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THIS AGREEMENT, made this _ 2;7{ 'ﬂi'or"m

between THE BOROUGH OF WENONAH, hereinafter referred to as the “Borough™
or "Employer®, and the NEW JERSEY STATE PATROLMEN'S BENEVOLENT ASSOCI-

ATION, LOCAL #122, herelnafter referred Lo as the “PBA™:

R CV ) oo

, 1956

WHEREAS, the parties have cerried an collactive bargeining for the

purpose of developing e cantract covering wages, hours of wark and othcr
conditions of enployment; .

NOW, THEREFORE, in consideration of the premises and mutual agree-
ments herein contained, the partiss hereto agree with each other in re-
spect to the employess of the Gmployer rocom.!zcd es being represented
by the P8A as follows:

action 1

The employer hareby recognizes the New Jersey State Policemen's
Senevolent Associstion, Local #122, hereafter referred to as the PBA, as
the exclusive representative for the collective negotiations concerning
terms and conditions of employment for permanent Patrol Persans and Ser-
geants of the Borough of Wenonsh Palice Department.

tion 2

Specifically excluded from ropnsmtcuan are the po.siums of:
Chief, Deputy Chief, Captain, Uisutanant and all CETA onployees.

Section 3



Unless otherwise indicated, the temm “police officer®, "officer”,
"employes”, or "employees” when used in this agreement refers to all
persons represented by the PBA,

ilil‘iu l i et R o eyt

The Employer agrees to mpintain a personnel file for eech employes
covered under this contract and further egrees that such file will be
maintained in @ securs place, A police officer shall have the right to
inspect his personnel file on reasonable notice and at reasonsble times,
provided a designated superior officer is present at the time of such
inspection. Any request for such inspection will be submitted to the
Chief of Police prior to such inspection. The Borough agrees to notify
the individual officer when eny derogatory material is placed In his
personnel file. The Employer agrees to provide an initiel copy of any
derogatory material at no expense to Lhe employee. The employee may,
upon reasonable request end at his or her expense, obtain additional
photostatic copies of any materiel contalned in his or her personnel
file.

Section 2 | -_ :

1. A police officer has the same ripghts to engage in political
activity as afforded to sny citizen, This right to engage in politicel
activity shall not apply to any officer when he is on auty, when he is
acting in his official capacity, or when wearing either cep, shirt, troue
sors, or outerwear parts of the Wenonah Police Department Uniform,

2. Wwhenever a police officer is under formal investigation or sub-
Jocted to Interrogation by any Law Enforcement Armm of the Borough of
Wenonah, for any reason, which could leed to disciplinery ection, demo-
tion, loss of pay or dismissal, the investigation or interrogation shall
be as follows:



b.

C.

e

f.

9.

h.

The interrogation shall be conducted at & ressonable hour,
prefarsbly at a time when the police officer is on duty,
unless the seriousness of the investigetion is of such a
dogree that en lmmediste interrogation is mui:od. ‘

The interrogation shall take place at the ofrlcc of the
Chief of Police unless otherwise n.ivod by the officer.
4

The officer shall bo Mfmd of the name, rank, and com~
mand of the officer in charge of the investigation, the
interrogeting officer, and all persons prosmt‘wrinp the
Interrogation. All questions directed to the ofrlccr “under
dnvestigation shall be asked by and through one xntcrrooa-
tor,

PN by e o ‘ I
Whenever possible,” the officer under formal investigation
shall be Informed in writing of the nature of the Investiga-
tion and of the names of all known witnesses and campleaints

to be utilized prior to eny Interrogation.

Interrogating sessions shall be for reasonsble periods and
shall be timed to allow for such personal noccuiun end
rest poriads & are m.ly my.

The officer during interrogation shall not be threatened
with trensfer, dismissel, or disciplinary action.

The officer shall have the right to & complete record,
either written, taped or trenscribed, of his interrogation.
However, eny expense shall be borne by the officer. The
8arough shall have the same pright,

It the officer under interrogation is under m"est', or is
likely to be placed m‘ arrest as a result of the inter-

'
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rogation, he shall be cowletely infomed of all his rights
prior to the comencemsnt of interrogation.

i, At the request of the officer under investigation or inter-
rogatiaon, he shall have the right to be represented sither
by counsel or by other responsible rspresentative of his
choice who shall be present et all times during interroga-
tion, unless walved by the officer. The interrogation
shall be suspended for @ reasonsble time not to exceed one
week in aorder that .such representation cen be obtained.

