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THIS AGREEMENT, entered into tnis day of Apdl. 2019, by and
between the BOROUGH OF SEASIDE PARK (herein refarred to as “Borough”) and
SEASIDE PARK PUBLIC WORKS EMPLOYEE ASSOCIATION (nersin referred to as
“Association”), and covers the time period of January 1, 2018 to December 31, 2021.

WITNESSETH:

WHEREAS, it is the intent and purpose of the parties hereto to promote and
improve the hammonious and economic relations between the employer and its
employees covered by this Agreement and to establish a basic understanding relative to
rates of pay, hours of work and other conditions of employment consistent with the law
and established practices not modified by this Agreement.

NOW, THEREFORE, in consideration of the promises and mutual covenants
herein contained, the parties hereto agree with each other, with respect to those
employee covered by this Agreement recognized as being represented by the

Association and follows:

ARTICLE 1
RECOGNITION AND DUES CHECK OFF

A. The Borough recognizes the Association as the exclusive representative for the
purpose of collective negotiations with respect to the terms and conditions of
employment of all full-time personnel employed by the Borough of Seaside Park
Department of Public Works, excluding part-time employees, seasonal and
temporary employees, clerical employees, managerial employees, and
supervisors within the meaning of the New Jersey Employer — Employee
Relations act of 1968. The term “employee covered by this Agreement’ shall be
defined to include the plural as well as singular, and to include males and
females. The term “part-time” employee shall be defined as employses with
regularly schedule hours not exceeding twenty-five (25) hours per week.

B. Following the successful completion of probation, ninety (90) days, the Borough



agress to daduct from the ea'ning of each emgioyes coverad by this Agreamant
Association member dues and special asssssments whan said empioyes
covered by tnis Agreeament has properly authorizad such daductions in writing.
The Association will indemnify, defend and save harmless the Borough against
any and all such claims, deamands , suits or other forms of liability that shali arise
out of or by reason of action taken by the Borough in reliance upon salary
deduction authorization cards submitted by the Association to the Borough. The
Borough will forward all dues deduction monies collected on a monthly basis to
the Secretary -Treasurer of the Seaside Park Public Works Employee
Association. The Association will provide the Borough with a list of the names of
the deductees and be responsible for the periodic updating of the list.

ARTICLE 2
BULLETIN BOARD, COFFEE BREAK & JOB POSTING

The Borough shall supply one (1) bulletin board for the use of the Association to
be placed in a conspicuous location in the Borough Garage for posting notices
and bulletins pertaining to Association matters. Ali bulletins must have the

approval of the Department supervisor or designee.

All coffee breaks will be taken at the Borough Garage in the area designated by
the Department supervisor. By previous agreement, the Borough discontinued
the practice of providing equipment and supplies for the coffee breaks.

All employment positions, including promotions, shall be posted for at least five

(5) days in a conspicuous place reserved for such purpose.



ARTICLE 3
GRIEVANCE PROCEDURE
A ‘grievance’ shall be a complaint arising out of interpretation, application or
violation of policies, agreements and administrative dscisions affecting he
specific provisions of this agreement.

No grievance can be instituted by any person under this agreement after fifteen
(15) days beyond the occurrence of the issue being grieved.

If at any step within the grievance procedure hereinafter outlined, management’s
decision is not appealed within the appropriate time, such grievance shall be
considered closed and there shall be no further appeal or review.

PROCEDURE

STEP_ONE. The aggrieved employee covered by this Agreement or the
designated Association representative shall within fifteen (15) calendar days of
the occurrence of the actual happening which gave rise to the grievance or
fifteen (15) calendar days from the time when the employee covered by this
Agreement should reasonably have been aware of its occurrence , discuss the
problem with the Department supervisor who shall attempt to settle the problem
within forty-eight (48) hours from the time it was presented.

STEP TWO. If the grievance is not resolved at STEP ONE, the Association shall
present the grievance in writing to the Department supervisor within six (6)
calendar days. With the mutual consent of both parties, discussions may ensue.
The Department supervisor shall answer the grievance in writing within ten (10)
calendar days after receipt of the grievance, setting forth findings of facts,

reasoning and conclusions on the issues submitted.

STEP THREE. If the grievance is not resolved at STEP TWO, or if no answer



has besn raceived by the Association within the tima sst fa1in in STEP TWO, the
Association shall present the grievance in writing to the Business Administrator
within six (6) days of the STEP TWO answer. With the mutual consent of both
parties, discussions may ensue. The Business Administrator shall answer the
grievance in writing within twenty -one (21) calendar days aifter receipt of the
grievance.

STEP FOUR. If a grievance is not resolved at STEP THREE, or if no answer has
been received by the Association within the time set forth in STEP THREE, such
grievance shall, at the request of the Association or the Borough, be referred to
the New Jersey Public Employment Relations Commission (PERC) for arbitration
in accordance with its rules and regulations within twenty (20) calendar days.

ARTICLE 4

SENIORITY
It is hereby agreed that the parties recognize and accept the principle of seniority in all
cases of transfer, assignment of schedules, lay-offs and recalls. In all cases however,
ability to perform the work in a satisfactory manner will be a factor in designating the

employee covered by this Agreement to be affected.

ARTICLE §
HOURS OF WORK
A. This article is intended to define the normal hours of work and shall not be
construed as a guarantee of hours of work per day or week or of days of work

per week, and shall not apply to part time workers.

B. The basic work week shall consist of forty (40) hours consisting of five (5)
consecutive days. The parties agree to elimination of the existing tnirty (30)
minute lunch period, with the agreement that the basic work day shall consist of
eight (8) hours per day; i.e. from 7:00a.m. to 3:00 p.m. Employees shall
continue to receive two fiftesn (15) minute breaks each day, which breaks may



be consolidatad into on2 thirty (30) and a break be schaduis prisr i3 12:00n0007.

