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PREAMBLE

This Agreement made thls /<;/7M;ay of A2’ , 198@?&?’
by and betwecn the TOWNSHIP OF ADERDEEN, a Municipal Corporatlon
herelnafter treferred to as IEMPLOYER, and the ABERDEEN TOWNSHIP
POLICEMEN'S DENEVOLENT ASSOCIATION, LOCAL #163 (PBA) actling as
bargaining agont for all probatlionary and permanent members of the
Aberdeen Township Police Department, herelnafter referred to as
OFFICERS; 1is designed to Insure that all persons and property
coming within the jurisdictlion of Aberdeen Township shall have
sufficient and professloﬁal police officers, trained and equipped
to detect and prevent crime and protect the 1l1fe. and property of
all said persons. Therefore, the following Artlcles are proposed
to insure that, 1In addition to the above, the indlvidual ©pollce
officer has certain righ;sland privileges providing him proper and
safe worklng conditions, equipment, work schedules, benefits, pay
scales, and other agreements with hiéxemployer, so as to lInduce
the officer to remain a member of the Aberdeen Poiice Department
and enable him.tb serve the reslidents of Aberdeen Township with

vigor and justlce.



ARTICLE |
Collective Borgalning Procedure

A. Collective bargalnling covering those subjects as may be
mutually agreed upon between the parties hereto for.lncluslon |in
this Agreement shall be conducted by the duly authorlzed

bargaining .agent{s) of each party.

B. The Townshlp manager and/or such other person as may be
designated and empowered by the Township Council shall be the

bargalning agent ol [MPLOYER,

C. A Dbargalning comnlttee designated by the members ol the
PBA shall be the bargalning agent of sald PBA. The commlittee

members shall be permanent members of the Aberdeen Townshlp Pollce

Department,

D. Collective bargalning meetPngs shall be held at the
request of elther party at such times and places as may be

mutually agreed upon.



ARTICLE 11
Recognitlion

EMPLOYER hereby recognizes PBA Local #163 as the sole and
exclusive bargalning agent for all probatlonary and permanent
members of the Aberdeen Townshlp Pollce Department exclusive of

those offlcers permahently holdlng the rank of Sergeant or above.



ARTICLE I11
PBA Rights

A. The wlde ranging powers and dutles glven to the Pollce
Department and its member offlcers Involve them In all manners of
contracts and relatlonships wlth the publlc. Qut of these
contracts may come questions concerning the actlon or Inactlon

of a pnrticular member of the Department and require Investlgation.

B, In an effort to Ilnsure that any Investigatlons are falrly
and equitably conducted in o manner conducive to good order and

discipline, the followlng guldelines nre hereby adopted:

!+ The Interrogation of a member shall be at a
reasonable hour, preferably when the member Is on active duty.

2., The member sha!l be Informed of the nature of the

investligatlion before Interrogation conmences, Includling the name

‘of the complalnant, If the Informant or complainant |Is
)

anonymous,  then the member shall, be Imnediately advised.

Suffictent Information to reasonably appralse the Employee of the

allegations shall be stated or set forth, In writlng, If
requested, If !t Is known thet the member {s being questioned as
a witness only, he-shal!l be so Informed orally or set forth In

wrlting at the inltlal contact,
3. During Interrogations and/or questloning, reasonable

respites shall be -allowed for personal necessitles, meals,



telephone calls and rest.

4, The complete interrogatlon and/or questloning of the
member shall be recorded mechanically unless the member walves
sald recording. The cost of the stenographlc record ( a certified
shorthand réporter) shall be borne by the pérty requesting same,
A member shall not be compelled or requlred to Answer "off the
record" questions.

5. The member shall not be subject to any offensive,
uncivll language nor shall there be threats of transfer, dismlssal
or other disclpllnary punlshment for fallure to respond to elther
questions or allegatlons. No promise of reward shall be made as
an inducement to answerlng questlons, Nothing herein shall be
construed to prevent the Investigntor from Informlng the member of
the consequences of a‘flnding of gullt of any alleged charge
requirling a disciplinary actlon,

6. If a member 1s under arrest or Is llkely to be, If
the person s suspect or the target of a crimlnal Investlgatlon,
he shanll be given Hhis Indivldual <constltutlonal rlghts In
‘accordance with due process of law,

7. Durlng. any Interrogatibn, the member may have a
representative of the PBA present and/or legal counse! (at hls
expense]). The member shall have the rlght, upon request, to
consult wlth .hls legal representatlve and/or the PBA
representative before responding to a question concerning the
violatlpn of Departmentnl Rules, Regulatlons and the laws of the

federnl, state and munlcipnl'government durlng the Interrogatlon.



ARTICLE 1V

Rank, Posltlon and Appolntment

The EMPLOYER shali set forth,as part of thls Agreement, for
every posltion held by an offlcer the functlon and authorlty of
every title or assignment held by an officer and llst the complete
unlform required for every offlicer. Further the EMPLOYER shall set
forth a list of requlrements to establlish the minimum standards by
which an officer may be considered for every rank position and/or
appointment. Changlng lrom squond to squad shall not be consldered an
assignment, Assignments shall be conslidered any change In the
type of dutyl(i.e., Put;olmun to Detectlve).

Notica of any chenge In the rules governlng these positlons,
ranks and/or appointments and the addlng of additlional positlons

or chuanges in the aforesald requlremants shall be posted.



ARTICLE V

Promotions

All provisions of Clvl] Service shal! govern promotlons,



ARTICLE VI

Senlorlty Roster

The EMPLOYER shell , at the end of each year, supply PBA

Local #163 with a Ilst, by senlorlty, of all police Department
employees showing:

Name

Date of Employment

Positlon lleld

Rank, Title, Asslgnment

Date appolnted to Posltlon, Rank Title
Assignment

Annua! Base Salary

Sick Time Accrued through the end of the year
Holiday Payment or Days Off

Longevity Payment

Other Pay or Beneflts recelved
[ncentive Days Earned

Such lIlst shall be provided on or before Jenuary 15th of the

followlng year.,



ARTICLE V1l

Senlority

A. All provislons of'Clvll Service shall apply In selectlion

of appolntees, testing and advancement In rank,

B. Senlorlty shall commence and become flxed at the date of
permancnt Clvill Service appolntment as a full-time police offlcer

wlith the Aberdeen Townshlp‘Police Departnent.

C. Evory officer shall be advised of the position on the
seniorlty roster when permanently appointed. When two (2} or more
offlcers aro permanently appolinted at the same time, seniortty
staturc shall be assligned to each officer based on his Clvili
Service test score, If equal, then by age; these belng equal, then

by alphabetical order.,

1. Positions,  work schedules, dutles, assignments or
transfers which are not covered by Clvll Service may be bld for by
applicaetion to the Chlefl of Pollce.l The offlcer Havlng the
highest senlotity shall "have preference whenever offlicers are
equally qualifled in fltness and abliity, provided that the Chief
of Pollce determlnes,: durlig the review process, that the offlcer
with senlority would be most sulted for the Job In the best
interests of the Townshlp. Whenever offlicers submit a bild under

this procedure, the offlcer with senlorlty shall have preference,

subject to the Chlef's determination as herein provided.



E. Upon compllance by BEMPLOYER with Clvil Service
requlrements or regulatlons, and except as hereinabove set forth,
when iwo or more offlcers quallfy for appolntment, senlorlty shall

be consldered.

10



ARTICLE Vi1l

Presorvaetlon of Rates

A. Offlcers temporarlly wassigned by the EMPLOYER or the
Chief of Police to a higher rank shall recelve ihe higher rate of
pay and all benefits of that rank whlle occupylng such rank. At
no time will such temporary sssigument to a higher rank exceed one
hundred eighty (180) calendar days., EMPLOYER shall at the tlme of
such temporary assignment request a Clvll Service examlnatlon to
fi1l any rank which 1Is vacated by an offlcer by "reason of
retirement or dismissal., EMPLOYER retalns the rlght, however, to

abollsh a position to whlich a temporary appolntment has been made.

