle, the unit member shal)] be notified thereof and given an
opportunity to review the material. The unit member has the
right to reply to said material by formal letter addressed 1o
the Superintendent. The Superintendent shall place the wunit
sember's reply letter in the file as well as any additional
response which the Superintendent desires to make. A copy of
the Superintendent's response, if any, will be forwarded to the

unit member Iinvolved.
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4. Because these materials are of a highly confiden-
tial nature, no unit member will be permitted to reproduce or

circulate any materijal in his file.



ARTICLE X

GRIEVANCE PROCEDURE

A, General Provisions

1. The term "grievance" means an aflegation that

there has been:

A violation;

an erroneous application; or

&an erroneous interpretation
of this contract or of any administrative decision or Board
policy affecting employees.

2. The term "grievant" means the complainant.

3. A grievance may be initiated:

a. By an aggrieved employee; or

b. By a group of aggrieved employees or by the
Association as the representative of a group of emp]oyees‘whose
respective complaints all present essentially the same ques-
tion.

4., The f{failure to answer a grievance within the ap-
plicable limit of time shall entitle the grievant to proceed in
accordance with these rules, to the next level,

5. The failure to appeal! any decision upon the griev-
ance, in accordance with these rules, to the next Jevel, shall
constitute acceptance of the answer not appeated.

6. The written statement required by Section 3.5
shall contain:

a. The identity of the grievant or grievanis;

5. A general description of the grievance;

149



¢. The nature of the relief sought;

d. The sighature of the grievant or grievants
except where the foregoing Article A.3.b is applicable;

e, The date of inittal presentation at the first
level;

f. The name end title of the individual 10 whow,
st the first level, the presentation was made.

B, Levels and Limits

I. tiere shall be three levels:

a. The Jevel of the principal or immediate super-
ior involved;

b. The level! of the Superintendent;

¢, Arbitration, final and binding, conducted
under the rules of the American Arbitration Association.

2, 1f the grievant is employed in television, or in
special services, or in any other functien which, though in-
cluded within the unit, does not involve teacher-pupil contact,
the first level shall be his or her imnediate supervisor.

3., Every other grievance shall] be initiated at the
level of the principal of the grievani or prievants.

4. The first level in any situation is recognized as
the point where, ideally, a resolution consistent with the
contract should be reached. Toward that end, the procedure
ihere followed shall be informal and the individual grievant
tazy elect to make his or her own presentation. The conference
shall not be conducted, however, unless an appropriate repre-
sentative of the Association has been accorded an adeguate

opportunity to be present.,
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5. If no mutually satisfactory decision is received
within five calendar days after the completion of the presenta-
tion made at the Jevel of the principal or immediate super-
visor, then within seven calendar days thereafter a written
statement of the grievance shal! be delivered either manually
«r by ordinzry mail to the office of the Superintendent who
shall have seven additional calendar days, measured frorn the
date of such delivery, to provide a response. 1In that interim,
the appropriate representative or representatives of the Asso-
ciation shall confer with the Superintendent or with the Super-
intendent's designee in an effort to effect a voluntary settle-
ment.

6. 1f the complaint is presented by the Association,
as the representative of a group of grievanfs who are employed
in different schools, then the initial presentation shall be
nade at the Jlevel of the Superintendent, rather than at 1the
level of either principal involved.

7. In any event, if, within seven calendar days after
the date of resort to the level of Superintendent no mutually
satisfactory decision is received, then the grievance, at the
election of either party hereto signatory, may be submitted to
final and binding arbitration conducted under the applicable
rules of the American Arbitration Association.

C. Limmitation

1. Unless the initial submission 1is made no later
than ninety (90) days after the action or event challenged, the
grievance shall be untimely and the administration shall have

no obligation to entertajn the comnplaint.



2. Any person who desires to have an unresolved
crievance submitted to arbitration pursuant to the provisions
of Paragraph B.7 hereof must, in order to do so, file with the
Anerican Arbitration Association and serve wupon the Doard,
through the office of the Assistant Superintendent for Person-
rel. a written deinang for arbitration within t9irty {(3%) ot
ing days after the date on which the Superintendent either:

a. made the determination with respect 1to the
. atter; or

b. was due to have rnade the determination with
respect to the matter in the event that the Superintendent had

iailed to do so.



SOHEDULE G

OENTAL
SCHEDULE OF BENEFITS

Employes Benetits $1C Sonafity
All Employess Clagrostic - Examinations/-rays
{axcept employes who works less Pravent{ve-Brocedures to assist in ore-
than 20 hours par waekl venting oral disease
(Enploysss who &re sgmbers Oral surgery - extractions snd other
of tha EANS - ¢aploy®® only) orsl surgery pre and post doerative care,
Employes ant Femily Mewoara Restorative treatment af caricus lesions

using ssalgem, composite, porcelain ar
plastic rastorations,

Endodontics - pulpel thersay and root
cansl tilling,

Periodontics « tramcsant of tissues
wpperting the tewth,

Esargenty Care ~ nacesssry palllative
troatment #4r ainor dental pain,

PAVENT Monisum Amgunt
NJDSF will pay 1008 ot NJOSP Paysble for dental sarvices in any celengar
participating dentist's usual, year ia $1,000.00 per petient,

customary and ressonsible tee charged
tor Disgnostic and Preventive Ser-
vicens (504 tor Dependents),

NJOSP will pay 508 of NJOSP parti-
cipating dentist’'s ususl. customery
and ressonable fes churdes tor
Remgining Basic Services, whichever
is less. (905 tor degpendents)



WILLINGBORO EDUCATIOMAL ADNINISTRATORS ASSOCIATION SALARY GUIDES 1987-1991
Guide structure prepared in respomse to Exhibit "F" of raport presentad to
Board Megotiating Team by Mr. Carl Kurtzman, Factiinder

Guide features: Three percent increment

Ref: ad2-23-09

Senjor High School Principal Master's

Step § 1987-88 Step § 1998-89 $ inc. S inc. Step § 198990 § inc. 8 inc. wmtep § 19%0-91 $ inc. 8 inc.

1 34383 1 564 1 37036 1 I
2 35414 2 36753 23712 .9.06% 2 e T 2482 0.06% 2 39591 2555  0.06!
3 k17 Y B 37858 2444 0.06% 3 9291 253 0.06% 3 40779 2632  0.069
4 31571 4 18993 2517 0.06% 4 40470 - 2612 0.06% 4 42002 2711 0.08"
5 30698 S 40163 2592 o.08% 5 41684 1691 .06 5 43262 2192 .06
& 19859 6 411368 2670 0.06% & 42934 27 0.06% ¢ 443560 2876 0.06!
7 41058 7 42609 2750 ¢.06% 7 44222 2054 0.06% 7 45897 2962 0.06
L] 42206 & 41887 2033 0.06% 8 45549 2940 0.069 § 47214 3051 0.06!
9 43555 9 45204 2918 0.069 9 46916 1028 0.06% ¢ 40692 3143} 0.08!
10 44862 10 46560 3005 0.06% 10 418323 119 0.06% 10 50153 3237 0.041
11 46207 11 47957 3095 0.06% 11 49773 3213 9.06% 11 51657 3334 0.06!
12 47594 12 419396 3las 0.06% 12 51266 3309 0.06% 12 53207 334 0.06¢
13 49021 12 503878 3284 0.06% 13 52804 3408 0.06% 13 54803 3537  0.08!
14 50492 14 52404 3 0.06% 14 54388 3511 0.069% 14 56447 3643  0.06!
15 52007 15 53976 484 0.06% 15 56020 3616 0.06% 15 58141 3753 0.08¢
16 53567 16 55595 3588 0.06% 16 57700 3724 0.069 16 59885 JR6S  0.06!
17 57263 3696 0.08% 17 59431 3816 0.069 17 61682 3981 0.08!
ie 61214 3951 0.06% 18 €3532 4101  0.06!

