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D oy o0 W AGLUSEMISNG
W ' batween

aITY OF CAMDEN LOUSING AUTHORITY - -

¢

and

Local 2305

Affiliated with APSCME, AFL-CLO .

It e

Uhic agreement onterced into by the City of Camden Housing

Soonedby, horeinafiter relericd

Lo as theﬁ“Employer"; and Local

QBOS, affiliated with APSCME, AFL~CXO, hereinaftex rgferred to

as tho "Union", has as its purposa'the promotion of harmonious

culations baotween the employcr and the Union; the establishment of

34

o

h

aad eguitable and peaceful procedure the resolution of d&if-

Jo

U

Juwences; and the establishicnt of rates of pay, hourg of work |

anG other conditions of emplovment. The effective date of 'this

contract shall be January L, 1975 ©o Deddﬁbéf"3l}‘lb7$\}°

Aiitdele X, ~ RECOGNITILON

The meloyer recognizes the union as the bargaining agent
for tho purpose of establishing calaries, wages, hours and other
conditions of employment fox all its-cemployees in the classifica%i
Ciony listed undexr Appendin A, attached hereto an& by referxence '
wade a part of this agreamcnt, aad for such additional oclassifiw=
CLLLong ad the parties may latcx agroee O includé.“

vicdo Tl = CHECK=OQIM?

S who aaployer agroos Lo doduct tho union monthly membexship .

Cleao Erea tho pay of those caployoos who individually request in
""" ot ; ne e made Tha s to be deduoted

vasoeking Lhat auch deductions be wmade, Yhe amounts

Lsaall e cexrtdd iad to tho eaplovea by the treasurer of ‘the union

ol the aggregate deductions of anl enployees shall be remitted,

o tho treasurer of the uniocn together with a list of the names -,

of 'all employeesfor whomthe deductions were made by the tenth (Loth)

tha succeeding month alitew cach deductions are mgéér\
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Article IIL. = WORK SCHEDULLS

“and Sundays off, distributed evenly throughout the year.

t ) ! "’ .
Section 1. The regularly schedules work week shall consist’

-

of five (a) consecutLVe dajg, Monday through Frlday, 1ncluBLVe,

OYCGpL fou emplo;ees 1n gontinuous opexat;ons as set forth here“
. :

o

aditaxr.
Saction 2. Nedther the regulax starting time of work shifts,
a0 the work shift, will be changed without reasonable notice to
the'affeoted employees and without £irst having discussed such
changes and needs fox éame witch the xepresentatives of the uhion.d
Section 3. Where the nature of the woxk involved requires '
continuous operations on a twenty-iour (24) hour pef day; seven °’
(7) days per weak baéig,‘onployeesvso assxgned w;ll have their ., =

+
L0

schedules arranged in a manner which will assure, on a rotatmon

'basia, that all employees will have an equal share of Saturdayé

Section 4. Whexa wmora than ono work chift per day within a

given olassification is in eifect, employees with such classifi=

\ ¢

cations will be given preference of ghift in accoxrdance with
their seniority. Such preforence will be exercised only when

vacancies ocour or when foxX other reasons changes -in the numbex

of ewmployees per shift are being made. In no instance, howevexr,

will & seniox employee be required to wait' longer than one year
L order o o exaroxﬂa hza pueforonce of shifd OVGL a less aenmoz

O LOYVaa, ' P . R

B o v

poviholo WV, e OVISIRELIN, | ‘ . .

Cgection Le. Overtime refers to any time woxked bayond the
L e . )

cogular hours of duty and'ia graated oaly when the enployee is

authorized to do 80 by & GuerVlbor

‘

.Sectionﬁz. Tima and 0n6~na¢f (L 1/2) Lhe employees' regular
of pay shall be paid fox woxk undex the following conditionss |

(a)“,"All work performed in excess of eight (8) hours in any

‘.. ona day.’
(k) © ALl work perfo:ﬂcd in excess of fo:ty (40) hours in any

. .. one week.
(o) *+.All work performed on Sal turday oxr 6th day of .continuous

" phift operation, oucopt Lox amploveea on oontxnuous opers
o otiong ohdfe -




" ose iion‘B.,'Double time the employee
0£ pay sh&ll be paid for work under any ©
‘(a) All work performed on Sunday o

'““ wxvoperatlons shift.
(b) ©'All Holiday, in addition to Ho

i
XS

cean (16) hours.

section 4. When cmplovces who are as

Cations shifts, perform work on the sixth

seheduled *‘{Wee, such ‘day shall be con

‘tho puxpoce o; computxng OVthlme, ag ako

When such employees work on the scventh consecutmve day oﬂ
i theix cokeduled woxk week, guch day shall be consxdered as a

Sunday foir the purpose of eomoutlng overtime as above.

s' regular hourly rate

i

£ the following conditionss

L r 7th day of continuous ., -
e shift operations, exceps for employees on contlnuous ‘ ‘

id

N

liday's pay. o Lo
(¢) . In no event will employees be paid less than double
time for having worked eonsecutlvely in excess.of six=

8

signed to continuous opexr«

COﬁsecutlve day of Lhemr .

sidered as a Saturday for;

. . : )
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“Section 5.. Overtima work will be dstxlbuLed as equally as

¢

possible among cmployees within Lho gane
and ability are aqual.

