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PREAMBLE

This agreement entered into this 30th day of June, 1973,
between the RBoard of Education of Millville, Cumberland
County, New Jerscy, hercinafter called the "Board," and the
Millville Adminigstrators' Association, hoereinafter called
the "Association."

WHEREAS, the Board and the Association recognize and declare
that providing a quality education for the children of the
Millville School District is their mutual aim, and

WHEREAS, the Board, pursuant to Chapter 303, P. L. 1968,
herein agrees to negotiate with the designated or selected
representatives of the Association of the City of Millville,
and

WHEREAS, the parties have reached certain understandings
desire to confirm this agreement as follows:

ARTICLE 1
Recognition

1:1  The Board hereby recognizes the Administrators' Associa-
tion as the exclusive representative for collective
negotiations concerning the terms and conditions of em-
ployment for the following personnel:

a. Guidance Counselors
’ b, Psychologists
c. Principals
d. Vice Principals
e. Coordinators
-£f. Directors of Education
g. Assistant Business Manager



ﬁ:2

2:3

ARTICLL 2
Successor Agreement

The parties agree to enter into collective ncgotiation

for a successor agreement beginning on or before November 1
of the calendar year preceding the calendar year in which
this agrecment expires. The Association shall furnish to
the Board, by November 1, all proposals.

Nothing in Chapter 303 shall be construed to annul or
modify, or to preclude the renewal or continuation of any
agreement heretofore entercd into between any public
employer and any employee organization, nor shall any pro-~

- vision of Chapter 303 annul or modify any statute or statutes

of this State.

The Board agrees that representatives designated or seclected
by public emplecyees for the purposes of collective nego-
tiation by the majority of the employees in a unit appro-
priate for such purposes or by the majority of the employees
voting in an election conducted by the commission as author-
ized by Chapter 303 shall be the exclusive representatives
for collective negotiation concerning the terms and condi-~

“.tions of employment of the employees in such unit. Nothing

herein shall be construed to prevent any official from
meeting with an employee organization for the purpose of
hearing the views and requests of its members in such unit
s0 long as:

a. ,The majority representative is informed of the
meeting.

b. Any changes or modifications in terms and condi-
tions of employment are made only through nego-
tiations with the majority representative.

¢. A minority organization shall not present or
process grievances.

This Agreement incorporates the entire understanding of the
parties on all matters which were or could have been the
subject of negotiation. During the term of this Agreement,
neither party shall be regquired to negotiate with respect

to any matter whether or not covered by this Agreement and
whether or not within the knowledqe or contemplation of
either or both of the parties at the time thcy negotiated or
executed this Agreement.

This Agreement shall not be modified in whole or in part by

the parties except by an instrument in writing duly executed
by both parties.
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ARTICIY 3
Gricevance Procedure

DEFINITION

"Grievance" is an appeal by a memper (or members) of this
unit, of the interpretalion, application, ox violation of
this Agreement, Board policies or administrative decisions.

PROCEDURE

Any aggrieved member shall first discuss said grievance with
his principal {(or immediate superior) in an attempt to re-
solve the matter informally. If the member does not discuss
the grievance with the principal or immediate superior within
fifteen {15) school days after the occurrence which occasicned
the grievance, the grievance shall be considered as waived.

If, as a result of the discussion, the matter is not resolved
to the satisfaction of the member within three (3) school days,
the grievance shall be reduced to writing, indicating speci-
fically under which Article the grievance is taken, and sub-
mitted as a formal grievance to the principal or immediate
superior.

"Whenever a formal written grievance is submitted, it shall be

processed in accordance with the following procedure:

a., Level One ~ Within three (3) school days after receipt
of the formal written grievance, the principal or
immediate superior shall render a decision in writing
to the aggrieved member,

b. Level Two - Any member not satisfied with the disposition
of the grievance by the principal or immediate superior
may resubmit said grievance to the Superintendent of Schools.
The Superintendent shall request a report on the grievance
from the principal (or his immediate' superior), shall confex
with the concerned parties, and upon request, with the _
member or principal or his immediate superior separately.
The Superintcndent shall, within ten (10) school days from
the receipt of the grievance, communicate his decision in
writing along with supporting reasons to the member and
the principal {(or his immediate superior).

