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AGREEMENT entered into this | O™ day of mianc , 1987 by
and between the CITY OF EllTzabeth, NEW JERSEY, hereinafter
referred to as the "Cl+y™ and UNION COUNCIL NO. 8, NEW JERSEY
CIVIL SERVICE ASSOCIATION, herelnafter referred to as the
"Assoclation" is designed to promote a harmonious relatlionshlip
between the Clty, the Assoclatlion and such of the Clty's

employees as are represented by the Association.



ARTICLE 1

RECOGNITION

1. The City hereby recognizes Union Councii No. 8, New
Jersey Clivil| Service Assoclfatlon as the excluslive and sole
representative for collective negotlations concerning salarles,
hours and other terms and condltions of employment for ail Clty
of Elizabeth Water Utility employees.

2. Excluded are all professlonal (offlce),
supervisory, watchmen, guards and other employees excludéd under
the Publtlc Employment Relatlons Act.

3. Unless otherwise indicated, the term "employee" or
"employees", when used In this Agreement, refers to all persons
represenféd by the Assoclation In the Assoc{afion in the above-

defined negotiations unlt.



ARTICLE 1!

DUES CHECK OFF

1. The Assoclatlion wlil furnish the Employer a written
statement of the dues and Initlatlion fees *to be deducted.

2. The employer agrees that I+ will deduct dues from
the pay of each employee who has furnished the Clty with written
authorization to do¢ so, and transmit the same with a |lst of such
employees to the Assoclation.

3. The Association agrees to furnish written
authorization, iIn accordance with the Statute (R.S5. 52:14-15.9e)
from each employee authorizing these deductions.

4, Asslgnees shall have no right or Interest
whatsoever In any money authorized wifhheld'unffl such money is
actually pald over to them. The City or any of its offlicers and
employees shall not be |liable for any delay - in carrying out such

deductions, and upon forwardling check In payment of such

deductions by mall to the assignee's last known address, the Clty
and its officers and employees shall be released from all
liabillty to the employee-assignors and to the assignees under

such assignments.



ARTICLE 111

NOTIFICATION TO THE ASSOCIATION

1. The Employer will notlify the Association In wrliting
of al! premotions, demotlions, Transfers, sﬁspens?ons and
discharges.

2. The Employer will notify the Assoclatlon [n wrltlng

45 calendar days prilor to a layoff.

3. The Employer will provide the Association wilth an
updated |ist of covered employees showing name, address: and
classiflcation.

4. The Employer will notify the Association of
additions and deletions to the payroll of covered employees as

they occur.



ARTICLE YV

ACCESS

1. A duly authorized representative of the
Associatlon, designated In writing, after reporting to the Offlce
of the Director, shall be admlitted to the premises for the
purpose of assisting In the adjustment of grlevances and for
I'nvestigation of compl!alnts that *the contract Is being breached.
Upon request, the Assoclation representatives shall state the
purpose of his visit. Except In emergency, at least four (4)
hours advance notice must be glven. Such visits shall not be
perm!tted to Interfere with, hamper or obstruct normal

operations.
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ARTICLE V

JOB STEWARDS

The Employer recognizes the right of the Assaclation to
designate job stewards and alternates.

The authority of job stewards and alternates so
deslgnated by the Assoclation shall be |imited to, and shall not
exceed, the following rules and activities.

1. The investigation and presentatlion of grlevances In
accordance with the provislons of the collectlive bargafﬁ?ng
agreement.

2. The colilection of dues when authorized by
approprlate local Assocliation action.

3. The transmission of messagés and informatlon which
shall orlginate with, and are authorlzed by, the Assccliation or
ts officers, provlided such messages and [nformation,

(a) have been Feduced to writing, or,

(b)Y if not reduced to writing, are of a routline
nature and do neot involve woré stoppages, slowdowns, refusal to
handle goods, or any other interference wl/th the Employer's
business.

Job stewards and alternates have no authority to take
strike action or any other action interrupting the Employer's

business.



ARTICLE V

JOB STEWARDS (Continued)

The Employer recognizes these !Imlitatlions upon the
authority of job stewards and alternates and shall not hold the
Assoclation |lable for any unauthorlzed acts. The Employer In so
recognfizing such Iimitatlions shall have the adfhorify to impose
proper discipline, Including discharge, In the event the job
stewards or alternates have taken an unauthorized strike action,
slowdown, or work stoppage In violation of this Agreement.

Stewards shall be permitted to Investigate, present and
process grievances, on or off the property of the Employer,
without loss of time or pay. Such time spent In handling
grievances during hls reqularly scheduled hohrs shal! be

considered working time.



ARTICLE VI

SUPERVISORS

1. tn order to assure an orderly understanding of the
authorlty of supervisors for job assfgnmenfs-and instructions,
+he Utill+ty shall designate by name those persons wlith such
authority In each department and post notlices of such designatlion
in each department.

2. Supervisors shal! not perform unit work unless
manpower able and wlliling to do so s not avallable. This shall
not mean that supervisors cannot help out In emergencles and
render assistance when necessary to overcome difficultles that
fnterrupt work flow, nor shall [+ be construed to prohibit
supervisors from performing work while rnsfrﬁc+ion,
experimenting, or doing research and development for Improvement

of methods and procedures.



