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CIASS SIYE
A, At tho present time, sb

wiied gho Shet educational

%ﬁ%ﬁ%ﬁ‘@ﬁ% pupils per teachsy is considersd the opbimuwm., The divec-
‘%iaa @f‘ %&fg aducation g%@m in %E@@ ?@%@ ¥ Clinton should be seb
3 %h@& goals

B: Glasses should nob conbtain split grades unless necessery,

C. Every ¢lass sheuld be condusbted in a reg

iar claésgroom, except in

cegses of extrems emergency conditions,

TEACHER ASSICNMENT
As Chapber h36, Title 184, Laws of 1971, reguires that the Bo
pred 2baflf menber 2 written

notice thet such employment %11l or will mot be offered for the

o before April 30, zive each nonsten

- mext succeeding
B. Volunbary Reas
1. Within

igmment
ne week aftsr & lmown vacamcy for the Pollowing year

2hall ocewr, the Principel shall notify the Asscciztion by posting
o the bullebin boawrd é&”&iﬁ%ﬁ @@

2. Temchers who desire a change in grade and/or subject assig

may file a written stabement of such desire with the Principal

within three wesks of such posbing. staterpent shell incliude

the grede and/or subject to which the teacher dssires Lo be assignsd,
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SALARLES

Ao Salarv Schedule

The salary of each teacher covered by this Agreement is
set forth in Schedule A" which is attached hereto and made a

part hereof,

B, Method of Pavment

Co

1o Ten (10) month

Each teacher emploved on & ten (10) month basis shall
be paid in twenty {20} equal semi-monthly installments.

2. BSummer Pay Pla

=

Each teacher may individually elect to have tenm (10%) percent
of his monthly salary deducted from his pav. These funds shall
be paid to the teacher or his estate on the final pay day in
June,

3. Excentions

@

When a pay day falls on or during a school holiday, vacation
or week-end, teachers shall recelve their pav checks on the last
previous working day.

4. Final Pay

Lach teacher shall receive his final pay and the pay schedule

for the following year on his last working day in June.

Longevicy Plan

Une hundred dollars ($100) sghall be added after 15 years

of teaching and every 5 years therea: {Total 3400 maximum)
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B, Part~time teachers end other staff members are to be entitled to
sick leave proportionate to the number of days they work per week
on a basls of full time teachers. This is to be accumulative,

C. Maternity leave: A maternity leave may extend no longer than 1%
years after birth of child. Teacher must start at begloning of
school year, when returning. Intention of returning must be sube
mitted in writing to the Board of Bducation by March 1 of that
calendar vear.

Do Other leaves or sbsences without pay mav be granted by the Board for
good reason, such as heslth, education, and personal advancement.
Cases involving heslth must be requested in writing from a doctor.
These leaves, if possible, should not be more than one school vear,
with adequate notice given to the Boasrd. Intention of vreturning
must be submitted in writing to the Board of Education by March 1
of that calendar year. Health cases wishing to return must present
a doctor's certificate of hesalth.

E. There will be no carry-over' sick leave from other districts.

F. Sabbatical leave may be granted to a teacher by the Board for study
andfor travel subject to the following conditions:

1. A sabbatical leave may be granted to one teacher at any ﬁﬁ%’

time between September 1 and June 30.

2. Request for sabbatical leave must be received by the Principal

in writing in such form as may be mutuzlly agreed upon by the
Association and the Principal, no later than Merch 15, and action
must be taken on or before the regular April 15 meeting of the school
year preceding the school year for which the leave is requested.

3. The teacher has completed at least seven full schonl vears of



Ao

e 20 =
gervice in the Town of Clinton School District.
4. A teacher on sabbatical leave for half year will be paid full
salary, a teacher on sabbatical leave for a full year will be
?&éé half salary.
5. Upon return from sabbatical leave, a teacher shall be piaﬁeé
on the salary schedule at the level which he would have achieved
had he remained actively employed in the system, during the period
of absence, and if he eo desires, be given the assignment and
position he ?@WQ prior to the sabbatical leave,
6. Any teacher granted a sebbatical leave shall upon notice of said
grant sign a twoeyear contract. The first vear of sald contract
shall be the sabbatical yesr.

FAIR DISMISSAL PRACTICES

It 1s the belief of the Board and the Association that fair dismissal
rights should be accorded all tenure teachers and that the employment
status of any tenure teacher should not be altered to his detriment
(increment withheld, demotion, involuntary transfer, suspension,
non-~renewal of contract, dismissal) except for just cause and then
only with a meeting with the Principal or Bosrd, if desired, thst

2

guarantees to protect both the teacher and the Roard.
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