¢. Level Three - Any member not satisfied with the disposition
of the grievance by the Supcerintendent of Schools may re-
quest a review by the Board of Education within five [5)
school days after receipt 0of the Supcrintendent's decision.
The reguest shall be submittcd in writing through the Super-
intendent of Schools, who will attach all related documants
and forward the request to the Board of Education. The
Board shall review the grievance and within a period of
thirty (30) days shall render a decision in writing to the
aggricved member, ’



! d. Lovel Four - If the decision by the Board does not resolve
the grievance to the satisfaction of the aggrieved party,
he shall notify the Board through the Superintendent within
ten (10) days of receipt of the Board's decision of his
intent to seck litigation frowm the Commissioncer of BEducation
or the Courts.

3:3 REPRESENTATION -

3:3.1 The employee may, beyond Level One in the Grievance Procedure,
be accompanicd by a representative of the Association. When a
member is not representecd by the Association, the Association
shall have the right to be an obscrver at the discussions be-

-yond Level One.

3:4 FAILURE TO APPEAL

3:4.1 Failure in any level of the procedure to appeal a grievance
to the next level within the specified time limits shall be
~ deemed to be acceptance of the decision rendered at that level.

3:5 CONTINUATION OF DUTIES

3:5.1 It is understood that members shall during and notwithstanding
the pendency of any grievance, continue to function in their
‘duties until such grievance and any effect thereof shall be
fully determined. .

ARTICLE 4
Salaries
4:1 Salaries for members of the Association for the 1973-1976
contract year shall be attached as Appendix A of this Agree-
ment.,
4:2 By April 30th of each year, non-tenure administrators and

supervisors shall receive notification of the Board's in-~
tention of renewing or not renew;ng their contracts for the
ensuing year.

4:3 Administrators and supervisors shall return contracts signed
or unsigned to the Board of Education within two weceks after
they have been issued.

4:4 When a payday falls on a Monday, Tuesday, Wednesday, Thursday,
or during a school holiday, vacation or weekend, employecs
shall receive their paychecks on the last working Friday pre-
ceding each payday.



4:5 "Each administrator and supervicor canloyed on a twelve-
4 month basis shall be padd in twenty-four scni-monthly
installments.

4:6 An additional increment of $600 shall be paid upon the
completion of a Mosters plus thirfy credits.

ARTICII: 5
Teacher Evaluation

5:1 Teacher cvaluation shall bLe conductrd in accordance with
State Law and Board of Education policy.

ARTICLE 6
Promotions

6:1 All vacancies in the areas of administration and supervision
shall be posted as they occur and shall be adequately publi-
cized by the Superintendent. _

6:2 Serious consideratior. will be given to applicants from within
the system for all posted positions and acknowledgement by
the Superintendent of those applications will be sent to those
.applicants within ten (10) days.

ARTICLE 7
Leave of Absence
7:1 SICK LEAVE

7:1.1 An employee is entitled to an annual leave of absence on
account of personal illness for a period of fifteen (15)
school days at full pay.

7:1.2 If any such person requires in any school year less than
this specified numb r of days of sick leave with pay allowed,
a maximum of twelve (12) days of such sick lecave not utilized
that year shall be accumulative to bc used for additional
sick leave as necded in subseguent years.

7:2 A maximum total allowance of five (5) days per year, which
shall be deducted from the total of fifteen (105) days
granted for sick leave under 7:1, shall be granted for a
combination of the following reasons:
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7:3
7:3.1

B:1

8:1.3

-8:1.4

Death in the Immediate Panily: Tmoediate family shall be
considered grandparent, parent, brother, sister, husband,
wife, child, or cther relative living with the family.