Section 6. . Overtime shall bo paid ¢

class;facatmon where 5h1£t~
) ‘

urrently ox at least no.

Lataer than the second pay pexiod after the overtime is pexformed.

Section 7. Overtime work shall be V

-

No dqulelna tion agalnSe any employee Wwh

picle V. = CALTL IN TIME

. Any employee who is requested and re

pexiods othexr than hls regularly schedule

eineG und one-hal£ (L L/Z) fou aauh work a

Leosp than fouw (4) houes pavy - Aragardless

¢.\(Ji;uafL:ij woilod, . and wiyhi (4)- IENY iy
‘ ) 2 W

s
)Suour B3 provided empldveeﬂ-

oluntary.jéThere shall be

o declines to work overtime.

a
[
[
o

i

‘ ; \
turns to work duxing

a shift shall be pamd

‘,7)‘

nd be guaranLeeé not

of the numbex of houxs '

foir ol Gl ovar douwe o
W&/Z‘ % %t{ /34 Lpets ¢/gm. Sa c,/6‘7

{frthe employee's call in time woxk assignment and hms regular

Vshiﬁt overlap, he.ehall be paild time and

pexiod worked priox o the regular shlet.

lance of his regular worlk 6nift he shall’

rate.

one-half (L 1/2) for that
Thcreafter, Ior the ba=

be pamd at the appxopxaate

,r' w.‘ ~‘;'
s“" L
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Article VI, - insurance, and Health and welfare Cjﬁ{

scotion 1., Blue Cross, bBlua Shield

all meloyeeg and their LaMlllCS

L3

and Ridex' J COVerage for

. .
" Co ,‘

Section 2 2. Tha Wou ing Authoxity will mnVGstlgate expanded

et g —

Lo

M.’MM

Sootion 3.l'The [ouwoing Authosity agreed to pay »05 cents
e 1 ) l ,
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Hot.

Cwore than £4 fuy (50) perccn“ “of Lbe time while on the gob.,' ,;,m

prticle VII. - RATES OF PAY SRR AT

CArticle VI = Saction 3 cont.

pex hour oxr $4.00 pex wonth pex employee covered by ths Agreement

.

o Lha South Jemsey ‘public meloyecu Health & Welfare Fund, Ino.,i;

(3
s
i

2ul North SlKLﬂ SLreeu, Camden, New Jersey . 08102.
Section’ d.w‘The Enployex agrees to provmde full coVerage for
all émployeeé,manévmake provisions ch“t an eployee wmll noL be ;f,;

dropped Lrom COVGrag@; aftoer wmajor illness ox &1sabmlmty durmng
.' ’.,','

tha cerm of maJor 1lln or disa b'l y. . - . T

+

“ Section 5. ;He employ it g&eoo to prov;de Medxcal andraur~” ,, ‘

o

gical full‘insuranoe ‘coveraga Lox pmployees a£ er retxxement o£~w‘
. o o RS I T Ly

' | B e ’ . ’. | Lo v-v' i , . ; i pooLth !
tho emnployeas. . oo e ,mv f@“lﬁy-?‘$3;‘ .
n ' . [ © L . : l‘ “ \ : i ,
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Scction 1. Employees shall be pald w»ekly aﬁﬁboonwaa*%he B

v

)&uhiOA&&$MC&ﬂW§ﬂﬁw¢tﬁﬁ§W§"”uYKOLl plan. 0“: g o : 'fﬂwﬂﬁo'
Section 2. An employee who performs work in a hmgher paid .,
ClduJLc' tion than his own' shall be temworarily assigned and ¢

curL fied for paymenL for such work after he has performed this ff‘

v .
v

ﬁor'ammgﬁiately uWO and one half (2 1/2)wconsecut1Ve days dur;ng

+ ;‘————— te
‘?71

Section 3. ' An emplOJec ghall be paid the rate oS pay for‘ R
his own olassi ﬁ;catibn‘when PO kc&mxng wo:k of a IOWQr paid ﬁn" i;
axaasxf;uat¢on;‘ ' ‘f‘ ) ' ‘ . | . ‘ 

Scection 4y Wnon an employec O his job tltle is promoted oy

voclasaifiod *xom ono claps o titla o anouher havinq a highos ~ﬁ‘

1
1

dedeany aagag thons R packacy ahadl hooadjuat tad to tha £ivst atep
in the highew range which ho anjoyed 1n the range from whioch he

WG B pxomoﬁed, and his salary shall not e lowex Lhan prev;oug xange.‘

Section 5{7 All employecs covered by this gleement shall ’33

Cach & minimum sélaxy under u?OOﬂdln Ay sala&y anges of thle

(
LR

agreemenc January l, 197J“ R ~ ‘ ’g Q 7 ﬁw‘ N '

prticle VIII. = SICK LEAVE VITH PAY R

che Employer's service shall be entmd;

¢

-mueﬂthn Lo fEmployees in A

oo

“lea £0 ha Eollowxng ulcx‘leava of absence with pay;

e ) ' “ono woxciﬂg day siok leave with pay £ox each month of
VI Gervide from the date of pexmanent app01ntment up to

. DR
+ " and including December 3lst, next followmng such date

"4 of appointment, and fifteen (15) days' sick leave with
L, pay fowr oeach aalondar et Lhor after., IL any such
‘ﬁ“\mHLu.UUULUQU&hHJ NIV RROIN puﬂtiuuu unly UP uuuh ul‘ ‘

i
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, G.
Sorcicle I

Article VIII. - Section 1 ¢

?

lowable sick leave for any calendar year, the amount

of such leave taken shall accumulate to his credit |
from year to year and he shall be entitled to such ac=
cunulated sick leave with pay if and when needed.