3. No ordinance shell sbridge nor shall the Police Department .
adopt any regulation which prohibits the right of en officer to.bring
suit arising out of his duties &s a Lew Enforcement Officer. L

4, No officer shall be required or requested to disclose any item
or his property, incams, assets, source of incoms, debts of personal or
domestic expenditures (including these of, any mamber of his household or
fanily), unless such information Is necessary in the investigation of &
possible conflict of interest with respect to the performance of his
official auties, or unless such disclosure is roqu.tud by law.

5. 1If the investigation or interrogation of an officer results in
@ decislon by the Law Enforcement Am of the Borough for some punitive
ection, such as damotion, dismissal, written or orsal reprimend, loss of
pay, reassigmment or similer action, upon written request the officer
shall be entitled to & hearing on the issues before Mayor and Council.
An official record, including testimany end exhibits, shall be kept of
the hearing by Mayor and Council.

6. 8oth the Law Enforcement Am of the 8Borough and the officer
shall be given ample opportunity to present evidence and argument with
respect to the issues involved., Both may be represented by counsel.

7.. Every party has the right to cross-examination of the witnesses
who testify and may submit rebuttal evidence.



8. The Mayor and Council in conducting the hearing may take notice
of judicially not.tcubu facu and, in sddition, may take notice of gen-
eral, technical or scientific facts within m socedadiacd knovzodgo

9. Any decision, order, or recammendation for action resultlnn
fram the hearing by Mayor end Council shall be in writing and shall be
accompanied by findings of fact. The findings shall be expressed in a
concise statement upon each issus in the case. A copy of the decision
or order and accanpanying findings and conclusions, along with any writ-
ten recammendations for action, shall be delivered or melled prmtly to
the officer or to his attorney.,

10. No officer shall be discharged, disciplined, demoted, ¢r denied
pramotion, transfer, or reassignment; or otherwise discriminated against
in regard to his employment; or be threatened with any such treatments
by reason of his exercise of or demand for the rights granted in this
Agreement, or by reason of the layful o'xlorcisc of his Constitutional
Rights. '

section 1

The Employer hereby retains and reserves unto itself, without limi-
tation, &ll powers, rights, authority, duties and responsibilities con-
ferred upon énd vested In it by the lews and Caonstitution of the State
of New Jersey and of the United States, Including, but without limiting
the generality of the foregaing:

a. To exerclse sxecutive management end Mstrlun cantrol of
the Police Department and its properties and facilities and the
activities of its employees. '

b. To hire all employees and, subjoct to the provisions of law, to
det_erm.lm their quanricatl'ms and the conditions for thelir



continued employment, of thelr dismissal or demotions; and ta
promote and transfer all such employees.

2ection 2

The exercise of all powers, riphts, authority, auties and responsi-
bilities by the Employer, the adoption of policies, rules, regulations
end practices In the furtherance thereaf and the use of judgnent and
discretion in connection therewith shall be limited only by the specific
and express terms of this Agreement and then only to the extent such
specific and express termms of this Agreement hereof are in conformance
with the Constitution and Laws of the State of New Jersey and the Ccnsti-
tution and Laws of the United States. S

“

Section 3

Nothing contained herein shall be considered to deny or restrict
the Employer of its rights, responsipilities and authority under the New
Jersey Lews or any other national, state, county or local laws or regule-
tions presently existing or those sdopted or amended In the future.

Section 4 | -

Nothing In this Agreement which changes pre-existing Employer pol-
icy, rules or regulations shall operate retroactively unless expressly
S0 stated. The parties agree that employees shall continue to serve
under the direction of the Chief of Police and in sccordence with Em-
ployer and administrative policies, rules and regulations provided that
the provisions of this Agumnt shau superseds and prevail over any
conflicting provisions. »

section 5

It is undarstood that under the rulings of the courts of Ney Jor-
sey, the Employer is forbidden to waive any rights ar powers granted it
by law. Anything to the contrary notwithstanding, nothing contained in
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any section, paragraph or subsection of this Agreement shall be
interpreted in any manner ar be so construed as to indicate that the
Employer has walved rights which are expressly required by the Courts to
be retained by the Employer. '

ssction l

Salary Scheduls for 1986, effective January 1, 1986 to December I,
1986, Sald Salary Schedule is bssed wpaon & 6.0% Increase above the 1985
Salary Schedule. Coo

sergeant T sa2,974.00
Patrol Person - First Class : SERES '\
beginning Jrd year | 21,876.00

