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AGREEMENT
. THIS AGREZMENT made and entered into this dayv of
1976 by and between the BOROUGH OF NORTH ARLINGTON in
thz County of Bergen,‘a'Iun1c1pal Corporation of tha State of Ifew
tter QRIUG . ARLINCTON

Jersayi hareinaftt
BOROUGH EMPLOYEES

ar reafey d Lo as. the ”BOfougﬂ“ and N
' LON o as the

: 2to have carried on and conduchtad
collective barca*ﬁ,ng%negotia i pursuant te and in accordance
w1th tha Naw JerssydE oloy r-Employese Relations Act, as amendad, for

tha purpose of developing and COﬂCludlhg an agreement covering wages,
nhours of work, and-othear cond:tlon of employment.

“erf‘

NOW, THEREFORE, in consideration of thase premises and the
mutual agreements herein contzlnu& the parties hereto agrez as
follows:

PN

ARTICLE T

RECOGUNITION AND SCOPE OF AGREEMENT
Section 1.

The Borough hereby recognizes the Union as the sole and
exclusive representative of all the emplovees in the bar galnzng unit
as defined in Article I, Section 2 herein for the purpose of collac-
tive Qa*galn-“g and all activities and procassss relaglJn thereto,

‘pursuant to and subject to the provisions of the New Jerssy Employver—

Employeaas Relations Act.

The bargaining unit shall consist of all permanent employee
of the Borough of North Arlington who are reprasented by tha Union.

Saction 3

3 agreement shall govern wages and othar conditions of
harein set forth. :

This agree nent shail be binding upon tha parties hereto,
their successors, administrators, executo*“ and assigns.

ARTICLE IT

INTERRUDPTION OF WORK

¥
The Union agreas not to cause, sanction or take part in any
strike whatsoesver, either sit-down, sit-in, sympathy, general or any
other kind. The foragoing shall not be deemzad in darogatlon of, but
in addition to, any prohibition against strikes provided for by
public law or by any other statute or case law. There shall e no
"lock out"” by the Borough.



ARTTICLE TIT

COLLECTIVE_BARGAINING PRCCTDURE

Sagtion 1

as to ths rat s of pay an d other

Colle ning
o hall bz conducted by the duly authorized

of ¢t

L4

d'i tio i yman
oa*ﬂalﬁln; a~ants of =ach 18 partiaes. uaCn party shall be
llmlved to four (4) agents, including the party's attornay. The
Union President and/or Sho op Steward shall bargain for the Union.
Additvonal bargaining agents of each party by mutual consent mav
participate in colleckive bargaining.

Szction

rf

Collective bargain 1ng for ths next contract shall ba con-
ducted in accordance with 1 then prevailing Rules and Regulations
of the New Jarsey Public “ﬂolojm nt Relations Corm1b51on at times
and placess mutually convenient at the regquest of either the Borough
or the Union.

Section 3

The Borough shall not enter into any agreement with

employees of the bargaining unit which in any way conflicts with the
terms of this agreement, and it shall recognize only an official
representative of the Union as a bargaining agent.

ARTICLE TV

UNION SECURITY

The Borough shall deduct from tha pay of each awnloy
covered by this agreesment, all sums required by an authorization form,
signed by the employsze in acbordanca with the applicable Suats Law,
fO¢lOﬁlng receipt of sama the Union. Thes Union shall advise

e

the Borough of the amount of the dues and any change therein.

'qOD K —‘-—IDUIJ

Saction 1

The regular work wesek shall consist of tlepv~f1ve {3
HOL*S of five (5) consecutive days, seven (7) hour days, uonday
through Friday. A holiday, as defined in Section 4 (d) heracf, shall
be considerad as saven (7) hours worked toward the thirty-five hours.
iIf an emnloyee covered by this agreement is reguired to work in
éxcess of the aforementioned regular work weak, he shall be compan—

satad at the applicable cvertime rate of PaY¥. Overtime shall be
calculated as follows:



(a) For hours vorked in excess of seven (7) hours in any
ona day, pavment shall be mads at the rate of one and one-half (1)
times the regular straight time rate.