Serious Illness in the hwoediate Fomily:  Tiediate fawily
same as 7:2.1 above. Maximam days that may ke used for this
is three (3) days in any onec ycar.

Personal Days: An employee is entitled to an annval leave
of absence on accounit ol the death of a relative, a wedding,
a religious holidoey, business ox othier just! fiable personal
reasons for a period of two (2) school days at full pay.
Such leave of absence nmust receive prior approval by the
Superintendent upon the written application of the employee.

SCHOOL BUSINESS

Permission may be granted by the Superintendent for members

to attend meetings or conventions concerning school business,

and also to visit a designated school, not more than one day
a year without loss of pay.

ARTICLE 8
Professional Improvement and Dues

The Board recognizes that it shares with its professional
staff responsibility for the upgrading and updating of
educational performance and attitudes. The Doard and the
Association support the principle of continuing training of
the professional staff and the improvement of instruction.
To work toward the ends stated above, the Board agrces to
implement the following during the 1973-76 school years:

To pay the full cost of six (6) credits taken beyond the
Master's degree, with rccommendation of the Superintendent
and the prior approval of the Board of Education.

To pay the expenses {(including feces, meals, lodging and
transportation) incurred by Administrators, or Supervisors,
who attend workshops, scminars, conference, conventions,
in-service training sessions or other such sessions upon the
recommendation of the Sup:rintendent and prior approval of
the Board of Cducation. .

The Board will assume the cxpenses of memberships in pro-
fessional organizations that enhance and promote the lcader-
ship role of administrators in accordance with the attached

list. Exceptions must have prior Board of Iducation approval.

o

-



ARTICLE 9
Rights and Responsibilitics of the Parties

9:1 The parties mutually agree to take cognizance of the re-
spective Leqgal, ¥thical, and Moral rights and responsibili-
ties of each other.

ARTICII: 10
Insurance

10:1 Effective July 1, 1973, the Board of Education will continue
to provide at no cost Lo the staff; coverage of Blue Cross,
Blue Shield, Rider J, and major medical for all employees de-
fined in Article 1 of this contract.

10:2 Commencing in 1973-74 the Board shall provide dependent
coverage at the rate of 50% of the cost, Blue Cross,
Blue Shield, Rider J and major medical coverage; 1974-75,
75% of the cost; 1975-76, 100% of the cost; for such staff
who elect to have this coverage. Tor single staff members
the Board shall provide at no cost to the administrator
Blue Cross, Blue Shield, Rider J and major medical coverage,
~as provided by the N. J. State Health Benefits Plan.

10:3 For each administrator who remains in the employ of the
Board for the full school year, the Board shall make payment
of insurance premiums to provide insurance coverage for the
full twelve (12) month period.

10:4 The Board shall provide to each administrator a description
of the health-care insurance coverage provided under this
Article, no later than the beginning of the 1973-74 school
year, which shall include a clear description of conditions
and limits of coverage as listed above.

10:5 It is further understood and agreed that the administrators
covered by this agreement shall rceceive the same family
coverage benefits and premium payment consideration as that
given to other school employees.

ARTICLE 11
Administrative Responsibility
11:1 As in the past, administrators arc encouraged to make recom-
mendations as to the need for additional personnel to the

Board of Education through the appropriate administrative
channels.



- ARTICLYE 12
Duration of Agrcemecnt

12:1 This Agreement shall be effcctive as of July 1, 1973, and
shall continue in cffect until June 30, 1976, subject to
the Adminisirators' Association's right to negotiate over a
successor Agrechent as provided in frticle 2,

12:2 In witness whereof, the Administrators' Association has
caused this Agrccement to be signed by two negotiators
designated by members of saild Administrators' Association,
and the Board has caused this Agrecment to be signed by

two of its members, one of whom is the President of the
Board, on the day and year first written above.

