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" PREAMBILE

This agreement entered into this day of ,19?3
by and between the Board of Education of the Borough of
Rosele, hereinafter referred to as "Board} and the
Roselle Education Association, hereinafter referred to as

"Association”,

WITNESSETH:

WHEREAS, The Board has an obligation, pursuant to

" Chapter 303, Public Laws 1968 to negotiate with the

Association as the representative of employees herein-
after designated with respect to the terms and uond{tions
of employment, and ‘
WEERFAS, the parties have reached certain under-
standings which they desire to confirm in this Agreement;
be it
_RESOLVED, in consideration of the following muvual

covenants, it 1s hereby agreed as follows:
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ARTICLE I | | | \
RECOGNITION ‘

Ae The Beoard hereby recognizes the Association as

the exclusive and sole representative for collective

negotiation concerning terms and conditions of employment

for all personnel whether under contract, or on leave,

employed by the Board, inecluding:

1.
2.

3

Lo

5
6.
7.
- 8.

9.

10.

12,

13,

Classroom Teachers
Livrarians

Nurses ‘
Remedial Reading Specialist

Speech Therapists

School Social Workers

Educational Secretaries
‘ Clerks

School Custodians

School Matrons | - -
School Maintenance Personnel "

Athletic Director and Coaches

Activities Coordinator

but excluding:

1.
2.

.

L,
5
6.

7
8.

Qe

Superintendent

”'Assistant Superintendent

3.

‘Secretary to the Board

Director of Special Services

Principals

assistant Principals

Vice-Principals

Department Chairmen

Grade=~level Chairmen, and personnel on a
per diem basis, or 'hourly basis, or any
‘other employee whose duties, all or in part
are of an administrative and/or supervisory

~ nature, except when such employeeg's. funétion
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in a dual capacity such that their service also
'falls into one of the categories included in the
unit description. In such instances of dual
service the Assoclation is recognized as the
exclusive and sole representative for collective
negotiations concerning the terms and conditions
of employment of such employees to the extent
that they are members of the defined unit but
not as related to their services in an adminis-
' trative and/or supervisory capacity.
10, Head Custodian |
11, Executive Secretaries (Secretary to the
Superintendent, Secretary to the Board Sec.)

12. School=community Coordinator

B All certificated personnel represented herein by the
Association shall, unless otherwise indicated, hereinafter
be referred toc as *toachersi) and reference toc male teachers
shall include female teachers,

C. All personnel represented herein by the Association
shall hereinafter be referred to as 'employees'’, and

references to male employees shall include female employees.




ARTICLE II

NEGOTIATION OF SUCCESSOR AGREEMENT

A, The parties agree to enter into collective
negotiation over a successor Agreement in accordance with
Chapter 303, Public laws 1968 in a good-faith effort to
reach agreement on all mattersrconcerning the terms and
conditions of employment. The Association agrees to present
" a complete proposal including requests for salary and
.working conditions not later than October 15 of the

calendar yéar preceding the calendar year in which this
agreement expires. This deadline may be extended by

mutual consent of the parties.

B. Any Agreement so negotiated shall apply to all
employees, be reduced to writing, be signed by the Board

and the Association, and be adopted by the Board.

Ca This Agreement shall not be modified in whole
or in part by the parties except by an instrument in

writing duly executed by both parties.



A

ARTICLE IIT
" GRIEVANCE PROCEDURE

Definitions

1. A "grievance" is a claim by an employee or the
Association based upon the interpretation, application,
or violation of tﬁis Agreement, policies or administra-
tive decisions affecting an employee or a- group of

employees.,

2+ An "aggrieved person" is the persun or poroouns

making the claim.

3. A "party in interest” is the person or percons
making the claim and any person who might be required
to take action or against whom action might be taken

in order to resolve the claim.

- Purpose

1. The purpoca nf the grievanec vprocedure is to
veeure, at the lowest possible level, equitable

solutions to grievances which may from time to time

‘arise from claimed violations of this Agreement., Both

parties agreé that these proceedings will be kept as
informal and confidential, as may bg appropriate at

any level of the procedure.

2 ‘Nofhing herein. contained shall be construed as
limiting the right- of any teacher having a grievance

or complaint to discuss the matter informally with any
appropriate member of the administration and having the
grievance or complaint adjusted without intervention of
the Association, provided the adjustment is not incon-
sistent with‘terms'of this Agreement and that the
Association has been -given the opportunity to be present

at such adjustment ad to state its views.
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Procedure

l. Any employee who has a complaint shall within
20 school days of tho oocurrence of the act or
knowledge of the condition which i1s the subject of

the complaint, discuss it first with his jmmodinate

superior (depariment head or principal) in an

‘attempt to resolve the matter informally at that

level.

2. If, as a result of the discussion, the matter is

not resolved to the satisfaction of the employee

© within 5 school days, he may set forth his complaint
in writing to the principal or other immediate

"superior. The Principal shall communicate his

decision to the employee in writing within 5 school

days of receipt of the written complaint.

3, 1If, following the determination.of the Principal,

"the matter is not resolved to the satisfaction of

the employee, he may set forth his complaint in
writing to the Superintendent within 5 school days

of the determination by the Principal.

4, The Superintendent shall attempt to resolve the
matter as quickly as possible but within a period
not te exceed 10 school days from the receipt of the

written cbmplaiht from the employee following

step 3 listed above. The Superintendent shall

communicate his decision in writing to the employee,
to the Association and. to the Principal or other

immediate superior.