Patrol Person - Second Class
beginning 2nd yeer o 20,136.00

Section 2

[

Pay days for police officers will be on the 1Sth and on the last
day of the month. Jr the abaove dates should fall on Holidays or week-
onds, engloyee will be paid prior to sald day.

Section 3

It {s further agreed that should the Barough, during the period of
this contract, award the majority of the other Borough employees wages
and benefits which, encompassing the one year "contract period, exceeds
the increase awarded the officers, then in that event the officers also
will recelve an Increase in compensation equaling the increase awarded
to the majority of the other Borough smployees. -



HORK WEX AND WORK YEAR

Section 1

Overtime: Overtime shall be pald to any mamber coversd under this
Agreement who is required or directed to work for any period in excess
of forty (40) hours)in any one (1) week, Such overtims pay shall be at
the rete of time and one half his or her reguler rate of pay for all
such overtime, provided the muyn has first worked a full forty {40)

hours.

Overtime shall be pald for work performed beyond forty: {40) hours
except under the following special cxrmtms:

1.

2.

3

4.
L

.

2.

Etployea's voluntary sttendance st police schools or seminars;

Any police related activities that an ewloyse. volunteers to
work, such as sports, benk quty, qmcn. stc.;

Departmental mt.!nos;'
Staff meotings with the Chisf; "
voluntarily aporvium Juvenile Work parties;

Programs for orgm.tuuons. Mudlng demonstretions by volun-
teers; :

Assigrment to speciel Investigetion by volunteers;

Yoluntery overtime investigetion or work.

Insofar as possible, based on apout.tana.l requirements of the De-
partment, the Chief of Police shall provia for a fair and equal system
of overtime allocatlon.



section 2

In determining overtime, the first thirty (30) minutes shall not be
considered; howsver, if an employse works more than thirty (30) minutes,
he or she shall then be paid fram the beginning point, and any part of
the first hour shall be paid as though the employee had worked a full
hour, Time beyond one hour shall be paid on the basis of thirty (30)
minute Intervals, and any frection of a thirty (30) minute interval
shall be paid as & full thirty (30) minute Interval.

Section 3

Court Time: An officer required to report either to Municipal
Court, Superior Court, Grand Jury or Juvenile Court in the performance
of his duties while on his off-duty time, shall be paid st straight time
rate. Pay will not be granted for appearances in Civil Court actions.

tion 4 B

Work Week: The normel work week shall be forty (40) Mrs; The
Borough reserves the right to assign overtime as necessary,

Sectiaon 5

work Year: Except for vacation time permitted by the con‘tuct
end/or sick tims, employees will nomally be expected to work fifty~-two
(52) forty (40) hour weeks as their regular work yeer. |

Sectdond |

In lieu of time off, sach police offjcer of the Borough shall be
granted pay for elsven (1l1) holideys & year. Pay for all holideys shall
be awarded at the regular Borough Council meeting in November.  °

L,



In the event that a holiday occurs an an officer's regular day off,
or in the event an officer shall be required to work on a given hollday,
the officer shall be entitled to campensation for that holiday to be
calculated at one and one half day's regular pay.

Exanple

Officer A works all 11 Holidays
11 Holidays x 8 Hours = 8 hours x 1 1/2 = 132 hours pay
Officer B is off all 1l Holldays

11 Holidays x 8 hours = 88 hours x 3 '3/2 = 132 houss pay -

Section 2

The Holidays shall be as follows:

New Yoar's Day
President's Day
Good Friday
Mamorial Day
July 4th

Labor Day
Elaction Day
Veteran's Day
Thenksglving
Day after Thanksglving
Christmas

§gction 3

The work schedule for a Houdly will bc wbd.tv.tdod into tm-ee {(3)
eight (8) hour shifts, the sams as any regular working day.