Employees covered by this Agreement shali be grantsed one half hour extra tima

off at lunch time on pay days.

ARTICLE 6

OVERTIME
All work performed in excess of forty (40) hours, but not more than sixty (6) hours
during one (1) work week, shall receive compensation at time and one-half. Any
work performed in excess of sixty (60) hours during one (1) work week shall be
paid at the rate of double time.

All work performed on emergency call-out basis shall be guaranteed three (3)
hours minimum at the rate of time and one-half, regardless of the amount of time
it takes to correct the emergency situation. If said emergency call-out falls on a
recognized holiday, a three (3) hour minimum will be guaranteed at the rate of
double time, regardless of the amount of time it takes to correct the emergency
situation. Work performed under this section shall be limited to work that is
necessary to correct the emergency situation, and at the conclusion of said work,
the employee covered by this Agreement shall be free to go.

(COMPENSATORY _TIME) In lieu of receiving pay for overtime work,
employees covered by this Agreement, may, at their option, be entitled to
compensatory time off work. Compensatory time must be taken within the
calendar year of its accrua! and shall not be carried over from year to year.
Compensatory time shall be administered by the Department supervisor or
designee who shall have the exclusive authority to determine when compensatory

time may be taken.

Compensatory time will be given in accordance with the rate of pay for the time,
i.e. time and one-half pay equal to time and one-half off, doubie time pay equa!



to double tims o

The parties raafiirm that ali paid leave tims will continua to be considared as
work time for the purpose of applying the negotiated overtime article
referenced in Paragraph A.

ARTICLE 7

LONGEVITY
Each employee covered by this Agreement serving in a full-time position prior to
January 1, 1994 shall be paid , in addition to the base pay, a longevity increment
based on years of full-time employment with the Borough in accordance with the
following schedule:

AfRter five (5) YEArS .....ccccoveveeeiiicninisisis sttt erneeane $400.00
After ten (10) YEArS .....ccvveveevcinmnriirninnneniecnnninesrreessianssens $750.00
After fifteen (15) Years ...t $1,100.00
After twenty (20) YEArs ....cocceviciniiiiiiir et $1,400.00
After twenty-five (25) Years......ocvieniieniincinncencecncenee $1,700.00

Employee covered by this Agreement hired after January 1, 1994 shall not be

eligible to receive any longevity increment.

Payment for longevity increments shall not commence until the anniversary date
which indicates the completion of five (5) years of service. Thereafter, the
increment shall be computed as part of each employee covered by this

Agreemant’'s biweekly salary.

ARTICLE 8
VACATION LEAVE

Each employee covered by this Agreement shall be granted annual paid vacation
leave based on years of continuous full-time service with the Borough in

accordance with the following schedule:



-

Uptoone (1) yearoisemvice...ocvieiiiinnnne, one (1) day per montn

T4 YRArS e twelve (12) working days
SEthrU O YEAIS e fifteen (15) working days
10 thru 14 YearS....vve e eignteen (18) working days
15thru 20 y2ars ...occovvceeenvi e, twenty (20) working days
21%yearand over ........coceveiiiniininns twenty-five (25) working days

Employees hired before January 1, 2011, who have earned more than twenty-
five (25) days as of December 31, 2010, shall be entitied to retain and use those
additional vacation days but will not earn additional vacation days.

Vacation shall be credited at the beginning of each calendar year in anticipation
of continued service but shall earned on a prorated basis for each full month of
service and shall be adjusted for any employee covered by this Agreement who
leaves the service of the Borough before the end of the calendar year. Vacation
leave credits shall not accrue after an employee covered by this Agreement has
resigned or retired although the employee covered by this Agreement is retained
on the payroll until the exhaustion of vacation or other compensatory leave. An
employee covered by this Agreement who leaves the service of the Borough
shall be paid for eamed but unused vacation leave.

Vacation leave shall be scheduled with the approval of the Department Head in
accordance with departmental policies. Vacation must be taken during the
calendar year in which it earned. However, in the event that the duties of the
employee prevent the full use of the earned vacation ten (10) working days of
unused vacation may be carried over into the following year.  Any unused
vacation time carried over must be taken in the foliowing year. This becomes

effective January 1, 2012.

Continuous sarvice, for the purpose of this section, shall mean employment with



wal
. movan.

- Y BTy, Tk 3 H - I3 ' b o ) - -
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Pericds of empioyment before and after layoff, suspension, or leave wiinout pay

shall be considarad continuous sarvice.

ARTICLE §
HOLIDAYS

Each employee covered by this Agreement shali receive holiday pay equai to
one day's without working the following days:

1. New Year's Day 8. Labor Day

2. King's Birthday 9. Columbus Day

3. Lincoln’s Birthday 10. General Election Day

4. Washington's Birthday 11. Veteran's Day

5. Good Friday 12. Thanksgiving Day

6. Memorial Day 13. Friday after Thanksgiving
7. Independence Day 14. Christmas Day

An employee covered by this Agreement who is required to work on a holiday
shall be compensated at the rate of time and one-half the employee covered by

this Agreement’s base pay in addition to holiday pay.

The holidays set forth above shall be observed on the dates specified each
December by the Borough Council, which shall be subject to change by the
Borough Council upon thirty (30) days notice.

ARTICLE 10
SICK LEAVE

Each employee covered by this agreement is entitled to fifteen (15) working days
of sick leave per calendar year. The amount of such leave not taken shall
accumulate from yaar to year. Sick leave is to be used only in cases where the
employee is ill and unable to work, or in cases of the serious illness of a family
member. Employees absent on sick leave for five or more consecutive working
days must submit a doctor's verification of illness or injury. If an employee is
attending to an immediats family member, including civil union partner, a doctor's

-0~



verification of that individusa! is raquirad. Prior to rstuning 1o work. ths Borough
of Seasids Park may require an employee to b2 examined by a physician
designated by the Borough of seaside Park to verify fitness to return to normal
duties. An empioyee will not be permitted to return to work until the verification is

received.
B. Sick leave shall not accrue during a leave of absence without pay or suspension.

