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HACKENSACK BOARD OF EDUCATION
CUSTODIAL AND MAINTENANCE ASSO0CIATION AGREEMENT

ARTICLE 1 - RECOGNITION

In accordance with the provisions of the New Jersey
Employer—-Employee Relations Act (Chapter 123 of the Public
Laws of 1974) nereinafter referred to as the #act, the
Hackensack Board of Education hereirafter referred to as the
Board, hereby recognizes the Custodial and Maintenance
Assoclation of the Hackensack Pubhlic S5chools. hereinafter
referrec to as the Association, as the exclusive
representative designated for the purposes of collective
negotiations by a majority of the Custodians and Maintenance
employees employed by the Board excluding any employees
whose duties, all or in part, are of supervisory nature
within the meaning of the New Jersey Employer-Employee
Relations Act.

ARTICLE 2 —- NEGOTIATION PROCEDURE

A. The Board and the Association shall enter i1nto
collective negotiations on a successor agreement to this
contract in accordance with Chapter 123, Public Laws 1974.

B. Both parties shall exchange written proposals to this
contract at the first negotiating meeting.

€. As soon after January lst as a tentative budget is
available for the succeeding school year, the Superintendent
shall, upon request, conduct a conference with the
neqotiating committee of the Association for the purpose of
discussing and making available that budget.

ARTICLE 3 - GRIEVANCES

A. A grievance shall be defined and subject to limitations

as follows:
1. A grievance is a complaint by any member or members
of the bargaining unit represented by the Association,
or by the Association itself, that there has been an
actual personal loss because of an interpretation,
application, or violation of policies or agreements, or
as a result of an administrative decision affecting
them.

2. The grievance procedure shall not be applicable to
claims.

a. by non-tenure employees by reason of their not
being re-emplovyed. :

b. wherein a method of review 1s prescribed by
law or by rule or regulation of the State
Commissioner or State Board of Education.



3. A grievance to be considered under this procedure
miist be initrated. 1n writing, within (13) school days
tfrom the time when the grievant would reasonably ha
expected to know of 1Tfs ocourvrence.

B. The following procedures shall govern the processing of
all girievances:

1. It 1s understood that while participating in these
procedures, the grievant shall continue to observe all
assignments and applicable rules and requlations of the
Board.

c. A grievance may be presented by the grievant or by
a representative designated by the grievant. The
Association may be represented at any level of the
procedure in order to make known its position and the
manner in which 1t believes the grievance should be
resolved. The Board may designate a representative to
participate at any level of the procedure. A minority
organization shall neither present nor process
grievances.

3. Failure at any level of this procedure to
communicate a written decision within the specified
time limits permits the grievant to proceed to the next
level. Failure at any level of the procedure to appeal
to the mnext level within the specified time limits or
failure to appear at a scheduled hearing without
reasonable cause, explaimed in writing within two (2)
days of the scheduled hearing, shall constitute
acceptance of the decision rendered at the previous
level. Time limits may, however, be extended by mutual
agreement.

4. Any non—-tenure employee who is not offered a
succeeding contract shall be permitted to conference
with the Superintendent, if requested, to discuss the
non-remewal of his employment. Any tenured emplovyee
who has mot been reappointed to a position for which
tenure is either not possible or not required shall be
permitted a conference with the Superintendent, if
requested, to discuss his not having been reappointed
to such position.

S. The following steps shall be followed in processing
a grievance:

IN SCHOOL BUILDINGS:
Step 1 - to the Pricipal
Step 2 -~ to the Assistant Superintendent for

Business




Step 3 - to the Superintendent
Step 4 - to the Board
Step 9 - to Arbitration

IN OTHER ADMINISTRATIVE DFFICES

S5tep | - to the Immediate Supervisor

Step 2 - to the Assistant Superintendent for
Business

Step 3 - to the ESuperintendent

Step 4 - to the Board

Step T - to Arbitraticn

6. All grievances shall be initiated at the first
level submitling a written grievance statement to the
appropriate administrator. The grievance statement
shall include the name or names of the grievant. (s);
the nature or articles of the agreement or Board
policies, 1f any, claimed to have been violated; the
manner in which said sections or articles were
violated; the nature of the personal loss; and the
remedy sought.