ARTICLE Vi

MANAGEMENT RESPONSIBILITY

I+ Ts recognized that the management of the City Hall,
the control of [fs propertles and the maintenance of order and
efflclency are solely responstbil!itlies of the City. Accordingly,
the Cl+ty retains the followling rights, except as they may be
abridged 'n this Agreement, including, but not Iimlted to
selectlon and direction of the force; to hire; to suspend or
discharge for just cause; to asslign, promote, demote or‘;ransfer;
to determine the amount of overtime to be worked; to relleve
employees from duty for reasons of economy as provided for in
N.J.S.A. 11:22-10.1 and N.J.A.C. 4:1-16,1 et seq. or for other
legitimate reasons, not Inconslstent wl+h the terms and
provislions of this Agreement; to decide on the number and
locatlons of facllities, to determine the wgrk to be performed;
amount of supervision necessaéy; equlipment methods, ftogether with
the selection, procureménf, designing, engineering and control of
equipment and materlals; and ;o purchase services of others by
contract or otherwise, providing the employees are willing,
capable and able to perform said functlion.

Cffy-wldé emp loyee benefits granted during the |ife of

this contract will include employees covered by this contract.



ARTICLE viil

WORK ASSIGNMENTS

1. The Employer agrees not to direct or requlire
employee(s) to perform any work other than The work prescribed
for the individua! employee's classiflcatlon, unless otherwlse
speciflically provided for In thils Agreement.

| 2. The Dlirector will assign work only t+o unit

.employees, except In cases of extreme emergency.

3. Supervisors shall not replace or displace unlit
employees, nor shall they deprive unit employees of overtime.
They shall be ut!llized to supervise, traln and assist unft

employees.



ARTICLE IX
WORK WEEK

1. The Employer agrees that the normal work schedule
for each employee shall be eight (8) hours per day, five (5) days
per week from 8:00 a.m. to 4:30 p.m. Monday through Frlday. This
does not constltute a guarantee.

2. Work schedules shall be at the discretion of the
Director of Public Works.

3. When speclial programs regulire new schedulfag, the
Director shall give notlce to the Association whenever
practicable. Changes In work schedules will not be made to
clrcumvent the assignment of overtime to employees.

4. The employer agrees to allow employees sufflicient
time to return to the garage for the afternocon meal period. \Use
of utillty egulipment will not be made during lunch perlod without
the Superintendent's or the eﬁproyee's supervisor's authority.

5. The employer agrees to allow a ten (10) mlnute
break once during each four (;) hours work period, unless there
is an emergency. Should there be overtime, tThe addltional ten
(10) minute break will be granted after one (1).hour of such

overtime at the Supervisor's discretion.



ARTICLE 11X

WORK WEEK (Continued)

6. The employer agrees to allow a flfteen (15) mlinute
wash-up time for employees at the garage. Where employees work
in the fleld, ftThey are required to be in the garage to permit
flfteen (15) minutes wash-up tlIme I[mmedlately prior to quitting
time.

7. Employer agrees to grant a palid one-half (1/2) hour
lunch period whenever an employee [s required to work beyond ten
(10) consecutive hours. For such overtime beyond the elght (8)
hours, employees will recelve time and one-half (1-1/2) times
their base salary wlthout any break period.

8. Employees will Be assigned To-sfandby once every
three (3) weeks for periods of one (1} week unless excused by
management. Such emplaoyees a;sfgned to standby shali have
preference to call-gut time. i

While on standby the employee need not stay at home;

however, he shall provide a means to be contacted for a call-out

assignment.



ARTICLE X

RATE OF PAY

Employees wlll be classified In accordance with skills
used and shall not be pald less than the minImum for such
classiflcatlion In accordance with the Table of Job Classiflcatlion

and rates of pay as stated In Article XIV.



ARTICLE X1

WORKING AT DIFFERENT RATES

t. Employees working on a hligher-rated job In excess
of five (5) hours in any one day shall be compensated at the
higher rate for the entire work day. Should he be assigned to
work less than five (5) hours on a higher-rated job, he shall be
compensated at the higher rate of pay for the time so worked.

2. Equlipment Operator -- those serving in the title bf
Water Repalrer, Range 7-40, or those serving In a hfgher\numbered
range, such as Laborer In Range 12-40, when operating heavy
equipment for any part of a work day, are to recelve two dollars

($32.00) per day.



ARTICLE XI!

JOB CLASSIFICATION SHEETS

1. The Employer wlll prepare and make avallable to the
Assoclatlion job classificatlion sheets deflning the principal
functlions of each job classification covered by This Agreement.

2. At least thirty (30) days before putting a new
classification Into effect, the employer shall give the
Assoclation a job classification sheet for dliscussion and for the
purpose of negotiating a rate.

3. Any such classificatlon or rate negotiated shall

not be In conflict with Clity ordinances.



ARTICLE XI11

PAY DAY
1. Employees will be paid earnings by check each
Thursday.
2. Employees will be pald during worklng hours.

3. When pay day falls on a holiday, then the preceding

day will be pay day.