‘|

0
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‘Earned Vacations: O0fficers shall be entitled to vacation with pay
based wpon lJength of time employed with the Borough es hereinafter pra-
vided: '

Schedule: By definition - One m -nk maum is qutvumt to
five (5) mkm days.

&, Two (2) wesks vacation artar completion af ane (1) yur ses-
vice. .

b. One (1) additional day for each ysar oovplated artoi-"mc year
until three (3) wesks are attained (i.e. efter cawpleting six
{6} years of service). .

c. After the sixth (6th} year to the end of the eleventh (11)
year - three (3) weeks vecetion is. granted.

d. Beginning the twelfth (12th) year, ane (1) additional dey for
each year until four (4) nck: are attained u.o. after cam-
plating s.lxtcon (16) years of service).

Section 2

Any officer who is entitled to vecation shell, at his or her
option, be allowed to teke seid vecation in consecutive weeks and/or
days provided it does not unreasongbly interfere with Departmental apere-
tions and provided further that the Police Chiaf grents approval. Said
vacation may be taken at any time aduring the cealander year.

Section 3

11 .



In general, and unless qperstional nndl of the Department dlctdtjo_.
to the contrary, vacation selection shall occur on the besls of senior-

ity. All vacation time may be celayed to a time based on operational
needs of the Department as ldentified by the Chief of Police.

Section 4

Earned vacation shall be peid to any officer who is laid off or
drafted by the military. Those officers who have been laid off or
drafted by the military during the vacetion year shall be paid vacation
pay on prorata basis.

section 5
Vacation tims shall not eccrus during a leave of absence.
Sectlon & | S,

Pay in Lisu of Vacgtion = Any Borough employes with the agproval of
his immadiate supervisor, may elect not to take his entitled vacation

{or & portion thereof) and Insteed work his normal hours or shift. The
enployse then will receive his regular salary for the vacation days
worked in agdition to his nomal paid vacetion salary.

SICK LEAVES & LEAVES OF ARSENCE
Section 1 - : : - | -

Funeral Leave:

4. Upon request amployses shell be granted special lsave with pay
because of death in the lomediste family, including relatives
in the household, or for the death of other menbers &s enumer-
ated in Ssction 2 of this Article. '



b.

Such funeral leave M'u ormtd with pay for three {J) dqu.
Extension past the three (3) day period may be grantad by the
Mayor and Council provided ciroumstences warrant such an exten-

slon.

Sgction 2 L

Definition: Members of the family are defined as the officer’s
mother, father, father-in-law, mother-in-law, grandfather, grandmother,
brother, sister, spouse, brother and sister of spouse, child, foster
child and relatives of the officer that reside in his household.

sgction J
Lilness or Jnjury

b.

Co

Policy = An officer who is 111 or injured is net required to
work during the period of illness. Furthermors, the Borough
does not desire or expect the officer to return to work until
and unless he has recovered from the lllness. The officer will
continue to receive his nomal salary durino absences due to
lllness or Injury. ‘

Notification - An officer who is uneble to work dus to illness
or injury may be required by the Chief of Police to submit o
note from the attending physician. The Mayor and Council will
be informed by the Chief of Police of any officer who is adsent
for longer then ten (10).consscutive working days and will
remain advised concerning thl natyre and progress of the {il-
ness or Injury. P

Abuse < An officer who accumulates a record of chronic, perpet-
ual absenteeism dus to illness must sppreciate that, in absence
of supporting medicel documentation, such record will delsteri-
ously effect the officer's porfomm record and could ledd to
cause for disn.tssa.l.

43 ..



Family Memper JIlln g;i Hm off uxth pay may be granted to an
officer dus to 1llness of an lmmediate family member whereby
such illness requires the officer's attendance upon the person
who Is i1l or Injured, ar which requires his beling quarantined
by a physician because of & disease which is conteglous. Simi-
larly, an ofticer may be given time off to attend an immediaste
fanily member in the hospitel or other place of recuperation,
For all such instances, & written note of explanation from the

officer's attending physicien may be mutud by the Chief of
Police.

Occupational Injury = For a work-related injury, en officer
will be paid u to a full salary, which will be the net differ-
ence between workman's cavpensation benefits and the officer's
salary, until either a Borough-approved physicien  determines
that the officer is capsble of returning to work ar wntil the
officer's Pension Board places him on permenent aisability.