7. The administrator at the first level of appeal
shall, upon receiving the grievance statement, advise
the Association and the Superintendent of the grievance
and its nature. He shall then hold a hearing at a time
mutually agreed upon and shall communicate his
decision, 1in writing, to the grievant and to the
Association within five (3) school days of his having
received the written statement.

8. If the grievant decides to proceed to the second
level of appeal, viz., the Assistant Superintendent for
Business, this must be donme within (5) school days of
receiving the written decision from the first level
administrator. The grievant may reguest review by the
Assistant Superintendent for Business by submitting to
him the grievant statement submitted to the prior level
and setting forth the reasons for dissatisfaction with
the decision previously rendered. The Assistant
Superintendent for Business may hold a hearing at a
time mutually agreed upon and shall communicate a
written decision to the grievant and to the Association
within eight (8) school days of his having received the
request for review.

. If the grievant decides to proceed to the third
lIevel of appeal, viz., the Superintendent, this must be
done within (3) school days of receiving the written
decision from the second level administrator.



The grievant may reguest review by the Superintendent by
submitting to him the grievant statement submitted at the prior
level and setting forth the reasons for dissatisfaction with the
decision previously rendered, The Superintendert may hold a
hearing at a time mutually agreed upon and shall comounicate a
written decision to the grievant and to the Association within
(8) schocl days of his having received the request for 1eview.

1. If the grievant decides to prcceed to the fourth level of
appeal, viz., the Becard, this must be done within five (5) school
days of receiving the written decision from the Superintendent.
A request for review by the Board, setting forth the reasons for
dissatisfaction with the Superintendent's decision shall be
submitted to the Board, in writing, through the Superintendent.
The Superintendent shall attach all papers and related materials
and forward the request to the Board. The Board shall hold a
hearing at a time mutually agreed upon and within twenty (20)
school days from the Superintendent's receipt of reguest for
review by the Board. The Board shall thern communicate its
decision, i1n writing, to the grievant and to the Association
within ten (10} school days after the hearing by the Board.

11, If the grievant decides to proceed to the fifth level of
appeal, viz., arbitration, it must be dore within five (3) school
days of receiving the written decision from the Board the
grievant shall notify the Board, in writing, through the
Superintendent, of the grievant's decision to submit the
grievance to arbitration and shall request the American
Arbitration Association to submit a roster of persons qualified
to function as arbitrators and willing to conduct hearings
outside of school hours. Arbitration shall be conducted pursuant
to applicable laws and statutes and the rules and regulations of
the American Arbitration Asscociation.

12. I[f the grievant and Board are unable to determine a mutually
satisfactory arbitrator from the submitted list within three (3)
school days of receiving it, an arbitrator, who is willing to
conduct hearings outside of school hours, shall be appointed by
the American Arbitration Asscciation.

13. The arbitrator shall be limited to the evidence and
arguments presented by the grievant, the grievant's
representatives, the Association, the Asscociation's
representatives, the Board, and the Board's representatives and
shall consider nothing else. The arbitrator shall neither add
anything to, nor subtract anything from the Agreement or any
policy of the Board.

t4. The findings and recommendations of the arbitrator shall be
recommendatory or advisory only, except that they shall be final
and binding on both parties when contract items are an issue,



15. Unly the Board, its representatives, the Association, its
reprecentatives, the griesvant, and the grievant's representatives
shall be given coplies of the arbitrator's report of findings and
recommendations, and it shall be given to each of these. This
report shall be submitted by the arbitvrator within fifteen (15)
calendar days of the completion of the hearings on the matter.
This report shall be kept confidential and shall not be discicsed
or released, directly or indirectiy in whole ar 1n part, by the
Board, the Asscciation, the grievant, or by any of thair
representatives for a period of fifteen (13) calendar days after
issuarce of the report by the arbitrator.

