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AGREEMENT

NORTH BRUNSWICK TOWNSHIP BOARD OF EDUCATION
AND

NORTH BRUNSWICK TOWNSHIP
ADMINISTRATIVE ASSOCIATION

dkhkkkhkkbd bbbk thhhhbhhthhhn

SCHOOL YEARS
1995-96 THROUGH 1997-98



This agregment, entered into this 1st day of July, 1938 by and between the Board of
Education of the Township of North Brunswick, New Jersey, hereinafter called the “Board”,
and the North Brunswick Township Administrative Education Association, hereinafter called
the “Association”.

1.

The terms, conditions, covenants and provisions of their Agreement shall be deemed
to be severable if any clause or provision herein contained shall be adjudged invalid
or unenforceabls law. It would not effect the validity of any other clause or provision
herein, but such other clauses or provisions shall remain in full force and effect.

It is understood by all parties that under the rulings of the courts of New Jersey and
the State Commissioner of Education, the Board of Education is forbidden to waive
any rights or powers granted it by law.

The parties agree to follow the procedures outlined in the Agreement and to use no
other channels to resolve any gquestion or proposal until the procedures within this
Agreement are fully exhausted.

This Agreement shali not be modified in whole or in part by the parties except by an
instrument in writing duly executed by both parties.

The duration of this Agreement shall be for three years.
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BECOGNITION

The Board hereby recognizes the North Brunswick Township Administrative

Education Association as the majority representative for collective negotiation con-
cerning the terms and conditions for certified full-time personne! under contract, as

follows:

Elementary School Principals

Secondary School Principals

Elementary School Assistant Principals

Secondary School Assistant Principals

Director of Special Services

Administrator of Special Projects & Community Services
Director of Instruction

but excluding:

Superintendent

Assistant Superintendent

Board of Education Secrstary

Psychologist

Learning Disability Specialist

Social Worker

All other non-administrative protessional personnel
All other non-professional personnel

All part-time employees

Unless otherwise indicated, the term “administrator,” when used hereinafter in the
Agreement, shall refer to all full-time certificated employees represented by the

Association in the negotiating unit as defined above, and references to male
administrators shall include female administrators.

Unless specifically named and designated in Section A above, it shall be presumed

the omitted classification was intended to be within the excluding clause in
Section A.
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TIATION P R

The parties agree to enter into collective negotiations over a successor agreement in
accordance with Chapter 303, Public Laws 1968, in a good faith effort to reach
agreement on all matters concerning the terms and conditions of administrators’
employment. Negotiations shall begin no later than December 1 of the calendar
year preceding the calendar year in which this agreement expires.

During negotiation, the Board and the Administration shall present relevant data, ex-
change points of view, and make proposals and counter-proposals. The Board shall
make available all public information of the North Brunswick Township School
District.

At the close of each negotiation session, the parties will agree on an agenda for the
next negotiation session. Either party may add to this agenda by written notice to the
other party no less than five (5) days prior to the previously set negotiation session.

All negotiation sessions between the parties shall be scheduled at ieast five (5) days
in advance, to take place when persons involved are free from professional
responsibilities, unless otherwise agreed.

This Agreement incorporates the entire understanding of the parties on all matters
which were or could have been the subject of negotiation. During the term of this
Agreement, neither party shall be required to negotiate with respect to any such
matter whether or not covered by this Agreement and whether or not within the know-
ledge or contemplation of either or both of the parties at the time they negotiated or
executed this Agreement.
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RIEVANCE P R

Definiti

The term “grievance” means a complaint or ¢laim in writing, that there has been
an improper application, interpretation or violation of any term or provision of
this contract effecting a member or group of members.

An “aggrieved person" is a person or persons claiming the grievance.
A “party in interest” is the person or persons claiming the grievance and any

person who might be required to take action or against whom action might be
taken in order to resoive the grievance.

Burpose

The purpose of this procedure is to resolve, at the lowest possible level, any
grievance presented. Both parties agree that the proceedings will be kept as
informal and confidential as may be appropriate at any level of the procedure.

A grievance may be filed by an individual member, or a group of members. Any
grievance must be lodged at the proper initiating level within thirty (30)
calendar days of the happening of the event. This clause is intended to operate
as a statute of limitations. The Board has the right to waive the statute.

