—~ OYLF |
;/,c# KO~t7

LIBRARY
Institute of Managemenf and
Labor Relations

S 205 1974
RUTGERS UNIVERSITY

+H1§ BOOK DOES
SOT CIRCULATH

AGREEMENT

Between The

BOARD_OF EDUCATION OF THE TOWNSHIP OF SPRINGFIELD
IN THE COUNTY OF UNION

And
SPRINGFIEID TEACHERS ASSOCIATION
19741975

$oH A 3F 3 3F 3 3 3 3 3 3 3 I3 3 %

AUDREY 5. RUBAN, SECRETARY
BOARD OF EDUCATION
SHUNPIKE 30AD
SERINGFIELD, NEW JERSEY Q7081



AGREEMENT

THIS AGREEMENT made this /#¢( day of KZW Nineteen Hundred
Y
and Seventy-four
BY AND BETWEEN

THE BOARD OF EDUCATION OF THE TOWNSHIP OF SPRINGFIELD,
IN THE COUNTY OF UNION,

hereinafter sometimes referred to as the "Board"
AND
SPRINGFIELD TEACHERS ASSOCIATION,

hereinafter sometimes referred to as the "Association”

The provisions of this agreement will constitute a binding obligation of
the parties for the duration hereof. Any previously adopted policy, rule
or regulation of the parties which is in conflict with a provision of this
agreement shall be superseded and replaced by this Agreement. Nothing in
this Agreement which changes pre-existing policy, rules or regulations of
the parties will operate retroactively unless so stated.

The Board of Education agrees not to discriminate against any teachers
becauge of his membership in the Association and its affiliates or
becausse of his participation in collective negotiations with the Board
of Education or his institution of any grievance, complaint or proceeding
under this Agreement, or in the formulation or the enforcement of Board
policies.



COGNITIO
In accordance with the provisions of the New Jersey Employer-Employee

Relations Act, the Board of Education recognizes the Springfield Teachers
Association for the purpose of professional negotiations as the exclusive
representative for the following who are under contract with the Board:

1. All certificated teaching personnel dealing directly with children

2. All certificated personnel in the Division of Special Services

3. Guldance counselors, Science-Math Specialist, Librarians

Only persons represented by the Springfield Teachers Association
shall have the contract rights hereinafter defined, and it is further
understood that the following certificated personnel are specifically
excluded from this recognition:

1. Superintendent

2. Assistant Superintendent

3. Director of Special Services

4. Principals

5. Asgsistant Principals

The within recognition shall not impair the rights of any employee
or group of employees under Section 19 of Article I of the New Jersey

Constitution.



PROFESSIONAL DEVELOPMENT

The program for special grants is a plan designed to help maintain
instructional service at the highest level of quality and efficiency for
certificated personnel. It is understood that satisfactory service is a
prerequisite.

Such personnel are eligible to receive this grant when they attain
tenure. Teachers may apply for grants the year before attaining tenure.
The grant will then be available when tenure is attained. Applicants may
apply each year to the Superintendent of Schools for a non-cumulative grant
of 100% of the tuition costs up to a maximum of 9 semester hours of credit
per calendar year. The calendar year is defined in the same manner as the
school budget year of July 1 through June 30. The tuition costs are those
incurred outside school hours in connection with courses of study directly
related to his or her work in the Springfield Schools. These grants shall
be awarded according to the following principles:

1. The applicant must submit through the Principal to the

Superintendent of Schools a brief outline of the purpose
for which the grant is to be expended. If the proposed
Program is approved by the Superintendent, it is then
brought to the attention of the Board of Education for
consideration. The applicant will be notified of the
Board's declsion as soon as 1s practical, but in any
case no later than May 1.

2. Applications must be submitted not later than March 15 of

the fiscal year preceding the one in which the grant is to

be expended.



After the completion of the program the recipient shall submit a
report to his or her Principal and the Superintendent on the
benefits gained from its use.

It is expected that those expending such grants shall not do so
unless they plan to spend another year in the employ of the
Springfield School District.

Grants will not be made to an applicant who has resigned or is
planning to retire.

Requests for payment of grants shall be submitted on the official
form, accompanied by a regular voucher.

Tuition fees received through Federal grants, etc., may not be
duplicated by utilization of this policy. Tuition grants, subject
to the above conditions, may even be awarded during sabbatical

leave.



