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AGREEMENT

The BOARD OF TRUSTEES OF CAMDEN COUNTY COLLEGE operating under the
provision of Public Laws of 1968, Chapter 303 of the State of New Jersey as amended by
Chapter 123, Public Laws of 1974 of the State of New fersey and SECURITY OFFICER LOCAL
UNION OF CAMDEN COUNTY COLLECE.

THIS AGREEMENT entered into this first day of july 1996, between the CAMDEN
COUNTY COLLEGE, hereinafter called the Board, and the INTERNATIONAL UNION OF
ELECTRONIC, ELECTRICAL, SALARIED, MACHINE AND FURNITURE WQORKERS, AFL-CIO,
by and in conjunction with LOCAL 440, hercinafter called the Union.

There shall be no strike or lockout during the term of this agreement.

ARTICLE 1 - PURPOSE

it is the intent and purpose of the parties hereto to set forth herein the Agreement
covering rates of pay, hours of work and conditions of employment to be cbscrved by the
parties hereto, and to secure closer and more harmonious relations between said parties.

ARTICIE 1] - RECOGNITION

The College recognizes the Union as the exclusive bargaining agent for all its
employees for the purpose of collective bargaining in respect to wages, rates of pay, hours of
employment and other conditions of employment.

The term "employees" as used in this Agreement shall include all permanent security
officers working twenty {20} or more hours per week, but excludes all other employees of
Camden County College.

ARTICLE W - NON-DISCRIMINATION

A.  There shall be no discrimination, interference, restraint, intimidation or coercion
by the College and its representatives or by the Union and its representatives on account of any
employee's sex, age, race, color, creed, or national origin, handicap, or veteran's status.

There shall Iye no discrimination against any employee on account of membership in
the Union or on account of employee's participation in any Unicn aclivities, defined to mean
the fulfillment of steward functions.

B. Any employee who engages in any form of conduct or activity (sexual harassment)
which violates Section 703 of Title Vil shall be subject to disciplinary action up to and
including discharge as the College in its sole discretion shall deem appropriate, including
selective discipline where all participants cannot be discharged and ali leaders, participants
and instigators cannot be identified. An emplovee whao believes the disciplinary action by the
College concerning him or her was not justified shall have recourse to the appropriate
grievance procedure.

ARTICLE IV - MANAGIMENT RIGHTS
Recognition of Rights and Function of Management

A. I the exercise of the lollowing powers, rights, authority, duties and
rasponsibilities of the College, the adoption of policies, rules, regulations and practices and the
implementation thercof, and the use of judgment and discretion in connection therewith, shall
be limited only by the specific and express terms of this Agreement, and then only to the extent




such specific and express terms are in conformance with the constitutions and laws of the State
of New Jersey and of the United States.

B.  The College hereby refains and reserves unto itself without limitation all powers,
rights, authority, duties, and responsibilities conferred upon, vested in and exercised by it prior
to the signing of this Agreement, including but without limiting the generality of the foreguing,
the following rights:

1. The executive and administrative contro! of the College and its properties
and facilities and the activities of its employees, by utilizing personnel, methods and means in
the most appropriate and efficient manner possible as may from time to time be determined by
the College.

2. To make rules of procedure and conduct, to use different methods and
equipment, ta determine work schedules and shifts, to decide the number of employees
needed at any particular time, and to be in sole charge of the quality and quantity of the work
required.

3. To make such rufes and regulations as it may irom time to time deem best
for the purpose of maintaining order, safety, and/or the effective operation of the College aiter
advance notice thercof to the employees who will be required to comply therewith.

4, To hire, promote, transfer, evaluate, assign and retain employees.
5. To suspend, demote, discharge or take other disciplinary action against any
employce. '

6. To eliminate positions and lay-off employees.

7. 1o make such changes in ali other conditions of employment not
specifically delincated in this agreement as it deems desirable and necessary for the efficient
and effective operation of the College.

8. 1o do any and ali things the College deems appropriate to further the
interesl of the College.

ARTICLE V - RIGHT QO ORCANIZE

All present and newly hired employees, covered by this agreement, may on the
thirticth (30th) day of their employment become members i1 good standing of the Union and
may maintain such membership in the Union during the life of this Agrerment.

The Collegs shall, upon hiring new employees, inform them of their working
conditions.

