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In conaideration of the promises and agreements here contained the parties
hereto do hereby mutually agree that:

Recognition

1. The Garfield Board. of Education recognizes the Union for purposes of collective
bargaining in respect to rates of pay, wages, hours of employment and other con=-
ditiens of employment, as the exclusive representative of all personnel within the
catagories of Janitors, Clerks and Cafeteria personnel employed by the Garfield
Board of Education, as prescribed under the rules and regulations of the Public
Employees Relations Commission (PERC).

Management Prerogative

2, The Board of Education at all times shall have the sole and exclusive right to
manage, plan, direct, conduct, control, supervise, administer and execute its
business, All the autherity, powers and prerogatives held by the Board prior te
the signing of this agreement whether or not listed herein are retained by it, The
enuneration in this agreement of certain rights shall not be construed to deny er
disparage others, and nothing herein contained shall be construed to limit or re-
strict the Board's right to wmske and carry out decisions and determinatiens relating
to operating efficiency, office and shop precedures and systems, the maintenance of
order, the number and type and location of schools, quality and quantity of programs,
projects, schedules of production, methods, processes and means of production, types
and sources of materials and supplies, disposition of products and services,
standards of quality; the establiashment or elimination of departments, security,
safety and school protection., The right of the Board to hire, promote, advance,
compensate, transfer and lay-off employees and te discharge and discipline them for
cause shall be absolute, except as it is expresely modified by the terms of this
Agreement, as allowed and held within the cenfines of the law.

Waiver

3. This agreement shall not be modified in whole or in part by the parties except
by an inatrument in writing duly and mutually agreed to and executed by both parties,

Ceoperation

4. When required to do so the Union agrees to assist and cooperate with the Board
in order to attain the objective of assuring a full days work by all employees re-
presented by the Union. ‘

Discrimination

5. The Board will not interfere with, restrain, or coerce the employees because of
membership or lawful activity in the Union, nor will ft, by discrimination in respect

to hire, tenure of employment or any term or condition of employment attempt to dis-
courage membership in the Union,



Voluntary Payroll Dues Deduction

6. Whenever. after the effective date of this agreement a member of the Union shall
so request in Writing, the Board will deduct from his pay the monthly Union dues and
initiation fee. Such written request shall be irrevocable for continuing periods of
one (l) year, or until the termination of the agreement, whichever occurs soomer, un-
less a written signed notice that the deductions are to be discontinued is given to
the Board and the Union by the employee concerned not more than twenty (20) days and
not less than ten (10) days prior to the expiration of any period of irrevocability.
The Board will furnish to the Secretary-Treasurer of the Union by the 15th of each
wmonth a list of those members from whose pay a deduction was made during the previous
month and a remittance covering the total Union dues and initiation fees deducted.
(Establish form for written authorization,)

Duration of Agreement

6A. This Agreement shall be and remain in effect from July 1, 1972 through June 30,
1973. Unless seventy (70) days but not more than eighty (80) calendar days prior to
the mandatory adoption of the Budget, either party shall sexve upon the other written
notice of a desire to terminate this Agreement or specifying changes it desires to
make, If such notice is given, negotiations for a new Agreement shall begin promptly
and shall continue until a new Agreement is reached.

Union Representation

7. The Board recognizes the representatives of the local Union's officers as listed
below in connection with any problems in their appropriate jurisdiction which may
arise between the Board and the Union under this agreement:

Business Agent -
President

Vice President
Recording Secretary
Secretary-Treasurer
Steward

The “employer' further recognizes these limitations upon the authority of shop
stewards and their alternates, and shall not hold the “union" liable for any acts
of the stewards and their altermates not so authorized by the "union" ox by the
officers and agents thereof, provided that in case of such unauthorized actions, the
"union" shall promptly and openly repudiate such actions and so notify the “employer™,
in writing, and shall promptly order its wembers to return to work and/or to cease
and desist from any unauthorized interference with the employer's business.

8. The Union within thirty (30) days after the signing of this agreement will notify
the Board in Writing of the names and tivles and jurisdiction of the Stewards and
Local #84 officers wha have been authorized to act in behalf of the Union and its
business with the Board. The Union will notify the Board in writing of any changes
within (10) days of the change. The Board will recognize and deal with only those
officers or representatives of Local #84 Union whose names have been submitted to the
Board by the Union previously in accordance with this contract.
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9. The Grievance Committee, as designated by the Union shall be permitted to attend
Step 111 Grievance Conferences. Union Officers are not authorized to procesas griev-
ances and Stewards and Union Officers are not allowed any time during their working
hours for the transaction of Union Business, except Stewards, who are the only re-
presentatives of the Union who shall have the authority to represent the Union in
processing grievances in Steps I and II after classes when all schools have been let
out at the regularly scheduled time,

10, To be eligible as a steward, an individual first must héve his name on the Tenure
1ist and must be working for the school system as a regular employee.