GRITVANCE PROCEDURE

A, It 1s agreed that an Advisory Arbitration Procedure shsll become effective.

In connection with this procedure, the partles hereto agree as follows:

1.

Non-Tenure employees shall not be permitted to grieve their
non re-employment.
A grievence concerning the interpretation or application of the

terms and procedures of this Agreement is subject to Advisory

Arbitration,

3. A grievance involving administrative decisions is subject to
final decislon by the Board.

4. A grievance to be considered under this procedure must be
initiated by the employee within thirty (30) days of its
known occurrence. Tailure to do so shall be deemed to
constitute an abandomment of the grievance.

B. PROCEDURG

1. The employee shall first discuss his grievance orally with
his immediate supervisor either directly or through the
Association's designated representative with the objective of
resolving the matter informally.

2. If a satisfactory settlement is not reached at the informal

level hereinabove set forth, or if no deciszion has been rendered
within 5 school dsys after presentation'of the grievance, the
employee or his representative may present the grievance in
writing within 5 school days after the determination made in
Poracramh 1, to the Superintendent of Schoclis. The written
sriavance siall set forth:

(a) The nature of the grievance and the remedy requested.

(b) The nature and extent of injury or loss.

(¢) The basis of dissatisfaction with the prior detemmination.

b



A written decision shall be rendered within 10 school days
after receipt of the written grievance.

If the grievance is not satisfactorily disposed of in the

prior step or if no decision has been rendered within the

time limit set forth, then the grievance may be referred by

the individual or the Association to the Board of Education
within 10 days of the completion of the proceedings in the
preceding paragraph. The submission to the Board shall be

in writing and shall include copies of all relevant documents
previously considered in the grievance procedure together

with a statement explaining the dissatisfaction with those
decisions previously rendered. The Board shall, in writing,
within 30 days, advise the Association and the employee of its
determination and shall forward a copy thereof to the immediate
superior of the aggrieved esmployee.

In the event the disposition made in the preceding step is
deemed unsatisfactory and in the event the grievance does not
involve an administrative decision which is excluded from the
terms of advisory arbitration as hereinabove set forth, then,
and in that event, either party may request the /merican
Lrbitration Association to process the grievance in accordance
with i1ts rules and regulations for the selection of an arbitrator.
Such request must be made within 15 calendar days of the date of
receipt of the Board!s decision.

The arbitrator shall limit his determination to the issue
submitted to him and shall rule on nothing else. His
determination, advisory in nature, shall be limited strictly

to the application or interpretation of the provisions of

this written agreement and he shall be without power or
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authority to make eny determinstion contrary to or
inconsistens with the terms of this Agreement. The arbitrator
nay not alter, add to or omit from the provisions of this
Agreement,

The Board, the agsrieved, and the Association shall be
supplied with copies of the arbitrator's determination.

Bach party will assume the total cost incurred by itself,

The fees and ermenses of the arbitrator are the only costs

vhich shall be shared egually.



S/ BBLTICAL L& VL

The policy of sabbatical leave is a plan designed to help maintain and
improve the quality and efficiency of instructional service to the children
of the Springfield Public Schools. This privilege is granted to certificated
employees in order that they may extend their professional competence and
thus better serve the school district.

Since the policy for sabbatical leave is solely to promote the more
efficient conduct of the schools, no application for such leave shall be
recommended by the Superintendent or approved by the Board of Education
unless after considered judgment the professional competence of the staff
member and the general efficiency of the school system will thereby be
benefited.

1. lny employee who has completed seven (7) or more years of
continuous satisfactory service in the Springfield Public Schools
may, on the recommendation of the Superintendent and the approval
of the Board, be granted a leave of absence for one academic year
for the purpose of professional improvement through study and
research. Such study shall be directly connected with his or her
work in the school system. The employee!s application for a
sabbatical shall outline in detail the proposed professional study
plan for administrative review.

2. During the sabbatical year the recipient shall receive in lieu of
salary a sum equal to two-thirds of the salary to which the
teacher would otherwise be entitled if not on leave, less such
regular deductions for Government income tax, Teachers Pension and
Annuity Fund and other deductions as required by law or that are
customary in the District. Said sum shall be paid in installments
in accordance with the general time schedule for payment of
salaries to employees in the regular employ of the school system.
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3.

4.