B. Offlicers temporarily assigned to a lower rank wlth less
pay or beneflts shall not have thelr pay and/or beneflts reduced.
Assignments to a lower rank or work schedule shall not exceed flve

(5) colendar desys per month except ln case of emergency.

11
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ARTICLE 1IX

Rates and Basls of Pay

The Township for the purpose of paying the annual salary
of all members of the unit on a bl-weekly basis beginning with
the first scheduled Friday of the month of January shall caculate
the bi-weekly pay on the basis of a five-day work week times the

total number OF weeks in the year plus or minus any fraction thereof

as illustrated below:

A. The 1ast'payday fcr 1988 is on December 23, 1988;
there remain five (5) days to be worked which shall be paid in
édvance of the thirtieth of December in the pay of December 23,
1988, thereby making tlhe last paycheck for the work year of 1988

for fifteen (15) days. This is because there were two hundred

sixty one (261) days in the year 1988 and the first payday of 1988

wvas Friday, January 8, 1988. From January 1, 1988 to January 8,

1988 there were six (6) work days. The' next twenty-four (24) paychecks
ending with the paycheck of December 9, 1988, were all for ten
(10) work days. The last pay as stated above on December 23, 1988,

will be for five (5) additional days, thereby making the last check

for fifteen (15) work:days.

The math works as followvws:

12



ARTICLE IX
{continued)

Rotes and Basis of Pay

1. Pay of January 8, 1988
cheaaaa b eereniiraeeeeceeaeaaana..b wOIk days
2. Pays from January 22 through becember 9,
1988 were for ten (10) work days and there
were twenty-four {24) of them
.......................; .......... 210 work days
3. The last paycheck on December 23, 19883, was for
ten (10) work days plus [ive (5) work days in
advance {Deccember 26-30, 1988)

..... et ieieraaiaeeaaeasaascanees.15 work days

TOTAIL, NUMBER of work days paid
for 1988 ..eerrnivenstsnvessasaresssessssses 20l work days

B. Therefore, the last paycheck in 1988 is paying thé employee
into the first five (5) work days of the next pay period which
énds_ou January 6, 1989. Then, bthe firﬁt paychecik for the work
year of 1989 shall be for five (5) work'ﬁays with the twenty-four
paychecks from January 20 through bLecember 8, 1989, being for .
ten {10) work days each. '"The lant paycheck on December 22, 1989
would be for fifteen (15) work days.

The math works an follouws:

13



ARTICLE 1X
{(continued)

Rates _aud Basis of Pay

1. Pay of January 6, 1909

B T T I Ce s e e e ++.9 work days

2. Pays frowm January 20 through December 8, 1989
woere for ten (10) wourk days nd there were
twenty-four (24) of themn

e Cervre e faer ettt e 210 work days

3. The last paycheck on becember 22, 1989 was for
ten (10) work days plus‘five (5) work days in
advance (becember 22-29, ,19869)
P cierrse e 15 work days

TOTAL NUMBER of work days paid .
for 1989 ® 8 & & ¢ B S F S B PR AL RSN S s LI I I N B L zslworkda)’s-

C. For the purpose of establighing an overtime rate,
]

this shall be done by dividlng the annual base salary by 2080

hours.

11



ARTICLE X

Meal perlods

A. Where regular operatlion requlres contlnuous service, that
is, where officers work elght (8) consecutlve hours, eech offlcer
shall have at least thirty (30) mlnutes away from work, without

deductlion of pay, as a meal perlod, except In case of emergency.

B. Where regular operation I8 not necessary and service may
be suspended for a meal perlod, the scheduled meal period shall be
between the third (3rd) and sixth (6th) hours of scheduled duty
and shal!l not be less than thirty {(30) minutes or more than one
(1) hour, These meal perlods further shall on day shift bLe
between eleven o'clock (1100) a.,m. and one o'clock (1300) p.m, and
on aftornoon shlft between four-thirty o'clock (1630} p.m. and

seven o'clock (1900) p.m., except In case of emergency.

15



ARTICLE Xl

lHeolth and Snfety

A. The EMPLOYER shall take all necessary precautlons to

safeguard the health and safety of all Aberdeen Townshlp Police

Departinent employees.

B. If an officer 1s found to be unfit to perform his dutles,

he may elither be contlnued on slck leave as bfovlded in Artlcle

XXIV,Slck Leave, or the offlcer moy choose to take dlséblllty
retirement, If ellgible, Councll and/or Manager reserves such
rights under the law, as they‘muy have relatlve to Iinvoluntary

disabliity retirement,

C. Whenever contnct or combat wlth a person who may have a
comnunlcable disease or In any way aff{ects an officer physlcafly or
mentally while on duty the offlcer shall recelve all medlical ald
éxamlnotlon and treatnient as nay be'neqessary at no expense to that
offlcer. When requested by tle officerzsuch ald and treatment shall

be gliven before belng relleved of duty,

D. For the hea%th and pafety of all officers the EMPLOYER
shall provide on-going in-gervice education regarding exposure to
AIDS or any other communicable disease, The EMPLOYER shall provide
any protective eqipment needed to safeguard the health of all

officers againust such diseases,

16



ARTICLE X111

Equipment and Supplles

EMPLOYER shall be responsible for supplylng all necessary
equipment and supplies to perform the functions or duties of every

officer as may be determined by the Townshlp Manager,

17



ARTICLE XIif]

Service Away from Headquarters

A. Officers assigned to speclal detalls away from thelr
regularly assigned place of employment shall be pald from the time
they leave their home, except where first requlired to report to
Headquarters.

B. Payment shall include waltlng and travellng time. Travel
allowances an offlclal business shall be glven in accordance with
the following schedule and may be drawn by the officer prior to
departure in an amount not less than $35.00 for each 24 hour
period. Actual expenses must be submlitted to the Township Manager
by voucher within five (5) working days of offlicers' return to
regular duty and, subject to Manager's approval of voucher, shall
be .pald to the officer within seven {7) worklng days of Manager's

recelpt of voucher.

C. If, while an offlcer Is on speclal assignment, he Is
completely relieved from duty or asslgnment for a rest period,
‘ ’ !

officer shall not be compensated for such period of time.

However, no officer shall be plaid less than eight (8) hours pay

for each calendar day spent on speclal detall as aforesaid.

D. The provisions of this Article shall not apply to pro-
bationary officers enrolled in Police Academy training, except that
it is understood by the partiles that such officers shall receive
the overtime rate of pay for such service in excess of eight (8)

hours per day.
18



ARTICLE X1V

Attending Court and/or llearlngs

A, All offlcers requlred by virtue of thelr employment to
appear In court or at offlclal hearings shall be compensated at
the approprinte rate of pay,. In addltlon, such officers shall be
reimbursed for their relontéd expenses which shall include, but not

be limited to mnlieage, ($.20 per mile) meals and lodging.

B. The above provisions shall also apply to all court
appearances and attendance at offlclal hearings when the offlicer’'s
presence is required under subpoena, or otherwlse ordered by a

superior officer.

C, Offlcers shall advise thelr Inmmmedlate superlors, In
writing, prior to the time they are required to appear.
Subsequent to their appearance, offlcers shall advlse thelr
irmediate superlors of thelr appearance setllng forth locat!on and
“time spent, regular asslgnment and expenses Incurred, Expenses
\

shall be detalled on a separate voucher.

All notice forms shal! be supplled by the EMPLOYER.

19



ARTICLE XV

Eniployes Tralnlng

A.The Township and the PDA agree that trelnlng is an
Integral function of mmanagement and an essential requirement for
all employers to promote acceptable and Increased levels of

competaence,

B. Tho PPBA agrees that lt wlll encourage employees to
maintain acceptable and Increosed levels of competence bhy:

I. Keeping abrenst of changes occurrlng In thelr
occupation ns provided to the PDA by the Township.

2. Particlpating In development actlvitles in order to
perform more efficlently In current and future assignments. These
development actlvitles may Include on~the-job tralning and |
classroom tralning, which shall be durlng a regular tour of duty
or if otherwlse, compensated for at approprlate rate of pay.

3. Utlllzlng and sharing with fellow employees new

skills acqulred through tralining.
C. The Township Manager and the Chlef of Pollce wlll plan

and provide tralning and development of employees to meet

acceptable and Increasing levels of competence.

