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ARTICLE I . .
PREAMBLE o '

This Agreement is entered into this day of N
1983, by and between the MONMOUTH COUNTY BOARD OF CHOSEN FREEHOLDERS,
Hall of Records, Freehold, New Jdersey 07728, hereinafter called
the "Employer™ and TEAMSTERS LOCAL NO. 11, affiliated with the'.
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, WAREROUSEMEN
AND HELPERS OF AMERICA, 6-7 vﬁ11age Square East, Botany Village,
Clifton, New Jersey 07011, hereinafter called the "Union".

The County endorses the practices and procedures of Collec-'
tive Bargaining as a fair and orderly way of conducting its rela-"
tions with its employees insofar as such practices and'procedures
are appropriate to the function and obligations of the Union,
acting through the Board of Freeholders, to retain the right
~effectively to operate in a responsible and efficient mannerland
are consonant wifh the paramount interests of the County.

The parties recognize that this Agreement is not intended
to modify any of the discretionary authority vested, in the County.
by the Statutes of the State of New Jersey. It is the intention'
of this Agreement to provide where not otherwise mandated by
statutes or ordinances, for the salary structure, fringe benefits
and employment conditions of the employees covered by this Agree-
ment to prevent interruptions of work and interferences with
efficient operations of the County, and provide an orderly and
prompt method for handling and processing grievapces.



ARTICLE 2
RECOGNITION
The County recognizes the Union as the exclusive representa-
tive for the purpose of establishing salaries, wages, hours and
conditions of employment for all Blue Collar employees of Monmouth
County, in the following titles: : '
' HIGHWAY !

.Body and Fender Repairer Mechanic
Equipment COperator Mechanic/Diesel .
Guard, Public Property Senior Mechanic
Heavy Equipment Operator Truck Driver
Laborer Storekeeper, Automotive

PUBLIC BUILDINGS AND GROUNDS
Building Maintenance Worker Plumber/Steamfitter
Building Service Worker Plumber/Steamfitter Helper
Carpenter Senior Building Maintenance Worker
Electrician Senior Building Service Worker
Groundskeeper : Senijor Groundskeeper
Guard, Public Property Senior Maintenance Repairer
Heating-Air Conditioning Operator Senior Maintenance Repairer/’
Maintenance Repairer All Variants °
Maintenance Repairer/All Variants Senior Painter
Painter Stationary Fireman ,

TRAFFIC SAFETY/ENGINEERING

Electrician: Traffic Signal Repairer
Traffic Ma1ntenance Worker Senior Traffic Maintenance Worker,
Traffic Signal Electrician

CENTRAL MOTOR POOL

Body and Fender Repairer Mechanic
Laborer Senior Mechanic

BRIDGE MAINTENANCE DEPARTMENT

Bridge Repairer Senior Bridge Repairer

Laborer . :
SHADE TREE

Tree Climber Inspector, Gypsy Moth Control

Tree Trimmer

Excluding: Confidential Employees, Managerial Executives, Police,
Clerical, Professional and Supervisors within the meaning of the
Act.



RECLAMATION*

Compactor, Truck Driver : Laborer
Electrician ' ' N Mechanic, Diesel
Equipment Operator Weighmaster

Heavy Equipment Operator Welder

* Reclamation shall be governed by Appendix A, attached

hereto.
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ARTICLE 3 - .

UNION SECURITY . !

Section 1. The Employer agrees it will give'effecﬁ

to.the fecllowing form of Union Security:i
| (a) All present employees who are members of the Locél

Union on the effective date of this Agreement méy remain memﬁers
of the Local Union in good standing by payment of the regular :
monthly dues. All present employees who are not members of the
Local Union will pay a Representation Fee as set forth hereafter.

