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PARK: COMMISSION

CITY OF PATERSON

Dated: pecember 13, 1973
RESOLUTION by Commission Floyd T. Lota
BE IT RESOLVED that the Park Commission of the City of
Paterson, by and through its proper officers be authorized to
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and shall execute a Contract with Logad=39%69 AFSCME, AFL-CIO

" in such form as has been approved by agreement.
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PASSED: December 13, 1973
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ATTEST: ¢ Kapy o b/)fi T
; Acting Clerk <
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AGREEMENT

. DrsSrrec 7
cu;nw¢/Bet¥Fen the Park Commission, City of Paterson, New Jersey and-Leeal

. , American Federation of State, County and Municipal Employees,
AFL:CIO - S #“apre & 2272 :

A'one year contract from January 1, 1973 to December 31, 1973
and shall be retroactive back to January 1, 1973.

1) Twelve {12} cents per hour across the board raise for all
emplovees in the Blue-Collar unit.

2) A longevity plan for all employees of the Park Commission
in the Blue-Collar unit, as follows:

2% for 5 vears of service
4% for 10 years of service
6% for 15 years of service
8% for 20 years of service
10% for 25 years of service

This longevity nlan is based on the employees base salary
per year. )

3) Safety equipment: The Park Commission will furnish safety
equipment to all employees as follows: '

Safety Shoes were needed

Safety helments were needed
Safetv goggles were needed
Safety gloves were needed

Rain gear and boots were needed
All tvpes of safety equipment

Where these items are distributed to emplovees, employees
shall sign for such equipment as received. Lockers shall
be provided for all employees. Employees :shall be respon-
sible for "the condition of such equipment provided lockers
are assigned to each employee. If lockers are not main-
- tained by the Park Commission the employee shall not be

‘ ‘ responsible for the safety equipment.

The only time the Park Commission shall replace the safety
T equipment is when the equipment has hbeen damaged or worn out

o while employee is on the job, or upon vandalism to any employee's
- - locker and contents. ' ) -

X 4) The Park Commission has agreed to bring Anthony Daunno with

fg an adjustment of salarv of fourteen (l14)per hour plus the
new raise negotiated of twelve (12) cent’s per hour for a
total of twenty-six (26) cents per hour, Plus all other.

" bepndfits negotiated in this contract and preceeding contracts
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and seals this P I o &

ARTICLE V - LEAVE, VACATION AND HOLIDAYS SECTION II {Amended
to read as followsT

Earned vacation leave shall be taken annually upon notifica-.
tion by an employee to the emplover, of his intention to
start his vacation, which notification shall be at least
three weeks prior to the vacation, the employee shall
receive his full vacation pav on the pav day immediately
prior to commencement of said vacation. The employee

shall have the right or privilege of returning to work
during vacation periods and resume employment at the option
of said emnlovees if the Emplover requests or approves such
return to work,

IN WITNESS WHEREOQOF, the parties have hereunto s5e thelr hands
day of < Pa2c . .. 1973

FOR THE UNION: FOR PARK COMMISSION
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THIS AGREEMENT entered into thiso €& day of Je7#/7
197/ , by an between the PARK COMMISSION, CITY OF PATERSON,
NEW JEﬁéEY, hereinafter referred to as the "EMPLOYER" and
1.OCAT, 1?60, AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL

EMPLOYEES. AFL~CT0, hereinafter referred to as the "UNION" has

as itsfburpose the promction of harmonious relations between the

Employer and the Union, the establishment of an equitable and

( peacefui procedure for the resolution of differences; and the

establishment of rates, of pay, hours of work and other conditions
of emplhyment, and to avoid interruption or interference with the

efficient operation of the public Tmployver.

ARTICLE 1--RECOGNTTION

oA

* -
The Fmployer hereby recognizes that the Union 1a the sole

and exglusive reprasentative of all employvees of the Employer who
are members of ithe Union with respect to wages, hours of work,

conditions of employment and grievance procedura.