Rights of Administrators to R ot

The Board and the Association shall assure the individual freedom from restraint,
interference, coercion, discrimination, or reprisal in presenting his appeal with re-
spact to his personal grievances or in designating a representative (s) of the

N.B.T.A.E.A. or other person of his own choosing to appear with him at any step after
Leve! One.

Pri

1.

I

Since it important that grievances be processed as rapidly as possible, the
number of days indicated at each level should be considered as a maximum,
and every effort should be made to expedite the process. The time limits
specified may, however, be extended by mutual agreement.
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in the event a grievance is filed at such time that it cannot be processed through
all the steps in this grievance procedure by the end of the school year and, if left
unresolved until the beginning of the following school year, could result in
irreparable harm to a party of interest, the time limits set forth herein shall be re-
duced so that the grievance procedure may be exhausted prior to the end of the
school year, or as soon-thereafter as is practicable.

It shall be the general practice of all parties in interest to process grievance pro-
cedures during times which do not interfere with assigned duties, providing,
however, in the event it is agreed by the Board or its agents to hold the pro-
ceedings during regular working hours, an administrator participating in any
level of the grievance procedure, with any representative of the Board, shall be
released from the assigned duties without loss of salary.

vel On

An administrator with a grievance shall first submit it in writing to his immediate
superior, with the objectives of resolving the matter informally. Forms for filing
grievance and other necessary documents shall be prepared jointly by the
Superintendent and the N.B.T.A.E.A. and given appropriate distribution.

Level Two

The grievant, no later than five (5) days after receipt of the immediate superior’s
decision, may appeal this decision to the Superintendent of Schools. The
appeal to the Superintendent must be made in writing reciting the matter sub-
mitted t{o the immediate superior as specified above and his dissatisfaction with
the decision previocusly rendered. The Superintendent shall attempt to resolve
the matter as quickly as possible but within a period not to exceed ten (10) work
days. The Superintendent shall communicate his decision in writing to the
grievant.

Level Three

It the grievance is not resolved to the grievant’s satisfaction, he/she, no later
than five (5) work days after the receipt of the Superintendent’s decision, may
request a review by the Board of Education. The request shall be submitted in
writing through the Superintendent, who shall attach ail related papers and
forward the request to the Board of Education. The Board or a Commitiee
thereof, shall review the grievance and shall, at the option of the Board, hold an
informal appearance, with the grievant and render a decision in writing within
thirty (30) work days or receipt of the grievance by the Board.
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Level Four

a. If the aggrieved person does not accept the disposition of his/her
grievance at Level Three and wishes to review by a third party and
the claim pertains exclusively to violation, misinterpretation, or in-
equitable application of any of the provisions of this Agreement,
he/she shall notify the Board, through the Superintendent, within ten
(10) school days or the receipt of the Board's decision. An aggrieved
person, in order to process his/her grievance beyond Level Three,
must have his/her request for such action accompanied by the written
recommendation for such action by the Association.

b. In order to secure the services of an arbitrator, a request will be made to
the Public Employment Relations Commission to submit a roster of
persons qualified to function as an arbitrator in the dispute in question.
The parties shall then be bound by the Rules and Procedures of the
Public Employment Relations Commission in the selection of an
arbitrator,

C. The decision of the arbitrator shall be in writing and shall set forth his/her
findings of fact, reasoning and conclusions on the issues submitted. The
arbitrator shall be without power or authority to make any decision which
requires the commission of an act by the Board prohibited by or in
violation of any law, or which is in violation of the terms of this Agree-
ment. As his/her power is limited to matters involving the application of
the terms of this Agreement, grievances must be resolved within the
terms of this Agreement, and the arbitrator shali have no power to add to
or subtract from or modify any of the terms of this Agreement. Nor shall
the arbitrator have the authority to establish any wage rate or change any
wage rate contained herein without specific authority from the parties.
The arbitrator shall not in any case have power to rule on any issue or
dispute which is not a grievable matter under this Article IV., or so
specified under the provisions of this Agreement. The decision of the
arbitrator shall be advisory.