5. Any complaint not resolved to the satisfaction

of the employee after review by the Superintendent,

may at the discretion of the employee be submitted

for a review by the Board of Education. The com-
plaint shall be in writing and shall be submitted
within 5 school days after receipt of the Superinten-

dent's decision.
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6. The Board, or a committee thereof, shall review
the grievance and shall, at the option of the Board,
hold & hearing with the employee grievant and render a
decision in writing end forward copies thereof to the
grievant and to the Association within 30 calendar
days of the receipt of the appeal or if a hearing is
granted, within 20 calendar days of the date of the
hearing.
7. Notwithstanding any provision of this agreement,
the following shall not be considered grievanus under
'this procedure beyond the level of the Board:
as - The failure to retain a non~tenure teacher.
b, Matters where a specific method of review
. is prescribed by law, or by any rule or
regulation of the State Commissioner of
Education or the State Board of Educaf;én.
c.“ The adoption, revision, amendment, or revo-
cation of Board Policies other than those
policies or matters affecting terms and
conditions of employment, shall be within
the sole province of the Board of Education.
Those matters concerning terms and conditions
of employment are grievable, and not included
in this exception;
8. If the.-matter is not settled after action by the
Board, it may be referred to the Professional Rights and
Responsibilitieg Committee of the Association for con-
sideration. The Eommittee shall make a determination
within 5 school days, notifying the employee, in

writing, of that determination.
as If the Professional Rights and Responsibilities

Committee of Association determines that the complaint
has or may have merit it may recommend that the same
be submitted to arbitration, notifying
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the ehployee and the Board, in writing,
of +hat determination.

If the Professional Rights and Respon-

gibilities Committee of Assoclation

determines that the complaint is without
merit, will so advise the employee, in
writing, and a copy of its findings shall

be sent to the Board.

9, If the P.R. & R. Committee determines that the

grievance is meritorious, it may submit the grievance

to arbitration within 20 school days after receipt

of the decision of the Board.

S

b

Within 10 school days after such written

notice of submission to arbitration, the

Board and P.R. & R. Committee shall
attempt to agree upon a mutually acceptahle

‘arbitrator and shall obtain a commitment

from said arbitrator to serve. If the
parties are unable to agree upon an arhi-~.

trator or to obtain such a commitment

“within the specified period, a request

for a list of arbitrators may be made to

the American Arbitration Assoriation by

, elther party. The rallicu shall then Dbe

‘haens VY the rules and proredures of the

American Arbitration Assoeciation in the

selection of an arbitrator.

The arbitrator so selected shall confer
with the representatives of the Board and
the P.R.&R. Committee and hold Hearings
promptly‘and shall issue his decision

not later than 20 days from the date of

the close of the hearings or, 1f oral

hearings have been waived then from the



date the final statements and proofs on

the 1ssues are submitted to him. The

Arbitrator's decision shall be in writing

and shall sct forth his findings of fact,

reasonihg and conclusions on the issues

submitted. The arbitrator shall be without

‘power or authority to make any decision which

requires the commission of an act which 1is

prohibited by law or which is violative of

the terms of this Agreement, The decision

of the Arbitrator shall be submitted to the

Board and the Association and shall be advisory.
ce The costs for the services of the arbitrator,

including per diem expenses, if any, and actual

and necessary travel, subsistence expenses

and the cost of the hearing room shall be borne

equally by the Board and the Association. .. .

Any other expense incurred shall be paid by

the party incurring same.

Rights of Teachers to Representation

1. Any aggrieved person may be represented at all

stages of the grievance procedure by himself, or,

at his option, by a representative selected or
approved by the Asgociation. When a teecher is not
represented by the Association, the Association
shall have the right to be present and to state its
views at all stages of the grievance procedure.

2+ No reprisals of any kind shall be tazken by the
Board or by any member of the administration against
any party in interest, any representative, any member
of the P.R.&R. Committee or the Association, or any
other participant in the grievance procedure by

reason of such participation.

-
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Miscellaneous

1. Pending determination of a”gfievance or ih any
dispute between teachers and the Board, the grievant
and all teachers shall continue to perform their
duties under the direction the Superintendent until
the grievance is settled and/or decided.

2, All documents, communication and records dealing
with the processing of a grievance shall he filed in

a separate grievance file and shall not be kept in

‘the personnel file of any of the participanfs.

3¢ All meetings sndhearings under this pfocedure -
shall not be conducted in public and shall include
only such parties in interest and their designated

or selected representatives, heretofore reférred to
: |
in this ARTICLE. .-

L3

4. In the event a grievance cannot be resolved by

the end of the school year, the time limits set forth

herein shall be reduced so that the grievance pro-
cedure may be exhausted prior to the end of the

school year, or as soon thereafter as is feasible.

10,
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.o gmrICLE IV

SR o EMPLOYER RIGHTS

A. .Pursuant'tc Chapter 303, Pudblic Laws 1968, The Board
hereby agrees that every employee of the Board sholl huve the
right freely <o organize, Jjoln and support the Assoclatlion
gnd its affiliates for the purpose of engaging in collectlve
negétiatiohs snd other concerted activities for mutusl aid
and protection. As a duly selected boldy exerclsing governs
nental power under the laws of the Staté of ¥ew Jexrscy, the
lBoard undertakes and agrees that 1t shell not directly or
tndirectly dipcourage or deprive or coerce any teacher in the
enjoyment of any rizhts conferrsd by Chapter 303, Publle Laws

1968 or other laws of New Jergey and the United States; that

or other employec

1t shall not discriminate against any teachpr/with respect

to hours, wages, or any terms or conditions of -employment Ly

reason of his membership in the Assoclation and its affillates,

© his participation 1n any activities of the Associatlon mnd
its affillaten, collective negotlations with the Board, or
his institution of any grievance, complaint or proceeding
~under thils agreement or otherwlise with respect to any texms
or conditions of employment.
Be Nothing contained herein 'shall be construed %o deny
teachor or

or restrict to any/employee such rights as he may have wnder
New Jersey School Laws or other applicable laws and regula-
tions. The rights.granted to employees hereunder shall be
deemed to be in zdditlon to those provided elsc“herc.

