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AGREEMENT

AGREEMENT made this ifb’j}iay of November, 2000, by and between the PROSECUTOR
OF THE COUNTY OF WARREN, (hereinafter referred 1o as the "Employer” or the "Prosecutor"),
and the COMMUNICATIONS WORKERS OF AMERICA, AFL-CIO (hereinafier referred to as the _
"Union™), on behalf of al] employees whom it represents, provides as follows:

ARTICLE 1

RECOGNITION AND SCOPE

Section 1: The Employer hereby recognizes the Union ag the sole and exclusive representative
of all full time and part time employees under this Agresment for the purpose of collective

(a) Including all clerical employees employed by the Warren County Prosecutor in

{b) Excluding therefrom ali managerial executives, confidential employees, supervisors
Within the meaning of the Act, professional employees, craft employees, police,

{c) Part-time employees hired for four or less months shall not be covered under the

i i ety -

Section 2: Unless otherwise indicated, the terms "employee" and "employees" when used in
this Agresment referto all persons represented by the Union in the above-defined negotiating unit.

only as to bargaining unit placement and salary at the time the new titles are established. The content
of job descriptions shall not be negotiated and shall be the Employer's prerogative in accordance with
the rules pfomulgated by the New Jersey Department of Personnel, F atlure of the Emplover and the
Union to agree on the bargaining unit placement and salary for a position title shall not delay the
filling of the position and the payment of the employee(s) serving therein by the Emplover. New
titles must be approved by the Employer and the Board of Chosen Freeholders prior to any filling
of the position. ‘
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ARTICLE 2

MANAGEMENT

Section 1: It is mutually understood and agreed that the Employer retains the prerogative of
management, including but not Kmited to the rights of hiring, suspending, disciplining or discharging
for just cause, promoting, transferring and scheduling employees; to determining the standards of
service to be offered by its agencies; to take necessary actions in emergencies; to determine the
standards of selection for employment; to maintain the efficiency of its operations and the technolo gy
of performing its works; to determine the methods, means and personnel by which its operations are
to be conducted; to introduce new or different methods of operations; to contract or subcontract for
work for services; and to determine the content of job classifications, subject however, in the entirety
to Civil Service regulations and rules promulgated thereunder and any other applicable law or
provisions of this agreement. Fines may only be used in accordance with decisions of the
Department of Personnel of the State of New Jersey.

Section 2:  The pfe_rogati\_fe of management concerning hiring, mentioned in Section 1 set forth
above, includes the right to hire at any salary within the title range where the Employer wishes to
recognize prior experience for similar employment in a similar position before employment by the
Employer.

ARTICLE 3

DEFINITIONS

A, All references to employees in the Agreement designate both sexes, and whenever
the male gender is used, it shall be construed to include male and female employees.

B. The term "holiday" means any day so designated under the Article concerning
holidays herein or a day especially designated by the Employer herein.

““““““““ C. ” An unfair practice is any action of éither party as defined in the Amendments of
Chapter 303, Public Laws of New J ersey or the Laws of 1968,

D. PSSLQ means Person Sharing Same Living Quarters. (see Article 20, A and ).

ARTICLE 4

NON-DISCRIMINATION

The Employer and the Union duly understand and agree that there shall be no discrimination
against any employee because of age, sex, marital status, race, color, religion, sexual preference,
statutorily-protected handicap/disability, national origin, political affiliation, union mernbership, or
protected legal union activity.
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ARTICLE 5

PRIOR BENEFITS AND PRACTICES

Any and all existing benefits, including those benefits which are set forth as policies,
practices and general working conditions which are substantially uniform in their application to
employees in the unit, in the same or similar titles or jobs or locations, which are in effect upon the
signing of this Agreement shall remain in effect except to the extent that they are modified by this
Agreement herein. The foregoing reference to existing benefits refers only to those benefits dealing
with mandatory subjects of negotiations and rising to the level of a binding past practice as the latter
phrase has been generally interpreted.

ARTICLE 6

UNION STEWARDS

Section 1: The Union has the sole right and discretion to designate Stewards and Chief ShOp
Stewards and specify their respective responsibilities and authority to act for the Union.

Section 2: The Union agrees to furnish the Employer with complete written lists of Union
representatives, including Shop Stewards, Chief Shop Stewards and their respective grievance
districts.

Section 3: The Union further agrees to inform the Employer of any changes and to keep such
lists current and correct at all times. -

Section 4: Union Stewards, not exceeding two (2) in number in any period of time, shall be
released from work with pay to participate in contract negotiations, jointly scheduled union-employer
meetings, and toprocess grievances.. . . - - '

Section 5:  The Employer agrees to provide leaves of absence with pay for designees of the
Union to attend Union activities including national and state conferences and training programs. An
aggregate total of six (6) days of such leave may be used by the employees of this unit ammually.

Section 6: The Prosecutor will supply the Tnion a bulletin board in a central location approved
by the Prosecutor. The bulletin board may be used only for official Union business and then only
for meeting notices, posting of Hsts of union officers, announcements of social and recreational
events and activities. No anonymous, maiicious or inflammatory material may be posted. The
Prosecutor reserves the right to unilaterally remove any posted material not meeting the conditions
and requirements of this section, which removal shall not be grievable under this agreement,
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ARTICLE 7

YISITATION OF PREMISES

Authorized representatives of the Union shall have the right to enter upon the premises of
the Employer during working hours after notice to the appropriate Employer's representative for the
purpose of conducting nommal duties relative to the enforcement and administration of this
Agreement, so long as such visits do not interfere with the work being performed or with proper

service to the public.
ARTICLE 8

LABOR-MANAGEMENT MEETINGS

Section 1: A Committee consisting of the Employer and Union Representatives may meet for
the purpose of reviewing the administration of the Agreement and to discuss problems which may

arise therefrom. For the purpose of this Agreement, these meetings, which shali not exceed four 4
ber year except upon mutual consent, are not intended to bypass the grievance procedure nor to be
considered collective negotiation meetings, but rather are intended as a means of fostering good and
sound employment relations through communications between the parties,

Section 2: Either party may request a meeting and shall submit a written agenda of topics to be
discussed seven (7) days prior {o such meeting,

Section 3: A maximum of two (2) representatives of the Union may aftend such meeting and if
held during regular work hours, they shall be granted time to attend without loss of pay.

ARTICLE 9

CIVIL SERVICE RULES

The Administrative and Procedural provisions and controls of the Civil Service Law and the
Rules and Regulations promulgated thereunder are to be cbserved in the administration of this
Agreement, except and to the extent that this Agreement pertains to subjects not therein contained.