Seotion 4

Leave of Absence Withou

b,

A permmanent employse who desires to engage in a course of study

. such as will increase his or her competancy in his or her regu-

lar duties, with the epproval of the Mayor and Borough Council,
may be granted & special leave of sbsence for a period not to
axceed six (&) months. .

An employse who is sbsent fram work without officisl pemmission
or falls to notify his or her immediate supervisor that he or
she will nat repart for work that day shall be subject to appro-
priate disciplinary action and lass of bay.

1
\‘~
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Esch employes shall be eligible for ane (1) day personal leave with
pay which may be used for personal buainess. Personsl leave time shall
not be carried over into succeeding years. Except in emergency situa-
tions, employees shall submit his or her request to the Chlef of Police
forty~eight (48) hours in sdvance of his intent to take his personal
leave. Granting of personal day lesve time shall be at the sole discre-
tion of the Chisf of Police, :

8eginning in 1984, a second personal day leave with pay shall be
granted to each officer provided that during the preceding ysar, the
individual officer is not involved in any sort of motor vehicle accident
with any Borough police cer involving demage to the car in excess of
$500.00. Personal leave time shall not be carried over into succeeding
yoars. Except in emergency situations, employees shall submit his or
her request to the Chief of Police forty-eight (48) hours In advence of
his intent to teke his second personal leave day, if such has been
sarned. Grenting of personal day leave tims and decision regerding ecci~
dents to the palice car(s) shall be ot the sole discretion of the Chief
of Police, '

HSUBANE
| ampe -
section 1 o ‘

Blue Cross/Blue_Shield: The Barough agrees to hrovim and assume
all costs for Blus Cross/Blus Shield i;ovcuon under the 750 Series Plan,
Rider “J" and Major Medical and Surgical coversge with the New Jorsey
Health Plan for all officers of the negotiating unit.

section 2

15



Death Benefit: If an officer loses his life "in the line of duty™,
the Borough will pay for Blus Cross/8lus Shield, or equivalent, for his
spouse and childran until his ohilaren reach legal age end/or until his
spouse eithep dies, remarries or is included in an alternate plan, Any
child who is & full time student shall receive coverage as specified by

Section 3

The Borough will cover cost of Blue Cross/Blue Shield with Ricer
"J* and Major Medicel, or equivalent, for any officer who is disabled
win the line of auty®. Such coversge will cease if seld officer becames
eligible for medicare/medicaid or shall be offersd peid squivalent hos-
pitalization coverage by a futurs employer. If the w.loyég retires
with 25 years of service or at age 55, he shall continue to be carried
on the Borough rolls but the coverage shall then bs at the anployee's

expense.

section I SR

The Borough agrees to pay for"clcinxno of uniforwms for officers
under thls Agreement up to & maximum of $200.00 per ysar per .officer.

SLAIHIG
section i

The Employer shell amply supp_:ly all officers with uniforms end
oequipment, Including foul weather gesr, as determined necessary by the
Chief of Pollce, Mayor and Council, whose detemmination shall be final.
All expense for replacement of uniforms when worn-out shall be borne by
the Employer. |

POLICE TRAINING/SCHOOLS

16



E I! 1 t T TR B YL &N T L
The Chief of Police shall provide for posting of noum advising
amployees of the avallability of schools and seminars. The final deter-

mination of who shall be authorized to attend schools and seminérs shall
~be vested in the Chief of Police.

‘2ection 2

Employses attending police schools ‘and/or seninars which m'n-
quired by the Chief of Police in order to upgrade the efficiency of the
Department shall be reimbursed for actual expenses incurred, Mcluding

meals, tolls, and car expensas, in accordance with the schedulc estab-
lished herein:

4, Fifteen (15) cents per mile for mthor.t:od Mlnoe 1f the .
~ amployes uses his own cer. . '

b. Actual tolls.

¢, Five dollars us.am for .lunch where not provided es part of
the school or saminer, :

d. The cost of sald saminers, schools or additional treining shall
be &t the expense of the Employer if the employee is required
to attend, Employees may attend wolunterily with epproval of
the Chief of Police. However, the cost of such voluntary
seminers, schools, or additional training shall be at the per-
sanal sxpense of the amployee unless alternative arrsngements
are mutuslly egreed ypon by the exployse and Employer.