Preliminary application for sabbatical leave shall be made prior to
December 15 of the academic year previous to the year for which
the leave of absence is desired. The purpose, date of this
application and length of service will be factors in determining
the number of grants within the budgetary limits for that year.
The final application must be submitted by February 15. Due
consideration shall be given to the reasonable and equitable
distribution of the applications among the different schools and
departments, The Board of Education shall give notice of the
approval for sabbatical leave, or rejection, together with an
explanation thereof, no later than April 1 of the year previous to
the academic year for which the leave 13 requested.

As a condition of sabbatical leave, the employee shall agree that
if he does not continue in service for two years after expiration
of leave of absence he shall be required to repay to the Beoard a
sum of money bearing the same ratic to the amount of salary
received while on leave of absence that the unperformed part of
the subsequent two years of service bears to the full two years,
unless such employee is incapacitated, has been discharged without
cause, or has been released by the Board from this obligation.
During any sabbatical leave, the employee shall not engage in any
employment for remuneration without approval of the Superintendent
and shall devote the major portion of his or her time and effort
toward the purpose of the grant.

No more than two {2) teachers shall be granted sabbatical leave
during any given academic year. These shall not be from the same

school.



7.

10.

An employee on sabbatical leave shall notify the Superintendent

in writing on or before March 1 of that year of his or her
intention to return to duty. Failure to give such notification on
the part of the employee on leave will be interpreted as an
indication that such employee does not wish to return to the
employ of the Board. Every employee on sabbatical leave shall
present a written report to the Superintendent covering the studies
engaged in while on sabbatical leave and the benefits anticipated
therefrom. Such report is due prior to August 1 but in no event
later than two months after the completion of the sabbatical
program.

Upon satisfactory completion of the sabbatical leave, the employee
will be returned to service at a salary on the same basis as if he
had rendered continued and satisfactory service in the school
system during the interim.

If the Superintendent has reason to believe that an employee on
sabbatical leave is not fulfilling the purpose for which the leave
of absence was granted, he shall report this fact to the Board.
The Board may eliminate the leave of absence for non-fulfillment
of purpose after giving the employee involved the opportunity of
a hearing.

If a teacher on sabbatical leave shall ascertain that she is
pregnant, she shall immediately report this fact to the
Superintendent. He shall, after considering her doctor's report,
recommend to the Board whether or not the leave shall continue,
dependent upon the probability of the successful completion of the
sabbatical program. Transfer to maternity leave shall be governed

by the maternity leave policy.
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11.

An employee shall be eligible for another sabbatical leave after
he has had seven additional continuous school years of service
in the Springfield district. Extended illness or maternity leave
shall not be deemed an interruption of continuity of service.

This time 1limit may be waived at the discretion of the Board.

~10-



TEACHER-ADMINISTRATTION~BOARD COMMITTER

The major concern of any school district is to promote the educational
welfare of all of its students. In accordance with this purpose the
committee shall function to:

1. Discuss openly and informally any educational issue pertinent

to the Springfield School System.

2. Foster a spirit of professional growth and develop a concept

of mutual cooperation and understanding.

Members of this committee shall be individuals who represent the
Board of Education, the Administration, and the Teachers.

The Board shall be represented by three members appointed by the
Board. The Administration shall be represented by the Superintendent and
a principal as selected by the Principals! group. The Teachers shall be
represented by a representative from each school and special services as

selected by the President of the Springfield Teachers Association.

Responsibilities of the Superintendent

1. To convene meetings of the TAB Committee at the request of:
a. The Teachers' representatives
b. The Board representatives
¢. The Principals! representatives
d. The discretion of the Superintendent: with a
suggested number of three meetings per year.
2. To act as chairman at all meetings of the TAB Committee
3. To prepare an agenda for each meeting in relation to the

stated purpose of the Committee.
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L. To facilitate the preparation of said agenda all items should
be directed to the Superintendent, and in all cases no later
than 10 days prior to any scheduled TAB meeting.

5. To notify each member of the TAB Committee in writing at least
5 days prior to the date of the meeting.

6. A member of TAB Committee will keep minutes of the meeting and
send copies to the Board President, the Superintendent, the
President of Springfield Teachers Association, and all TAB

members,

Responsibilities of the Committee Members
1. To gather facts to provide for a complete understanding of

each item to be discussed.