ARTICLE 10

HOURS OF WORK

Section 1: It is understood and agreed by the parties hereto that the normal hours of work in
existence at the time of this Agreement (8:30 a.m. to 4:30 pm.) for all units unless changed by
mutual consent shall reman in full force and effect for the duration of this Agreement. Either party
reserves the right to request a change in normal working hours, but no change shall be made unless
mutually agreed. These times may be varied for ndividual employees upon a case by case basis with
the prior approval of the Office Manager or Prosecutor provided the needs of the service are met.
This varying of starting and/or quitting times called "flex time” will apply provided the prior
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approval required is obtained in each case,

Section 2: There will be a one hour lunch break 12:00 p-m. 10 1:00 p.m. or 1:00 p.m. to 2:00
pm. Lunch hours outside of this time schedule must be arranged by the employee’s immediate or

unit supervisor.
ARTICLE 11

COMPENSATORY TIME/OVERTIME

Section 1: All full-time employees shall receive compensation time caloulated at time and one-
half for such time as they are requested to work in excess of their normal worl week, It shall be the
policy of the Employer that no overtime shal] be allowed for work which could be accomplished
during the normal working hours. Prior to working before 8:30 a.m., through hunch or beyond 4:30
p-m., authorization must be given to the employee by his/her immediate supervisor, with notice to
the office manager. Time sheets will be tumed into the office manager the day following the end of
every pay pericd. Use of compensation time earned must be approved by the employee’s immediate

or unit supervisor, with notice to the office manager,

Section 2: Compensatory time will be given at the rate of time and one-half for hours or portions
thereof greater than 35, but not more than 40 hours per week; for work performed in excess of 40
hours employees shall be paid at the rate of time and one-half. Time will accumulate rounded up
to quarter hour intervals.

Section 3: When called in to work other than normal working hours, a guarantee of two (2}
hours at the rate of time and one-half will be granted. Work performed on a holiday shall be paid
at the rate of time and one-half. Work performed on a Sunday shall be paid at the rate of doyble-
time. Call-in means leaving work and being called back or being called in on a non-work day, not
continuing passed 4:30 p.m. on a normal workday,

S —,

Section 4: Any secretary who wishes to sign up for overtime shall submit her name in writing
to the Office Manager. When the Office Manager receives these requests, she will create and
maintain a master overtime list. Names need not be resubmitted once the initial request is made.
Management shall assign all requests for before or after house work from this list. The secretaries
will be assigned overtime for a two weel period on a rotating basis, i.e., when the two week period
1s up, the secretary at the top of the st shall be moved to the bottom of the list and the next secretary
shall move up. Ifthe current secretary is unavailable, the next secretary on the list shall be called.
Said list shall be distributed to all assistant prosecutors, detectives and secretaries on this list. At
any time should a secretary wish to be removed from or added to the overtime list, such request shall
be made in writing to the Office Manager. Added secretaries will be placed at the bottom of the list
beginning with the next pay period. As an exception to the above, the Employer reserves the right
to assign overtime to complete a project in progress to the secretary working on said project, or in
other similar circumstances. If no secretary on the overtime list is available, the work will be
assigned to any available secretary in the discretion of the requesting unit supervisor,
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ARTICLE 12

COURY APPEARANCE

The Employer agrees to pay an employee for all time he is required to be in Court prosecuting

a complaint in connection with his normal work duties and responsibilities. If the employee is

ARTICLE 13

WAGES AND COMPENSATION

Section 1: The parties have agreed upon the salary ranges shown in Appendix A, effective as
of January 1, 2000.

Section 2: Retroactive to J anuary i, 2000, each employee shall receive a wage increase of
$1,641.00. ‘

Section 3: Effective January 1, 2001, each employee shall receive 2 wage increase of -
$1,310.00. '

Section 4: Effective January 1, 2002, each employee shall receive a wage increase of $1,375.00.

Sectioni 3: © At the time of separation fom service. any amdvanced"sick, vacation or perscnal time
shall be paid back out of the employee's final pay check.

ARTICLE 14
MEDICAL BENEFITS
Section 1: All employees after three full calendar months of continuous service are eligible for

hospitalization and major medical benefits under a policy provided by the health care provider
chosen by the County of Warren. Medical benefits must be equal to or surpass the medical benefits

2000 memorandum of agreement between CWA Local 1032 and the Warren County Prosecutor, a
copy of which is attached here to as Appendix B and incorporated herein by reference, and the
booklet/information supplied by Warren County for this purpose,

Section 2: The Employer shall pay current hospital and major medical premiums under the
aforesaid policy for employees and their dependents who retire after January 1, 1975, with twenty-
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older.

_ Section 3: Upon the death of an employee or a retired employee who is a member of the
hospitalization and major medical benefits plan, the Emplover shall continue o provide the benefits
to employee's survivors for a period of three (3) months following the month in which the Emplovee
died. The surviving Spouse may continue in the plan by paying the monthly premium thereafier. If
the surviving spouse is not the former employee or retired employee and shall remarry, the coverage
shall cease immediately. Ifthe surviving spouse is employed elsewhers and is covered by ancther
medical benefits plan, the County's coverage shall be terminated immediately.

Section 4: Medicare Part B. Premium reimbursement for employees sixty-five years or older
shall be paid by the Employer until retirement,

Section 5: The Employer shall provide an eyeglass plan under which empioyees shall be entitled
every twenty-four (24) menths to $50.00 towards an examination, $50.00 towards regular glasses
or contact lenses, and $50.00 towards bifocals or Rx safety glasses. In the event Warren County and
one of its bargaining units agree to provide an eyeglass plan that is superior to this unit’s current
eyeglass plan or if Warren County agrees as a matter of policy to provide such a plan to its non-union
employees, there shall be a negotiations reopener with regard to the eyeglass plan.

Section 6: The Employer shall provide drug prescription benefits with a $3.00 generic/$6.00
name brand co-payment feature. The plan shall contain a provision permitting an employee the
option of expanding to family coverage at the employee's expense.

ARTICLE 15

OUT OF TITLE WORK

Section 1:  The Employer and the Union agree that emplovees should be assigned worlk
appropriate to and within their Jjob classification.

Section 2: An employee who 1s instructed to work in a higher paid job classification fifieen (15)
or more hours in a work week shall be compensated at a salary on the higher title salary range equal
to or greater than their present salary for all work performed that week.

~ Section 3: Any employee who believes that he or she has been assigned to perform work which
1s outside the duties comprehended within such employee's job title shall immediately so notify in
writing the Office Manager. If the employee's assessment is correct, then the emplovee will be paid
for the work performed at the higher rate of pay from the date notice was received by the Office

Manager,



ARTICLE 16

PROMOTION

Section I: Promotion means the advancement of an employee to a Job classification at a hi gher
salary range.