ARTICLE XIV
WAGES

Effectlve April 1, 1986, regular full time employees
covered by thls Agreemenf shall recelve an across-~the-board
fncrease I'n the respective ranges as reflected in Appendix "A-1T

hereto attached:

6-40W 400
7-40W 400
9-40W 350
12-40W 325
Effective October 1, 1986 regqular, full- time employees
covered by thls Agreement shall receive an across-the-board

increase in the respective ranges as reflecfed In Appendix "A-1"

hereto attached:

6 -4 0W 325
7-40W_ 300
9 -40W 300

12;4ow 300
Effectlve April 1, 1987, regular, full-time employees
covered by this Agreement shall receive an across-the-board
increase In the respective ranges as reflected in Appendix "A-1"

hereto attached:

6-40W 400
7-40W 400
9 -40W 350
12-40W 325



ARTICLE X1V

WAGES (Contlinued)

Effective October 1, 1987, regular, fuill-time emplioyees
covered by this Agreement shall receive an across-the-board
increase in the respective ranges as reflected In Appendix "A-1"

hereto attached:

6 -40W 325
7-40W 300 _
9-40W 300

12-40W 300

In additfon, those covered employees eligible within

the terms of the City's Salary schedule shall receive one (1)
increment effective January 1, 1987 and one (1) increment
effective January i1, 1988; However, no employee will! be paid at a

salary rate above the maxImum of the range for his title.



WATER UTILITY RANK AND FILE

TITLE
LABORER

SR. WATER METER
REPAIRER

SR. WATER REPAIRER
WATER METER REPAIRER
WATER METER SETTER

WATER REPAIRER

LABORER
SR. WATER METER

REPA IRER

SR. WATER REPAIRER
WATER METER REPAIRER
WATER METER SETTER

WATER REPAIRER

LABORER

SR. WATER METER

REPA IRER

SR. WATER REPAIRER
WATER METER REPAIRER
WATER METER SETTER

WATER REPAIRER

APPENDIX "A-1™

EFFECTIVE APRIL 1, 1986

T/O  RANGE MIN
6  12-40W 13,475
2 7~40W 15,400
4 6 -40W 15,800
2 9-40W 14,400
1 7-40W 15,400
8 7-40W 15,400

EFFECTIVE OCTOBER 1, 1986

6

2

1

8

12-40W 13,775
7-40W 15,700
6 -4 OW- 16,125
9-40W 14,700
7-40W 15,700
7-40W 15,700

EFFECTIVE APRIL 1, 1987

6

2

12-40W 14,100
7-40W 16,100
6-40W 16,525
9-40W 15,050
7-40W 16,100
7-40W 16,100

MAX INC STEPS
14,975 300 5
16,900 300 5
17,300 300 5
15,900 300 5
16,900 300 5
16,900 300 5
15,275 300 5
17,200 300 5
17,625 300 5
16,200 300 5
17,200 300 5
17,200 300 5
15,600 300 5
17,600 300 5
18,025 300 5
16,550 300 5
17,600 300 5
17,600 300 5



APPENDIX

WATER UTILITY RANK AND FILE

TITLE

LABORER

SR. WATER METER
REPAIRER

SR. WATER REPAIRER
WATER METER REPAI!IRER
WATER METER SETTER

WATER REPAIRER

PA-1" (Continued)

EFFECTIVE OCTOBER 1, 1987

T/0 RANGE MiN
6 12-40W 14,400
2 7-40W 16,400
4 6-40W 16,850
2 9-40W 15,350
1 7-40W 16,400
8 7-40W 16,400

- 20 -

MAX
15,900

17,900

18,350
16,850
17,900

17,900

INC STEPS
300 5
300 5
300 5
300 5
300 5
300 5



ARTICLE XV

PROBATIONARY EMPLOYEES

New employees shall remalin probationary until after
completion of ninety (90) calendar days of service from the date
of tast hiring. Upon completion of said period, such employees
shall enjoy seniority status from the date of last hiring. Thelr
emp loyment may be terminated at any time in the sole discretion
of the City. Dlischarges during the probationary perlod shali not

be sub ject to the grievance and arbitftratlion procedure.



ARTICLE XV!

SENIORITY
Seniforlty is defined fo mean the accumulated length of
continuous service with the City, computed from the last date of
hire. An employee's length of service shall not be reduced by
time lost due to authorized leave of absence or absence for bona
fide {llness or injury certified by a physician not in excess of
one (1) year. Senlority shall be lost and employment terminated
if any one the following occur:
1. Dlscharge
2. Resignation
3. Engaging 'n any other employment during a period of
leave |
4. Absence for flliness or injury for more than one (1)
contlinuous year
5. Layoff for tonger than twelve (12) consecutive
months
6. Absence for five (5) consecutive working days
without leave or notice,.
Failure to return promptly upon expiration of
authorized leave without reasonable notice satisfactory to the
Director or his designee shal! sub ject the employee to

disclpl!inary action wup to and including discharge.

- 22 -



ARTICLE XVI|

POST AND BID PROCEDURE

1. The employer agrees to fill all job vacancies from
within the bargaining unlt before hirling from the outside
provided the employees In the bargalning un!t are qualifled,

available and willing to do the job.