20



D. The Townshlip Manager, Chlef of Pollce and the PBA agree
to meet upon wrlitten notice of elther party to conslider training
and development programs for employees covered by thls Agreement.
Such programs as requlred by monagement shall Include full -
reimbursement by the Townshlp for approved courses which are

completed by employees as part ol the employee training programs.

E. When scheduled to attend a flrearms tralning session
during off-duty hours, an offlcer wlll be cohpensated for up to
three (3) hours pay at time and one-half rate. In thé évent, a
fourth (4th) hour !s needed to qualify at the range, subject to
the approval of the Chlef of Pollce, sald offlcer shall be pald at

his stralght time rate,

21



ARTICLE XVI

Posting Notices

A. The EMPLOYER shall provide a bulleéetin board with
sufflcient space in an acoesslble place. Posting will be
restricted for use of the PBA., When artlcles herein requlre the
EMPLOYER to post notlces, he shall do so by providing the
President of Local #163 with the copy and post a copy on the above

bulletin board.

B. After the effective date of the contract, the Townshlp
shall post on the bulletin board coples of all new or rescinded
Standard Operating Procedures or Directives. A copy shall also be
Inserted Iin a ring binder In the squad room for officers'
reference. The PBA pledges to preserve sald notlces in proper

condition.

22



ARTICLE XVIi

Posltlons Bulletined

Whenever a Civll Service test |s belng applied for, or
whenever an appointment not covered by Civll Service Is
contemplated, the EMPLOYER shall prov!de the PBA with notice
thereof, and when known, shall post the date of the test, or
appolntment and a 1lst of quanilfications for the positlon. A
fist of the persons belng considered for the positlon shall be
posted not less than fourteen {14) days prior to the effective

date the poslition 18 to be fillied.

23



ARTICLE XVIiil

Reducing Forces and Changlng Title or Name

A. When reducing forces through lay-offs, provided fltness

and ability are equal, senlorlty, In reverse order, shall govern

displacement.

B. Those offlcers affected by ellmlnatlion of posltions whose
senlority rights entitle them to regular employment, shall, withln
five (5) days from recelpt of the above notice, notlfy the
EWPLOYER of thelr Intont to exerclse thelr senlorlty and the date
they will start work In such poslition, Unless the offlcer so
notlfles the EMPLOYER wlthlin flve (5) calendar days f{rom the date
hls position was abollshed, the offlcer's right to senlorlity 1is .
walved. All other dlsplaced offlcerg whose senlorlty rlghts
entitle them to regular employment must simllarly exerclse thelr
senlorlity rights within flve (5) days from the date they are
notifled of displacement or thelr senlority rlghts will be walved.
In the event a posltlon In rank Is tg be ellminated, - that person
wlth the least senlorlty In rank shall belent}tled to exerclse hlg

senlorlty rlghts to placement In the next lowest rank.

C. When new rank, department, bureau or posltlon Is
organlzed to take over ony work now belng performed In any other
offlco, department, burcau, posltlion or rank; or !{ any dlvislon or

combination of offlces, departments, bureaus, posltlons or ranks

24



Is made, the new organizatlon or entlty resultlng from the above
change shall be posted and filled from the offlcers on the basis

of senlorlty.

D, Furloughed {(not suspended or dismlssed) officers, except
those lald off during thelr probatlonary period, shall be recalled
and returned to service on the basls of their Indlividually

affected senlorlti‘prlor to the employment of new offlcers.

25



ARTICLE XIX

Personnel Flles

A. The Townshlp shalil malnteln one (I} personnel
file for each officer In the Townshlp manager's offlce. It is
agreed that an employee of the Pollice Department shall have the
right to see his personnel flle In the presence of the Townshlp
Manager or hls designee upoh wrlitten request, If the officer,

after examinatlion, 1s dlissatlsfied wlth anythlng In the flle

because he belleves the contents to be unsubstantiated,
[rrelevant, Incomplete, Inaccurate, etc., e may, !f unable to
correct his matter withln the Department, follow procedures set

forth In Articie XL1Il,Grlievance Procedure, conmenclng wlth Step 2.

BD. No letter, memorandum or other document, except
for employment recommendatlons, way be placed In a personnel flle

without the EMPLOYEE recelving a copy.

26



ARTICLE XX

Trounsportotion

A, Offlcers not suppiled wlth department vehlcles
or not having department vehicles ovallable to them when needed to
perform thelr assligned or roequired dutles may wuse thelr own
vehicle or other velilcle of thelr choice upon prlor approval of

the Chiief of Pollce or Township Menager.

B. If requlred to leave duty, or when duty required
to answer a subpoena, unless department vehlcle is made avallable
for that purpose, an officer many use hls own vehlcle or a vehicle

of hls choice upon prior approval of the Chlef of Police or the

Township Manager,

C. Whenever a velicle other than a department
vehicle is used by an offlcer, the EMPLOYER shall compensate sald
offlcer at the rate of $,20 por mile. The EMPLOYER shall provlde
such forms as It may need for thls reported vehlcie use. Such
re!mburﬁement shall be made to the offlcer within fourteen (14}

days of written notfice of use,
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ARTICLE XXI

Assoclatlon Business Leave

A. The EMPLOYER shall pormit meinbers of the NJSPBA, Local
#163 Grievonce Coumlttee {up to three [3] offlcers) to conduct
business of that Conmittee during the duty hours of the Conmlttee
members without toss of pay, 'This buslness shall include, but not
be Illmited to , <conferring wilth employees In reference to
grlevances, meeting with the BEVI’LOYER and their deslignated
officlals in accordance with the grievance procedures set forth In
thls contract with the prior approval of the Chief of Pollce and

or Townshlp Manager.,

B. The EMPLOYER shall permlt members of NJSPBA , Local #163
Negotlating Conmittee to attend collectlive bargalning meetings
during the duty hours of the Comnlttee members without loss of pay

with the prlor approval of the Chlef of Pollce and or the Townshlp

Manager.

C. As provlded by law, EMPLOYER shall permit the Delegate
of NJSPBA, Local #163, or hils alternate, to attend offliclal
meetlngs of the State Assoclatlon wlthout loss of pay If sald

meeting occurs during the offlcer's regular duty hours.

D. The BEMPLOYER agrecs that the Presldent, State Delegate of
Locul #163 or thelr deslgnoted alternates shall be granted time

off wlthout loss of pay to attend, In offlclal capaclty, as
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representatives of Aberdeen Townshlp Police Deportment and Local
#163, funerals for police officers who hove glven their lives In

the course of their dutles as pollce officers,
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ARTICLE XXI1I

Filxed Shift Assigninents

A. Rogular shift asslgmments shall have a fixed starting
time wlth specifled doys off and shift to be worked and shall not
be changed indlscrimlnately. At least 4 hours advance notice 1in

writing or by posting must be glven to offlicers affected or who may

be affected when a change ls contewmplated.

B. Officers may, upon written notice of contemplated change
and for a period of five (5) doys after effective date of change,
exercise their senlorlty rlghts to any other position heid by a

junior offlicer withln that asslgned division, rank, assigned group

or title,

C. Any junior offlcer so dlsplaced by another senlor officer
may also exerclse their senlorlity rights in the same manner and
must do so within forty-elght (48) hours of receiving written

notlce that he has been dlsplaced or accept nssignment or change

A

imposed by the EMPLOYER,
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ARTICLE XXI1!

Hours of Service and Overtime

A. Officers necessary for contlnuous operatlon, who are
regularly asslgned to such work schedules or service, shall be
assigned to flve 15) consecutlve work days and the following two
(2) days in the same seven day work week shall be regular asslgned
days off. Not 1less that. two (2) consecutive days off shall be

assigned except In the case of an emergency.

