AGREEMENT

BETWEEN THE

BOARD OF EDUCATION OF WILDWOOD CREST
AND THE

WILDWOOD CREST EDUCATION ASSOCIATION

THE COUNTY OF CAPE MAY, NEW JERSEY |

" JULY 1, 2011 — JUNE 30, 2014



WILDWOOD CREST SCHOCL DISTRICT

MEMOQ OF AGREEMENT

The Board of Education and the Teachers Association agree that:

the 2010/2011 aggregate teacher’s payroll, be increased 0.00 % for 2011/2012, and;

the 2011/2012 aggregate teacher’s payroll, be increased 2.00% for 2012/2013, and;

the 2012/2013 aggregate teacher’s payroll, be increased 2.00% for 2013/2014, and,

the 2010/2011 aggregate support staff payroll, be increased 0.00 % for 2011/2012,

and;

the 2011/2012 aggregate support staff payroli, be increased 3.00% for 2012/2013,

and;

the 2012/2013 aggregate support staff payroll, be increased 3.00% fox 2013/2014,

and,
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PREAMBLE

, This Agreement, entered into this first day of July 2011, by and between the Board of
Education of Wildwood Crest, in the Borough of Wildwood Crest, New Jersey, hereinafter called
the "Board" and the Wildwood Crest Education Association, hereinafter called the ”Asspoiation. "

Effective date of contract: July 1, 2011 through June 30, 2014

- WITNESSETH:

WHEREAS, the Board has an obligation, pursuant to N.J.S.A. 34:13A-1 to 34:13A-13 to
negotiate with the Association as the representative of employees heremafter designated with

respect the terms and conditions of employment, and
WHEREAS, the parties have reached certain understandings which théy desire to confirm
in this Agreement, be it

'RESOLVED, in consideration of the following mufual covenants, it is hereby agreed as

follows:




ARTICLE L

RECOGNITION

A UNIT

The Board hereby recognizes the Wildwood Crest Education Association as the exclusive and sole
representative for collective negotiations conceming grievances and terms and conditions of

employment for all employees including:

Teachers
Librarians
Specialists
Nurses
Teachers' Aides
Secretarial Staff
Custodial Staff

N D A W

but excluding:

Superintendent

Principal

Substitutes , _
Confidential Secretarial Employees
Board Secretary/Business Administrator
Supervisor of Maintenance

e

B. DEFINITION OF STALF -

Unless otherwise indicated, the term "teachers" when used in this Agreement shall refer to
all certified professional employees. The term "non-certified" shall refer to staff other than
teachers. The term "employees" shall refer to all members represented by the Association

as above defined.



ARTICLE II

NEGOTIATION OF SUCCESSOR AGREEMENT

DEADLINE DATE

The parties agree to enter into collective negotiation over a successor Agreement in
accordance with N.J.S.A. 34:13A-1 to 34:13A-13 in good faith effort to reach agreement on
all matters concerning the terms and conditions of all employee employment. Such
negotiations shall begin not later than December 1 of the school year in which this
Agreement expires. Any Agreement so negotiated shall apply to all employees, be reduced
in writing, be signed by the Board and the Association, and be adopted by the Board. -

NEGOTIATING REPRESENTATIVES

Neither party in any negotiations shall have control over selection of the negotiating
representatives of the other party.

MODIFICATION

This Agreement shall not be modified in whole or in part by the parties except by an
- instrument in writing duly executed by both parties.



ARTICLE I

GRIEVANCE PROCEDURE

DEFINITIONS

1.

L2

Grievance
A "grievance" is a claim or complaint by an employee, a group of employees, or the

Association based upon the interpretation, application or.alleged violation of the
terms and conditions of employment covered by this Agreement, Board policy oz by

any of its administrator's actions.

Aggrieved Party

An "aggrieved party" can be an employee, a group of employees or the Association
making the claim.

Party in Interest

A "party in interest” 1s the persoﬁ or persons making the claim and any person

" including the Association or the Board, who might be required to take action or

against whom action might be taken in order to resolve the claim.

Days
The term "days" shall mean school days. School days shall include days when

pupils are in attendance, and any other days on which employee attendance is

required.

Timelire Limitation

Failure by an employee, a group of employees or the Association to comply with all
stated grievance timelines shall cause the grievance to become null and void.
Failure by the administration to adhere to stated timelines will cause the grievance

to be decided in favor of the grievant.

PURPOSE

The purpose of this procedure is to secure, at the lowest level, solutions to the problems
which may from time to time arise affecting employees. Both parties agree that these
proceedings will be kept as informal and confidential as may be appropriate at any level of

this procedure.



SUBMISSION OF GRIEVANCES

L.

Each grievance shall be submitted by the aggrieved party in writing on 2 form
preparéd jointly by the Association and the Board

A grievance to be considered under this procedure must be submitted i writing
within fifteen (15) school days from the date when the aggrieved party knew or

should have known of 1ts occurrence.

PROCEDURE

1

n

Since it is important that the grievance be processed as rapidly as possible, the
number of days indicated at such level should be considered as maximum and every

effort should be made to expedite the process. The time limits specified may,
however, be extended by mutual agreement.

In the event a grievance is filed at such time that it cannot be processed through all
steps in the grievance procedure by the end of the school year and if feft unresolved
unti] the beginning of the following school year could result in irreparable harm to a
party in interest, the time limits set forth herein shall be reduced so that the
grievance procedure may be exhausted prior to the end of the school year or as soon

thereafter as is pracﬁcable

Level One

An employee with a grievance shall first discuss it with the immediate supervisor,

either directly or through the Association's designated representative, with the
objective of resolving the matter informally. ‘

- Level Two

If the aggrieved party is not satisfied with the disposition of his grievance at Level

One, or if no decision has been rendered within five (5) school days after the
presentation of the grievance, he may file the grievance in writing with the
Chaimman of the Association's Committee on Professional Rights and
Responsibilities (hereinafter referred to as the PR & R Committee), with five (5)
school days after the decision at Level One or ten (10) school days after the
grievance was presented, whichever is sooner. Within five-(5) school days after
receiving the written grievance, the Chairman of the PR & R Comumittee shall refer

it to the Superintendent of Schools.

Level Three

If the aggrieved party is not satisfied with the disposition of his grievance at Level

“Two, or if no decision has been rendered within ten (10) school days after the

grievance was delivered to the Superntendent, he may within five (5) school days

-5



after a decision by the Superintendent or fifteen (15) school days atter the grievance
was delivered to the Superintendent, whichever is sooner, request in writing that the
Chairman of the Association's PR & R Committee submit his grievance for review

by the Board of Bducation's Secretary within fifteen (15) for review by the Board of

Education. , _

Level Four

(H

@)

3

@

()

A grievance which remains unresolved to the satisfaction of the employee,
after a decision has been rendered by the Board, may be submitted to
arbifration within ten (10) school days following receipt of the Board's
decision, and provided the Association determines that the grievance is
meritorious, except in the case of a.grisvance involving any of the following:

a. Any matter for which a method of review is prescribed by statute or
zny code, rule or regulation promulgated by the State Commmissioner
of Education or any matter which according to statute or law is either
beyond the scope of the Board authority or limited to action by the
Board alone, including Board policies and administrative decision;

and

b. A complaint of a non-tenured employee which arises by reason of
his not being re-employed.

The procedures of the Public Employment Relations Commission shall be
followed in the selection of an arbitrator.

The arbitrator so selected shall confer with the representatives of the Board
and PR & R Committee and hold hearings promptly and shall issue his
decision not later than twenty (20) days from the date of the close of the
hearings, or if oral hearings have been waived, then from the date the final
statemnents and proofs on the issues are submitted to him. The arbitrator
shall be without power or authority to make any decision which requires the
commission of an act prohibited by law or which is violative of the terms of
this Agreement. The decision of the arbitrator shall be submitted to the
Board and the Association and shall be final and binding on the parties.

The arbitrator shall be limited to the issues submitted and shall consicer
nothing else. The arbitrator can add nothing to nor subtract anything from -

agreement between the parties.

The costs for services of the arbitrator, including per diem expenses, if any,
and actual and necessary travel, subsistence expenses and the cost of the
hearing room shal be borne equally by the Board and the Association. Any
other expenses incurred shall be paid by the party incurring same.

6



RIGHTS OF EMPLOYEE TO REPRESENTATION

1

Employee and Association

Any aggrieved party may be represented at all stages of the grievance procedure by
himself, or at his option, by representative(s) selected or approved by the
Association. The Association shall have the tight to be present and to state its views

at all stages of the grievance procedure.

