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PREAMBLE

This Agreement entered into by the Township of Weehawken,
New Jersey, Local 3166, Council 52, American Federation of
State, County and Muanicipal Empioyees AFL-CIO, hereipafter
referred to as the Uniom, has as its‘furpose the promotion
of harmqnious relations between the Employer and the Union,
the establishment of an equitable and.peacefud—sferedurs. .
for the resolution of differences and the establishment of

rates of pay, hours of work and other conditions of employment.
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ARTICLE I
RECOGNITION

A. Pursuant to the Public Employment Relations Act,

the Employer recognizes the Upion as the sole and exclusive
bargaining agent for the purpose of establishing salaries/wages,
hours and other conditions of employmeat and the administration
of grievances fof all professional a;& non-professional
employees employed by the Township o{_Weeh%?Egé?%gégigg_r
bherewith for the term of the agreement.

- The agreement gpecifically excludes the following titles:

.\(1) Court Clerk _m Ru.tbm.

\(2) Welfare Director
\'(3) Tax Assessor SAWPCAWN

-?'? \,(4) Recreation Director

\(5) Confidential Aide to Manager ﬁ“;r\.
%(6) Buitdiag Lospector C/o
\ (7) Township Clerk .y}l Krett
Vv (8) Secretary to Mayor )gmfA
V(9) Library Director
\'(10) Labor Foreman )‘-N‘”-‘

\ (11) Township AdministrTater M
W\VAQG.(



ARTICLE II

MANAGEMENT RIGHTS

A. The Township of Weehawken hereby retains and reserves unto
itself, without limitation, all powers, rights, authority,
duties and responsibilities conferred upon and vested in it
prior to the signing of this Agreement by the laws and
Constitution of the State of New JerSey and of the United

States, including, but without limiting the generality of
: T S Bt ¢
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the foregoing the following rights:

1. To make rules of procedure and conduct, to use
improved methods and equipment, to determine work schedules
and shifts, to decide the number of employees needed for any
particular time and to be in sole charge of the quality and
quantity of the work required. |

2, The right of management to make such reasonable
rules apnd regulations as it may frpm time to time deem best
for the purposes of maintining order, safety and/or the
effective operation of the Department after advance notice
thereof to the employees to require compliance by the
employee is recognized.

3. To hire all employees, to promote, transfef,
assign or retain employees in positions within the %ownship.

4. To suspend, demote, discharge or take any other
appropriate disciplinary action against any employee for
good and just cause acpording to law.

5. To layoff employees in the event of lack of
work or funds or under conditions where continuation of such

-3
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work would be inefficient and non-productive.

B. Nothing contalined herein shall be construed to deay

or restrict the Towaship of its rights, responsibilities and

authority under R.S. 40A:1-1 et seg. or any other national,

state, county or local laws or regulations.



ARTICLE III

UNION SECURITY

A. Any employee in the bargaining unit on the effective
date of this Agreement who does not join the Union withip
thirty (30) days thereafter, any new employee who does not
join within thirty (30) days of initia)l employment within
the unit, and any employee previously employed within the
unit who does not join witbin ten (10) daysrdffgzggt;}_iﬁfb
employment with the unit shall, as a conditlion of employment,
pay a Representation Fee to the Union by automatic payroll
deduction., The Representation Fee shall be in an amount
equal to eighty~five (85%) percent of the regular Union
membership dues, fees, and assessments as certified to the
employer by the Union. The Union may revise its certification
of the amount of the Representation Fee at any time to
reflect changes in the regular Union'membersbip dues, fees
and assessments. The Union's entitlement to the Representation
Fee shall continue beyond the termination date of this
Agreement so long as the Union remains the majority representa-
tive of the employees in the upit, provided that no modification
s made in this provision by a successor agreement Qetween
the Union and the employer. For the purposes of this
provision, employees emploved on a ten (10) month basis or
who are reappoioted from year to year shall be considered to

be in continuous employment.
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\\“ B. Check-0ff of Union Dues

The employer agrees to deduct the Unioa dues, in an
amount certified by the Unlon, in tweaty-six (26) equal payments,
from all employees who execute a writtenm authorization ino
accordance with N,.J.S.A., 52:14-~15, 9e, the deduction shall
be made each pay period. The total qflsuch deduction,
together with the form supplied by the Union, including the
name of the employees from whom dues bave beg;ﬁ:&ééﬁﬁcd;;:
shall be remitted to Council 52, AFSCME, 516 Johnston Ave.,
Jersey City, New Jersey 07304 by the fifteenth (15th) of
each month following such deductions. Dues, deductions for
any employees in the bargaining unit shall be limited to the
Union, the majority representative, and employees shall he
eligible to withdraw such zuthorization only as of July 1,
next succeeding the date on which notice of withdrawal is »
filed.

B. The Union shall indemnify, defend and save the Township
harmless against any and all claims, demands, suits or other
forms of liability that shall arise out of or by reason of
action taken by the Township inm reliance upon salary deduction
authorization cards as furnished by the Union to thg Township
or in reliance upon the official notification on the letterhead
of the Union and signed by the President of the Uﬁion,
advising of such changed deduction.