(b) For hours worked in excess of thirty-five (35) hours
in any one week, payment shall be made at the rates of one and ons-
half (1%) times the regular straight time rate.

(c) TFor hours worked on a Saturday, payment shall be mads
at the rate of one and ons-half (1%) times the regular straight
time rate. :

(d) For hours worked on a Sunday, payment shall be made
at the rate of two (2) timss the regular straight time rats.

(e) For hours worked in excess of eleven (11) hours in
any one day, payment shall be made at the rate of two {(2) times the
regular straight tims rate.

(£) For hours worked on a holiday, as described in Saction
4 (&) hereof, payment shall bes made at the rate of one and ona-hal® -
{1%) times the regular straight time rate plus the regular holiday
pay. Overtime pay shall not ba pyramided; and shall b= subject to
the provisions of Section;a, £ ;this Article V A

of jth
/yf%f ffz;iéyﬂf. G§€9/ k

Saction 2

Hours of work shall be from 8 AM to 4 1. Ona hour is
.allowed for lunch. Two fifteen minute coffee breaks shall be
granted to all employess coverad by this agreesmsnt, one in the
morning and one in the afternoon. It is agread that tha hours of
work of the employzes coverad by this agreemsnt shall not ba changed
without notice and negotiation with the Union.

Saction 3

An emplovee not on duty, who is called in for an emargancy
and work related thereto shall racsive for thras {3) hours or less
$20.00 flat rate compsnsation for such call-in time. 0If the work for
which the emergency call has been made, required lass than three (3)
hours work, the zmployee may go home on completion of the work. IFf
the work requires morez than (3) hours, the employes shall be compesn-
sated at the prevailing overtim= rate for all time worked. 1In the
event that an emsrgency occurs on a Sunday, an employea shall receive
for two (2) hours or less $20,00 flat rate compansation. All of tha
other aforementicned provisions relative to emergency call-in work
shall apply to Sunday work. An employae shall report for such emsr-
gency work when called, unless he has a reasonable excuse for not -
doing so. The suparintendsnts of each department shall maintain an
emergency call-in order. .

Lo

Saction 4

Overtime and emergency assignments are recognized by both
parties as being necessary and required for the health, safety and
welfare of the inhabitants of ths Borough of North Arlington and
request for overtime and emergancy assignments shall be Fulfilled and
complied with the members of the bargaining unit.

3



all employeses of *ha street department that are
argaining unit are working ovartims and additional
dad, then the employess of the water departmant
of the bargaining unit shall be asked to work §
employeas in these two departments. This shall '
if additional employees are nsaded in the water
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on the bullet rvals but no
than once esac The respensibil ] of posting
shall rest wi he Departmant naals oxr their auly app
sentative during their absence. The Dspar tm t heads
overtime hours with reasonable exactitude d with reasonable
frecusency, and giving prafaerence to the enoloyee with the lsast
amount of hours followed through with each additional low hour man
until he has reached his equal hours. Schedule of accountabl=s hours
are listed on the schadule shzet lsadger., Tha employees who ara in
the low hours shall be placed at the top of the emergency rotation
list until they are equal and then their names shall bes placed in

Y

approrriate y031tlon on list, In the event of an unusual emsrgency,

the supsarintendsnt shall call whoaver is available following proce-
dures in this agreemsnt. Thes responsibility of this overtime and
recerd procedure rests with the Dsvartment hszads, The Union Prasident/
Steward shall have the right to sese and discuss errors or corrections
mlhp the Department heads.

{(c) ZIn ordsr tao avowd hardships on the employess of the
bargaining unit, ths Borough shall make re onable efforts to pay
ovartime twice a month, excent during ths months of July and August
whan overtime shall be paid once =ach month. Thsre shall not be
any lapse of time causing employzsas not to recaive their ovnrrlwe
pay as per abovsz schsdule; unless an emergency arises beyond tha
control of the Borough. The Pr es;denu/s gward shall be not 151 a
with rezasonabls advance notice of such an emargsncy.