19 65438 4224  0.08!
Senior High School Principal BMA 30
Step § 1987-88 Step § 1908~89 § inc. A inc. Step § 1989-%C $ inc. 1 inc. step § 199%0-31 $ inc. % inc.

1 38474 2 39631 1 410047 1 42117
2 19629 2 40022 2348 0.061 2 42072 2439 0.062 12 43381 2534 0,06
k| 40818 3 42047 2418 G.061 3 43315 2512 0.082 I 44682 2610 0.06:
4 42042 4 43309 2491 0.061 a 446315 2588 0.062 4 46023 2688  0.06J
S 43303 5 44608 2566 0.061 3 45974 2665 g.082 S 411401 2769 0.062
) 44602 6 45946 2643 0.061 & 47353 2745 0.062 ¢ 48026 2852 ©0.0863
7 45941 7 47324 2722 0.061 7 48774 2828 0.082 17 50290 2937 0.082
L 47319 8 48744 2004 0.061 &8 50237 2912 0.062 3 51799 3026 0.061
L 48738 9 50206 2048 0.061 9 51744 3000 0.062 % 533153 3116 0.062
10 50200 10 51713 2974 0.061 10 53296 0% 0.062 10 54954 3210  0.061
11 51706 11 53264 3064 0.061 11 54895 is2 0.062 11 56602 3306 0.062
12 $3258 12 54862 3155 0.061 12 56542 3278 0.062 12 58300 3405 0.062
13 34855 13 56508 3250 9.062 13 58238 1176 0.062 13 60049 3507 0.062
14 56501 14 58203 3348 0.061 14 5998S 3478 0.062 14 61851 36131  0.062
15 58196 15 59949 448 0.061 15 61785 3582 0.062 15 63706 3721 0.062
16 59942 16 61748 3551 0.061 16 61638 3689 0.062 16 65617 is33 0.062
17 63600 3658 0.061 17 65548 js0o 0.062 17 67586 1948 0.062
1s 67514 3914 0.062 18 69614 4066 0.062

19 71702 41880 0.062



Senior Bigh School Principal Doctorate
Step § 1987-88 Step § 1988-8% ¢ inc. % inc. Step § 1989-90 $ inc. 1 inc. step § 1990-%1 $ inc. % inc.

1 40272 1 413178 . 1 42541 1 41762
2 41480 2 42620 2348 0.058 2 43017 2439 0.05% 2 45075 2534 0.060
3 42724 3 413098 2418 0.058 3 45132 2512 0.05% 13 46427 2610 0.060
4 44006 4 45215 243 0.058 4 416406 2568 0.05% 4 471020 2608 0.060
S 45326 5 46572 2566 0.058 S _4ATe80 2665 0.059 5§ 49255 276% 0.080
] 45686 & 47969 2643 0.058 & © 49317 2745 0.059 & 50732 852  0.060
7 48087 7 19408 2722 0.058 7 5079 2828 0.0 7 52254 2917  0.060
s 49529 & 50890 2004 0.058 8 52320 2912 0.059 8 53022 3026 0.060
9 51015 9 52417 80 0.058 9 338%0 3000 0.05% ¢ 55436 116 0.060
10 $254% 10 33989 2974 0.058 10 55507 30%0 0.05% 10 57100 3210 0.0860
1n 54122 11 55609 3064 0.058 11 57172 3182 0.05%% 11 S881) 3306 0.060
12 55745 12 S7277 35S 0.058 12 58087 3278 0.08% 12 60577 340%  0.060
13 57418 13 58996 3250 0.058 1) 6063) 31376 0.05% 1) 62394 31507 ©0.068
14 59140 14 60765 3348 0.058 14 62473 Mie 0.059 14 54266 Jel3 0.060
15 6091% 15 62588 3448 0.058 15 64347 31582 0.059 15 66194 3721  0.080
16 62742 16 64466 3551 0.058 16 656270 ises 0.05% 16 68180 383} 0.060
17 66400 3858 0.058 17 68266 k1 D] 0.05% 17 70225 1948 0.060
18 70314 s 0.05% 18 72332 4066 0.060
19 74502 4188  0.060



Senior Righ Vice Princ Naater's
Step § 1987-88 Step § 1988-89 $ inc. % inc., Step § 1989-9%0 ¢ inc. % inc, atep & 1990-31 ¢ inc. % inc.

1 32151 1 33338 1 14572 1 15856
2 3115 2 34338 2187 . 0.068 2 315609 nn 0.068 2 k13 £) % 2360 0.068
3 34109 3 35368 2352 0.068 13 s 23480 0.068 13 3803% 2430 0.062
4 35132 4 36429 2320 0.068 4 371778 2410 0.068 4 3sial 2501 0©.068
5 6186 5 3522 23%0 0.068 S asell 2482 0.068 5 4035¢ 2578 0.083
6 212 6 19647 . 2461 0.068 & 40078 2557 0.068 & 41567 2656 0.048
1 38390 7 907 253% 0.060 7 41281 261) 0.068 7 42014 2735 0.068
8 39542 3 41001 2611 0.068 3 42519 2712 0.068 8 44098 2817 0.0
9 40728 9 42231 2690 0.068 9 4379% 2194 0.068 9 45421 2902 0,068
10 41950 10 43498 2710 0.068 10 45108 ! ¥y 0.068 10 46784 2999 O0.048
11 43208 11 44803 2853 9.068 11 46462 2964 0.060 11 48107 3079 0.068
12 44504 12 46147 2939 0.068 12 47956 30513 0.068 12 4967) 3171 0.068
13 45833 13 47531 3027 0.068 1) 49291 3144 0.068 13 51122 31266 §.068
14 47218 14 48957 118 0.068 14 S0770 3239 0.068 14 52655 3364 0.068
15 48631 15 50426 kFI G 0.068 15 5229) 3336 0.068 15 54215 3465 0.068
16 50090 is 5193% 1308 0.068 16 53862 3436 ¢.068 16 55862 3569 0.068
17 53497 3407 0.068 17 55478 1539 0.068 17 57538 Ja76 0.068
18 57142 3645 0.068 18 59264 1786 0.068
19 61042 3900 0.068

Senior High Vice Princ MA 30

Step § 1987-08 Step #§ 1988-89 $ inc. % inc. Step § 1989-90 $ inc. % inc. step § 1990-91 $ inc. % inc.