‘ or tesgcher
C. Yo employee/shallﬂbe discliplined, reprimanded, reduced
in rank or compensation or ceprived of any profes ional ag-
ygnyagg without sitating the ressons therefore. Any such
actlon asserted by the Board, or any agent or reprecsentative

thereof shall be subject to the grlevance procedure herein

set forth.

i mm A b
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- . or teacher R )
Whenover any eaployee/is required to appear before the

D.
'ﬁlsuperintendent 6r his designee, 3oard or any committee, mem=-
bexr representative or agent’pheraof, concerning any matter
wnlch could adversely affect the continuation of that employee
in hils offlcey posltion or employment or the salary or aeny
lncrements pertalnlng thereto, then he shall be glven prlor
written notlce of the reasons for such meeting or interview,
and shall be entitled to have a representatlve of the Assocla-
tlon present to advise hin and represent”him durlng sucn
megting or interview.

Z.

After three years of uninterrupted, continuous service
each ocustodial employee”who 1s to be reappointed, shall be

. appolnted for an unfixed term so as to provide the tenure
protectlon avalilable to such employees under %he prdvisions

of Chapter 137, Rublic Laws of 1960 (18A:17-3 and 18A:17-4).

-7 ot
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| ARTICLE V.
ASSOCIAT{ON RIGHTS AND PRIVILEGES

A. The Board agrees to furnish to the Association in reSpOASe to reasonable
requests from time to time al] available public information concerning'thé
financial resources of the district, together with information which may be
necessary for the Association to process any grievance or complaint.

B. The Association and its representatives may request theluse of school
buildings at reasonable hours for meetings. The principal of the buildings in
question shall be notified in advance of theltime and place of all such meetings.
C. The Association may request the use of school equiPment and facflities,
including typewriters, mimeographing machines, other duplicating equipment,
calculating machines, and all types of audio-visual equipment at reasonable
times, when such equipment is not otherwise in use. The AsSociaf{on shall pay
for the reasonable cost of all materials and suppliés incident to such use, and
for any repairs necessitated as a result thereof.

D. The Assocfation shall have, in each school building, fhe use of a bulletin
board in each faculty lounge and teachers' dinfng room. Copies of all materials
to be posted on such bulletin boards shall be given to ‘the building principal.
E. The Assocfation may request the use of school mail boxes.

Fo The Board shall, with the knowledge and approval of the building princi-
pal goncerned, allow uﬁ to tén (10) days per year of released time to the Presi-
dent of the Association. Such released time, if granted, shall be used only for
Association business. Before any such time is authorized, the President of the |

Associatfon shall give at least five (5) days notice to the building principal.
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ARTICLE VI
EMPLOYEE WORK_YEAR

A. The Assoclation and the Superintendent or hig designee
shall agree upon'all employee calendars prior to final adop~
tion by the Board.

B. All employee calendars for 1973-1974 shall be a8 set
forth in Schedule D, which shall be made a part hereof, and
attached hereto.

Ce . Once adopted by the Board, éhanges shall be made after
agreement between the Association and the Board, except in

the cases of emergency.
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ARTICLE VII
EMPLOYEE HOURS AND WORKING LOAD

A, Teachers

1. As professionals, teachers are expected to devote
to their assignments the time necessary to meet their re-
sponsibilities, but they shall not be required to ®*clock
in or clock out" by hours and minutes. Teachers shall in-
dicate their presence fbr duty by placing a check mark in
-the appropriate coiumn of the faculty "sign-in" roster.
2. “Teachers shall have a daily duty-free lunch period
of at least thirty (30) minutes, during which they may
leave the building without requesting permission.
3. Teachers shall be on duty in accordance with the
times specified in Appendix A.

Bs Educational Secretaries ’
1. The regular work day shall begin at 8:00 AM‘;nd
shall end at 4:00 PM on all days when school is in session.
During July and August, the workday shall be one hour less.
2, Overtime shall be paid at the rate of straight time
after 35 hours up to 40 hours and at the rate of time and
a half for more than 40 hours.
3. Any elementary school secretary who is required to
keep one or more official New Jersey School Registﬁfs shall
be compensated at $150.00 per school year, said work to be
done outside of regular school hours.
4, Each secretary covered by this agreement shall be
entitled to the following vacation with pay, at the annual
rate of pay such secretaries are receiving at the time such

vacation is actually takent

a. length of Uninterrupted service Vacation Time
to July 1
Less than six (6) months One day for each

full month worked'

Six (6) months or more, but
less than one (1) year Three (3) weeks

More than one (1) year Four (&) weeks
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b. During the schdol year, all educational secretaries

shall follow the school calendar in the same manner as

the teaching

C+ CLustodians

1. The regular work week shall be 40 hours.

staff.

All hours

worked over 40 hours in any week shall be authorized by the

- Board Secretary and paid at the rate of time and one half.

24 All overtime shall be allocated on a rotating basis

-

within the building custodial staff by the Board Secretary,

subject to skills required for the particular job to be

done, and if it is not practical to utilize the staff,

then allocate said work to other Board custodial employees

on a falr and equitable distribution basis throughout the

system.

3. There shall be an additional pay dlfferentlal pald

to night workers-~those working the 3:00 PM to 11:00 PM

shift of $375.00 per year.