16, The grievant and the Board, or their representatives, shalil,
within fifteen (13) calendar days, notify one ancther of their
acceptance or rejection, in whole or in part, of the arbitrator's
findings and/or recommendations.

17. The fees and expenses of the arbitrator shall be shared
equally; one—-half (1/2) being paid by the Board and one-half
being paid by the grievant. FEach party shall bear the total of
other costs it has incurred.

ARTICLE 4 — EMPLOYEE RIGHTS

Whenever an employee 1is required to appear before any
administrator or supervisor, Board or any committee or member
thereof, concerning a matter which shall result in a written
report, which shall be placed in his or her personnel file and/or
which would adversely affect the continuation of that employee in
his or her position, employment or the salary or any increments
pertaining thereto, then he or she shall be given prior written
notice of the reasons for such meeting or interview and shall be
entitled to have a representative of the Association present to
advise him during such meeting or interview. The annual
evaluation conference shall be excluded from this provision.

No employee shall be reduced in rank or compensation cor otherwise
deprived of any benefit under the terms of this contract without
cause.

ARTICLE S5 - ASSOCIATION RIGHTS
A. Display of Association Material

The Board shall provide bulletin boards in each building for the
use of the Association. Location within the schools or Central:
Administration shall be determined by the Principal or Assistant
Superintendent for Business respectively after receiving
recommendation from the Association. Any dispute as to the
location of bulletin boards or material placed thereon shall be
referred to the Superintendent. If such disputes cannaot be
resolved at the Superintendent's level they may be made the
subject of a grievance.



B. Board Minutes

Three copies of the official minutes of the Board of Education
shall be given to the President of the Association as soon as
they are available.

C. Meeting of Custodial and Maintenance Personnel

Custodial and Maintenance personnel shall be granted by the
Board, free of charge, a place to hold monthly meetings, upan
submission of the "Application for Use of Public Schools
Facilities" form. The designated area shall be sufficiently
large to accommodate the membership of the reguesting body.

ARTICLE & - BOARD RIGHTS

The Board reserves to itself sole jurisdiction over matters of policy
and retains the right, subject only to the limitations imposed by the
language of this Agreement, in accordance with applicable laws and
regulations (a) to direct employees of the school district, (b) to
hire, promote, transfer, assign and retain employees in positions in
the school district, and to suspend, to demote, discharge or take
other disciplinary action against employees, (c) to relieve emplovyees
from duty because of lack of work or for other reasons, {(d) to
maintain the efficiency of the school district operations entrusted to
them, (e) to determine the methods, means and personnel by which such
operations are to be conducted and (f) to take whatever actions may be
necessary to carry out the mission of the school district.

ARTICLE 7 - UNIFORMS AND EGUIPMENT

A. All custodial staff, except field men, shall receive three(3)
uniforms per contract year. Maintenance men and field staff shall
receive four (4) uniforms per vear.

B. Foul weather gear (winter Jjackets and waterproof work boots) shall
be provided for the use of the custodial staff in each school building
and for the central maintenance department. Worn or damaged gear
shall be replaced as needed.

C. All permanent custodial and maintenance employees shall receive
$185.00 per year for the purpose of purchasing and repairing work
shoes and laundering work clothing. One-half (1/2) of the payment
shall be made by January 31, and the remaining one-half (1/2) by June
30.

ARTICLE 8 - ADVISORY COUNCIL

A. The Custodial and Maintenance Advisory Council shall be
established as soon as possible after the effective date of this
agreement. It shall consists of four (4) representatives from the
Association and four (4) representatives from Administration. It
shall meet at the reguest of the Association or the Administration to
consider any matter relating to Custodial and Maintenance personnel in
the school system.

-6 -



BH. The non-voting chairman of the Council shall be the Superintendent
or his designee. A representative af the Association may sit in on
the meetings as an observer. The Council shall have an advisory
function only. All recommendations of the Council shall be submitted
In writing to the Board. The Council shall establish 1ts own rules
for operation.