C. There will be no compensation for accumulated sick days at the time of

separation for any reason.

D. After the tenth day of unexcused absences (i.e. absences that are not supported
by a doctor's note) in one calendar year, a doctor's certification must be
submitted for all sick time absences regardiess of duration.

ARTICLE 11
BEREAVEMENT LEAVE
Each employee covered by this Agreement shall be granted five (5) consecutive
working days leave with pay upon the death of a member of the employee covered by
this Agreement's immediate family. Unused bereavement leave within the calendar
year does not accumulate. Additional leave without pay may be granted with the
consent of the Department supervisor if the death of the member of the family is outside
the State of New Jersey. Immediate family shall be defined to mean: spouse (or
domestic partner), children, parents, grandparents, brothers and sisters; also, spouse’s
parents, grandparents, brothers and sisters; and other permanents member of the
employee’s household. Bereavement leave is a separate and distinct benefit which will

not in any way affect or cause a reduction in sick leave or vacation leave.

~11-



A.

ARTICLE 12
MEDICAL BENEFITS

The Borough shall continue to provids hospital, medical dental and vision care
insurance as presently provided, or its equivalent. Employees shal! contribute
towiard the cost of the health insurance in accordance with the rates set forth in
Chapter 78 of P.L. 2011. The Borough shall have the option to change its
present traditional heafth insurance plan to the plan options set forth in the New
Jersey State Health Benefits Plan.

Each employee covered by this Agreement shall be permitted to enroll in the
Medical Benefits Plan on the 1 of the month following two (2) full months of
service with the Borough or upon completion of a longer waiting period if required

by the insurance provider.

Selection of an available health plan shall be each employee covered by this
Agreement on an annual basis during the designated enroliment period in
accordance with the requirements of the health insurance provider. Eligible
employee covered by this Agreements electing not to participate in the Borough's
Medical health Benefits Plan shall receive an annual health insurance bonus
equal to 25% of the cost of their health care benefits or $5,000 whichever is

lower.

Heaith insurance bonuses shall be prorated and paid in two (2) equal
installments at the completion of the insurance period. Such election(s) by the
employee covered by this Agreement shall be made in writing during the month
prior to the policy renewal or other designated period, with the re-enroliment
subject to the requirements of the insurance carrier upon change in family status

(i.e. marriage, divorce, change in spousal coverage, birth, adoption).



ARTICLE 13
SHORT TERM AND LONG TERM DISABILITY INSURANCE FOR
NON-OCCUPATIONAL ILLNESS OR INJURY

A. SHORT TERM DISABILITY INSURANCE. Each employse covared by this
agreaement will be enrolled in a short tarm disability program. The short tarm

benefits will provide each employes with income in case they are absent from
work due to non-occupational iliness or injury. The short term insurance is
calculated as a percentage of the employee's salary for duration of up to 180
days beginning after the employee has used all earned sick leave. The cost of
this insurance will be the responsibility of the Borough of Seaside Park.

B. LONG TERM_ DISABILITY INSURANCE. Each employee covered by this
agreement will be enrolled in a long term disability insurance program. The long
term benefits will provide each employee covered by this agreement with income
in case they are absence from work due to non-occupational iliness or injury.
The long term disability program provides each employee covered by this
agreement with a continuing source of income in the event they are absent from
work due to non-occupational illness or injury after the expiration of 180 days of
short term disability coverage. Benefits are calculated as a percentage of the
employee’s salary. The cost of this insurance will be the responsibility of the

Borough of Seaside Park.

C. The Borough shall provide ali employees with copies of the short term and long

term disability policies upon their request.

ARTICLE 14
WORKERS COMPENSATION

Each employee coverad by this Agreement shall be granted a leave of absence with
pay not to exceed one (1) year when said employse shall be injured or disabled



resulting from or arising out of service with the Borough, providad that the £xamining
physician designatsd by the Borough shall ceriiy top such injury or disability.
However, if the injury or disability arising out of service to the Borough falls within the
definition of a “serious health condition” of the Family and medical Leave Act (FMLA)
than the provisions of the FMLA must be applied. Any amount of salary or wages paid
or payable to said employee for sick leave or disability leave of absence shall be
reduced by the amount of any Workers' Compensation award. Any employee covered by
this Agreement suffering from any non-work related injury or iliness shail be placed on leave
without pay for a period of six (6) months in accordance with the provisions of the New
Jersey Statutes. Such leave may be renswed by the Department Supervisor for an
additional period not to exceed six (6) months, but no further renewal or extensions of
such leave may be granted except upon approval by the Mayor and Borough Council.
However, if the non-work related injury or iliness falls within the definition of a "serious
health condition” of the Family and Medical Leave Act (FMLA) then the provisions of the
FMLA must be applied. Benefits afforded an employee covered by this Agreement
suffering from no-work related injury shall be governed according to the applicable
statutes, rules, and regulations of the State of New Jersey in force and effect at the time

of the injury or illness.

ARTICLE 15
LIFE INSURANCE

The parties agree that the Borough of Seaside Park wili provide each employee
covered by this agreement with a life insurance policy equal to one time the employee’s

salary.

ARTICLE 16
PERSONAL LEAVE

A Each empioyee covered by this Agreement shall be entitled to annua! paid

personal leave of three (3) days each calendar year.



Perscnal izavs snali be cradited &t the bsginning of eazh calendar year in

o

antcipation of continued ssrvice but shzli b2 earmnsd on a proratad oasis for each
full month of service and shall be adjusted for any employes covered by this
Agreement who leaves the service of the Borougn before the end of tha calendar
year. Persona! leave credits shall not accrue after an employee covered by this
Agreement has resigned or retired although said employse is retained on the
payroll until exhaustion of vacation or other compensatory leave. Personal leave
credits shall not accrue during a leave of absence without pay or suspension.
Personal leave must be used during the calendar year eamned and shall not

accumulate from year to year.