Section 3
The Chief of Police will ensure that each officer covered under

this Agreament is given the opportunity to qualify twice & yeer with his

7



firearm and additionally pliven the opportunity to acquaint himself with
other weapons as he may be required to use in the course of his dutles,
specirfically, famllierizetion with the l2-gauge shotgun by firing the
same on the renge under the supervision of a range officer at time of
Qualification,

section 1

Meals: Meals, at the rate not-to-exceed $3.00 for breskfast, §5.00
ror lunch and $10.00 for dinner, will be pald by the Borough, when
approved by the Chief of Police, in connection with an assigmment out-
side the Borough in duration of four {4) continuous hours or longer.
This is Intended to cover expenses when testifying In court actions,
Investigations, and for such othor activities as may be nqu.tud by the
Chiaf of Police.

Section 2

Mileage: For the use of the employee's private cer; mileage will
be pald for by the 8orough to the Officer at a rate of fifteen (15)
cents per mile, praviding the Chief of Police shall detemmine such trans-
portation is necessary end providing such transportetlion is not by a
Borough vehicle. Such sxpenses will be submitted to the Chief of Police
not later than one (1) manth after the expanse is Incurred along with
recelpts for meals and other sllowabls sxpenses. Mileage allowance will
not be paid to reilmburse an emplayee caming to and going home fram work.

T

Sgtian 1

The Borough shall equip each patrol car vith 8 safely cage betnan
the frant and rear seats.

i



28cido0 2

The aarbuoh agrees to n.l.ntdn all equigment in sefe aperating con-
aition except in emergency situations. The employee will not be re-
quired to drive & vehicle if it has besen deemed unsafe by the Chief.

ection 3

The 8orough shall provide one (1) shotgun'with sufficient amuni-
tion for each patrol car. The Borough shall supply to each employee
mace, canister end holder for same and shall replace all consumed or
defective canisters.

tion 4 S i ‘ .

No employee shall be required to perform any non-office function
without radio communications et his disposal.

action 1

Each member of the Bargaining Unit shall be entitled to & meximum
of One Hundred Dollars ($100,00) per year toward the cost of tuition and
books for college courses. Sald courses must be related to swployment
as detemined by the Chlef of Police and shall be approved by the Chair-
man of the Public Safety Canmittee. Far payment, receipts shall be prs-
sented to the Chaiman of the Public Safety Committee along with a copy
of the grades received in the courses. The following payment schedule

shall apply:
100X payment = A or 8

50% payment = C
ox payment = D or below

PROGATIONARY_PERIQD

19
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New employses of the Department shall serve @ probationary period
of one (1) year. Ouring sald probetionsry period, they shall be paid at
the patrolmen trainee level as set forth in the Borough Salary Ordinance.
Upon successful campletion and following the recammendation by the Chief
of Police they shall advance to the second class level of the salery
gulde as set forth merein. :

sgctdon 2

Menagement reserves the right to hire a new probationary officer at
the second class level should menagement deem that the candldate's
experience and qualifications warcrent this salary. Following six;cossfui
completion of the one (1) year probationary period and, following
appointment &s a permanent patrol person, the new officer will remain at
the second class salary level for the following yeer. B8eginning the
third year he will move to the first class selary.level.

Section 1 | " .

If an employee is charged with a violation of the lew as a result
of acts canmitted by him in the performance of his duties as an officer
reprasenting the Borough of Wenonah, the Borough shall reimburse the
employee for the reasonable costs of the services of the attorney
selected by the employee to represent him. Sald payment is conditioned
upan the employee being found not gullty. Employer shall also pay such
other legal fess as provided by statute. Sald fses shall be egreed wpon
by both parties prior to engaging of any sslected attorney.

Section 1



The Employer shall continue to make contributions into the Public
Employment Retirement System pension and retirement plen on behalf of
those covered by this Agreement, according te the formula prevalling as
of the date of the execution of this Agreement and upon the terms fixed
by stetutes and the laws of the State of New Jersey.