1 34524 1 35798 1 37123 1 38502
2 15560 2 36872 2348 0.0680 2 N7 2439 0.060 2 39657 2534 0.068
3 36626 13 17978 2418 0.0680 3 k} k17 2312 0.0 3 40847 2610 O.068
4 31128 4 39117 2491 0.068 4 40566 2583 0.0808 4 42072 2600 0.068
-3 38857 S 40291 2566 0.068 S 41782 2665 e.068 9 433 2769 0.088
6 40023 & 41499 2843 0.068 & 43036 274% .06 & 44634 2852 0.068
7 41223 7 42744 2722 0.068 7 44127 2828 0.088 7 . 45973 2937 0.068
s 42460 8 44027 2004 0.068 8 45657 2912 0.068 & 47353 J026 0.068
2 4374 9 45342 2588 0.068 9 47027 1000 0.068 9% a1 3116 0.06%8
10 45046 10 46708 297 0.068 10 48417 0% 0.068 10 50236 3210 0.068
11 46397 11 48109 3064 o.088 11 49990 Jle2 c.068 11 51143 3306 0.068
12 47789 12 49553 3155 0.068 12 51387 3278 0.068 12 $329% 340% 0.068
13 49223 13 51039 3250 0.068 13 52929 376 0.068 13 54895 3507 0.068
14 50699 14 52570 3348 0.068 14 54517 3478 0.068 14 56541 3613 0.068
15 $2220 15 54147 3448 ¢.068 15 56152 3582 0.068 15 50238 3721  0.068
16 S3787 16 55772 1581 0.068 16 57837 1689 0.068 186 59985 k! b 4.068
17 57445 3658 0.068 17 59572 1800 0.068 17 61784 398 0.068
18 61359 1914 0.068 i8 63638 4066 0.068

19 65542 4188 0.068



Senior High vice Princ Doctorate

I Step § 1987-88 Step § 1988-0% § inc. S inc. Step § 1989-%0 $ inc. & inc. step § 1990-91 $ inc. % inc.
1 36219 1 Ky yist 1 s 1 40392

- 2 37306 2 InNes4 2665 0.014 2 4011% 2363 0.083 2 41604 2658 0.069

k | Ja425 3 40051 2745 0.074 3 41318 2434 0.063 3 42852 2738 0.048

o | 39577 4 41252 2027 0.071¢ | 42557 2507 0.063 4 44138 28520 0.080

5 4076% § 424%0 2912 0.004 S 43834 2502 9.063 § 45462 29%4 0.068

[ 4 41938 & 43764 2999 0.074 6 45149 2060 0.063 ¢ 46826 2991  0.068

? 43247 7 45077 Jo00 .04 7 46504 2739 0.063 7 48230 3081 0.069

] 44545 8 46430 3182 0.074 o 47899 2022 0.063 8 49617 3174 0.060

9 45881 9 41022 3278 0.07¢ % 49136 21906 0.063 9 51160 3262 0.052

10 47258 10 49257 kY 9.074 10 s0s1¢ 2993 0.063 10 52703 3167  0.068

11 48675 11 50735 3477 2.07¢ 11 52340 3083 0.063 11 54204 3468 0.068

12 50136 12 52257 sa 0.074 - 12 53Nl n 0.063 12 55912 3572  0.068

1) 51640 13 53825 3689 0.074 13 55528 nn 4.063 11 57590 »" 9.060

r 14 53189 14 55419 3800 0.074 14 57194 3369 0.063 14 59317 3789 0.068

15 54784 15 57102 3914 0.074 15 58%09% kT ¥ ] 0.063 15 61097 3903 0.068

16 56428 16 58816 4031 0.074 16 60677 %14 0.063 16 629310 4020 0.068

17 60580 4152 0.074 17 62497 3682 0.06) 17 64818 4141 0.068

18 64372 37%2 0.063 18 66762 41265 0.068

19 68765 43913 G.068



Elementary Principal Master's
Step § 1987-88 Step § 1988-89 § inc. L inc. Step § 198%-90 § inc. % inc. step § 1990-91 § inc. % inc.

1 33391 1 34573 1 35805 | § 37089
2 34393 2 35611 2220 0.066 2 36880 2306 0.087 12 ki Fir)l 2139¢ 0.067
3 35424 13 36679 2286 0.066 3 37986 2376 0.067 b ) k} X1y 24680 0.067
| 36487 4 7Ty 2355 0.066 4 026 1447 0.067 4 40528 2542 0.087
5 3se2 5 Jaf) 2425 0.066 S 410293 2520 0.067 5 41744 261t 0.0&7
6 39709 & 40080 2498 0.066 & 41508 2596 0.067 & 429% 2697 0.087
7 7l 7 41282 2573 0.066 7 42754 2674 0.067 7 44286 27177 0.067
41067 8 42521 2650 0.066 & 44036 2754 0.067 3 45614 861 0.067
9 42299 9 43796 2730 0.066 * 45357 2037 0.067 9 46983 2947 0.0%7
10 435680 10 45110 2812 0.066 10 46718 22 0.067 10 48392 035 0.047
11 44878 11 46464 2896 0.066 11 48120 009 0.067 11 49544 3126 ©0.067
12 46221 12 47858 2983 0.066 12 49543 3100 9.067 12 513)9 3220 0.067
13 471607 1) 49293 3072 0.068 11 51050 3193 0.067 13 52880 3Ne  0.087
14 49036 14 50772 3165 0.066 14 52582 j2a8 0.067 14 S4466 3418 0.067
15 50507 15 52295 3259 0.066 15 54159 3in7 0.067 15 56100 51 0.067
16 52022 16 53864 3357 0.066 16 55784 3489 0.067 16 57703 3624 0.067
17 55480 3458 0.066 17 57457 359} 0.067 17 59516 3733  6.087
18 59181 IMm 0.067 18 61302 3845 0.067
’ 19 63141 3960 0.067

Elementary Princlpal MA 30

Step § 1987-08 Step § 1988-8% ¢ Ilnc. 3 inc. Step § 1989-90 $ inc. % inc. step B 1990-91 % inc. % inc.

1 35314 1 36565 ) | 37868 1 39225
2 36373 2 37662 2348 0.066 2 319004 2439 0.067 2 40402 2534  0.047
3 37465 3 18792 2418 0.066 k | 40174 512 0.067 3 41614 280  0.067
4 pser 4 39956 2491 0.066 4 41379 2508 0.967 & 42062 2688 0.067
) 39746 5 41154 2566 0.066 5§ 42621 1665 0.067 5 44148 2769 0.067
& 40933 6 4238% 2643 0.066 & 43899 274% 0.067 & 45473 2052 0.067
7 42167 7 43660 2722 0.066 7 45216 2928 0.067 7 46837 2937 0.067
8 43432 & 44%70 2804 a. 066 8 46573 912 0.067 8 48242 3026 0.067
9 44735 9 46319 2888 0.066 9 471970 3000 0.067 9 49689 3116 0.047
10 46077 10 47799 2974 0.066 10 49409 3090 0.067 10 51180 3210 90.067
13 47459 11 49140 k11771 0.066 11 Sc891 k3§ ¥ 0.067 11 92715 3106 0.087
12 48881 12 50614 3155 0.066 12 52418 3278 0.0687 12 54297 3405 0.067
13 50349 113 52133 3250 0.066 11 53991 3376 0.067 13 55926 - 3507 0.067
14 51860 14 53697 3348 0.066 14 55610 478 0.067 14 5760) 3513 0.067
15 53416 15 55308 J448 0.066 1% S72719 582 0.067 15 59331 arn 0.067
16 55018 16 56967 3551 0.066 16 58997 3689 0.0867 16 61111 3833 0.067
17 58675 k113 ] 0.066 17 60767 3800 0.067 17 52945 13948 0.087
18 62590 4 ¢.067 18 64831 4066 0.067