(3) 211 employees shall receive their ragular basea rate
for seven (7) hours on the following holidavs; New Year's Davy,
Lincoln's Birthday, Washington's Birthday, Good Friday, Election Day.,
Memorial Day, Indepe.dence Day, Labor Day, Columbus Day, Vstaran's
Day, Thanksgiving Dzv, and Ch lbﬁﬂao Day. In addition to ths twslve

paid holidaya, employsas shall also be compansated for all additional
nolidays declared so by the Presidant or Congress of tha United
States, Governor of the State of Na2w Jersay for munic ipal employzes,
S =
(I 5

and also all additional holidavs daclared by the Mayor and Council : .
of the Borough of North Arlington.

(e} Work performed by employses on those days shall be
re 's pay plus overtime.

() Holidays falling on Sat L”da?: shall be cel bratad on
the preceding Friday. Holidays falling on Sunday shall bz celebrated
on the following Monday.



{(g) If anv o

an the listed holidays fall on a regular pay
day, employees shall bs:

paid on the preceding day.

L th

(h) If any of ths aforesmentioned holidays fall within an
employze's scheduled vacation period, said employvez shall be en—
titled to utilize such day(s) at any time during a calendar vyear

(i) Each employze may be absent without daduct
maximum of two days per yvear for nsacassary personal busin
leave shall be grantad in accordanca with the reasonable
the despartment, which shall not be LnreaaonabLy withheld p
that payment shall not be made in lisu of said time-off and 0
further there shall bz no carry ovar of days to the following vear.

ARTICLE VI

WAGES

Saction 1

All laborers, equipment oparators and cle;1cal help of the
bargaining unit, notwithstanding the fact that said emnlovnes may
not have attained their maximum salary, shall receive a pay raise of
seven per centum (7%) effective January 1, 1977.

Section 2

, All laborers, equivmant operators and clerical he
bargaining unit, notwiths apdirg thﬁ "ac
not hava attainad their maximum lar
saven per centum {(7%) effective uanua
be in addition to the pay raise sst f
Section 1 of this Article VI.

Saction 3

All members of the bargaining unit who shall not have at-
tained their maximum Salarg range shall recsive an increment of
$300.00 evary six months from the date of their permanent aospointmant
until they have attained their maximum s salary range, the last of
said increments shall be the lesser of $300.00 or an amount naces-
Sary to attain the maximum salary.

ARTICLE VIT

INSURANCE
Szction 1
Tha Borough agress to proviﬂe l*aslllty insurancea coverage

in an adequate sum, covering employees of ths bargaining unit during
the performance of their duties.
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he Borough agress to provide and pav for the pramium
and Blue Shield cowvarage, 1ncludvdg Rider J, also
ay for Major Medical covarage with ths New Jarsey St
n for all membzrs of the bargaining unit and their e
- The coverage provided Ffor under the sesction shall
11 emvloyees coverad by this agreement who may hereafi
T said CO"Q*ﬂsa “nall ba limited to the first five ve
hall only apply to thoss employe
ar employe"s who have al:ea&v
e premiums must be paid by t
ability.
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2s of tha2 bargaining unit will be covu~eé ith
icy at a minimum of $10,000,00. All employvess
tire shall likewiss be covered with a 1i¢

\ coveragas set forth in said policy which

s than $5 OO0,00. Thes Borough shall pay tha full
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vav. The Mayor and Council, on the racuast
r thirty days notice, may grant a2 six month'
2y to emplovesa The Mavor aﬂd;Cou' il m
0 2. Said leavsa maj only be granted bv ther
a written request from tha emplovee. Tne
extend such leave for an additional six months
a artment of Civil Sesrvice. If, howevar,
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the said employze overstays a leave, his or her employment may be
tarminated by the Borough.