(b) It is agreed that at time of hire, newly hired
employees who fall within the bargaining unit will be informed

that they have the chance to join the Union three (3) months

»

thereafter or pay to the Local Union a Representation Fee.
CHECKOFF OF UNION FEES

Section 1. (a) As of Janudry 1, 1981, the Qmployer
‘hereby agrees to deduct from the wages of employees by means of
a check-off the dues uniformly required by the labor organization
pursuant to the provisions of N.J.S. 52:14415.9e. The.Employbr;

after receipt of written authorization from each individual

. [
employee, agrees to deduct from the salaries of said employees
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¢

their monthly dues and initiation fees. Such deductions shall

be made from the_first salary paid to eaéh employee during thb:

month and such deduction made the first month shall be a’ doubl-e:
deduction and theréafter the regular deduction shall apply to '
dues owed for the following month. ; ;

(b) In making the deductions and transmittals as above
specified, the Employer shall rely upon the most recent
communication from the Union as to the amount of monthly du;s
and proper amount of initiation fee. The total amount deducted’
shall be paid to the Union within fifteen (15) calendar days
after such deduction is made. !

Section 2. Representation Fee. o

(2) If an employee does not becpme a membe; of the
Union during any membership year (from January 1 to the follo@}ng.
December 31} which is covered in whole or in part by this
Agreement, said employee will bé required to pay a representaﬁion
fee to the Union for that membérship year. The purpose of this
fee will be to offset the employee's per capita cost of services
rendered by the Union as majority representative.

(b) Prior to the beginning of each membersgip year, the
Union will notify the Emplofer in writing of the amount of the
regular mémborship dues, initiation fees and assessments charged

by the Union to its own members for that membership year. The
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representation fee to be paid by non-members will be equal to
85% of that amount. :

In order ;o adequately offset the per capita cost of
services rendered by the Union as majority representativg, the
representation fee should be equal in ambunt to the regular
membership dues, initiation fees and assessments charged b&lthe
Union to its own members, aﬁd the representation fee has been
set at 85% of that amount as permitted by law.

(c) 1. Once during each membership year covered in
whole or in part by this Agreement, the Union will submiF to the
Employer a list of those employees who have not become members

of the Unioﬁ for the then current membership year. The Emﬁloyer
)
will deduct from the salariés of such employees, in accordance
‘with paragraph 2 below, the full amount of the represeptation fee
and promptly will transmit the amount so deducted to the Unioni
2. The Employer will deduct the representation fee iﬁ
equal installments, as nearly as éossible, from the paychecks.

paid to each employee on the aforesaid list during the remainder

of the membership year in question. The deductions will begin

Iwith the first paycheck paid:

(a) Ten (10) days after receipt of the aforesaid list
by the Employer; or . ‘
(b) Three (3) months after the employee begins his or
her employment:'in a bargaining unit position, .
unless the employee previously served in a :
| bargaining unit position and continued in the
" employ of the Employer in a non-bargaining unit
position or was on lay-off, in which event the ‘
deductions will begin with the first paycheck !




7

paid ten (10) days after the resumption of
the employee's employment in a bargaining
unit position, whichever is later.

3. If an employee who is required to pay a ,
representation fee terminates his or her employment with the
Employer before the Union has received the full amount of the
fepresentation fee to which it is entitled under this Article,
the Employer will deduct the unpaid portion of the fee from the
last paycheck paid to said employee during the membership year
in guestion. . .

4., Except as otherwiselprovided in this A;ticlef the
mechanics for the deductioﬁ of representation fees and the,
transmission of such fees to the Union will, as nea;ly as
possible, be the same as those used for the deduction. and
transmission of réguiar membership dues_to the Union.

5. The Union will notify the Employer in writiné of
any changes in the list provided for in paragraph 1 above and/or
the amount of the representation fee and such chanées will be
reflected in any deductions made more than ten (10) days after ,
the Employer received said notice.