Sick leave for purposes herein defined to mean ab-

sence from duty of an employee because of personal ill-
ness by reason for which such employee is unable to perfoxm
the usual duties of his position, exposure to contagious
disease, a short period of emecrgency attendance upon a
member of his immediate family critically ill and re=
quiring the presence of such employee.

Lf an employee is abgent for three (3) consecutive work=
ing days, for any of the reasons set forth in the above
mule, the employer shall require acceptable evidence on
the forxm prescribed. The nature of the illness and
length of time the employee will be absent should be
stated on the doctor's certificate.

" An employee who does not expect to report for work
becuase of personal illness or for any of the reasons
included in the definition of sick leave herxein above
set forth ,shall notify his immediate supexvisor, by
telephone ox peisonal wmessage within two (2) hours after
the beginning time of the employee's shift.

Sick leave claimed by reason of quarantine oxr exposure

to contagious discase may be approved on the certificate
of the local department of health, and in case of death
in the family, upon such reasonable proof as the appoint=

" ing authoxity shall require.

The total years of service after permanent appointment of each
such employee in the Euployer's Service shall be considered
in computing accumulated sick leave due and available.

Once each year on or before February l5th, the union shall
'be notified of the number of unused sick days and vacation
days to the credit of cach represented employee.

X. = LEAVE OF ABSENCE WITH PAY

Adn »

Section 1. A leave of absence with pay, up to five (5) days .

For twavel purpose or (3) days local,shall be granted to an onployee

Goniving such leave bhecausae of a death in

i the immediate family;

subjoeat to proof by the euployco.as herelhaiter defineds

(a)
(b)

( i

5¢

PN

C

1S

business. g»zr

.t

[

Mother ox FPather or Parental Gugfdiah.
| Mothexr in Law ox athex intLaw‘

BrotheerrJSiater

Spouse

Children of Employee ’ ff“ “ . 7tﬂ

Grandmother ox Grandfather | o

Step or Foster Children |

Bel :
ion 2 1k Pewsonal days to ba granted employee fox personal

#1
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Article X. = deverence pay

Section 1. A severance pay shéll be paid to an employee | .

‘who nd& been enployed by HOUulﬁg Au hority and terminated theix

‘meioymenu VOluntarlly because of a. Lct*rement ox who has passed

away while employed or have their jobs abolished for purpose of

ocopomyugég ﬁheix‘employment terminated, in addition to their
‘normal salary o wage: an aGditional sum will be based on yeals
Cof gorvice and at the said regulaxr xate . éhen existinngo: titie
and pay scala-gf enployee in agreemént o thé fOliowingaeohedule;
(a) lS*lO'ye;rs - 1 wéekﬁ pay - gdnys ;l4ﬁ ;; 
(b)‘ ll 11-15 years = 1l waek, 3 days pay— Mz“’y" .

(¢) 16-P§ years - 2 wecks pay -3 week'f B e ,' » O{ f)
() 20 and over years = 3 weeks payg.ggaki ' ' -'f,.
Article XI - UNION LEAVE |

v

Section l. The allowable number of union delegates who axe
olected or designated to attend a function of the Union's Inter= '
national or other suboxrdinatae body shall be pexmitted to attend

such function and shall be granted the necessary time off without

Lous of either time ox pay, provided that the said time off is of '
G TCan ﬂubl@ duratlon as determined by the person in'charge of the

projact and Lhe emoloypr. This right of attendance, moreovexr,
shiall be governed by any COanulonS, restx ctlons ox limitations

(T . f
Contadand in the Int oxnaumonal bOu&u'“uulon oE tho Unmon.‘ Noti“. ,

‘ R L (' [

Siwnvion soventy-two (/2) hours Lo advanca.'.. I X
Yo . o Cot

‘:‘j‘”,\:qﬂ'=xfﬁﬂ”’xn;W’ , Co
Soation Le DBoployees wino ara uolccccd for jury Wlll receive y,

choiy regular salary while serving in this capacity. Any reim=
bursement from such duty will be &ss igned back to he-Employer.

~ticle XTI LEAVE OF ABSENCE WITHOUT PAY '

Axt
ection 1. A permanent employee holding a position in the '
classified sexrvice who ia vemporaxily, eithex mentally or physmcally '

incapaoitaﬁed (o] pérform hig duties or who desires Lo engage in
a course of cLudy guch as will increases his usefulness on his
DOLUWRL €O *orvioe, or for any zoaoon congldared valid by the

popaxunent. ‘hoad’ and Lho apnoxnxlng authox lty, Gesires to secure

ey o W &u~u1nh dubion way, with the a}pkoval 0£ Lhe ' )

Sowrinont hoad and tho I Buploye: bo granted special leaVe of

- , . t e . . [
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absence without pay for a period not to exceed six (6) months,
with the'approQal of the departmené head and the employer extend
fsuch leave period not exceedlng six (6) months. Any enployee
seeking such special leave without pay shall submit his request
in writing, s;atlnq thae rcasons why, in his oplnlon, request ' R
should be granted, the date when he de sires leaVQ to begln,,the
probable date oﬁ'hisyreturn to duty. |