C. Membership in the Union is sepcrate, apart and distinct
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from the assumption by one of the equal obligations to the
extent that he has received equal beneflts. The Union is
required under this Agreement to represent all of the
employees in the bargaining unit fairly and equally, without
regard to Union membership. The terms of this Agreement
have been made for all employees in the bargaining unit, and

nct only for members in the Union.
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ARTICLE IV

GRIEVANCE PROCEDURE

A. The purpose of this procedure is to secure, at the lowest
possible level, an equitable solution to the problems which
may arise affectinog the terms and conditions of employment
under this Agreement.
B. Nothing herein shall be construed as limiting the right
of any employee having a grievance to discuss the matter
informally with ;ny appropriate membef of Eﬁéfﬁggz?zaénéf
C. Any grievance or dispute which may arise between the parties,
including the application, meaning, or interpretation of
this Agreement, shall be initiated within twelve (12)
working days after its occurrence or when tﬁg—gEEToyee knew
or should have known in the following manner.
D. The following constitutes the scle and exclusive method
for resolving grievances between the parties covered by this :
Agreement, and shall be followed iﬁ its entirety unless any
step is waived by mutual consent:
Step One: The agglieved or the Union shall .
institute action under the provisions hereof
within twelve (12) working days after the
event giving rise to the grievance has -.
occurred, and an earnest effort shall be
made to settle the differences between the
aggrieved employee and the immediate super-
visor for the purpose of resolviné the

-8
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matter informally. Failure to act within

said twelve (12) working days shall be deemed

té constitute an abandonment of the grievance.,
QEDSteE Two: If no agreement can be reached

orally within five (5) working days of the

initial discussion with the‘Pepartment Head,

the employee or the Union may present the

grievance in writing within five £5)—zepitng ..«
days thereafter to the immedlate supervisor

or his designated representative. The written
grievance at this Step shall contain the

relevant facts and a summary of the preceding

oral discussion, the applicable Section of

this contract violated, and the remedy requested

by the grievant., A meeting will be held within

four (4) working days with the Department Head

and the employee will have the right to have

two (2) Union representatives present. The

immediate supervisor or his designated representati;e
will answer the grievance in writing within five

(5) working days of receipt of the written grievance.

— Step Three: If the Union wishes to appeal the

decision of the immediate supervisor, such appeal
shall be presented in writing to the Township

Manager within ten (10) working days thereafter.



Withio ten (10) working days of the appeal, an
informal hearing shall be bheld with the Township
Manager. The Township Manager shall respond in
writing to the grievance within fifteen (15)

—

working days of the informal hearing.

Sm—

Steg Four: Arbitration

(a) If the grievance has not been resolved at Step
3, then within thirty (30) days from?ﬁEtETmina'ién
of the grievaunce at Step 3, the Uniﬁn may submit
the grievance to arbitration.

(b) In the event that the employee elects to
pursue Civil Service Procedures, he may not chose

M%
to use arbitration.

— et

{¢) The selection of an Arbitrator and the arbitra-

tion shall be in acceordance withk the rules and *
procedures of the Public Employment Relations Commission
of the State of New Jeréey. Simultaneously, with
application to the Public Employment Relations Commission
(P.E.R.C.) the Union will send notice to the

employer of its application for arbitration.

(d) Only matters pertaining to the application

and/or interpretation of the provisions of this
Agreement may be brought ta arbitration.

(e) The decision of the arbitrator shall be in

writing and shall include the reasons for such

decision.

-10-
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(£f) The decision of the arbitrator shall be

binding upon the employer and the Unlion employee.
e ]

(g) The parties direct the arbitrator to decide,

as a prelimipnary question, whether he has jurisdiction
to bear and decide the matter in dispute.

(k) The arbitrator shall be bound by the provisions

of this Agreemeunt and the Constitution and Laws of

the State of New Jersey, and be restristed to the application

T rre—
L |

of the facts presented to him involved in the grievance.
The arbitrator shall not have the authority to add to,
modify, detract from or alter in any way the provisiouns of
this Agreement or any ameundment or supplement thereto.

(i) The expenses of the Arbitrator's bill shall be

shared equally by the parties,.

Miscellaneous

w
(a) Grievance Committee members may investigate and process

grievances during working hours.

(b) The Union reserves the right to have a non-employee rep-

resentative present at all steps of the grievance procedure.

(¢) Upon prior notice to and authorization of the Township

Clerk, the designated Union representatives shall be permitted as

members of the Grievance Committee to confer with employees

and the Township an specific grievances in accordance with

the grievance procedure set forth herein during work hours

of employees, without loss of pay.

-11-
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(d) The time limits expressed berein shall be strictly
adhered to. If any grievance has not been initiated within
the time limits specified, then the grievance shall be
deemed to have been abandoned. If the grievance is not
processed to the pext succeeding step in the grievance
procedure within the time limits prescribed thereunder, then

the disposition of the grievance at the last preceding step

r _—-—'s.-_.l...__.__ ity

e et

shall be deemed po be counclusive. If a decision 1s not
rendered within the time limits prescribed for decision at
any step in the grievance procedure, then the grievance
sha}l be deemed to have been denied Qnd the Union may
proceed to the next step. Nothing herein shall prevent the
parties from mutually agreeing to extend or contract the
time limits for processing the grievance at any step in the

grievance procedure,

=12~



ARTICLE V
SALARIES

A, All employee salaries, excluding crossing guards shall
be determined by Scbedule A,B, C Salary Guides.

B. School Crossing Guards shall receive the following pay:

~ 1984 - $21.50 per day -
™ 1985 - $23.00 per day
.1986 - $24.50 per day ' CLTETTT

C. Effective January 1, 1?84 each employee in the Department
of Public Works shall receive a{$100 clothing maintenance allowance
and be paid the first pay period in December; -Only those employees
who have been employed the previocus six (6) consecutive months to
December 1st shall receive the allowance.