Saction 3

®

Terminal Leava. " An employee shall be entitled to terminal
ieave only in accordances with the prevailing rules and regulations

of the Civil Servics Departmsnt of the State of Naw Jarsey at time

said leave. is granted,

r N

The Borough will permit the President or Staward of this
Union, or aay mambar des*gnated by the President or Steward of this
Union from tha nargalhxrg unit, leave with na], not to exceszd six
{(6) calendar days in any calendar year for th ourpo se& of Union
business. However, no more than onsa (l) Union representative shall
be on leave at the same tima

SENIORITY

Saction 1
Seniority is defi as an employss's total length o
service with the Borough bsginning on his permanent emplovman

£ -~

T i

Szction

An employee having broken service with the Borough {as dis-
tinguishad from leave of absancsa) shall not accrue seniority cradit
for tha timz when Aot employad by the Borough.

{a) ¥hanever practical, seniority shall prevail in con-
nzction with ths scheduling of vacations.

(b} In all cases of promotions, demotions, lay-cffs and

raecalls, grade classification and seniority shall be given the
consid R

deration required by Civil Sarvice Rules and Lawv. "

. The emb;oveL shall maintain an accurate uo to date saniori*y
roster showing each employee's date of hire, classification and pay
rate and shall furnish copies of same to the Unlon hmon request,
which request shall not be made more than semi-ann wally nor shall
said request be unreasonably withheld.



MANAGEMENT RIGHTS

Saction 1
Direction of working op=arations in the various departments,
including the right to hire, discipline or discharge for proper
cause, is wvested in the Borough, except as otherwisa vrovidaed hesrein,
the rights of the emplove=zs, and of the Union, and the Borough shnall
remain and continue as if this agresment had not bezn made.
ARTICLE XT
DISCRIMINATICN AND CORRCION
hera shall be no discrimination, interfer=nce, or ccercion
by ths BoLouﬂb or any of its agents against the employsas repressnted
by the Unicn bacausa of membership or activity in the Union. Neither
the Borough nor the Union shall discriminate against any employaa
because of race, cread, color, sexX or national origin.
ARTICLE XTI
CRIEVANCE PRCCEDURE
Ssction 1 /
P
\//
. T .

: Recognizing that there should be no unnecassary interruntion
of work, the partias agres that a representative of the Union shall
be affordad the nscessary time to reasonably investigate and adiust
grievances éuring the regular Working hours. A grievance is any
dispute over wagss, hours or working conditions or over ths apovlica-
tion or ponotrwction of this agreem3nt. The employee or employess
involved with any grievance may be present during the ssttlement or
adjustment of the dispute. Stewards shall ba given raasonable tims
to make contacts with proper rsorasantatives of the Union regarding
sanding griasvancas Any smployae subject to this agrsemant having
a grisvance, shall take it up for settlement in the following mannar:

{(2) The smployee or employees shall first take up ths
grisvance with the immadiate department head within five (5) days of
thes date of the grievancs. The aggrievad employea or emplaovaes may
rsquest the presence of a Steward. If tha employer has a grisvance
it mav also endscavor to adjust and sattle it with the Staward or
Grievance Committea., Where thz employes is phvsically incapacitated,
ne shall initiate his grievance within five {(5) days after regaining
his capacity to act. A

(b) In the event that ths grievance is not satisfachorily
settled with the department head within five (5) days of submission
of the grisvance, ths employes, with the Steward, shall than state
the grisvancs in writing or on griesvance record form providad by ths
employar for this purposs. The form shall state the nature of the



grievance and must bes signad by the aggrieved employvasz or amploy=as,
the department hzad and the Steward. The department head shall give
his written disposition of the grievance stating the reason for
settling or not settling the grievance. Ona copy of the grievance
record form to ba retainad by the Steward: ona copy is to bz given
by the Steward to a mewbar of the Grievance Committee; and onz copy
is to be retained by the departmant head.

remains unsatitlad for morsa than ten
2eting between tha grievance commities
£ the department involvad. The Union
o)
EN

_ (c) If the gr
(10) days, thare shall
and the Councilman i
shall submit an agen

o

topics to be discussed at the meesting.