'6. On or about the last daylof each month, the

Employer will submit;to the Union, a list of all employees who

began their employment in a'bargaining unit position during |
[}

the preceding tﬁirty (30) day period. The list will include
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,names, job titles and dates of employmenﬁ for all such employees.
The Employer further agrees to notify the‘Union'in the event dues
for an employee cannot be deducted from the designated salary and
the reason thereof. '

A 7. Teamster Local 11l shall establish and maintéin at
all times a demand and return system as provided by N.J.S.A.
34:13A-5.5(c) and 5.6 and membership in Teamster Local 11 sﬁa%llﬁ
be available to all employees in the unit on an equal basis aﬁ-
all times. In the even£ Teamster Local 11 fails to maintain such

a system or if membership is not so available, the Employer shall

immediately cease making said deductions.




ARTICLE 4

GRIEVANCE PROCEDURE . '

Section 1. A grievance shall be a claim by an employee
that said employee has been harmed by the interpretation or S

apblication'of this Aéreement. . -. ' :
Section 2. A grieéance to be considered under this' !

procedure must be initiated in writing within five (5) working |

days from the time when the cause for the grievance occurred, g

and preocedures following shall be resorted to as thelsole means

of obtaining aéjustment of the grievance. |
Section 3. Procedure.

{(a) Failure at any step of this procedure to

communicate the decision on a grievance within the specified time

limits shall permit grievance to proceed to the next step. '
Failure at any step of this procedure to appeal a grieQance ga
the next step within the specified time limits shall be deemed
to be a waiver of further appeals of the decision. I
Step 1. The grievance, when it first arises, shall be
taken up orally between the employee, thé Shop Steward, and the
Foreman. The Foreman shall within five (5) working days.

thereafter give an oral or a written decision on the grievance.

Step 2. (a) If no satisfactory settlement is reached
’ ]




during the first informal conference, then such grievance shall
be reduced to writing within three (3) wofking days and the Shop
Steward shall serve the same upon the Department Head. Within
three (3) working days thereafter, the grievance shall be |
discussed between the_Départment Head of the respeétivé !
department involved and a representative of the Union. A written
decision shall be given to the ﬁnion within three (3) working
days thereafter.

{b) In the event the grievance. is not settled at Séep
No. 2 of this procedure, the employee may'elect to proceed
through Civil Service or Step No. 3 bf.this Griévance Procedufe.
However, upon selection of either Civil Service procedure or

teb No. 3 of this Grievance Procedure, the choice ©of the

employee becomes exclu51ve in nature and he cannot avail hlmself
at a later time of the procedure not used by him to settle a
grievance. ‘ ' : A o L)

(c) Employee must put in writing, to the Union, who
will represent them in algrievance. ‘

Step 3. If the decision given by the Department Head -
of the respectiQe Department involved to the Union doeslnot
satisfactorily settle the grievance, the Union shall notify the

Personnel Officer , who shall meet with a représentative of the

» Union within five (5) working daysuafter receipt of such notice

10




by the Personnel Officer . A written decision shall be given to
the Union within three (3) working daysltherea:fterT

Step 4. (a) In the event the grievanée is not
satisfactorily settled by the meeting between the Persoﬁnel
Oﬁficer and the representative of thé Union, then it is mutually
agreed that within ten (10) work;ng dayé either party ma& reguest
the New Jersey State PubliclEmployment Relations Comnission tol
aid their selection of an Arbitrator, according to the rules and
regulations of that Commission, who shall have the power to héafv'
and determine the dispdte and the Arbitrator's decisi&n shall be
final and binding. | _

(b) The Arbitrator shall have no authority to change,
modify, alter, substitute, add to, or subtract from the prov}sion
of this Agreement.A No dispute arisinglout of any questions
pertaining to the renewal of this 'Agreement shall be subject to:
che arbitration provisions of this Agreement.

(c) The cost of arbitration, other than the costs
incurred individually by the parties in the preparation and |
presentation of their case to the Arbitrator, shall be shared
équally by the Employer and the Union. i

Any grievance the County may have against ;he Union

shall be reduced to writing and submitted to the Shop Steward,

who will promptly arrange a meeting at Step No. 3 of the

11
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Grievance Procedure. If the matter is not satisfactorily
settled at the meeting, or within five (5) working days .

thereafter, the grievance may be processed through Step No. 4

of the Grievance Procedure.