ARTICLE VI - CHECKOTE

For the duration of tis Agreement, the College shall deduct from each pay of each
month, the senii manthly Umon dues tor those employees in the bargaining unit whaose written
and signed authorizations are received by the Coltege.

The Collewe shall forward a check for the total of such deduction to the Tinancial
Secretary of the Union each pay day tor which the deduction is made. The following dues
deduction authorization shall be in the torm as follows:

CHECKOEI AUTHORIZATION
LULE, LOCAL 440

165

(Name of College & Location) {tffective Date)
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| authorize and direct that you checkoff from my pay each month an amount equal to
{.U.E. Local 440 membership dues, and to promptly remit same to Local 440, International
Union of Electrical Workers (Affiliated with the AFL-CIO).

This checkoff is valid and is not revocable until:

{a}  lhe expiration of contract; or

(b)  one vedr from signature

Revocation shall be in effect only if 1 give you and Local 440, International Union of
Electrical, Radio and Machine Workers written notice by individual certified mail, return
receipt requested.

Date Employee's Signature
Initiation Dues:

ARTICLE VIl - AGENCY SHQP
Agency Shop Provision for Non-Members

A.  Upon written notification from the President of | ocal 440, the College wili
deduct [rom non-dues paying employee(s} represented by this bargaining unif, a representation
fee equal to eighty-five percent (85%) of the annual dues for Local 440 members.

The Financial Secretary of Local 440 will determine the amount of the dues to
be paid by payroli deduction. The Union shall indemnify, defend, and save the College
harmless against any and all claims, demands, suits or other forms of liability that shall arise
out of ar by reason of action taken by the College in reliance upon deduction authorization
forms submitted. it is further understood that once the funds deducted are remitted to the
Union the disposition of such funds thereafter shall be the sole and exclusive obligation and
responsibility of the Union.

ARTICLE VI - GROUP LEADERS

Group Leaders shall be chosen by the College President or his/her designee whenever
he/she deems it necessary. In the seiection of a Group Leader, the College President or his/her
designee will pive weight to seniarity in his/her choico,

Group leaders shall be paid an additional (5%} per vear over and above their base
salary.

ARTICIE [X - NIGH T SIHIFT DHFFERENTIAL
Employees assigned o night shift work shall be paid ar additional $1,102.00 over and
above their regular salary.

ARTICLES X AND X1 - HOLRS AND OVERTIME

SECTION 1 _

The standard work week shall be forty (40) hours per week, eight (8) hours per day,
and five (5) days per week from Manday through Friday. Prorated portions of annual salaries
will be paid by check every other week. There shall be no payroll advances.

SECTION 2

The Union shall be notified of any proposed changes in the above working schedule.
Any difference or disputes concerning any such proposed changes shali be handled through the
grievance procedures,




SECTION 3

All work performed in excess of eight (8) hours in a single day, in excess of forty (40)
hours in any given week and all work performed on Saturday shall be paid for at one and
one-half (1-1/2) times the regular straight time rate.

SFCTION 4

Double time shall be paid for all work performed on Sunday. Wark performed on
listed haolidays shall be paid for at double time and a half (2-1/2) which shall include all
remuneration including pay for the holiday and overtime premium. Any emplovee wha is
required to work on a Snow Day when the College is officially closed will receive their regular
day's pay and in addition will receive straight time for the hours worked. Fmployees whao are
not reguired 1o work on a Snow Day when the College is officially closed will receive their
regular day's pay.

- SECTION 5

There shall be no pyramiding of overtime,

SCCHON 6

No Emiployee will be required to work on halidays that are observed by the College
and listed in this Agreement.

{l the College knows of its overtime requirements, it will endeavor to give notice of
twenty-four (24) hours of overtime requirements and forty-eight (48) hours notice of requested
Saturday overtime,

SECTION 7

Frployees who are called in on an emergency basis are to receive a minimum of four
(4) hours' pay,

SECTION 8

It any employec is injured during the course of the work day and required medical or
surgical attention, he will be paid the halance of the regular work day on which such injury
occurs at his/her regular hourly rate.

SICHON 9

in the event that the Board of Trustees should nstitute classes on Sunday during the
college vear, the work week for these shifts should then be Wednesday through Sunday
inclusive. Cmplovees placed on this weekly schedule shall either be newly hired for this
schedule or old emiplovees may select this as their regidar worlo week. All work performoed in
excess of pight 18 hours in a singie day, or i excess of forty (40) hours in a given week and all
work perfoomed an a sixth dav shall be compensated at one and one-half times (1-1/2) the
rogular straight ime rate.