(@) In thes event that tha grisvance remains unsettled aftar
ten (10) days following the meeting referred to in paragraph (<)
hereof, either the Union or tha Borough may submit the matter for
binding arbitration to the Naw Jersay State Board of Mediation or +o
the Public Employees' Relations Commission (PERC). The decision of
the arbitrator shall bes final and binding upon th of tha parties
and the costs of the arbitrator shall be borna equally by the parties,
Only the Union or thas Borough can submit a matter to arbitration.

(¢) Minutes of grievance committea ma2ating, held betwaen
the Borough and the Union, shall bz furnished by the Borough to the
Union. Such minutes shall include:

mzeting

1. date of

2. names of those present .

3. 1list of grisvances considared at the meeting, by number
4. disposition of grievances '

5. date of approval and signatures

(£) The Borough shall furnish the Union with co es of ali
records needad to properly investigats or handle grie

(g) In order to enable the mambars of the grisesvance
to be available for conference with tha Borough for investigati
grisvances,. thes Fresidsnt of the Union, or his designae and
tative, may enter the Borough's place of work after first r
to the departmant head or Guly authorized rerresentative, fo
purpose of investigating working conditions or handling grievanc
in any step of the ariavance procedure.

{(h) 2Any employes, desiring to leave his work station for
purposes of processing grievances in accordance with this grievance
procedure, shall first report to 'his department head.

(1) The Union Steward shall be parmitted to confer with
the members of ths bargaining Repressntative and with.the Borough's
representative regarding matters of employes representation during
working hours without loss of pay provided said coanferences do not
exceed one hour and provided further that said conferencas shall not
diminish the effectiveness or work schedules of the Borough.
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ach year, the Borough shall furnish thres (3) pairs of
pants (summer or wint=r} and threz (3) shirts {(surmmer or winrer) to
gach mamber of the Union. Additionally, onre {1) summer jacksat or
one (1) winter jacket for each employzz shall bs providad bv the
Borough each y=ar aand s52id emplovess shall wesar said uniforms as
prescribed by the Borough. In the svent an employas is out of uni—
form for resasonabdblz cause, ha shall not be panalized. Also, the
Borough shall oprovide all employs=es with foul weather gsar.

d to vacations basad upon tha

ter provided.

Zmployess wWho have not completed ona year of sarvicsa shall
have one working day of vacation for each full month of continuous
szrvice rendar=d from the dats of his avpointmant. Emplovess who
hava complated from on=a yezr to ten years of ssrvics shall bs grant
‘sevantesn working davs' vacation. Employess who have completad fro
sleven to f£ifteen yzars of ssrvice shall ba granted =zighteen workin
cdzys' vacation. Employ=zas who havs completed from sixtesn years of
service to twenity vaars of ssrvice shall ba granted tvwenty working
cays' vacation. Employass who have comoleted from twenty-onz yaars
of service to twenty-five yeaars of sarvice shall be granted twantyv-
five working days’' vacation. Emplovess who have mora than Twanty -~
five years of sarvice shall ba given thirty working days! vacation.
Saction 3

Vacation allowancs must be taken duriag the current caliend
vear at such tims a5 parmitted or directed by the appointing author

19

Thres ¥2ars o0f S8rvViCf.iseseessvmmvrncnesaal% oFf his basa szalary
Six vears of 5erviCe...ieencecsncccnenona2% of his base salary
Nine y2ar of 58rviCi8....eeeveevencnnnenenn3% 0Ff his bass salary
Twalve yvaars of SerYViC8ersrsnosenncrenaned¥ o0f his bass salary
Fifteen y=2rs of s2rvice...cee.iviecnnnne..5% of his base salary
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Bightean y2ars Of SerViCE.eseevernsccnsn.a.b% of his base salary

Tweﬂ:y Ona y2ars Of ServiCe...eciecscevonsea?% OF his base zalaxry
enty-four vears of ServiCe...ee.ieesveeeeo.8% of his basa salar

NQGCV~5°Vrﬂ y2ars of service..............9% of his base salary

Thirty years or more of service......e....1l of his bas=z salary

Thea above longevity pav to be added to the employeas base annual pay.