Section 2:  Upon promotion of an employee, all sick lsave and vacation balances shall be
transferred with employee,

Section 3: Effective as of J anuary 1, 1998, upon promotion, an employee shall receive a salary
increase of at least $250.00. :

Section 4: Upon promotion, an employee shall be informed of his new rate of pay one week in
advance of the effective date, if possible.

Section 5: The promotion shall be made in accordance with the Rules of the Department of Civil
Service, shall be consistent with the principles of the seniority system, and shall be available to
eligible employees who have served in such eligible employment for the proper peried of time.

Section 6: It shall be the policy of the Employer that in the event that any Civil Service position
of higher classification becomes open or available in a particular department, the permanent
employees within their respective departments shall be given notification and first consideration for
the advancement providing they shall qualify under the Rules and Regulations of the Department of
Civil Service and approvalby the Employer, -~ - - — . - :

Section 7: Employess shall serve at least one year in a permanent position before they shall be
considered for promotion unless the corresponding Civil Service Rule is waived by the Department
of Civil Service,

Section §: Employees who are scheduled to take open competitive examinations for the position
in which the employees are provisional or promotional examinations administered by the Civil
Service Department of the State of New Jersey for positions in the Employer's Service shall be
granted time off with pay to take such eXaminations if they are scheduled during the work shift of
the employee. Such provisions, however, may not be abused.

Section 9: Promotions requested by the unit supervisor and/or office manager and approved by
the Employer for the budget year will take effect after the Budget is adopted and as authorized by
the Employer. :

ARTICLE 17
JOB POSTING
Section 1: The Employer agrees to post notices of vacancies, newly created job titles, and

official New Jersey Civil Service Departmental notices of promotional examinations to notify alj
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employees of a newly created Job title or a promotional opportunity.

Section 2: Upon receipt of notice from the Personnel Department describing the
establishment of a new job title or official notice of promotional examination from the
Department of Civil Service, the Emplover shall post said notices for a period of seven (7) days
from the date of their receipt. These notices shall be posted only in locations designated for this
purpose by the Employee.

ARTICLE 18
\
HOLIDAYS

Section 1: The legal paid holidays which are recognized holidays for the purpose of this
Agreement are as follows: :

New Year's Day
Martin Luther King's Birthday
Lincoln's Birthday
Washington's Birthday (Third Monday in February)
Good Friday
Memorial Day (Last Monday in May)
Independence Day

fffff = = [abor Day™" T e me T
Cotumbus Day (Second Monday in October)
Election Day '
Veteran's Day
Thanksgiving Day and the Friday succeeding the same
Christmas Day

Section 2: When holidays set forth herein fall on a Saturday or Sunday respectively for the
purposes of this Agreement, said holidays shall be celehrated on Friday or Monday respectively in
regard to employees at the Warren County Prosecutor's Office.

In order to qualify for holiday pay, employees must work their scheduled Workday
mmediately preceding and scheduled workday immediately following the holiday, unless on
excused absence. A leave of absence without pay shall not be considered an excused absence.

In addition to the aforementioned holidays, the Employer will have the option to
grant a holiday when the President of the United States as Chief Executive of the U.S. declares a
holiday by proclamation or when the Congress of the United States shall pass and declare a holiday
to be legal under the laws of the U.S. or when the Governor of the State of New Jersey shall pass and
declare a holiday to he legal under the laws of the State of New Jersey.



ARTICLE 19

VACATIONS
Section 1: All full time employees covered by this Agreement and eligible for vacation leaves

with pay shall be entitled to the use of vacation leave ag provided herein,

a. One working day of vacation for each month of employment during the first calendar year
of employment,

b. Twelve working days of vacation from one through five years of service,
¢. Fifteen working days of vacation from six through twelve years of service.
d. Twenty working days of vacation from thirteen through twenty years of service.

-e. Twenty-five working days of vacation from twenty-one through twenty-five years of
service.

- £ Twenty-six working days of vacation from twenty-six through thirty years of service.

g Twenty-seven working days of vacation from thirty-one through- thirty-five vears of
SB_I’_V};Q@_‘.‘ - - T R e T ~
| 25y Im ete.
h. Twenty-eight workin g days of vacation after the thirly-fifth year of service

Section 2: Vacation leave is credited and advanced at the beginning of the calendar vear in
anticipation of continued employment for the full year and may be used on the basis and in

Section 3: Upon separation from the Employer or upon retirement, an employee shall be entitled
to vacation allowance for the current year prorated upon the number of months or major portion
thereof worked in the calendar year in which the separation or retirement becomes effective, and any
vacation leave which may have been carried over from the preceding calendar year,

Section 4: When a vacation allowance for an employee changes based on his vears of service
during any calendar year, the annual allowance shall be computed on the basis of the number of full
months at each rate. The new rate shall be effective on the first day of the month of the anniversary
of employment if the date of employment is from the first day of the month through the fifteenth day

of the month. The new rate shall be effective on the first day of the month following the anniversary
date of hire if the date of employment is from the sixteenth day of the month through the last day of



the month.

Section 5:  The Employer and his delegated representatives shall atterapt to schedule work in so
far as possible, to preciude changes in the vacation scheduling.

Section 6:  An employee shall be required to give at least 24 hours advance written notice of a
Tequest to take a vacation day off, Requests for more than one day and up to four consecutive days
off, must be given in writing at least 48 hours in advance. Vacation of Jess than five consecutive
work days may be scheduled by mutual agreement between the employee and emplover or designee.
Requests for five or more consecutive days off shall be given in writing at least two weeks prior to
the fequested vacation. All vacation requests up to and including March 21, will be governed by
seniority, and after March 3 1, will be on a first come, first serve basis.

Section 7:  If an employee dies having vacation credits, a sum of money equal to the
compensation figured on his salary rate at the time of death shali be calculated and paid to his estate
or legal representative.

Section §8: No Ve;cé‘fion déys shall be taken for less than a half day, except at the discretion of the
employer or designee, which shall not be unreasonably denied,

Section 9: Employees-shall not be. credited with-vacation time if they are on an approved leave

of absence without pay for periods in multiples of one month or major part thereof,
Section 10:  An employee shall not take vacation during his/her probationary period, except at the -
discretion of the Employer. :

ARTICLE 20

LEAVES OF ABSENCE

A. Sick Leave

Section 1: Sick leave shall accumulate at the rate of one day per month in the first calendar year
of service, commencing in the first month or major portion thereof, from the date of hire.

Section 2: Sick leave shall accumulate year to year with 15 days credited to the employee at the
beginning of each calendar year,

Section 3:  Employees shali not be credited with sick leave days if they are on an approved leave
of absence without pay for periods in multiples of one month Or major part thereof.

Section 4; Sick leave may be utilized by employees when they are unable to perform their woTk
by reason of personal illness, or iliness in immediate family, accident or exposure to contagious
disease. .