2. The employer shall post all vacanclies. The
employer shall post a notlice stating the name of the job
classlificatlion, location of assignment and the requiremeh?s. In
addl/tlon, the notlice shall Invite bids from the employees. Thils
notice shall remain posted on all bulletin boards for eleven (11)

working days provided that the employer may flll the job

temporarily during this job perlod.

3. Promotions shall be temporarlly awarded fto the mos*t
senfor qualified employee who Is avallable and willing to do the
job provided such emplioyees are In the unlit. Senlorlty shall be

given prime consideration.

Permanent promotions shal! then be made on a basis not
inconsistent with State law, giving primary considerafion to
seniorfty.

4. The successful bidder shall! receifve a trial period
of ninety (90) days on hlis new assignment. Such employee shall
be compensated at the rate of pay of his new classification. The
employee's new pay rate shall be the rate step wf?hin the new

classification which s immediately higher than his old rate.



ARTICLE XVIII

LAY OFFS AND RECALL

The employer may reduce the workling force only due to

lack of work or lack of funds. In such event, the following
procedure shall apply:
1. Employees shall be laid off In the order of least

total employment seniority provided there are more senior
emp loyees quallfled, available and willlng to do the job. The
order of the layoff shall not be In a manner fnconsTsTeﬁ% with
State law.

2. Notlce of tayoffs In a particular classificatlon

will be given at least forty-flve (45) days before the scheduled

layoff.

3. A laid off employee shall have preference for re-
employment for a perlod of Iife.

4. The employer shall re-hlre laid off employees in

the order of greatest employment seniority provided they are
qualified, avallablie and wiillng to do the job. Under no
circumstances whatsoever shall the employer hire from an open
labor market while any employee has an unexpired term of
preference for re-employment provided they are quallified,
available and willing to do the job. The order of the recall

shall not be [n a manner Tnconsistent with State law.

- 24 -



ARTICLE XVI1}

LAY OFFS AND RECALL (Continued)

5. Notice of re-employment to an employee who has been
lald off shall be made by registered or certlified mall to the
|last-known address of such employee.

6. The employer reserves the rlight to require an
emp loyee returning from layoff to submit to a medical examination
by the Clty Physiclan, such examination to be pald for by the

City.

25



ARTICLE XIX

DISCIPLINE AND DISCHARGE

1. |+ 1!s agreed that nothing hereln shall In any way
prohibit the Ci+ty from discharging or otherwlse dlsciplining any
employee, regardless of hls senlority, for just cause. Grounds
for summary dlscharge shall! Include, but not be |imlted to,
proven drunkenness on the job, proven dishonesty, fllegal use of
drugs, gross Insubordination and willful damage to publlc
property. \

2. In the event that a discharged employee feels that
he has been un justly dealt with, sald employee or the Union, with
permission of the employee, shall have the right to flle a
complalint which must+ be In writing with the Clty within three
(3) work days from the time of dlscharge. Said compiaint will be
processed In accordance wi{th applicable CT{II Service statutes
and regulations. ¥ no complalnt. s flled within the time

specified, then said discharge shall! be deemed to be absolute.



ARTICLE XX

GRIEVANCE PROCEDURE AND ARBITRATION

In the event that any dlfference or dispute should
arise between the City and the Assocliation or its members
employed by the City over applicatlon and Interpretation of +the
terms of this Agreement, an earnest effort shal! be made to
settle such differences immedlately and In the followlng manner,
provided that the grlievances are fliled In writing within ten (10)
days of Its occurrence or employee knowledge thereof,

STEP 1 Between the aggrlieved employee and his
Immediate superlior, In the presence of the Shop Steward. 1f no
satisfactory agreement Is reached wlithin flve (5) calendar days,
and the Assoclation so notifled In wrlffng; then

STEP 2 Between an offlclal of the Assoclation, In
conference with the Director or hls deslgnee. Should no
acceptable agreement be reached wlithin an additional flve (5)
calendar days, and the Association so notified in writing, then

STEP 3 The matter may be referred to arbl+tration by
the Clty or the Assocliation only.

Either party may notify the other in writing, certified
mail, not later than ten (10} calendar days after the Step 2

meeting, of the Intention to proceed to arbitration.



ARTICLE XX

GRIEVANCE PROCEDURE AND ARBITRAT!ION {(Continued)

Fallure to agree on a satisfactory arbitrator within
Five (5) calendar days, the moving party may redues+ the Amer{can
Arbitration Assoclatlion or P.E.R.C. (Publlc Employees Relatlions
Commission) to designate the arbitrator In accordance wlith thelr
Rules and Regulatlions.

The arbltrator shall be Iimited to the Issues presented
and shall have no power to add to, subtract from, or modf}y any
of the terms of this Agreement, or to establlsh or change any
wage rate. The decislon of the arbltrator shall be flinal and
binding upon both partles. The adminlistrative expenses of the
arbltrator shall be borne equally by both partles.