C. Request for use of personal leave shall be granted at the discretion of the
Department supervisor upon twenty-four (24) hours advance notice, unless
emergency situations.

ARTICLE 17
EDUCATION REIMBURSEMENT
Al special licenses plus renewals required as part of employment with the Borough of
Seaside Park Public Works Department will be paid for by the Borough.

All employees covered by this Agreement will be reimbursed by the Borough upon the
successful completion (i.e. a passing grade) for any work related courses that were pre-
approved by the Borough Council and taken at Ocean County College, Brookdale
Community College, or at one of New Jersey's State Universities.

ARTICLE 18
SALARIES AND WAGES

A The salary and wages for each employee shall be determined and paid in
accordance with the Seaside Park Borough Salary Ordinances, as amanded, in
accordance with the schedule attached hereto as Appendixaes A and B.



1. Tne schadule containad within Appendix A is in azcord with ths foliowing

tarms agreed upon the partiss to this Agreemant;

a. Effective January 1, 2018, and retroactive to said date, employass
coverad by this Agreement shail receive a 2.00% increaase to their

annual base salary.

b. Effective January 1, 2019, and retroactive to said date, employees
covered by this Agreement shall receive a 2.00% increase to their

annual base salary.

c. Effective January 1, 2020, employees covered by this Agreement
shall receive a 2.00% increase to their annual base salary.

d. Effective January 1, 2021, employees covered by this Agreement
shall receive a 2.00% increase to their annual base salary.

3. Any employee who moves to a higher titie/position shall be placed at the
lowest step number above the salary from which the employee is being

promoted.

4. Employees must work more than 50% of the year in a title/position to be
eligible for incremental movement to the next step of that title/position.

5. The Borough will rollover the existing uniform allowance of $1,100 into
each members base salary for all purposes (pension entitlement,

overtime rates, etc...) effective January 1, 2012.

B. Retroactive payments will be made by the Borough as soon as practicable from
the date that this Agreement is executed but no longer than 30 days from that



dats.

The year for detarmination of salary shall commeance on tha first day of January
of each year. Any part of one (1) year shall be considered Full year for
determining salary status if th2 individual is employed prior to July 15,

The Borough will determine the starting wages for all new hires which will bs
consistent with the revised Appendix A that is to be prepared by the Borough
referring to the naw salary ranges/steps; i.e. “No employee shall be hired at a
higher rate than that specified in Appendix A, as revised.”

The Borough will adhere to any New Jersey statute or law passed by the State

regarding pension contributions.

ARTICLE 19
TERMINATION AND EXTENSION OF AGREEMENT

The term of the Agreement shall be from January 1, 2018 through December 31, 2021
and its terms and conditions effective with its commencement and retroactive to same.

ARTICLE 20
COMPLETENESS OF AGREEMENT

This Agreement constitutes the entire collective bargaining agreement between the
parties and settles for the term of this Agreement all matters which were or might have
been raised in all collective bargaining negotiations leading to the signing of this

Agreement.

ARTICLE 21
NON-DISCRIMINATION

The Borough and the Association agree that there shall be no discrimination
against any employee covered by this Agreement because of race, cread, color,

religion, sax, national origin or politica! affiliation.

-17-



8. The Borough and the Association agres that ali empioyess covered oy this
Agreement have tne right without fear of penaity or reprisal to form, join and
assist any employee organization or to refrain from any such activity as provided
by law. There shall be no discrimination by tne Borough or the Association
against any employse because of the employee’'s membership or non-
membership or activity or non-activity in the Association.

ARTICLE 22
SAVING CLAUSE

In any provisions of this Agreement or the application of this Agreement to any person
or circumstances shall be held invalid, the remainder of this Agreement or the
application of such provision to other persons or circumstances shall not be affected

thereby.

ARTICLE 23
SUCCESSOR AGREEMENT
The Borough and Association agree to commence no later than September 2021
the negotiations process to reach a Successor Agreement to this Agreement which
terminates on December 31, 2021. All of the provisions of this agreement shall
continue in full force and effect beyond the December 31, 2021 expiration date of this
agreement until a Successor Agreement has been executed and becomes effective

between the parties.

ARTICLE 24
PAYROLL LAG
The Borough has established a one week period for the payroll of ali its employees to
begin after all negotiated salary increases for 2011 have been implemented and
retroactive salary payments paid. The Borough established this system in order to
eliminatz 2 one wagk "advance” payment of payroll in order that the Borough's Payroll

-15-



Dzpariment can accuratsly computis payrol for ail of its fuli-tms employaas inzluding
in2 Association's mambars. A tws hour 03r pay period formuia shali b2 used to estaolish
the one week payroil lag. Upon separation from service, the unit member will raceive full

payroll compensation.

ARTICLE 25
RETIREMENT HEALTH BENEFITS

Any member of the bargaining unit who retires during the calendar years 2019, 2020, or
2021, shali be eligible for retirement health benefits if the following conditions are met: (1)
the employee is at least sixty (60) years of age at retirement and (2) the employee has a
minimum of twenty-five (25) years of service to the Borough of Seaside Park at the time
of retirement. |f the above conditions are met, the Borough will provide paid benefits for
the retiree and spouse (if married at the time of retirement), subject to the contributions at
the rates set forth by Chapter 78 of P.L. 2011. Unit members who wish to avail
themselves of this benefit must provide written notice of their intention to retire at least 90
days in advance. It is specifically understood that the payment of these benefits by the
Borough will cease when the retired unit member who avails himself/herself of this
program becomes eligible for Medicare. This article is only valid for those who retire
during the calendar years 2019, 2020, and/or 2021.