L, Each custodian covered by this agreement shall be

entitled to the following vacation with pay, at the time

such vacation is actually taken:

a. Length of Uninterrupted Service

to July 1

Six months (6f or more, but less

than one (1) year

One (1) year or more, but less
than two (2) years

Two years or more, but less
than three (3) years

years
years

L years
5 years

or more, but less

or more, but less

or more, but less

or more, but less

or more, but less

than

than

than -

than

"+than

Vacation time

One (1) week
Two (2) weeks
Two‘wks, One,&w
Two wks, 2 days
2 weeks, 3 days
Three (3) weeks

3 weeks~~1 day

3 weeks-=2 dajs
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8 years or more, but less than
9 years 3 weeks=3 days
9 years or more, but less than
10 years 3 weeks-4 days
10 years or more Four (4) weeks

bs During the school year, all custodial employees shall
be entitled to 13 paid holidays to be determined by the
Business Administrator of the Board after discussion with
representatives of the custodial employees, which holidays
may ineclude in addition to the usual holidays, Christmas

Eve day, and New Year's day.
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" ARTICLE VIII
PROHIBITIVE DUTIES

3
A. Non-Teaching Dutles

‘1. The Board and Association acknowledge that a teacher'sf
- primary responsibility is to teach and that his energles
should, to the extent possible, be utilized to this end.

”Thergfore. they agree as follows:

a. No teacher shall be required to drive students to

activities which take place away from the school building.

Do ﬁo teacher shall be required to lift, pack, unpack,

or transport books or equipmerit not pertaining to his

own cléss or activities.

¢, No. teacher shall be required to assist in the

preparation or serving of food.

Be Non~Secretarial Duties c B ';,.

1, No secretary shall be required to lift, unpack, or

distribute school supplies, books or equipment without
adequate assistance.: _

2, No secretary Ehall be required'to assist in the pre-
paration or serving of food or monitoring of any school
"lunch program which might be instituted in her school.

3. No secfetary éhall be obligated or expected to be
the sole and only iﬂaividual on duty in any school bullding

at any time.
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ARTICILE IX e
SALARTES

A. The teachers' and nurses' salary guide (Séhedule A) whiceh

is made a part hereof and is attached hereto, shall be in full
force and effect during the school years 1973-74.

1, Each teacher shall be ﬁlaced on his proper step of the
. salary schedule as of the beginning of the 1973-74 school
year in accordance with faragraph two, below.

2. Full credit on the teacher salary schedule may be
-given by the Board énd/or Super;ntendent‘for previoug outside
certified teaching experience in a duly accredited school
upon initial employment. Additional full credit not to
exceed four years for military service or alternative
civilian service required by the selective service system
shall be given.

B. The Educational Secretaries'! Salary Guide (Schedule B)
which is made a part hereof and is attached hereto, shall be

in full force and ?ffect during the school years 1973-74.

C. The Custodial Salary Guide (Schedule C) which is made a
part hereof and is attached hereto shall-be in full force and

effect during the school years 1973-74,.

De Pay Schedule
1, ZEwmployees paid on a twelve (12) month basis shall be

paid in twenty-four (24) semi-monthly installments.

2. Enployees employed on a ten (10) month basis shall be
pald in twenty (20) equal semi-monthly installments.

3. Ten-Month Employees may individually elect to have
10 percent (10%) of their monthly salary deducted from their
pay., These funds shéll be paid to the employee or his estate
on the final day in June, or upon death or termination of
employment, if earlier.

4. When a pay day falls on or during a school holiday,
vacation or weekend employees shall receive their pay checks .

on the last previous working daye.
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5. Ten-Month employees shall receive fheir final checks
and the pay schedule for the following year on the last

working day in June.

E. Withholding of Increments - The Board reserves the

right to withhold any salary increase from any member of the
negotiating unit upon recommendation from the Superintendent
and with the approval of the Board. This provision shall

be subject to the grievance procedure.

»
-y
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ARTICLE X ‘ !
EMPLOYMENT ASSIGNMENT

A« All employees shall be given written notice of their
salary, building and room assignments, and tentative class
schedules and/or subject assignments for the forthcoming
year, not later than the last day of school, whenever
feagible, and subject to reasonable change as determined by
the needs of this system.
Bs In the event that changes in such schedules, class and/
or subject assignments, or room assignments are proposed
after the last day of school, any eﬁployeés affected shall
be notified in writing.
C. Employees who may be required to use their own automobiles
in the performance of their duties, and employees who are
assigned to more than one school per day, shall be reimbursed
for all such travel at the rate of 10¢ per mile for all - -
driving done between arrival at the first location at the
beginning of their work day, and their last assignment that
day, and proper supporting documentation shall be submitted
to the Board Office. - o



"A.  'No later than May lst of each school year, the Superin-

. tendent shall post in all school bulldings a 1ist of the known

- to wnhich the employee desires to be-éssigned and the school orx

. C. " In the determinatlon of requests for voiuntary re-

"' asslgnment and/or transfer, the wlches of the individual em-

not conflict-wlith the instructlonal requirements and bogt

ff,-interests of the school systen. - . ) o
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S, ARTIOLE XI
VOLUNTARY TRANSFERS AND RUASSIGWMENTS |

vacancies which shall occur during the followlng school year.

B. Tmployees who desire a change in positlon, or who
‘desire to transfer to another building méy file a written

t

statement of such desire with the Superlutendent not laeter

than June lst. Such statement shail include the position

_schools to which he deslires to be transferred, in order of

preference.

ployee shall he honored to the extent that the transfer does

)

Bt L]
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ARTICLE XII
INVOLUNTARY TRANSFER3 AND REASSIGUMENTS

A, | No vacancy in any employoee category shall be filled
by means of involuntary tranafer or reaszipgmment without
Just cause, |