2. To discuss all tenable solutions to the items presented.

3. To reach a consensus among all Committee members.

4. With agreement of at least 7 members, an advisor may be invited
to attend a meeting of this committes.

5. To report findings and recommendations to their respective groups.

-] -



ABSENTEE POLICY

All reference to days shall mean teaching or working days.

A day's salary for teachers shall be defined as 1/200 of the annual
salary, and in no instance where a deduction is made from a salary shall
the deduction be greater than the regular wage of the individual for the
day involved.

The provisions of each section of this policy operate independently

of all other sections.

1. Personal Illness
Sick leave with full pay during any school year shall be granted
employees of the Board as follows:

a. Employees with up to 3 uninterrupted years of service ~ 10 days
Employees with more than 3 uninterrupted years of service - 20 days

b. Each year any unused portion of the first ten days leave shall
be cumulative without limit

c. Absences on sick leave shall be charged first to the annual
allowance of any employee until it is fully utilized and
thereafter to the accumulated credit.

d. Absences on sick leave in excess of that provided under a and b
shall be allowed, subject to deduction of salary paid a
substitute filling the position, up to 20 days' time for each
completed year of service by the employee on sick leave, and
limited to 10 months in any current 10 year period for those
persons who are suffering from an extended illness and are

under the continuous care and treatment of an attending physician.
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2.

e. Absence for i1llness in excess of 5 consecutive days must be
certified by the attending physician. In the case of frequent
or intermittent illness the Board or Superintendent will require
the employee to submit a certificate of illness from the
attending physician, or submit to an examination or examinations

by the school physician.

Illness in the Family
For absence due to serious illness of any relative living in the

employee's immediate household or a mother or father, full pay for not
more than 5 days in each school year shall be paid the employee. Days
needed for this purpose will be deducted from the accumulated slck
lsave allowance which is in excess of that which is stipulated as
mandatory by New Jersey State law. Such absence shall be approved by
the Superintendent. If there is no such accumulation of sick leave,

such pay shall be subject to the deduction of salary paid a substitute.

Death

a. Absences because of death in the employee!s immediate household
or the employee's spouse, children, parents, grandparents,
brothers, and sisters, including father-in-law and mother-in-law,
shall be allowed with full pay for a period not exceeding five
days in each such case. (Not deductible from sick leave.)

b. Absences due to death of any other family member will be
permitted with full pay for the day of the funeral. (Not

deductible from sick leave.)

1



4. Professional Business
a, Two days' leave of absence with pay may be granted for school

business, if application is made in writing and approved by
the Principal and Superintendent. (Not deductible from sick
leave.)

b. Application for more extended leave for school purposes shall
be made in writing and shall require Board approval. (Not

deductible from sick leave.)

5. Pergonal Business

An employee will be granted, if needed, two personal business days
per year, which shall be with full pay, to accomplish legitimate
business requirements that camnot be attended to on other than the
normal work day. His principal shall be notified three days in
advance in writing without reason stated, unless an unforeseen
emergency arises. When used for emergency purposes the reason shall
be submitted. A personal business day shall not be granted for a
day preceding or the day following holidays or vacations, and the
first and last day of the school year, except by speclal approval

from the Superintendent.

6. Maternity Leave
a. An employee of the Board of Education shall notify her principal

or other superior of her intent to take a maternity leave of
absence, or, in the case of a non-tenured employee, to resign,
no later than 60 days prior to the date on which she intends

to leave. Such notification will be accompanied by a written



gstatement from the doctor indicating the expected birth date of
the child. The leave of absence or resignation shall begin on
the date stipulated by the employee, subject to her continued
ability to perform all professional responsibilities as deter-
mined by her principal or other superior.

At the time a tenured employee applies for said leave, she
shall also submit the date on which she will return to employ-
ment, Her date of return may be as soon as she feels competent
to fulfill her professional responsibilities, or shall extend
for one year following the birth of the child and as much
longer as may be required to terminate on the next succeeding
September 1. The Board of Education will grant such leave of
absence without pay. In the event that normal condition
attendant upon pregnancy and birth does not prevail, the
employee may apply to the said Board for permission to return
to her position prior to the termination of the period for
which leave was granted, and such application will be granted
provided the Board has not filled the position with an
employee under contract.