1. Eight (8) consecutive hours, Inclusive of meal
period, shall constltute a day's work for which eight (8) hours
compensatlon shal! be pnld. ,

2. All tlimo worked beyond elght (8) hours in any one
(1) work day or beyond forty (40) hours In any one (1) work week
shall Dbe consldered overtime and compensated for at one and éne—half
(14} tlmes the offlicer's regular rate of pay, except that no
overtime shall be pald when the offlcer doesn't work his regular

\

'élght (8) ‘hours, '

B, If the Townshlp elects to lmplement a 4-4 schedule, the
work wcek shall consist of four (4) consecutlive days off. There
shall be a minimum of fourteen (14) hours off between work days.

l. Ten (10} consecutlve_ hours, Incluslive of meal
perlod, shall <constitute a day's work for which ten ({10) hours
compensatlon shail be pald.

2. All time worked beyond ten (10) hours 1n any one (1)
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work day or boyond forty (40) hours In any one (1) work week shall
be conslidered overtlme ond compensated for at one and one-half
(14) times the offlcer's regular rate of pay, except that no
overtime shall be pold when the officer does not work his next
regularly asslgned ten {10) hour shift In the work cycle.

3. All time worked on a day off shali be compensated at
one and one-half (14) times the offlcer's regular rate of pay.

4, Offlcers called to Qork for a full shift prlor to
the start of their regularly assigned shift shall be compensated
at the rate of one and one-half (14%) tlme; thelr regular rate of
pay for any such tlme worked, provided they are willlng to
complete thelr regularly assigned shift, Officers called to work
for a partial shlft prlior to the start of thelr regularly asslgned
shift shall be compensated at the rate of one and one-half (1%}
thelr regular rate of pay for-any such tlme worked, provlided they
complete thelr regularly asslgned shift.

5. Offlcers specifically pladed on call by order of the
Chief or the Township Manager and speclifically requlred to remaln
at home during such perlod, shall be compensated &t the rate of
"one—halr (2 thelr regular rate of pn} for such hour5( spent on
call.

6. All overtline shall be authorlized by the
Chlef or his deslgnated officers In charge as specifled 1In the
Standard Operating Prdéedure of the Department,

7. Il an [IMPLOYEE ls called Into work outslde his
regular worklng hours, he wll! be guaranteed a minlmum of two(2)
hours pay at the rate of time and one-half {13%), provided that

sald two (2) hour guarantee does not apply If an EMPLOYEE s
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required to remaln on the Job after regular hours wlthout hls
having already left work [or the day.

8. Scheduled tours of duty shall not be changed unless
four (4) full days' advanced notice Iis glven except In an
emergency as defined In N]JSA 40A:14-134, Whenever an EMPLOYEE'S
scheduled work hours are changed, except In such emergency, the
EMPLOYEE Is to recelve tlme and one-half for the newly scheduled
hours 1f a change is made with less tlme than the four (4) days’
notlice, |

9, Upon the establ!shment of a Table of Organlzation
for the Police Departinent, a copy of sald chart shall be glven to
the PBA President, Any changes made by the EMPLOYER shall be
glven to the PBA Presldent.

C. EMPLOYER shall post notlce of all overtime when {t s
known to be requlred at least twenty-four (24) hours In advance of
the start of overtime sov a8 to allow offlcers to exercise thelr
senlority rlghts relating to working such overtime perlod. |

1. All offlcers have the responslbillty to work any and
all overtime upon request of EWPLOTQR or offlcers' immecdiate

\
superlor.,

2, In the event that an overtime ©posltion becomes
avalloble within the twenty-four (24) liours notlice, the overtime
will be offered to tho off-golng shift,

3. In tﬁe event no personnel of the off-going shift
wants the overtime, then the senlority Ilst will be called.

4. In the event no personnel of the senlority list {s

avallable or wants overtline, then personnel from the off goling
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shift shall be requlired to stay,accept the overtime, In order to
matntaln a full shift,

5. In the <caose of an emefgency, overtime shall be
covered as falrly and expeditiously as posslble wlthout prejudice

or favoritlism.

D. All overtime shall flrat be offered to regular members of
the Police Department for regularly scheduled pollce dutles.
Speclal officers or slmilar personnel shall not be wused for

regularly scheduled pollce dutles,
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ARTICLE XXIV

Sick Leava/Paersonal Leave

A. All officers having completed one (L) year of service from
the date of hlré shall be credited with one and one-quarter (1 1/4)
days sick leave per month or fifteen (15) accumulative sick days
per year,

All officers shall, in the flrst year of employment, be
credited with one (1) day of asick leave per each month of service.
In the initlial month of employment, a full day will be credited
to thiose who start work before the ninth (9th) day of the month, and
one-half (1/2) day will be credited to those who start before the

twenty-fourth (24th) dny of the wmouth,

B. Sick leave shall be cumulatlve from year to year and shall

be posted annually as indicated in Article VII, Senlority Roster.

C. The PBA and its membership agree to cooperate to the best

of thelr ability to minimize sick leave.

)
\
D. Effective January 1, 1982, if an officer uses no sick

leave during either six (6) month period (January lst-June 30th

or July lst-Decemberr3lst) in a calendar year, he shall be entitled
to one (1) non-acecruable incentive day leave for each six month
period. In the event an officer does not use any sick days during
the full calendar year, he shall earn a third (3rd) non-accruable

incentive day off. Suject to approval of the Chief of Police

said leave shall be sclieduled no later than six (6) months after
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the date earned or shall be cancelled., An officer shall not be eli-
gible for sald incentlve day leave 1f suspended from his duties,
granted a paid or unpald leave of absence or subjected to an

injury leave, for more than twenty (20) working days during a

~six (6) month period.

E. An officer may use up to one (l) silck day per year effective
January 1, 1982 and up to two (2) sick days per year effective
January 1, 1983 as non-accruable personal leave days for the trans-
action of personal business that cannot be performed other than
during the business day. The officer, except under emergent
conditions, must give his Department llead  three (3) days notice
"of his intention to take such a personal day. Use of sick days
for personal leave shall not affect an officer's elligibllity for

incentive days leave in Section D, above.

F. lnch EMP'LOYEE shall receive a lump sum payment for one-
half (1/2) of all earned and unuaeg accumulated sick leave which is
creditod to him on the effectivo day of his reltrement from the
Aberdeen Townehlp Police Department as prescribed by the New Jersey
Police and Filremen's Retirement System in the manner and to the ex-
tent providod for herein,

1. Such supplemental compensation payment shall be com-
puted at the rate of oﬁe—half (1/2) of the eligible employee's daily
rate of pay fonr each day of earned and unused accumulated sick leave
based upon the employec's base salary receiveddlduring hlis last year
of employment prior to the effective date of his retirement, provided,

however, that no such lump sum supplemental compensation shall
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exceed $10,000,00

2. The lump sum supplemental compensation provided herein
for accumulated sick days shall in no way affect, increase or de-

C

"

ezse any rensicn cr retirement tenefits to such retired em-
ployees,

3. An EMPLOYEE who incurs a separation in service for any
reason except that due to temporary lay-off shall have his
accumulated sick leave computed only from the date of return to
employment,

" 4. In the event of an EMPLOYEE'S death after the effective
date of his retirement or before payment is made, the payment
shall be made to his estate.

5. The officer intending to request compensation for accumu-
lated sick time under this Section in the year of his retirement
shall notify the TownshipManager in writing not later than December

15th of the preceding year,

‘G. Effective January 1, 1989, unit members shall receive, in
addition to current personal leave entit%ements (See Section E,
slove), one (l) personal lzave day annually, not charged to sick
leave. Any request forrsuch utilization of personal leave may
be denied if it would result in overtime being paid to any unit

members.,
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ARTICLE XXV

Injury Leave

A. A leave of absence os a result of Injury or Illiness or
disease Incurred in the llne of duty may be granted by the Council
for a perlod up to one (1) year with full pay In accordance with
Township Ordinance, Section 3-4,5 provided the officer applles, In
writing, to the Township Manager. When such actlon Is taken by
Councll, the offlcer shall not be charged any sick leave time lost

due to such injury.

B. Where the officer recelves pay benefits through any policy
of Workman's Compensation sald benefits (pay} shall be paltd to the

Township of Aberdeen.