19 66778 4188 0.067



Elementary Principal Doctorate
Step § 1967-88 Step § 1988-89 § inc. $ Inc. Step § 1909-90 £ inc. $ inc. step 4§ 1990-91 % inc. % inc.

i 36956 1 38159 1 35416 1 40728
2 Js065 2 39304 2340 0.064 2 410598 2439 0.084 2 41949 2534 0.084
3 39206 2 40443 2418 0.064 41816 2512 0.064 3 43208 2610 0.064
4 40383 4 41697 2491 0.064 4 4307 2508 0.064 4 44504 2688 0.064
5 41594 5 42940 2566 0.064 S 44363 2665 0.064 5 45839 2769 0.064
6 42842 &6 44237 2643 0.064 ¢ 4369) 2748 0.064 ¢ 47214 2852 0.064
7 44127 7 45564 2722 0.06¢ 7 47064 2820 0.064 7 486131 2937  0.064
8 45451 »# 46911 2804 0.064 & 40476 2912 0.064 8 50090 302¢ 0.084
9 46015 % 48339 2008 0.064 9 49931 3000 0.064 9 51592 3116 0.064
10 48219 10 49789 2974 0.064 10 51428 30%0 ¢.064 10 $3140 3210 0.064
11 49666 11 51283 064 0.064 11 52971 3182 0.064 11 54734 3306 0.064
12 51156 12 52421 355 0.064 12 54560 327 0.064 12 56377 3805 0.064
13 526%0 13 54406 3250 0.064 13 56197 1376 0.064 1) 58068 3507 0.064
14 54271 14 56038 3l4e 0.064 14 57883 3478 0.064 14 59810 3613 0.064
15 5589% 15 $7719 Je48 0.084 15 59620 3582 0.064 15 51604 3721 0.064
16 57576 16 59450 31551 6.064 16 61408 3689 0.064 16 63452 3833 0.064
17 61234 3652 0.064 17 63250 ao0 0.064 17 65356 3948 0.064
18 65149 394 0.064 18 67317 4066 0.064
19 692336 4188 0.064



Senior High Asst. Princ

Master's

Step § 1987-88 Step § 1908-29 $ inc.

D ed AN

Senior High Asst. Princ

27838
28673
29534
30420
31332
32272
33240
34237
35265
36323
37412
IB535
39691
40881
42108
43371

ol L B Y JTLE S
e Ol el D

| el
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Lol el elred
O N

29150
30024
30925
318%3
32808
33
34806
s
36926
304
39175
40350
41561
42808
44092
45415
46777

Step § 1937-88 Step & 1588-89

b gun et e b A OB v O N bl
- N

Do b
A

29895
30792
716
32667
33647
34657
35697
36768
3787
33007
40177
41382
42624
43902
45219
46576

S8 O AN e

bk ok ot pud et ok et
i N e D

31304
32243
3321l

34207

15233
362%
371379
38500
19655
40845
42070
43332
44632
45971
473150
48771
50234

2186
2252
231%
2389
2461
2534
2610
2649
2769
- 2852
2938
3026
17
j2xo0
3307
3406

MA 30

$ inc.

2348
2418
2491
2566
264)
27122
804
2008
2974
3064
3155
3250
3348
448
3551
3658

% inc.

0.079
0.079
0.079
6.079
0.079
0.079
0.079
0.079
0.079
0.079
0.079
0.079
0.07%
0.079
0.079
0.079

% inc.

0.079
0.079
2.079
0.079
0.079
0.079
0.079
0.079
0.079
0.079
0.079%
0.079%
0.079
0.079
0.07%
¢.079

Step & 1985-%0 $ inc.

L 2 R R J R AR R

| et wd ey
WD

Step

WO N W

b et
NS

ekt pup b
o~

30506
1421
32364
33138
34335
35385
36426
317519
38644
39804
40998
42223
43494
44799
46143
47528
48951]
50422

4 1989-9%9

32760
33743
34756
15798
jsa72
y7ora
39118
40291
41500
42745
44027
45348
46709
48110
49553
51040
52571
54148

2N
2340
2410
2482
2557
261)
2712
27%4
2877
2964
3051
3144
3239
3136
3436
15319
3645

$ inc.

2439
2512
2588
26635
2745
. 2828
2912

30%0
182
1278
3376
e
3582
)68
31800
3914

% inc.

0.078
6.078
0.078
9.078
0.078
0.078
0.078
0.078
0.078
0.078
0.078
0.078
0.078
0.078
°'°ﬂ-
0.078
0.078

0.078
o.074
9.078
0.078
0.078
0.078
0.072
0.078
0.078
¢.078
0.078
0.078
0.078
¢.078
0.078
0.078
0.078

step § 1990-91 ¢ inc.

L 2 R R ALK RN

31908
12866
23852
34867
15913
34991
8100
%242
40421
416313
42882
44169
45494
416859
48264
49712
51204
52740
54122

step § 199%0-91

L2 B L YL R0 E Y

et ad el
ot e D

e s ot ot
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34266
35294
36353
37444
Jese?
9724
40916
42143
43407
44710
46051
47411
48855
50321
51831
$3386
54987
56637
583136

2350
2430
2503
2578
2656
2735
2817
2902
2989
nre
N
1266
3364
34865
31569
3676
1786
3900

$ inc.

2534
2610
2600
2769
2852
2932
3026
3116
1210
1306
3405
3507
3613
2
3833
Jg4da
4066
4188

% inc.

2.077
0.077
0.077
0.077
0.077
0.077
0.077
0.077
0.077
0.077
e.0M
0.077
0.077
0.077
0.0717
0.077
0.077
0.077

% inc.

0.077
2.077
0.077
0.077
0.077
e.077
0.0717
0.077
6.077
0.077
0.072
0.077
0.077
0.077
0.077
0.077
0.077
0.077



Senior High Asst Princ Doctorate
Step § 19%87-88 Step § 1388-89 $ inc. % inc. Step # 1989-90 § inc. % inc. atep § 1990-91 3% inc. % inc.