C. The Council may consult and meet wWwith any other meamber or members
ot the staff as may be apprapriate to the topic under consideration.,

. The Council =shall meet anrmnually to veview the adopted school
calendar and recommend to the Board a calendar for the ensuing year.

E. All service by members o1 the Council shall be voluntary.
ARTICLE 9 - SICK LEAVE

A. All employees may be absent thirteen (13) days per year for
personal i1llness without loss of pay. All unused days are tg be
accumulated from year to year. Additional sick leave may be granted
at the discretion of the Board upeon the recommendation of the
Superintendent.

ARTICLE 10 — TEMPORARY LEAVES (OF ABSENCE

A. One day of leave shall be granted each year for personal business,
household, or family matters which require absence during school
hours. When possible, the applicant shall apply for such leave five
(3) calendar days 1in advance, except in cases of emergency. The
applicant for such leave shall not be required to state the reason for
taking it other than that he is taking it under this section, except
in cases of emergency. Leave days shall not be taken at the beginning
or end of a vacation period. Granting of days of leave zshall be in
accordance with the operational needs of the school system as defined
by the Superintendent.

B. Unused personal leave days shall be accumulated to a total of
three (3) for the purposes stated above. bnused leave days beyond
three (3) shall be accumulated and added to accumulated sick leave in
accordance with Article 2, Paragraph A.

C. Up to three (3) days leave per school year may be granted with the
approval of the Superintendent or his designee, for the purpose of
attending meetings or conferences of an educational nature.

D. In the event of death in the immediate family five (35) days'
leave, exclusive of Sundays and legal holidays as defined in N.J.S5.A.
36:1-1, shall be granted. The immediate family is defined to include
the employee's spouse, parent, parent-in-law, child, sibling, and any
other member of the immediate household. In the case of death in the
immediate family for which absence extends beyond the five days
allowed with pay, there shall be a deduction of one—-half pay. The
length of time of one-half pay deduction shall be recommended by the
Superintendent and approved by the Board. In the event of death of a



relative definged as out=ide of the immediate Tamily,; one day of leave
shall be granted with pay.

E. Other temporary leaves of absence with pay may be granted for qood
reason by the Board upon th2 recommendation of the Superintendent.

ARTICLE 11 -- EXTENDED LEAVES IF ABSENCE

a. Military leaves without payvy shall be granmted to any emplayee who
14 1nducted or enlists following notificaticon of i1nductian, or may be
granted to any employee who reguests leave to enlist 1mn any branch of
the armed forces of the United States for the period of said induction
or initial enlistment or to the spouse of any employee who is so
inducted to joln him for a period of special training in preparation
for duty overseas 1n combat zones.

B. The Board shall grant disability leave without pay to any
Custodial or Maintenance employee upon request subject to the
following stipulations and limitations:

1. Leave of absence shall commence and terminate on the date
requested by the employee. The leave shall be for a maximum
period or two (2) years unless extended by the Board.

2. Any Custodial or Maintenance emplovyee granted leave shall
upon request, be restored to a comparable position and at a grade
level vacated at the commencement of said leave.

3. Any Custodial or Maintenance employee granted leave without
pay according to the provisions of this section may elect to use
all or any part of accumulated sick leave during the period of
such absence and receive full pay benefits for the same.

4. No Custodial or Maintenance employee shall be required to
leave work because of a disability at any specific time prior to
the disability nor be prevented from returning to work solely on
the ground that there has not been a time lapse of specific
duration between termination of the disability and the desired
date of return.

5. The Board shall not remove any Custodial or Maintenance
employee from duties unless the employee cannot produce a
certificate from the attending physician that the employee is
medically able to continue employment.

6. The Board shall not be obliged to granmt or extend a leave of
absence of any non-tenured employee beyond the end of the
contract school year in which the leave is obtained.