D.I The Township retainos the right in its sole discretion to
give any employee additional credit on the salary guide to hi
reflect service in another muuicipility or experience in
private industry.

E. Only the following individual shall receive an additional
stipend: Ruih‘§2££§st - $500

It is agreed that any employee hired to replace the abhove named

individual shall not receive any additional supplement,

-13-



ARTICLE VI

LONGEVITY

A. In additlon to salaries, members shall receive

longevity as follows:

l. Less than five (3) years of
continuous service $

2. From five (5) yvears to less
than eleven (11) years of
continuous service $200.00

3. From eleven (11) years to less_ -

e ——— i —— v

than sixteen (18) years of C W TTET
continuous service $600.00

4. From sixteen (16) years to less
than twenty-one (21) years of
continuous service -$800.00
B. All employees hired prior to January 1, 1979 shall have
as their effective date of use for longevity purposes January
1, 1972, Effective January 1, 1986, this paragraph will be
discontinued.

k]

C. Employees shall be eligible for longevity on their annual
anniversary date.

D. To receive longevity pay, an empleyee must be in a paying
status as of six (6) months prior to the anniversary date of
any year hereunder when longevity is to be paid. If an
employee leaves the service of the Township in good standing
six (6) months prior to their anniversary date, but prior to
the anniversary date of any year, then such employee will
receive longevity pay based upon the length of service on a
pro~rata basis for the time of actual employment. If the employee
leaves prior to six (6) months before the anniversary date of any
year, then no longevity pay shall be paid for tﬁat year.

~14-
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_ARTICLE VII

OVERTIME

A. Overtime shall be paid for all work performed in excess

of the standard work week at the rate of one and one-half (1
1/2) times the computed hourly rate for all hours over forty
(40) bours per week. Hours worked between thirty-five (35)
aund forty (40) hours per week shall be paid at the straight
time rate. Permanent full-time emplS}ees shall not be paid
overtime until said employee shall bave wo;kqg;:$3_§£§ndgrd
number of weekly hours above. o

B. Overtime work will be kept to a minimum, except in
cases of emergency, and must be authorized in advance by the
Department Head. The reasons for the granting of overtime
shall be noted om the time report and certified by the
Department Head. The Towoship will make every effort to
equalize overtime within its needs.

C. All overtime worked shall be paid for promptly, no
later than the next regular payroll check. All overtime

QDshall be paid in cash and not time off. For the purpose of
computing overtime, all time for which an employee received
pay shall be considered time worked.

D. Overtime shall be voluntary. Whenever theie are no
volunteers for overtime, employees may be assigned within
classification by inverse seniority order on a rotating
basis. There shall be no discrimination against any employee

who declines to work overtime.

~15-
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ARTICLE VIII

VACATIONS

A. The following vacation is applicable to all employees in
the Unit including crossing guards:

1. One (1) day per month from the date of hiring
to the following Japuary lst.

\‘w 2. Completion of cne (1) year through the
completion of four (4) ¥PArS .vcssese-nrars.ld days

3. From five (5) years through the com-
pletion of pine (9) years....,...- :g..:...£7 days
ML

4, From ten (10) years through the com-
pletion of fourteen (l4) yearsS.c.scesassa..20 days

5. From fifteen (15) years to end of
ninetEeu (19) Yea.I‘S............o.a.-.......23 da-ys

6. From the completion of twenty (20)
YEarSc';o ------ .....----..-..-c.......o-...zs days

B, All vacation time shall be used in the current year and
may be accumulated for one (1) year.

C. All employees outside the DPW Department shall submit =
requests for vacation at least one (1) month in advance to
the Department Head.

D, When an employee requests permission t¢ use an individual
vacation day or part thereof, such requests shall be granted
at the discretion of the Department Head. When permission
is sought to use an individual day, the one (1) month notice
required by the Section C above shall be waived provided
that the permission can be granted without affecting the
operation of the Department. Permission shall not be

unreasonably denied.

=165~
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E. Vacation shall be granted at the time requested by the
employee. Unless nature of the work makes it necessary to
limit the number of employees on vacation at the same time,
the employee with the greater seniority shall be given his
choice of vacation period in the event of any conflict over
vacation pericd. Employees in the DPW Department should

select thelr vacation preference iao March for the remainder

of the year. . _ o e

F. Vacation checks will be issued only within the quarter
of the year when vacations occur.

G, If a holiday occurs during the calendar week in which
a vacation is taken by an employee, the employee's vacation
period shall be extended one (1) additional day.

H. Any employee who is laid off, retired, or separated
from the service of the employer for any reason, excluding
discharge for cause prior to takiog his vacation, shall be
compensated in cash for the unused vacation he has accumulated
at the time of separation.

I. Ino the case of death of such an employee, such payment

shall be made to his estate.

-17-
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ARTICLE IX

HOURS OF WORK

A. The regular hours of work each day shall be consecutive,
References to consecutive hours of work in the balance of
this Article shall be construed to exclude lunch periods.
B. The work week shall consist of five (5) consecutive
seved (7)\hour workdays, Monday to F;Eday inclusive. The
standard work week for employees shall be FQ%;&f;i*!@_(SQ)
hours per week including lunch hour. The work week for
Public Work Department employees shall be forty (40) hours
per week. Crossing Guards work week consists of twenty (20)
hours per week.
C. All employees work schedules shall provide for a fifteen
(15) minute rest period during each one-half shift. The
rest period shall be scheduled at the middle of each one-half sh}ft.
D. All employees covered by this Agreement shall bave a paid
lunch period of ome (1) hour.
E. Any employee who is scheduled to report for work and who

presents himself for work as scheduled shall be assigned

work on the job for which bhe was scheduled to report.