Page 7
d. The costs of arbitration shall be subject to the following:
1) Each party shall bear the total costs which it incurs.

2) The fee and expénse of the arbitrator are the only costs
which shall be shared equally by the parties.

3) Time lost by any administrator for altendance at arbitration
hearings shall be with pay.
Arbitration hearings will be after school hours.

4) The filing fee will be borne by the moving party.
Limitati

An administrator or group of administrators shall not have the right to refuse to follow
an administrative directive or Board policy on the grounds that he/she has instituted
a grievance.

Miscellaneous

1. All decisions at Level One and Two of the grievance procedures shall be in
writing and shall be transmitted promptly to all parties in interest.

2.  No meeting or informal appearance conducted under this procedure shall be
public. The only panties in attendance shall be the parties in interest and the
designated or selected ropresentatives contemplated in this article.

3.  All documents, communications and records dealing with the processing of a
grievance shall be filed in a separate grievance file and shalt not be kept in the
personne! file of any of the participants.

4.  When a custodian files a grievance with his/her immediate supervisor, a copy
shall be simultaneously filed with the building Principal.

5. It has been agreed that the Association shall consolidate similar grievances.

6. The Board of Education, subject only to the express written provisions of this
Agreement, reserves to itself all rights and responsibilities of management of
the Schoot District and full jurisdiction and authority to make and revise policy,
rules, regulations and practices in furtherance thereof.
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By way of illustration and not by way of limitation of the rights and responsibilities
reserves to the Board, are the rights to select and direct employees of the School
District; to hire, assign, promote transter and retain employees covered by this
Agreement within the School District, or to suspend, demote, discharge, or take
other disciplinary action against employees; to relieve employees from duties be-
cause of lack of work ar for other legitimate reasons; to maintain the thoroughness
and efficiency of the School District operations entrusted to it; to determine the
methods, means and personnel by which School District operations are to be con-
ducted; to introduce new or improved methods and facilities; to contract out for such
goods and services as may be permitted by law; and to take whatever other actions
may be necessary to accomplish the mission of the School District in any situation.
In exercising the foregoing rights, the Board shall not violate any other provision of
this Agreement.
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In the event that the Administrative Association or the School Board desires a meeting to
discuss items herein or other matters of concern, the following procedures will be foflowed:

1.  Either parly may request a meeting outlining their concern in writing and sub-
mitting such documents five (5) days in advance of the meeting.

2. The meeting, when requested, must be held within two (2) weeks of such a
request unless mutually agreed to such extension of time that seems desirable.

3. Request for mestings shall be answered in writing and become a permanent
part of the record of both groups.

4,  This section shall not be used to deny the right to file an individual or group
grievance.
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ARTICLEV,
R! BE

Fringe benefits shall not be less than those applying to other subordinate certified staff, but
will include: B

1.  Thinteen (13) days sick leave.

2. Medical Insurance

100% of the cost of Connecticut General Medical and Surgical Plan,
Prescription Plan, Denta! Plan and Major Medical coverage. Subject

to the following changes in deductibles effective upon mutual ratification
of the 1994-97 agreement:

{1) Major medical deductible $200 individual and $400 family.

(2) Co-payment on major medical 20% of first $5,000.

(3) Dental deductible $50 individual and $100 family (waived for
preventive care).

(4) Effective close of business 6/30/97, change prescription co-pay to
$6 for brand name, $3 for generic and $0 for mail ordar.

3. Twenty-two (22) days vacation per year; if an administrator is required to forego
any part of his/her contracted vacation period by order or request of the Board
of Education and /or the Superintendent of Schools, the portion fost will be
applied to the vacation period of the next year.

4. 100% payment of Group Income Protection Plan - The salary of the employee
will be continued at 60% during the 90 day waiting period, after depletion of
accumulated sick days. An Administrator uninsurable under this plan will be
given credit toward another plan in an amount not to exceed the cost of enroll-
ment in the Group Plan. This provision applies to all administrators employed,
with the exception of others, who may fail the physical, but will receive benefits
equal to the other administrators, with the added costs involved to be borne by
the employee.

5. Atthe start of the 25th year of employment in North Brunswick Township, the
said administrator will receive three (3) additional vacation days per year.