Unless extended bf mutual agreement, the fallure to
observe the time limits hereln shall constitute abandonment of

the grlevance and settlement on the basis of the last Cflty

answer .
I+ Is specifically Jndersfood and agreed that

arbitration shall not be obtainable as a matter or right 1f the

grievance (a) involves the exlIstence of alleged QToIaron of any

agreement other than the present agreement between the partles;
(b} 'nvolves Issues which were discussed at negotlat!ons but not
covered by the terms and condltlons of this agreement; (c)
pertains In any way to the admlinistratlion, interpretatlion or
appllcation of insurance, pension, savings, or other beneflt

plans {n which covered employees are ellglible to participate.



ARTICLE XXI
LONGEVITY

1. All permanent employees of the Water Utillty
covered by thls Agreement shall be entitlied to be pald longevity
pay In accordance with the schedule contalned in this Article.
Longevity pay shall be applied on the basls of the employee's
anniversary date of employment as follows:

}t the employee's annlversary falls between January |
and June 30, he shall be entitled to adjusted Iongevffy\pay
retroactive to January 1; If the employee's annfvérsary date
falls between July 1 and December 31, he shall be entitied to
ad justed longevity pay retroactive to July t. Longevity pay, In
the. case of salary Increases, wlill be credlted retroactively to
the January 1st date of thls contract and wil] accordingly be
computed on the new base salary.

The scale of l|longevity. pay shall be as follows:

5th year of employment to completion of 9th year---2%
10th year of employment to completion of 14+h year---4%
15th year of employment to completion of 19+h year---6%

20th year of employment to completion of 2Z4th year---8%

25th year of employment and over--—--—-—--cececceemeaaa—-o 10%

2. All employees hired on or after January !, 1938
shall not be ellglble for longevity pay. This clause Is
contingent upon the unanimous acceptance by all bargaining units.

- 29 -



ARTICLE XX1I

REPORT TIME

Any employee who reports for his regularly scheduled
shift shall receive a minimum of four (4) hours work or pay at
his regular rate. However, the foregoing obligation on the part
of the Utility shall not apply In tThe event the fallure to
provfde work Is due to an emergency, an act of God, power failure
or condltions beyond the control of the Uti!lty, nor shall [+
apply in the event the employee was prevliously no+lfred\noT to
report to work or the Utllity was prevented by condltions beyond
I+ts control from notifylng him not to work and provided further,
that an Individual accepts any job in his c¢lassification to which
he may be assigned. Fallure of an employee to report for work on
account of an qnaufhorfzed work stoppage or strike shall be

considered a cause over which the Ut!llIlty has no control.



ARTICLE XXI1|

CALL QUT TIME

If an employee, covered by this Agreement, s called
out for work at a time other than his regular work period,
including calls whiie on standby he shal!l be pald the prevalling
overtime rates but with a mlinimum pay equivalent to three (3)
hours pay at the prevaillng premium rate of pay.

If the employee completes the emergency he was called
on and leaves the premises and Is called out the second'}ime
within the same three (3) hours, he {s belng paid for, I+ will be
conslidered as one call out when computing his tIime.

The determination of the number of employees to be
called out shall be within the dlscretlon of the Director or his

designee.



ARTICLE XXIV

PREMIUM PAY

The employer agrees to pay premlum wages In accordance
with t*he following rules:

One and one-half (1-1/2) times the straight time base
hourly rate shall be pald for:

i. All hours spent In the service of the employer In

excess of elght (8) hours In any twenty-four (24)
hour period.

2. All hours spent In the service of the employer

prior to the scheduled starting time.

3. All hours spent in the service of the employer

followling the scheduled quitting time. |

4. Al!l hours spent In the service of the employer on

any Saturday provided the employee does not have an
inexcusable absehCe_durTng that week.

Two (2) times the straight time hourly base rate of pay
shall be paid for all time Spénf in the service of the employer
on any Sunday.

Opportunity to earn premium pay shall be rotated with
the intention to achleve equitable distribution where practicable
of premium pay earnings within each class of work, provided *the
employee is qualified, avallable and willing to pertorm the

overtime assignment.



ARTICLE XXV

HOL IDAYS

1. An employee not required to work shal! nevertheless
recelve wages based upon elight (8) hours stralght time hourly

rate ot pay for each of the followling holldays:

New Year's Day Columbus Day

Martin Luther King Blrthday Election Day

Llncoln's Birthday Yeteran's Day

Good Friday Thanksglving

Memorial Day ° Frlday after Thanksglving
Independence Day Christmas

Labor Day ~ Washington's Blrthday

And any additional hollday which may be declared by
executive order of the President, Governor or Mayor.

2. When one-of the above days fall on Sa+urd$y,
employees who normally have Saturday off will be off Friday.

3. If any of the above holidays fall on Sunday, Monday
shall be consldered as the hollday.

;; Where the department operates on any of the above
holidays, employees required to work shall recelive their holiday
pay plus additional time and one-half for all hours worked
between 8:00 a.m. and 4:30 p.m. Work performed prior to 8:00
a.m. or after 4:30 p.m. on a hollday shall be compensated at

double time the base rate of pay.
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ARTICLE XXVI

VACAT I ONS

1. The employees covered by this Agreement shal!l be

entitled to vacatlon teave with pay according to the followlng

schedule:
st year -=- 1 worklng day per month
{(1st 3 months -- earned but canno+ spend)
BEGINNING END
2nd year 5th year 13 working days
6th year 10th year 15 working days
11+th year 15th year 18 working days
16th year 20th year 20 workling days
21st year 25th year 23 working days
after 25 years 26 working days
Upon compleffbn of twenty-flve (25) years of continuous
service, the employee shall recelive flive (5) extra days of

vacation for that anniversary year only.