Section 3: In all cases of ilness, whether of short or long term, the employee is required to notify
12



his superior of the reason for absence at the carliest possible time but in no event later than his usual
reporting time or other time as required or necessitated by the circumstances.

a. At the discretion of the appolnting authority, he may at any time require the employee
seeking sick leave to submit acceptable medical evidence on the approved form.

b. If an employee is absent for five consecutive working days, 2 doctor's certificate shajl
be required upon returning to work.

C. For sick leave totaling more than fifleen days in a calendar year, a doctor's certificate
shall be required upon returning fo work.,

d, Up to two weeks sick leave shall be approved to any employee for emergency
attendance upon a member of his immediate family {father, step-father, mother, step-tnother, spouse,
child, step-child, foster child, PSSLQ, sister, step-sister, brother, step-brother, or other near relatives
residing in the employee's household) critically ill and requiring the presence of such employee.
Additional sick leave may be granted by the Prosecutor if special circumstances so require.

e. Ifall bereavemeﬁt leave set forth belo_w m paragraph F has been exhausted then up
to two weeks sick leave may be approved because of death in the immediate family, as defined in
Section 5(d) ahove.

[ —

f. If'the sick leave is not approved by the employer, the time mvolved during which the
employee was absent shall be charged to his vacation credit, if any: otherwise, he will suffer loss of
pay for such time.

Section 6: Unused sick leave - Retirement: A permanent employee who enters retirement (other
than deferred retirement) from the Employer's service and has to his credit any eamed and unused
accumulated sick leave shall be entitled to receive supplemental compensation for such eamed and

accumulated sick leave based upon the average annual compensation received during the last year
of Tuis employment prior to the effective date of his retirement provided, however, that no such
supplemental compensation payment shall exceed $14,000.00 Prior to October 1, in the year of the
employee's retirerment, the notice must be provided to the employer by the employee, of his request
as far as lump sum or quarterly payments. After October L, of the year the emplovee retires, the
employer has the option on how to distribute the funds and not the employes.



B. Workmen's Compensation Insurance & Sick Leave Injury Insurance

Section 1: The Employer agrees to purchase and maintain in force sick leave Injury insurance
to cover all employees for work loss due to Injuries received on the Jjob.

differential from which normal deductions shall be taken. The salary differential shall be paid during
the period that the temporary disability benefits are received and all adjustments shall be made after
the employee returns to work in the event of an overpayment/underpayment. In this fashion, the
employee shall be able to receive the Worker's Compensation check and the salary differential such
that the full salary shali be paid during this period, bat to comply with the IRS and the Division of
Pension regulations, the normal withholding shall be taken only on the salary difference.

Section 3: Sick leave injury will not be charged to the employee's sick leave. Workmen's
Compensation and insurance accident reports must be filed with the Prosecutor's Office no later than

Section 4: The msurance carrier will issue the Workmen's Compensation checks o the employee
and the Employer will issue the employee the portion representing the difference between the
compensation payment and the employee's full salary.

Section 5: The Employer or the sick leave insurance carrier at their discretion may, at any time,
require the employee on sick leave injury time to submit to a physical examination by a physician
-of the Employer's or insurance carrier's choice. ‘

Section 6:  If the sick leave injury leave is not approved by the Employer and/or sick leave
Insurance carrier after examining all evidence submitted by the employee, witnesses, if requested and

employee was absent shall be charged to his sick leave credit, if any, and/or his vacation credit, if
any; otherwise the employee shall suffer loss of pay for such time [ost.

Section 7: A total amount of up to one year's compensation shall be paid by the sick leave njury
insurance for work loss caused by an injury received on the Job, provided the aforesaid requirements
are complied with.

Section 8: A doctor's certificate authonizing an employee to return to work shall be required
upon retuming to work from sick leave mjury or after receiving Workmen's Compensation.

C. Maternity Leave

Employees covered by the Agreement shall be entitled to maternity leave as hereinafter set
forth. An employee shall notify the Emplover of her bregnancy as soon as it is medically confirmed,
but not later than the end of the third month of pregnancy, without good cause shown, Except for
reasons of health and safety or nability to perform her job, the pregnant employee shall be permitted

14



D. Administrative Personal Leave

Section 1: Employees covered by this Agreement shall be entitled to three days of administrative
personal leave of absence with pay in each calendar vear.

Section 2: Administrative personal leave may be used for emergencies, observation of religious,
or other days of celebration (but not holidays as defined herein), personal business, or other personal

atfairs such as death in the employec's nimediate family, but not lifnited thereto.

Section 3:  Newly hired ernployees shali be granted one full day of administrative leave after each
four calendar months of employment to a maximum of three days during the remainder of the
calendar year in which he is employed.

Section 4: Administrative personal leave shall be granted by the Employer upon request of the
employee and leave shall be schedaled in advance, provided the request may be granted without
interference with the proper conduct of the government function involved.

Section 5: Such administrative personal leave credit shall not accumulate. Unused balance in
any year shall be canceled at the end of the calendar vear.

E. Jurv Duty

Section 1: Should any employee be delegated to serve as a Juror, he shail receive full pay from
the Employer for all time spent on jury duty less any remuneration for such service.

Section 2: While any employee is serving jury duty he or she shall not be required to worlk for
the Employer during the hours when he or she is on Jjury duty.

Section 3: Emplovees must obtain a certificate from the County Clerk's Office certifying the
number of days the employee served on jury duty and submit the certificate to the Employer.F.
Bereavement Leave

Section 1: The Employer shall provide three (3) days bereavement leave with pay in case of the
death of a first degree relative, as defined below. In the case of the death of a second degree relative,
as defined below, the Employer shall provide one (1) days bereavement leave with pay.

Section 2:  First degree relatives shall be defined as follows- an employee’s spouse, children,
15



step-children, brothers, step-brothers, sisters, step-sisters, mother, step-mother, father, step-father,
mother-in-law, father-in-la » grandchildren, step-grandchildren, grandparents, step-grandparents,
son-m-law, daughter-in-law, or PSSLQ. Additional days may be approved by the Emplover in
advance and charged against administrative leave.

Section 3: Second degree relatives shal! be defined as follows: an emplovee's or employee’s
spouse's uncle, aunt, niece, nephew, cousin, sister-in-law, or brother-in-law.

Section 4: As soon as possible an employee shall notify the Emplovyer of a death in his famity,
and of his need for leave. Notification must be given as in the case of Sick Leave. Proofofdeath
may be required by the Employer.