Reprisals

No reprisals of any kind shall be taken by the Board or any member of the
administration against any party in interest, any representative, any member of the
Association, or any other participant in the grievance procedure by reason of such

participation.

MISCELLANEQUS

1.

Lh

If, in the judgment of the PR & R Committes, a grievance affects a group or class of
employees, the PR & R Committee may submit such grievance in writing to the

‘Superintendent directly,and the processing of such grievance shall be commenced at

Level Two. The PR & R Committee may process such a grievance through all
levels of the grievance procedure even though the aggrieved party does not wish to

do so.

Decisions rendered at Level One which are unsatisfactory to the aggrieved party and -

all decisions at Levels T'wo and Three of the grievance procedure shall be in writing

. setting forth the decision and the reasons therefore and shall be fransmitted promptly

to all parties in interest and to the Chairman of the PR & R Committee. Failure to
issue a decision within any of the specified time limits shall permit the aggrieved

party to proceed to the next level.

All employees, including an employee who has filed a grievance under this
Agreement, shall continue to work in accordance with the direction of the
Superintendent, regardless of the pendency of any grievance, until such grievance is

properly determined.

All documents, communications and records dealing with the processing of a
grievance shall be filed in a separate grievance file and shall not be in the personnel
file of any of the participants.

All meetings and hearings under this procedure shall include only such parties in
interest and their designated or selected representative theretofore referred to m the

Article,




ARTICLEIV

EMPLOYEE RIGHTS

RIGHTS AND PROTECTION IN REPRESENTATION

Pursuant to N.J.S.A. 34:13A-1 to 34:13A-13, the Board hereby agrees that every employee
of the Board shall have the right freely to organize, join and support the Association and its
affiliates for the purpose of engaging in collective negotiations. As a duly selected body
exercising govermnmental power under the laws of the State of New Jersey, the Board
undertakes and agrees that it shall not directly or indirectly discourage, deprive or coerce
any employee in the enjoyment of any rights conferred by N.JS.A. 34:13A-1 1o 34:13A-13
or other laws of New Jersey or the constitutions of New Jersey and the United States that it
shall not discriminate against any employee with respect to hours, wages or any terms or
conditions of employment by reason of his membership in the Association and its affiliates,
his participation in any activities of the Association and its affiliates, collective negotiations
with the Board, or his institution of any grievance, complaint or proceeding under this
Agreement or otherwise with respect to any terms or conditions of employment.

JUST CAUSE PROVISION

No employee shall be disciplined, reprimanded, or reduced in rank or compensation,
without just cause, The Board retains the right to discipline or discharge an employee
during the term of his/her employment contract pursuant to law. Discipline may include
oral and/or written reprimands, increment withholdings, fines or suspensions without pay if
consistent with law, and mid-contract discharges consistent with the law, but shall not
include the non-renewal of a non-tenured teaching staff member for performance related
reasons. All disciplinary acts shall be subject fo the grievance procedure. Any disciplme to
be imposed shall take into account the nature of the oifense, the length of service and
general employment record of the employee, the number of previous offenses, any other
rmitigating circumstances, and previous discipline administered to others in similar
situations. All discipline shali be applied in a non-discriminatory fashion.

REQUIRED MEETINGS OR HEARINGS

Whenever any employee is required to appear before the Board or any comrnittee thereof
concerning any matter which could adversely affect the continuation of that employee in his
office, position or employment or the salary or amy increments pertaining thereto, then he
shzll be given prior written notice of the reasons for such meeting or interview and shall be
entitled to have representatives of the Association present to advise him and represent him
during such meeting or interview, any suspensions of an employee pending charges may be
without pay at the discretion of the Board. However, such pay will be placed in an mnterest
bearing escrow account pending resolution of the matter and if the judgment favors the

employee, payment will be made.



EVALUATION OF STUDENTS

The teacher shall maintain the primary right and responsibility to determine grades and
other evaluations of students within the grading policies of the Wildwood Crest School
District based upon his professicnal judgment of available criteria pertinent to any given
subject area or activity to which he is responsible. No grade or evaluation shall be changed
without first giving the teacher an opportunity of a conference with the Supenntendent but
the Board reserves the right to make any such changes. :

CRITICISM OF TEACHERS

Any question or criticism by a supervisor, administrator, or Board member of a teacher and
his instructional methodology shall adhere to the provisions of executive order number 1 1,

1975 and to N.J.S.A. 10:4-12.
(B) (8) (Open Public Meetings Act)

ASSOCTATION IDENTIFICATION

No employee shall be prevented from wearing pins or other identification of membership in
the Association or its affiliates. -



ARTICLE V

ASSOCIATION PRIVILEGES

INFORMATION

The Board agrees that it will not block Association access to information that is public
record such as class size, number of specialists, annual financial reports and audits, register
of certificated personnel, agendas and minutes of all Board meetings, census data,
individual and group employee health insurance premiums and experience figures, and
names and addresses of all employees. '

USE OF SCHOOL BUILDINGS

The Association and its representatives shall have the privilege to use the school buildings
at all reasonable hours for meetings contingent upon availability of the building after

securing permission from the administration.

USE OF SCHOOL EQUIPMENT

The Association shall have the privilege to use school facilities and equipment, including
typewriters, computers, other duplicating equipmenit, calculating machines and al! types of
andio-visnal equipment at reasonable times when such equipment is not otherwise in use in
the school building only, after securing permission from the administration. The

Association shall provide all duplicating supplies.

BULLETIN BOARDS

The Association shall have the exclusive use of a bulletin board in the faculty lounge.

MATL FACILITIES AND MAIL BOXES

The Association shall have the right fo use the inter-school mail facilities and school mail
boxes as it deems necessary and without the approval of the Chief School Administrator or
other members of the administration provided said use does not viclate postal regulations.

RELEASE TIME FOR FACULTY REPRESENTATIVES

Tn the event that the Chief School Administrator requests a meeting with a representative or
representatives of the Association to discuss implementation of or questions arising from
this Agreement during school time, release time will be provided to the aforementioned

representative or representatives. -

10



ARTICLE VI
EMPLOYEE WORK YEAR

SCHOOL CALENDAR

The Board agrees to consider recommendations of the Association concerning the school
calendar. However, in light of possible emergencies and constantly changing requirement,
the Board reserves the right to fix the calendar in accordance with the need of the school

district.
TEACHER WORK YEAR.

The teacher work year in Wildwood Crest School District shall not exceed 185 days, of
which up to 183 may be instructional days. However, in the light of possible emergencies
and constantly changing requirements, the Board reserves the right to fix the calendar in

accordance with the needs of the school disfrict.

CUSTODIAL AND SECRETARIAL WORK YEAR

The 12 month custodial and secretarial work year shall censist of all weekdays during the
calendar year less the specified holidays, vacation days, and sick and personal leave days as

provided herein.
FULL TIME TEACHER AIDE WORK YEAR

The 12 month (full time) teacher aide work year shall consist of all weekdays during the
calendar year less the specified holidays, vacation days, and sick and personal leave days as

provided herein.
PART TIME AIDES, CUSTODIANS AND SECRETARIES

Part time employees shall work on such days designated by the administration. Except in
cases of emergencies, the work schedule for part time aides shall be available one week in

advance,

Héliday schedule for custodial, full time secretarial staff, and fill time teacher aides;

July 4th

Labor Day

Martin Luther King's Birthday
President's Day

Memorial Day

Columbus Day

Thanksgiving (2 days)
Christmas (2 days)

New Year's (2 days)

Easter (2 days)
11



In the event that school would be open on Columbus Day, support staff who are required to
work will be provided with an alternate day. The alternate day will require the prior

approval of the Superintendent.

Vacation schedule for custodians, full time secretarial staff, and full time teacher aides:

Vacation requests will be submitted to the Superintendent for approval subject to ‘Board
review. Exceptin emergencies, vacation requests will be submitted to the Superintendent at

least ten (10) days prior to requested vacation days.

Employees are entitled to:

L. Two (2) weeks with pay after one full year of service.
2. Three (3) weeks with pay after five full years of service.
3. Four (4) weeks with pay after fifteen full years of service.

Each week of vacation shall consist of five (5) working days. if a holiday as stated herein
falls during a vacation period, it shall not countas a vacation day taken and the employee

shall be given an alternate day.