Section 2. Any enployea who is'a member of the union and is
legal&" alevated to an official full time position in the.parenﬁi
'union shall be granted a leave of absence without pay, Lo attend - ’
o his official duties, for a period not exceeding one (1) yeax,
which‘period.may_be renewed fox an'additionalSyear‘upon‘approp~ :
riate request and approval. | ,“.' '.‘ ' QWQ,““  . Tb

Article XIV = MILITARY SERVICHE ' e

Section l. Any eﬁplOJue wno is a member of a resexve foxrce’

i

[

of the United States ox of this State and who is ordered by the '
uppLOleaLO auLho;mLmoo to attend a training'proéram oxr perforﬂ(
L other dutios gnder the supecvision of the United States ox thls‘
Stace shall be granted a lecave of absence during the‘period of.
suoh activity.  Such duty is ot ©o exceed three (3) wQeks. |
Section 2. Any CmpleLu who Oﬂ ers into active service in
“ho ormed force of the Unitel Scaco hlle 1n Lhe serV;ce of. Lhe
'umplbyer shall be'gtantg& a leave of abs ence foxr the permod of -

allitary sexvico. / '
oo e 'A!‘.m“:l.\ VAR NETERTS RYTH Fav i avihionluad laoaven ok

*

abgence dg sot 'férth herein will he coatored to thelr original .
clapsiliication at the then appropriata vate of pays with no loss
o} Geniority, or other employce rights, privilages or4benefmts.j}

dreicle XV = WORKMEN'S COMPIENSATNTON,

Section Lo When an pmpluyﬁe is injured on duty. he ‘is to
&QCUlVO Workmen 5 Compenuav¢on due him plus the difference between

.

theyamount segeived as compensation to him and . hms salary during
¢he period of tempora:j disapility only. S
Section 2. An employce wio is injuxed on the gob, and is

sent home,~or to a hospltaL, or who must obLaln medlcal aLLentlon,

K .r.uu!:i\/u m‘{ Al tha applica Lla iowidy JdLG foi tho bn’lanan

i *“u MquJQL duLaom aftor uuutuining a compensable,mngury who

o ; , ,
“!Y, “ Ha + . . S ) B 2
! vt : ' ) ot
N R )

Vi



is required by the Workmen's Compensétion doctox to réceiva add-

1L10nal medlcal treatment during his reculatly scheduled WOrklng i

shall receive his regular houxlv rate of pay for such tlme..“f ;ﬁﬂV7

" Avticle XVI = SENIORITY ‘ . Yo

Saction L. Seniority is defined as an employee's total b
Length of serViog with the cmployex, beginning with his original

date of hire.

i
'

Section 2. An‘employee‘havinq broken service with the employex

o

(ag distinguished from'leaVQ of absence) shall not acorue senioxity

giedit foxr tha meo when not enployed by the employer.

Section 3. I£ questlonq arised concerning two oxr more employeea..

who were hired on the aame data, following shall apply; if hived
prior to the effective date of this agreement, senioxity pre~
ference among such employees shall be determined bytthe oxder in

which such cmployees are'ialready shown on the employees payroll

records, first pxeﬁerencq, etc. Yor employees hired on the same date

ot

bsoquent to the effective date of this agreement, preference
o . , |
sholl be given in alphabetical owdex of the employees last names
Section 4. In all cascs of promotions demotions, layof£,

recall, vacation schedules and othex situationa where substantial

wich the groatest amount of seniowity ghall be given preference

1 ¥

providod he has the ability to perlomi Lhe work involvad.

A

. No denoiion phindld bo wmade iOu dmaoiplmnary reasons.

!
) ! ,

gmticla HVIL - HOLIDAYG : L N

4

Seatdon

PR}

S Section l.« The following days are
.\ New Year's Day ‘ i,
‘ Martin Luther King's Rischday ' 0
' .+ Lincoln's Blfuhduv S
© .. '+ Washington's Birthday v S
; T Good Friday . o R TR
ot Memoxdal Day o o o A '
o . Fourth of July = ‘' | S
. Laboxr Day | R
. Columbus Day ' SR
- © Blection Day ‘ o g v
‘ . Veteran's Day
' Thanksgiving Day & bay after
‘ Christmas ! Day ‘
! b ' ) : ' :
Segiion 2. dolidays which £all on Saturday'shall.be celebrated

on tha following Mohday. llolidays which fall on Sunday shall be
colebirated oi tho ﬁbllowing Monday Holidaya whiah ﬁall within

G CRpLOYOun Vaca mon porciod shall bo co&cbxated at the employees



Awidola XKVEIX - Seotion 2 {conte) : :

' . \

optlon, cither 1mm@dmatelj bota ox 1mmed1ately followmng hms yj”

! ' o ' ' . Loyt " ) - | ";‘; {
Vacation perlod. S :
Article NVIII Longevity | o ! o

Section L. -Longevity payments will be made to the enployees

.

coverad by, thio contract ia accordanco with the schedule outlined

Gato

boiows Sald payments will be made on or about bmplOYGGB annmversary

p dn a‘soparata“cheok iesued O olxgmble'employees. Employees

wast aloo have a aiaimum of five (5) years of continuous fulltxme

|

corvico in the year loangevity is ﬁo be paid. Regaxdless ‘of when

wha

AUL

Laey,

<
, L
St A

e
:“-’ Gl

Lwployoee's aotual &nanO~Ga1V da @ falls, making him elegible

xanuovi“* pay, the ghocl wWill bo, 1ssued at Employees ananersaxy '

fox tho £ull amount duas  Ra to of Longevity paymenta w;ll be

"

'

Ll uU& £iva (5) Years. : ﬁ ' : ,

Soction 2. Any Employee retiring during the dourse of the

s s

shall be entitled to loangevity o bae pamd on a ptourated basxs.