2. Vacatlons shall normally begin following regular
"days oft" of the employee.

3. Vacation time must be used in the year that it lIs
earned. However, one year's accumulation may be carried into the
next succeeding year. Should clrcumstances warrant, this
provision may be waived by the Director and the Business

Administrator.



ARTICLE XXVI

VACATIONS {(Continued)

4. The vacation period sha!l be the calendar year,
from the flrst day of January to the 31st day of December.
Vacations shal! be schedul!ed by the Director, giving preference
to employee choice according to seniority, where practlicable and
where consistent with continued-efficient operations.

April 1st each year, the Director will post a notice
requesting that all the employees covered by this Agreement
submit thelr request in writing as to "the perlod they would
prefer to ftake their summer vacations. The employee's written
request for the said vacation period must be submitted no later
than fifteen (15) days after the initl!al request from the
Director. Should the employee fall fto submit his request withln
"the fifteen (15) day pe}iod allotted, the Director may schedule
the employee's vacation at his discretion. The employee may
request his complete earned vacation time; however, the
scheduling of the vacatlions and the length of the vacation +to
be granfedkwill be dependent upon the available manpower.

5. Any employee of the department, covered by thls
Agreement who is entitled to vacation leave at the time of
retirement, shall receive the earned vacation which has not been
t+aken, effective thirty (30) days prior to the date of
retirement, In the event that an employee is entitled to
vacation leave at the time of his death, his widow or his estate
shall receive the earned vacation pay on the same basis as an

employee who is retiring.



.

ARTICLE XXVI

VACATIONS (Contlnued)

6. Twenty-four (24) hour notice shall be given to the
Director by the employee before a vacatlon day may be granted.

7. In the event a hotlday named In this Agreement
talls during an employee's vacatlon perlod, such employee shall
receive an additional day's vacation.

8. Vacatlon pay will be paid on the payday prlor to
the start of the vacatlon perlod, upon request of the individual
employee. The Employer requlires a two (2) weeks' notice of such
request.

9. It s understood by the parties that the extra
vacation day added to the schedule 'n paragraph 1, beginning with
the sixth year, shal! accrue In 1980, but shal! not be used until

1981.



ARTICLE XXVIi|

JURY DUTY

A regular, full-time employee only, who loses *Ime from
his job because of Jury Duty as certlfled by the Court Clerk,
shall be pald by the Ci+ty hls dally rate of pay for a maximum of
ten (10) work days every tweo (2) calendar years, subject to the
following conditions:

1. When jury service Is completed prior to 1:00 p.m.
the employee is requlred to telephone the City office and report
to work If requested.

2. Time lost because of jury service will not be
considered time worked for purposes of computing overtime.

3. The employee must notlify his supervisor immediately
upon receipt of a summons for jury service.

4. This sec¥ron does not apply where an employee
voluntarily seeks jury service.

5. No reimbursement of wages will be made for jury
service during holidays or vacations,

gl At the Clty's request, adequate proof must be
presented of time served on a jury and the amount received for
such service.

7. The employer retains the right to request that the
employee be excused from Jury Duty because he Is required on the

job.



ARTICLE XXVI!I

FUNERAL LEAVE

1. A regular, fuli-time employee who Is excused from
work because of death In his Immediate family shall be granted
addltional funeral leave, and be paid his stralght-time rate of

pay for the regularly scheduled working hours missed during the

first seventy-two (72) hours following the death. All such leave
benefi+s will tferminate at the end of the day of the funeral.
The employee wil! be excused when he notifles hils supervisor that

a death has occurred in his Immediate famlly and that he wlshes
to be excused. The employee's immedliate family is considered to
Include: spouse, chlldren, bro+hers,"sis+ers, parents, parents-
in-law, brother-in-law, slster-in-law, grandparents and
grandchildren of employee or spouse.

No more than ;fgh? {8) hours pay .per day, or a total of
twenty-four (24) hours pay, wlll be allowed under the provisions
of this sectlion.

This provision also appties for any other relative who
resides wi¥h the employee. One (1) working day shal! be allowed
in the event of the death of an aunt or uncle. Special cases

may be referred to the Director.
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ARTICLE XXvill

FUNERAL LEAVE (Continued)

Leave with pay as provided for in thls section Is

Iintended to be used for the purpose of handling necessary

arrangements and attending the funeral! of the deceased member of

hls immedlate famlly. Funeral leave shall not be cumulative. P f

the empioyee does not attend the funeral of the deceased, pay

allowance (as provided in this section) w!lll not be allowed.
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ARTICLE XXIX

MILITARY LEAVE

Milltary leave shall be as provided by applicable

Federal, State and/or Clvil Service statutes and regulatlons.
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ARTICLE XXX

SICK LEAVE

1. Slck leave means the absence of an employee because
of illness, exposure to contagious disease, attendance upon a
member ot his immedlate famlly serlously i1l and requiring the
care or attendance of such employee.