G. Leave Policy

The grant or denial of a request for leave without pay is discretionary with the Prosecutor.
The request must be made in advance and must be recommended by the employee's Department

Head with the appointing authority retaining the ultirate decision-making power. A leave without
pay request based upon non-job-related medical reasons where a physician has indicated that the
employee cannot work, will require the employee to first exhaust accumulated sick leave. Ifa leave
without pay request for other than medical reasons, is denied, the employee is expected to report to

ARTICLE 2]

STORM DAYS AND EMERGENCIES

A. Non-Essential Emplovees

Section 1: Should an employee report for work and subsequently the Employer decides to close
the Employer's Offices for whatever reason, such employees that report to work shall be credited for
the day's work. Should the Employer for whatever reason officially close the Employer's offices
before the start of the work day, all employees scheduled to work that day will be credited with a
day's work.

Section 2:  In the event an employee cannot report to work because of storm conditions, and he
Is not excused by the Employer, the time lost from work will be charged against his accrued

work during a storm or emergency and the office is subsequently closed, the employee is credited
with an entire day’s work, L&, seven hours, Ifan employee is unable to report to work, the employee
must report his absence no less than the start of his normal work day.

B. The word "officially” as used in Article 21 shall only mean action by the County Administrator,
Board of Chosen Frecholders or the Employer.
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ARTICLE 22

GRIEVANCE PROCEDURE

A. Grievance Definition

A "grievance" shall mean a complaint by an employee, a group of employees or the Union

(1) that there has been a viclation, misinterpretation, or improper application of the terms of
this Agreement, or

However, any matter for which a precise method of review is prescribed by State statute or rule
having the force and effect of law shall not be permitted to £0 to arbitration.

B. Procedures

The importance of having grievances processed as quickly as possible suggests that the
number of days indicated at each step below should be considered the maximum and every effort
made to expedite the process. The time limits may, however, be extended by mutual written
agreement. A grievance shall be filed within fifteen ( 15) working days of the date on which the

Step !: Grievances shall be reduced to writing and submitted to the Office Manager with
the objective of resolving the matter informally. Within ten (10) working days of the receipt of a
grievance, the Office Manager shall render a wriiten response to the grievant(s), and a copy to the
designated Union Representative,

grievance, the First Assistant Prosecutor or his desi gnee shall conduct a non-public meeting with the
aggrieved, if the aggrieved so requests, to discuss the 1ssue(s), and shall render a written response
within ten (10) working days to the grievant(s), and a copy to the designated Union Representative,

Step 3: If the aggrieved is not satisfled with the disposition of the grievance at Step 2,
within ten (10) working days of the date on which the First Assistant Prosecutor's response
is due, it shall be presented in writing to the Prosecutor. Within ten (10} working days of receipt
of the grievance, the Prosecutor shall conduct 3 non-public formal hearing with the aggrieved, and
shall render a written response to the grievant(s) and a copy to the designated Unien Representative
within ten (10) working days. ‘
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Step 4: If no settlement of the grievance has been reached between the parties, the Union may
move the grievance to arbitration within thirty (30) calendar days of recelving the Prosecutor's
Tesponse, or within thirty (30) calendar days of the date the response was due,

C. Arbitration

if the Union wishes to move a grievance to arbitration, it shall notify the Public Employment
Relations Commission and the other party that it is moving the grievance to arbitration and request
a list of arbitrators to be furnished to the Employer and the Union. The arbitrator shall be chosen
In accordance with the prevailing rules and regulations of the Public Employment Relations
Commission for the selection of an arbitrater. The arbitrator shall hear the matter and render her/his
award, In writing, which shall be final and binding on the parties. The cost of the arbitrator's fee and
legitimate expenses shall be shared equally by the Employer and the Urfion.

ARTICLE 23

NO STRIKE/NO L.OCKOUT

slowdowns, or any other such actions which would interfere with service to the public or violate the
constitution or laws of the State of New Jersey; and the Union and the employees agree that they will
not initiate or participate in such activities, nor encourage members of the unit to Initiate or

participate in the same.

Section 2: The Employer agrees that there shall be no lockout of employees during the term of
this Agreement.

Section 3:  Any violation of this Article shall constitute a materia] breach of this Agreement and
may serve as a cause for discipline including discharge.

ARTICLE 24
SENIOGRITY
Section1:  The Employer will follow the Civil Service Law and the Rules and Regulations

promulgated thereunder in appointing, transferring, assigning, promoting, laying-off and terminating
employees.

Section 2: Seniority will be observed only with respect to Article 19, vacation picks.
Section 3: Annually, the Employer will provide the Union with a seniority list which shall

include each employee's name, job title and dats of initial employment with ths Warren County
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Prosecutor's Office or most recent employment with the Warren County Prosecutor's Oftfice
Whichever‘is later.

ARTICLE 25

PART-TIME EMPI.OYEES

Section 1: All permanent part-time employees, including provisional employees awaiting
examination, shall be paid wages based on the rates of pay for the appropriate classification in the
County ranges. '

Section 3: Part-time employees are ehigible for membership in the pension program, the credit
union and deferred compensation programs, No eligibility is available for tuition reimbursement,
the eye glass reimbursement program, medical insurance or prescription program,

Section 4: In the case of a part-time employee who becomes full-time n that position/title,
he/she shall retain his/her same salary as if full-time when going from part-time to full-time status.
The same is also applicable in the case of a full-time employee who becomes a part-time employee
in that position/title.

ARTICLE 26

LIABILITY CLAIMS AND INDEMNIFICATION

All employees covered by this Agreement shall be entitled to defense and indemnification
by the Employer against liability claims or judgments arising out of the good faith performance of
their official government duties.

ARTICLE 27

TRANSPORTATION ALLOWAN CE

Section 2:  Employees who do not hold a valid and current drivers license shall not drive, -
Authorization for such use is predicated on the individual maintaining basic automobile Insurance

and current registration,



ARTICLE 28

EMPLOYER AUTOMOBILE INSURANCE

Section 1: The Employer agrees to maintain in full force and effect liability insurance on all
vehicles owned by the Employer. This insurance will provide for coverage to anyone driving a
vehicle owned by the Employer with permission.

ARTICLE 29

SEVERANCE PAY

permanent basis with the Employer because of a cut back in any particular department or program,
provided said employee is not transferred to or absorbed by any county, state or federal department,
agency or program. Any employee on the payroll as of November 28, 1995 will not need to have
three years of service to be eligible for severance pay.

ARTICLE 30

SAFETY
Section 1: The Employer shall continue to malke reasonable provisions for the safety and health

of its employees during the hours of their employment. The Employer will discharge his
responsibility for the development and enforcement of occupational safety and health standards to
provide a safe and healthful environment. The Employer will set Up necessary job safety and health
program for all employees covered by this Agreement and shall provide a reasonably safe and
healthful place of employment for all employees,

Section 2:  The parties agree to cooperate in maintaining and Improving safe working conditions
and health protection for the employees consistent with established safety standards and in the
promotion of safety, safe working habits, and good housekeeping throughout the work environment.
I reascnably possible, each employee will comply with all safety rules and regulations.