4
' '
¢

iridole XIX - VACATIONu . Pt - SR
Tfﬂeo -1on L. »Employees in the service of Housing Authoxity 3

shsld ba' unultlcd Lo uhG LOl&OWLnQ annuak Vacatlonvuxh pay

t
t

K '

( } 0 U ‘tO n@ yg&r" of uc_;_,,v,i.uu, (.iuu (l) da\f .EO.-. eaoh month

. -'.v ‘:' .\ ' ' . “ ' o »{ : " ") ,
Usjy of ooxv;co. SR ] \._ QI U
. R Al ? N " . b

e ,
, ‘ OMO (l) ‘o llVO (5) y@ara..%..o...%\..-.%.ilz dayg

o ,
R ' ! ! ¢ . 1

"‘)f.v.k.:)' (\3) "‘ L\'}n (.LO) VL—N\’"U-oosuoOcuo»ttci&bcls daya 44”», .

lu L .
Wi (&U)“ uiLUmun (LU) Yhuﬂﬂuatv*““"h"'“mn‘daya
|

i

[
Jifteon (L5) = wwenty (%0 yaaxao.....¢...20 days .

TW’O"\LY (00) & Ooveaerx Voo -.unu.uuocoo'ov'odoobzs ﬂaYB  '|'
(b}, Must be submitted (7) days in advancey .
o

[

o Wi - MEMBERSHLP PACKIILS | o o

Section L. . Tha authority w;»i aliow membersh;p packets Ll
W‘”“"

furnished by the Union to be placaed in & &8u able area 90 they

nay be obtainod by new emplovees. ‘<:1',} . Vﬂ';*

Ariicle XMI - PRINTING OF WHI AGREEMENT

Section l.l ‘The contxaou will be priate d~by the Union foi

all ompleeoa 11 a nockﬁu adition., Whe oosL of such prmntlng '

ahiall ba olvided unallj ‘botween thae Emwloyer and the Unmon. ' -

i‘w: 0

[ |‘

wHJﬁNN¥m ValJ hn windon Uhmnn‘d avadl uunLaxn Lho un;on mnaignma.
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VArticle‘xxxx = STRIKES AND LOCKOUTS |

Section L. ‘in addition to any other restriction undér the
‘1aw, vhe Union will not causa striké or work stoppage of any kind)"f.
nor will any employees take part in a strike, intentionally slow-‘v
down in the rate of work, ox in énj manner - cause LnLexference thh
o gtoppage of the em01010r°s WQL], provided the employex followgk
che griOVane.p~oce&u*e for which provision is made hexein and

the Baployer shall not causc any lockout.

3
e

*

[OOSR ottt S N

fection 2. If edthex of the parties or if any person violates .

<

this section then such pariies o

B

person shall be responsible £or

any damages resulting &8 a matter of consequence of such action

and such daﬁages may be recovered by appropriate action instituted

in thé County Cogrt'of Camdan County, o the Supérior Court Law

Division, Camdenldounty. ' . : o o '
Section 3. The Authority will allow Employees to meet at a’

central location to settle ghxcvancuo, and employees shall not, be ;

i N )

liable for said tlme.‘ ' S ',g‘ | SRR o

Article XXIIX = SAFPETY AND HEALTH

Section l. The employer shall at all times maintain safe. .|
S and healchiul working coaditions, and will provide employees
Witk any wearing apparel, tools or devices xeasonably necessary

in order to insure their safai

ot

and health. . | |
Section 2.,:The empiOy@r and the Unidh'shall'designate a  1

uaﬁumy,acmmitﬁod membér. Lt shall be a joint Qeaponmibility tq'

;;“‘\/\uiﬁ'ijk';“tlt(';(: and aoretact viaaad o oo vahealbhiiwd conddbloni .

Ly ahéll moet pexiodically as neCesoan %o review conditions

i goneral-and to make recommendations o eithe; ox both parties

waen appropriate. The safety committee representing the Union .

+
.

saall be pemmitted a reasonable opportunity to visit work locations
throughout the employer's facilities,. where employges covered by I
this agreement performed their duties, for this purpose of in= . ' .

Vubulgatllg safety and health conditions, . durmng woxking hours .

with no loss mn pay Eo periods notto extend one (1) hour per

day, hulCBu addmt;onal ulmo is aut horlaed by the Supermntendent,

¢

0 the emnlover.fﬁwaﬁ‘

PR
‘,.