‘Section IT:

. The bargaining unit shall include:
(a) All park Maintenance, Park Caretakers, Watchmen, Senior Park

Caretakers, tree Climbers, Senior Tree Climers, Equipment Operator,-

Mechanical and Maintenance Repairmen, and truck Drivers, Park Guards

who are employees of the Employver:; excluding Superintendent, All

Foremen, Asst. Fgreman, 'Clerk of-the BRoard and office emplovees.

(b} The parties do further agrée that this Agreement and proviaions
hereinafter sct fofth are subject to any and all regulations of the
Civil Scervice Dapartments and Commission 0% the State of New Jerfey
« insofar as they apply to the emplovees in tgé'bargaining unit and
where there is a conflict with such regulations, the Civil Service

. statutes and requlations shall take precedant.

Y




Section III:

This Agreement shall take effect immediately upon being
signed by the duly appointed authority of the Employer after

approval by the Union membership and the authorized representative

of the Union. subject however to all regulations and requirements resulting
from the United States Government Wage and Price Freeze of August 15, 1971,
ARTICLE TI-SENIORITY '

Section 1:

(a) All employees in permanent positions who have worked ninety
(90) days shall be known as ﬁermanent employees and entitled to
all of the benefits of this Agreement. The aforesaid ninety (90)
day probationary period shall be included in determining dates of
employment for purposes of sepiority, pension, and the like.

-
Section II:

The Employer shall establish a seniority list and it
shall be brought up to date twice a year and delivered to the
representative of the Union.

Section TIT:

) When a yacancy or new position exists, positions shéll
be.filled by:
(a) CEmployees from Civil Service lists, if they are available and i1
order of seniority, provided they are qualified. TIf a person fails
to qualify, he shall be entitled tv return to his o0ld position witho
loss of pay or seniority within ninety (90) days.
(b) Vacant or new positions shall be posted for a period of at lgaﬂ
five (5) working days. |
(c) When a job opening is posted, employees who are out on authorie
gsick leave, disability'or vacation, shall be notified by their stewsz

-and the steward shall have the right to apply in their name.
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(di Qualifiljcations shall be determined by the Employer subject to
the grievance procedure.
Section IV:

Transfers of employees within various jobs shall be made by
the Employer subject to the welfare of the employees, subject however
to the overriding needs of the city and the Employer.

It is further agreed and understood that no employee&sd con-
sent shall be required for a bona fide shift of a dob function out
of the Department in guesation, it being further understood that no
4ob function shift can be made for the sole purpose of reduciné the
s8ize of the bargaining unit.

ARTICLE JIIT-HOURS OF EMPLOYMENT

Section 1:

(a} A work week for‘all employees shall consist of any forty (40)
hou; period of consecutive days. Employees required t#work more
than-eight (8) hours in any one day or more than any forty (40)

hour period of consecutive days, shall be paid for such overtime’at
time and one hélf. If an -employee is sick during a regular work day,
he shall be paid overtime pay if called in to work on the sixth or
seventh day of his work week period or holiday, only if the aick
time»@as covered 5y accumulated sick leave for which he was compen-
sated during his absence. .

(b} - Overtime shall be distributed as equally as possible among the
employees and fér this purpose the Employer shall maintain seniority
1ist§ copies of which shall bé gi&en to the Union and shop steward.
Such overtime shall Be assigned by seniority based on aforesaid lists.
A refusal to work overtime shall result in said workers name being
Placed on the bottom of the list. Employees called in to wbrk for any
emergency conditions shall have their compensation computed at one anc
oﬁe half times their current hourly rate for the particular day, and
they shall be paid for a minimum of three hours. For the pﬁrpose of
thig agreement, an emergency is defined as a condition which necessit:
immediate corrective action and which requires that the employees be

called back to work at a time other than their reqular schedled time.




The existence of emergency conditions shall be determined by the
Superintendent, the Chairman of the Park Commission or the Acting
Chairman.