C. 1in the event  that aon EMPLOYEE contends that he 1Is
entlitlod to & period of disabliity (Job related) beyond the period
established by the treating physiclan, or a physiclan employed by
the Townshlp or by Its Workmen's Compgnsa:!on Insurance cerrier,
then |In that event, the burden shall be on the EMPLOYEE to
establish tho extended perlod of disablllty by way of a judgement
in the Divislon of Workers' Compensatlon or by the declsion of a

court of competent jurisdictlon ot hls cost and expense.

D. in the event that an employer-employee dispute occurs as
to whether an absence shall be deslignoted as sick leave or as an

injury on duty, or as to the extent of temporary dlsabillity,
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nature of the clalm, l.e., s8ickness, Job-related 1Injury or
dlsease-{illness, then the EMPLOYEE and EMPLOYER shall be bound by
the declsion of the approprlate Dlvision of Workers' Compensation

or the declsion of & court of competent jurlsdiction.

E. An [MPLOYEE clalmlng to be eligible for job related
Injury or disense disabiiltymust submit to the Chief of Pollce or
Township Manuger, within twenty-four (24} hours, or such
additional period of tlme permitted by the Township Manager, a

medical doctor's certificate as to hls or her medical disabllity.
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ARTICLE XXV!

Dereavenment Leave

A. Leave with pay not exceeding flve (5) days shall be
granted to any officer in the event of o death In his Iimmedlate
family which lncludes:

1. Officer's spouse, chlld, parent, brother, sister
2. Chllild, parent, brother, or sister of hls spouse
3. Any other relative permanently llving under the same

roof as EMPLOYEE

B. EMPLOYEE shail be granted up to one (i) day off with pay

per year to attend the {uneral of any other relative.

C. Such leave wlil not be charged against the offfcer's sick

leave.

D. The EMPLOYEE exerclslng the above bereavement leave must

attend the funeral services in order to qualify for the leave.

]
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ARTICLE XXV |

Vocaotions

A. EMPLOYER agrees to graent vacatlons to all members of the
Police Department in accordance with the foilowlng‘schedule:

i{. EMPLOYEES wlth |less than one (1} year of service
shall recelve one (1) pald vecetlon day for eanch month of service
provided the probationary period haos been completed, There wlil
be no vacatlon accrued for any EMPLOYEE dlsmlssed during the
probatlonary perlod. :

2. EMPLOYEES with one (1) year or more of service shall
recelve twelva (12) days pald vacetlon for each year plus one (1)
day per year after the flrst year to a maximum of flfteen (15}
days.

3. An BEMPLOYEE having conpleted flfteen years or more

of service with the department shall recelve twenty {20) vacatlon

days per year.

3. Vacation tlme may not Se accuwulated for a pa2riod past. the
vacatlon year without the wrlitten consent of the Township Manager
and In no event accumulated for more than the followlng vacation
year,

1. Tt Is, further understood and agreed that the
officer shall have thevoptlon to request payment for flve (5) days
unused vacatlon time, only In lleu of the usling of the earned

vacatlon perlod.

2. The exerclse of sald option shall be requested In

41



writing to the Townshlp Manager no later than January Ist of the

year In which the vacatlon accrues, and payment shall be made no

later thaon December 15th of that year.

C. A vacation year ls that perlod between January Ist and

December 31lst.

D. Vacation «schedules shall be granted on a strict
seniority basis, except that the Township shall not be required
to allow more than two Police Officers off on any one day,i.e.,

7:00 a.m, to 7:00 a.m, the next day.
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ARTICLE XXVIII

llolldoys

A, BEMPLOYER agrees to guarantee all offlcers payment for the
followlng holldays which shall be equal to eight (8) hours at the

officer's regular straight time rate of poy although no work s

performcd on such doys:

New Yoar's Dny Election Day

Lincoln's Birthday Veterans' Day

Washington's Dirthday Thanksgiving Day

Good Friday Friday after Thanksgiving
Memorlal Day 4 day before Christmas Day
Independence Day 4 day before New Year's Day
Labor Day . Christinas Day

Columbus Day Martin Luther King Day

B. Payment for the above doys shall be made on the first pay
day during the month of December, In addltion to the hollidays set
forth above, all offlcers shall be entitled to such additional
lholldays as may be granted to any other townshlp employees by
dectaration of the Townshlp Councll,. This nollday shall be taken
on a day mutually agreeable to the éﬂployee and the Chilef of
Pollce provided that operntlonal needs of the Pollce Department
and the Township are not thereby linpalred. In the event such time
off «cannot be granted or cannot be mutually egreed upon, the
employee shall be compensated by a day's pay at regular stralght
time rates prlor to the end of the calendar year,

C. An officer who Is regularly scheduled to work on a hollday
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shall be
working
shall be

holiday

paid stralght time for working that hollday. An offlcer
on a holliday and not regularly scheduled to work that day
paid tlme and one-half hls regular salary for working that

In accordance with the overtime provision of this

Agreement,

D. An EMPLOYEE who |s terminated or voluntarlly terminates
his employment shall be entitled to hollday pay based upon the
actual holidays welapsed to the «dote when separation becomes

effective.
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ARTICLE XXIX

Cducatlonal lncentlve

A. Tulition Reimbursement

i. EVPLOYER shall relmburse all officers within
fourteen (14) days for the octual tufition cost for any college
course in law enforcement or pollce sclence recelving prior
approval by the Townshlp manager and satisfoctorily completed.
The EMPLOYEE shall glve forty-flve (45) days prlor written notice
to the Township Manager of hls Intentlon to seek reimbursement for
said course(s).

2, Prior to commencling work on a college degree In Law
Enforcement or Police Sclence, the member must recelve written
approval from the Townshlp Mhnager that the course major s
acceptaoblie for tultlon relmbursement. Saeld compensation shall be
subject to the following provislions:

a. Course must be token on EMPLOYEE's time (off duty
hours).

b. Course must be given by a college or universlty
accredited by n recognlzed accrediting assoclation.

c, Course must be credited toward a Pollce Science
or Law Enforcement degree,

d. No:compensatlon shall be glven for course work
recelving a grade of bolow "C",

e. Members will be responsibie for supplying the
Manager's offlice wlith n copy of the transcrilpt of ellgible course

completion prior to relmbursencut.
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3. College Credlt Compensatlon

Officers with the followlng degrees 1in Police

Science, Pollce Adminlstratlon or other related subjJects shall have

the sums herelnafter set forth added to saeid officer's annal

base
salary:

Assocliate Degree (60 credit hours).....5$150.00

Bachelor's Degree (12 credit hours).....$300.00

Master's Degree (prerequisite of
Bachelor's Degree plus 30 credit

hours)tou-OGC.llliiocoa -llo-i.n-.l'-.on$550-00

Compensation previously approved shall remaln effectlve,
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ARTICLE XXX
lLongevlity

A. Lonpevity payments shall bec made In accordance with the
followlng schedule:
1988-89
6. to 10 ycars of servicceo.vee... 3810
Il to 15 years of service......51,185
16 to 20 years ofl servlces.....51,460
21 to 25 years of $ervlcc......$1,660

26+ years of service.....ve....51,885

B, All regular full time officers shall be entitlied to their
longevity payments as per the above between December Ist and
December 15th of each ycar, provided they have completed at least
the (ifth (5th) continuous year of regular full time employment In
the department during the year In which payment i{s to be made “and
on a pro-rata basis {or employment durlng the present calendar

year.

C. An EMPLOYEE earns the lonpgevity I[ncrement In the year he
or she reaches the nfloremeuntlaoned plateau, hascd upon the
anniversary date of ocmployment, Upon reuaching the plateau
aloremeutioned, the LMPLOYEE commences to recelve a  pro-rata
increment toward the necxt platenu ln sccordance with the following
formula:

Monthly pro-rate x months of service + present increment

Example: (using only the 5th year as o model and the 1982 (igure)
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An employee, completing hls or her f1fth year on June 30, 1984,

has earned $760.00. For the addltlional slx months he would

receive a pro-rata amount of $12.50 per month or a total yearly

‘payment of $835.00 longevity lncrement.