-18~
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ARTICLE X
SICK LEAVE

A. Sick leave is hereby defined to mean absence from post
or duty because of illness, accident or exposure to a
contagious disease.

B. All employees with more than one (1) year of service
shall be eligible for fifteen (15) si;k days per year,
Employees in their first (1st) year shall pecersg:ione ard
one-fourth (1 1/4) days for each month of service.

C. An employee who has been absent on sick leave for
three (3) or more consecutive work days may be'required to
submit acceptable medical evideunce substantiating the
illness. The appointing authority may require proof of
illness of an employee on sick leave{ whenever such requirement
appears reasconable. Abuse of sick leave shall be cause for
disciplinary action,

1. In all cases of reported illness or disability
suffered by an employee, the Township reserves the right to
send a medical physician to examine and report on the
condition of the patient to the Department Head. A doctor's
note would be requested first from the employee. - -

D. During protracted periods of illness or disability
of an employee, the Department Head may require interim
reports on the condition of the patient at weekly or bi-weekly

periods, from the attending physician 2nd/or a Township

medical physician.
-19-~
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E. No employee shall be allowed to work and endanger
the health and well-being of other employees and if the
employee's condition warrants, the employee may be directed to
take sick leave. The Department Head may direct the employee
to the Township physician for an oplinion as to the eligibility
of the employee to be absent from work,

F. ©Sick leave with pay shall not he allowed under the
following condition:

1. Whben an employee does not repgﬁfrfzﬁ?zgh¥ow&éhip
physicianp.

G. The recommendation of the Township medical physician as
well as those of the attending physician, as to the justification
for the ﬁbseuce from duty on account of disability or
illness or of the fitness of the employee to return to duty
shall be considered by the Department Head. The Department
Head reserves the right in such cases where there is a
difference of professional opinion between the Township
pbysician and the personal phbysician, to require the employee
to submit to an examination by a third doctor. The Township
will absorb the cost for the third doctor.

H. 1In charging an employee with sick leave, the smallest
unit to be considered is one-half (1/2) of a working day.

I. Sick leave in excess of the time prescribed by this
Agreement may be granted at the discretion of the Department
Head when warranted by the employee's overall work record.

J. If an employee is absent from work for reasons that

-20-
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ARTICLE XI

FUNERAL LEAVE

A. In the event of death in the employee's immediate family,
the employee shall be granted time off without loss of pay
from the day of death or the day of the fumeral, but in no
event shall said leave exceed three (3) working days.

B. The "immediate family" shall.include only husband, wife,
¢hild, motbher, father, grandparents, grandchildren, son,
daughter, sister, brother and current mother=irT=txr—=znd -
father-in-laﬁ. |

C. Reasonable verification of the event may be required by
the Township.

D. Such bereavement leave is not in addition to any holidays
or sick time off falling within the time of the bereavement
but not vacation.

E. An employee may make a request of the Department Head qr
his designated representative for time off to attend a
funeral separate and distinet from bereavement leave., Such
request, if granted by the Department Head or his designated
representative shall be charged, at the option of the
employee, as a vacation day.

F. Effective September 1, 1984, each school crossing guard
shall be entitled to one (1) non-cumulative bereavement day

for immediate family as defined in paragraph B.

-292..
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. - entitle him to sick leave, the Department Head or his

1] I'F." ]

designated representative shall be notified as early as
possible, but no later thaao one (1) hour prior to the start
of the scheduled work shirt from which he is absent. Failure
to so notify the Department Head or his designated representa-
tive may be cause for demial of the use of sick leave for
that absence and constitute cause for disciplinary action.
An employee who is absent for three (3) consecutive days
or more and does not notify his Depagtment Head or some
other respousible representative of the Township on any of
the first three (3) days will be subject tﬁhdfiﬁfﬁﬁﬁii X

K. Employees shall start to earn sick leave from thelir
date of hire, and they shall accumulate sick leave as long
as they are in the service of the employer. |

L. Effective January 1, 1986, employees shall be compen-
sated in cash Thirty-five ($35.00) dollars per day for
each accumulated unused sick leave days up to a cap of
$3,500 when they are permanently separated from employment
as a result of retirement within the meaning of PERS or
death. In the event of death, payment is to bhe made to the
estate of the employee. However, an employee may opt to
apply accumulated sick leave credits toward hié retirement.
The amount of payment for all unused sick leave is to be
calculated at the employee's rate of pay in effect on the
pay day immediately preceding the employee's separation.

M. Any employee who calls in sick for the purpose of
epgaging outside employment shall bhe subject to immediate

discharge,

N. Effective January 1, 1985, each crossing guard shall

be entitled to one (1) non-cumulative sick day subject to

nararera~hg A-M.,



ARTICLE XII

HEALTH BENEFITS
The Township will continue the New Jersey Blue Cross and

_ A.
Blue Shield Coverage for employees and family that is now in

effect for all employees covered under this Agreement.
B. The Township will continue the Dental Plan with family

coverage that 1s now in effect for a}l employees covered
nder this Agreement.
The Toﬁnship will continue the Pregershtion Plan with

C.
family coverage at one ($1.00) dollar co-pay that is now in effect

t I'-pi

or all employees covered under this Agreement.
The Township has the right to change insurance carriers

D.
or institute self-insurance program so long as the same or

Q§substantia ly similar benefits are provided.