Section 3: Employee complaints of unsafe or unhealthful conditions shall be reported to the
mmmediate supervisor and shall be prompily investigated. Corrective action shall be initiated as soon
as practicable to remedy the condition within safety guidelines.

Section 4: Employees shall not be required to work under conditions of work which are unsafe
or unhealthful which determination shall be made by representative of OSHA. An emplovee whose
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work is temporarily eliminated as a result of the foregoing, may be promptly assigned on an interim
basis to other comparable work which the employee is qualified to perform.

ARTICLE 31

LONGEVITY

All full-time permanent employees shall he eligible to receive longevity salary for
commendable service in the amount of $300.00 uporn the completion of ten (10) years of continuous
service, plus $30.00 for each additional year of continuous service 0 a maximum of $750.00 upon
the completion of twenty-five (25) years of continuous service. Years of completed service shall he
computed from December 26th of any given year to December 251 of the following vear. In the
event Warren County and one of 1ts bargaining units agrees to provide a longevity plan that is
superior to this unit’s current longevity plan or if Warren County agrees as a matter of policy to
provide such a plan to its non-union employees, there shall be a negotiations reopener with regard
to the longevity plan, *

ARTICLE 32

RULES OF THE EMPLOYER

The parties agree that the Employer has the right to establish reasonable rules, regulations,
policies and procedures. All rules, regulations, policies and procedures promulgated by the
Employer for the proper and effective operation of the Prosecutor's Office shall be dated and
distributed to each employee. The Employer agrees to provide the Union with a copy of such rules,
regulations, policies and procedures. ' ‘

ARTICLE 33

EFFECT OF LAW

A. Legislative Action

Section 1:  If any provisions of this Agreement require County, State or Federal legislative action,
adoption or modification of the rules and regulations of the Civi] Service Commission to become
effective, or the appropriation of funds for their implementation, it is hereby understood and agreed
that such provisions shall become effective only after the necessary legislative action or rule
modification is enacted, and that the parties should Jomtly seek the enactment of such legislative

action or rule modification,

Section 2: In the event that legislation becomes effective during the term of this A greement,
which has the effect of Improving the fringe benefits otherwise available to eligible employees
covered under this Agreement, this Agresment shall not be construed as a Hmitation upon eligibility
for such improvements,
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B. Savings Clanse

If any provision of this Agreement shall conflict with any federal or state law or have the
effect of eliminating or making the Employer meligible for federal funding, that specific provision
of this Agreement shall be deemed amended or nullified to conform to such law. The other
provisions of the Agreement shall not be affected thereby and shall continue in full force and effect.

- 77— ARTICLE 34

TEMPORARY DISABILITY INSURANCE PLAN
Section 1: Legislation enacted March 26, 1980, provided temporary disability insurance
coverage for State employees. This legislation also provided that governmental entities and

nstrumentalities may elect coverage for their employees.

Section 2: The Employer agrees to participate in the New J ersey Temporary Disability Insurance

ARTICLE 35
LAYOFFS
The Emplover shall accomplish layoffs in accordance with Civil Service Rules and
Regulations.
ARTICLE 36

ACCESS TO PERSONNEL FOLDERS AND EVALUATION

B-——1. - Any written complaint fegarding anemployee, which is 1o be placed in his/her

[\
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personnel file, must be provided to the employee within five days of its receipt by the
Administration. The employee shall be given the opportumity to rebut the complaint, within five
days of its receipt, if he/she so desires. A copy of the rebuttal will be aftached to the original
complaint and placed in the employee’s personnel file.

2. The employee shall acknowledge that he/she had the epportunity to review such-
complaint by affixing his/he; signature fo a copy to be filed, with the express understanding that such
Signatare in no Way indicates agreement with the contents thereof

C. Access to Personnel File

_ 2. The employee may file a written response of reasonable length to any memoranda or
documents which are derogatory or adverse to him. Such response will be included in the relevant
bermanent personne] history file or permanent supplementary personnel file and will be atiached to
and retamed with the document in question. If any material, derogatory or adverse to the employee
is placed in the file in question, a copy of such materia} shall be sent to the employee. An employee

1s permitted no more than one such request during each six (6) month period.

ARTICLE 37
DISCIPLINE
Section 1: Employees covered by this Agreement shall not be disciplined or discharged except

for just cause, To the extent consistent with public safety and the severity of the offense, all
disciplinary action shall be progressive in nature and corrective iy mtent.

Section 2: Disciplinary action is a written reprimand, suspension, fine, demotion or discharge.
Section 3 It is understood and agreed that demotion or termination resulting from layoffs

Section 4; The parties agree that all major disciplinary actions shall be in accordarnce with the
New Jersey Civil Service Rules as applicable to employees in Local Service.

Section 3: All employees shall comply conscientiously with all written rules and regulations of
the Emplover,

Section 6: Employees in the classified service may be disciplined for reasons listed in N.J.A
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Section 7:  The procedure for major discipline shall he as set forth at N.JA.C. 4A:2-2.4,
meluding notice, heering and appeal.

- Section 8:  Minor discipline is any disciplinary action not falling within the definition of major
discipline. Minor discipling shall be within the discretion of the Employer. Employees subject to
minor-discipline shall be enfitied to notics of the charges and opportunity to be heard, as provided
by law.

ARTICLE 38

SUBCONTRACTING OF WORK

Section 3: The Prosecutor and the Union agree to discuss the impact of subcontracting or
contracting out of work normally performed by bargaining unit members to the extent permitted by
law. This discussion may only be held if a layoff or job displacement will result and if the proposed
subcontract is based solely on fiscal considerations. '

Section 2 above. Failure of the Union to make such a timely request shall act as a waiver and shall
bar the Union from seeking to discuss the impact of this action,

ARTICLE 39

APPLICATION OF SALARY AND BENEFITS

Seetion 1:  Automatic increments shail not be given during the term of this Agreement,

Section 2:  Salary adjustments will be paid retroactively to those persons who have retired within
the meaning of PERS (other than deferred retirement), and to those who have resigned not more than

ninety days prior to the execution of this Agreement and/or implementation of annual salary

Section 3: During any leave of absence without pay, the employee's fringe benefits shall be
continued provided that the cost thereof (normally paid by the Employer) is thereafier paid by the
24



employee to the msurance carrier through the Employer.
ARTICLE 40

. -EDUCATION BENEFIT

Section 1: All employvees covered by this Agresment shal] be eligible to recejve financiai
reimbursement for job related, career or personal development courses in the following areas:

a. Matriculating undergraduate/graduate degree.
. Business/V ocational/Technical Courses,
c. Career development courses such as seminars and continuing education
courses which will aid the employee in his employment. The foregoing
decision of job-relatedness is discretionary with the Employer.