PDouble time shall be pad tor sl work pertormed on g seventh day. Waork performed
on listed holiday s shall be paid at doubte time and one-half 12-1/2Y which shall include all
remuneratton including pay tor the hohday and overtime premiunt,

Section 10

Part-time Security Officers may be required to work up to an addhitional 16 hours per
week above their normal schedule dat the straight time rate of pay,

{. Part time officers will be given 48 hours advance naotice when required to work
additional hours.

2. When 48 hours notice cannot be given, the officer witl not be required to work
the additional hours without his/her consent.



3. Exemption Days: an exemption day is a day (hat a part-time officer is scheduled
to be off and which he/she does not want to be considered for an overtime assignment,

a.  An exemption day will be given upon two (2) weeks notice and must be
requested in writing and approved by the Chief of Security or his/her designce.

b.  Officers will receive fourteen {14) exemption days per calendar year.

c.  Exemption days can be used in conjunction with vacation days and other
accrued leave time.

d.  Restrictions: Exemption days cannot be granted during the registration
process (during the fall and spring periods), commencement day, or any other day that the
minimum manpower requirements cannot be met as determined by the Chief of Security or
his/her designee.

4. Fffective july 1, 1996, all part-time security officers will be scheduled to work
four (4) hours per day for four (4) days per week, and eight (8) hours on one day per week. The
selection of work shifts shall be by seniarity.

ARTICLE XM - SENIORITY
SECTION 1

A.  Seniority shall be exclusively defined as the employee’'s length of continuous
service within this specific bargaining unit, beginning with the original date of hire in a
fulltime capacity. in the event that the employees should leave the bargaining unit and take
another non-Local 440 position within the College, his/her seniority in Local 440 will end,
B. Part-Time Employees
Permanent part-time employees hired after july 1, 1991 will earn seniority on a
prorated basis. Part-time bargaining unit members employed by the College as of june 30,
1991 will continue 1o earn their seniority as in the past without distinguishing between their
full or parnt-time employment. Specifically, their original date of hire and their continuous
service in Local 440 are the only two criteria that will be utilized in determining their seniority
status {or layoffs and job bidding.
New part-time hires however, will earn seniority in accordance with the
following schedule:

ANNUAL SENIORITY EARNED

HOURS PER WEERK dn Months)

35 12 months
34 .30 10 months
RS I 8 manths
24220 6 months
19-15 4 months
i4-10 2 months

SECTION 2

in the event of a layoff, the least seniar employee m the Security Officer Unit is to be
laid off first.



SECTION 3

Recall from tayoff shall be accomplished in the inverse order of the layolf. Emplayees
shall be required to be able to perform the work.

SECTION 4

All employees shall be notified by certified mail, directed to the address of the
employee as stated in the College records, to return to work and be allowed five (5) days in
which to report to wark after such notice before any loss of seniority accurs,

SECTION 5

Employee shall be eligible for recall when an layoff for a period not to exceed the
following:

Seniority up to three (3) years - twelve (12) months

Seniority three (3} years and up to five {5) years - eighteen {18} months

Seniority five {5) years and up 1o ten {10) years - twenty-four (24) months

Seniority ten {10) vears and up to fifteen (15) years - thirty {30) manths

Seniority fifteen (15) years and up to twenty (201 years - thirty-six {36) months

Seniority twenty (20) years or more - forty-two (42) months

SECTION 6

The Shop Steward and ane (1) olher elected officer shall have super seniority for the
purpose of layoffs, during the term of office to which they are clected. They will be returned to
their regular standing on the seniority list upon termination of office.

SECTION 7

The College shall send notification to the Union each month of all new hires and
terminations shawing name, address, date of hire, job title and salary.

SECTION §

Seniority shall cease upon valuntary termination, discharge for just cause, faiture 1o
return 1o work when recalled, expiration of time limit on recall rights.

SECTION 9

Any member being elected or delegated to any Union activities necessitating a
temporary leave of absence without pay shall he granted same and at the end of such leave
shall be reinstated to their former job and rate, plus any increases granted in their absence
without loss of ather benefits.

SECTHON 1O

An employee inducted or called for active military duty in any branch of the United
States Armed [orces shall be granted military leave without pay.