11. A Steward will be permitted to leave his place of work for not more than fifteen
(15) hours in any calendar month to handle grievances in accordance with the Griev-
ance Procedure set forth herein. Any time spent by a Steward before or after his
regular working hours in handling or discussing grievances, shall not be counted
against such fifteen (15) hours nor be paid by the Board., One Steward only will
participate in the handling of a grievance in the first and second steps of the
Grievance Procedure. Stewards shall not transact any other Union business during
their Working hours.

12, When it becomes necessary for a Steward to leave his job for the purpose of handl-
ing a grievance, he shall report his destination and purpose to his supervisor and re-
quest a labor relations Grievance Pass. The Supervisor shall sign and issue the Pass
after noting thereon the Steward's name, time of issuance, if the Steward and em-
ployee asserting the grievance work for different Supervisors, the Steward shall pre-
sent his signed pass to the grievant's Supervisor upon entering the Supervisor's
jurisdiction and shall state his business and the name of the grievant, The Super-
visor of the grievant shall sign the pass then, and also later when the Stewaxrd
leaves, noting thereon the time of the Steward's arrival and departure, Before re=
turning to his job the Steward shall deliver the pass to his own Supervisor who shall
mayrk the time on the pass, sign it, and furnish the Steward with a duplicate copy
thereof, The original pass shall be retained by the Board, provided the safety of the
school building or property is not in jeopardy.

General Grievance Procedure

A grievance is defined as any dispute concerning the interpretation, appli-
cation and/or enforcement of this Agreement.

13, A grievance arises on the date the employee affected becomes or is made aware of
the existance of the grievance, In the event of a settlement or ruling which re-
sults in a determination of monetary liability on the part of the Board such liability
shall not extend for more than thirty (30) Working days prior to the date the griev-
ance was first presented in writing.

14, All grievances must be presented within five (5) Working days after arising and
failure to report a grievance within such time shall be deemed a settlement thereof,



STE? 1

15. Any employee or any one of a group of employees having a grievance shall submit
the same orally to his immediate Supervisor as designed by the Board. The employee
shall elect whether to have the Steward present or not at the oral presentation.
Within two (2) Working days the immediate Supervisor shall inform the grievant and
the Steward having jurisdiction of his decision,

STEP 11

16. If cthe grievance is not adjusted satisfactorily to the Union upon the oral pre-
sentation, it shall be reduced to Writing by the Union on a form to be supplied by
the Board. The facts of the grievance shall be detailed clearly and concisely, and
the relief requested shall be set forth. The completed form shall be signed by the
Steward having jurisdiction and the employees aggrieved. Within Five (5) Working
days after the Step I decision, the Union shall deliver the written grievance and a
true copy thereof to the employee's immediate Supervisor, Failure by the Union to
deliver the Written grievance within the five (5) Working days specified shall be
deemed a settlement of the grievance, The Supervisor handling the Step II grievance
shall give his decision in Writing within five (3) Working days after the grievance
is presented to the immediaté supervisor,

17. Grievances not disposed of to the satisfaction of the Union in Step II must be
taken up by the Union at the first regular Step III Conference held after the
Board's Step II decision was received by a Steward, The decision reached in Step 1X
shall be final and binding unless the particular grievance i{s presented by the Union
at the regular Step IYI Conference.

18. Regular Step III Conferences shall be held at least once a month, At such con-
ferences the Board shall be represented by its Labor relations designees namely,

the Businegs Administrator and the Superintendent of Schools or their designees,

The Union shall be repmesented by its Grievance Committee, as officially designated.
Within seven (7) calendar days after a grievance has been presented at a Step IIL
Grievance Conference; the Board's designated Labor Relations Committee will send

its written disposition of the grievance by registered wmail te the Local #84
business office, Grievance other than those of individual employees or groups of
employees shall be precented in writing by the Union, in the first instance, at the
regular Step IIl Grievance Conference.