1 30195 1 31604 1 33060 1 14566
2 Jio92 2 3254) 2348 6.078 2 14043 2439 0.077 2 35594 2534 0.077
k) 32016 3 3351 2418 0.078 2 315056 2512 0.077 3 36653 2610 0.077
4 32967 4 34507 2491 0.078 4 k11 ] 2568 0.077 4 37744 688  0.0M
5 33947 5 35533 2566 g.078 5 371172 2665 0.097 S 18867 2169  0.077
6 34957 & 365%0 264} 0.078 & nz1e 2745 0.077 6 40024 2852 G.077
7 15997 7 37679 2722 0.078¢ 7 39418 2028 0.077 7 41216 2937 e.0M
B 31068 8 38800 2804 0.018 8§ 40591 2912 0.077 8 4244) 3026 0.077
9 giryr 9 39955 2800 0.078 9 41800 3000 0.077 9 41707 Jié 0.07
10 39307 10 41145 2974 0.078 10 43045 30%0 0.077 16 45010 3210 0.077
11 40477 11 42370 3064 o.078 11 44327 3182 0.0727 11 46151 3306 0.0
12 41682 12 43632 155 ¢.078 12 415648 27s 0.077 12 47733 405 o.0M
1) 42924 13 44932 31250 0.078 11 4700% 3376 0.077 1) 49155 1507 0.077
14 44202 14 46271 3348 0.07¢ 14 18410 47 0.077 14 50621 3613 o0.077
15 45519 15 47650 448 0.078 15 494853 3582 g.077 15 52131 3121 0.077
16 46876 16 43071 3551 0.078 16 51340 3609 0.0717 16 53686 8))  Q.077
17 50534 3658 0.078 17 52871 3800 0.077 17 55287 3948  0.077
18 54448 g 0.077 18 56937 4066 0.077

19 586136 41048 0.077



Director, Vocational Education Master's
Step § 1987-88 Step § 1988-8%9 32 inc. % inc. Step § 1989-90 § inc. % inc. step § 1990-91 % inc. % inc.

1 31127 1 32926 3 34172 1 35467
2 32679 2 1193 2186 0.069 2 35197 2m 0.069 2 36511 2360 0.069
3 33659 3 1497 2252 0.063 3 36253 2340 0.069 3 37627 2430 0.06%
4 34669 4 15979 2319 0.069 & 37341 2410 0.06%3 4 Inrse 2503 0.089
5 35709 S 37058 2389 0.06% 5 k1 T191 1402 0.069 § 39919 2578 0.06%
6 36781 6 170 2461 0.06% & 19615 2557 0.069 & 41117 2656 0.05%
7 37884 7 39315 2534 0.06% 7 40803 2633 0.06% 7 42350 27138 0.049
8 319020 o 40494 2610 0.069 @ 42027 2712 0.06% @ 43621 2817  0.0%%
9 40191 9 41709 2689 0.06% 9 43288 1794 0.069 9 44929 2902 0.06Y
10 41397 10 42961 2769 0.069 10 44587 2077 0.06% 10 46277 2989 0.069
11 42639 11 44249 2852 0.06%9 11 415924 2964 0.069 11 47685 3079 0.069
12 43918 12 45577 2938 0.06% 12 47302 3053 0.069 12 49095 17T 0.069
13 45235 13 46944 3026 0.06% 13 [ rril 3l 0.06% 13 50568 3266 0.06Y
14 46593 14 49352 3117 0.06% 14 50181 3239 0.069 14 520085 3364 0.06%
15 47990 15 49803 3210 0.06% 15 51608 3336 0.069 15 331648 3465 0.069
16 19430 18 51297 3307 9.069 16 5323 3436 0.089 186 55257 1569 0.069
17 52836 1406 0.069% 17 5483¢ 3539 0.069 17 56915 3676 0.069
18 56481 Ja4S 0.069 18 58622 3786 0.069
19 60381 3900 0.069

Director, Vocational Education MA ¥

Step § 1987-88 Step & 1988-89 $ inc. & inc. Step & 1989-90 $ fnc. % inc. step § 1990-91 $ inc. % inc.

1 34072 1 35359 1 36697 1 Jsons
2 35094 2 36420 2348 0.069 2 377198 439 0.06% 2 jn 2534 0.069
k 36147 3 37512 2418 0.069% 3 38932 2512 0.06% 1 40408 2610 0.069
4 37231 & 33638 2491 0.06% & 40100 2508 0.069% 4 41620 2668 0.06%
5 g8 5 39797 2568 0.06% S 41303 2665 0.069 S 42869 2769  0.069
8 39499 & 40991 2643 0.069 6 42542 2745 0.06% 6 44155 2851 0.0§9
7 40684 7 42221 2722 0.069 7 43818 2028 o.06% 7 45480 2937 0.089
8 41904 28 43487 2804 0.06% -8 45113 2912 0.06% 8 46344 026 0.069
9 43161 9 44792 2088 c.06% o 46487 3000 0.06% 9% 48249 3116 0.069
10 44456 10 46136 2974 0.06%9 10 47882 3090 0.06% 10 49697 3210 0.069
11 457190 11 47520 3064 G.06% 11 49318 3182 0.069 12 51188 3306 0.069
12 47164 12 48945 3158 0.069 12 50798 3278 0.069 12 52723 3405 0.069
13 48578 13 50414 31250 0.069 1) 52322 3376 0.069 13 54305 3507 0.0469
14 50036 14 51926 3348 0.069 14 53891 3470 0.069 14 559314 1613 0.069
15 51537 15 53484 3448 0.069 15 55508 582 0.06% 15 57612 3721 0.0869
16 53083 16 55008 3551 0.06% 16 57173 &89 0.06% 16 59341 3833  0.069
17 56741 3659 0.069 17 588886 3800 0.069 17 51121 3948 0.069
18 80655 1514 0.069 is 62954 4056 0.069

19 64841 4188 0.069



Director, Vocational Bducation

Step § 1987-88 Step § 1988-89 $ inc.

L L B3 JU F EWE Ry

35749
36821
37926
39063
40215
41442
42686
43966
45285
46644
48043
49484
50969
52498
54073
55695

37099
38212
319350
405319
41755
43008
44298
45627
46996
484046
43858
51354
32894
S4481
56116
57799
59533

2461
2537
2613
2692
2773
2856
2942
303G
i1
3214
m
3410
3512
3618
3726
KLk

pDoctorate

% inc.

0.069
0.089
0.06%
0.069
0.06%
0.069
0.069
0.089
5.2'
0.06%
0.069
0.069
0.069
0.069
0.069
0.069

Step # 1989-930 $ inc.

OBl O LA e Wk I e

-
-0

Pk o
-t b

b o g
® N

38503
39658
40847
42071
43333
44615
45974
47353
48774
30237
51744
532"
34896
56542
58239
59986
61785
63639

2559
2615
2715
2796
2000
2966
3055
3147
na
3318
3239
3542
k11
3158
870
J9ss
4106

% inc.

0.069
0.06%
0.069
0.069
0.069
0.089
0.089
0.06%
0.069
0.069
0.069
0.069
0.06%9
0.06%
0.069
0.059
0.069

step § 1990-91 $ inc.

1" 3 RS NV F WNEAY

it fut Gk bt b o s
- X- RXR JUE WFEAY oy

39962
41161
42396
41668
44974
46327
4977
49148
50621
S2142
$3706
55317
56977
586486
60446
62260
64128
66051
68013

2658
2738
2820
2905
2992
3082
nn
3210
3358
3469
BN
3680
3790
904
4021
4142
4266
43194

% inc.

o.gu
0.069
0.05%
0.069
0.0569
0.063
°.°.°
0.049
0.069
0.069
0.069
0.069
0.069
0.069
0.069
0.069
¢.069
0.069



N

‘2

Pup Pers/ RAg & Basic Sk Supv Master's
Step § 1987-88 Step § 1985-8% $ inc.