QA x |
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ARTICLE XIXII

HOLIDAY CALENDAR

A. The following shall bhe recognized as paid holidays:

1.
2.
3.
4.
5.
6.

~ &

New Year's Day

Lincoln's Birthday
Washington's Birthday

Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day

g-
10.
11.
12.
13.

General Election (November)
Thanksgiving Day

Day after Thanksgiving Day
Christmas Day

Veteran's Day

B. Any employee required to work on any bkrliday will be paid,
| R ‘-'_-ﬁ-_ b

in addition to his regular holiday pay, at time and one-half

(1 1/2) times his regular bourly rate for all hours worked

except for employees who work in the Township Clerk's Office

on Election Day.

Those employees shall receive a substitute

compensation day to be determined by the Department Head.

C. All holidays falling on Saturday shall be celebrated

on the preceding Friday and all holidays falling on Sunday

shall be celebrated on the following Monday.

-—24 -~
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ARTICLE XIV

JURY LEAVE

A. A regular full-time employee who loses time from his
job because of jury duty as certified by the Clerk of the
Court shall be paid by the Township his daily rate of pay.
The employee agrees to turn over the jury duty check to the
Townshpip. -
1. The employee must notify his §§Rﬁi?}sor’3m@€giapely
upon receipt of a summoons for jury service.
2. The employee has not voluntarily sought jury service.
3. The employee submits adéquate proof of the time service
on the duty.
B. If, on any given day an employee is attending jury duty,
he or she is released by the Court prior to twelve o'clock
noon, that employee shall be required to return to work by

one o'clock p.m. that day in order to receive pay for that

day.

-25-
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ARTICLE XV

UNPAID LEAVES

A. Unpaid Leave of Absence.

A leave of absence without pay may be granted to employees
who have been employed for a period of nipmety (90) days,
Said leave shall pot bhe arbitrarily or unreasonably withheld.
Such decision shall not be grievabde.

B. Reasonable Purpose

- ot ————
[T |

Leaves of absence without pay and not to exceed six (8)

months, may be granted for any reasonable purpose, and such
leaves may be extended or renewed for any reasonable period.

Reasonable purpose in each case will be determined by
the employer.

C. Union Business

1. Employees elected to any Union Office or selectedﬁ
by the Union to do work which takes them from their employment
with the employer may upon written request of the Union, be
granted a leave of azbsence. The leave of absence shall pot
exceed one (1) year, but it may be renewed or extended for a
similar period at any time upon the request of the Union.

2. Members of the Union selected by the Union to
participate in any other Union activity may be granted a
leave of abhsence at the request of the Union. A leave of
absence for such Union activity shall not exceed one (1)
month, but it may be renewed or extended for a similar
period at any time upon the request of the Union.

~26-
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D, Civil Service Examinations

Employees shall be allowed time off with pay to take open
competitive and promotional examipations set up by the Civil

Service System.

E. Military Leave

Any employee called into the Armed Forces of the United

States during national emergency, or'ﬁrafted, shall be given

all the protection of applicable laws and leave of absence

- 3 LA
vae e = .Y

shall be granted.

F. Maternity Leave

Maternity leaves, not to exceed one (1) year without pay,
shall be granted at the request of an employee. No benefits
conferred under this contract shall accumulate during the
maternity leave. The employee retains the right to use all
accumulated sick time and vacation time prior to taking an

unpaid leave.
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ARTICLE XVI

SENIORITY

A. Seniority as defined in this Agreement shall be used
for purposes of providing preferential treatment for the
most senior employee and the selection of vacations.
Seniority shall be one c¢riteria considered in making layoffs
and recalls. Seniority is defined as an employee's total'

length of continuous service with the Township beginning

— Il—_—...-_..__ oy

{ \.ul,"

with his date of hire,.

B. Each year the employer shall give to tbe Union a seniority
lisp showing the continuous service df each employee. The
sepiority list will show the names, job titles, and date of
bire of all employees in the unit entitled to seniority.

C. Employees shall receive seniority credit for time served

under the CETA Program in Weehawken.
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ARTICLE XVII

WORK FORCE CHANGES

A. Promotions and Filling of Vacancies

1. The term promotion means the advancement of an employee
to a higher position or the reassigoment of anm employee to a
higher paying position.

2. When a vacancy in the barEaining unit position is to

be filled or a new position is created, the emplayer shall
. W :

- ——

[3 Y

post a notice of such vacancy or new position on‘the bulletin
board for a period of ten (10) working days. The posting
shall contain the date the position is to be filled, title

of the position, requirements, rate of pay and space for

all interestéd employees to sign said posting.

3. During this period, employees who wish to apply
for the open position, may d¢ so. The application shall be
in writing, and it shall be submitted to the employee's
immediate supervisor.