Shaied oads o 4
In the svent that eny federel or state legislation, governmental
regulation or court decision ceuses invalidation of any articles or sec-
tion of this Agreement, all other articles and sections not so invali-
dated shall remain in full force and effect, and the parties shau rane-
gotiate concerning any such Invalidated provision,

There shall be no discrimination, interference or coercion by the
Employer or any of its agents against the employees represented by the
PBA because of membership or ectivity in the PBA. The PBA or any of its
agents shall not intimidate or coerce employees into membership.
Nelther the Employer nor the PBA shall discriminate ‘against any ewployee
because of rece, creed, color, age, sex or national origin.

Except as otherwise provided herein, all benefits which the
anoloyees have herstofore enjoyed and are presently enjoying shall be
maintained and continued at the h.tmnt standards by the Borough during
the temms of this Agreement.

The provisions of municipal ordinances and resolutions applicable
to the members of the unit, shall remain in fyll force and effect,
except as specifically modified herein, auring the tem of this Agree-
ment and shall be as if incorporatqd In this Agreement and as if’ set
forth herain at lsngth. .
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Section 1

Both parties recognize the desirability of continual and wninter-
rupted operation of the Polics Department and the avoidance of disputes
which threaten to Interfere with such aperstion. Since the parties have
established a camprehensive grievence procedure under which unresolved
disputes may be settled, the parties have thereby removed any cause of
work interruptlaon. The PBA accordingly egrees, that it wili not, nor
will any person acting in it's behalf, cause, authorize or support nor
will any of it's members take part in, eny strike (i.e., the concerted

failure to report for duty or willful sbsence fram his position ar stope
page of work or abstinence in whole or in part fram the full, faithful,
and proper perfomance of the employes's duties of employment ).

. e -

The above Is lntorprotod'thot:

The PBA may be held lisble for cemages for "wild cat” strikes,
unless the PBA In writing immediately and publically disavows
the strike and notifies the strikers to return to work. The
PBA agrees that any strike is @ breach of contract end that
such act removes all impediment fram and pemits the Employer
to disniss or otherwise discipline employees taklng part in
that breach of cmtract.

U
-P:-._ '

Definition: For the purpose of this Agreement, a grievance is
defined as & dispute between the Employer and any employee covered

hereby with respect to the cuopod violation of a specific provisron to
this Agreement.
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Procedure: Any employes shall have the right to pnant a oucv-
ance as specified hereln.

section 2

Step 1 - Chief of : Ay ewployss who believes he or she has
a grievence shell discuss it first with the Chief of Police in an
attempt to resolve the matter informelly st that level. 1If, as a result
of this discussian, the matter is not resolved to the satisfaction of
the employes, he or she shall set forth his or her grievance in writing
within ten (10) days of the date of the occurrence of the svent glving
rise thereto and present it properly ldentifled as e grievance to the
Chief of Palice specifying: ' o

a@. the specific nature of the oucmoc and the cantuct clausc
violated;

b. the results of prcv.tm diacuss.tm.
Ce tnc dete and time of nnunmum
d. the relief sauont.- R

The Chief of Police shall comunicate his decision to the awployee in
writing within ten (10) days of receipt of the written grievance.

Step 2 - Chalrman of tﬂ_ﬂﬂii Sefety Committee: In the event the
esmoloyse remains dissatisfied, he or she shall, no later than seven (7}

days after recelipt of the Chief of Police’s written decision, appeal to
the Chalrmen of the Public Safety Cawnittes. The appeal to the Chairman
of the Public Safety Comnittee must be made in writing, as submitted to
the Chief of Police, specifically detailing the employse'’s dissatisfac-
tion with the decision previously rendersd. The Chaliman of the Public
Safety Camittee or his designate shall attempt to resolve the matter as
quickly as possible, but within a period not-to-exceed twenty-one (21).
days. The Chalmman of the Public Safety Committee or his designate
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shall communicate his decision in writing to the enployes and to tho
Chief of Police, b | ..'