The College will abide by alt applicable regulations of State and Federal Law regarding
military teave,

ARTICLE XU - GRIEVANCE PROCEDLUKE

Any ditterences, disputes or gricvances that may arise between the Union and the
College regarchny interpretation of this Agreement shall be taken up as {ollows:

Step 1

Between the aggrieved emplovee and the steward on the one hand and the immediate
supervisar on the other hand. I no satisfactory agreement is reached between them in eight (8)
hours, the grievance shall he reduced in writing and referred to:



Step 2

The Union Chief Steward and the Steward, or their designees, on the one hand, the
Chief of Security and the supervisor, or their designees, on the other hand. !f no satisfactory
agreement is reached between them within five (5) working days, the matter will be referred to:

Step 3

The Grievance Committee with the Union Representative on the one hand and the
College and its Reprasentative on the other hand. If no satisfactory agreement is reached
between them within five (5} working days, the matter shall be dealt with as hereinafter set
forth.

Step 4

All differences, disputes, or grievances between the parties that are not satisfactorily
settled after following the grievance procedures set forth above, shall al the request of either
party, be submitted to arbitration within fifteen (15) days to the Public Employment Relations
Commission,

{a) The decision of the arbitrator shall be final and binding on both parties.

by Al time spent in the adjustment of grievances, "the negotiating of the labor
contract”, and arbitration will be paid for by the College at straight time.

{©) The time for meetings or for giving of decisions at each step above set forth may
be extended by mutual agreement of the parlies involved in the particular or respective steps.
(d)  The Union and the College shall have the right to bring in the aggrieved

person(s) in any of the steps of the grievance procedure as outlined above.

(e) A grievance must be filed in writing within fifteen (15} calendar days from the
date on which the act which is the subject matter of the grievance occurred or fifteen {15)
calendar days from the date on which grievant should reasonably have known of its occurrence
or thereafter be barred.

(fy  Anything to the contrary notwithstanding, any challenge to the propriety of a
discharge must be filed in writing ta the Callege within five (5) working days from the date of
the discharge or the same will be deemed to have been waived.

(g}  Without limitation, the College shall have the right to discharge employces
within the first ninety (90} calendar days of employment,

ARTICLE XIV - NOTICE OF DISCHARGE

SECTION 1

Employees shall be discharged only for just cause.

The President of Local 440 shall be notified immediately ot all terminations.

SECTION 3

Itys agreed that a discharge grievance shall be processed immediately with the College
President or his‘her designee.

SECTION 4

i any discharge is found ta be unfair or discriminatory, the employee shall be
reinstated.

SECTION 5

Any employee with at leasl one (1) year's seniorily will receive thirty (30) days' notice
of layoff or in lieu of notice two (2) weeks' pay.




ARTICLE XV - PROMOTIONS AND POSTING QF VACANCIES

SECTION 1

it is the policy and intention of the College to upgrade its employees. Job vacancies
on permanent or new positions will be posted for a period of not less than three (3), but not
mare than five (3) working days exclusively within the College for the information of the
employees. The posting will include, but not be {imited to, a general summary of the major
dwlies expected of the position, as well as the salary.

SECTION 2

If an emplovee applies for an open staff position and meets all of the written
qualifications in the job descriplion, the College shall give first consideration to the applicant
hefore filling the vacancy.

Procedures to be utilized in the filling of positions for Local 440, {.U.E., bargaining
unit members,

1. The College will maintain a systern wherein the most senior applicant for a
position will be appeinted to said position for a thirty-day probationary period.

The applicant will be interview by the immediate supervisor in advance of an
official appointment. The basic purpose of the interview will be to provide the immediate
supervisor with an opportunity to delineate the specific job responsibilities and reasonable
expectations (e.g., productivity standards, skills level, arganizational capabilities, etc.) that the
applicant will have to satisfy. In the event that, as a result of the initial interview, the most
senior applicant does nol accept the position, the next most senior applicant will receive the
same consideration that was extended to the primary candidate. if there are no additional
applicants, the position will either be advertised externally or the College will assign a current
bargaining unit memboer to fill the position.

2. The candidate with the greatest seniority will have a thirty-day (30 calendar days)
probationary period within which 1o demonstrate that he/she has the necessary and appropriate
skills and abilities to successfully meet the requirements for the position.

Iwill be the responsibility of the immediale supervisar Lo complete a
performance appraisal form near the end of the probationary period and farward same to the
Human Resources Office. Further, the supervisor will give a photacapy of the appraisal form
to the candidate at the time it is completed.