Effective July 1, 1994, secretaries, custodians, and full-time teacher aides shall no longer be -
able to "carry over" unused vacation time. Unused vacation days accumulated prior to
7/1/94 may be utilized with Superintendent approval up fo 8/19/94. Subsequently, vacation
days not utilized durirg the school year shall be forfeited.

Non-certificated employees may be hired on a ten (10) month basis according to the '

following:
1. Salary shall be 10/12ths of appropriae siep on the guide.
2. Ten (10) month employees have no vacation time entitlement. -

3. Ten (10) month employees are entitled to twelve (12) sick and three (3) personal
. leave days, pursuant to Article XVIL A.1. and Arficle XIX, A.l.

4. Ten (10) month employees are entitled fo the days off as outlined in Article VI, F.
which fall within the ten (10) month period of their employment.

5. The work day for ten (10) month employees shall be consistent with the provision of
Article VI, H. L and/or J.

i2



ARTICLE VI

EMPLOYEE HOURS AND WORK LOAD

TEACHER DAY

1.

Length of Day

The total in-school work day shall consist of not more than seven (7) hours
which shall include a duty-free lunch period.

a.

b. Commencing with the 2008-2009 schocl year an additional four (4) minutes
of instructional time shall be added to the teacher and the aide instructional

workday.

Arrival and Dismissal Titme

No teacher shall be unreasonably required to report to duty earlier than thirty (30) -~

minutes before the opening of the instructional school day and shall normaily be
permitted to leave thirty (3G) minutes after the close of the instructional school day.
On Fridays, or on the day preceding a holiday or vacations, the teacher's day shall
end at the close of the pupils’ day. Teachers assigned duty on Friday, or on the day
preceding a holiday or vacation, will be permutted to Ieave fifteen (15) minutes
earlier on an alternate day of that same weel with the knowledge of the

Superintendent or designee.

Field Trips

For participation in field trips which extend beyond eight (8) hours, the
teacher shall be compensated at the rate shown in VIL A 3(c} below for every

hour in excess of eight (8) hours.

a.

b. When teacher supervision is required for students’ participation 1n school-
related activities on non-school days, teachers shail be compensated at the
rate shown in VI A 3(c) or be granted compensatory time on a day for day
basis at the discretion of the administration.

c. Rates: .
2011-2012  $22.00 per hour

2012-2013 $23.00 per hour
2013-2014  $23.00 per hour
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TEACHING LOAD

1.

The daily teaching load shall not exceed five (5) hours and thirty (30) minutes of
classroom instruction.

Teachers shall be compensated at the following rates (per hour) for curriculum
work: -
20112012 $30.00 per hour
2012-2013  $31.00 per hour
2013-2014  $31.00 per hour

LUNCH PERIODS

1.

Length
Teachers shall have a daily duty free lunch period of at least thirty (30) consecutive

minutes.
Leaving the Building

Teachers may Jeave the building without requesting penmission during their duty
free lunch periods, provided they follow the sign in/sign out procedures. ncase of
emergencies, teachers may be required to remain in school during their lunch

periods.

MEETINGS

1.

Prior to the Holiday and Weekends

Meetings which take place after the regular in-school Wo'rkday and which require
attendance, shall not be called on Fridays or on any day immediately preceding any
holiday except in case of emergency, or other day upon which teacher aftendance is

not required at school.

Notice and Agenda

The notice of an agenda for any meeting shall be given to the teachers involved at
Jeast twenty-four (24) hours prior to the meefings, except 1n an emergency.
Teachers shall have the opportunity to suggest items for the agenda.

- 14



E. PREPARATION TIME

1.

Grade Level

Departmentalized classroom teachers shall, in addition to their lunch period

4a.
have one preparation period per day. This period shall be equal in tlme to
the regularly scheduled classes.

b. Self-contained classroom teachers, in addition to their lunch period, have a

minimum of fouz, thirty (30) minute periods of preparation time a week
during which they shall not be assigned to any other duties.

Using Reguler Teacher as Subsﬁtwtc

The practice of using a regular teacher as a sub-stitute, thereby depriving him of a
preparation period is undesirable and shall be discouraged.

. EXTRACURRICULAR ACTIVITIES

1.

Approved Activities

The Board and the Association agree that extra-curricular activities are
educationally worthwhile. Reasonable teacher participation in extracurricular
activities which extend beyond the regular scheduled school day may be required

and shall be compensated according to Schedule E.

Payment of Salary

'The voucher for any exfracurricular activity will be submitted to the Board of

Education for approval during the last full month of the activity. Full year activities
shall be paid one-half (1/2) the stipend on January 30 and cne-half (1/2) on Juzne 30.
Seasonal activities shall be paid at the end of the season according to the provisions

above.
Supervision
a. When supervision at a school-sponsored function is required, the
Superintendent may request such supervision on a voluntary basis and the
individual shall be compensated at the rate:
20112012 $22.00 per hour
2012-2013  $23.00 per hour
2013-2014  $23.00 per hour
b. When more than one individual is required for supervision of an activity,

this may be provided by a teacher’s aide who possesses a valid substitute
certificate as long as this duty is shared with a teacher.
15



TEACHER-COORDINATED EDUCATION ACTIVITIES

Any teacher who organizes a fair, show, or exhibit for presentation to the school community
and to the public after schoo! hours, will be compensated at the rate of:

20112012 $22.00 per hour

2012-2013  $23.00 per hour

2013-2014  $23.00 per hour
for that time required for the time required for the preparation, implementation,

supervision, and closure of the activity. These activities will reguire prior approval of the
Superintendent as o the amount of time that will be compensated, and will be subject to his
supervision. An individual's participation in such activities will be voluntary.

CUSTODIAL WORK DAY

I. The normal work day for.custodians shall be eight (8) hours per day. A thirty (30)
minute meal break and two (2) breaks (each consisting of ten minutes) are permitted

during each work day.

2. Tf a custodian is called into work after his regular shift or on a non-work day, he
shall be guaranteed a minimum of two (2) hours call-back time.

3. Custodians who work more than eight (8) hours on any one day or more then forty
(40) hours in any given week shall receive premium pay for such time at the rate of
time and one half. Work on a holiday (Article VL, F.) shall be compensated af two

. times the regular rate of pay.

4, A vearly stipend of $2,25 0 shall be paid to the custodian who is designated armually
by the Superintendent as the day custodian during the school year.

SECRETARIAL WORK DAY

1. Secretarial staff shall work seven and one half (7 1/2) hours per day inclusive of 2.
one (1) how duty free lunch. Two (2) breaks (each consisting of ten minutes) are

permitted during each work day.

2. If a secretary is called into work after his or her regular shift or on a non-work day,
he or she shall be guaranteed a minimum of two (2) hours call-back time.

3. Secretaries who work more than forty (40) hours in any given week shall receive
premium pay for such time at the rate of time and one half. Wark on a holiday
(Article VL, F.} shall be compensated at two times the regular rate of pay.

4, Should the State of New Jersey or the Federal Goverrument require that schools be
closed for an emergency reason, secretaries shall not be required to report for duty.
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TEACHER AIDES WORK DAY

1.

The work day for regular full time teacher aides shall be seven (7} hours per day
with a thirty (30} minute duty free lunch inclusive. Two (2) breaks (each consisting
of ten minutes) are permitted during each work day.

If a full time teacher aide is called into work after his or her regular shiftoron a
non-work day, he or she shall be guaranteed a minimum of two (2) hours call-back

time.
Full ime teacher aides who work more than forty (40) hours in any given week shall

receive premium pay for such time at the rate of time and one haif. Workon a
holiday (Article VI, F.) shail be compensated at two times the regular rate of pay.

Should the State of New Jersey or the Federal Govemment require that schools be
closed for an emergency reason, teacher aides shall not be required to report for

duty.

There shall be a $2,250 stipend added to the appropriate guide selary for any full-
time specialized one-on-one aide. This amount shall remain as part of salary unless
the employee no longer functions as a one-on-one aide, in which case he/she shall

revert to only the appropriate guide salary.

Commencing with the 2008-2009 school year an additional four (4) minutes of
instructional time shall be added to the teacher and the aide instructional workday.

17



ARTICLE VIII

TRACHER/STUDENT RATIO

The Wildwood Crest Board of Education and the Wildwood Crest Education Association
m for establishing a teacher/student ratio consistent with sound

express their mutual conce:
Board agrees to make all reasonable efforts to keep classes in the range

educational principles. The
of 25 to 28 pupils.

18



ARTICLE IX

NON-TEACHING DUTIES

Tn order to maintain flexibility for the efficient operation of the school, non—teachiﬁg duties
may be necessary and will be assigned at the discretion of the administration.