18A, Any grievance or dispute arising out of, or relating to the construetion or
application of any provision of this Collective Bargaining Agreement, not satis-

factorily settled in Step 111, wmay be submitted to Arbitratiom, in which event the
procedure shall be as follows:

A, Within Five (5) working days after the date of written disposition thereof in
Step 111, the Business Agent or his designee of the Union shall notify the
Board of Education or its designee in writing that the Union desires to refer
the matter of Arbitration. The written notice shall set forth also the
specific mature of the matter to be arbitrated, and shall designate the
paragraph (3) of this agreement affected. The grievance appealed to arbitra-
tion must be the same as that finally submitted in Step III and way not be
altered or amended.
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B. Within seven (7) calendar days after notice of appeal is received by the Board
of Education or its designee, he shall meet with the Business Agent or his
designee of the Union and the two (2) parties shall choose an impartial arbi-
trator to hear the matter of appeal,

C. 1f the two (2) parties are unable to agree upon an impartial arbitrator within
" one (1) calendar day, the Union and the Board within t?n (10) working days
thereafter muat request the director of (PERC) to appoint an impartial arbi-'
trator. !

D. If the Union fails to comply with any of the provisions above within the times
specified, the matter at issue shall be deemed settled on the basis of the
Step 111 decisiom.

E. The impartial arbitrator shall mot have the power to add to or subtract from
or wodify any of the terms of this agreement or any agreement supplemental
heretoc nor to pass upon any controversy arising from any demand to change
any wage prevalling at this time. ‘

F. The decision of the impartial arbitrator shall be final and binding and shall
conclusively determine the subject of the arbitration for the duration of
this agreement,

G. It is the intent of the parties that the {impartial arbitrator shall render
his decision within twenty {(20) days from the date that all pertinent data
has been submitted to him, unless such period is extended by agreement of
the Board and the Union.

H., The fees and expenses §f the impartial arbitrator and the rental of quarters
in which the arbitratfon matter is heard shall be shared equally by the
Roard and the Union., All other expenses shall be the obligatiom of the
party incurring them.

Sick Leave

19. Employees holding any office, position, or employment who are protected by
tenure in their office, position, or employment, shall be allowed sick leave with
full pay for a minimum of twekwe (12) school days in any school year, as provided
under Chapter 30, Article 1, and its sub-paragraphs of the New Jersey Statutes
Title 18A, as may be smended from time to time., Within provisiomn does not apply
to cafeteria workers.,

20, (16) oOther absences to be considered are death in the immediate family in
which any employee will be granted three (3) days off, with pay, following the date
of death of Father, Mother, Husband, Wife, Child, Sister or Brother. One (1) day
off with pay shall be granted for death of Grandfather, Grandmother, Sister=inelaw

and Brother-in-law, As covered under Chapter 3G, Article 2 - 18A4:30-7, as may be
amended from time to time,

The Right to Hire, Transfer and Promote

21, The Board shall have the right tc hire, transfer and promote.

22. YSeniority shall be defined as the total service of an employee in the Garfleld
School System as indicated on his occupational card on file with the Board,

In the event the Board should elect to £ill a vacancy by promotion, it shall
have the right to select the employee who is most qualified., In the event, however,

that two or more employees are equally qualified, then the Board shall select the
most senior employee to £ill the vacancy."




-6-

Trangfers

23. An employee way be laterally transferred-within his job classification. If an
employee is permanently trausferred from one job classification to another classi-
fication and at any time during the probationary period of thirty (30) days, his
work performance is unsatisfactory, he shall be transferred back to his former
classification at the rate he was receiving at the time of transfer without loss of
Seniovrity.

24, All transfers and/or changes in rates of pay shall becoms effective on the
nearest Monday to the date of such transfers or change in pay.

25, Temporary assigmments within the Bargaining Unit of seventy (70) days may be
made with compensation related to the labor grade into which he is being assiguned,

Yayoffs and Recall

26. In cas of a reduction of forces for an ind;fmnitc period, the following pro-
cedure shall be effected:

A. Seniority for this purpose shall be called “Jcb Seniority"
and shall be defined as stated under Article 1, Tenure para:
18A:17-2, 18A:17-3, 18A:17-4 of the N, J. Statutes Title 184,
as may be awended from time to time,

Hours of Work and Overtime

27.. For the purpose of eatablishing the normal work week for clerks, it shall be
from Monday through Friday. 7The normal working day shall be six and one-half
(6%) hours and the normal working week shall be thirty-two and one~-half (32%) hours.