1., Notice of an involuntary tronsfer or reassignment shall
be glven to empioyaes as soon as praoctlicable,
& 2. An Involuntary transfer or a roeassignment of a tanufa
employee shall be made only after o meeting between the Ot
Floyee lnvelved and the principé& at which time the employ=
e ahﬁll be netifled of the reagon therefore., In the cvont
thet an employee objects to the transfer or>raassignment aé
thils meeting upon the request of the omployeéd, phe Buper.
intendent or the asszigtant puperintendent shall meet with
. him, The empioyee may, at his optlon, haye 8t Assoc{ation

lal]

representative present at such mesting.
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ARTICLE X111

| o " EDUCATIONAL |MPROVEMENT

1. The Assocfation agrees that its teacher-memberé'wfll 6oopefate and
participate in a reasonable number of extra-school activities as demongtrated
by past practice, such as PTA and PTO, meetings and student dances, Addition-
ally, thé Association agrees that its teacher-members will cooperate and parti-
cipate in scheduling needed conferences with parents who are unable to be pre-
sth for such conferences in the course of the normallschool day.
2, The Association agrees that its teacher-members will make themselves
available for a meeting outside of normal school hours, in the second half of
the school year, for the purpose of such parental conferences as noted above,
such meetings to'be scheduled and arranged on an individual school basis by
mutual agreement between the individual building principal and his staff.
3. The Association agreés that its teacher-members will attend a reasonable
number of meetings after school in accordance with past practice. They further
agree to participate in curriculum development as required.

{a) Such meetings shall begin no later than ten {10) minutes‘atygr the
last student dismissal and shall run for no more than‘s{xty (60) miqutes.

{b) An Association representative may speak after any regular staff
meeting.
L, The Association agrees that its teacher-members shall accept non-teaching
duties whenever deemed necessary by the superintendent or principal for the
proper operation of the schools. This shall include lunchroom duty where re-
guired. Bobh parties agree to re-~open negotiations on this point should rele-
vant working conditions change. §uch renegotiations to be limited to a system

of equitable distribution of Tunch duty.

5. The Association agrees that its teacher-members will attend a reasonable
number of in-service programs of reasonable duration as scheduled by the Super-

intendent of Schools.
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or empleoyment with the Rosello Public schools who axz uwnder

/may be accunulated to be unsd for sdditionsl slck leave &3

ANTICLE XIV

STOW LWAVE

Ao A1l persons holding any full-time offlce, positilon

contract to the Doard of IZducation, chall be allowed silck
leave with full pay for a nlnimum of 15 school days in any
school year. Any unused sick leave days of the first twolve
glick days

needed in subsequent yecarc.

B ‘Any person (as defined gbove) who has been in con-
tinous employ of the Board of Bducatlon for a minimum of 15
years, shall be allowed an absence due to 1llmess Leyond the
accunuiated sick leave, to a maximum of 15 added days for auny
one school year, Jduring wvihlch added days he shall forfelt the

coet of a substitute's per dliecu for each added day of wick

leave.
C. In any unusual cagse of slck leave, the Board may re-

gquire o physilcian's certiflcate %o be filed with tle’ Superine

tendeant. This includes sick lcave ocaused by illness, injury
or quarantine.

Do Up to threc days of the sick leave referred to in this
Article may be used L{for family illneés; thene three days to
come from the first twelve. Tanlly illiness 1o defined og 1l1l-
necs in the iunmedlate faxily, thalt 1s, spouce, children, ]
Ifather, mothe*, parénts-inlaw, and any other menber of the
immedinte household:

A When obsence exceeds the ancual and/or accunulatcd

sick leave, a deduction will be mades on the bagls of a day¥s

salary for each sleck day. A day's solary is defined as l/EOOtH
of tho annual salary Zor a ten-month employae, and 1/250th f
of the annual 5a1ary for a twelve wontih euployec. ' .
e When en absence 1s found to be contrary to the prov+gioﬁ3

‘
of the leavs polley, the deductlon of pay shall be based on thd

i
|
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formula above. Three duys absence without notifice..ua ol
the school suthoritles constituies a breach of contracet. Luy
person so0 charged with bireach ol contract, sha;l nave thoe

right to show evidence of o lack of abllity to netify puroper

authorities. »esult

Such evidence, 1L gubstantiated, nay
in the walver of the breach of coantract and reinetateneat,
immediately or as goon cs 1s couvenlont. In the cvent such
absence 1s caused by 1liness as defined above, aunual znd

accunulated sick leave may be credited towards such =bsence.
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ARTICLE XV
TENMPORARY LEAVES OF ABSENCE

The Board will approve temporary leaves of absence with

pay under the following circumstances:

B.

1. Two days per year maylbe utilized for personal
business, provided notification 1s made to the principal at
least two days in advance, except in cﬁse of emergency. 1In
the event the day requested is contiguous to a holiday, the
Superintendent may require a valid reason, in writing, for
his approval or rejection.

2, Death in the immediate family, up to five school days
will be granted as leave with pay. Immediate family is
defined as mother, father, sister, brother, children, spouse,

parente~in-law. In the event of the death of a teacher or

student in the Roselle School District, the Principal of

,8aid teacher or student may grant to an appropriate number

of teachers sufficient time off to attend the funeral.

'3. Other leaves of absence with pay may be granted by

the Board for good reason, including legal proceedings.
Leaves taken pursuant to Section A above may be in addition

to any slick leave to which the teacher is entitled.
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ARTICLE XV}

EXTENDED LEAVES_OF ABSENCE

The Board will approve extended leaves of absence without pay under the follow-
ing circumstances:

A, Except where payment is required by law, military leaves required by
involuntary assignments due_fo duty with the Armed Forces including National
Guard and Reserve units during the school year will be granted, providing other
arrangements cannot be made for such temporary service during school vacation.