4. A notice listing those employees who bhave applied
for the positiou and the employee or employees selected for
the position shall be posted by the employer on all bulletin
boards within two (2) work days of the selection by-the
employer and be posted for a period of at least ten (10)

work days.
5. Any employee selected in accordance with the

procedure set forth above shall undergo a trial period

pursuant to Civil Service.
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B. Layofi
1. In the event the employer plans to layoff employees

for any reason, the employer shall foilow Civil Service
Rules. -

2. The employer shall forward a list of those employees
being laid off to the Local Union Secretary forty-five (45)
days in advance. B

3. Employees to be laid off wil%lggif%a$;lgast,forty—five
(45) calendar days notice of layoff.

4. VWhen an employee is laid off due to a reduction in
the work force, he shall be permitted to exeréise his
seniority right to bump, or replace ap employee with less
seniority. Such employee may, if he so desires, bump an
employee in an egqual or lower job classification provided
the bumping employee has greater seniority than the employee o
whom he bumps and is qualified to do the work.

C. Recall

l, When the work force is increased after a layoff,
employees will be recalled according to seniority. Notice
of recall shall be sent to the employee at his last known
address by registered mail. If any employee fails to report
for work within ten (10) days from the date of mailing of
potice of recall he shall be considered to have quit,.

Recall rights shall last for one (1) year. Written notice
of expiration of recall rights shall be sent to the employee
at his last known address by registeredﬁor certified mail.
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D. Consolidation or Elimination of Jobhs

1. It is understood and agreed that the employer will
n;tify the Union immediately, in writing, of any decisions
involving a change in its facilitles or operations, whether
such decision involves a partial or total closure or termination
of any facilities or operations, a consolidation, or a

partial or total relocation or removal of any facilities cor

operations. _

P R e R

tion of jobs through

-~

2. Employees displaced by tﬁe elfm;ﬁé
job consolidation (combining the duties of two (2) or more
jobs), the installation of new equipmeﬁt or machinery, the
curtailment or replacemet of existing facilities, the
development of pew facilities, or for any other reason,
shall be permitted to exercise their seniority rights to
transfer to any other job within that job title.

E. Transfers

1. Employees desiring to transfer to other jobs shall
submit an application in writing to their immediate supervisor.
The application shall state the reason for the requested
transfer.

2. Employees requesting transfers for reasons other
than the elimination of jobs may be transferred to équal or

lower paying Jjob classifications on the basis of seniority,

provided a vacancy exists.

3. Employees requesting transfers because of the
elimination of their jobs may be transferred to the same job
or any job of an equal classification on the basis of

seniority.
-3)-



ARTICLE XVIII

"UNION LEAVE

A. Members of the Union who are elected or designated to
attend the International Unionm Convention shall be permitted
to attend such function and shall be granted the necessary
time off without loss of either time or pay, provided that

advance notification is given to the employer in writing by

the Union at least five (5) work days priop.tatsuck date the

{ It‘.l.
1

particular function is scheduled. Such leave cumulatively
shall not exceed ten {10) days for the entire bargaining

unit.
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ARTICLE XIX

DISCIPLINE AND DISCHARGE

A. Disciplinary action or measures shall include conly
the following:
Oral Reprimand
Written Reprimand

Suspension (notice to be givenm ;im writinog)
Discharge
-

1. Disciplinary action may be imposed upon an employee

only for just cause. . N = k-
Ol T T—— L,

2. If the employer has reason to repr%maud an employee,
it shall be done in a manner that will not embafrass the
employee hefore other employees or the publiec,

3. The employer shall not discharge any employee without
just cause. If discharge takes place, the Union and individual

will be given written reason for discharge.
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ARTICLE XX

GENERAL PROVISION

A, Discrimination,

The Township and the Union recognize the Constitutional
equality of each and every employee and agree that no
employee shall be discriminated against in the course of his
employment with this Township by reason of age, sex, color,
creed, nationality and Union activity.

Pihfiz%‘;;'“
B. The employer agrees not to interfere with the rights

i. 1‘-9 i

0of employees to become members ¢of the Union, and there shall
be no discrimination, interference restraint, or coercion by
the employer or any employer representative against any
employee because of Union membership or because of any
etiployee activity in an official capacity on behalf of the
Union, or for any other cause.

C. Union Activities of Employer's Time and Premises

1. The employer agrees that during working hours,

on the employer's premises and without loss of pay, provided
such business does not diminish the effectiveness of the
Township, appropriate Union representatives who are employed
shall be allowed to:

a. Post Union notices

b. Distribute Union literature

c. Solicit Union membership during other employee’'s

non-working time. ]

d. Transmit communications authorized by the Local

Union or its officers to the employer or his

r

representative.



e. Consult with the employer, his representative,
Local Union officers or other Unlon represen-
tatives concerning the enforcement of any pro-
visions of this Agreement.

D. Contract Negotiations

1. Tbe employer will give time off with no loss of pay
for members of the Local Ucion Contract Negotiating Team to

participate in contract negotiatiomns if such meetings are

A ———

bovae e ¥ B

held during their regular working hodrs.

E. Work Rules

l. The emplayer agrees that.new work rules of changes
in existing rules shall not become effective until the
majority representative is notified of such change,

2. Any employee who is hired on a temporary basis and
who is subsequently transferred to permanent status shall be
credited with seniority for the purpose of all benefits of
this Agreement from his original date of hire as a temporary
employee.

3. Temporary employees under Civil Service shall
receive the same rate of pay as probationary employees
within tbhe same classification.