12
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ARTICLE 5 | .
SENIORITY |

Section l.? Seniority is defined as an employee's total

le;gth of service with the County, beginning with his last déte
\ ;
of hire.

Section 2. Where ability to perform work and physicallll
fitness are equal as determined by Department Supervisor,
seniority éhall be given preference only in promoticns, demotions
layoff, recall, and vacation schedule. Seniority in
classification will be considered in transfers and reassignments
in accordance with Civil Service Regulations with the County
having the final authority to reassign or>transfe£ ag the work
load dictates. .

Section 3. The County shall maiﬂtain an accurate
up-to-date seniority roster showing each employee's date Sf hire,
classification and pay rate and shall furnish copies of same to
the Union upon reasonable request. It is understood that such
requests shall not be made on less than a quarferly basis.

Section 4. (a) The first three (3) months of continuous
service for all new employees shall be considered a Probationary
Period. - ' '

(b) During the aforementioned Probationary’ Period,

13




. 'the Employer may discharge such eﬁbloyee for any reason -
whatsoever. An employee discharged duriné his Probationary
Period shall not have recourse to theIGrieQénce Procedure as é?t
forth in this Agreemént. Thg Employer shall have no
responsibility for the re-employment of hewly engaged
p;ébationary.employees if they are dismissed during the o
Probationary Period. | ‘
Section 5. Job Vaéancies and New Jobs. The Enmployer
agrees to post notices of job vacancies and newly created
positions for a periocd of three (3) working days prior to fillihg
such vacancies or positions. A-copy'of all job postings shall be
provided to the Shop Steward. The fiiling of thesg vacancies and
positions shall be subject to Civil Service Rules and Regulationé.
Section 6. Force Reduction. If reduction of force

becomes necessary, said reduction shall be in accordance with

Civil Service Rules and Regulations.

14
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ARTICLE 6
BULLETIN BOARD . . . A .

The County agrees to provide Bdlletin Board space for
) , o |
Union use and shall be only'for the posting of formal notices of

meétings, elections, names of representatives and officers of fﬁg_
Union and other general non-controversial matters concerning the
business of the Union.

It is further agreed that such notices are to be
reviewed prior to posting by the Department Supervisqr, and ‘any
violation of this provision by the Union will result in the

privilege of the Bulletin Board being withdrawn. ' i

15




ARTICLE 7

HOURS OF WORK & OVERTIME

Section 1. Except for Guards,

Public Property,

‘the

,normal work week shall consist of forty (40) hours, five (5) days
eight (8) hours each, Monday through F;iday. This section is

intended to be construed only as a basis for overtime and shall

not be construed as a guarantee of hours of work
week. Overtime shall not be paid more than once
hours worked. |

Section 2. (a) Employees sﬁall receive

half pay for all hours worked in excess of eight

any day, or in excess of forty (40} hours in any

per day or pe§

for the same !
time-and~one-
hours in

(8)

given weekx.

(b) Any work performed on Saturday shall be compensated
at one and one-half times the regular hourly rate of pay.

(¢) Any work performed on Sunday shall be compensated

at twice the regular hourly rate of pay. ' ' ‘
Section 3. Employees called to work prior to the start

of their normal shift shall be paid overtime for any such time
worked but such overtime payment shall not apply to any”of thel |
hours of the normal shift.

Secﬁidn 4. All employeces are expected to perform a

reasonable amount of overtime. The County does recognize that it

16




may be inconvenient for indiviauél employees to'§ork évertiﬁe and
it will give due consideration to each request for relief from
overtime chores.

(b) The County and the Union agree that managément
shall be the sole judge as to the necessity for overtime work.