6. A member whao dies before his/her contract period is completed shall have pay-
ment for the proportionate vacation days and unused sick leave reimbursement
(as defined for retirees) due him/her, given to his/her estate.

7. A member who resigns or retires during the contract year shall receive pro-
portionate cash payment for the vacation days due him/her.



10.

11.

Page 11

Any money due an administrator during his/her vacation shall be given to
him/her in advance of the vacation, provided the Business Office has been
notified of his/her vacation prior to June 1ist.

Administrators will be reimbursed for the use of their personal car at the rate
established in the district.

Upon retirement to a State retirement system, on a pay status, (exciuding
deferred retirement), administrators with ten (10) or more years of service in the
North Brunswick Township School District, will receive payment for each
accumulated sick day upon day of retirement at a rate of $65.00 per accum-
ulated sick day for 1995-96, $70.00 for 1996-97 and $75.00 for 1997-98. Upon
resignation in good standing, administrators with fifteen {15) or more years of
service in the District will receive payment for each accumulated sick day, upon
date of resignation, at a rate of $25.00

Meal reimbursement for attending evening meetings shall be at the rate estab-
lished for the District.
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ARTICLE VI,
MPORARY LEAV AB

This article shall cover brief absences not chargeable to sick leave or for professional
reasons directly beneficial to the school year.

A DEATH IN THE IMMEDIATE FAMILY (An allowance of up to five (5) consecutive days
shall be granted): This allowance is not cumulative. Immediate family shall include:
husband, wife, mother, father, mother-in-law, father-in-law, child, sister, brother,
grandfather, grandmother, or anyone making his or her home with the family of any-
one who actually stands in the position of 2 member of the immediate family to the
employee. Additional time beyond the five (5) days may be applied against any un-
used personal leave from the three (3) days of personal leave allowed under
Paragraph “B” below.

B. OTHER EMERGENCIES OF PERSONAL NATURE (An allowance of up to a total of
three (3) days leave during a school year, with prior approval by the Superintendent
of Schools, shall be granted for the following reasons):

Serious illness in the immediate family

Death of relative of the second degree (Definition: uncle, aunt, niece,

nephew, cousin, or relative by marriage)

Observance of a religious holiday

Count subpoena

Moving

Marriage of employee

House closing

Graduation of son, daughter, or spouse from coliege

To receive a degree

Death of a friend or relative outside the administrator's immediate family,

as previously defined

11.  Study for and/or participation in comprehensive examinations for further
degrees

12,  Emergency repair of items directly affecting health and safety of the
family

13. Medical appointment

14.  Two (2) days each year will be granted, with prior approval of the
Superintendent, within the reasons listed; and one (1) day each year
will be granted, with prior approval, without the need to specify the
reason for the personal request

18.  Any other emergency or urgent reason not included in B. 1 t0o B. 13

above, if approved by the Superintendent of Schools or the Board of
Education

owENIO AW

—t
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Requests for personal leave should be submitted at least two (2) full working days in
advance of the date of personal leave. The Superintendent of Schools will have the
right to waive this time requirement in case of emergency.

Requests for personal leave shal! not be granted on days preceding or following a
school holiday except in cases of emergency. .

Any unused personal leave days provided by Paragraph B. above shall be
accumulated as sick days in the succeeding school year.
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ARTICLE VIIL,
EXTENDED LEAVES OF ABSENCE

The Board of Education shall consider the request of a tenure administrator who
applies for a leave of absence without pay for two (2) years to teach in an accredited
college or university without loss of tenure.

A leave of absence without pay for cne (1) year may be granted to a tenure adminis-
trator for the purpose of caring for a sick member of the immediate family, as defined
in Article VI. A. Additional leave may be granted at the recommendation of the
Superintendent and the discretion of the Board.

Other leaves of absence without pay may be granted at the sole discretion of the
Board.

Upon return from leave granted pursuant to Section A. only of this Article, an
administrator shall be placed on the salary schedule at the level he/she would have
achieved if he/she had not been absent; provided, however, that the time spent on
said leave shall not count toward the fulfiliment of the time required for tenure.

All benefits accumulated in North Brunswick Township, excluding salary to which an
administrator was entitled at the time his/her leave of absence commenced, in-
cluding unused accumulated sick leave, shall be restored upon his/her return from
the granted leave of absence.