3. Should the overall performance appraisal indicate that the candidate has failed to
meel the basic requirements for the position, the cmployee will have one of several options:

a. N hissher previous position has not yet been filled by the College, the
cmployee will be assigned to fill the vacanwy.

b, I the Jormer position has been filled, the unsuccessiul candidate will either
be assigned to another existing vacancy of a comparable level, or may utilize the "bumping”
rights contamed in Arucle XIE, Section 2 of the curreitt collective bargaining agreement.

Nee: the Cotlege cannot gudrantee that every candidate’s "former” position will
not be filled during a probationary period because the needs of the College will be assessed on
a case-by-case basis.

4. An employee who utilizes seniority to move laterally or downward will be
required to remain the new position for a period of one full year,
5. I is understood by the parties that an unsuccesstul candidate will have full access

to the grievance procedure, excluding hinding arbitration, if there is a disagreement with the



performance appraisal form that was completed by the immediate supervisor at the conclusion
of the probationary period.

6.  External applicants for position{s) that have not been filled by bargaining unit
members may slill be tested by the College (Note: several entry-level positions in the
bargaining unit do not explicilly require specialized skills). However, the College will notify
external applicants who are appointed to those positions that do not require specialized skills,
that they wili have to obtain a passing test score if they subsequently apply for positions within
the bargaining unit that entails proficiency in certdin clerical skills.

7. The College reserves the right to consider performance factors such as attendance
records and disciplinary history, and test scores on such tests as the College may require for
positions demanding specialized skills, in making a choice for appointment 1o a position.

A disagreement with the decision of the College to disqualify (he most senior
applicant is subject to the grievance procedure, excluding binding arbitration.

The College recognizes that in making promaotions, consideration shall be given first to
the ability and aptitude of an employee to perfarm the job in question; and second, to the
length of the employee's continuous service. However, it is understood that if all other
variables are equal, seniority shall prevail in the final selection process.

ARTICLE XV - REPORTING TIME

Fmployces who report to work at their regular starting time and have not been given at
least one day's notice not to report, shall be guaranteed at least four {(4) hours work or pay,
except when the inability to provide four (4) hours work is due to an "Act of God" beyond the
control of the College.

ARTICLE XV|| - BEREAVEMENT LEAVE

fn the event of a death in the immediate family, the College may grant leave with pay
not to exceed five (5) days. An employee's immediate family shall be considered as husband,
wife, children, brother, sister, stepchildren, grandchildren, father, mother, mother-in-iaw,
father-in-law, grandfather and grandmother. Additionally, one (1} day off with pay may be
granted by the College in the event of a death of an employee’s a'inl, uncle, brother-in-law,
sister-in-lavw, nephows, nieces and cousins.

ARTICLE XVIH - SICK LEAVE
A. Al full-time employees are entitled to take time off from work because of personal

iliness in the immediate family (father, mother, spouse, or children)y without any loss of pay
according to the following schedule:

ia) Emplovees are allowed twelve (12) days of <ick leave per year.

thr Accumulated days of sick leave will be unlimited.

(¢} Asick leave is subject to medical verification if requested by the immediale
supervisor.

(d)  Part-time employecs will have their sick leave prorated based on time
worked.

) Sick leave will be allocated from the time of employment for those starting
other than at the start of the College school year.



B. Upon retirement from the service of Camden County College, as confirmed by the
New Jersey Public Employee Retirement System, a Local 440 member shall receive a lump sum
payment equal to $80.00 per day for fifty percent (50%) of unused accumulated sick feave, to a
maximum of $10,000, with the provision that:
1. The Local 440 member has employed continuously by the College
{including perinds of approved leaves of absence) for a period of fifteen (15) complete years or
more, and
2. The tocal 440 member has formally notified the College of an intent to
retire by November 1 of the year prior to the fiscal year in which retirement will take place. In
emergent circumstances, a {ater notice may be considered by the Board; however, the College
may elect to defer payment for one (1) year to allow for a budgeting.
Exceptions to the period of employment and notification timeliness described above
will be granted only in cases of unforeseen disabifity retirernent from the College.

ARTICIE XiX - FAMILY LEAVE
The College will comply with the State law and guidelines concerning the Family Act.

