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MORTH BRINSWICK BCARD OF SDUCATION
BORTH BRUMSUICK SCHOCL BUS DRIVERS
and

NORTE CRUNSWICK STATICH WaGON DRIVERS

July 1, 1571 - June 30, 1972
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This sgreement entered into this duay of

, 19 s by and between the Doard of

Lducation of Horth Lrunswick, the Township of Horth Erunswick,

rew Jersey,hercinafter called the "koard”, and the School .us

and Station lagon Urivers, hersinafter called the “Junit'.
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RuCCGHITION

The Soard hereby reccgaizes the Coulttee as the
aajority representative for collective negotiation
concerning the terus aad conditions of enployment for
all persons of the »tation Vagon Drivers Unii,
including:

dtation Vlagon drivers

Scheol wus brivers

Unless otherwise indicated, the tera FStation agon
Brivers Unit' shall refer to all esployess as defined
in articie 1, Section 4 and references to tale staff

shall include feuale stuff,



4RTTICLE T

SGUEIATIC) PACCIDUS

The parties agree to coipl, with the requiresents of Chapter
3\)3, Puhlic l.a.i-,fs Of 1{:/'6(0

Ao The parties ugree to couply with the requirenents of Chapter
363, rubliec Laus of 196E, 1a a good faith effort to reach agreement.
Such negotiations shall begin not later than Joveuber 1 of the
calenduar year preceding the calendar year in vhich this agreeuent
2xpires.

—. bDuring nezctiation, the Loard and the stution vuagon Urivers
Uait shall present relevant data, exchange points of view and .ske
proposuals and couater-proposals. The gourd shall nake available wll
rublic iaformation of the .Jorth Zrunswick School Bistrict.

¢, at tne close of each negotiations sesslon, the parities wiil
agree on an agenda for the next negotiztions session, Bither party
uay add to this agenda by written aciice to the other party no less
than five (5) days prior to the previously set nepotiations session,

D. 41l negotistions sessions betueen the parties shall be
gcheduled at least five days in advance, to take place when persons
involved are free frox job respoasibilities, unless otherwise agreed.

L., 'The coatract entered into shall be reduced to writing, and
shall contain the full agreerent between the parties. any chanpe in
sald agreement shall be in writing, and shall be signed oy both
parties, o verbal agrecuents, vnderstundings or warranties ghall
be recognized by elther part -, ualess thay have been reduced to
writing and signed by both parties.



ARTICLE T11

GRI V.. CL PROCZDUREL
Definitions

1. & grisvance’ shall umean that o Staff nember or group of
staff nembers are appealing the interpretation, application
or violation of policies, agreements, and administrative
decisions affecting theu.

2. 4n ‘agsrieved person' is the person or persons clalinlag the
grievance,

3. . "parity in interest is the person or persons clalming ihe
urievance and an; person 'ho might be required to take mction
or agaiast whon action might be taken in order to resolve the
crisvance.

farpose

1. ‘Ihe purpose of this procedure is to resolve, at the lowest
possible level, an, grievance presented. Loth pertles agree
that these proceediangs will be kept as informal and confi-~
dential us .my be appropriate at aan, level of the procedure.

2. sn individual euployee at any time ua, present grievances.
Frocedure

1. sSinee it is isportant that grievances be nrocessed as rupldly
as possible, the rumber of days indicated at each level
should be coasidered as & .exicua ond every effort should be
rude to expedite the process. The tine lindts specified may,
however, be extended by mutual agreesent.

[\
"

Inthe event a grievance is filed at such & time that it
ceonot be processed through ell steps in this grievance
procedure by the end of the school eur and, if left anre-
solved until the veginninag of the following scuocol yeur,
could result in irreparuble har.i to o party in interest, the
tie limits set forth herein shall be reduced so that the
zrievance procedure muy be exhausited prior to the end of the
school eur or us soon thereafter us is practicalile.