19



ARTICLEX

TEACHER EMPLOYMENT

PLACEMENT ON SALARY SCHEDULE

Ezch teacher employed by the district shall be placed on his proper step of the salary
schedule, except in the case of an increment being withheld. Any teacher employed prior to
February 1st of any school year shall be given full credit for one (1) year of service toward

the next increment for the following year.
NOTIFICATION OF CONTRACT AND SALARY

Teachers shall be notified of their contract and salary status for the ensuing year according

to law.
NOTIFICATION OF RETIREMENT/RESIGNATION

Certificated staff members shall provide the Board of Education with a minimum of sixty
(60} days notice of resignation or retirement. Non-certificated staff members shall provide
the Board of Education with a minimum of two (2) weeks notice of retirement or '
resignation, except in the case of medical emergency.
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ARTICLE X1

SALARIES

SALARY SCHEDULE

The salary of each employee covered by this Agreement is set forth in Schedules A through
E which are attached hereto and made a part hereof.

PROCEDURE FOR WITHHOLDING INCREMENTS OF TEACHING STAFF
MEMBERS

1.

The Superintendent shall notify the teaching staff member, in writing, of a
recommendation to withbold the teaching staff member's increment, at least ten (10)
days prior to Board of Education action. Said notice shall include the reasons for

the recommendation.

The teaching staff member may request, in writing, a meeting with the

2.

Superintendent to discuss the reasons for the recommendation to withhold his/her
increment within five (5) days of the notice of a recommendation.

METHOD OF PAYMENT

1. Each employee with a coniract shall be paid two (2) times a month in accordance

‘ with the present practice. '

2. The Board agrees to pay employees by any other method which may be mandated
by statute or code. ‘ '

3..  Exceptions: when a payday falls on or during a school holiday vacation or weekend,
employees shall receive their pay checks on that last previous working day.

4. Final salary: teachers shall receive one half of their salary for the month of June on
the 15th. The balance of the June salary will be mailed in time to be received no
later than June 30th.

5. The Board of Education shall arrange for direct deposit of employee paychecks to a
reasonable number of financial institutions. '

CREDIT UNION

A teacher may join the ABCO Federal Credit Union and may have deductions made
through the payroll department. The Board Secretary shall be notified by July 1st of each
year. Upon receipt of proper certification, payroll deductions will begin by September 1st.

ABCO FEDERAL CREDIT UNION :
PUBLIC EMPLOYEE FEDERAL CREDIT UNION

P.0.BOX 247
RANCOCAS, NEW JERSEY 08073
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ARTICLE XII

TEACHER ASSIGNMENT

Al NOTIFICATION

L.

Date for Presently-Employed Teachers

All teachers shall be given written notice of their class and/or subject assignment,
building assignments and room assignments for the forthcoming year not later than
July 1st if this represents a change from the previous year, except in case of '
emergency or changing district needs.

New Teachers

The Superintendent shall assign all newly-appointed persennel to their specific
position within the subject areas and/or grade levels for which they are qualified.
The Superintendent shall give notice of assignments to new teachers as soon as

practicable.

Revisions

In the event that changes in such schedules, class and/or subject assignments, or
room assignments are proposed after the opening of school, the Association and any
teacher affected shall be notified promptly in writing and upon the requests of the
teacher and the Association, the changes shall promptly be reviewed between the
Superintendent and the teacher affected and at his option, a representative of the

Associatiorn.
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ARTICLE X111

VOLUNTARY TRANSFERS AND REASSIGNMENTS

Al NOTIFICATION OF VACANCIES

I.

Date

No later than May 15th of each school year, the Superintendent shall provide to the
Agsociation and make available in the school building, a list of the known vacancies
which shall oceur during the following school year. This list is to be updated if

vacancies ocour after this date.

Filing Requests

Teachers who desire a change in grade and/or subject assignment may file a written
statement of such desire with the Superintendent. Such statement shall include the
grade and/or subject to which the teacher desires to be assigned, in order of
preference. Such requests for fransfers and reassignments for the following year

shall be submitted no later than May 30th.

Posting

As soon as practicable, and no later than the opening day of school, the
Superintendent shall post in the school and provide to the Association, a system-

‘wide schedule showing the names of all teachers who have been reassigned or

transferred and the nature of such reassignment or transfer.

Extracutricular

As soon as positions are known to be available for any exiracurricular activities,
such vacancies shall be posted on the facuity bulletin board and the Association

notified.

23



ARTICLE XIV

INVOLUNTARY TRANSFERS AND REASSIGNMENTS

NOTICE

Notice of an involuntary transfer or reassignment shall be given to all certificated staff no
later than July 31st except in cases of emergency. '

CRITERIA

‘When an involuntary reassignment is necessary, a teacher's area of cornpetence, major or
minor field of study, length of service in the Wildwood Crest School District and other
relevant factors, including state and/or federal laws, rules, regulations, or administrative
directives, shall be considered in determining which teacher is to be reassigned.

MEETING AND APPEAL

An involuntary reassignment shall be made only after a meeting between the teacher
involved and Superintendent of the School, -at which time, the teacher shall be notified of

the reason therefore. In the event that a teacher objects to the reassignment at this meeting,
eacher, the Superintendent shall meet with him again, at which

upon the request of the t
his option, have an Association representative present at such -

time, the teacher may, at
mmeeting.

PRIORITY IN REASSIGNMENT

A teacher being involuntarily reassigned shall be placed only in an equivalent position, 1.e.,
one which does not involve reduction in total compensation.
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ARTICLE XV

PROMOTIONS

In the event a vacancy, a new position, or new program shall occur, noftification shall be
given in writing to the Association. The employee shall have fifteen (15) days to indicate
interest. The final choice shall be made by the Board of Education in its discretion.

Notice of vacancies occurring during the summer recess shall be sent to the Association.

25



ARTICLE XVI

EMPLOYEE EVALUATION

GENERAL CRITERIA (TEACHER)

1. Open Evalvation

All monitoring or observation of the work performance of a teacher shall be
conducted openly and with full knowledge of the teacher. The use of
eavesdropping, public address, cameras, audio systems, and similar surveillance

devices shall be strictly prohibited.
2. Evaluation by Certificated Supervisors

Teachers shall be evaluated only by persons certificated by the New Jersey State
Board of Examiners to supervise instruction.

3. Copies of Evaluation

A teacher shall be given a copy of any class visit or evaluation report prepared by
his evaluators at least one (1) day before any conference to discuss it. No such
report shall be submitted to the central office, placed in the teacher's file or
otherwise acted upon without prior conference with the teacher. No teacher shall be

required to sign a blank or incomplete evalnation form.
NON-TENURED TEACHERS

Frequency

Non-tenured teachers shall be evaluated in accordance with the applicable statutes and
administrative code for the purpose of identifying any deficiencies, extending assistance for

their correction and improving instruction.
GENERAL CRITERIA (SUPPORT STAFE)

I, Open Evaluation

All monitoring or observations of the work performance of an employee shall be
conducted openly and with full knowledge of the employee. The use of
eavesdropping, public address, cameras, audio systems and similar surveillance

devices shall be strictly prohibited.
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D.

Fvalustion

Support staff shall be evaluated only by persons designated by the School Board.
All evaluation of support staff shall be based on a job description that is approved

by the School Board.
Copies of Evaluation

An employee shall be given a copy of any class visit or evaluation report prepared
by his evaluators at least one (1) day before any conference to discuss it. No such

-report shall be submitted to the central office, placed in the employee’s file or
otherwise added upon without prior conference with the employee. No employee

shall be required to sign a blank or incomplete evaluation form.

EMPLOYEE RECORDS

1.

File .

An employee shall have the right, upon written request, to review the contents of
his/her personnel file and to receive one (1) copy at Board expense, of aiy document
contained therein. All employees shall be entitled {o have a representative of the
Association accompany him/her during such review. The employee may request
that documents which the employee feels are obsolete or no longer appropriate be
removed from the file. The final determination with regard to retention of said
documents rests with the Superintendent and is not subject to the grievance

* procedure contained herein.

Derogatory Material

No material derogatory to an employee's conduct, service, character or personality
shall be placed in his personnel file unless the employee has had an opportunity to
review the material. The employee shall acknowledge that he has had the
apportunity to review such material be affixing his signature to the copy to be filed
with the express understanding that such signature in no way indicates agreement
with the contents thereof. The employee shall also have the right to submit a written
answer to such material and his answer shall be reviewed by the Superintendent or

his designee and attached to the file copy.