B. Maternity Leave Without Pay

1. Maternity leave without pay shall commence on the date requested by
the teacher. The Board may, howcver, remove a teacher from her duties during
pregnancy if she:is unable to produce a certificate from her physician stating
that she is medically able to continue her duties. The teacher shall produce
such a certificate every month after the scventh month,

2 2. It is the intent of both parties that a teacher shall return to her
normal teaching duties as soon as she is physically able after the termination
of her pregnancy. Within forty-five (45) days after the termination of pregnancy,
unless the treating physician certifies that she is medically unable to perform

her duties as a teacher, the teacher shall notify the Board of her intention to

return within the same forty-five (45) day period to her normal teaching duties

or ;he shall request a Child Rearing Leave as provided hereinafter.

The Board shall return the teacher to her normal teaching duties within
thirty (30) days aftér the date specified by the teacher in her notice of inten-
tion to return to her normal duties.

C. Child Rearing Leave Without Pay

1. In addition to Maternity Leave, upon a non-tenure teacher's request,
the Board shall grant Child Rearing Leave for a term that extends from birth to’
the end of the teacher's contract year.

2. In addition to Maternity. Leave, upon a tenure tcacher's request the
Board shall grant Child Rearing Leave for a term that extends from birth to the
end of the school year next following the school year in which the birth occurs.,

3. In any event if the teacher on Child Rearing Leave requests that the
leave terminate prior to the end of a school year, she shall notify the Board

»
at least anety (90) days prior to the desired termination date and the Board at

its discretion may allow the termination of the leave at the time requested by .
!

the teacher or the Board may refuse such a request.
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ARTICLE V1 (Con't.)

C. Child Rearing Leave Vithout Pay

L, Any teacher who receives de facto custody of an infant child in an
adoption proceeding shall receive Child Rearing Leave which shall commence upon
the receipt of custody of the infant. Such leave shall be in accordance with
the provisions of C above.

D. Other lcaves of absence without pay may be granted by the Board for
good reason,

E. All extensions or renewals of leaves. shall be applied for in writing
and answered in writing within five {5) days of the Board meeting following

the receipt of the request.
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ARTICLE XViX

a4

MWATYOAL LIAVES

A. A sabbatliecal leave phull be granted to a teachier by tho
Board for study, including study in anothor area of aposialie~
zatlen, for travel, or for other rosgous of value Lo tha
school system, subject to the following conditions:

1. Requeats for sabbaticnl loave mupht Le roceived by itho
supdrintendent in weiting In such form g may be mubtually
agroed on by tho Asscciation and tho superintendent o lnter
than Februavy Cfirst, and action must Do talton on &il sueh roe
quests no later than April fifteenth, of the cchool wonil Poow
ceding the school year for wnich tho sabbuaticul leave Llu iee
quoated,

2. Sabbatical leave for study: Toanching Personnoel holding
a teachor's cortificote who hos aupved satisfactorily Jov a
poriod of at least veovon yoars mnay be grnntdd, with compons
sation, a leave of alzenco for study ond obsowvvation fur o
minimum period of six months and n tax i poriod aot oxconds
ingz one &ear. Such galury shall bo one~noalfl of the gehedulod
salary which the toachor, would havo rocelved had sush louve
not boeen grantod. The granteo ¢f guch loovo shall be reguired
to contrncet o gervo the syabtem Lo theoo years altor thoe oxe
piration termiaation of tho Sabltatical loave ond shall Lo
paid tho schedulod salary that he would have recolvad hind ho
not had a Jabbatical leave. Thig salary placcnent, hawover,
1 to be grantod only altep o statomont ol tho worlk pursuad
by tho graatoe at collogo has boon gubmitted to oo
by tho Soporintendent of Seclhinela,

Tho lollovuing aotiviﬁiéﬁ‘wil? to consldored epproprlatos
(o) Topmal Gradunte Study, A minimum of 16 poiato ow
credity por gemogtor In the individusls owa

Fiold of work or closoly rolnted fleld,

16 anurovod
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(b} Writing of & Doctoral Thesls..

- {0) sSchiidule of travel, planned in consultation with

B the Superintendent.
3.ﬂ“A naxinun of two people of the professional staff may
be on sabbaticel leave at any one tlme. PFlrst consldera-
tlon will be given to those sabbatieal leave plans which 1lne
volve the greatest beneflit to the School system. A secon=
dary consideration will bve the senlority of the staff mem-
bers applying for leaves. The Board shall approve all

gabbatical leaves.

R R
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: ARTICLE XVIII
‘ PROTECTION OF EMPLOYER3, STUDENTS AND PROPERTY
A, In fha event ol any disorucr OF diSvuption 14 Lne regulur

schoel proegram, the Assoclation may request to meet with tho

Board end/or Administrators immediately to develop mutually

acceptable programs to guarantes the safety of students, -

board omployees, and property. . : f

B, 1. The Beard shall givo full suppert, inecluding limited
logal and other assistance for any unproveked assnllt
upon the employee while on schoel propewty or enpaged

- in suthorized school business.

2., When absence arises out of g¢r from such assoult ¢r in~
injury, the employoe shall be entitlsed to full zmalary
and other denefits as prﬁvidad by Law ( N,T.3.A, 18A:
30=2,1) for tho periocd of such absence but shall not
forrelt eny sick leave or personal leave,

3. The Board shall reimburse,an?ampldyao for tho roason~

' able gost of medleal, surglcal or hospital seryices

" tnouvrred as the result of mny injury sustained as the

V. direct result of an mmsault by a student while 1in the

" course of his empleyment, and previded such cests ax-
cead the ceverago afferded by any plan of insurance
offered by tho Baard te 1ts empleyee, including hos~
pltal, surgical and medical inpurance and worlkman's
owmpansa£1on cévera@@. Should such a situation exiast

~ the Beard shall be notified immediately by sald omm

- ployes and shall refrsin from entering amy course of
treatment; exocept in an eomorgoncy without Boeard ape
proval, Payments to be made undor this paragraph shall
not take effoct until It is shown to tho Boardfs sate
lafootion that roscovery sannot bo made by the omploye

o6 Injured,from the student porpetirating tho asgault,
‘ )