Section 2: Reimbursement will be contingent upon;

b. The Student must maintain a "C" grade or better for an undergraduate course and a
"B" grade or better for a graduate course.

approval.

d. Reimbursement will be the lesser of the actual CXpenses or the current tuition rate at
Rutgers, the State University of New J ersey. Employees are responsible for their trave] exXpenses,
fees, and hooks. :

e Priority will be grven to employees attending colleges within the State of New J ersey

f. A maximum of 12 undergraduate or 6 graduate credits per calendar vear may be
taken

g An emplovee must be a permanent full-time employee of the Employer to be entitled

to financial reimbursement. As an exception to the foregoing, an employee who has been employed
for more than one year by the Emplover, even though not yet "permanent” due to Civil Servige



employment with the Employer for at least one year pursuant to the provisions of subsection below
due to the failure of Civil Service to make the employee "permanent”, in that event the employee will
be required to repay the Employer the financial value of the tuition reimbursement that has not been

repaid via said work commitment. e e

h. Employees must Sign a service agreement commitment that they will continue
employrment with the Employer for at least one year. If the employee terminates employment before
-completion of the agreement, he must repay the Employer the financial value of the tuition
reimbursement that has not been repaid via the above work commitment.

i The amount of $4,000.00 will be appropriated by the Employer. Reimbursement to
eligible employees will be on a "first come, first served" basis unti] such time as the appropriation

is deleted.

ARTICLE 41

UNION DUES/AGENCY SHOP FEE

Section 1: The Employer agrees to deduct from the salaries of bargaining unit members dues to
CWA Local 1032 exclusively, as said organization is the duly certified majority representative for
the clerical staff. Deductions shall be made when authorized in writing to do so by each employee.

Statutes of New J ersey.

Section 2:  No other requests for dues deductions for a labor organization shall be honored or
-processed by the Prosecutor for a member of the clerical staff,

Section4:  Dues and agency fee deductions shall be made cach pay period from the
compensation of the employee, and the monies deducted together with a list of the employees shall
be submitted to the Treasurer, Communications Workers of America Local 1032, 900 Brunswick
Avenue Trenton, N.J, 08638 by the fifteenth ( 15th) day of each month following collection.

Section §: - Armemberofihe clerical staff may withdraw-dues deductions from the Union on J uly
Ist of each year provided, however, that said member gives notice of withdrawal to the Employer
thirty (30) days in advance of such desire to withdraw. The filing of notice of withdrawal shall be
effective to halt deductions as of the July Ist next succeeding the date on which notice of withdrawal
is filed. The Employer shall provide a copy of such notice of withdrawal 1o the Union.
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Section 6: The Union shall notify the Employer of any change in dues structure thirty (30) days
n advancs of the requested date of such change. The change shall be reflected in payroll deduction
al-the-eerliest time after the receiptof therequest, =~ -

Section 7: The Union will provide the necessary dues deduction forms and will secure the

signatures of its members on the forms and deliver the signed forms to the Employer and/or his
designee. The Union shall also provide copies of said signed forms to the proper disbursing officer

ARTICLE 42

UMNION MEETINGS

Section 1: Four (4) times during each calendar year, all employees covered by this Agreement
shall be permitted to attend a union meeting at the Employer's work site, during non-working hours,
The employees agree fo leave the site clean and in an orderly state with the building secured at the
end of the meetings, '

Section 2: The Union shall give the Employer one ( 1) week advance notice of the date of such
meeting.

ARTICLE 43
PROBATIONARY PERIOD
Section 1: New employees shall serve 3 probationary period of three (3) months,

Section 2: Probationary employees may be disciplined at any time within the lawful discretion
of the Employer. Such employees shall have no right of appeal and no right to a hearing except as
may otherwise be provided by law or by the CXpress terms of this Agreement.

ARTICLE 44

— FULLY BARGAINE}}_ PROVISIONS

JR

voluntarily and unqualified waives the right, and each agrees that the other shall not he obligated
to bargain or negotiate with respect to any subject or matter not specifically referred to or covered
in this Agreement, even though such subject or matters may not have been within the knowledge or
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contemplation of either or ?_(_)_th parties at the time they negotiated or signed this Agreement, subject
tothe provisions of Article 33. - TR

Section 2: This Agreement shall not be modified in whole or in part by the parties except by an
mstrument in writing duly executed by both parties.

ARTICLE 45

DURATION OF AGREEMENT

Section 1: Except as otherwise provided herein, the terms and effects of this Agreement shall be
1n force commencing January 1, 2000 and shall remain in effect and fall foree through December 3 1,

2002,

the periods of negotiations,

Section 3: Copies of this Agreement when executed shall be distributed to all employees of the
Employer.

IN WITNESS WHEREOF, the Employer and Union have caused this Agreement to b‘e
signed by their duly authorized representatives as of the Zi?ZZday of /% - , 2000.

WARREN COUNTY PROSECUTOR'S OFFICE

/@L/)%

@_o/};g 'G. Laky, Prosecutor
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Title

Clerk Transcriber
Senior Clerk Transc;‘ibei‘
Principal Docket Clerk

Senior Clerk Stenographer

APPENDIX A

SALARY RANGES

2%

Salary Range
$19,000.00 to $34,000.00

$21,500.00 to $38,000.00
$27,000.00 to $42,000.00

$25,000.00 to $44,000.00



APPENDIX. B
MEMORANDUM OF AGREEMENT

The Warmren County Prosecutor and Communications Workers of America, AF] -
CIO, Local 1032 have resolved their health care Te0pener negotiations pursuant to Article
14, Section 7 of their 1998-1999 collective negotiations agreement. The agreement
reached under said reopener, set forth below, has been approved by the Prosecutor and
has been ratified by the membership of CWA Local 1032. The agreement is ag follows:

These parties have reached the identical health care feopener negotiations agreement as

Wwas reached by Warren County and Warren County Public Health Nursing, CWA Locai
1071 in their health care ISOpener negotiations, as set forth in thejr March 28, 2000

Memorandum of Agreement (4 pages), a copy of which is attached hereto and
incorporated herein by reference. The Prosecutor expressly reaffirmsg his willingness to

honor the “we t00” clause set forth in the attachment, pursuant to which he wi]] extend to
Local 1032 any better healthcare benefits that may be negotiated by Warren County with

one of its bargaining units,

WARREN COUNTY PROSECUTOR’S CFFICE . COMMUNICATION WORKERS OF AMERICA
" (AFL-CIO) o

By: <@ {4, By: = DeSten Wi 1032,
@Laky, osecutor / A ! r
4 M%q C. @yg@%@%
e - s

Dateq: ;b!{;’;ig/é '{ Dated; @%/27552%
£/ )

-~

.
!
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0CT-12-2000 THU 10:30 g L FAX RO, P03

VEMCRANDUM OF AGREEMENT .«

The negotiating teams for Warren County and. Warren County Public Hesltrh
NMursing, CWa Loesl 1071, have agreed vpon the follewing during heslth core
recpener negotiations: The Plan Desian recemended by the Healtn Cars Task
Force and appraved by the Fraskolders, as ravised per. the attached Sammary

Sheet, subject te unien merbership ratifieation, and Frecholder approval.” fotn

negotiating teams agree to recommend agproval and ratification,

i:'cuntv Neootiating Team:

Union Negofjsring Tean:

J@OQM,?