ADMINISTRATORS' ASSOCIATION
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" REFERRING TO. GUIDES ATTACHED HEREWITIH

It is understood that all salarics incorporated herein apply
only if the individual named is continued in the employment

of the Millville Board of Education. Nothing herein is to be
construed as according individual contract rights which must he

acted upon individually by the Board of Education.



- GUIDL

High School Principal

1972-1973 1573-1974 1974-1975 - 1975-197¢

1 17,400 18,200 19,000

2 18,050 18,850 19,650

3 18,700 19,500 20,300

4 19,168 19,350 20,150 20,950
5 20,000 20,800 21,600

6 20,650 21,450 22,250

7 21,300 22,100 22,900

8 | 21,950 22,750 23,550

* ?gd $160 for each year of administrative experience beyond
Puzak 19,168 20,000 21,450 22,900

Administrative Experience will be negotiated at the time of
employment. It may be based on any relevant experience.

Once the position on the guide is established, the individual
will move up sequentially unless the increment and/or raise
is withheld for cause, pursuant to Title 1BA.



- GUINN

———— e,

Jr. High Principal

1972-1973 1973-1974 1974-1975 1975-1976

1 17,000 17,800 18,600
2 | | 17,600 18,400 19,200
3 18,200 19,000 19,800
4 18,800 19,600 20,400
5 19,400 20,200 - 21,000
6 20,000 20,800 21,600 -
7 20,600 21,400 22,200
8 - 18,324 21,500 22,000 22,800

* Add $100 to guide figures for each year of administrative experience
beyond #8

VanGilder 18,324 20,016 21,708 23,500

Administrative Experience will be negotiated at the time of
employment. It may be based on any relevant experience. Once
the position on the guide is established, the individual will
move up segquentially unless the increment and/or raise is with-
held for cause, pursuant to Title 18A.
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GUIDER

.~ Elementary Principal, Directors, Elemenltary Vice Principal,
5r. & Jr. Migh Vice Principals

1972-1973 1973-1974 1974-1975 1975-1976

1 : 14,500 15,350 16,300
2 - 15,000 15,850 16,800
3 | 15,500 16,350 17,300
4 g 16,000 16,850 17,800 —
5 16,500 17,350 18,300
6 17,000 17,850 18,800
7 17,500 18,350 19,300
8 18,000 18,850 19,800

¥* pdd $100 to Cuide for each year of Aduinistrative experience
beyond #8.

Note: Elementary Vice Principal Guide, less $500
Directors Guide, plus §$500 :

Administrative Experience will be negotiated at the time

of employment. It may be bascd on any rclevant experience.
Once the position on the guide is established, the individual
will move up scquentially unless the increment and/or raise
is withheld for cause, pursuant to Title 18A.



Actual Salaries for Porsonncel Included heroin:

Garton
Simkin
Miskelly
Cox
Mackey
Reger
Easter
Miller

Rush

Kuchinski

D'Ambrose

1972-1973

17,044
13,275

17,044

18,674

15,740
16,050
15,910
13,583
14,738
14,350
18,995

175,403

_1973-1974

18,063
15,450
18,030
19,316
16,760
17,400
17,373
15,156
15,926
16,000
19,597

189,071

1974-1975

19,082
17,625
19,015
19,958
17,780
18,750
18,836
16,728
17,113
17,650
20,199

202,736

1975-1976

20,200

19,900
20,100
20,700
19,300
20,200
20,400
18,800
18,800
19,300
21,100
218,800



The 1973-1974 TEACHER SALARY GUIDE is to be attached

as it applies to GUIDANCE COUNSELORS.