No Separate File

Although the Board agrees to protect the confidentiality of personal references,
academic credentials and other similar documents, it shall not establish any separate

personnel file which is not available for the employee's inspection.
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Complaint Procedure

Any complaints regarding an employee made to any member of the administration
by any parent, student, or other person which are or may be used in any manner in

- evaluating an employee, shall be processed according to the following procedure:

the Chief School Administrator shali meet with the employee to apprise the

‘employee of the full nature of the complaint and they shall attempt to resolve the

matter informally. The employee shall have the right to be represented by the
Association at any meeting or conferences regarding such complaint. The employee
shall have the right to face his accuser before any final action shall be taken.

E. TERMINATION OF EMPLOYMENT

1.

Final Evaluation

Final evaluation of an employee upon termination of his employment shall be
concluded prior to severance. No documents ot other materials shall be included in
the employee's personnel file after severance other than in accordance with the

* provisions of this Article.

Should the Board of Education wish to include decuments or other materials in the
personnet file of a former employee who has resigned or was terminated, subsequent
to the employee's last day of work, a copy of said material shall be forwarded by
certified mail-to the last known address of the former employee.
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ARTICLE XVII

EMPLOYEE FACILITIES

LISTING OF FACILITIES

The school shall have the following facilities:

1.

Space for each teacher within each instructional area in which the teacher can store
his/her instructional materials and supplies.

The school building shall have a teacher work area containing adequate equipment
and supplies to aid in the preparation of instructional materials. The Board agrees to
make available for teachers' use a copying machine, a typewriter, and all appropriate

supplies and paper for said machine.

An appropriately furnished room which shall be reserved for the use of employees
as a lounge. Although employees shall be expected to exercise reasonable care in
maintaining the appearance and cleanliness of said Jounge, it shall be regularly

cleaned by the school's custodial staff.

There shall be sujtable space for teachers to store personal articles.
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ARTICLE XVIII

SICK LEAVE

ACCUMULATIVE

L

All ten (10) month employees shall be entitled to twelve (12) leave days each school
vear as of the first official day of said school year whether or not they report for duty
on that day. These days may be used for personal illness. Unused sick leave shail

be accumulated from year to year with no maximum limnit.

Twelve (12) month employees shall be entitled to fourteen (14) leave days each
school year subject to the same conditions stated in A.1.

NOTIFICATION OF ACCUMULATION

Emplo

yees shall be given a written accounting of accumulated sick leave days no later than

September 15th of each school year.

1.

' PAYMENT UPON TERMINATION

Employees Hired Prior to July 1, 19%4

For employees hired prior fo July 1, 1994, the foﬂdwing provision applies to
payment of unused sick leave:

After four (4) complete years of service within the district, upon leaving,
employees will receive 33 1/3 percent of their per daily rate of pay for each
day of accumulated sick leave, payable in three (3) equal armual
installments. A lump sum payment will be considered if a year's nofice of
planned retirement is given to the Board. In the event of the death ofa
retired employee any accumulated sick pay on record will be paid to the
employee's estate in accordance with the payment schedule. Employees
employed after July 1, 1991, shall be required to have ten (10) complete
years of service within the district to qualify for this beneflt.

Employees Hired on or after July 1, 1994

For employees hired on or after July 1, 1994, payment upon termination will be as
follows:

Minimum 20 years' experience in the district

Must be retiring from the district

Must be 50 years of age, or.older

The maximum termination payout will be for 185 days

The daily rate for termination payment for certificated staff will be $50.00

o po o

per day :
The daily rate for termination payment for non-certificated staff will be

$25.00 per day.

h
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ARTICLE XiX

TEMPORARY LEAVE OF ABSENCE

TYPES OF LEAVE

Employees shall be entitled to the following temporary leaves of absence with full pay each
school year: .

1.

(3}

Personal

Three (3) days leave of absence for personal, legal business, household or family
matters which require absence during school hours. Notification to the Chief
School Administrator, for personal leave shall be made at least two (2) days before
taking such leave (except in the case of emergencies) and the employee using such
leave shall not be required to state the reason for taking such leave other than that he
is taking it under this section. Personal days will not be granted before or after a
holiday or the N.J.E.A. Convention, except in case of an emergency as determined

-by the Superintendent.

A request for consecutive personal days must be made in writing to the
Superintendent, with the specific reason for the need for consecutive days stated.

Unused personal days shall be added to the accumulated sick leave.

Religious -

Employees are entitled to religious holidays as mandated by the New Jersey State

Law.

Legal

Timernecessary for appearance in a legal proceeding required by law may be granted
at the discretion of the Superintendent.

Death

Up to five (5} days including holidays but excluding weekends at any one time in
the event of death of an employee's spouse, child, parent, brother, or sister. Up to
five (5) days including holidays and weekends for parent-in-lew, brother-in-law, or
sister-in-law. Similar leave may be granted for other members of the immediate

household at the discretion of the Superintendent.

Time, not to exceed on (1) day per school year may be granted at the discretion of
the Superintendent, for an employee to attend funeral services in the event that an
employee's personal days for that school year have already been used.
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Temporary Military

Time necessary for persons called into temporary active duty of any unit of the
United States Reserves or the State National Guard as mandated by the applicable

statutes. An employee shall be paid as per applicable statute.

Good Cause

Other leaves of absence with pay may be granted by the Board in its sole discretion.

In Addition to Sick Leave

Leaves taken pursuant to Section A. above shall be in addition to any sick leave to
which the employee is entitled.



A

ARTICLEXX

| EXTENDEDTEAVE OF ABSENCE

INTERNATIONAL AND FEDERAL PROGRAMS

A leave of absence without pay of up to two (2) years may be granted to any emplovee who
joins the Peace Corps, VISTA, National Teachers Corps, and is a full time participant in
either of such programs, or accepts a Fulbright Scholarship at the Board's sole discretion.

MATERNITY

In the event of absence from school due to the birth or adoption of a child, after available
state benefits are exhausted, the individual may request a leave of absence for up to one year
without pay. Such leaves will be granted at the sole discretion of the Board.

ILLNESS

A leave of absence due to extended illness may be granted at the sole discretion of the
Board.

GOOD CAUSE

Other leaves of absence without pay may be granted by the Board in its sole discretion.

RETURN FROM LEAVE

1. Salary

Upon return from leave, an employee shall be placed on the salary schedule at the
salary level agreed upon between the employee and the Board at the time the leave

is granted.

2. Benefits

All benefits to which an employee was entitled at the time his leave of absence
commenced, including unused accumulated sick leave and credits toward sabbatical
eligibility, shall be restored to him upon his refurn and he shall be assigned to the
same position which he held at the time said leave commenced, if available or, if
not, to 2 substantially equivalent position. While on leave of absence no sick leave

days are accumulated or health fringe benefits are to be paid.

EXTENSION AND RENEWALS

All extensi,ons- or renewals of leave shall be applied for and granted in writing, It is the
responsibility of the employee whenever possible to notify the Superintendent prior to July

1st, if a leave of absence shall extend into the ensuing school year.
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BENEFITS WHILE ON LEAVE

All benefits to which an employee is entitled to upor: commencement of [eave shall
continue at no expense to the employee for a period of ninety (90) days or otherwise
provided herein or by law. Employees who elect to may continue beneiits at their own
expense by notifying the Board and arranging to make payments for benefits which are

continued past the ninety (90) day period.
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ARTICLE XX]

SABBATICAL LEAVES

A sabbatical leave may be granted to teachers at the Board's discretion for study, or for
some other reason deemed to be of value to the school system. Such a leave will be subject to the

following condition:

L.

If there are sufficient qualified applicants, sabbatical leaves may be granted to a

- maximum of two (2} employees at any one time. The Board's priority will be based

upon the leave that will be of greatest value to the educational program of the
system.

Tentative requests for sabbatical leaves shall be made in writing by October 1st
prior to the school year for which absence 1s desired. Final approval of the

sabbatical leave will take place by February I‘Sthw

Board consideration for sabbatical leaves shall be made and apply to employees who
have completed seven (7) full school years of service in the district. Leaves will not
be granted for more than one (1) year or for less than one half year.

An employee on sabbatical leave shall be paid by the Board at fifty percent (50%) of
his prorated salary for the period of the sabbatical Jeave.

Regular contributions for the State Retirement Fund and such other items as
required, shall be deducted.

Upon return from sabbatical leave, an employee shall be placed on the salary
schedule at the level he would have achieved had he remained actively employed in

the system.