/fﬁ\fc) Overtime records shall be maintained by the Employer witﬁ

' {zjhdjustments posted every three months and shall be started anew

_—

every January lst.
(d) Employees shall work overtime when ordered to do so, unléss
incapacitated and shall be considered as having refused to obe?‘
orders by refusing to work overtime which shall result in disciplinary
action if so determined by the.Superintendent.
Section IT:

Time and one-half shall be paid any employee for any
hours worked other than those of his regular work day or work week.
Double time an employee's hourly rate of pay shall be pﬁid for work
on the seventh day of the employee's work week. Double time and one
half, an employee's hourly rate of pay shall be paid for working on
any legal holiday on whichlthe employee would ordinarily be off from
work: said total amount received to be edquivalent to one and oﬁe-half
times of the employee's hourly rate, plus his regular time.

Section IIX:

If the paid holiday shall fall on a vacation day, the
employee shall he compensated with an additional day attached to
vacation schedule. ’

ARTICLE IV-GRIFEVANCE PROCEDURE

Section I:

St@p‘l (a) An employeea with a complaint, and/or his steward should

within three working dayslfirst discuss the matter with his foreman.
In this discussion, the persons involved shall make an earnest effort
to resolve the matter. The foreman shall make whatever additional
investigation is necessary and shall give his answer as soon as
practicable, but within three working days. It is agreed that most

complaints should bhe settled at this step.

.




Step 2 (b). If the employee is not satisfied with the answer at Step
he shall then reduce his complaint to writing. The employee and/or hi
A QA S AL
~chosen representative shall submit the written grievance to the Superi
tendent, who in turn, shall submit to the Union a written answar to tt

grievance within (5) five working days. oo

Step 3 (c). 1If the decision at Step 2 is not satisfactory to the

employee, he may appeal, in writing to the Employer within ten (10)
working days after receiving the decision of Step 2. UPON receipt

of such an appeal, the Employer will investigate the grievance and
make an effort to resolve it to the satisfaction of all partieé..
Prior to denying any grievance at this step, the aggrieved employea an
or—ﬁng;epréééﬁﬁééive shall be afforded the right to meet and discuss
the grievance with the Employer.. The decision of éhe Eﬁployer will
be made, but not later than twenty (20) days after receipt of mppeal
from Step 2.

It is further agreed that in case of discharge griévance,
the Employer shall make every effort to expedite its determination pri
to the expiration of twenty (20) days.

a In those casesi where the grievance involves tﬁe discharge
of an employee or any other grievance that affects the employee's rece
of pay, a failure on the part of the Board to render its writtén decis
within twenty (20)_days, shall be.considered resolved in favor of the
employee. All décisions rendered by the Employer under this paragrapt
shall be in writing. The aforesaid references to twenty (20) days sh:
mean twenty (20) days or in any event by the next regular meeting date

of the Park Commission.

Step 4 (d). An employeé's grievance will be considered settled upon

his written request, or when the complainant ceases to be a regular’

employee of the Employer by resignation, or when time limit to appeal
to the next step expires, if the Employer fails to answer within the

prescribed time limit, the grievance will automatically go to the

next step.




ARBITRATION

S-,'ection l:
(a) If the employee is dissatlisfied with the decision of the last St.ep

: (At owad
of the Grievance Procecdure, the representative may petition for
arbitration to the New Jerascy Mediation and Arbitration Board.
{b) The arbitrator's fece and expense shall be borne e:qually by the
parties to this Agreement. The Employer and the Union shall also
share equally the expenses of any aﬁd all mutually-agreed upon selrvices
considered desirable or nccessary in connection with the procéediriés.
{c) The arbitrator {a) selected in accordance with the procedure des-
cribed in Section (a) of this j\trt;,cle shall conduct a Hearing at whic}ll fhe
facts and arpuments relating to the dispute shall be heard.
The written word of the arbitrator made in accordance with the above
arbitration procedure shall be final and binding on the parties to this
-

Agreement,

ARTICLE V

LIZAVE, VACATION AND HOLIDAYS

Section 1:

All employeecs shall receive twelve {12) paid holidays‘. They are New
'Y-oar's Day“Li-ncoln‘s Rirthday, Washington's Birthday, Good Friday;
Memorial Day: Fourth of July Election Davy: Labor Day; Columbus Day;
Veterans' Day: Thanksgiving Day and Christmas Day. If a paid holiday
falls on a Saturday, tho. preceding Friday shall be considered a holiday.
1f a paid holirl.lay falls on a Sunday, then in the discretion of the Mayor
and the Fmployer the preceding Friday or in the case of Sunday, the
following Monday shall be considered a holiday.