ARTICLE XX - PERSONAL LEAVE

A. Employees will be granted a personal leave with pay not to exceed three (3) days
per year for matters which cannot be cared for in other ways. Personal leave may not be used
for vacation or work for pay for another employer. Unused personal leave days will be added
to accumulated sick leave entitiement. The emplovee requesting personal leave will give at
feast twenty-four (2- hours advance notification to his/her supervisor excepl in case of
emergency.

B. Probationary employees shall be granted Personal teave on a prorated basis as

follows:
Rate of Hire Personal Days
first 4 manths of employment One day
Next 4 months of employment Another day
Next 4 montis of employment Another day

At the end of probation, the employee will be granted a prorated portion of three (3)
personal days based upon the number of months remaining in the fiscal year.

ARTICHE XXI - VACATHONS
SECTION |
The Collese agrees 1o grant to each employee on the payrall 4s of July 1 of each year a
vacation with pay, 1in accordance wilh the wollowing schedule, according to the fength of
service of each individual:
tab  Security Officers who have worked less than five (5} years will accrue
vacation at 835 dayvy per month.
b1 Employees hired after September T will receive credil af the rate of one (1)
day per month for the time emploved.
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{c) Employees who have worked five (5) years shall begin to accrue three (3)
weeks vacation. Employees who have waorked six (6) years shall begin to accrue three (3)
weeks plus one (1) day vacation. Employecs who have worked seven (7) years shall begin to
accrue three (3) weeks plus two (2) days vacation. Employees who have worked eight (8) years
shall begin to accrue three (3} weeks plus three (3) days vacation. Employees who have
worked nine (9) years shall begin to accrue three (3) weeks plus four (4) days vacation.
{d) LCmployees who have worked ten (10} yvears shall begin to accrue four (4)
weeks vacation.
(e) Employees who have worked maore than ten (10) years shall begin to accrue
twenty-two (22) vacation days.
(fy  Parttime employees shall have their vacation time prorated and receive
vacation time accordingly.
{g)  Itis understood that vacation time will be used within any twao (2) year
period. Vacation time should be taken so that it is mutually satisfactory with his/her supervisar.
(hy  An employee who retires at any age shall receive a pro rata vacation pay as
of the date he/she leaves the employ of the College.
()  The pro rata vacation pay of an employee who dies while in the employ of
the college shall be paid to the beneficiary of his/her group hife insurance policy.
(il Vacation time may be taken as it is earned.
SECTION 2
On July 15 of each year, employees will receive a memaorandum from the Human
Resources Office advising them of the number oi personal days, sick days and vacation days
they have remaining. Additionally, it is agreed that the Human Resources Office will notily, in
writing, any employec wha is in danger of losing time at teast sixty (60) days prior to the end of
the fiscal year.

ARTICLE XX1] - HOLIDAYS

SECTION 1

The College agrees to pay to each eligible employee eight (8) hours pay for each of the
following holidays:

1. 1l 4th

2. Labor Day

3. Thanksgiving Day

4, Dav after Thanksgiving Day

3. Christmas Cve Day through/and including New Year's Day

H. Nartin T uther King’s Birthdav

. Memorial Day

8. Cmiplovee's Birthday (or an alternate day mutually agreed upon by the
emplovee and the immediate supervisor)

9. Two 2} Hoating holidays to be scheduled by mutual agreement between Lhe
emplovee and the immediate supervisor.

Part-time employess shall receive pro rata pay for holidays they would normally be
scheduled to work.
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SECTION 2

Eligible employees shall include all those who are at work within the work week in
which the holiday falls or absent for bona fide reasons.

SECTION 3

in the event that any of the above holidays fall on a Saturday, they shall be celebrated
on the preceding Friday,

in the event that any of the above holidays fall on a Sunday, they shall be celebrated
on the following Monday.,

ARTICLE XX - HOSPITALIZATION AND PRESCRIPTION PLAN

1. The College will pay one hundred percent (100%) of the cost of the
managed care plan and the HMG offered in June 1996 (Patriot V and HIP, respeclively).
Employees choosing the traditional indemnity plan (Patriot X) will make the following
contributions toward the cost of the premiums thraugh payroll deductions:

Single No contribution
Parent/child $20.04 per check (26 per year)
Hushand/wife $51.74 per check (26 per year)
Family $67.90 per check (26 per year)
2. To be eligible for health insurance an employee must waork 30.5 hours per week.,

tmployees employed on fune 27, 1996 for less than 30.5 hours per week who received health
insurance benefits on that date will continue to receive such benefits un the same terms as
full-time employees.