All medical and hospital and insurance benefits shall be continued at Board expense
at the group rate while an administrator is on leave granted pursuant to Section A.,
above, only,

All extensions or renewals of leaves shall be applied for in writing, and the reply
shall be in writing.

MATERNITY LEAVE

Maternity leave without pay shall be granted by the Board of Education in accord-
ance with the following procedure:

1. Allinitial applications for, and application for extensions or reductions of,
maternity leave shall be made in writing to the Superintendent.
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Any administrator intending to apply for maternity leave shall advise the Super-
intendent of the fact of her pregnancy and of her prospective plans for taking
maternity leave and of her best estimate of when the maternity leave will com-
mence and terminate. The administrator shall request maternity leave of the
Superintendent of Schools in writing at least ninety (90) days prior to the date
she wishes her leave to-commence. Such written request shall specify the date
when the administrator wishes her leave to commence and to terminate.

The commencement date of the maternity leave shall be determined by taking
into account the needs of the district and the physical ability of the administrator
to continue her assignment.

The Board may require an administrator, during her pregnancy, to produce a
certificate from her physician stating that she may continue working effectively
at the duty to which an administrator has been assigned. Except for good
reason, the Board shall not require the administrator to produce such a certif-
icate {update) more than once every thirty (30) calendar days.

In the event of any question as to the condition of the pregnant administrator,
a conference shall be arranged between the Board’s physician and the
attending physician.

Nothing stated herein is intended to restrict the right of the Board to remove any
pregnant administrator from her duties if it should determine that her perform-
ance has substantially decreased from the time immediately prior to her
pregnancy or for any other just cause.

Maternity leave may be granted for a peried of up to the end of the academic
school year in which the maternity leave commenced and upon the request of
an administrator under tenure or who has received a tenure-year contract for an
additional academic school year for such administrator. An administrator on
maternity leave shall notify the Board in writing of her intention to return to the
district by April 1st of the school year preceding the school year in which she
wishes to return to the district, or ninety (90) days prior to said intended return
date, whichever is sooner. Failure to provide such written notification shall be
deemed a resignation as an administrative staff member in the district.

When an administrator who has been granted a maternity leave returns to the
system, such administrator may be assigned to any position decided upon by
the Superintendent so long as such assignment is within the certification of
such administrator.
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The Board may set reasonable conditions for the granting of the maternity
leave, including requirement that the administrator receiving such lgave not
accept full-time employment, or undertake any employment or full-time
graduate study during all or part of the period of the maternity leave which
would interfere with the-purpose of such leave.

Except as provided in Paragraph 7, above, nothing herein Is intended to create
any right with respect to non-tenured administrators to maternity leave except
as such non-tenured administrators may have under requirements of law. A
maternity leave granted to any non-tenured administrator shall not extend be-
yond the end of the academic school year in which the leave is granted unless
the Board, at its sole discretion, grants an extension of such leave.

Any administrator who has applied for and received maternity leave may re-
apply for permission to return to employment during any academic school
year for which such leave was granted, and such leave may thereupon be
terminated by the Board, at its sole discretion.

All maternity leaves of absence shall be without benefit of experience incre-
ment credit.
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ARTICLE VIIL
EVALUATIONS

A written evaluation and conference by the Superintendent of Schools will be given
not tater than December 15th of each schooi year. In the event that the Superin-
tendent of Schools is incapacitated due 1o iliness or other extreme circumstance, the
evaluation will be given by the Assistant Superintendent.

Non-tenured administrators will have their third evaluation not later than April 15 of
sach schoo! year. Tenured administrators will have their second evaluation com-
pleted by June 15 of each school year. The above evaluation schedule shall be
construed as minimum.

The Association member shall be given a copy of an evaluation report prepared by
his/her evaluator at least one day before any conference to discuss the evaluation
report.

In the event that the administrator evaluated feels it desirable to bring to the Board of
Education factors of disagreement or additional information in the evatuation, he/she
may request a meeting with the Board. In the event of such a request, the meeting
shall be held within three (3) weeks of the date of such a request. This procedure
will not be used as an informal grievance procedure.