Step 3 - Mayor: 1If the grievance remalns unresolved to the
amployee's satisfaction, he or she may, no later than seven (7) days

after receipt of the Chairmen of Public Safety Camnittee decision,
request in writing a review by the Mayor. All previous documents shall
be submitted to the Mayor with such written request for review and he
shall render a decision no later than twenty-one (21) cays after receipt
of the grievance. The Mayor may, if he so desires, indicete a dasignate
to hear and resolve such grievances. | :

' Step 4 - Arbitration: In the event settlement of the prisvance is
not reached in Step 3, the matter may be appealed through the Arbitra-
tion procedure herein after esteblished. Notification of appeal to
arbitration shall be made known to the other party in writing within
twenty-one (21) days subsequent to thorldltc of receipt of the decision
rendered in Step 3. 2 |

In the event arbitration is requssted, the parties shall endeavor
to mutually agree upan an arbitrator. If the parties fall to egree on
such arbitrator, they shall jointly request the 'American Arbitration
Association to Pfurnish a panel of five (5) cepable arbitrators. Each
party shall have the right to reject one (1) panel so submitted. The
party requesting arbitration and the Borough of Wenonah representative
shall esach slternately strike two (2) names fram the agreed pmel and
the remaining individusl shall be the arbitrator. The fees &d expensas
of the arbitrator shall be borne equally by the parties.

The decision of the arbitrator:as set forth shall be restricted to
a determination of whether or not there has been & violation of the
Agreement as alleged In the written grievence and to the appropriate
remedy. - The arbitrator shall have no euthority in any case to add to,
subtrect from or alter in any way provisions of this Agreement.

LY
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Miscellgneoys

b,

c.

-8

r.

In the savent a grievent is represented by himself or by an
attorney, the PBA shall be notified by the grisvent and shell
be permitted to be present at all prievance moetings if such
be held. Caples of all correspondence shall be forwarded by
the grievant to the PBA ynder such clrcumstances.

Failure to file or appesl pripvances within specified time
limits shall constitute 4 walver and settlement of the griev-
ace. :

Failure of the Borough of Wenonsh representative togive his
answer within the time limits provided st any step of the
grievance procedure will sutomatically advance the grievance
to the next step of the. grievence procedure, provided there
shall be no waiver of the wr.ltm notification requirements of

. Section 2, Step 4.

It ls'undcrstood and agreed that nothing Mrdn“ contained
shall prevent either the Borough of Wenansh or the PBA and/or
grievant fram agreeing to walve ane or more steps of the griev-
ance procedure or fram agreeing to submit a grievence directly
to arbitration.

Neither the Borough of Wenonah nor the PBA shell subject any

enployee grievant or employees eppeering aon behalf or in oppo~
sition to such a grievent to reprisals for participetion in
the grisvance procedure. - The grievent's papers shall not be
filed in the employee's file unless all prievance pepers are
filed therein.

It is understood that employess .-shau; quring end not with-

standing the pendency of any grievance, continue to obsdrve
all assignments end applli;qblc rules and regulations of the
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2.

3.

Embloycr. until the results of such grievance and effects
thersof have been fully detemmined.

g. The dacision of the arbitretor shall be binding on both par~
ties and appesl to the Courts is weived except as to issues of
procedure and enforcement of such ewerd. .

h., The arbitrator shall not have the pawer to award costs of
attorney fees to either party.

Law Enforcement Arm of the Borough of Wenonah: rafars to
Indivigually or collectively the following:. Sergeant, Chief of
Pollce, Borough Prosecutor, Chalmen of the Public Safety Camit-
tee, Mayor, Councilman, Public Safety.Camnittee, Borough Council.

In the Line of Duty: defined as engaged in carrying out the duties
and responsibilities assigned to & police officer while either on
active duty or when responding during an emergency situation while
off auty. ] '

Political Activity: activities related to the actions and efforts -
Involved In influencing the political opinions and bellots of other
persons. Such activities mey include orel discussion (2), letter
writing, telephoning, participation in public mestings, and solicit-
ing or tendering monetary cantributians,

tion 1

This Agreement shall become effective Jawwary 1, 1986 and shell tami-
nate on December 3!, 1986. This agregment shall remein in effect during
any period beyond December 31, 1986 until such time as a new agreament
is signed between the parties. (NJSA;34A-21) |
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IN WITNESS WHEREOF, the parties heve hereunto affixed their signe-
tures.

ATTEST:

, / L.
M' ‘o"’ll:_“‘ . / l‘/'-é;,f"()'~( g “
gorough Clerk / |

ATTEST: 7 . NeW JERSEY STATE POLICEMEN'S
. BENEVOLENT ASSOCIATION:.
o, 0122
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