2. Sick leave shall accrue to full-time empl!oyees on
the basis of one working day per month durlng the remalnder of
the flirst calendar year of employment after Initial employment
and fifteen (15) working days In every calendar year thereafter.
Slck leave allowance not used In any calendar year shall
accumulate to the employee's credlt from year to year to be used
if and when needed for such purpose. It an employee Is absent
for reasons that entitle him to slick leave, hls supervisor shall
be notified no later than 8:00 a.m. of the day to be taken.
Failure to so notify his supervisor may be cause of denial of the
use of sick leave for that absence and constitute cause for

disciplinary action.

3. An employee who shall be absent on sick leave for
five (5) or more consecutive working days shail be required to
submit acceptable medical evidence substantiating the Il lness.



ARTICLE XXX

SICK LEAVE (Contlinued)

{(a) An employee who has been absent on sick leave for
perlods totallng ften (10) days In one calendar year consisting of
perlods of less than flve (5) days, may be required to submit
acceptable medlcal evidence for any addlt+icnal sick leave In that
year whenever such requirement appears reasonable, unless such
illness 1s of a chronic or recurring nature requiring recurring
absence of one day or less 'n which case only one certificate
shall be necessary for a perifod of sixX months.

(b) Sick leave may not be used untlil It has been
earned; however, In speclal cases‘wheﬂ an employee's sick leave
is exhausted, the employee may apply for additlonal sick leave
with pay as cited in N.J.S.A. 11:24A-4.

(c) An emplo;ee shall not be reimbursed for accrued

sick leave at the time of termination of hils employment.
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ARTICLE XXXI

PERSONAL DAY

After one (1) year of service computed from the las*t

date of hlire,

full-time empioyees may be granted one (1) personal

leave day durling each year of thls contract for any of the

following reasons:

1.

Rellglous observance

Death of a blood reiative not Included In the

2.
funeral leave sectlon.

3. Personal, legal, business, household or famlly
matters of an emergency nature, not covered
elsewhere In thls agreeﬁenf, provided the employee
states the speclflc reason for the request and such
s approved by the department head of which a
record will be made.

Employees wlll be grén+éd one (1) Personal Leave Day

per contract year, not accumulative.

Such

leave will be granted on a twenty-four (24) hour

notice to the Dlirector.



ARTICLE XXXI1t

INSURANCE

1. All employees covered by this Agreement and
eligible members of +helr family shall be entltied to full
coverage of Blue Cross and Blue Shleld hospitallzation plans,
including Rider "J" of the New Jersey Blue Cross and Major
Medical Insurance, the premiums of which shall be pald for by the
Clty.

2. The Clty acknowledges that the rules and
regqulations of the State Health Benefl+s Commission established
that Chapter 88, P.L. 1974 does:

(a) apply to all ellglible present and future
pensioners of the emplioyer and thelr dependents.

(b) contlnue as long as the State is payling the cost
of Its eligible pensioﬁers and thelr dependents in accordance
with the provisions of Chapter 75; Publlc Laws of 1972.

(¢} provide for local employer reimbursement of
Federal Medicare premiums for elligible pensioners and/or their
spouses, ag‘well as the payment of health insurance premiums
required by the program, on a basis comparable to the
feimbursemenf made by the State to Its eltigible pensioners and
their spouses In accordance with the provisions of Chapter 75,
Public Laws of 1972.

(d) require the local employer to pay the full cost of

such premiums and Medicare charges.
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ARTICLE XXXI11

INSURANCE (Contlinued)

3. The City hereby agrees to pay the premium or
perlodic charges for the beneflits provided to all ellglble
retired employees and thelr dependents covered under the program
but not Including survivors, 1f such employees retlired from a
State or Iocally-admrnisfered retirement system effective after
the date the employer adopted the State Health Beneflts Program
on a beneflt based on 25 years or more of service credited In
such retirement system, excepting the employees who elected
deferred retirement, but including the employees who retlire on
disabllity pensions based on fewer years of service credlted In
such retirement system and also to relmburse such retired
employees for thelr premium charges under Part B of the Federal
Medicare Program coverihg the retired employees and thelr spouses
in accordance wlth the regulations of the State Health Benefits

Commission.

4. All employees covered by this Agreement and
eligible members of thelr famllles will be covered by a
Prescription Drug Plan. The premiums w!l| be paid by the City.

5. All employees covered by this Agreement and
ellgiblie members of their familles wll| be covered by a Denta!
plan. The premiums wlll be paid by the Clty.

6. All other insurance benefits presently in effect
shall be maintained throughout the period of the contract.



ARTICLE XXX

PROTECTION OF RIGHTS

I+ shall not be a violatlon of thils Agreement, and It
shall not be cause for discharge or discipllinary actlon In the
event an employee refuses to go fThrough or work behind any lawful
primary picket !lne of Unlon party to this agreement, and
Including primary plicket lines at the Employer's place of

business.

- 46 -



“ARTICLE XXX1V

TRANSFER OF TITLE OR INTEREST

This Agreement shall be binding upon the partlies

hereto, thelr successors, adminlstrators, executors and assigns.