D. Upon reslignation, term!nation or retlrement, an EMPLOYEE

shall be entitled to the longevlity payment for the current year

pro-rated upon the number of months worked In the calendar year in

which the sepnration becomes effectlive,
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CARTICLE XXX1

Life Insurance

A. EMPLOYER shall Insure gl! full-time regular members of
the police department with I1fe Insurence In the.amount of $10,000

with the beneflclary to be deslgnated by the offlcer.

B, Life insurance furnlshed by the EMPLOYER shall contlinue
to be furnished by the EMPLOYER to full-tlme regular members of
the police department apd also any retired police off{lcer from the
date of hls retirement as deflned by the Police and Flremen's

Retlrement System untll the death of such offlicer.
C.ln additlon sald llfe Instrance coverage shall be continued

by the EMPLOYER from the date of the offlcer's retirement as

hereinabove deflned through hls (9th blrthday.
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ARTICLIE XXX 1]

llospltnllzatlion

A, EMPLOYER  shall provido BBlue Cross and Blue Shield or
equal Includling Rider "}J" for anll regular full thne officers and
cligible dependents  wlth  full  premtums  pald by EMPPLOYER.
Effcctlive May 1, 1982, the Towushlp shall prqvlde the Diue
Cross/Biue Shicid "14/20" Plan, ot no addltlonol cost to oflficers

and dependenta.,

B, [MPLOYER shall continue the present Major Medlcal plan

for all officers and clipglble dependents with full premiuns paid

by INPLOYE!R,

. EMPLOYER shall continue all of the nbove coverage for the
cligible dependents of an offleor kitled tn the lline of duty or as

a result of the offlcer’s cmployment for a perlod of one {1} year

grter such domlse.

D. Any EMPLOYEE who retires aftey twenty-five (25) years of
service credited in the Police and Fireman's Retirement Sygtem shall
be provided with the full benefit of the New Jersey State lealth
Benefits Plan or any other plan entered into by the Township of

Aberdcen on the same terms as sald benefits are provided to active

emp loyees.
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ARTICLE XXXI111

Dental Plan/Prescriptlon Plan

A, The EMPLOYER shall make avallable to all members either a

Dental Plan or Prescription Insurance Plan.

B. The EMPLOYEE shall elect a Dental Plan for himself or

alternatively a Prescription Plan for hhimself and dependents. The

cost shall be pald by the EMPLOY[ER,

C. The EMPLOYER shall provide each ENMPLOYEE choosing Dental
Plan option with dental plan coverage known as Plan 1-A New Jersey

Dental Plan or the equlvalent of the coverage so described.

D. The EMPLOYEE shall exerclse his optton within thlirty (30)
days after the execution of thls Agreement by both parties or,
thereafter, within thlrty (30) days change In marltal status.
ﬁpon-—oxerclse of sold option, It shell becoms flxed and not
subject to change. \

I, The dental or prescription Insurance coverage shall become
effective In complliance with requlrements of the aforesaid insurance
company. Pursuant to  the Prescription Plan the EMPLOYEE shall be

obligated to pay the first dollar ($1.00) of each prescription
fllled.

I'. A new EMPLOYEE shall exerclise this option at his

anniversary date of employment.
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ARTICLE XXX1V

Unlforms ond Malntenance

A, All Inttially 1ssued uniforms or'changes In and additions
to unlforms shall be specifled and suppllied by EMPLOYER at its

expense, Uniforms and equipment shall remain the property of

EMPLOYER,

. EMPLOYER shall speclfy on Schedule A, attached hereto,
every Iltem of equlipment and unlforim to be used by each officer
and/or worn or carrled while on duty ot the officer's assigned
post, rank, appointment or title excluslve of socks and underwear,
Every . officer shal!l replace hls own uni{form when required by the
Chief-of Police or hls designated ranking officers. Each offlcer
shall be responsible for all non-Job connected loss or damage to
issued wuniforms or equlpment-and shall make every reasonable

effort to keep and malntaln all uniforms and equipment In good

condltion,

C: All full tlme regular ofjléers, except probationary
offlcers, shall recelve a malntenance allowance of seven hundred
forty dollars {($740.00) for 1986 ond seven hundred forty dollars
($740.00) for 1987, '

Said sum shall be ﬁalﬁ to the offlcer on or before April 15th of
each year. Probatlonary offlcers wlll recelfve twenty dollars
($20.00) per month minimum malntenance allowance for all wmonths
remainlng In the first colendar year of employment requlred to

adjust them to the above schedule, An  annual malntenance

52




allowance as above described shall be simllarly paid all full time
regular offlcers requlred by the Chlefl of Pollce to wear street

clothes in lleu of uniforms lu the performance of their dutles.

D. Upon reslgunatlon or terminatlon, the EMPLOYEE shall
return to the IIMPLOYER the pro-rated unused malntenance allowance.

. All speclal equipment or clothing of a defensive or
proteclive nuature requlred by EMPLOYER shall be supplled and
malntalned by EMPLOYER.

v All uniforms will be Inspected by the Chlef of Police or
his deslgnated represcntative from tlme to time during the year to

insure proper conditloa, cleaniiness end unlformity.
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ARTICLE XXXV

Salaries

Base salaries payable to all full time regular officers for

the years 1988 and 1989 shall be in accordance with the following:

Patrolmen: 1988 - 1989

T . (+6.Siu) (+6.57u)
lst year oooooooo L INC I I A ) [ I I I I I BN A RN AR 2N B B B |o-|.$23’398 $24,918
2nd year,....... Ceeneen Cerrreenenirraneneee o $25,469 $27,125
3rd yearo ooooooo LI R A ol.»-'lololll.lliou'-|$27,582 $29’375
éthyear ----------------- DR B ...lllliul..l$29,756 $3l,690
5th year to 10th year.......... ceresraenes +.$31,060 £33,079

After 10 years.......... Cecsrerenerienrrares 931,495 $33,542

Detectives: All members of the Police Department assigned to the

Detective Bureau shall receive the sum of $300.00 in addition to

their annual salary.
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ARTICLE XXXVI

Contract Standards

A. In the event that any provislon of thls Agreement shall
at any time be declared Invalld by leglslative act or any court of
competent jurisdictlon, or through government regulations or

decrees, such decislon shall not Invalidate the entlre Agreement,

it being the express Intent of the parties hereto that all other
provisions not declared Invalld shall remaln In full force and
effect. In the event any provislon herein runs contrary to

existlng law, said provision shall be deemed inoperative and the

exlstlng law shall apply.

B, This <contract contalns the entire Agreement of the
parties and no representatlons have been maede between the partles

except as herein provided.

C. Where the IMPLOYER, through Its Township Manager by

executlve order or dlrectlon seekd changes In the workling
!
conditlons lteretofore In effect, sald proposed change shall be

negotiated in accordance with the rules of collective bargaining.
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ARTICLE XXXVII

Printing Agreement

This Agreement shall be reprinted by the EMPLOYER and each
officer coming within 1ts scope shall be entitled to one (1) copy

of It at no expense.
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ARTICLE XXXVIII

Employeo PPerformance

A, The PBA agrecs to support and cooperate wlth the Township
of Aberdeen in Improving EMPLOYEE performence, In furtherance
thereof the I'IDA shall encournge all employees to:

I. Be in attendance asud punctual for scheduled work hours;

2. Glve such effort to thelr work as ls conslstent with
the requirements thereof;

3. Avold waste {In the utillzation of materials and
supplles;

4, Maintain and {mprove levels of performance;

5. Cooperate in tie Instellation of methods and
technological improvements and suggest other Improvements where
posslble;

6. Assist where posslble, In bullding good-will between

the Townshlp of Aberdeen, the PBA and the publlc at large;

B. The PBEA recognlzes thet [t Is the responsibllity of the
Chief of Police and Townshlp Manager\to determine levels of
performance for EMPLOYEES, and to establlsh standards and methods
to provide services to the public In the most efflclent manner

possible. The FPBA pledges lt3s cooperatlon In the attalnment of

such standards and methods,
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ARTICLE XXXI1X

No-Strike Pledge

A. During the term of thls Agreement, the PBA agrees on
behalf of 1tself, its members and all the employees It represents,
that there will be no strlike,. In addlition, no coilectlve actlion
will Dbe taken which wll] place the heélth, safety or welfare of

the public In Jeopardy.