;

1

B ] .-
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1 Employees shall immediately report ecases of assault
suffered by them in connectiion with their employment to
their principal or other immediate nuperior,

2. Such notificention shall be immediately forwarded fo the
superintendent who may comply with any reasonahle request
from the employces Tor informatien in tlie possession of
the superintendent relating to the incident or the persons
involved, and may act in appropriate ways as liaison be-
tween the teacher, the police, and the courts,

The Board shall reimburse employees for the reasonable cost

of any clothing or other personal property damaged or

destroyed while the employece was anfing in the dizcharge of

his duties within the scope of his employment.,

1
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ARTICLE XIX
TNSURANCE PROTECTION

A. The Board agrees that it will proﬁide individual

and full family health-care¢ insurance coverage for all
employees of the Board whose regular assignment exceeds
twenty (20) hours per weelt, through the New Jersey

Public and School Employees Health Benefits Program

) which shall include:

ls Blue Cross

2, Blue Shield

3, Major Medical

. Rider J
B. The Beard shall reguest the carrier to provide to
each employee a description of the health-care insurance
coverage pfovided under this ARTICLE, no later than
the beginning of each school year, which shall include
a clear description of conditions and limits of o

coverage as listed above.



A.

1969 (K¥JSA 52:16-15.%ae) and under rules established by the

‘month followlng the monthly pay perlod in which deductions

‘and voluntarily authorize the Board to deduct. Such deductlornis
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ARTICLE XX |
DEDUCTION FROM SATARY |

1.  The Board agrees to deduct from the salarles of its
teacﬁers, dues for the Roselle Bducatlion Assoclation, a
unified associatlogfwlth ite affiliates as sald teachers
individually and voluntarily authorlze the Board o deduct.
Such deductlons shall be made 1n compllance with Chapter 233,
Public Laws of 1969 (NJSA 52:14-15.9e) and under rules os-
tablished by the State Department of Bducation. Sald monles
together with records of any correctlons shall be trzasmitted
to the treasurer of the Roselle Educatlon Assoclatlon by the
15th of each month following the monthly pay period in waich
deductlons were made. The Assoclatlon treasurer shall dlg-
burse such monles to the appropriate assoclatlon or assocla-
tions. _

2. The Board agreecs to deduct from the salarliés of 1ts non-
certiflcated employeez dues for the Rogselle Education Assocla-
tion, solely as a local, or associato member dues 1w the
¥.J.E.A. or the N.E.A., Or any one or any combination of such

agsoclations as sald non-certificated employees Iindividually
shall be made in compliance with Chéptér 233, Public Laws of

State Department of LEducatlon. Sald monles fogether with
records of aﬁy corrections shall be transmitted to the treasu=

rer of the Roselle Educatlon Association by the 15th of each

were made. The Assoclatlon treasurer shall disburse such |
nonies to the appropriate assoclation cor associat;ons.

e Each‘ofﬁthe associatlons named above shall certify to the
Board, in writing, the current rate of 1ts membership dues.
Any assoclatlon which shall change the rate of its membership

dues shall glve the Board written notlice prior to the effec-
tive date of such chaenge. ' N

NP PLT o |
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4, The Board shall make available to interested employees,
a tax-sheltered Annuity Plan which provides the Federal
Income tax treatment prescribed by Section 403 (b) of the
U.S. Internal Revenue Code of 1954 as amended by Public law
87-370. Said plan shall be designated by the Association
and shall be consistant with the controlling New Jersey

statute.
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ARTICLE XXI 1
MISORLLANEQUS PROVISIONS

Ao | The Bbard and the Assoclation agree that there shall be
no dlscriminatioﬁ, and that all practleces, procedures; tnd polli-
cles of the school systeﬁ ghall clearly exemplify that there ls ng
discrimination in the hiring, training; agslipgnnent, prbpotion,
tranafer or disolpline of employees or in the application or
administration of this Agreement on the basls of race, creed,

color, religion, natlonal origin, sex, domiclle or marital staius

B. This Agrecment constltutes Board policy for the term of
sald Agresment, and the Board shall carry out the commliments
contained herein and give them full foroe and effect as Board

pollcy.

c. Except as thils Agreemént shall otherwlse prov1de, all
terms and conditions of employment applicable on the cffective
date of thils Agfeement_to enployees covered by thls Agreement as
established by the rules, regulations and/or policlesﬂbk the
Board in force on sald‘déte, shal)l continue to be so applicable
during the term of this Agreement. Unless otherwise provided in
this Agreement, nothing contained herein shall be interpreted
and/or epplied so as to eliminate, ;educe nor otherwlse detract
from any employee beneflt exlsting prior to 1ts effectlive date.
D. If any provigion of thils Agreement or any application of
this Agreement to any -employee or group of employees is held to
be contrary to iaw, then such provision or application shall

not be deemed valld and subsisting, except to the extent permitted
by law, but zll other provisions'or application# shall continue
In full force and effect. ‘ LA

B. Any individual éoﬁtract between the Board and an 1individ-
ual employee, heretofore or hereafter executed,'shall be sublect
to and consistent with the terms and conditions of this Agreement.