3. The College will provide a prescription plan (with co-pays of $3.00
namebrand/$1.00 generic/$0.00 mail order per prescription) tor each eligible emplovyee,
spouse and unmarried eligible dependents.

4. If the cost of health insurance premiums increases by ten percent (10%) or more
between the 1995-96 fiscal year and the 1998-99 fiscal year, the College and the {UE Union
agrec to convene an Insurance Cost Containment Committee to review cost containment
options and make recommendations to the College and the 1UE Union,

5. The College will pay one thousand dollars ($1,000) to an employce for dropping
all health insurance coverage if the emiployee shows proof of coverage through a spouse. The
College will pav 30530 ta an employvee lor drapping dependent coverage if the employee shows
prool of dependent coverage through a spouse. These pay ments will be made in the tirst
paycheck in julv, for a 'ull vear without the msurance coverage. It the employee drops the
insurance atter July 1, the payment will be pro~tated, 11 the emplavee drops insurance and then
has to bave the insurance remstated, the raiplavee will have to reimburse the Caollege a
prorated portian of the pavment,

ARTICIHE XXIN - WORKMEN'S COMPENSATION INSURANCE

All emplovees are covered by Workmen's Componsation Insurance,

SECTION T

In the avent of an accident, the employee shall immediately notify his/her immediate
SUpervisor.
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SECTION 2

lime fost from work due to an injury occurring while at work shall not be taken from
the employee's allowed sick days until clarified under the Workmen's Compensation Insurance
Program.

SECTION 3

Employees shall be allowed time off from work, without loss of pay, to attend
compensation hearings which occur during their regular work day.

ARTICLE XXV - DENTAL INSURANCE

All full-time empioyees and eligible dependents will be covered by the New Jersey
Dental Plan, premium to be paid by the College. The terms and conditions of the dental
benefit package will be identical to coverage in existence for other employees of the College as
of July-1, 1983. Emplayees hired on or after July 1, 1994 shall contribute $15.00 per paycheck
toward the cost of insurance.

ARTICLE XXVI - DISABILITY INSURANCE
The College agrees to pay all premiums to provide a Disability [nsurance Plan for
employees who have completed their probationary period.

ARTICLE XXV - BULLETIN BOARDS
The College shall make available to the Union, g bulletin board for the purpose of
posting official Union notices,

ARTICLE XXV - UNION VISITATION

Officers or Representatives of the Union shall, upon request of the Union, be admitted
to the College during working hours for the purposc of ascertaining whether or not this
Agreement is being observed by the parties or far assisting in the adjustment of grievances
upon permission of the College President or his/her designee,

ARTICELE XXX - SAFETY CONDRITIONS

The College President or his/her designee and the Union Chairman or his/her designece
shall comprise the Safety Committee. They shall meat when deemed necessary fo discuss and
rectify any satety canditions which are brought to their attention or any safety condition they
feel necessary to institute. Employec shall use all protective devices and safety equipment
provided by the College, and observe all College salety rules.
ARTICLE XXX - REST PERIOD

Employees will be given a fifteen (13} minute rest period 1n the morning and a fifteen
(13} minute rest period in the afterncon without loss of pay.

ARTICLE XXXI - WASH-UP TIME
All employees shall receive five (3) minutes wash-up time before the regular lunch
period and before quitting time, or supper time if working overtime.
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ARTICILE XXXIT - JURY DUTY

An employee whao is required to be absent from his/her scheduled work in order to
serve jury duty shall receive from the College the difference between the daily jury duty pay
and the amount payable at hissher regular straight time earnings for a normal work day.

ARTICLE XXXHH - TUITION TO COLLEGE COLIRSES

A. Local 440 members and eligible dependents who meet the course entrance
requircments are o be granted tuition free entrance to any credit classes offered by the
College. The general service fees will be waived for | ocal 440 members and eligible
dependents. Dependents shall be those defined by the internal Revenue Service. Members of
Local 440 and eligible dependents may enrofl in credit courses without payment of tuition and
general service fees, Additionally, Local 440 members may enroll in non-credit courses on a
space available bases with payment of tuition and general service fees.

Laboratory fees for non-credit courses will be waived if said course(s) is deemed to be
work-related and approved by the appropriate Dean,

B. Depondent children, age twenty-three or younger, of full-time 1 ocal 440
members who have died while employed by the College shal! be permitted to enroll an a
tuition-free basis at the College for a maximum of thirty (30} credits per fiscal year for a limit of
two (2) years if they meet the academic standards requirements and oblain the approval of the
Dean of Academic Affairs.