3, 1t shall be the seneral practice of all perties in ianterest
to process srievance procedures during tinses which do not
interfere with sssigned duties, provided, however, in the
event it is uoreed by the woard or ile ucgents to hold the
proceedings during rejular working hours, & gtaff newmber
gerticipating in any level ol the crievence procedure, with
an; represeatative of the Sourd, shall be relessed fron the
assigned duties without loss of salary,



article 111 - Grievsnce rrocedure (Contiaued)

Lo Level (ne

« wtation Lagen Sriver or Schocl Lus Jviver with a grievance
shall first subxdt it ia writing to his i.ediate supervisor,
rith the okjective of resclving the wwiter inlorwlly. Forws
for iliny grisvances and other aecessary docusienis shall be
srepared jeointly b, liie superinteadent and the desiznated

corpittee and zives awpprovriate distribution,
5. lLevel Two

1f the agorieved perscn is not satisfied with the disposition
of hiis grievance al level one or if oo decisiocn has Leen
rendered vithin five (5 school days after presentation, he
shall sub.it the grievance in writing to the Superintendent
of wchools, withian ten {1u) school da,s after filing this
grievance =t level oane. Yhe Superiatendent of Schools shall
have the final adjudication of the grievance,

Rights of an Individual to Zepresentation
Ly &

any individual stalf mesber of the district shall be assured free-
dom from restruint, interference, coercion, discriuination, or
reprisal in presenting his grievance. e snhall have the right to
preseal nis oun grievance abt sny step or ¢ desipgnate & repre-
sentative(s) of the Couwwititee or other person of his own choosing
1o wppear with hin at aay step.

Lisdtation
1. sn euployee cr group of euplovees shull not have the right to

refuse to fellovr an adiinistrative direction or vco.rd policy
o the grounds that he has instituted o yrievance.

e

. iscellancous

1. .ll decislons rendered ot Level Tue of the srievance procedure
shell ve in vriting, setilap forth. the reasons therefore, and
shall be tranedtted prouptly to all purties in interest.

<. wll seetings and heurings under this procedure shall not be
conducted in public and shall inelude onl: suech pariies in
interest and their desijuctied or selccted reoresentatives
heretciore referred te ia the .riicls.
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Jelbe SERUCTULR - FUR STOUIC Wil a0 SUAC0L LU DALVELG

The rate ner hour for statlon wwron and school bus drivers is as followvs:
L b

schoel Jus Jrivers - 3.%% per Lour
blation Jigon Lrivers - 3,00 per hour
Substitute Jrivers - Zeuh oper hour

Fay For service of vaihilcles bt service staticas, for gassing up at the
municipal garage, for getiing vehlceles washed, for twking vehicles for
inspeciion and for wn,. other approved services shall be jaid on an
extra-tine basis at the sbove rates. Such extra time to be subuitited
at the end of euch .oath.

It is the cobligation of euch driver to inforu his iumsdiate superviscr
one monbh in advance of the expiration of Lis lew Jerse, school Sus
driver's Licenss,

1ne voard of -ducation will bozr the expense Tor the yearly vhysical

eidinatiocn.



IHSURANCE BEREFITS

The Horih Drunswick Board of Education for the 1971-72 school
vear will pay for every eligible employee according to his/her marital
status:

100% of the cost of Blue Cross/Blue Shield membership

100% of the cost of present Lkajor medical coverage.

Eligibility for Board payment:

For Blue Cross/Blue Shield, employees must work 24 or more hours
per week.

For kajor Medical Insurance, employees must work 15 or more hours
per week.



POLICY #4206 C

STATION YAGON DRIVERS AND SCHOOL BUS DRIVERS
A. Leave
Any station wagon driver or school bus driver working
twenty-four (24) or more hours per week shall have without
loss of pay:

1) Ten (10) cumulative sick leave days per year,

2) Three (3) personal leave days per year, non-cumulative
as defined in Policy #4154,

3} Three (3) funeral leave days per year, non-cumulative,
as defined in Policy #4154,



AU THCATZ T

This agresuent was approved st a regulurl, scheduled aeeting of the
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For tine Horth crunswick Soard of wducation:

Mﬁ? . . T P
g tance £ ot

=
b,

Christiae Krauss, sresideat casriee il Celoon, Secretary

For the iorth fruasuvick station Jazon drivers:
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