If an individual contract containes any languapge inconsistant with

N

»

P Y]
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this Agreement, thls Agreement, during 1ts duration, shall te
controlling.
F. After format has been agreed to by both parties hereto,

this Agreement shall be printed within 90 deys after the Agree~

% 18 signed. The expense of the printing of this Agreement shall

be shared edually by the partles hereto. A copy of the Agreement
shall be presented to all employees now empldyed or hereafter
employed by the Board. |

G, Whenever eny notlce is required to be given by elther of
the parties to this Agreement to the other, pursuant to the pro-
viglon(s) of" this Agreement, elther party shall do so by tel-
egram or reglstered letter at the followlng addresses:

1. If by Association, to Board at:
: 710 Locust St,, Homelle, N.J.

2, If by Board, to Assoclation at:
- Current President's home addreass

e
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ARTICLE XXIT
DURATION OF AGREEMENT

A, This Agreement shall be effective as of July 1,

1973 and shall continue in effect until June 30, 1974, sub-
ject to the Association's right to negotiate over a
successor Agreement as provided in Article II. This
agreement shall not be extended orally, and it is expressly
understood that it shall expire on the date indicated,

.unless 1t ig extended in writing.

B ;In Witness Whereof, the, parties hereto have caused

this Agreement to be signed by thelr respective Officers,

and their corporate seals placed thereon this day of
y 1973
Roselle Education Association The Board of Education of

the Borough of Roselle in
the County of Union-

By By

Pregident President

Attest: : Attest

Secretary Secretary
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APPENDIX A

'DISMISSAL AND REPORT TIME

Kindergarten Grades

Grades
1&2 37 High Schocl
Teachers Report 8:15 8:15 8115 8:12
Students Report 8145 8130 8:30 8115
Student Dismissal 3t15 3:00 3:00 N 3106
Teacher Dismissal 3:30 3130 3130 3130




SCHEDULE A
SALARY GUIDE FOR TEACHERS AND NURSES

1973-1974
STEP BoAs M. M.A.+30
0 8,800 9,700 10,550
1 9,200 10,000 10,900
2 94500 10,300 11,170
3 9,800 10,600 11,450
4 10,100 10,900 11,815
5 10,450 11,250 12,180
6 10,900 11,650 12,545
? 11,300 12,100 13,035
8 11,750 12,550 13,520
9 12,200 13,000 14,005
10 12,750 13,500 14,490
11 13,200 14,000 14,980
12 13,750 14,500 15,465
13 14,200 15,000 15,950
14 14,700 15,500 16,435
15 15,200 16,000 16,925
15% 16,100 16,900 17,790

20 16,600 17,400 18,390




SCHEDULE B

SATARY GUIDE ~ 1973-1974
FOR |
EDUCATIONAL SECRETARIES AND CLERKS

T b e A e e Sy e e e D T e e D A W min e S5 O T W ks S A S S MR W e e e S

YEARS | CLERK EDUCATIONAL SECRETARY
0 5000 5500
1 5200 5700
2 5400 o 5900
3 5600 o 6100
L 5800 ) 6300
5 6000 o 6500
6 6200 | 6700
7 6400 6900
8 6600 7100
9 6800 7300

10 7000 | . 7500~
11 7200 7700

12 7400 o 7900

13 7600 L. 8100

14 7800 B 8300

15 8000 8500

16 8200 8700

17 8400 N 8900

18 8600 | | 9100 -

19 8800 9300

o+
(o)

9000 9500




ROSELLE BOARD OF EDUCATION
SCHEDULE C

CUSTODIAL SALARY GUIDE

1973-74
YEARS CLASS A CLASS B CLASS ©
0 . $5950. $6400. ¢ $6800.
1 6200. 6800. 7000.
2 6450. | ~ 7000. . 7200.
3 6700. 7200. | 7400.
4 6950. | 7450. | 7720.
5 7200. 7700.7 7930.
6 7450. 7900.° ' 8250.
7 7720. 8200. 8500.
8 7970. 8400. 8750.
9 8200. 8600. 9000.
10 8450. 8800. 9300.
11 8700. 9000. 9500.
12 8900. 9250. 9700.
13 9150, 9500. 9900.
14 9400. 9800. | 10100.
15 9650. 10250.  10600.



September

September
September

September

September

October
Qetober

November
Hovember
Hovember
November
Hovember
December

January
January

February
ebruary
April
April
May

June
June

~3~J v

22

15
16
21
22

23

21

3
15

8
11
22
27

19
21

ROSELLE PUBLIC SCHOOLS
ROSELLE, NEVW JERSEY

SCHOOL CALENDAR 1973-7H4

Tuesday

Wednesday
Thursday

Friday
Thursday

Monday
Monday

Thursday
Friday
Wednesday
Thursday

rilday

Friday

Thursday
Tuesday

Frilday
Monday

. Thursday

Monday
Monday

Wednesday
Friday

Meetings-Administrative Staff~8:30 A.HM.
Meet ings~New Teachers-Locust School

10:30 A.M,
Staff-High School Audltorlum 1:30 P.I,
Individual School Staff Meetlngs-9:00 A.IM.
Schools Open
Shortened Sesslons for XKlndergarten.
Shortened Sessicons for Kindergarten
Rosh Hashanah (Jewish New Year 5734)
Schools Closed

#Columbus Day -~ Schools Closed
“Veteran's Day -~ Schools Closed
N.J.E.A. Convention -~ Schools Closed
N.J.E.A. Conventlon - Schools Closed
Extended Session-Schools close 12;30
Thanksglving Recess - Schools Closed
Thanksglving Recess -~ Schools Closed

Extended Sesslon -~ Schools Close
12:30 P.M. Chrilstmas Recess

Schools Reopen
Martin Luther King's Blrthday
Schools Closed

Lincoln‘®s Birthday - Schools Closed
¥Washington's Birthday - Schools Closed

Extended Session - Schools Close 12:30 P.M.
Easter Recess
Schools Reopen
*Memorlal Day

Commencement -
Last Day of School - Puplls

¥Deslgnatlon of these Holldays is in conjunctlon with Chapter 132
New Jersey Laws of 1969, Section 36:1-1

#*Tf more than 2 dayé are fequired for inclement weather, needed
extra days will be added-to the calendar