F. Part-Time Employees

1, Part-time employees employed on a regular basis
(more than twenty-one (21) hours per week) shall be entitled
to receive alllbenefits provided to all full-time employees
covered by this Agreement oa a prorated basis.
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K. Defective Equipment

1. Io the event that an employe has a good reason to
believe that a piece of equipment is unsafe to operate, said
employee shall immediately have the equipment inspected by

the mechanic on duty,

2. If the mechanic on duty determines that the

b
equipment is safe to operate and the employee is not

satisfied with that determination, the employce may immediately
. : ST A

appeal to the department head or his designee, who shall

personally inspect the equipment,

3. The employee shall not be required to operate

the equipment during the inspection and appeals.
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ARTICLE XXI1I
WORK IN HIGHER CLASSIFICATION

Ef fective January 1, 1985, whenever any employee is required
to serve in a higher paying position, such employee shall
receive the rate of pay of said position after having served
in this capacity for thirty (30) dazé. If an employee works
in a bigher position for sixty (60) days or more‘consecutive
calendar days, be shall receive salary retngq%%ﬁveueo-fhe

first day for higher position.
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ARTICLE XXI

MAINTENANCE OF WORK OPERATIONS

A. The union hereby covenants and agrees that during the
term of this Agreement, neither the Union nor any person
acting ip its behalf will cause, authorize or support work
stoppage, slow-down, walk-out or other illegal job action

agaipnst the Township. The Union agré%s that such action

——— o — .
LR | . "

would coustitute a material.breach of_thisragrpoment.

B. The Union agrees that it will make.;very reasonable
effort to prevent its members from participating in any
strike, work stoppage, slow~down or other activity aforemen~
tioned or supporting any such activity by any other employee

of the Township.
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ARTICLE XXII1

RECALL

A. Effective January 1, 1985, employees recalled to duty
for any reason shall be paid during such time (in excess of
regular tour of duty) a minimum of two (2) hours pay at the
rate of time and one half (1 1/2) if the employee has
already worked forty (40) hours or stlaight time if the

employee has worked less than forty (40) bours, .
: P TIT———

B. Employees shall not be eligible for'}écall pay if such
recall is contiguous on the front or pack side of the
employee's working tour.

C. The Township has the right to retain the employee

for the full two (2) hour period.
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ARTICLE XXIV

DISABILITY

Once an employee has exhausted all accumulated sick time,

and vacation time, he/she may apply to the Township for
The Township shall review each application

extended disability.

on a case-by-case basis.

—_—
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ARTICLE XXV

SEPARABILITY AND SAVINGS

A. If any provision of this Agreement or any application
of this Agreement to any employee or group of employees is
held to be contrary to law, then such provision or application
shall not be deemed valid and subsisting, except to the
extent permitted by law, but all othe® provisions or applications

shall continue iq full force and effect.
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ARTICLE XXVI

FULLY~BARGAINED AGREEMENT

A. This Agreement represents and incorporates the complete
and final understanding and settlement by the parties of all
bargainable issues which were or could have been the subject
0of negotiations. During the term of this Agreement, neither
party will be required to negotiate Qith repsect to any such
matter, whether or not covered by this Agrgemgﬁﬁi;lnd_ -
whether or not within the knowledge or contemplation of

either or both parties at the time they negotiated or signed

this Agreement,
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— ARTICLE XXVII

DURATION

A. This Agreement shall be in full force and effect as of
January 1, 1984, and shall remain in effect to and ipcluding
December 31, 1986, without any reopening date. This Agreement
shall continue in full force and effect from year to year
thereafter, until ooe party or the otE?r gives notice, in
writing, no sooner than one hundred fifty (150) por no later
than one hundred twenty (120) days prior to-the—exgisati-n
of this Agreement.

IR WITNESS WHEREOF, the parties have hereunto set their
hands and seals at the Township of Weehawken, New Jersey,
on this day of ,1984,

LOCAL TOWNSHIP OF WEEHAWKEN
AFSCME COUNCIL NO. 52

BY: - BY:
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9,630

9,950

10,270

10,595

10,915

11,235

11,555

11,875

TYPIST

9,950

10,270

10,595

10,915

11,235

11,555

11,875

12,700

SENIOR

TYPIST
10,485
10,805
wwswwo
11,450
11,770
12,090
12,410

12,735

VIOLATIONS CLERK/ BOOK-
STENY  KEEPER

CLERK

10,270

10,595

10,915

11,235

11,555

11,875

12,200

12,520

= PAYROLL

CLERK

1984 SALARY GUIDE

SCHEDULE A

PURCHASTNG
AGENT

-10,915 -, =345——-11 230,

11,235

11,555

11,875

12,200

12,520

12,840

13,160

13,270

13,590

13,910

14,230

14,550

14,875

15,195

14,550

14,875

15,195

15,515

15,835

16,155

16,480

HEAVY
LABOR
DRIVER

11,340

11,665

11,985

12,305

12,625

12,945

13,270

13,590

LIGHT
LABOR
& SWEEP

9,630

9,950

10,270

10,595

10,915

11,235

11,555

11,875

CUCSTODIAN

9,095

9,415

9,735

10,060

10,380

10,700

11,020

11,340

CCORD-
BUS

11,770

12,090

12,410

12,735

13,055

13,375

13,695

14,015

TABORER

19,165
10,485
10,805
11,130
11,450
11,77Q
12,080

12,410

11,130

11,450

11,770

12,090

12,410

12,735

13,055

13,375

OFF.