- All benefits to which an employee was entitled at the time his sabbatical

commenced, including accumulative sick leave, shall be restored to him upon his
return. Efforts will be made to assign to leave recipient the same position he held at -
the time the sabbatical commenced. However, the Board reserves the right to assign
any employee to a position within the area of his certificate.

With the exceptions of the death or the permanent disability of the employee, the
employee shall enter into a contract to continue in the service of the Wildwood
Crest School District for a period of at least two (2) years after expiration of the
leave. Failing to so continue, the employee shall be required to pay the Board of
Education a sum bearing the same ratio to the amount of salary received while on
sabbatical that the unfulfilled portion of service bears to the two (2) full years. Any
balance due the Board of Education shail be repaid within the mutuelly agreed upon

time limit.



Diring the sabbatical year, a teacher must report two (2) times each semester
describing the progress he has made in fulfilling the purpose of the leave. Such
‘report shall be filed using forms developed by the Superintendent. In addifion,
official transcripts must be submitted as soon as available.



- ARTICLE XXTI

PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

PURPOSE

In cur rapidly changing society teachers must constantly review curricular content, teaching
methods and materials, educational philosophy and goals, social changes and other topics
related to education. The Board recognizes that it shares with its professional staff
responsibility for the upgrading and updating of teacher performance and attitudes. The
Board and the Association support the principles of continuing training of teachers and the
mmprovement of instruction. The parties further agree that each teacher should fulfill the
obligation for professional improvement in ways that best serve his own problems,
functions, interests, and needs, as well as the school district.

The Board of Education and the Wildwood Crest Education Association shall conform to
all requirements established by the State of New Jersey Professional Teaching Standards
Board as they apply to the required ore hundred (100) hours of continuing education.

PROGRAMS - TEACHERS

1. Tuition

The Board shall reimburse a teacher for tuition for credits beyond a Bachelor degree

provided:

a. the course leads to dual certification or upgrades qualifications;
b. the course receives prior approval of the Chief School Administrator who

will determine if the proposed course will benefit the system; on-line

courses may be submitted for consideration.
a transcript or grade report is subimitted to the Chief School Administrator

showing a grade of a minimum of "B" for the Course or, the Employee is
able to document that the course was only available on a pass/fail basis and
the employee attained a "pass” grade, and presented to the Board for
approval within ninety (90) days of the complefion of the course; and

d the rate of reimbursement is not more than the current per credit rate at
Rowan College of New Jersey.

Teaching staff members are individually eligible for a maximum of twelve
(12) credits per school year (July 1 through June 30). The expense to the
Board for each school year for all teaching staff members is capped at a
maximum of $13,000.00 beginning in2007-2008.

f. If the New Jersey Department of Education requires additional coursework
as a condition of continued certification, the Board agrees to reopen
negotiztions to discuss an increase in e. above.



In-Service Workshops, Conferences, Programs

The Board agrees to pay the full cost of fuition and other reasonable expenses
incurred in connection with any course, workshops, seminars, conferences, in-
service training sessions, or other such sessions which are approved.

a.

Teaching staff members shall be required to submit areport and evaluation
of any session attended pursuant to B.2. above.

B. PROGRAMS — SUPPORT STAFF -

1.

Tuition

The Board shall reimburse a support staff members for tuition provided:

a.

b.

individual members are eligible for a maximum six (6) credits per academic/
fiscal year; : :

the course receives prior approval of the Chief School Administrator who
will determine if the proposed course is related to the employee’s
employment and if it will benefit the system; on-line courses may be

submitted for consideration;

a transcript or grade report is submitted to the Chief School Administrator
showing a grade of a minimum of "B" for the Course or, the Employee is
able to document that the course was only available on a pass/fail basis and
the employee attained a "pass” grade, and presented to the Board for
approval within ninety (90) days of the completion of the course; and

the rate of reimbursement is not more than the current per credit rate at

‘Rowan College of New Jersey.

The expense to the Board for each school year for all suppert staff members
is capped at 2 maximum according to the following:

2011-2012  §2,500

2012-2013  $2,500

20132014 $2,500
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ARTICLE XXIII

PROTECTION OF EMPLOYEES, STUDENTS, AND PROPERTY

"~ UNSAFE AND HAZARDOUS CONDITIONS

Employeés shall not be required fo work under unsafe or hazardous conditiens or to
perform tasks which endanger their health, safety, or well-being.

REASONABLE FORCE

As specified in 18A:6-1, as revised and amended, an employee may, within the scope of his
employment, use and apply such amount of force as is reasonable and necessary in strict

accordance with the statute and applicable laws.

ASSAULT

1.

Asgsistance

The Board shall give full support and assistance for any assault upon the employee
while acting in the discharge of his duties.

Leave

When absence arises out of or from such assault or injury, the emplovee shall be
entitled to full salary and other benefits for the period of such absence fo 2
maxirmum of thirty (30) school days but shall not forfeit any sick leave or personal

leave.
Reimbursement for Personal Property Damage

The Board shall reimburse employees for the reasonable cost of any clothing Oll‘
other personal property damaged or destroyed as a result of ani assault suffered by an
employee while the employee was acting in the discharge of his duties within the

scope of his employment.

Medical

The Board shall reimburse an employee for the cost of medicai, surgical or hospital
services incurred as the result of any injury resulting from said assault as provided in

present insurance coverage.

Workmen's Compensation

Benefits derived under this or subsequent agreements shall not exceed the
provisions of Workmen's Compensation.
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ARTICLE XX1V

MAINTENANCE OF CLASSROOM CONTROL AND DISCIPLINE

SPECIAL ASSISTANCE

When, in the judgment of a teacher, a student requires the attention of the Chief School
Administrator, or other specialist, he shall so inform the Chief School Administrator or
immediate superior. The Chief School Administrator or immediate superior shall arrange
as soon as possible for a conference among himself, the teacher, and an appropriate
specialist to discuss the problem and to decide upon appropriate steps for its resolution.

DISRUPTIVE STUDENTS

When, in the judgment of a teacher, a student is by his behavior, seriously distupting the
instructional program to the detriment of other students, the teacher may send the student
from the classroom and refer him to the Chief School Administrator.
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ARTICLE XXV

- INSURANCE PROTECTION

FULL HEATLTH CARE COVERAGE

The Board shall provide insurance protection as it exists in the New Jersey School
Employee Health Benefit Plan of 2008. Effective July 1, 2011 employees will pay the state
mandated contribution of 1.5% of their salary for health benefits. The Board shall establish
maintain an LR.S. 125 P.O.P. plan for the deduction of the emplovee’s contribution. The
Board shall establish, as mandated by law, a FAS account for employees wishing to

participate.
L. Provisions of Coverage

Provisions of the health care insurance program are detailed in the New Jersey
School Employee Health Benefit Plan of 2008 policies and contracts.

DESCRIPTION TO ALL EMPLOYEES

The Board shall provide to each employee a description of the health care insurance
coverage provided under this Article no later than the beginning of each school year, which
shall include a description of conditions and limits of coverage.

Should legislation be passed allowing a plan to be implemented under which a payment
may be made to staff members who waive duplicate New Jersey State Health Benefits Plan
coverage, the Association agrees that said plan shall be implemented in the District,

PRUDENTIAL INCOME PROTECTION PLAN MEETINGS

The Superintendent shall perrmit representatives of the N.J.E.A. Prudential Income
Protection Plan to meet with employees for the purpose of enrolling new members and
permitting present members to adjust their coverage at faculty meetings on a district or
building level at the request of the Association during non-school hours.

HEALTH REIMBURSEMENT ACCOUNT

Effective July 1, 2011, the Wildwood Crest Board of Education shall contribute to an
employee Health Reimbursement Acconnt (HRA) each year. The annual contribution by the
Board shall be as follows: '

2011-2012 $1,400

2012-2013 $1,400

2013-2014 $1,400
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The following provisions govern eligibility for and use of this benefit:

10.