_ RPPERDIX A
MILIVIILE PUBLIC SCHOOLS

- Millville, New Jerscy

<> 'School Year 1974-1975

*NPPLIES TO. GUIDANCE COUNSELORS

No

Hacters

Rachelors bBaehelors Mastors

tep Degrec Degrece . 430 or. ‘Degroe 1 30 cx. . poctorate
1 . $8,100 $8,700 $9,000 $9,300 $9,900  $10,500
2 8,400 9,000 9,300 9,600 10,200 10,800
3 8,700 3,300 9,600 9,900 10,500 11,iodr
4 9,000 9,600 . 9,900 10,200 10,800 11,400
5 9,300 9,900 10,200 20,500 11,100 11,70b
6 9,700 10,200 10,500 10,800 11,400 12,000
7 10,100 10,600 10,900 11,200 11,800 12,400
g 10,400 11,000 11,300 11,600 12,200 12,800
9 . 10,700 11,300 11,600 11,900 12,500 13,100
.0 11,600 11,6006 11,900 12,200 12,800 - 13,400
L1 11,3op 11,900 12,200 12,500 13,100 13,700
(2 . 11,600 12,200 12,500 12,800 13,400 14,000
L3 11,900 12,600 12,900 13,200 13,800 14,400
14 12,200 13,000 13,300 13,600 14,200 14,800
L5 12,600 13,400 -;3,700 14,000 14,600 . 15,200
16 13,000 133,800 14,100 14,400 15,000 15,600
17 13,400 14,200 14,500 . 14,800 15,400 ‘

16,000



R .- MPPENDIX A
o | WILLVILLE PURLIC SCHOOLS
e SR
- - I-Si.ilville, Nc;w Jersey
' , School Year 1975-197¢
*ADPLIES TO GUIDANCE fcoumsm,ons

No’ ' BE‘LCh(—)iOJ?S Bachelors Has L(:rs; Mastors -
ep Degree Degreo "*E_QJE-TT:..,_______ _hagrec _ 1 30 ¢cr. Doctorate
1 .$8,600 $9,200 - $9,500 ' $9.800 $10,400  $11,000
2 . 8,900 9,500 9,800 10,100 10,700 11,300
3 9,200 £9,800 10,100 10,400 11,006 11,600
5 9,500 110,100 10,400 10,700 11,300 11,900
5 9,800 10,400 10,700 11, €00 11,600 12,200
6‘. 10,100 10,700 . 11,000 11,300 11,900 '12,500
7 -~ 10,500 11,000 11,300 11,600 12,200 12,800
8 10,90 11,400 11,700 12,000 12,600 13,200
9 . 11;200 11,800 12,100 - 12,400 13,000 © 13,600
0 1,500 12,106 12,400 12,706 13,300 13,900
v . 1,800 12,400 12,700 13,000 13;600 14,200
2. 12,00 13,800 13,100 13,400 14,000 14,600
3. 12,4bo ' 13,200 13,500 13,800. 14,400 15,000
4 12.800 © 13,600 13,900 14,200 14,800 15,400
5 13,200 14,000 14,300 14,600 - 15,200 15,800
6 13,600 24,400 14,700 15,000 15,600 16,200
;7 1-? 14,000 14,800 15,160  _ 115,400 16,000 "'16,500



Actual Salaries for Guidance Counsclors Included hercein:

1973-1974  1974-1975  1975-1976
Blair Cambell 17,930 17, 930 17,930
Rodger Sctser 12,830 13,200 14,200
-Nancy Reiss 10,000 10,800 11,600
Charles Brétt 11,400 12,200 13,000
Robert Corson 13,040 14,000 15,000 .
Dorothy Meckel 9,100 9,900 10,700

James Passaro 11,100 11,900 12,700

. Z-f‘



ADDENDUM
"o " s Actual Salary for Assisianl Busiucss Manager included in the agreement
betuween Millville Board of Education and Millville Administrators'
Association.

1973-1974 1974-1975 1975-1976
D. Oliver Johnson 9,750 10,700 11,650

ADMINISTRATORS' ASSOCIATION
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