Section II:

Earned vacation leave sghall be taken annually upon notification by an
employee to the Employer, of his intention to start his vacation, which
notification shall be at lcast three weeks prior to the vacation, the em-.
ployee shall receive his full vacation pay on the pay day immediately prior
to commencement of said vacation. The employee shall have the right or

privilege of returning to work dyring vacation periods and resume employrr
at the option of said employeosr‘_.-&{_{- 8 ‘/«. o e o 0-6-7_‘)'-‘”/_
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Nothing herein shall regquire the Employer to honor reﬁuests for
vacations where such requests will, in the opinion of the Superin-
tendent have a detrimental effect on the efficient operation of the
Parks and furthermore, seniority lists should be established to cove
such vacation requests based on established working units.

All full-time permanent employees shall be entitled to
vacations in accordance with the following'schédule:
(a) for the fifst year of employment, one day vacation per ﬁonth
of employment shall be earned:
(b} employees having worked for the Employer for one year shall rec
twelve fl2) working days paid vacation:
(c) after five years of continuous service an employee shall be
entitled to fifteen (15) working days' paid vacation.
(d) after ten ycars of continuous service an employee shall be
entifled to twenty (20) working days' paid vacatibn. ‘
(e} after fifteen years of continuous service an employee shall
be entitled to twenty - five (25) working days' paid vacation.
(f) after twenty years éf continuous service an employee shall

be entitled to thirty (30) working days’ paid vacation.

Section ITI.

If an employee is required by subpoena to attend a court
suit to which he is not a farty, he shall be entitled to
personel leave not to exceed five (5) days per year, for which
he shall be paid his regular‘fate of pay.

DFEATH LEAVE

Section IV:

In the event of death in the immediate family, immediate
family shall mean fathe;, mother, sister,zbrotﬁer, husband, wife,
child, mother-in-law, father-in-law, grandmother, grandfather, the
number of days leave granted with pay for this purpose shall be limf
to three (3) workiﬁg days which shall not be charged to sick leave.
For out of state leave, two (2) extra days leave with pay shall be

allowed, subject to approval of the Superintendent.




SICK LEAVE

Section V:

(a) sick leave shall be earned by each employee at the rate of one
(1) working day for each calendar month of service and not to exceed
fifteen (15) working days in any twelve (12} months. ‘ N
(h) Sick leave shall be considered to be the abseéce from duty wglgh
of employees for the following reasons:

1. TIllness or injury except where directly traceaﬁle to
employment by an employer other than the Fmployer and where illness
or injury is compensable under State Law.

2. Tor Medical or Dental examination or treatment for whicl
arrangements cannot be made outside of working hours.

3. When exposurc to contagious discase éndaﬁqers the healt?
of other emplovees. }

4. When a member of the immediate family of the employee it
critically ill or disabled, creating an emergency which requires the
personal attention of the employee |
(¢) sick leave earned in any month of service, shall be available at
time.during any éubsequent month. 'PemmWr

(d) sick leave with pay in excess of the leave accumulataed to a perﬁ
employee's credit may be granted in advance by the Employer in charge
(e} all unusea sick leave of any employee during continuous employm
may be acaumulateé without méxiﬁhm;
(£) sick leave shail continue to accumulate during leaves of absenc
RPN S0
pay and during the time an cmployee is on authorized sick leave or v
time:
(g} there shall be maintained a record for each employee of all sic
leave taken and accumulated. .
. e
(h) during the effective period of this Agreement, a satisfactory n

of informing individual employees of accumulated sick leave shall be

egtablished.