In the event that the administrator evaluated does not wish to meet with the Boarg,
he/she shall have the right to aftach a written addendum to the evaluation.

Any complaint regarding a member ot this Association made to any member of the
Board or to any member of the central administration by any parent, student, teacher
or other person and which may be used in the evaluation of that member shall be:

a. Referred, in writing, to that Association member

b. Then promptly investigated
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Most administrators will not be scheduled for the Christmas holiday period. Cover-
age at the secondary schools during Christmas will be done by the administrators.
Any administrator who works during the Christmas holiday shall have an equal
numbers of day (s) off during Spring or Winter Vacation.

This schedule will in no way limit the Superintendent from calling in any adminis-

trators as needs or emergencies arise and he/she deems their presence in school
offices to be necessary. Administrators planning vacation periods at Easter shall

include such request in their original vacation schedule.

School offices will be considered ¢losed on inclement weather days. Time spent at
school on such days will be the prerogative of each Principal in line with the
assigned responsibility.

Administrators will observe the holiday schedule of all other 12-month employees
except as noted in A. above. The Superintendent may schedule administrators on
any day on which their presence is necessary.

Administrators shall have a duty-free lunch period equivalent to that of the teachers.
Minimum work day will be from 8:00 a.m. to 4:00 p.m. (7:45 to 3:45 for HS) during
the school year. In the summer, hours will be from B:30 a.m. to 3:30 p.m.. Any
change in hours will be mutually agreed upon with the Superintendent.

Administrators may leave the building upon notification to the Superintendent’s
Office. All administrators will sign in and out of their buildings.

ARTICLE X,
PROGRAMS

On technical educational matters, it shall be desirable for administrators to be able to
request consultant services for improvement and research of the educational pro-
gram, subject to the approval of the Superintendent of Schools and the Board of
Education,



Page 19

ARTICLE Xl
FEN RS AND EMPLOY AGAINST CIV Tl

Whenever any civil action has been or shall be brought against any person holding
any office, position or employment under the jurisdiction of any Board of Education,
including any student teacher, for any set or omissions arising out of and in the
course of the performance of the duties as such office, position, employment or
student teaching, the Board shall defray all costs of defending such action, including
reasonable counsel fees and expenses, together with costs of appeal, if any, and
shall save harmless and protect such person from any financial loss resulting there-
from; and said Board may arrange for and maintain appropriate insurance to cover
all such damages, losses and expenses. The Board shall reimburse an adminis-
trator involved in a school-related accident an amount not to exceed $100.00 for
expenses or losses for which they are not reimbursed under their insurance clause.

ARTI Xl

ASSOCIATION RIGHTS AND PRIVILEGES

The Association shall have the right to use school faciiities and equipment including
typewriters, mimeographing machines, other duplicating equipment, calculating
machines, and all types of audic-visual equipment at reasonable times, when such
equipment is not otherwise in use. The Association shall pay for the reasonable cost
of all materials, supplies, and equipment incident to such use.

All orientation programs for teachers shall be sponsored by the Board in cooperation
with the Association.

The Association shall have the right to reasonable use of the interschool mail
facilities and school mailboxes, with the understanding that the Board has no re-
sponsibility or liability for delivery or misdelivery of any materials.

The rights and privileges granted to the Association by this Agreement as exclusive
representative of the administrators are not intended by the parties to be granted to
any other organization representing any administrators in the unit in connection with
terms and conditions of employment.
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ARTICLE Xl
[ATION-BOARD-ADMINISTRATI IAISON

Recognizing that any agreement entered into by the professional staff, the Board of
Education, and the administrators of schools will be effective in providing for better
educational opportunities for children only if properly impiemented by way of effec-
tive and continuing communication on subjects related to current school practices
and problems; therefore, the Liaison Committee shall be determined by the Asso-
ciation.

Meetings shall be held at the request of either party within fifteen (15) work days
after request. Maetings shall be after school hours.

The President of the Association and/or his/her representative (s) shall meet with the
Superintendent, members of the Board, and/or his/her or their designated repre-
sentative (s) at the request of either party within five (5) work days of said request.

The requests for any meeting (s) shall be in writing, submitted fifteen (15) days prior
to the date requested for said meeting.