. The College will reimburse Local 440 members for the Transfer Credit Evaluation
fee, the Annual Fnroliment fee and Tuition Fees assessed by [dison State College.

D, Upon successful completion of ("C" or better) in a course, Local 440 members
may be reimbursed for tuition and fees up to an amount per credit that does not exceed the
prevailing rate per credit at Rutgers University for in-state students, or at filty percent (50%) of
the existing rate of the institution the Lacdl 440 member is attending, whichever is the lesser
amount. The employee can be reimbursed for a maximum of fifteen {15) credits or its
equivalent during the period between July 1 and June 30, each year. There will be a different
reimhursement ratce for undergracduate course(s) than for graduate course(s) in accordance with
the respective tuition rates at Rutgers University. Reimbursement provisions will also he
applivable (o workohops, seminars, and vocational school training.

Approval b the College President or his/her designee is to be secured in advance,
Payment witl be made on exhibition of recept of paynient {or the course(s) and the official
final grades).

ARTICLL XUV - P ART TIME TEMPORARY LMPLOYFES

it 1s understood and agreed that the College continues to have the right to use part-time
temparary emplos ces for Saturday, Sunday, and hotiday coverage. For special occasion
coverage, the Colloge will first ask permanent, tulf-nme security Officers 1o work befare
assigning temporary or outside employees.
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A. Eour Year Contract

1996-97 No change in salaties from the 1995-96 fiscal year

1997-98 3.0% Increase for the period from
july 1, 1997 to June 30, 1998

1998-9Y4 3.0% Increase for the period from
July 1, 1998 1o June 30, 1999

1999-2000 3.0% Increase for the period from
tuly 1, 1999 to june 30, 2000

B. Employees hired and employed after June 30, 1995 shall be compensated under

the following schedule:
(1) During the first twelve months of service, the employce will earn $5,000 less

than the maximum salary for the position.
(2) Upon completion of twelve (12) months of service, the emplayee will earn

$4,000 less than the maximum.
(3) Upon completion of twenty-four (24) months of service, the employee will

earn $3,000 less than the maximum.
(4) Upon completion of thirty-six (36) months of service, the employee will earn

$2,000 jess than the maximum.

{(5) Upon completion of forty-eight (48) months of service, the employee will
earn $1,000 less than the maximum.

{6} Upon completion of sixty (60) months of service, the ermnployee shall earn

the maximum salary for the position.

C. Maximum Salaries for Positions

Poution 19496-97 1997-98 1998-9% 14999-2000
SeCuriy £32,321  $31,291  $34,289 $35,318

ARTICEE XXXVE- L NIFORMS
Security Otheers sith surrendern iniforms which are no longer functional to the
Director of the Phvsical Plant tor timely replacement on the following dates of each contract
year:
September 1
January |
May |



ARTICLE XXXVIT - MISCELLANEQUS

SECTION 1

An employee required to work two {2) or more hours in excess of his/her regular work
day shall be entitled to a non-transferable meal ticket valid only at College food service
facilities, which will entitle such employee to a meal allowance of $5.50. if all College food
service facilities are closed, and the employee is unable o use such meal ticket, the employee
may be reimbursed for meals up to a maximum of $5.50 with the submission of a valid receipt.
During add/drop and registration periods, hawever, employees who are in the aforesaid
overtime status will continue to secure a slip from the Business Office which will entitle them
to a meal at the College cafeteria.

ARTICLE XXXV COLLEGE SPONSORED PROGRAMS
AL WELLNESS PROGRAM

A Wellness Program will be developed and maintained by the College for the
physical health of all employees. 1t is understood that the Wellness Program will be available
at no cost to Local 440 members.

B.  HUMAN RESOURCES DEVELOPMENT

Camden County College is committed to fostering an enviranment that enables
individuals to seek opportunities for professional growth and enrichment. The College will
help employeeas to develop their potential and improve their ahility to meet job responsibilities
by providing apportunities and encouraging participation in educational training and
development programs.

ARTICLE XXXIX - TERMINATION_OR MODITICATION

This Agreement shall remain in full force and effect to and including June 30, 2000.
Negotiations for the next subsequent agreement shall cormmence no later than tebruary 1,
2000.
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