27A, For the purpoce of establishing the normal work week for janitors, it shall
be from Monday through Friday, The normal working day shall be eight (8) hours and
the normal working week shall be forty (40) hours,

27B. For the purpose of eatablishing the normal work week for cafeteria workers
‘the normal working day for cooks shall be six and three-quarters (6-3/4) hours and
the normal working week shall be thirty-three and three-quarter (33-3/4) hours,
for regular employees the normal working day shall be six (6) hours and the normal
working week shall be thirty (30) hours, )

28, Time acd one-half shall be paid for all work performed in excess of their
specific daily hours as set forth in section 27, 27A and 278 in any one normal work-
ing day and for all time work in excess of their specific weekly hours as specified
in 27, 27A and 278 in any normal work week. Time and one~half shall be paid for
all work performed on Saturday and Sunday.

Repoxt Time
29, Employees reporting for work at the scheduled starting time on the normally
scheduled work day shall be given their daily pay for the specific daily hours as
set forth in 27, 27A and 278 at their basic rate for that day.

30. (6) Employees reporting for work scheduled for them on Saturday or Sunday shall

be given at least four (4) hours of work, or a minimum of four (4) hours of pay at
time and one-half rate,
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31. Employees shall be granted a fifteen (15) minute coffee break in the morning
between 9:30 AM. and 9:45 AM, and a coffee break in the afternoon between 2:30 P.M.
and 2:45 P.M. with pay at their basic rate,

Holiday Pa

32, Subject to rules, regulations and limitations specified below, employees shall
be granted their specific daily hours as set forth in section 27 and 27A straight
time pay at their basic rate for each of the following holidays not worked during
the year, Within provision :does not apply to cafeteria workers.

New Year's Day Columbus Day

Lincoln's Birthday Election Day

Washington's Birthday Veteran's Day

Good Friday : Thankagiving Day

Easter Monday Friday after Thanksgiving Day
Ascension Day Feast of the Immaculate Conception
Memorial Day Christmas Eve

Independence Day Christmas Day

Labor Day New Year's Eve

Couvention close=down as prescribed by law (for Clerks only)
Title 184:31-2,

32A. "Cafeteria workers shall be granted their specific dally hours as set forth in
Section 27B at straight time pay at their basic rate for the following holidays:

New Year's Day Columbus Day
Good Friday Thanksgiving Cay
Memorial Day Christmas Day

33. Employees scheduled to work on any holiday listed herein (as observed) shall
receive straight time their basic rate for all kours worked plus their specific
daily hours as set. forth in section 27, 27A and 27B straight time their basic rate
in lieu of holiday pay. Aay holiday, 1isted herein, which may fall on a Saturday
or Sunday and is not coincidental with scheol clesing, the Board shall grant one
(1) day's pay at straight time the basic rate of all employees effected,

33A. Any work undertaken by any employee of the Board pertaining to Athletic
Activities or contests shall be paid at a fixed fee for the job as per schedule
set by the Board of Education.

33B. Except when assigned to check all schaools for the purpose of safety coverage
during holiday close~down at no extra compensation,

Schedule of Vacation Allowances

34, An employee on the Board of Education payroll who has ome (1) year of service
up to and including five (5) years of service shall receive ten (10) working days
vacation with pay each year at this basic rate at the time his vacation is due.
Within provision does not apply to cafeteria workers.

After five (5) vears of service, completed, the employee shall receive fifteen
(15) working days vacation with pay each year at his basic rate at the time his
vacation is due. Within provision does not apply to cafeteria workers,

After twenty (20) years of service, completed, an employee shall receive
twenty (20) working days vacation with pay each year at his basic rate at the time
his vacation is due, Employees who are eligible to receive twenty (20) working days
vacation shall, however, have one of the weeks designated as a "floating week' which
means that said one week shall be scheduled to be taken as a vacation week at the
discretion of the employee's immediate supervisor and subject to approval by the
Board,

Within provision does not apply to cafetexria workers,

35, Employees having the greater seniority shall be given preferance in the
selection of Vacation schedules, where consistent with the work schedules,
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36. Any employee eligible for vacation whose employment is terminated for any
reaso vhatsoovar ghail peneive his vagation pay in accordance with the amount of
compensated hours he haz yageived during the regularly scheduled vacation year.