ARTICLE XXXV

BULLETIN BOARDS
The Employer agrees to glve use of the bulletlIn board,

located In the Water Uti|ity Bullding, 819 East Jersey Street,
for the posting of notice relating to offlclal business of the

It has been submitted to

Unlon. No notlice shal!l be posted untl|

the Director.
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ARTICLE XXXV!

UN | FORMS

The employer shall provide and malntain at no cost to

the employees the foltowling uniforms:

following

equipment

5 sets of summer trousers and tee shlir+ts;

5 long sleeve winter shlrts;

1 cavalry twlll |ined finger-tIpped length surcoat;
! palr steel-toed Insulated work shoes.

The employer shall also provide each employee with the
gear In addlitlon to any other protective clothing or
necessary to perform hls dutles:

Safety glasses

Gloves (normal usage 4 pr. per year)

Safety Hat

Boots

Rain Suift -

The employer shall replace uniforms, protectlive

clothing and other Tssued equlpment as requlired.

any other

The emp loyee must not use any unliforms or equipment for

purpose except the City job. On his termination, the

employee must return all Clty-provided equipment. Failure to

ablde by safety rules and to use safety equipment may result In

disciplinary actlon.



ARTICLE XXXV!|

COMPENSATION CLAtMS

1« The employer agrees to cooperate toward the prompt
settlement of employee on-the-job clalms when such claims are due
and owling as requlired by law. The employer shall provlide
Workmen's Compensatlion protectlon for all employees or the
equivalent thereof if the Tnjury arose out of or In the course of
employment.

2. In the event that an emplioyee Is Injured on the
job, the Employer shall pay such empldyee his day's pay for that
day lost because of such Injury. An employee who is Injured on
the job and is sent home or to a hospital, or who must obtaln
medical attentlon, shal!ll receive pay at the applicable hourly
rate ot pay for the balance of regular shift or cail In guarantee
on that day. An employée who has returned to hls regular duties
after sustaining a compensable injury during his regularly
scheduled working hours shaill receive his hourly rate of pay for
such time. Upon his return, the employee shall supply the City
wlith a medftai certiflcate establishing hls fitness and

capability for dolng hls assigned job.
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ARTICLE XXXV

SANITARY CONDITIONS

The Employer agrees to malntalin a clean, sanitary

washroom having hot and cold running water and with tolflet

facilitles.
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ARTICLE XXXIX

SAFETY

The employer shall not requlire, direct, or assign any

employee to work under unsafe or hazardous condlitions. The

emp loyee, upon discovering an unsafe condltlion, willl Immedlately
tel!l his supervisor. The supervisor wi!ll either determine and
advise how the work can be performed safely or will direct the

cessation of the work 1f he finds conditions warrant such

determination.
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ARTICLE XL

SEVERABILITY

In the event that any provision of thls Agreement
between the partles shall be held by operation of law, or by a
court or administrative agency of competent and final
jurisdliction to be Invalld or unenforceable, the remainder of the
provisions of such agreement shall not be affected thereby but
shall be contlnued In full force and effect. I+ Is further
agreed that in the event any provislion Is finally declared to be
Invalld or unenforceable, the partlies 'shall meet within thirty
(30) days of wrltten notice by elther party to the other to

negotiate concerning the modification or revision of such clause

or clauses.



ARTICLE XLI

APPROPRIATION OF FUNDS

All wages and other flnanclal benefits accruling to
employees covered by this Agreement shall be speclflcally subject
Yo the appropriation of adequate and necessary funds therefor by
the EllTzabeth Clty Council In Its annual municlipal budget or as

otherwise allowed by law.
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ARTICLE XLI|

NO STRIKE - NO LOCK OUT

The employer agrees tha+t It will

employees and the Assoclation agrees that

strike, slowdown, or work stoppage during the

Agreement.

not lock cout I+s

it will

not sanction a

|Tfe of +hils



ARTICLE XLil!

TERMINATION CLAUSE

This Agreement shall be In full force and
effect from Aprilt 1, 1986 to and Including March 31, 1988 and
shall continue from year to year thereafter unless written notice
ot desire to cancel or termlinate the Agreement is served In
writing by elther party upon the other at least sixty (60) days

prior to date of expliratlion.
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IN WITNESS WHEREQF, the undersigned partlies have caused *thelr
' 1
names to be slgned on this [DTH  day of MAMH | 1084

C!TY OF ELIZABETH, NEW JERSEY

THOMAS G. DUNN, Mayor

DATE: 2hel
L] L]
ATTEST :
CBe TP
JOHN J. DWYER, Clty Clerk
DATE:
J UNION COUNC!L NO. 8, NEW JERSEY
© FARETH
— CIVIL SERVICE ASSOCIATION,
I_~rrROVE® OCTAT
5’ﬁf%fﬂ?f, WATER UTILITY RANK AND FILE
PHVBICAL ASSOCIATLON
! CCNDITIONS ’
— SPN
T s .2 e
RN | Lgseach Trca [Thee
| S€XFrwTioN | Z.i Danlel Bragg, President
| UnfTon Counci! #8
e
ATTEST: DATE: 3le| 7
/4 S,
DATE : BY s //a(- /BN
Michael Murphy,Pres. Water UttlT+ty
R & F Association
DATE : 3-,“’, )
rb/
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