—-19-



EXECUTION AND SIGNATURES

IN WITNESS THEREOF, tne parties have, by their duly authorized representative, set

their hands and s=als on the date first above written.

BOROUGH OF SEASIDE PARK SEASIDE PARK PUBLIC
WORKS EMPLOYEE ASSOCIATION
ROBERT W. MATTHIES, Mayor (date) 4 (date)

2% ;%‘ I-G-rd
. - (date)
ATTEST: QMQ;§ [( !M NC cell.
KarerrBama, Borough Clerk , \JeQuav

Dacedea, m CoX'n
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B
BORIUGH OF 3TASIDE PARK & % e
SSASICE PARK PUBLIZ WORKS SWAPLOYEE ASSCCIATION (, \\,W’ P\VJ"
2
SALARY GUIDES 95 Le A\
(=4
FOR EMPLOYEZS HIRED BEFORE JANUARY 1, 2014 - Y
Position/Title 2013 2013 2920 2921
Ass't. Suparvising Maintenanca Raoairar
Steo Rate Stap Rate Steo Rate Steo Rate
Step 3 $31,177.3¢ Stap 3 $32.30109 Stap 5 334 437.11 Stap 3 335,145.2¢8
Stap 4 §75.045.27 Stap 4 $§77,567.20 Stzp 4 §73.113.5¢ Stap 4 $30,70C.91
Step 3 §70.814.45 Step 3 $72.332.75 Stap 3 $73,779.4) Stap 3 375,254.56
Stap 2 3$63,732.65 Stap 2 $57.098.3C Step 2 533,440.26 Stap 2 $59.808.07
Stap 1 $60.650.34 Stap 1 $51.863 86 Stap 1 §33,151.18 Stap 1 $4,363.15
Sanior PW Repairar
Steo Rats Steo Rata Sten Rate Steo Rata
Step 5 $31.177.54 Step 5 $32.801.09 Step 5 §34,457.11 Stap 5 $856,146.26
Step 4 §75,045 27 Step 4 $77,567.20 Stap 4 $79.113.54 Stap 4 $80,700.91
Step 3 $70,914.45 Step 3 §72,332.75 Step 3 $73.773.40 Stap 3 §75,254.99
Stap 2 $65,732.65 Stap 2 $67.098.30 Step 2 $58,440.26 Step 2 $69,809.07
Stap 1 $60,650.84 Stap 1 $51.863.86 Step 1 $53,101.14 Step 1 $§64,363.16
Watar/Sawer Treatment Plant Oper.
Step Rate Step Rats Stea Rate Sten Rate
Step § $81,177.54 Step § $82,801.09 Step § $84,457.11 Step § $86,146.26
Step 4 $76,045.27 Stap 4 §77,567.20 Step 4 $79,118.5¢ Step ¢ $80,700.91
Step 3 $70,914.46 Stap 3 $§72,332.75 Step 3 $73,779.40 Stap 3 $75,254.99
Step 2 $65,782.65 Step 2 $67,098.30 Stsp 2 $68.440.26 Step 2 $69,809.07
Step 1 $60,650.84 Step 1 $61,862.86 Step 1 $53.101.14 Stap 1 $64,363.16
Equipment Ooerator
Steo Rate Step Rata Step Ratg Step Rate
Step 7 $76,723.68 Step 7 $78.258.15 Step 7 $79,823.32 Step 7 $81,419.78
Step 6 §73.126.95 Stap 6 §74,589.49 Step 6 $75.081.28 Step § $77.602.91
Step § $69.530.03 Step 5 $70,920.63 Stap 5 §72,339.05 Step 5 §73,785.83
Step 4 §65,932.02 Step 4 $67,250.67 Step 4 $68,535.68 Stap 4 $69,967.59
Step 3 $62,334.03 Stap 3 $63,580.71 Step 3 §54,852.32 Step 3 $66,149.37
Stap 2 $58,736.02 Stap 2 $59,910.74 Step 2 $61,108.95 Step 2 $52,331.13
Step 1 $55.135.93 Step 1 $56.239.656 Stap 1 §57.384.45 Step 1 $58,511.75
Bublic Works Reoairer
Step Ratg Step Rata Step Ratg Step Rate
Step 7 $76.723.88 Stap 7 §78,258.15 Step 7 $79,823.32 Step 7 $81,419.78
Stap 6 $73,126.95 Stap & $74,589.49 Stap 6 §75.081.28 Step & $77.602.91
Step 5 $69,530.03 Step § $70,920.63 Stap 5 $72.339.05 Stap § $73,785.83
Step ¢4 $65.932.02 Step 4 $87,250.67 Stap 4 $68,595.68 Stap 4 $§69.967.59
Step 3 $§62,334.03 Step 3 $63,580.71 Step 3 $84.852.32 Step 3 $68,149.37
Step 2 $58,735.02 Stap 2 §53.910.74 Stap 2 §61,108.95 Step 2 $62,331.13
Step 1 $55.136 93 Stap 1 §56.239.66 Stap 1 557,364 .48 Step 1 558,511.75
Maintanance Regairar/Sanitation Driver
Step Rats Sten Rata Stao Rate Step Rate
Step 7 §75,723.68 Stsp 7 $78.258.15 Sisp 7 §79.823.32 Step7 $81.419.78
Step 6 $73,125 835 Stap 6 $74,539.45 Step 5 37508128 Step & $77,602.91
Step 5 569,532.03 Stap 5 $70,920.63 Step § 5§72,339.05 Sten § $73.735.83
Stap 4 §55.932.02 Stap 4 $57,250.67 Stap £ $38.595¢68 Sten 3 3$69.967.59
Stap 3 §6233403 Stec 3 $33.530.71 Stec 3 33485232 Stao 3 $56,143.37
Steg 2 §53.738.02 Stap 2 $33.912.74 Stag 2 351,103 95 Stap 2 §32.331.13