Article XXIV - BQUAL TREATMIENT

ection 1. The employer agrees that there shall be no
dmacm;mxn"“mon, or favortisim for reasons o» sex, age, natmonallty/
race, religion, marital status, political affiliation, union -

membership or union activities. : |

Ariicle XXV - GRIEVANCE PROCEDURE

Section l. A grievance shall be any difference of oplnlon,
controversy, hacragsment or dispute arilsing between the partxes
thareoto; involving interprotation oz applxcah;on of the prov;amona

4

oL this agreement. .
Section 2. Any gricevance ox dispute, that might arise between
‘paxties with wefexence t& the application, meaning ox interpretat%on
0i this agreement shall be scttled ia‘thg following mannex:
tepll. The aggrieved employee or the union steward at the

. request of the employee shall take up the grievance or dispute

with the employee's lmmediate Supervisoxr within ten (10) working

days of its occurence., Failure to act within the said ten (10)

day period shall be decmed to constitute an abandoment. of the.

grievance, the supervisox shall then attempt to adjust the mattex

and shall zespond to the waployee ox steward within (3) working

days.

Step 2. ILf the grievanca has aot been settled, it shall be

orubgntcd by the union stewaxd oOr g:mevance commlttee or employee

uo tho Director of Maintenancae, in wiriting within ﬂiV@ (5)

i Do . Nl ,.M,z . 4o Ly ¥t
dayd i\J:{LiJlf Eadponia Bl Lho Lol G papelViadoy b e Whe

"""" scutiva, Dlxoctor shall meot with the union stewaxd, union

grlovances Commmt cea OX employeo and respond in wxlting £o the

1
\

enployee, oF grievance cowmitics within flVe (5) worklng dajs.

i
Step 3. If the grlevuncp uhlll cemains unadjusted, it shall

be presented by the union steward ox grlevance committee
oryenployee, Lo the LXpuuule Director in wrmtlng within five

. (5) dayas after the Leprude from the Director of Maintenance

is due. The execuL1VQ Dl]gctoh shall meet with the unlon gtewalr

union g;mevanoes COmmluth ox omployee and respond Ln wrxtxng

the eniployee, or giievance uomm1ttee w;Lh;n Ve (5) workmng

Vi IR

d

siap 4e o LE tho grievance omaing unsottled, the ropresentatives

)’ : L] vt '
it : ¢ ¢ e .
- . ' W )



k(fﬁﬁtiolo XKV = Section 2 (cont.) 1 o L ‘ o
| Step 4. (cont.) | ‘ : o L
.may within fifteen (L15) woxrking days aftexr the reply of the
oncutmva Directoxr is due; by written notice to the Executivo;

Directoxr proceed to arbitration. A request for arbltratlon

shall‘be made no latexr than said fifteen (15) day period and

r;\

“a failure to file within said time period shall constitute a

+

bar o such. arbitration unless “he union and board shall mutualldy

agree upun a longer tine pevmod mehxn which to adjust such

)

Segtion 3. With regard. to sub&ect mattero that arekdrievable,
‘tho arbitxation proceedi;gs shall be conducted by an arbitratox
to be selected by the employex and the union, within seven (7)
working days after the notice has been given., I£ the‘parties fail
to agree upon an arbitracor the Public Employment Relations Com=
mission shall’be,requested oy cither or both parties to provide a
panel of five (5) avbitrators. Both the employer and the union
shakl 5£rike two (2) names from the panel. The union shall strike

the fixst name, eto. and the nawe remaining shall be the axbitratox.

*

The arbitrator shall restrict his inquiry to the standards establlshed
oy this agreement only and his dec on shall be flnal and blndmng

on the parties and arbitrator shadl ba requested to issue “his

doeed ¢un thnln thirty (30) days afcer the conclusion of'testimony

and wrganent. '
. L

IR Hm a4, I‘}'}(‘jnmiiuﬂ G vl @

e e s e AT

vhiteator e sarvioans and the
1

prooeedings undor elther Secuious _and phall be

o " [
boring cqually bytthe. employer and the union. Howevel, each party

chall be responsible fox conpensakbing its own . representative and

witnesses., I either party desires a verbatim record of the pro-
ceedings, it may. cause such a :ccor& o be made, providing it pays

fox the record and makeo coywuo available wmthout oharge Lo the

i

OLhG» party’ ana o the arbitrator.

aectmon.S.. The union will notify the employer in writing
of tha names OF its‘employaoa who axe dosxgnated by the union Lo
repr seﬂL employees under the grievance proceduxe.' Employees

five duumgnntnn uy Hha andon wil,
)
cnantatives, euployoos and wikih omployox reprosentat;Vos

i
P

(RSN N
b

' v b ' ' ' [



,”Axtmbxu XXV = aec ion 5 (cont.)

- regarding matters of enplovee represénéation, during working hours

without loss of pay for periods not in excess oOf Qne (L) houx. |

per day unless additional times are needed. B
Section 6. Agents of the union, who are not employees‘qﬁ the

caployer, will be perxmitted to visit with employees during working .

lons fox the purpose of discussing union

&

fl'

aours at thedr work sta
'xepxesentation watters, so long as such xight is xeasonably
execcised and there is no uandue interference with work progress.
(Such representatives shall also be recognized by the employer
as authorized spokesmenlfor the union in matters between the parties
Yegaxding enployees representation matters.)