B. A strlke shall constltute suffliclent grounds for the

termination of employment of sucli employee or employees.

C. Nothing contnlned in-thls Agreement shall be construed to
limlt or restrict the Township of Aberdeen In Its right to seek
and obtain such judicial rellef ns It niay be entltled to have in law
or In equity for injunctlon or damages or both In the event of such

strike by the PBA or 1ts members.
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ARTICLE XL

Joint PBA/Manogement Committee

A. A Commnittee conslsting of the Township Manager or his
designee and the PBA shall be estabiished for the purpose of
reviewlng the adminlstratlon of thls Agreemment and to resolve
problems thnt may erlse, Sald Comnlttee wlll meet when necessary.
These meetlngs are not Intended to bypass the Grilevance Procedure

or to be considered contract negotlation tneetlngs.

B. The purpose and Intent of such meetings Is to foster good
employment relations through communicatlon between the Township
and the PBA on such matters oas:.

i. Discussion of guestions arlsing over the
Interpretatlion and appllcatlon of thls Agreement;

2, Dlssemlnating general Information of Interest to the
parties;

3. Giving PBA representatives the opportunity to
express their views or to make suggest)Jons on subjects of Interest
to the employees of the bargalining unlL;

4. To notify the PBA of changes 1In non-bargainable
conditions of employment contemplatqd by management which may
affect employees in the barga!nlﬁg unlt;

5. The promotion of educatlon and tralning;

6. The ellminatlon of waste and the conservatlon of

materials and suppllies;
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7. The ilmprovement of workling condltions, the
safeguarding of health and preventlon of hazards to Iife and

property and the strengthening of the morale of the employees.
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ARTICLE XLI

Starting Time and DIfferentlial

A. Since contlnuous service |s required where three (3)
consecutive shifts are worked covering a twenty-four (24) hour
period, the startlng tlme of cach regularly assigned shift shall

be between the followlng hours shown and shift names shall be:

Shift Starting Time
Day Shift Between 0700 and 0900
Afternoon Shift Between 1500 and 1700
Midntglit Shift Between 2300 and 0100

(Midnlght)

No regularly assigned shift wil! start between one o'clock a.m.

(0100) and six a.m. {(0600}.

Whenever daylight savings loaws apply, the hours may be changed to

meet such laws wlthout payment of overt'ime.
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ARTICLE XLII

Grlevanco Adjustment Procedure-EMPLOYEE

A. Purpose

1. The purpose of thls procedure is to secure at the
lowest possible level, an equitable solution to problems which may
arise affecting the terms.and conditlons of this Agreement as
to an EMPLOYEE.

2. Nothing hereln contained shall be construed as
limiting the right of an EMPLOYEE having a grlevance to dlscuss
the matter informally wlth any supervisor of the departments and
having the grievance adjusted without f{ormal proceedings.

3. Pendlng the grlievance and the final dlsposition, the
EMPLOYEE shali contlnue to work In a regular and orderly manner

wlthout interruptlon.

B. Deflnition \

]
The term grlevance os used lhereln means a complaint by

an individual! EMPLOYEE, group of EMPLOYEES or the PBA concerning
the interpretation, appllcatlon or viodlation of- - pollcles,
agreements or administrative declslons affectling them,

Only grievances alleglng a misinterpretation,
misapplicatlion or alleged violatlon of the expressed terms of this
Aggrecment may be processed beyond Step 2 of thls procedure.

grievance may be brought by an tndlvidual offlcer, group of
officors, PBA Local #163 or the Township of Aberdeen.
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C. Grievance Speclficlty

A written grlevance must ldentlify the grievant by
name; set forth wlth reasonable particularlty a clear and conclse
statement of the facts constlituting the grievance, Including the
specliflc actlon or fallure to act alleged; the tlme and place of
occurrence of said act; the LMPLOYER'S represehtatlve whose actlon
or fallure to act forms the basls of the grievance, explalning the
prccise questlons of Interpretation, application or alleged
violation of such provlslons underlying the grievance and must set

forth with partlicularity the remedy sought,

D. Steps of the Grievance Procedure

The following constitutes the sole and excluslve method
for resolving grlevances between the employees or PBA Local #163
covered Dby thls Agreement aund shall be followed In lts entlrety

unless any step ls walved by mutual consent or resolved on a lower

level:
1. Step One-Department lead
a. An aggrieved EMPLOYEE, with the PBA Presldent
or hils deslgnee, shall soubmlt In writing within thirty t30)

czfendar days alter the sgprieved DPLOICLE Ynew of shouwld have
known of the events glving rise to the the grlevance to the
Department Head. ' Fallure to act wlthin sald thirty (30) calendar
days shall be deemed to constltute an abandonment of the
Erlevance.

b. The Department Illead shall render a writte-

decision within ten (10) worklng days from the receipt of the
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grievance.

2. Step Two-Township Manager

a. In the event a satisfactory settlement has not been
reached at Step One or the Department Head fails to respond within
the time period prescribed, such EMPLOYEE may file a signed, written
grievance with the Township Manager within seven (7) working days
following the written decision of the Department Head or within
seven (7) days of its due date,

b. The Twosnhip Manager shall review the grievance and

render a written decision within ten (10) working days.

3. Step Three-Arbitration

a. In the event the grievance has nct been resolved at
Step 2, or the Township Manager fails to respond within the time
period prescribed, tha PBA may elect to file within twenty (20)
working days either for binding arbitration of the dispute or, where
the grievance involves a disciplinary action subject to the juris-
diction of the Civil Service Appeals Procedure, that procedure
must be utilized in lieu of the arbitration‘procedures; provided,
however, that no grievance concerning the discipline or discharge
of a Probationary Officer may be submitted to arbitration. Failure
to file a demand for arbitration within the prescribed time limits
will constitute an abandonment of the grievance.

b. It is agreed by the parties that no more than one (1)

grievance shall be arbitrated before the same arbitrator at one time.
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c., The arbltrator shall be chosen In accordance
with the rules and regulations of the Publlc Employment Rélatlons
Commisslon (PERC). The arbitrator shall be bound by the provislons
of thils Agreement and shall boe restrlcted to the appllcation of
the facts presented to hlm, lle shall not have the authority to
add to, modify, detract from or alter in any way the provislions
of this Agreement or any amendments or supplement hereto.

d. In the évent that a settlement of a grlievances
agreed to by the parties the costs of arbitration that are
Incurred to that polnt shall be borne equally by the parties. I
the arbitration proceeds to lts concluslon, the arbltrator's costs
or fees shall be borne equally between the PBA and EMPLOYER. Any
other expenses Incurred, iIncluding, but not limited to the
presentatlon of witnesses, shall be pald by the party Incurring
same.

e. The arbitrator shall set forth his findings of
-the facts and reasons f{or making the award withln thirty (30}
calendar days after the concluslon ?J the arbitration hearing

unless agreed to otherwise by the parties.

E. Township Grievance

Grievances ‘initlated by the Townshlp shall be fited In
writing directly with the PBA Local #163 wlthin the same perliod
set forth 1in Step One, ‘Parngraph "a,"™ A meetlng between the
Township Manager and the PBA representatlve shall be held within

five (5) working days of the receipt of sald fillng In an -earnest
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settlement shall be reached, the procedure set forth In Step Three

shall be applled.
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ARTICLE XLI1I

Management Rlghts

PBA recognlizes that EMPLOYER has those rlights set forth under the
laws of the Unlited States State of New Jersey and Townshlp of

Aberdeen and the Rules and Regulatlon of Civil Service.
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ARTICLE XLIV

Legal Actlons Agalnst Offlcers

A, BEMPLOYER agrees to provide permanent members of the Pollice
Department with the necessary means for defendlng any actlon or
legal proceeding brought agalnst such member including expungement
(except for cases existlng before 12/31/81}) which arise out of or
are incldental to the performance of hils dutles or employment by

Aberdeen Township.