Only contracted employees working more than twenty (20) hours a week are eligible.
Only medical expenses as qualified by the Internal Revenue Service shall be eligible for
reimbursement under the HR A,

Only the employee, his/ her spouse, and his/her children under 23 years of age, living at
home in the regular parent/ child relationship shail be covered under the HR.A.
Receipts may be submitted o the third party administrator of the program purszant to

the rules of the administrator.
The full amount of the H.R.A. shall be available to the employee as of the first workday

of the employee’s work year. _
For an employee hired after July 1, during the first year of employment, the Board’s
contribution shall be pro-rated as follows:

o 1/12™ of the yearly amount for each month employed ,
The balance of the unused FLR.A. funds shell carry-over to subsequent years in the
employee’s account.
Commencing in the 2007-2008 school year, the Board of Education will pay the HR A,
start-up fees, the initial costof a convenience card, and any monthly maintenance fees
for all employees. ]
Commencing in the 2008-2009 school year and thereafter, if the convenience card is an
optional feature and the emplayee chooses to use this plan feature, the employee shall
be responsible for any costs of the card.
Upon retirement, resignation, or termination, the employee’s ILR.A. will remain open
for a period of twelve (12) months from the date of separation. Any remaining funds

after that period shall be refurned to the Board of Education.

Employee benefits shall ¢ease on the last day of the month in which an employee resigns or

retires, unless extended pursuant to law.
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ARTICLE XXVI

PERSONAL AND ACADEMIC FREEDOM

- PERSONAL

The personal [ife of a teacher is not an appropriate concermn or attention of the Board except
as it may directly prevent, hinder, impair, or atfect the teacher in performing properly his

assigned functions during the workday.

CITIZENSHIP

Teachers shall be entitled to full rights of citizenship and no religious or political activities
of any teacher or the lack thereof shall be grounds for the discipline or discrimination with
respect to the professional employment of such teacher, providing said activities do not

violate any local, state, or federal law.

ACADEMIC

The Board and the Association agree that academic freedom is desirable to the fulfillment
of the purpose of the Wildwood Crest School District and they acknowledge the
fundamental need to protect teachers from any unreasonable censorship or restraint which
might interfere with their performance of their teaching functions. Accordingly, they agree

as follows:
L. Confroversial Material

Teachers shall be guaranteed freedom in classroom presentations and discussions
and may introduce politically, religiously or otherwise controversial material,
provided that said material has the prior approval of the administration.

2. Personal Opmion

In performing their professional functions, when a teacher expresses his/her
personal opinion, he/she shall clearly state that the expression represents personal

views and not necessarily those of the school district.

3 Tt is the Board's intent that any differences of opinion ebout the exercise or
abridgement of freedom of speech within or among members of the Board, staff,
and especially instructional personnel be reviewed by all parties in order to

accomplish a solution satisfactory to all parties.
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ARTICLE XXVII

DEDUCTION FROM SATARY

Al PAYROLI DEDUCTION - ASSOCIATION DUES AND AGENCY SHOP FEE

1.

The Board agrees to deduct from the salaries of Association members dues for
the Wildwood Crest Education Association, the Cape May County Education
Association, the New Jersey Education Association, or the National Education
Association, as said employees authorize the Board to deduct. Such deductions
shall be made in compliance with Chapter 233, N.J. Public Laws of 1969, State
Department of Education. The Association will provide the Board of Education
with a list of al! its members authorizing such deductions by September 15% of

each school year.

Tn the event an eligible unit member does not become a member of the
Association during the time covered by this Agreement, the member will be
required to pay a representation fee to the Association.

Amount of Fee: The representation fee in lieu of dues shall be an amount
equivalent to reguler membership dues, initiation fees and assessments charged
by the majority representative to its own members less the cost of benefits
financed through the dues, fees, and assessments and available to or benefiting
only its members, but in no event shall such fees exceed 85% of the regular
membership dues, fees, and assessments. The Association shall certify the total
amount of Association dues and the Agency Shop Fee to the Beard of Education

by September 15" of each school year.

Each of the associations named above shall certify to the Board, in writing, the
curTent rate of its membership dues. Any association which shall change the
rate of its membership dues shall give the Board sufficient written notice prior to

the effective date of such change.

B. DEDUCTION AND TRANSMISSION OF FEE

1.

Notification — Once during each membership year covered in whole or in part by
this agreement, but no later than October 1% of each school vear, the Association
will submif to the Board a list of those eligible unit members who have not
become members of the Association for the then current membership year. The
Board will deduct from the salaries of such eligible non-Assotiation members
the full amount of the representation fee and promptly will transmit the amount
so deducted to the Association in accordance with paragraph 2 below.

Payroll Deduction Schedule — The Board will deduct the representation fee in
equal installments, as nearly as possible, from the paychecks paid to each

eligible non-Association member on the aforesaid list during the remainder of

the membership vear in question. The deductions will begin with the first
paycheck issued:
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a. for the first full pay period after receipt of aforesaid list by the Board;
or ' -

b. thirty (30) days after the eligible non-Association member begins
employment in a bargaining unit position, unless the eligible non-
Association member previously served in a bargaining unit position
and continued in the employ of the Board in a non-bargaining unit
position, or was on layoff, in which event the deductions will begin
with the first paycheck paid after the resumption of the non-
Association member’s employment in a bargaining unit position,
whichever is later.

Termination of Employment — If an eligible non-Association member who is
required to pay an agency shop fee terminates his or her employment with the
Board before the Association has received the full amount of the representation
fee to which it is entitled under this Article, the Board will deduct the unpaid
portion of the fee from the last paycheck paid to said employee during the

membership year in questions.

Mechanics — Except as otherwise provided in this Article, the mechanics for the
deduction of representation fees and the transmission of such fees to the
Association will, as nearly as possible, be the same as those used for the
deduction and transmission of regular membership dues to the Association.
Said monies together with current records of any corrections, shall be
transmitted by the Wildwood Crest Education Association by the 15™ of each
month following the monthly pay period in which deductions were made, to the

extent practical.

Changes — The Association will notify the Board, in writing, of any changes to
the lists provided in A:1 and B:1 above and/or the amount of the representation
fee, and such changes will be reflected in any deductions made no later than the
next full pay period after the Board received said notice.

New Employees — On or about the last day of each month, beginning with the
-month this Agreement becomes effective, the Association will submit to the
Board of Education, a list of all individuals who began their employment in a
bargaining unit position during the preceding 30 day period. The list will
include names, job titles, and dates of employment for all such individuals and
will indicate whether the new employee has joined the Association or will pay a
representation fee as an eligible non-Association member.

The Association shall indemnify and hold the employer harmless against any
and all claims, demands, suits and other forms of liability, including Hability for
reasonable counsel fees and other legal costs and expenses that may arise out of,
or by reason of, any action taken or not faken by the employer in conformance

with this article.

The Association will maintain, and notify all eligible nen-Association members
in writing of a Demand and Return system as required by law.

45



ARTICLE XXVIi]

MISCELLANEOUS PROVISIONS

SEPARABILITY

If any provision of this Agreement of any application of this Agreement to any employees
or group of employees is held to be contrary to law, then such provision or application shall
not be deemed valid and subsisting, except to the extent permitted by law, but ali other
provisions or applications shall continue in full force and effect.

COMPLIANCE BETWEEN INDIVIDUAL CONTRACT AND MASTER AGREEMENT

Any individual contract between the Board and an individual employee, heretofore or
hereafter executed, shall be subject to and consistent with the terms and conditions of this
Agreement. If an individual contract contains any language inconsistent with this
Agreement, this Agreement, during its duration, shall be controlling. This Agreement

becomes part of Board policy for the term of said Agreement.

PRINTING AGREEMENT

Copies of this Agreement shall be paginated and reproduced at the expense of the Board
after agreement with the Association on format, within thirty (30) days after the Agreement
is signed. The Agreement shall be presented to all teachers now employed, or hereafter
employed by the Board. The Association is responsible for the typing of the first draft.

NOTICE

1 Whenever any notice is required to be given by either of the parties to this
Agreement to the other during the school year, pursuant to the provision(s) of the
Agreement, either party shall do so in writing by first class letter or hand carried

letter at the following addressees:

a If by Association to Board at:
9100 Pacific Avenue
Wildwood Crest, NI 08260

b. If by Board to Association at:
9100 Pacific Avenue
Wildwood Crest, NI 08260

2. The Association will supply the Board Secretary with an appropriate address for
summer notification (July 1 through August 31).
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BOARD RESPONSIBILITIES

Except as otherwise provided in this Agreement and under the provisions of Chapter 123,
Public Laws of 1974, as revised and amended, the Association recognizes that the Board
has the sole responsibility and authority to manage and direct, on behalf of the public, all the
operations and activities of the Wildwood Crest School District to the extent authorized by

law.
| CUSTODIAL UNIFORMS AND LICENSES

I. Upon completion of a thirty (30) day probationary period, new employees shall
receive three (3) uniforms purchased by the administration. Experienced custodians

shall receive an additional three (3) uniforms and one (1) pair of work shoes at no
cost to themselves on each anniversary of their hire date.