Step ! 33513683 Stao 1 §56.239.5¢ Seag 1 337.364.45 Sweo 1 5§53.511.75



SEASICE PARK PUBLIC WIRKS EMPLOYEE ASSOCIATION
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SALARY GUIDES

ATTACHYIN

Position/Title 2913 2019 2920 2921
Machanic
Step 7 $75.723.53 Stan07 §73,253.15 Stz07 §72.923.32 Stsp 7 331.419.78
Stap 6 $73,125.85 Stap 6 374 533.43 Stec 6 576031.28 Steo 6 §77.602.91
Step 5 $59.530.23 Step § $75,920.83 Step 3 372.335.05 Step 5 §73.735.83
Stap 4 $65,932.02 Stap 4 567,250.67 Step 4 $33.595.68 Step 4 $569,967.53
Step 3 $32.334.03 Stap 3 $33.580.71 Step 3 $64.852.32 Step 3 §66,149.37
Step 2 338.736.02 Step 2 §39.810.74 Stap 2 $54.108.95 Step 2 $62.331.13
Step 1 $55.135.93 Stap 1 $56,239.66 Step 1 $57.264.45 Stap 1 358,511.75
Sanior Maintananea Repairsr
Step Rate Step Rata Step Rate Step Ratg
Step 7 $76,723.83 Stap 7 $73,253.15 Step 7 $79.823.32 Step 7 $31,419.78
Step 6 $73,126.95 Stap 6 $74,589.49 Step 6 3$76,081.28 Step 6 $77.602.91
Step 5 $39,530.03 Step 5 $70,920.63 Step § $72,339.05 Step § $73,785.83
Step 4 $65,932.02 Step 4 $67,250.67 Step 4 $38,595.68 Stap 4 $69,967.59
Step 3 $62,334.03 Step 3 $63,580.71 Step 3 $64,852.32 Stap 3 $66,149.37
Stap 2 $38,736.02 Step 2 $§59,910.74 Step 2 $61,108.95 Step 2 $62,331.13
Step 1 $35,136.93 Stap 1 $56,239.66 Step 1 $57,364.45 Stap 1 $58,511.75
Sawer Rapairar/Watar Rapairar
Rata Rate Rate Rate
§53,335.8¢ §53.402.52 $55,480.57 $56,600.38
Maintenance Repairar {pre 1/1/06}
Step Rate Stap Rate Step Rate Step Rate
Fourth year Step 4 $72,352.62 Step 4 §73,799.67 Step 4 $73.275.66 Stap 4 $76,781.18
Third year Step 3 $64,072.0¢ Step 3 §65,353.45 Step 3 $66,680.52 Step 3 $67,993.73
Second year Step 2 $33,762.11 Step 2 $54,837.35 Step 2 $55,934.10 Step 2 $57,052.78
First Year Step 1 $45,949.6] Step 1 $46.,868.63 Step 1 $47,806.00 Step 1 $48,762.12
Maintence Repairer {Past 1/1/06)
Third yoar Step 3 $50,124.16 Step 3 $51,126.65 Siep 3 §52,149.13 Step 3 $53.192.186
Second year Steg 2 $47,410.33 Step 2 548,358.54 Step 2 349,325.71 Step 2 $30,312.23
First Year Step 1 $44 587.20 Step 1 545,478.94 Step 1 $46,388.52 Step 1 $47.316.29
Laborsr
Step Rate Stao Rats Steg Rate Steo Rate
Third yoar Step 3 $41,156.82 Step 3 541,979.96 St2p 3 $42,813.58 Swep 3 $43,.675.95
Second ysar Step 2 $39.984.29 Step 2 $40.783.97 Step 2 $41,599.65 Step 2 $42,431.64
First Yaar Step 1 $38,811.75 Stap 1 $36,587.99 Step 1 $40.379.75 Step 1 $41,137.34

Any empioyge who moves to a higher title/position will be placed at the lowest stap number above the salary

from which the employee is being promoted.

An employee must work more than 50% of the year in a title/position to ba eligible for movement to the next step.

sy
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ATTACHMENT B

Paget
BOROUGH OF SEASIDE PARK &
SEASIDE PARK PUBLIC WORKS EMPLOYEE ASSOCIATION
SALARY GUIDES
. FOR EMPLOYEES HIRED ON OR AFTER JANVARY 1, 2014
Position/Title 2018 2019 2020 202
Step 8 $83,842.89 Stap 8 $34,915.5¢ s;f‘pea sg.-ifm s%.?s $67.538.13
Stap § $62,369.74 Stsp§ $63617.13 Step 5 $54,889.47 Step 5 $66,187.28
Stop 4 $61.122.78 Stsp 4 Stap 4 $63,532.14 Step 4 $64,863.58
Stap 3 $59,859.83 2 $61,07.63 Step 3 $62,319.58 Stap 3 $63,565.97
Stop 2 $58,701.38 Step 2 $50,875.40 Step 2 $81,072.91 Step 2 $62,294.37
Step 1 $57.528.02 Step 1 $58,878.58 Step 1 $59,852.15 Step 1 $61,049:20
Senlor PW Reogirer
Stop
Stap 6 $82.369.74 s%f 6 %ma s% 6 $64,880.47 s% [} $66,187.26
Step § $61,122.78 Step 5 862,453 Stop 5 $63,502.44 Step § $84,563.58
Stop 4 $59,899.63 Stop 4 $61,007.63 Step 4 $62,319.58 Stap 4 $83,565.57
Stsp 3 $53,701.38 Step 3 $59,875.40 Step3 $61,072.01 Stap 3 $62.294.37
Stop 2 $57.520.02 Step 2 $58,678.58 Stop 2 $59,852.15 Step 2 $61,049.20
Step 1 $56,377.34 Step 1 $57.504.58 Step 1 $58,654.98 Step 1 $59,828.08
Water/Sowsr Trostment Pist Opor,
Batg Sten fate
S%b sasmzesm 6 $64,915.54 sﬁ" 6 $66,213.85 Stp6 $67.538.13
Step 8 $62,369.74 5 $83,817.13 Stop 5 $64,683.47 Sp 5 $88,187.26
Stop 4 $61,122.78 Step 4 $62,345.23 Step 4 $63,55214 Stop 4 $64,863.98
Stp 3 $59,699.63 Step 3 $61,087.63 Swp3 $62,319.58 Stsp 3 $43,565.97
Stap 2 $58,701.3 Stop 2 $59,87540 Stp2 $61,072.1 Stap 2 $82.294.37
Stsp 1 $57.528.02 Step 1 $58,678.58 Sinp' 1 $59,852.15 Stap 1 $81,04920
Egulpment Operstor
Step Raty Steg Rate Step Bats
void Swee 85&2.%&74' s%ﬁs $63,617.13 Step @ $64,889.47 Stap € $68,187.28
' 4  $s98063 Stpd 88109763 Stp4  $62319.58 Stps  $63.58557
"’V/' 4 g 3 $58,701.38 Stop 3 $53,675.40 Step3 $81,072.91 Stop 3 $62,204.37
ety Step 2 $57.528.02 Step 2 $58,678.58 Stcp‘;’ ggg g::f :g.g;::g
/ Step 1 $56,37740 Stap 1 $57,504.95 Siop 8, )
Corvecled Step§ 6i,122-78 G2, S 24 635,592 1§~ L4 306399
Step Rate Step Rato
sﬁe 6 sg.%an s;m; [} go.‘r’za.« Stp 6 $61,939.93 Stop 8 $83,177.71