20884
29750
30641
31562
32509
33es
la489
35523
16589
17687
Jasl?
sz
41181
42417
413689
45000

L B Y NV Ry R

30146
31050
i
kr3 1))
33929
14947
3599%¢
17075
33108
39333
405113
41729
42981
448270
4559
46966

48375

Pup Pers/ Rdg & Basic Sk Supv
Step § 1507-88 Step § 1988-89

LX E-E SCR 2T g 8]

31250
2108
33153
Jal4ds
%7
3s22a
37315
384
39587
40775
41998

© 43258

44556
45892
4726%
48687

QOB ) O e N

32620
331598
34606
15644
6714
31815
318950
40118
41322
42561
43838
45153
46508
47901
49340
50020
52345

2166
2231
2298
2367
2438
2511
2587
2664
1744
2027
2911
2999
3088
i
3277
3378

MA X
$ inc.

2348
2418
2491
2566
264)
2722
28004
2088
2974
3064
3155
3250
3348
J440
3551
s58

% Inc.

0.075
0.075
0.075
0.073%
0.075
0.07%
0.07%
0.075
9.075
0.07%
0.07%
0.07%
9.075
0.07%
0.075
0.07%

% inc.

0.07%
0.075
0.07%
0.075
0.073
0.073
0.075%
0.07%
9.075
0.073
0.078
2.075
0.075
e'su
0.075
0.07%

Step § 1989-90 § inc.

L R R F 1 F ¥ 3 Iy

31463
32407
33379
14380
35412
IedAT4
37568
38695
39856
41052
42283
43552
44858
46204
47590
49018
50488
52003

Step § 1989-9%0

R ok AP N

34038
35059
36111
37194
38310
39459
4064)
41862
43119
44411
45744
47116
48530
49985
514835
53030
54620
56259

2261
2329
239
2471
2543
%21
2100
2781
2964
29%0
303
3130
3224
3320
3420
3522
ls28

$ inc.

2439
2312
rel
2663
274%
2828
2M2
3000

Jla2
zn
31376
3478
3582
1689
3800
1914

% Inc.

0.075
0.075
0.07%
0.07%
0.07%
0.073
0.07%
0.07%
0.073
9.075
0.075
0.073
0.075
0.07%
0.07%
0.075
0.075

0.47%
0.078
0.078
0.07%
0.07%
9.07%
0.07%
0.073
0.07%
0.07%
0.075
0.07%
0.075
0.07%
0.075
0.075
0.07s

step § 1990-91 § inc.

VR ol AN AR

32837
3ie22
37
35882
36958
38067
39209
40386
41597
42845
44131
45455
468108
48223
419669
51159
52694
54275
55901

step § 199%0-91

el el obrhrdwdrd—a 4 L 1 1 T T2 5F ]
[T ¥ EF YT R R Ay »

35506
36571
37669
3879
39961
41161
42396
43648
44978
46328
47717
49149
5062)
52142
53706
55318
56977
58686
60447

2360
2430
2503

2579

2656
2736
818
2502
1999
3079
nn
3266
3364
3465
3569
3676
3787
3900

$ inc.

2534
2610
2690
2769
2052
2937
3026
116
210
3306
340%
1507
3§13
m
93
3%48
4066
4188

% inc.

0.07%
0.07%
0.07%
0.075
0.07%
0.075%
0.07%
0.07%
0.07%
0.075
9.075
0.075
0.075
0.07%
0.07S
0.075
0.075
0.075

% inc.

0.074
0.074
0.074
0.074
0.074
0.074
0.074
0.074
0.074
0.074
0.074
0.074
0.074
0.074
0.0
0.074
0.074
0.074
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Pup Pers/ Rdg & Dasic 3k Supv Doctorate

Step § 1987-88 Step § 1380-8% $ inc.

Bl OV S I

31621
32582
33559
34566
3560
36671
i
8904
40072
41274
42512
437187
45101
46454
47848
49283

EEBYNANRWN

2991
3%l
35000
36050
mnn
18246
39183
40575
41792
43046
443137
45667
47037
48449
49902
51399
52941

2348
2418
2491
256¢
64)
2722
2804
2088
1974
3064
3155
3250
Ji4e
3448
31551
3658

% inc.

0.074
0.074
0.074
0.0M4
9.074
a- °ﬂ‘
0.074
0.074
0.074
0.074
0.074
0.074
0.074
0.074
0.074
0.014

Step § 1999-90 § inc.

LA A R U Y-8 )

-
[

Jub e o ekt ok i bk
WP N W N -0

34
35430
36493
7588
38715
39877
4107)
42105
43575
44682
46228
47615
49044
30515
52030
5359
55199
56855

2439
2512
1588
2665
2145
20828
2912
3000
oo
3182
278
3376
3478
3sez
%8
3800
1714

% inc.

0.074
0.074
0.074
g.074
0.074
0.074
0.074
0.074
0.074
0.0
0.074
0.074
0.074
0.074
0.074
0.074
0.074

step § 1990-91 ¢ Inc.

MO e

35856
36932
18040
39181
40357
41567
42814
44099
45422
46784
18188
49624
5112}
52656
54236
53586)
57539
59265
61043

2534
2610
2608
2769
2052
2937
3026
3116
3210
3306
3405
3507
361)
121
833
1948
4066
4180

% ine.

0.074
0.074
0.0%4
0.074
0.074
0.074
0.074
0.074
0.074
0.074
QDGQ‘
0.074
0.074
¢.074
0.074
0.074
0.074
0.074



| 1006-87 | 1907-88 |

WILL INGRORO EDUCATION ADMINISTRATORS' ASSOCLATION

1987-88

Long, | CTA | )g87-88 |

1985-80 | 1998-89 | t988-90 | 1969-90 | 1989-90 | 1990-91 | 1990-9!