A non-tenured employse may apply to the Board for permission
to return to complete her contract period either by applying
at the time of notificatlion of pregnancy, or thereafter, in
the event that normal condition attendant upon pregnancy and
birth does not prevail. Such application will be granted for
the balance of her existing contract provided the Board has

not filled the position with an employee under contract.



10.

Child Adoption
Any teacher adopting a child shall be eligible to receive leave similar

to maternity leave. Any teacher planning adoption should notify the

Superintendent upon submitting legal application for adoption.

Judicial Proceedings

Absences from school by reason of a subpoena by any court shall be
allowed with full pay, providing a copy of the subpoena is shown to
the Superintendent. If an employee is a party to a suit and is

required to appear in court, absence from school shall be with pay

less deductions for substitutes., (Not deductible from sick leave.)

Quarantine in Contagious Disease

When such quarantine is not because of personal illness, the employee
shall be allowed full pay, providing the certificate is filed with

the Superintendent., (Not deductible from sick leave.)

When the gquarantine is because of personal illness Section I shall
apply.

On the recommendation of the Superintendent, absence in excess of
that referred to in Section 1 through 9 may be reviewed by the Board
for special consideration, but there shall be no deviation from these

rules except by vote of the Board of Education.
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2.

PROFESSIONAL RESPONSIBILITIES

Teachers shall check in at least 15 mimites before school begins and
remain at least 30 mimutes following the dismissal of classes before
checking out. It is understood that part of the teachers' professional
responsibilities include assisting students in counseling, extra help,
and meke up, in addition to fulfilling their other professional
responsibilities.

Exceptions for the time of departure are Fridays (except when a parent
conference has been arranged), days preceding holidays, afternoons of

P.T.A. meetings, or when permission has been obtained from the principal.

a. Teachers in the middle school shall have at least one professiohal
period per day, and where scheduling permits, shall have one
team planning periocd per week.

b. In the elementary schools, when pupils are scheduled for art,
musle and physical education classes, the classroom teacher may
use the special periocd for planning. The principal may request
the teacher to be present under extraordinary circumstances, This
provision is contingent upon the availability of substitutes for
special teachers, and every effort will be made to assign such
substitutes.

Anticipating the professional cooperation of the staff in effecting

this provision, regular teachers shall not be used as substitutes,

thereby depriving them of their professional periods, except in the

case of an emergency.
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NON-TEAGHING DUTIES

The Board acknowledges that a teacher's primary responsibility is

to teach, and that his energies should, to the extent possible, be
utilized to this end. Teacher aides will be hired as prescribed by
the building principal and authorized by the Board to perform
non-teaching duties,

The Springfield Board of Education will hire aldes for lunchroom
duty in the schocls. These aides will be under the direct super-
vision of the principal of each school.

In the elementary schools, the principals will seek volunteers to
assume lunch duty. In the event that there is an insuffiéient
number of volunteers, the principal may schedule all staff members
for lunch duty on a rotating basis, providing no teacher is deprived
of a lunch period.

In the middle school, the principal may schedule teachers for lunch-
room and playground supervision with their consent, providing the
teachers are not deprived of a regular professional and lunch period.
Before-school coverage of the playground shall be shared equally by

all teachers, except librarians, in their respective buildings.

~19-



ASSOCIATION RIGLTS AND PRIVILLGLS

Vhenever a representative of the Association or any teacher is
nutually scheduled by the parties to participate during working
hours in grievance proceedings, conferences, or meetings, he shall
suffer no loss in pay.

Representatives of the S.T.A. shall be permitted to transact
official Association business and/or conduct meetings on school
property, provided, hovever, that the approval of the building
principal is obtained in advance as to time and, further, provided
that no such transactions, official business and/or meetings shall
be permitted to interfere 1rith or interrupt normal school operations
or teaching responsibilities.

The Springfield Teachers Association shell have the privilege of
using school facilities and equipment including tvpevriters,
mimeograph machines, other duplicating equipment, calculating
machines and audio-visuel equipment at reasonable times, when

such equipment and/or facilities are not otherrise in use. This
privilege shell be subject to the prior approval of the principal
of the school in which the facilities and/or equipment is to be used.
The Association shall provide all materials and supplies incident to
such use. o piece of equipment as referred to above is to be
removed from any school building. The Association shall be
responsible for any damape resulting from the use of any equipment

by the Azsociation or its representetives.
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The Association shall have the privilege of posting eppropriate notices
of its meetings, social affeirs or Association business. Copies of all
materials to be posted shall be furnished to the building principal in
advance of posting. The Association shall have the right to distribute,
through the use of the teachers® mail boxes, material dealing itrith the
proper and legitimate business of the Association.