5 $58,343.09 Step § $55,509.95 Stop & $60,700.15 Step & $61,014.16
m 4 $57,17823 Step 4 $58,319.76 Stap 4 $59488.15 Stap 4 $60,675.88
Step 3 $50,032.10 Skep3 $57.152.74 Stop 3 $58,295.60 Step 3 $59,481.71
Stsp 2 $54,811.78 Step 2 $56,010.02 Step 2 $57.130.22 Stop 2 $58,272.82
Step t $53,813.12 Stop 1 $54,689.38 Stsp 1 $55,987.17 Step 1 $57,108.91

Rato Bate
Stop 8 84747847 Stsp 6 $48,424.98 Stap 6 $45,393.48
Step 5 $46.625.97 Stap § $47,456.49 Stsp 5 $48,405.62
Step 4 $45,555.23 Sep 4 $46.507.13 Step 4 $47437.28
Siep 3 $44,683.26 Step 3 $45,576.92 Step 3 $4848846
Step 2 $43,783.85 Step 2 $44.664.73 Stap 2 $45,558.02
Step 1 $291341 Stsp 1 $43.771.68 Step 1 $44.647.11




ArTas
BOROUGH OF SSASICZ PARK 2 \\
SZASITE PARK PUBLIC WORKI EM3LOYEE ASSICIATION Cr “
3 “\‘JL \\P
SALARY GUICES A9 o
,‘ 3( \W(
FOR EMPLOYZES HIRED ON OR AFTER JANUARY 1, 2014 P( N jud
>
Position/Titla 2013 2013 2929 2021
Ass't Sucerssing Maintenance Renairar
Stap Rate Stap Rata Step Rate Steg Rate
Step & 553,842 85 Stag 6 §51915 54 Se20 8 §56 21385 Stap 6 $67,533.13
Step 5 §32,353 74 Step § §33.517.13 5203 554,833 47 Stap 5 356,137.25
Step 4 §61,12273 Step 4 §52.34523 Sepd $53,552.14 Stap 4 354,863.93
Step 3 $59.899 83 Stap 3 $51.097 83 Stap 3 §32.31358 Stap 3 $33,565.97
Step 2 553,721 32 Stap 2 §33.875.43 Seap 2 $31.072.91 Step 2 $52,264.37
Stap 1 357,523.02 Stap 1 $53.673.58 Stap 1 §53.852.15 Stap 1 381,043.20
Sanlor PW Rapairar
Steo Rats Stop Rats Steo Rata Stap Rate
Step 6 $62,369.74 Stap 6§ $83,617.13 Step & $64.889.47 Stap 6 $56,137.26
Stap 5 $61,122.78 Step 5 $62,345.23 Stap 5 $33,592.14 Stap 5 $54,863.98
Skep 4 $59,899.63 Step 4 $61,097.63 Stap 4 $62,319.58 Stap 4 $863,565.97
Stap 3 §58,701.38 Step 3 $59,875.40 Stap 3 $61,072.91 Step 3 $62,294.37
Stsp 2 $57,528.02 Stap 2 358,678.58 Step 2 $59.852.15 Stap 2 $61,049.20
Step 1 $58.377.34 Step 1 $57,504.83 Step 1 $58,654.98 Step 1 $59,828.08
Watar/Sewar Treatment Plant Oper,
Step Ratg Step Rate Step Rate Stap Rats
Step § $563,642.69 Stap 8 $83,915.54 Step 6 $66.213.85 Stsp 6 $687,533.13
Step § $62,362.74 Step 5 $63,617.13 Stap 5 $64,889.47 Stap 5 $36,137.26
Step 2 $61,122.73 Stap 4 $52,345.23 Step 4 $63,592.14 Step 4 $54,863.98
Stap 3 $59,899.63 Step 3 $61,697.63 Step 3 $52,319.58 Stap 3 $63,565.97
Step 2 $53.701.38 Step 2 $59.875.40 Step 2 $51,072.91 Stap 2 $62,284.37
Step 1 $57.528.02 Step 1 $53.678.53 Stzp t $53,852.15 Stap 1 $61.049.20
Equipment Operator
Step Rate Step Rata Steg Rata Steo Rate
Step 6 $62,369.74 Stap 6 $63.617.13 Step 6 $54,889.47 Stap 6 $846,187.26
Step 5 $581,322.78 Step 5 $592,949.23 Step § $6804,808.22 Stap 5 $516,904.38
Step 4 $59,899.63 Step 4 $51,097.63 Stsp 4 $62,319.58 Stap 4 $63,565.97
Step 3 $38,701.38 Step 3 §59,875.40 Stap 3 $§61,072.91 Stap 3 $62,294.37
Stap 2 $57,528.02 Step 2 $58,678.58 Stap 2 $59,852.15 Stap 2 $61,049.20
Stap 1 $56,377.40 Stap 1 $57.504.95 Step 1 $58,655.05 Stap 1 $59,828.15
Public Works Rapairar
Steo Rate Steo Rata Step Rats Stap Rate
Step 6 $59,533.77 Step 6 $50,723.44 Stap 6 $51,938.93 Stap 6 $83,177.71
Step 5 $58,343.09 Step 5 $59,509.95 Step 5 $30.700.15 Step 5 $51,914.15