Section 7. The employexr and the union agree in conjunction
with the grievancg procedure éach will gibe reaspnable consideration
LO regquests of‘the othexr party Lfox meetinga'on.griQVanqes pending
at any step of the grievanca procodure. -

Article XXVI - GENERAL PROVISIONS - o

Section i.' Bulletin boards will be made available by the
cnployex at eéch of the permanent work locations for the use of
cavr union for the purpose ol poéting union announcements and othex
&uﬁormétion of a non=controversial nature.
Scction 2.  Any provision of this agfeement found to be in
vioiation of any.futura govermaental logislation shall be subject
Cocaangobdathon by otha pactics Goavadved, daeaariag suoh ara not
L vontradiction to aforemcnuioncd legislation., Oaly pirovisions
i dhspute shall be affectaed, all other agreements shall remain in
"""" Lact, and ﬁhia'agreement'shall wa opened fox immediate'renegotiation.

Section 3. It is agreed that representatives of the employex

cand the union wxll meet from tcime to time upon request of either
paxrty o discuss wmatters of general interest ox concern, matters
which are not necessarily a grievance as such. Such meetings shall

be dnitiated by written requ es t of either party’whicthhall reflect

tho precisa aceﬂda of tho meating.

Section 4.'5The jurisdictcion and authormty of the employer
v mabters not covored by this agrocment are expxeaamVely ro-
coved and dapldediby tho caployos , N

' B o,



S Article XXVI (cont.) » '

e

Sectionvs.‘ The employer shall give written notification to

Council 7L when an employee is being suspended, £ined, demoted

'
! [P

or terminated from employment; and notice shall include extent

and reason for disciplinaxy action.

st st ok

Soction 6. Bmployees will aot Dbe reguired to participate
ii1 tho eviction of tenents. | |

Section 7. The employer shall, with the existence of a
central Maintenanca_Crew; upgrade, ox maintain therein said '

cnplovees at the title of Maintenance repailleX.
. s ,' "
Soation 8¢ Authority agrees to agency shop if not prohibited -
' P ' ' ) i
—_— .

‘py gouxt statutos | '

- — \

]

Socbilon 9 = Boiler Operatlon pov negotiations April 21, 1975
C Proposed four (4) additional sites- total of eight (8) pites four(4)
mon on sites (now) on rotaving continous shift will maintein boilers,

and do vepair worlk, (17) men with I,/P boiler license needod, equitable
rotating shift gchedule o bo gubmitied, will recolive emergency calls
and have suthority ©o call Torciwnn, bollermen will be on call to fore=
man, operabtors will Teceive and exbra ben porcent (10%). Operators
on (12-8) ghifb will recelve an exhradf“wfgtf§¥8 ¢, Title Stationary
Firomsn will change to Mainteonanco ~opairer with/low ‘prassure
1icence with no salary decrease. Ve ‘

~

Sochion 0= Aubliority will mainbain five (5) forenmen to handle various sites to
be discusged betweon Union and Employer. Toremen will be directly
regponsible for varhous civos, 1o Diroctor of Maintenanocs in lieu

of Managurs.

(a) Forcmen will bo on a gvandby for ono(1) woek on a rotating basls in
- cage of emerency
(b) Forvomon will call maintenance ropaired for emevgenoies and boiler
oparators '
(U) ot Vit b G o ot odaya 670 time for each abandby-wesk

(4) Maintenance Director and foveaen Mill nake up boiler schedule.

doetion 11~ Union proposs Housing prepars affadavit absolving boiler operolors.
' from 1iebility in cagos of boilor malfuncbion and demage if on.

mechanic. repairs

Soation 12 =~ Hohgbng will replaco sonior maintenance repalrman piromoted to fore= .

- mon from ranks ponGlag civil porvice test of foctive 1=1=197

Sactlon 13 = " Aubhority ghall agreo Yo malnvain boiler training and investigate
' ’ with Union extended Lpsinlng employes advancement, '

Socbion 14 = Authordty will lnvooblgato foasibility of olvil gervice veut in
South Jorooy 6160 R )

1

.
t



Mombership agreos to a two (2) year contract with change of job Yitles,
January 1, 1976, . : - :

t

"y
vovtion 9=

A, Housing TForeman ' ' "
B. Housing Foreman with.LPL o ' S
C. Housing Assistant Foreman Grade 71 and 17 S
D, Stationary Engineer ‘ ‘ N X
i, Housing Mechanic . Grade 1 and 11 ‘ 4
I", Housing Mechanic with LPL S - ‘
G. Houslng Mechanic Holper Grade 1 and N B B o
Il. Housing Meohan¢uino]por with LPL IS ’
"~ J. Plastoerer Grade 7 and 171 ' T
J. Houslng Sewrvico Workewr : , oo -
K, Painter  Grade 1 and 11 ‘ : T
Lo » ' o ‘
M. ‘ ' " ' ‘ :
Ne : : - i , S ‘
‘ O. ! ' ' . , TR R ¢ f

-

With LPL add § 500.00 ' - .

Socbion 16 = Authority will maintain agency shop upon passing of agency shop bill

Soction 17 =~ Muthority agroou Yo remumoravion Cor unuged sick leave if not pro--
hibitoa by court statuics, :

!