The Association shall be responsible for acguainting its members with
all provisions of this Asreement and shall be responsible for adherence
to the provisions of this Agreement by its members during the life of

this Spreement.
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NON~CLRTIFICATED PERSONNEL

Specialists-in-residence hired on a part-time basis for the entire
school year shall be limited to three (3). Other specialists may be
hired to provide services to the system and each of these will be limited

to an individual residence period of thirty (3C) hours.
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TEACIZRS' SALARY GUIDE

——— e i . — i

107h-1975
S, Bochelor's Master's

Credit  Degres _Degree 5 Year
0 39,500 310, 500 $11,050
1 2,950 10,570 11,550
2 10,310 11,230 12,020
3 10,550 115580 12,300
M 11,040 11,970 12,750
5 11,420 12,350 13,140
5 11,300 12,720 13,520
7 12,180 13,100 13,900
3 12,550 13,480 14,280
9 15,000 13,910 1,710
10 13,425 14,350 15,150
11 13,860 1,780 15,550
12 1k, 500 15,220 16,020
13 1,725 15,550 16,450
1L 15,270 15,200 17,000
15 15,810 16,730 17,530
16 15,350 17,200 13,070
17 16,350 17,740 18,600
18 15,470 19,250
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APITR-5CHOOL ATILETIC ACIIVITICS

Pl

The existence and scope of the alter-school athletic activities
shall he as determined »y the Board of Lducation on recommendation of
administration.

During a school year, if there is to be a procrem of after-~school
athletic activities, each physical education teacher in the program in the
middle school shall be paid $5.75 per hour for a nrogrem having a minimum
of 120 hours for bovs end S hours for girls, the program to be conducted
commencing at 3.00 P.M.

During a school rear, if there is to be a program of after-school
athletic activities, zach physical education teacher ian the program in the
elementary schools shall he paid :5250.00 Tor a progrem heving a minimum
of 48 hours, the program to be conducted commencing at 3:00 P.I.

Physical education teachers +rill suhmit hours worked on these

activities to the Superintendent of Schools by the fifth (5th) day of

each month and shall be paid at the next regular pay-period,

) O



OVIRNIGIY FILID YRIPS
Teachers narticipating in overnight field trips shall be commensated
at the rate of 320.00 ner night. The directors or coordinators

(maximum - 2) shall be compensated at the rate of $33.00 per night.

INSURANCE
All persons represented by the Springfield Teachers Association
ill be nrovided the seme coverage under the New Jersey State Tublic and

School imployees iiealth Benefits Program as is novr in existence.

SUMICE SCLOOL
The existence and scope of the suwmer school program shall be as
prescribed by the Board, Salaries for swmmer school personnel shall
e as rollows:
Summer 1974 - 3900 for a five-veek program

1150 for the Director
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SUCCESSOR AGREEMCHT

The Board and the Association agree to commence collective negotiations

K

egarding a successor agreement no later than October 15, 1974 by which

time all proposals nmust be svbmitted. Both parties agree to meet at

reasonable times and to negotiate in good faith.

1. The Board and the Association agree that their respective
representatives shall be given full authority to negotiate,
but any esgreement reeched shall be subject to ratifiecation by

he respective hodies.

2. All collective negotiations shell end on January 1, 1975

but may be matually extended for 15 days.

DURATION
This agreement shall be elfective September 1, 1974 and shall continue
in effect wntil June 30, 1975 ~hen it shall expire unless an extension is

agreed to by both parties and expressed in writing nrior to that date.



EXLCUTION

IN VITNISS WiliROF, the wnarties hereto have hereunto coused

these presents to be signed Ly their proper corporate officers the

day and year first ebove-mentioned.

ATTEST:

T SECTLTAR

CIATRMAN OF TE NRGOTIATION
COMLITTTOE

T SECRITATY

CIIAIDMAT OT Tull NLGOTIATION
COMMITTRE

BOARD OF EDUCATICN OF Tl DOWNSIIIP
OF SPRINGFILID, COUINTY OI' UNION

TmSIDENT

SPRINGT'IEID TRACIIERS ASSOCIATION

By

PRESIDLNT