C. Any employee who does not elect to take a maternity leave may
continue to perform her duties according to sections (3) (4) above.
The period of such absence will be deemed the same as for any other
physical disability and she will be entitled to her annual and
accumulated sick leave with pay during the period of her absence.



O. Any employee adopting a child shall receive similar leave which
shall commence upon her receiving de facto custody of said child or
earlier 1f necessary to fulfi!l the requirements for adoption.

E. A leave of abserce wlthout pay of up to one (1) year may be
granted for the purpose of caring for a sick member of the employee’'s
immediate familvy. Additional leave may be granted at the discretion

of the Board.

F. The Board may grant a leave of ahsence without pay to any employee
to campaign for a candidate for public office other than himself or to
campalgn for or serve in public office.

G. Other leaves of ahsence without pay may be granted by the Board
for good reasons.

ARTICLE 12 - INSURANCE

The Board shall pay the full cost of health insurance premiums for
individual employees and their dependents' coverage under the New
Jersey Public and School Employees Health Benefit Plan, and the New
Jersey Dental Service Plan beginning in the school year 1977-78B.

ARTICLE 13 - EMPLOYEE PROMOTIONS

A. All openings for positions paying a salary differential shall be
adequately publicized and well defined by the Assistant Superintendent
in accordance with this procedure. HNotices of all vacancies shall be
posted for at least ten (10) days prior to the final date for the
submission of applications. A notice of any vacancy to be filled
shall be posted in each school with a copy to be sent to the
Association. The notice shall include the final date for the
submission of applications to the Assistant Superintendent, the date
on which applicants will be notified as to their acceptance or
rejection, the qualification for the position, the duties, and the
rate of compensation. In the event that any revision is made in the
provisions of the notice of promotional wvacancy, new notices shall be
posted for at least ten (10) days. During this time additional
applications shall be accepted.

B. Notice of vacancies occurring after the close of school in June
and before the opening of school in September shall be sent to the
homes of all employees not on duty in the job category for which the
opening exists.

C. In filling vacancies consideration shall be given to the
applicant's area of competency, quality of past performance,
attendance record, prior experience in such positions and when all
factors are substantially egqual, preference shall be given to
employees in the Hackensack Public Schools. Seniority shall be given
strong consideration in the selection of any candidate for promotion.



ARTICLE 14 - CREDIT UNION DEDUCTIOGNS

Provisions will be made for the Credit Umnion's Savings and bLoan Payroll
deductions.

ARTICLE 15 - CUSTODIAL AND MAINTENANCE YACATIONS

£, Custodial and Mairtenance employvees shall be entitled to paid
vacations which, unless otherwise approved by the Superintendent or
his or her desicnee, shall be taken durlng the months of July and
Auqust.

B. The rnumber of vacation days to whicth each employee is entitled is
as foliows:

Number of years completed by June 390

less than 1 year 1 day for each full month
ta a maximum of nine (%)
days.

1 - 4 years ten (10) days

5 - 11 years fifteen (15) days

12 or more years twenty (20) days

ARTICLE 146 - HGLIDAYS

Custodial and Maintenance personnel shall have at least 16 holidays
with pay including each of the following days on which schools are
closed.

July 4th Christmas Day

Labor Day News Years Day

Rosh Hashanah (2) Martin Luther
King—-Birthday

Yom Kippur Lincoln Birthday

Columbus Day Washington Birthday

NJEA Convention (2) Good Friday

Veteran's Day Memorial Day

Thanksgiving Day (2)

Should the number of holidays in any given year be less than sixteen (16},
the difference may be taken during any of the recess periods between
September 1, and June 30 during which schools are closed. The taking of
such recess days shall be scheduled within each school and the maintenance

department
department.

in a manner which will meet the needs of that school or



When Christmas Eve and New Years Eve fall on days other than Saturday

and Sunday employees shall have these days off with pay. If either of
these days fall on a Saturday or a Sunday, no alternate days off shall
be granted.