13,800
wmﬁme
14,445
14,765
15,085
15,410
15,730

»
16,050



3 I".p]

-

< 10,305

10,650
Hosmwo
11,335
11,680
12,020
12,365

12,710

TYPIST

10,650

10,920

11,235

11,680

12,020

12,365

12,710

13,050

10.30/
hour

10.90/
hour

11.45/
hour

12.00/
hour

12.60/
hour

13.15/
hour

13.75/
hour

14.30/
hour .

SENIOR
CLERK/
TYPIST

11,220

11,565

11,905

12,250

12,595

12,940

13,280

13,625

1985 SALARY GUIDE

VIOLATIONS & CIERK/ BOCK-
STENO/  KEEPFR
PAYROLIL,

 CILERK. .

CLERK

10,990

11,335

11,680

12,020

12,365

12,710

13,050

13,395

. 11,680
12,020
12,365
12,710
13,050
13,395
13,740

14,080

A

SCHEDULE B
PURCHASING
AGENT
|ﬂ1|w.1lllif .
13,855 15,225
14,195 15,570
14,540 15,915
14,885 16,260
15,225 16,600
15,570 16,945
15,915 17,290
16,260 17,630

HEAVY
LABOR
DRIVER

12,135

12,480

12,825

13,165

13,510

13,855

14,195

14,540

LIGHT
LABCR
& SWEEP

10,305

10,650

10,990

11,335

11,680

12,020

12,365

12,710

CUSTODIAN

9,730

10,075

10,470

10,780

11,105

11,430

11,7%0

12,135

QOCRE~
BUS

12,595

12,940

13,230

13,625

13,970

14,31C

14,655

15,000

LABCRER

10,875

11,220

11,565

11,905

12,250

12,595

12,940

13,280

HEALTH

INSP.

11,905

12,250

12,595

12,940

13,280

13,625

13,970

14,310

CFF.

14,770

15,115

15,455

15,800

16,145

16,485

16,830

17,175



11,025

11,390

11,760

12,130

12,455

12,865

13,230

13,600

TYPIST

13,390

11,760

12,130

12,495

12,865

13,23¢

13,600

13,965

11.05/
hour

11.65/
hour

12.25/
hour

12.85/
hour

13.50/
hour

14.10/
hour

14.70/
hour

15.30/
hour

SENICR

TYPIST

12,005

12,375

12,740

13,110

13,475

13,845

14,210

14,580

VIOLATICNS

11,760

12,130

12,495

12,865

13,250

13,600

13,965

14,335

1986 SATARY GUIDE

CLERK/ ROOK-
STENQ/ ~KFTPER _
" PAYRCLLr~ ~ -3 1
CLERK ’
12,495 14,825
12,865 15,190
13,250 15,560
13,600 15,925
13,965 16,295
_‘_ rmﬁmo
14,335 1657668
— ]
14,700 17,030
15,070 17,395

SCHEDULE C

PURCHASING
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16,295
16,660
17,030
17,395
17,765
18,130
18,500

18,865

HEAVY
TABOR
DRIVER

12,985

13,350

13,720

14,090

14,485

14,825

15,190

15,560

LIGHT
LABOR
& SWEEP

11,025

11,390

11,760

12,130

12,495

12,865

13,230

13,600

CUSTCDIAN

10,410

1g¢,780

11,150

11,515

11,885

12,250

12,620

12,985

1e .

HEALTH

BI0G.
INSP.

12,740

13,110

13,725

13,845

14,210

bt
da
-

[}
g ¢]
<

l‘
s
u

)
da
[ ]

OFF.

15,800

16,170

16,540

16,905

17,275

17,640

18,010

18,375
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-~  Vangelakos

R. Forrest

P. McLaughlin
D. DeCezare

J. Taigle

EMPIOYEES NOT ON GUIDE

1984
12,85
12,865
13,825
13,825
13,825

14,250

SCHEDULE D

1986
14.70
14,730
15,830
15,830
15,800

16,320

o

e
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= 10,305

10,650
10,990
11,335
11,680
12,020
12,365

12,710

CLERK/
TYPIST

10,650

10,990

11,235

11,680

12,020

12,365

12,710

13,050

SENIOR
CLERX/
TYPIST

11,220

11,565

11,905

12,250

12,595

12,9240

13,280

13,625

1985 SALARY GUIDE
SCHEDULE B

VIOLATIONS « CIFRK/ BOOK- PURCHASING

CLERK STENO/ KEEPER  AGENT
PAYROLL
| CLERK. . =i

10,990 .11,680 13,855 15,225
11,335 12,020 14,195 15,570
11,680 12,365 14,540 15,915
12,020 12,710 14,885 16,260
12,365 13,050 15,225 16,600
12,710 13,395 15,570 16,945
13,050 13,740 15,915 17,290
13,395 14,080 16,260 17,630

HEAVY
LABROR
DRIVER

12,135

12,480

12,825

13,165

13,510

13,855

14,195

14,540

LIGHT
LABOR
& SWEEP

10,305

10,650

10,990

11,335

11,680

12,020

12,365

12,710

CUSTODIAN

9,730

10,075

10,470

in,7€0

11,105

11,450

11,790

12,135

COCRD-
BUS

12,595

12,940

13,230

13,625

13,970

14,310

14,655

15,000

LABCRER

10,875

11,220

11,565

11,905

12,250

12,595

12,940

13,280

HEAT.TH

INSP.

11,905

12,250

12,595

12,940

13,280

13,625

13,970

14,310

OFF.

14,770

15,115

15,455

15,800

16,145

16,485

16,830

17,175