B. The foregoing shall not apply, however, to the defense of
a disciplinary proceeding Instituted against him by Aberdeen
Township or a criminel proceeding Instltuted as a resuit of a
complaint on behalf of Aberdeen Township. If any such
discipllnary or crimlne! proceedling Instltuted by or on cemplaint
of Aberdeen Townshlip shall be dismissed or finally determined In
favor of the police officer, he shall be relmbursed for the

expense of his defense.
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ARTICLE XLV

PDefinltlons

Anniversary Data: Permanent appolntment to department as certifled

by Civil Service

Assignment: The setting or flxlng to a speclflc purpose or. task

withln the department by the Chiel of pollce or Township Manager

Base Salary: The offlcer's salory reflected in Article XOXV and,

where applicable, the detectlve Increment and college credit

compensution

Day_Qff: A twenty-four (24) hour period during which no work s

performed for the Employer

Disabillity Retlrement: When deecmed unflt to perform dutles by a
physiclan and not felt to be llkely to recover, an officer may
withdraw or be withdrawn from ectlve service, See Clvil Service

Regulatlons and Pension Rules and Regulaklons

Early Relief: Officers méy‘arrunge for early rellef with any other
offlcer of equal status. See Federal Law 29, CFR part 553.15°

{Lateral change without overtlime)

Emergency: An unforseen or unexpected combinatlon of circumstances

which create demands beyond the capaclty of manpower normally
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scheduled and adequute for the regular operation of the
department, or where the safety of the publlic or other officers is

endangered or Imperiled.

Ermplover: Aberdeen Township and those officials so elected,
appointed or assigned to handle the affalrs of the Township of

Aberdeen

Executlve Officer: Any offlcer having the rank of Chief or Captain

of Police

Immediate Family: Any one or more of the following: spouse,

children, parents, brother, slster, spouse's parents, spoouse's
brother or sister, or relatlve or dependent ilving under the same

roof on a permanent basis

lomnmedlate Superjor: Offlcer of rank of Sergeant or above
.assigued as supervlsor or overseer of a group of

offigers or offlicer

¥
\

lnjury on Duty: Injury or Illness Incurred while the Employee Is

worklng In any Townshipj authorized actlvity In keeping wlth State

Law or applicable Court declslons
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Maijntenance Allowance: Money paid In advance to cover the cost of
cleanlng and elteratlons to unlforms and/or equlpment Including

replacement. To be pald to each officer on or before April 15th

-of the year

Off Duty: Time when no work ls performed for the Employer

4

Officer: As deflined In Law Enforcement Employee section of Federal
Law 29, CFR Part 553.4: "A sworn member of a body of trained
persons who are empowered by law to enforce varlous faws
deslgnated to malntaln publlc peace and order and to protect both
i{fe and proporty from accldental or wlillful Injury and to prevent
and detect crimes, One who has the power of arrest.” Atll
permancent members of the Aberdeen Townshlp Pollce Department,

excluslve of Speclal Offlcers and CETA employees.

Qon_Cnll: Officer expected to remain where he can be reached by

phone and <could report at headguarters In one hour or less if
) ) !
called. '
atlon: Period from date of inltlal appointment to a .date

twelve (12) months from the date of satlsfactory completion of the

State approved Pollce-Academy course

Ranking Offlcer: Offlcer wlith rank of Lieutenant or above

Sick Day: Day when work 1s scheduled, but not performed because
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of sick leave

Tradling Time: As defined 1In Federal Law 29, CFR Part 553,16
permitting offlcers to substitute for another offlcer to permit

that officer to absent himself from work for personal pursults

wlthout overtime

Wgrk Day: Eight (8) consecutlive hours of work, Inclusive of meal

period, followed be sixteen (16) hours off duty

Viork Week: Five (5) consecutlve work days forlliowed by not less

than two (2) days off
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ARTICLE XLVI

Just Cause

No Employee shall be dlsclplined or reduced in rank or

compensation without Just cause.
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ARTICLE XEVIE

Disclplinury Flues

Any disciplinary fine lmposcd by the Towashlp which Is in
excess of the equlvalent of five (5) days gross pay may be
appealed to the Civil Service Conmisslion In accordance with NJAC
4:1-16.7 Any disciplinary (Ine Ilmposed by the Township which
falls Dbhelow the equivnlent of five (5) days gross poy may be paid
in lump sum or through Installments.  Such 1astallments may not be

more than ten percent (10%) of the gross salary per pay period,

If any EMPLOYELE so (lacd leaves © the employment of @ the
Township such [line, or any balauce thercol, shall be due in [ull,
Such payment may be deducted from the EMPLOYER'S [inal check or

any other monies due the [IMPLOYEIL,

74



ARTICLE XLVII1

Duration of Contract

This Agreement shall becomé effective on lJanuary |, 193§¥n
regardless of date of executlon and shall continue in fuil force
and effect up to and Includlng December 3l,198§:f} In the absence
of wrltten notlce belng glven by September Ist of the calendar
year by elther party to the other of Its lnténtlon to terminate or
amend thls contract, thls contract shail automatlically be renewed
for one (1) year, and from year to year thereafter until such time
as notlce |ls glven by August lst of the calendar year:

In the event that such notlce lsrglven, negotlatlons shall.
begln immedlately {n good falth,

I1f, following receipt of such notlce, such negotlatlons have

-not been concluded prlor to the terminatlon date, thls Agreement
shall femaln In full force end effect after explration. of the
contract.,

IN WITNESS THEREOF , the partles have hereunto caused these

_presents to be signed by thelr proper corpo}ate offlcers and thetlr
proper corporéte seals to be hereto afflixed the day and year flrst

above wrltten,

FOR THE TOWY HiP: FOR THE PDBA:

.

(2

L2
ﬁg,s’epIVKer Pres ld}rﬁ
PBA Local #1863 ‘




APPENDIX A

Initlal Clothing and Equlpuent Supplles

Name I’late
VWhistle, Chaln and liook
pr. AIPD
[lat, DBadge
Breast Shield
Garrison Belt
Sam Drown B/W Belt
B/W Holster with Shell Casec llolder Tor 12 ANV
pr. Pcerless llandcuffls
B/W Cuffcase
Night Stick
Night Stick ltlolder
3 Cell Filashllght -3 lec lL.Ight
Flashlight Illolder
Alum. Pad Holder
pr. Sap Gloves
Riot llelmet with cover
Puty Weapon 357 Cal.-4" Barrcel-NNlue
Belt key ring leather strap
pr. Black Shoes
pr. Siush boots
pr. Moedium wolghf trousers
Walst longth West Molnt Jockaet
Long sleeve shirts

Short slecve shirts
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1

Leather jJacket
Surmicr hat
Winter hat

Ties- hook on

Raln coat, orange/bluck (reverse)

Rain hat cover, orange/black (reverse}

pr. KK pants )

KK shilrts ) For

new offlecers

Not rcquired to be malntalned

Baseboll Cap )
Jump suit

pr. Tact bools

12-PP,D. patchos

12 P.D. Radlo I’atrol

Patches

{ Lam-1.1). card {(color photo)- Not

3

Keepers

77
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MEMORANDUM OF AGREEMENT

The undersigned representatives of the Township of
Aberdeen and the representatives of the Policemen's
Benevolent Assoc. Local #163, having entered into collective
negotiations for a successor agreement to the Collective
Negotiations Agreement which expires on December 31, 1989
herewith agree and are agreed, subject to ratification by
the Township Council and the PBA membership as follows:

1. The duration of the new Agreement shall be from
1 January, 1990 through 31 December, 1991.

2. Article shall be amended to reflect the following
salary increases:

a. Effective January 1, 1930, each step of the
salary guide shall be increased by 6.5% over
1989 level. _

b. Effective January 1, 1991, each step of the
salary guide shall be increased by 6.5% over
1990 level.

3. Article XXXIV shall be amended to reflect an
increase of sick leave buy-out by $1,000.

4. Article XXXIV shall be amended to reflect,
effective 1 January, 1990, the removal of
two personal days tied to sick leave and their
incorporation into the provided single personal
day resulting in three personal days available per
man not tied into sick leave.

5. All other provisions of the 1988-89 Agreement shall be
carried over unchanged into the new Agreement.

ERDEEN PBA LOCAL 163

S
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