ARTICLE 17 - CUSTODIAL AND MAINTENANCE EMPLOYEE TENURE

Any Custodial or Maintenance employee who is regularly employed an a
full-time basis and has been or shall have been so employed for three
(31 consecutive years, shall hold his employment under tenure during
good behavior and efficiency and shall not be dismissed, suspended, or
reduced in compensation except for neglect, misbebavior, or other
offense.

ARTICLE 18 — EXTRA COMPENSATION

A. All men assigned to the evening shift shall receive one hundred
thirty five dollars %135.00) per month in addition to the annual base
pay for the school year 198%-90; one hundred forty five ($145.00) for
the school year 1990 91.

B. All men assigned to checking buildings shall receive a minimum of
twenty—-seven dollars and fifty cents ($27.50) per inspection. A
building check shall consist of a three hour on site inspection and
duties shall include security and preventative maintenance and other
necessary housekeeping.

C. In the event an employee assumes the duties of a superior for a
period of two weeks or longer, he or she shall be compensated at that
superior'‘s rate of pay. If these duties are performed for two weeks
or longer, such pay shall be retroactive to the first day of the
superior's absence. The rate of compensation shall be at the grade
and step of the superior but in no event less than the employees
regular grade and step.

D. All maintenance personnel using their own vehicles in the
performance of their duties shall be reimbursed for such use at the
rate of forty dollars ($40.00) per month. Any building custodian who
is required to use his car for any local emergency will be reimbursed
at the rate of #$5.00 per trip. Approval from the Office of the
Superintendent for Business must be granted before the trip is made.

ARTICLE 19 - PAST PRACTICES '

Except as this Agreement shall otherwise provide, all terms and
conditions of employment applicable on the signing date of this
Agreement to employees covered by this Agreement as established by the
rules, regulations, administrative practices and/or policies of the
Board in force on said date shall continue to be applicable during the
term of this Agreement. '

- 11 -



ARTICLE 20 — MISCELLANEOUS PRDOVISIONS

A. Whenever any notice is required to be given by either of the
parties to this Agreement to the other pursuant to the provisions of
the Agreement, either party shall do so Iin writing to the follawing:

1. iIf by the Association, to the Superintendent of Schools,
Board of Education, 35935 State Street, Hackensack, N.J.
074601 .

2. If by the Buard, to Association 1n care of its President
at his address.

B. Any dispute relating to a conflict between an individual
employee's centract and this Agreement shall be resolved through the
grievance procedure.

“: If any provisions af the Agreement is found to be in violation of
any statute or any ruling or decision of the Commissioner of Education
or the S5tate Board of Education, the remaining provisions of this
Agreement shall remain in force and effect.

ARTICLE 21 - WORK AND OVERTIME HOURS:

A. All full time custodial and maintenance personnel shall work forty
(40) hrs. per week exclusive of lunch.

B. Starting and ending times of each staff member shall be
established in accordance with the needs of the various buildings and
the maintenance department.

C. All custodial and maintenance personnel shall have a duty free
lunch period of at least thirty (30) minutes.

D. Custodial and maintenance persornnel who work hours in addition to
their regularly scheduled hours shall be compensated as follows:
Compensation shall be in addition to their reqular salary and computed
by multiplying the hours worked by the employee's equivalent hourly
salary (annual salary divided by 2080 (52 weeks x 40 hours) times the
factor indicated.

Work beyond eight hours in one day 1.5
Saturdays 1.5
Sundavys 2.0
Holidays (legal) 2.0
Holidays (school) 1.5

£E. Compensatory time shall nat be substituted for overtime salary.

F. Employees called in for emergency, special or other assignment not
contingent to his or her regular workday shall be guaranteed three (3)
hours paid overtime.

G. If any employee is reguired to work on a non—-snow emergency day,
he/she will be granted a compensatory day on the condition that the
day cannot be added to a vacation and cannot be taken in July or

Auqust.
49 - 12 -



‘GRTICLE 22 - REPRESENTATION FEE

1. If a member of the bargaining unit represented by the Association
does not become a member of the Association during any membership year
{i.e., firom September 1st to the following August 3lst), which is
covered in whole or in part by thisz Agrement, that bargaining unit
member will be requilired to pay a representation fee to the Association
far that membership year to offset the costs of services rendered by
the Association as majority representative.