ARTICTLE XUT

BUL STIN BOARDS

Section 1

For ths sole purpose of posting Union notices, the Borough
agreas to make available, bulletin boards at locations to bes deter-—
mined by the Borough.

Saction 2

The Bulletin Board may be used for any and all of tha fol-
lowing purposes.

(a) Notice of mzetings of thes Union.

{b) Yominations and election notices.

(c) Results of slections.

(4} Copies of agreements batwean the Boroug- a
{(e) ©Notices of Union recreatinnal and s cial a

NMothing inflammatory or derogatory or dis rupti
h=

t to good
shall bes contained in material posted on t. le

v
bulletin board.

All notices shall be subject to ths appreval of the Dapark-
ment heads and such notices so approved shall be rvosted. Said
approval shall not be unreasonably withhald.

In the event that any provision of this agrasment shall at
any time b2 declared invalid by Legislative act or any court of com-
petent JuLlsdvccwon, or through governmental regulations or decraa,
such decision shall not invalidate the entire agreemenkt, it baing the
express intantion of the part 1es hereto that all other- provisions not

declared invalid shall remain in full force and effact.

ARTICLE XVIIT

PENSION
The emplover shall DrOVIdv pension and retirems banafits
to employses covered by this agresment pursuant to prov1alons of thea

statutes and laws of the State of New Jersay.



hall have the right to be reprassnted through
fficar of

steawards, of the Union who are emolovad by the
Borougn of JOfth Arlington, County of Be;gen, the prasidant of the
Union and a grievance committee including an outside repressntative
for the Union, consisting of not more than threa {3) membsars. Tha
president or steward shall ba the Chairman for the griesvance committea.
ARTICLE XX
RoTENTION OF BENERITS
Section 1
The Borough agreas that all benafits, terms and conditions
of employment, relating to tha status of members of thes Union and not
covered by this agresment, shall be maintainsd at not less +han tha
highest standards in effect at the time of the commencement of collec-
tive negotiations lz2ading to the exzcution of this agreemant.
ARTICLE XXI
WATIVERS
) (a) Nothing herein shall abrogate or in any v ay modify any
of the rulss or procsadures of the Civil Service Commis 070“, then to
that extent thes provisions of this agresmant shall ba null and void.
(b} The waiver of any breach, term or condition of this
agreamant DY either party shall not constituke a precedant in ths
future enforcesment of all its terms and provisions.
ARTICLE XHIT
FAVORED NATIONS CLAUSE
I£, in thesvent that the Borough agrees to grant additional
Zring=2 banefits greater than those set forth in this agresment to any
other Borough employes repressnted by a collective bargaining aganc,
the Borough agrees to provids such banafits to all employaes coverad
by this agresment, except the educational program and clothing al lovancn
Zor police officars. '
ARTICLE XXITT )
DURATION
This agresment shall bz effeactive as of Januarvy 1, 1977 and
snhall remain in fuall force and effect until ths latter of December
31, 1378 or the date on which a sucassor agrsement is exacutad.
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it is agreed by and between the parties hareto
Y1, Section 3, of tha 1974-1975 Collective Bargaw ning A
twaan tha Zorough of MNorth Arlington and North Ar*ingtoh
=moloyeas Union (MABEU) is hereby amendz=d to provide that:

A1l laborers, aguipment operators and clerical
bargaining unit, notwithstan élqg the fact that said emg
not have attained their maximum salary, shall receive a
of five per centum (5%} of theilr annual bas2 pay effecti
1, 1875,
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