Saection 18 ~  Housing Authority will doleto answering aorvice angd uge boilar gites
for emergency calls upon complotion of boiler set up

Section 19~ AlL verms of contract ars wetroactive to January 1, 1975 !
\;OPUXOH 20 -~ Authority agrees to sonior repairer for Central Maintenance s

kY

Soctlon 21 -~ Membership proposes separaie phone line for Maintenance

Lo 22 . Employees on continuous operations shift, standby eall and Foremen,
will havo weokonds and holidays dlvided betwoen them as equally ‘a8

pousible

‘f‘k.o




»CUﬁLOﬂ 1. .'Whis agrecnent Shalh be efleciive ub whu Lldbl

4

o9}

Aday o£ Janua*v 19/5 and shall remain in £ull force and effect untik

the 3lst day of December 1976. It shall be automatically renewed
"Lkom veas LO year thereafter uniess elther partf shall notify the '
Othul in wr;tzng sixty (60) calendax days prioz to ‘the explratlon
data, that|it dgaireg to modify this agreement. In the eVent such
notice is given, negotiations shall be gin not latexr than thirty
(30) Qays prLOL to the eupiration date this agruemeht shall remaﬁn

in full force and be efﬁective auring he pexlod of negotlatlons‘

i

and until not xco of termination of this agraement is provided to v

the other paxty in the manner sat forth in the followxng paragraph.“

Section 2. . In the GVCnL that eithex party desires to termmnata

this agLOumonu, wxmtuon notice must be given to th othex party o

'

not lesos than Len (10) dan p&io o Lle desired Lermmnatxon date

wihieli ghall not be befoxa 910 expilration date set forth in. Lhe
) . 'ﬁ B .‘ ! ', . 1

pKCuL 2ding parag;aph. ' 0o ‘ "‘ BT

i
[

Article XXVILL = DIFFERENTxAL PAY . . ,

Section 1. EmplOJQGu asolgnod o the 2nd shift (between 3 P.M.

and midnight) will be,oomp@nsauud at an additional raLe of lO peroent

+

¢imes the hourly rate, provided guch amployee's regular\wo:k day

. ' § : [

uUthULe ig seven ox more hours. .
Section 2. Employe 5 assigned to the third shift (between
.M“‘-—-‘ +

1L pew. and 8 a.m.) 5hal¢ be compensated at an additional rate' of

O3 shaEe diffoxentd l T ST T el pxovided such emplozee s

LY . BT \ ! . . .,“."' Co, ;.',

P * .
. o o [

1
0

A T R T . . o . . :
T i | vt o : . ,

TR . wanith Auumu.n‘.m ST IRRR Tt KRR LRt : i
‘work day schedule is seven o MOLG houxas:

Article XXIX = CREDLT UNION ' o

Section 1. The employer agrees o déduct monthly membership

rdue Zrom the pay o;,thoaa ariployees who ipdivi&ual;y‘:equest'in

wsxtlng thav, auch deductions ba wmade. oot W

LI . o . oy I
: Vo . . . I Y [T o R

L
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Tn Witness Whexeof The Parties have entered into € ’ :

ane o be executed by i ective officers -
agreament and causes LanG Lo be executed LY Lts:xesp ceLs
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enployees covered hexein

i

puring the texm of this agreement,

shall receive the following increascs: - S
L. Bffective January L, L975, all cuployees will receive a pay
. vv B ) “ . '
caipe of 108 retroactive. Jamaary 1, 1975 and an additional 8% ., .
. Co R T I A
S Jan SR R AR
: IS B B b R
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t

SRR ' v jop_ CLASSINICNTIONS .
1975 .
Salary RangoNo | - Minimun

"4 Mainbenanco wopalrer foreman $ 11,242.00

o Maift, Ropairer Foreman /LPL " 41,742.00

5, O, Malnb, Repalror | 9,551,230

L, S, Madnb, Repalror ‘/LPL 10,051, 30

b, Surbionary Baglneer T 8,989.90

4, Malnbononos Ropairod
o, Madnbonnes Repairer
o FIREMAN .

G, Duilding Maiot., Worker

e
9. Dullding Maint. Worker /LPL
. Plogborer

11, Dullding Survico Workex

T, Palotor

AL
L. iiousing Foreman g 12,121.36
2 Uousing Foreman/LPL 12,621.36
5. Housing Asst. Foreman 10,3L5.40

4, Housing Assﬁv.Foreman/LPL
N 3¢at;onary Engineex, |
(. Lousing Mechanic ,
J. Lousiany Mechanic/LPéjr-
o JULNAN ~

G omsing Moohe lalpex '
L. dousing Mechs Helpex/LiL
Lu. Plasterer

. iousing Sexvice Wk,

L2, Painter

' 9‘?9123.{)0
*8,423.50

$,919,00

7,419.00

8,123.50
6,919,00

6,123.50

10,855.40
9,277.10
8,773.38
9,273.38
7, 472,52
1,0
6,713.36
7,472.52

8,773.38

s

$

"

9,242.00

z:m yimum

12,749.00

13,249,00

10,077.00

10,577.00.

10,783.30
%9,242.00
9,742.00
7,700, 00
1 §,200.00

7,700.00

1

'9,242,00

* .

$ 13,768.92

.14,308.92

10,883.16

11,423.16

. 11,645.96

9,98L.36 \
10,52L1.36

8,316.00

B, 086G 00

9,981.36

. 8,316.00

9,98L.36

PO |
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