2. Prior to the beginning of each membership vear, the Asscociation
Wwill notify the Board, in writing, aof the amount of the membership
dues, initiation fees, and assessments charged by the Association te
its own members for that membership year. The representative fee to
be paid by non-members will be equal to the maximum allowed by law.

3. The Board agrees to deduct from the salary of any member of the
bargaining unit represented by the Association who is not a member of
the Association for the current membership year the full amount of the
representation fee set forth above and promptly to tranmsmit the amount
so deducted to the Associatiaon. The Board agrees to deduct the
representation fee in equal installments, as nearly as possible, from
the paychecks of those concerned during the remainder of the
membership year in question. The deductions for a particular person
will begin no longer than (30) days after that person fills a
bargaining unit position.

4. Except as otherwise provided in this Article, the mechanics for
the deduction of representation fees and the transmission of such fees
to the Association will, as nearly as possible, be the same as those
for the deduction and transmission of regular membership dues to the
Association.

5. 0Of an employee who is required to pay a representation fee
terminates his or her employment with the Board before the Association
has received the full amount of the representation fee to which it is
entitled under this Article, the Board will deduct the unpaid portion
of the fee from the last paycheck paid to said employee during the
membership year in gquestion and promptly forward same to the
Association.

6. The Association agrees to indemnify and hold the Board harmless

against any liability for damages and legal fees which may arise by

reason of any action taken by the Board applying with the provisions
of this Article.

ARTICLE 23 - TERMINAL LEAVE

Terminal leave compensation shall be provided for retiring Custodial
and Maintenance employees who have served in the district.

Employees shall receive thirty five $35.00 for each day beyond twenty
(20) of unused accumulated sick leave for school year 1989-%90; thirty
seven dollars ($37.00) for each day beyond twenty (20) unused
accumulated sick leave for school year 19%20-%1.

- 13 -



ARTICLE 24 - GRADE CLASSIFICATIODN

Grade 1 - Custodian

Grade 2 - Assistant Head Custodian - Elementary/Middle School, Nights
Truck Driver/Storeroom Assistant

Grade 3 - Assistant Head Custodian — Middle School
Storeroom Manager
Groundspersan
General Mairmtenance#*

Grade # - Assistant Head Custodian - High School
Carpenter

Electrician
Plumber

Grade 3 - Head Custodian — Elementary
Maintenance Foreman

Grade &6 — Head Custodian - Middle School

Grade 7 - Head Custodian — High School

+#The job classifications of Messrs. Towers shall be held under this
agreement as follows:

Mr. Towers shall remain at a Grade 6 Classification unless otherwise
promoted to a higher grade classification, or leave the employ of the
Hackensack Board of Education. Replacements for these positions will
be placed on Grade 3.

ARTICILE 25 - DURATION OF AGREEMENT

This agreement shall be effective for the period of July 1, 1989
through June 30, 1991, for all employees represented by the
Association unless an extension is agreed to in writing by both
parties.

IN WITNESS WHEREOF the parties hereunto set their hands and seals

this day of 19 .
FOR THE HACKENSACK BOARD OF EDUCATION FOR THE HACKENSACK BOARD
CUSTODIAL AND MAINTENANCE
ASSOCIATION
PRESIDENT PRESIDENT
SECRETARY SECRETARY



™ HACKENSACK CUSTODIAL/MAINTENANCE SALARY GUIDE 1989-%0

STEP

1

2

10

11

LONGE

dEan

Education,
pay of one percent
employment.
employment wil)l be determined

Hackensack Board of Education Po%licies,

102%

103%

104%

105%

106%

VITY

complesion or

GRADE 1
$19,959
$20,342
$20,732
21,244
$21,775
$22,340
$22,892
$23,470
$24,089
$24,913
$25, 624
$26,137
$26,393
$26,649
$26,906