Bullet}n Boards

37. The Board apgreses to place hulletin boards at gppropriate locations in each
schoal on which the Usion way post notices of its recreational and social affairs,
of Union elactions and reasulys thereof, appointments and meetings and general Union
activities. Approval ef all such notices must be obtained from either the Executive
Administratoy (§uperintendsnt of Schools or designee) or the Business Administratop-
fecyetary of the Board, and countersigned by any officer of the Union designated
peforechand by the Unien for that purpose,

Distribution of Qvertime

38. The Roard wlll wake svery reasonable effori to distribute overtime equally
among enmployees qualified to perform work covered by thelr classfification in each
worl assigmuent group or asction of a department. Employees shall not unreasonably
refyuse ovestime,

39. All complajnts vegayding the safety of an employee shall be processed through
the grievence procedure.

gay Croup and Classifications

40. Ali classifications aye escablished into 16 pay groups. Each group having its
own pay scals consisting of a "Miniswm" and “"Maxinmm” rate of pay. -

41, ¥No amployee shall rogeive a rate lower than the minimum rate or in excess of

the maximum vate for the pay group in whichhis elassification is set forth in exhibix
(2) annexod hereto., Except when temporarily assigned to undertake duties of a highex
job clamaification ay which time he shall receive the maximum rate of the higher job
classificatdpn for all time spent on the job,

41h. A longeviry allowance shall be granted ss set forth on Salary Schedule -

Exhibit A, Longevity ghall he defined as the total segvice of an employee in the

gaxfield School System as shown on the employee's persunnel records as maintained
by the Board,

' Alreration of Apreement

42, It ig understood and agreed that no agreement alteration, understanding,
varfation, waiver, oy mpdification of any of the terms and conditloas or covenants
contained heyoin shall be made by an employees or group of employees with the Board
and in no ezxse shall it be bioding upon the parties hereto unless made and executed
in vpiting between the parties hevreto,

43, 1t iz apreed ther the Foreman of Maintenance and the Foreman of Custodians,
although votr wamboyrs o0f the Bargaining Unit, shail be perwitted to functionally per-
fors majdntendncs and gusiodial duties respectively, when assigned by the Board
wvithout prejudice,
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44, It is agreed that the two Attendance Officers although not members of the
Bargaining Unit, shall be permitted to functionally perform clerical duties when
assigned by the Board without prejudice, provided said assignment should not be
in the position or peositions being held by members of the Bargaining Unit,

45, Health Inaurance Plan - as of the béginning of the 1972-1973 school year
the Board shall provide complete health care insurance protection by paying the
full premium for employees and dependents in the State Health Benefit Plan.

46, Leave of Absence - can be granted by the Board for a reasonable period of
time for a fair and just reason without pay.

In witness whereof the parties hereto have caused this Agreement to be signed

by their respective officials as expressed in accordance with Article 6A of this
agrecment,

LOCAL 84 INTERNATIONAL BROTHERHOOD OF TEAMSTERS =~ GARFIELD BOARD OF EDUCATION

BY

Recording Secretary President

Secretary

Date Date
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Exhibit A

SALARY GUIDE

NUMBER INCREASE
MINIMUM MAXDMUM OF YEARS PER YEAR

AIDES - SPECIAL SERVICE 7,000,  9,000. 10 200,
CLERICAL |
Clerk * = High School 4,524, 6,604, 10 200.
Clerk~Typist = High School 4,732, 6,812, 10 200,
Secretary = Business Administrator 6,188, 8,268. 10 200.
- - Superintendent _ 5,980.  8,060. 10 200,
- = High School Principal 5,096. 7,176. 10 200.
Secretary-Clerk - Business Administrator 5,616, 7,696. 10 200.
o " = Superintendent 5,408, 7,488, 10 200,
Steno~Typist 5,616, 7,696, 10 200,
JANITORS
Regular 6,240, 8,320, 10 200,
MAINTENANCE
Regular _ 7,124, 9,204, 10 200.
MATRONS 4,940, 7,020, 10 200,
CAFETERIA
Cooks 2,60 per hour
Regular 2.35 per: hour

All ten year guides mean that the employee will reach maximum at the-start of their
eleventh year,

$100.00 shall be granted in base salary of all licensed firemen certified under
Statute RS 34:7~1 as long as they hold a valid license. '

LONGEVITY

15 Years 50.00
20 Years 100.00
25 Years 150.00
30 Years 200.00
35 Years 250,00

Longevity is for service time in the Garfield School System ONLY,
LOCAL 84 INTERNATIONAL BROTHERHOOD OF TEAMSTERS = GARFIELD BOARD OF EDUCATION

BY

Recording Secretary President

Secretary

Date Date