Requests for such meeting (s) shall be answered in writing.
Any request for a meeting should contain the specific agenda.

This section shall not be used to deny the right to file an individual or group
grievance.
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SALARY

The basic salaries of all Administrators is set forth in Appendix | which is attached
hereto and made a part hereot.

1. In the event that the North Brunswick Township Board of Education and the
North Brunswick Township Administrative Education Association have not
reached a settlement prior to June 30th of a contract year during which this
Agreement is in effect, the administrators will be paid at their present salaries
until a contract settlement is reached. At this time, the administrators will re-
ceive their increases retroactive to July 1st of the contract year under con-
cideration.

2.  All administrators who have completed 5 years through 14 years of service with
the district will receive $250.00 service bonus which will remain outside the
salary guide. Such bonus will be in addition to the contract salary as
scheduled above.

3.  All administrators who have completed 15 years through 24 years of service
with the district will receive $450.00 service bonus, in addition to the amount
on the above guide, as their contractual salary.

4.  All administrators who have completed 25 years or more of service with the
district will receive $550.00 service bonus, in addition to the amount on the
salary guide, as their contractual salary.

5. Any additional increase in longevity given to teachers in their contracts shall
also be given to the administrators.

ABTICLE XV.
BUILDING USE

An administrator shall not be required to work in a building that is not manned by
a custodian.
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ROFESSIONAL D

The Board will reimburse the administrator for the annual dues in educational
organizations that are job oriented. Such payments shall be made directly to the
administrator upon his filing of receipted proof of such organization membership.

The amount of reimbursement shall be $200 per school year.

TICLE XV,

PROFESSIONAL CONFERENCE ATTENDANCE

Upon request, with the approval of the Superintendent, and within budgetary allot-
ments, up to three (3) administrators be permitted {o attend national conferences.
All expenses associated with travel, housing, meals and registration will be fully re-
imbursed to the administrator.

In furtherance of this provision, the Board shall budget a minimum of $3,000.00 per
school year to be utilized, subject to the approval of the Superintendent.

ARTICLE XVIII,
FINAL POINTS

1.  The final agreement established shall be formalized by both parties and be-
come an official policy of the school! district of North Brunswick Township.

2. Nothing in this Agreement will prohibit either party, under the terms of Chapter
303, from seeking mediation or fact finding under the provisions of said law.

3. The duration of this Agreement shall be for three (3) fiscal years, from
July 1, 1995 through June 30, 1988.

4.  All other proposals not specifically included herein are withdrawn,
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STATEMENT OF CONTRACT

In witness whereof the parties have caused this Agresement to be signed by their respective
presidents, attested by their respective secretaries, and their corporate seals to be placed

hereon.

Board of Education
Township of North Brunswick

(,_,
' fPMh LL{,

Board P esﬁeht

(o

Board Secretary

DATED: AH#res 32 (998

North Brunswick Township
Administrative Education

Associafion

Association President

fzz’ Wu/

Assocnatlon Secretary
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CONTRACT ADDENDUM

This addendum agreement, entered into this 29th day of March, 1995 to become
effective on the first day of July, 1995 by and between the Board of Education of
the Township of North Brunswick, New Jersey, and the North Brunswick
Township Administrative Education Association.

Aﬂm-l_ammﬂ' - iti -

Add the following title to paragraph {A): Director of Support Services.
Article XIV - Salary

Correct Appendix | as follows:

Add Director of Support Services as a category with a 1994-95
Maximum Salary base of $90,641.

Change title for Leonard Simkin to Director of Support Service.

All contractual salary and longevity data for Leonard Simkin for
the period 1895-96 though 1997-98 remain as listed on
Appendix L

A corrected copy of Appendix | is attached to this agreement.

STATEMENT OF CONTRACT

In witness whereof the parties have caused this Addendum Agreement to be
signed by their respective presidents, attested by their respective secretaries,
and their corporate seals to b e placed hereon.

Board of Education North Brunswick Township
Township of North Brunswick Administrative Education
Association

e
!

ST

Board F/’fesmént

gfu—?’ Teeds - .Lgu/%ek/

Board Secretary ASsociation Secretary \

Dated: Ao =4 /590
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