ARTICLE VI

CONDITIONS OF EMPLOYMENT

Section ]1: Union Activilies

(a) Union activities shall be carried on in such manner so as not to
disrupt opecrations, however, this provision is not intended to exclude
normal Union activities:

{h) The TInion shall notify the Employer in charge of the names of
current Union Officers and the steward or his alternate responsible
for procecssing griovancos;n

(c) Employees engapgec in normal Union activities such as grievance
or other negotiation meetings shall not have their pay suspended.
Stewards or Officers shall have the right to process and represent an
employee with a grievance orrproblcrn at any time. Emplo-yees shall
notily their supervisor in advance of such mecetings,

Scction II:

Employees allowed time towash and put tools away, subject to dlis-
cretion of supervisor,

Section IIT:

The Employecr shall furnish the employees with rain coats, boots, and
gloves at its own cost and expense where necessary in the courée of
their duties f.or their Empleyer'. The employee shall not be reéponsible '
for the normal wear and tear of such items but shall be responsible for
logs, inasmuch as the Employer provides locker for said employees.
Section IV:

Supervisor shall not work overtime where n on-supervisory employeeg
are available pnless an emergency precludes same, or due to the un-‘

availability or inability to contact the employees.




Section V: Classifications

The qualifications, duties and responsibilities of cvery position
lshaH he clearly delined and st forth in writing. When a question arises
as to the interpretation of a duty or requirenient in any position, it shall be
procegsed through the Grievance Procedure and the job description changed, ‘

if it ia determined such change 18 necessary.

ARTICILE VII

REMUNERATION

Seclion 1:

Hospitalization, medical and major medical insurance shall |
continue as herrtofore, except that the F.mnloyer shall pay one-half of the
family plan or whatever plan and payments are apgreed upon by the Paterson

: ' .’
Park Comymission, effective July 1, 1971 and the full family plan January 1, 1972,
Section II:

See Appendix YA and "B attached h(-zreto and made a part

hereofl.

The longevity of 47 after 10 years of employment shall be
ado[_)tnd for the emplovees of the Park Commission,

The Employer does lirreby agree that all future pay stubs will

indicate the overtitne amount paid for same.

ARTICLE VIII

NO STRIKEE OR TLOCKOUT PROVISION

Section T3
Neither the Union or the employees or Imployer shall instigate,

promote, sponsor, engage in or condone any strike, picketing, slowdown,

”
Iy
4
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concerted work stoppage, lockoul or any other international interruption of

work. In the event that any person violates the terms of the no-strike clause,

- 10 -




the public employver shall have the right to discharge or otherwise dis-
cipline such person. In the event that an arbitration proceeding is in-
stituted which involves a breach of the no-strike clause, the sole ques-
tion for the arbitrator shalt be whether the employee was engaged in the
prohibited aclivity.

ARTICLE IX

This Agrcement shall run for the year January 1, 1971
to December 31, 1972,
The partics do hereby agree that they shall negotiate
for the renewal or extension of the within Agreement at least ninety {90)
days prior to the terminatinn hereof.
, e
IN WITNESS WHEREOT, the parties hereto have caused

thesce prescnts to be signed by their proper and duly constituted officers,

the day and yerar first above written.

TOR TIE UNLON: FOR THE EMPLOYER:

e Z/é//zé}/c A
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APPENDIX "A"
1971= $300.00 (Three Hundred Dollars) across the board (i.e. differen
between $300.00 and what has already been granted)
One half (%) of hospitalization (full family } effective July 1, 1971

Longevity (4%)after Ten (l0)years of employment.

APPENDIX "B"

1972= $238.00 increment plus $187.00 ($425.00 total)

Entire full family hospitalization, medical & major medical insurance.

(The aforesaid Appendix "A'" and "B' are subject to the provisions of the

United States Government Wage & Price Freeze as referred to in Section Il