Step 3 $57.176 23 Stap 4 $38.313.78 Stap 4 §59,486.15 Stap 4 $§60,675.83
Stap 3 $36,032.12 Stap 3 §57.452.74 Stap 3 §58,295.80 Step 3 $59,451.71
Stap 2 $5491173 Stap 2 §56010.02 Stap 2 §57.130.22 Stap 2 $58.272.82
Stap 1 $33813.12 Step 1 §54.833.38 S2p 1t $55.987.17 Stap 1 $57.135.91
Maintanance Rapairaer/Sanitation Driver
Steo Rate Steo Rata Stap Rate Stap Rate
Step 6 515,544 58 Step 6 347.475.47 3205 §4842198 Stap & $43,333.43
Stap 5 $45.613.70 Stap 5 §48.525.57 Stap 5 §47,456.43 Stap 5 34342582
Stac 4 $44.701.20 Stag 4 34558523 Stec 4 §43,507.13 Stap 4 517.437.23
Stap 3 $43,907.11 Sts0 3 34453325 St2p 3 §45,578.92 Stac 3 543,433 43
Step 2 $42630 % Stap 2 §43,733.95 t20 2 §436684.73 Stap 2 $45.533.02
Step 1 34207197 Stap §42913 41 Stac ! $43.771.68 Step 1 $44,847.11
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Position/Title 2013 2013 2020 2921
Machanic
Step Rata Stap Rata Step Ratg Steo Rate
Step 6 §33.533.77 Stap § §80 724 Stec & $516833.33 Siep § $83.177.71
Step § §38,343.0G Step 5 $53.339 35 Steg 5 380750 15 Step 5 351.912.13
Step ¢4 557.173.23 Siap ¢ 33331373 Stac 4 353 435 15 Step 4 $50.675.83
Step 3 556,032.12 Step 3 §37.152.72 Stec 3 55329520 Step 3 $33.451.71
Step 2 $34.911.73 Step 2 $36.01302 Siap 2 §37.130 2 Stap 2 358.272.82
Stap 1 $33,813.12 Stsp 1 $54.833.38 Stap 1 33538717 Step 1 $57,106.91
Sanior Maintenance Rapairer
Stap Rate Stap Rata Sten Ratg Steo Rate
Step 6 $59,533.77 Stap 6 §60,724.44 Step 6 $51.933.93 Step 6 $63,177.71
Step 5 $58,343.09 Stap 5 $59,509.95 Step § 580,700.15 Stap 8 $61,914.16
Step 4 $57,176.23 Step 4 $38,318.75 Step 4 $39,486.15 Stap 4 $60,675.88
Step 3 $56,032.10 Step 3 $57.152.74 Stap 3 $338,295.80 Step 3 $59.461.71
Step 2 $54,911.78 Stap 2 $55,010.02 Step 2 $57.130.22 Step 2 $58,272.82
Step 1 $53,813.12 Stap 1 $54,889.38 Step 1 $55.987.17 Step 1 $57,108.91
Maintanance Repairer
Stap Rate Step Rate Step Rata Step Rate
ﬁ'ou a Step 6 §31,956.73 Step 6 $52,995.87 Step 6 §54.055.79 St2p 6 $55,136.91
{’ Thi Step 5 $50,917.60 Step 5 $51.935.96 Step 5 $52,974.68 Step 5 $54,034.17
Secon: Step 4 $49,899.04 Step 4 $50,897.02 Step 4 §51,914.96 Step 4 $52,953.%6
' First Year Step 3 $48,901.03 Step 3 $39,879.05 Step 3 $50,878.64 Step 3 $51,894 47
Step 2 $47,922.52 Step 2 $48,880.97 Stap 2 $49,858.59 Step 2 $50,855.76
Step 1 $46.964 .56 Step 1 $47.903.85 Step 1 $48,851.93 Step 1 $49,839.17
Laborar
Step Rate Step Ratg Steo Rate Step Rate
fTh ypar Step 6 $41,132.42 Step 6 $41,955.07 Stap 6 $42,798.17 Step & $43.650.05
ﬁe.. 1 r Step S $40.309.78 Step 5 $41,115.97 Step 5 $41,938.29 Stzp 5 $42.777.C6
irstsar Step 4 $33,303.37 Step 4 $40.293.43 Step 4 $41,099 30 Step 4 $41,921.29
Step 3 §33.713.13 Step 3 §39.487.45 Stap 3 54027713 Step 3 $41,082.74
Stap 2 §37,933.17 Step 2 $33,696.93 Step 2 $39,470.87 Step 2 $40,260.28
Step 1 §37,173.33 Step 1 §37.922.96 Step 1 538.681.42 Stap 1 $39.455.05

5000

Any employee wha moves o a higher title/position will be placed at the lowest step number above tha salary
from which the smployee Is being promoted.

An employee must work more than 56% of the year in a titte/position to be sligible for movament s the next step.