$27,162

all

Custodial

GRADE 2
$21,08%9
21,647
$22,206
$22, 764
$23, 349
$23,961
$24,560
$25,213
$25,892
$26,688
$27,610
$28, 162
$28,438
$28,714
$28,991

$29,267

+

(1%

In calculating

- PR
[SEEA 8 B

and

Regulations,

o —
GRADE 3 GRADE 4 GRADE 5 GRADE &
$22,549 $23,087 $23,4625 $24,358
$23,201 23,739 $24,277 $25,091
$23,8567 $24,4035 $24,943 $23,818
24,520 $25,058 $25,396 $26,544
+25,213 $25,731 $26,287 27,311
$25,903 $26,444 26,782 28,112
26,645 27,184 $27,722 $28,919
¥27,379 %27,937 $28,473 29,767
$28, 166 $28,704 29,842 $30,608
$29,182 29,724 $30,267 $31,731
$30,124 $30,46567 $31,20% $32,774
$30,727 $31,280 $31,833 433,430
$31,028 431,586 $32,145 33,737
31,327 431,893 32,457 $34,0835
$31,631 $32,200 $32,76F $34,413
$31,932 $32,506 $33,081 $34,741
vaars o1 reguiar enploymect s ot

Maintenance employees shail rveceive
of the base annual salary for each fivae
longevity pay, each group of five

Hoa o o

(3)

GRADE 7
26,134
26,928
$27,728
28,509
$29,370
$30,231
$31,092
$32,007
$32,942
$33,398
$35,295
$36,001
$36, 354
$36,707
$37,060

*37,413

lorngevi
5

year

YEArs

in accordance with Policy C3030 of the

and By-laws.
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STEP GRADE 1

1 21,356

2 $21,7866

3 22, 184

4 $22,731

3 23,299

& $23,504

7 524,554

8 %25,113

Q 25,775

10 26,697

11 $27,726
102e% 428,280

1034 $28,557

104% $28,835

105% $29,112

106% $29,389

LONGEVITY

upan completion of

Fducation,
pay of one percent
employment.
employment will

Hackensack Board of Education Policies,

all Custodial

GRADE 2
$22,569
$23, 163
$23, 760
$24 ,357
$24,984
$25, 639
$26,279
$26,977
$27,704
$28,557
$29,874
$30,472
$30,770
$31,069
$31,368

$31,666

44
ten (10

(1%

be determined

R
AT

In calculating longevity pay,

GRADE 3 GRADE &
24,127 %24,703
$24,825 25,401
*25,338 $246,114
$26,236 $26,B12
$26,977 $27,333
$27,71%9 $28,293
$28,511 $27,086
$2%9,317 29,893
$30,137 30,713
$31,225 %31,805
$32,595 $33,181
$33,246 $33,845
$33,372 $34,177
$+33,898 434,508
$34,224 $34,840
34,350 $35,172
vears of regular
Maimierance
of the base annual

emgiDvEEﬁ

sal

Requlations,

————

GRADE S
25,279
$25,977
26,689
$27,368
$28, 129
$28,870
$29, 5662
$30,468
$31,289
32,385
$33,768
$34 ,4473
$34,781
$35,118
$35, 456

$35,794

cmployment by

arw far

each group of five

zhatl

GRADE &
26,063
$26,B848
$27, 625
$28,403
$29,223
$30, 080
$30,943
$31,850
$32,750
$33,952
$35,462
$36,171
$36,526
$36,880
$37,235

$37,589

tives

CEC e Y

cacrh fiwe

2

(5>

GRADE 7
$27,953
28,813
529, 669
$30,504
$31,426
$32,347
$33,268
$34,247
$35, 248
$35,736
$38, 189
$38, 953
$39,335
$39,717
$40,099

$40,481

Boa:r 1 of

Panges

L =
’

[ veal

years

in accordance with Policy C3030 of the

and By~-laws.