|
Principel H.5, { 12 mas.} { ©Gose | Bose | Retro | | | Toter | w-!. | _Retro | Totel | Base | Total | Bose | Tatsl
D'Donnell, Joseph WAs30 | 56,984 | 50,042 | 2,9%8.00 | S0 | 1,250 | 61,802 | 63, | 5.0%8 | 69,3350 | 67,%14 | 69,264 | 71,702 | 713,432
Nasinda, John DR} 59,784 | 62,742 | 293800 | S00 | 1,250 | 54,492 ) 3 | 3,658 ) 58,1% | 70,518 | 72,064 | 74,502 | 716,252
Pazrullo, Jossgh M5 | 48,872 | 33,567 | 4,693.00 | | ) 53,9567 | 57, | 3.696 ] 37,263 | 61,214 | 61,214 | 69,438 | 63,438
Vice Principal - 4,5, {12 mos.)
Trame, Robart | 30,829 | 53,787 | 2,0%8.00 | %00 | 2,730 | 4,357 | 57,443 3,698 80,195 | 61,39 | 64,100 | 63,97 | 68,297
Xelly, Elizsbeth MASSO | 46,818 | 49,225 | 2,405,00 | %00 | 1,000 | w725 | 32,50 3,547 Y, OFD 56, 152 57,652 59,98 LYt
Jaakfns, Marshall MAs30 | 50,820 | 33,787 | 246,30 |Retlred 7/30/87
Assistent Principal (10 Wos. )
D Petris, John MAL30 | 43,618 | 46,576 | 2,958.00 | SO0 | 290 | 47,326 | 0,2M | 3,658 | S0.984 | 54,148 | 34,000 | 98,336 | 99,006
Kowal, Ted MALSD | 43,818 ) 46,576 | 2,958.00 | S00 | 1,000 | 4B,.076 | 30,234 | 3,658 | 51,734 | S4,148 | 35,648 | 56,336 | 99,836
Grinnege, John MA+3D | 43,816 | 46,576 | 2,9%.00 | 500 | 730 | 47,826 | 50,273 [ 3,658 | 51,484 | %4148 ) 95,308 | 58,336 | 59,388
Rocco, Harry NS+30 | 42,610 | 46,976 | 2,9%9.00 | S0 | | 41,076 | 50,20 13,69 ] %0, 7M | 34,148 | M,648 | 38,33 | 98,836
McArdraw, Joan WA ] 40,617 | 43,371 | 2,734.00 | 500 § 2,300 | 48,371 Appointed Asst. Supt, B/16/88
Elementery Principsls {12 Mos,) L 4
Carlin, Georgs MASD | 52,060 | 55,018 | 2,998.00 | SO0 | 2,300 | 58,018 | 98,676 | 3,4%8 | 61,5676 | 62,%90 { 65,390 | 66,778 | 69,778
Del Prato, Gerard MAD | 52,060 | 53,018 | 2,9%8.00 | OO0 | 2,29 | 97,768 | 38,670 | 5,68 | 61,426 | 62,590 | 63,340 | 66,778 | 69,329
Drucher, Harbert bR | 54,618 | 57,576 | 2,9%8.00 | %00 | | 98076 | 61,2% 1 3,69 | 61,734 | 65,148 | 62,648 | 69,336 | 69,836
Landrum, Sally MA3D | 52,060 | 9%.018 | 2,9%.00 | %0 | 1,000 | 36,518 | se.67¢ § 0.6% | 60,176 | 62,590 | 64,090 | 66,778 | 68,278
Novsk, Edward MAMD | 32,060 59,018 | 2,9%.00 | 0 | 2,500 | 98,018 | 38,676 } 3.6%8 | 61,576 | 62,990 | 63,390 |} 66,778 | 59,774
Sowan!, Jomes MAY | 52,060 | 55,018 | 2,9%8.00 | 00 | 2,000 | 57,18 | 0,676 | s,69 | 61,176 | 62,%0 | 63,000 | 85,778 | 59,278
Shurgeils, Thomas NAYY | *2,060 | 95,01B | 993.00 | Retired 9/1/87
Seith, Emerson oR | 54,618 | 31,97 | 2,900 | %0 | | B,076 | 61.234 | 91.42] Retired 7/8/08
Webb, Roneld MAM | 5Z,060 | 53,018 | 2,9%8.00 | %00 | 1,000 | 55,318 | 30,878 | 3,098 | 80,176 § 52,590 | 44,090 | 65,778 | 63,278
Aoberts, Leoos MEDI0 | 43,392 | 46,077 } 2,2357,% | 400 ] 1,300 | 47,977 | 49,140 | 3,083 | 90540 § 52.4)p | 3%.918 { w3 026 | 37.426
Senchez, Deloren MEDNO | 31,2001 | 33, WL | 1. 85,00 | | | 33,391 | 3,81l | 2,220 | 39,611 | 37,988 | 37,9856 | 40,528 | 40,628
Smith, Robert | | | | | | | 47,098 | 1,914.10] 472,658 | 51,090 | 51950 | 34,466 | 34,466
Kells, Frenk w530 | 43,729 | 48.687 | 2,930,00 | %00 _{ 2,50 | 31,687 | 32.%%_ | 3.638 | 93.343 | 56,239 | 99,259 | 60,447 | 63 447
Gross, Brisn D" | 40,757 | 43,787 | 2,036.00 | w0 | t aa, 207 | 41,087 3,250 | 47,%7 | %0,%5 | 51,01% | 54,236 | 34,736
Brown, Joyce Ms30 | 36,305 | 30,587 | 3,082.00 | 300 | | .087 | 42,%1 | 2,974 } 42,961 | 43,784 | 46,144 | 40,149 | 49,349
¥ance, Juses MS30 | 30,123 | 35,083 | 2,9%8.00 | %00 | 1.730 | 95,333 | 56,74} | 3,698 | 98,991 | 60,655 | 52,905 | 64,843 | 67,003
Sheliton, Janet MA 3O | 45,000 | 48,687 | 687,00 | 400 | | 49,087 | %2,343 | 3,69 | %2,84% | 36,299 | 36,79 | 60,447 | 60,947

_pc



ARTICLE XI

A. The initial placement on the salary guide of any unit
inznber hired in @ unit position can be negotiated Sy the Roard

wilth the unit manber., The Association shall rcceive writvie,

notice fron the Board of such initial placement if it is so
negotiated. Initial placement shall govern advancement on the
fuide.

B. Except as provided in Paragraph A of this Article, all
unit members will be granted a Jongevity service increment
based wupon continucus employment in the Willingboro Public
School System. The adninistrative longevity service increment
shal]l be in the sum of one hundred ($100) dollars, which sum
shall accrue at the issuvance of the fourth, seventh, tenth,
thirteenth and sixteenth consecutive contracts or letters of
intent,

C. The attached salary guides refilect the overall negoti-
ated salary increases for the 1987-88, ]1988-89, 1989-90G and
1990-91 school years including the cost of increrents, if any
are due. QGuides shall reflect Masters, Masters plus 30 credits
and Doctorate degree levels., All unit members shal! be placed
upon  an approp{iate step of a salary guide which recognizes
their degree status,

D. During the term of this Agreement, there shall be no
change in the amounts awarded for Career Teacher Adjustment

{CTA).

-23.



E. Compensation for unit members shall be pa}able retro-
actively as if in effect on July 1, 1987, except that in the
case of a unit member employed subsequently thereto, compensa-
tion shal! be payable retroactively to the date of wnployment
't promotion, whichever is applicable.

F, Admninistrators who performed additional rosuonsibils-
ties during the absence of a third Assistant Principal 21 John
. Kennedy High Schoo! shal) each receive an additional one
-housand ($1,990) dollar stipend for 1987-88 and an additionzl

one thousand ($1,000) dollar stipend for 1988-389.