2. Custodial employees must wear the uniform provided whenever they are on duty
within the District. If in the opinion of the administration an employee 1s not neatly
and appropriately attired in uniform, said employee may be subject to disciplinary
action. ' '

3. Within two (2) years of a custodian's initial date of hire, said employee must acquire
a valid Black Seal License. Employees hired prior to July 1, 1997 shall have three
(3) years to obtain such license. Failure to obtain such a license may be grounds for
dismissal. The employee must maintain a valid Black Seal License to be retained as
an employee of the Wildwood Crest School District. The Board shali reimburse the
employee for the cost of keeping the Black Seal License valid. A copy of the
employee's license must be submitted to the Superintendent upon mitial receipt and
each time the license isrenewed. Said copy shall be placed in the employee's

personnel file.
STIPEND FOR SUBSTITUTE PLACEMENT

A vearly stipend of $2,250.00 shall be paid to the secretary who is designated by the
Superintendent to be responsible for the arranging of substitute teachers throughout the

school year.

IRS MILEAGE RATE

Employees who are required to use their personal vehicle for work duties shall be
compensated at the IRS mileage rate.
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ARTICLE XXIX

MANAGEMENT RIGHTS CLAUSE

The Board reserves to itself sole jurisdiction and authority over matters of policy and retains
the right subject only to the limitations imposed by the language of this Agreement, in accordance
* with applicable laws and regulations (a) to direct employees of the school district; (b} to hire, '
promote, transfer, assign, and retain employees in positions in the school district, and to suspend,
demote, discharge, or take other disciplinary action agamst employees; (c) to relieve employees
from duty because of lack of work or for other legitimate reasons, (d) to maintain efficiency of the
school district operations entrusted to them; (¢) to defermine the methods, means and personnel by
which such operations are to be conducted; (f) to establish reasonable work rules; {(g) to take
whatever actions may be necessary to carry out the mission of the school district in situations of .

EMErgency.
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ARTICLE XXX

ATTENDANCE OF CHILD OF BARGAINING UNIT MEMBER

Members of the Bargaining Unit are permitted to have their children attend the Wildwood
Crest School System even though that member is not a resident of the Borough of Wildwood Crest.
The attendance by a child or children of a non-resident member of the Bargaining Unit shall be
limited to attendance in regular classes. If, however, the child or children of the member of the
Bargaining Unit shall require special pupil costs as computed by the School System of the Borough
of Wildwood Crest, that cost shall be borne by the parent-member of the Bargaining Unit.

Effective July 1, 2011, non-resident employees who elect to enroll their children in regular
education programs in the District will pay the following tuition amount for each child who attends

the Wildwood Crest School system:

7/1/2011 —-6/30/2012 $1,000
7/1/2012 - 6/30/2013 $2,000
7/1/2013 - 6/30/2014 $3,000

Non-special needs children of non-resident staff members who attend Crest Memorial
School as of June 3, 2011 are exempt from paying tuition as long as they attend Crest Memorial

Schoel.
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NOTE ABOUT SALARY GUIDES

All staff members have a zero per cent (0%) increase in total salary and longevity from 2010-2011
into 2011-2012.

Individuals will continue to accrue years of service for movernent through the longevity steps, but,
even if qualifying for a higher level of longevity they will receive a zero increase for 2011-2012.
They will not, however, spend an exira year on their current longevity step. For example, if an
employee is on step 15 as of June 30, 2011 FY11-12 should be their first year of longevity. They
will move to that longevity “bracket” in 2011-2012 but will not receive any increase. In FY12-13
they will be in their second year of longevity and will receive the appropriate longevity amount.
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SCHEDULE A
WILDWOOD CREST - TEACHERS SALARY GUIDE

2011-2012

YEAR 1
2011-12

55,641

56,325

53,638

Longevity:  16-19 years - $2200
20-23 years - $2600
24-27 years - $3000
28 +years - $3400
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SCHEDULE.A
WILDWOOD CREST - TEACHERS SALARY GUIDE

2012/2013

YEAR 2
2072-13

Longevity:  16-19 years - $2200
20-23 years - $2600

24-27 years - $3000

- 28 +years - $3400
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SCHEDULE A

WILDWOOD CREST - TEACHERS SALARY GUIDE

2013/2014

Longevity:  16-19 years - $2200
20-23 years - $2600
24-27 years - $3000
28 + years - $3400

53



SCHEDULE B

WILDWOOD CREST - INSTRUCTIONAL AIDES

-Year 1 Year 2 © Year3
2011-2012 2012-2013 2013-2014

*All salaries repreéented are 12 month salaries
*10 Month employees receive 10/12ths of the appropriate guide step

*A stipend of $2,250 will be paid to any full-time specialized one-on-one aide. The amount shall
remain a part of salary unless the employee no longer functions as a one-on-one aide, in which case

he/she shall revert to only the appropriate guide salary.

o4



SCHEDULE C

WILDWOOD CREST - SECRETARIES

Year 1 Year 2 Year 3
2011-2012 2012-2013 2013-2014

27973

i Er

26,913 | 30,973

All salaries represented are 12 month salaries

10 Month employees receive 10/12ths of the appropriate guide step
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SCHEDULE D

WILDWOOD CREST - CUSTODIANS

Year 1 Year 2 Year 3
2011-2012 2012-2013 2013-2014

*All salaries represented are 12 month salaries
*10 Month employees receive 10/12ths of the approprié.te guide step

*A vearly stipend of $2,250 shall be paid fo-the custodian who 1s demgnated annually by the
Superintendent as the day custodian during the school year.
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SCHEDULE E WILDWOOD CREST - EXTRACURRICULAR

ACTIVITY 20112002 | 20122013 | 2613-2014

“200” Club | 1,770 1,803 1,842

e

2,750

R

Head Teacher i 1,770 1,803 1,842

Memorial Masterpiece

K2

T

Safety Patrol ) L7170 | 1505
= - = R

il

Soccer 2,696 2,750 2,805

Stage Crew 905 923 942

i




ACTIVITY

2011-2012 | 2012-2013

2013-2014

D 1 14

58







Modification of Agreement

In accordance with Article I, Section C, of the 2011/14 negotiated agreement between the
Wildwood Crest Board of Education and the Wildwood Crest Education Association, both parties
hereby agree to modify Schedule E of the agreement, for the 2012/13 school year, by addlng the
extra-curricular position of iRun Advisor with a stipend of $1,805.

Wildwood Crest Wildwood Crest
Board of Education : Education Association

/{MZW f’/?zL Qﬁquw) ﬂéL

Frank Accardi Date Karin Rrocaeeino

%/Wfi / ﬁ? VLIS

Matthew Fritz






Tuition reimburseme{tg } 7
37, et
/ . if the cost of eligible tuition reimbursement for the year by the teaching staff exceeds the cap on

expenses, the available money will be divided equally among those eligible based on the number of
credits taken.

Support staff; ,.q. & 2?
o B4 A e Wl
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_ | f Ifthe cost of efigible tuition reimbursement for the year by the support staff exceeds the cap on
i[ f:ﬁ + ¥ expenses, the available money will ba divided equally among those eligible based on the number of '

credits taken. -






Modification of Agreement

In accordance with Article IL, Section C, of the 2011/14 negotiated agreement between the
Wildwood Crest Board of Education and the Wildwood Crest Education Association, both parties
hereby agree to modify Article XXII — Professional Development and Educational Improvement by

adding the following:

B.

PROGRAMS - TEACIHERS

1. Tuition

e If the cost of eligible tuition reimbursement for the year by the teaching staff
exceeds the cap on expenses, the available money will be divided equally
among those eligible based on the number of credits taken.

PROGRAMS — SUPPORT STAFF
1. Tuition
f. If the cost of eligible tuition reimbursement for the year by the support staff

exceeds the cap on expenses, the available money will be divided equally
among those eligible based on the number of credits taken.

Wildwood Crest Wildwood Crest
Board of Education - Education Association

rank

Accardi Date Karin\Procaccino Date

WW{ w 5 «9% /&

Matthew Fritz Date







Memorandum of Understanding

The Wildwood Crest Education Association understands and agrees that the
administrative decision to allow W.C.E.A. members to donate accumulated sick leave days to
another unit employee is in no way precedent setting nor binding in any future similar situations.

The determination to allow such a donation arrangement is solely at the discretion of the

Wildwood Crest Board of Education.

For the Association

%WM(’@U@

Karm Prdcaccmo Préstdent
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