“Pat Denitz

Judith Lecné

/ﬁifﬂ}%(ﬂﬂéﬁﬂ——‘
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SUNMMARY OF HEALTHCARFE ISSUES

a o

The following items have been discussed and mutually agreed to by the Public Health Nurses
CWA 1071 and management.

Dental Rates: Managemmt agrei.s o mclude language in contract regarding dmtai plan,
Language would refer to county dental policy for specific plan entitlements and DPTOLrams
based on agresd wpon terms (Le.: dental contribution discounts, seetfion 125 pre tax deferrals,
& or 12 month waiting pemd for levels I and IV of Plan I, “Delta Premier™). Language to
include definitions of all four stages of treatment. Both parties agree to accept rate changes
made by Delta Dental where required during the term of this agresment.  Further, both
parties agres to a $1000 maximum :amount payable anmually under sach of the first three
levels of : service with a ence only hfetzme max of $1C00 for Level I'V orthodontics.  Thess

miadmums are renewed a.nm_ally

Both Unien and. managament agres 1o the new rates illustrated on the sttached shest entitled

AGENDA ITEM IV - Handout. Ihs.c rates are mc’mw& of dizcounts Hlustrated for § month

and 12 month waiting pemods

Prescription Ceo-pay: Unien and management agree to a $3/56 co-pay on all prescription
medication.

Plan TI. In Netwark Ouf of Pncket Maximum: In response to union’s request for a
$100/8200 in network out of pocket maximum, management proposes as a fair caompromise,
a $300/3500 out of pocket meximum, reduad F*om the initial proposal of 3400/31200

maximum proposed earlier.

Plap II. Out of Network QOut af Pucket Magdmnm.: Union acd mamgement agree 10

reduce out of pocket maximum from $1006 pér mylmyf::a to 3300 per employes and $2400
— per family, excapt that for employess-earning less -tharr $20,000.00 per annuin the out of

pocket maximum will be $400 per smployes and $1200 per family.

Plag 0. Qut of Network Referral: Union and management agree that a referxal made by an
i network physician 10 an out of network specialist be considersd as an in network cost,
puly if the referring physician esrtifies that ke verified with the c:amcr that there is no in-
network physician to handie zhe emplovey s medical neads.

Plap T Tn/Cut of Network Canmbunan Union and management agree on anmual
contributons of $1/employes, $1 SO/emplcyc“ + children, $2/employes + spouse and
$2.50/%mily. This contribution shail bea one-time deduction from frst full pay of new
coniract/calendar year. :

Retiress! Urdon aud management agraﬂ tb.at the: righis c:f current refrees are non-negotiahls
to be bandled by management administratively, As to future retirees, these who mest the
criteria of Article 14 paragrzph B will be entitfed to medical benefits as described in the
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coniract in effect at the time ‘chev retire, subject 10 amrrr changes thet may be thereafier
neganatea. These who do not meet the criterla of the f%mc.le 14 paragraph B and who per
past practice have been permmitted to purchase cnmnnuf:d caverage will be entitled to do so

upon retizement.

Emplovee Contributiop. Plan T Comprehanswe Plap: Union and management agres on
the following contribution schedule for enrollment inPlan I, cormprehensive plan. Fmplovee,
1.5% monthly salary, employes + children, 7% of monthly salary, a'ﬁpieyee + sponse, 4% of
monthly salary and family, 3% of monthly salafy

Chiropractie Network: Union and mapnagement agres to utilize the ACN Chiropractic
netwaork for the first year of the contract. Bupervisors request 10 review network and related
services at the end of contract year to dete"zmna service effectiveness. Management has

provided the attached Temp Pmmde« List.

“We Toeo™ Clange: Union and mmagemz both agraﬂ tt} 2 “we too” clavse to be Included I

language in the contract under.healthcars benefits, Both partics agree that should a |

subsequent bargaining writ negotiate better healthcare benefits than those mutually agreed
upon heretofore, that those mcreasad beneﬁts be passed along to the supervisors union

‘membership.

Plap II. Qut of Network Eedumbles TTmcan and managﬁ*nmt mutually agree that the Plan
1T our of network deductibles he estabhﬂheu at SZJO/S“Q{) per covered mdividual.

Plan IT, In Network Hospital Servicas: Whﬂneve‘ haspzzal services have been az::pmved
-through the pre-certification pmc»dums, all se*w.:es performed by all providers In connectio
therewith shall be deemed in network services.

e
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AGENDA ITEM IV - Handout

l
-
-

Plan I - Comprehensive Plan:

Ustion and Managemert agree on the following contrilution schedule for enrolbrent:

Employee: ' 1.5% of menthly salaxy
Eraployes with Children: - . 2% of maonthly salaxy
Employes with Spousa: - 4%,of monthly salary
‘ Family: 3 5% of menthly salary
Plan II - PPO Plan:

Urdon and Management ggree on amzmil_ﬁcsnfn’z’;utiqns that will be a one-time éed:zcﬁon
from the first full pay of the new am;imcff cs;:leﬁziar year. The schedule is:

Employes: $1.00
Employee with Children: 81,50
Employes wilh Spouse: 152,00
Familyr 82 30

Detta Dental Monthly Contributions:

Delﬁzﬁmﬁr Program Plan 1

) Employes:  Na c;znngi:?utian mquire;i ~$6.80 paid by employer
Employee plus 1 dependent:  '§ 489 (§11.69 - $6.80) ‘
Employee plus 2 dependents: §20,70 (827.50 - 56.8C)

DeltaPremtier Program F Ian i1
| Employee: | : 313.57 (%19.87 ~ $6.80 paid by employer)
Employes plus L depeadent: +$25,15 ($531.95 - $6.30)

Employee plus 2 dependents; $47.05 (353.35 - §4.50)

DeltiPremier Program Plan I

Employes ' §19.23 (826.03 - 54.80 ya&d by empicyer;
Employes plus 1 dependent: - §34.80 (S41.6C - $8.30) '
Pmployes plus 2 dependents: 36065 (36845 - $6.30)

A CN Chiropractic Network Co-payments:

Cavered participants aze responsible for a $10.00 co-payment for each in-netwark

chivopractic visits up te a maximum of 20 visits.