-24-



ARTICLE X11

HEALTH INSURANCE

A. The Board shall pay the {full cost of a health in-
curance progran for the personnel in the unit, ~which progren
:all inclode Blue Cross Plan 365, Blue Shield Pravailing Fee
Plan, and Rider 1],

The major medical coverage shall) contzin those fea-
tures setl forth on the plan swnanury attached hereto as Schedule
3, except that the Board shall retain the right to place said
coverage with the carrier whom it selects,

Rider J shall be extended to provide diagnostic and
pathology laboratory work fto a combined total of {four hundred
($420) dollars per year, The Blue Cross/Blue Shield, Rider 13
pertions of the health insurance program shall be placed with
the Hospital Service Plan of New Jerscy and the major medical
coverage shall  be placed with the carrier selected by the
Board.

B. The aforesaid insurance program shall extend to the
enployee and the employee’s immediate family.

C. The Board agrees that with respect to each unit menber
who remains in the employ of the Board for the full school
vear, it will make the necessary arrangerents with respect 1o
tye paynent of insurance premiums te provide continuing healtd
insurance coverage for the full twelve month period conmencing
September 1lst and ending August 3lst so as to assure uninter-
rupted participation and coverzge for unit members electing 1o

sarticipate in the plan,



D. Dental Plan - The Board shall provide a maximum of one
hundred and twenty-five ($125) dollars per unit enployee re-
ceiving employee only dental insurance coverage and & maxjinun
of two hundred thirty-five (%235) dollars per unit ecinplovee
receiving family dental insurance. The Associztion shall pro-
vide inmput as to tnae type and cxtent of the covercpce to be
purchased. However, the Board shall made the final decision,

Under no circunstances shall the cost to the Doard
cweeed the maxivmun avnwount of one hundred twenty-five {$125)
~ollars for cach unit member receiving employee only coverage
or two hundred thirty-five ($235) dollars for each unit member
entitled 1o and receiving family coverage., The parties direct
any arbitrator or anyone else reviewing this contract to apply
and szbide by the maximums of $125.00 per unit employee per year
receiving employee only coverage and $235.00 per unit employee
rer vear entitled to and receiving family coverage.

£. Prescription Plan - For th: duration of this Agrec-
ment, employees shall be provided with a prescription plan with
2 one ($1.00) dollar co-payment per prescription.

F. No wunit member vwho is employed for seventeen (17)
ours or less per week shall reccive any fringe benefits other
than the prescription plan under this contract or Board policy.

G. For those unit members whose spouses zare ¢v2laved in
e district, the Roard shzal! provide a maxivun of ane foiihy
insurance coverage per family unit and one dental coverage of
¢ither type per {amily, provided that should the marital status

change, or should the covered employee Jeave 1the district's

enploy, the non-covered employee shall become eligible imne-

-26-



diately for the appropriate coverage with no delay ot waiting
ner iod.

H. Unit members who retire, as that terin is used by the
Teachers Pensien and Annuity Fund, or who are on an extended
long-term unpaid leave of abscnce shall be eligible to apply
for medical 1nsurance coverage 21 & group rate, The promiu
for such coverage shall be paid solely by the unit rmenber re-
ceiving that coverage with no costs, of any kind whatsoever, 1o
the Board. The coverage provided Is adjustable 1o Leep the
premiuvn Jevel within any statutory or regulatory limitations,
The parties agree and direct any person interpreting this con-
tractual provision which attempts to or could result in im-
posing any costs whatscever upon the Board as a result hercol
as a waiver of this contractua! provision. The intent is that

ne costs whatsoever be imposed upon the Board.

-27=



ARTICLE X111

SCHOOL CALENDAR

All recortmendations to be made by the Association shal! be
submitted to the Beard on or before Januvary 15 prececing the

schoel vozr 12 which the celdindsr 3¢ 10 dericit.



ARTICLE X1V

ADMINISTRATORS ' STUDY COMAITTEE

. e e, e B et ey Ry e e .

A. The Board and the Association agree to form an Admin-
istrators’ Study Comwnittee which shall] consist of three onbers
ctignetzd by the DBoard and threoe me wery Cesionsiod 1o the
~ssociation. The appointiments to this Connitiee sha!l be made
cn or before “ay 1 each year, and each party shall! sromntly
“otif{y the other of the identities of the respertive Canaittee
wppointments.

B. The purpose of the Cormittee shall be to examine pre-
vailing conditions, practices and procedures in the school
cistrict, the needs and concerns of the district adrninistrators
and any specif{ic committee, It shall likewise endeavor to
provide sufficient data to furnish all parties in interest with
sdeguate information to evaluate the needs and/or problems of
school! administrators,

C. This Committee shall be convened at least once a year
on a mutually convenient date between Adugust 15 and December
!5, with such additional meetings as may be schedulec there-

after by mutual agreement.

-29_



ARTICLE XV

MISCELLANEQUS PROV1SIQNS

A. On or before April 30 of each year, the Board shall
sive to each non-tenured wunit member continuocusly ermployed
Srnce the preceding Seplender 3% either:

. A written offer of a contract ior enployment for
the next succeeding year providing for at least the same terms
widl orondrtions of emplovment, Lut with such increases in salary
tnd Deneflts as may be required by law or agreement between the
Board and the Association, or

2. A written notice that such enployment shalf not be
offered.

B. The Board shal! reimburse unit manbers for the reason-
cble cost of any clothing or other personal property damaged or
‘estroyed as 2 result of zn asszult suffered by z unit :rnemaber
Sride thie unit member was acting in the discharge of his or her
Juties within the scope of their employment,

C. The parties agree that each unit member shall obtain a

Glack seal license.,



ARTICLE XVI

OF SUCCESSOR AGREEMENT

A. This document shal!ll not be asliered, medificd or un-

HEERVIAR S-SR CA L 48 S BRSNS AT RSN AT <SUTCH U NN SN G L S I T I sreaed v o
parties hereto through their offictial representatives,

B. The Association and the Board agree that cither party
shal!l have ihe right 1o dnitirete nerotictions for o v eessar

sprvement by notifytng the other an wiiting of its desire to do

so on or before December 15, 199C.

-3 -



ARTICLE XVII

MANAGEMENT RICHTS

The Board reserves to itsell sole jurisdiction and author-
Pty over mmatters of policy and retains ine rizht, 19 accordanc
ity st oabicstie Teooand roculations, sojo :
tatiens impesed by the language of 1his Agreencni:

%, To direct employees of the school districty

A, Te hire, rrowdte, transfer, wssign, anrd rerlin e-
slovees in positivns in the school disirict, and 1o suspend,
demote, discharge or take other disciplinary action against
employees;

C. To relieve emnloyees from duty because of lack of work
v for other legitimate reasons;

D, To maintain efficiency of the school district opera-
110ns entrusted to them:
E. To deterwne the methods, mmeans znd personnel by which
such operations are to be conducted; and

F. To take whatever actians ‘may be necessary to carry out

he uission of the school distirict 10 sitvations of emergency.
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ARTICLE XVI1]

DURATION

The provisions of this Agreement shall be effective as of

July 1, 1987, and shall extend through Junc 23, 1991.

JTEST: IR EENRTS TR B HL R S A G I 6 N
________________ By: e
Secretary President

ATTEST: WILLINGBORO EDUCATIONAL

ADVINTSTRATORS ¢ ASSOCIATION

B)' HE

—— e — oy

Secretary rresident

-33.