Section 5. Overtime shall be distributed as equally as

}

practicable among the employees qualified and capable of
performing the work available. |

Section 6. In the event an employee is called back ,to

\
work after the completion of a normal work shift, the employee

shall be entitled to a minimum of two (2) hours pay at the
overtime rate. . . '

Section 7. Except in cases of emergency or in the event
of performance ofﬂan assigned job, no séasonal or part-time

employee shall perform in excess of forfy (40) hours per week the

1
Il

duties of employees in the Bargaining Unit, nor shall seasonal

or part-time employees be hired or retained if regqular permanent

»

employess are on a temporary layoff due to a reduction of forge.

Section 8.'Employees shall be granted no more than a
t

fifteen (15) minute coffee break in the morning and no more than

a fifteen (15) minute coffee break in the afternoon without loss

of pay.

17




Section 9. It is agreed that the present County !

procedure as to scheduling time off for meals during overtime

shall continue in effect.




ARTICLE 8

OUT OF TITLE PAY

Section i. An employee who is authorized by his
Supervisor to perform functions of a higher positioﬂ shall
receive an additional compénsation equal to five percent (é%)l
of his base pay or the minimum rate for the higher cglassified -
position, whichever is higher. Said additional compeﬁsatiOn
shall be paid provided the employee assumes these duties and
performs for a period of three (3) consecutive days or more.
Once an employee works the three (3) consecutive days he will
receive compensation at the higher ?ate'for the total houés
worked.

Section 2. Employees assigned to a higher
classification during snow emergency wégk shall be compensatéq at
the higher rate as indicated in Section (a) on an hour for hour

basis. ' ' o |

19




ARTICLE 9 . L

FOREMAN PERFORMING WORK OF UNIT

1

Section 1. Supervisory employees shall not be permitted

to perform work on any hourly rated job except in the folloQing
situations: |
(1) Emergenéies. ' '
(2) When regular employées are-not available for a

{
' . period not in excess of two (2) hours.

{

(3) To instruct employees.
(4) When relieving regular employees for lunch or
relief periods, but only when regular employees
are not available. ,
(5) When.starting and testing new eguipment or
processes,
Section 2. Supervisor May Step In To ChecXk Acc;racy.:.
Due to tﬁe nature of the work, a supervisory or tecﬁﬁical
employee may at any time opérate equipment to check the acc;racy

or results previously obtained, or to speed up the obtaining of

results in order to prevent any undue delay.

20




ARTICLE 10

HOLIDAYS

Section 1. The Employer guarantées to all employees
within the Bargaining Unit the full pay at the employees regular
- ' . : .

straight time rate of pay though no work is performed on such

days: New Year's Day, Martin Luther King's Birthday, Lincoln's .,

Birthday, Washington's Birthday, Good Friday, Memorizl Day,
Independence Day, Labor Day, Columbus Day, General Election Day,
Veteran's Day, Thanksgiving Day, and Christmas Day. .

Section 2. Employees who work on any of thé above

1

holidays shall be paid at one and one-half time the employees

regular rate in addition to the reguiar straight Eime rate for
the ho%iday. ‘

| To be eligible for the holiday the employee must work
the scheduled work day before and the scheduled work day after:
the holiday unless that day is anlexcused day with pay, or there
are extenuating circumstances to be stated in writing and subject
to Supervisor approval. '

Section 3. If a holiday falls on a Saturday it may beé

celebrated and compensated accordingly on the Friday preceding

said holiday. |

If a holiday falls on a Sunday it may be celebrated aﬁd

1
'

21




compensated accordingly on the Monday following said holiday.
Section 4. If a holiday falls 'within the vacation
‘ period of an employee, the employée shall receive an additional

day of vacation to be scheduled at the discretion of the Employer




ARTICLE 11 .

VACATIONS

Section l: The Employer agreés to grant to all
employees within the.gargaining Unit vacation with pay in
acéo:dance with the following schedule which will become P
effective January 1, 1978. '

(a) One (1) working day per month worked during the
fifst calendar year of employment.

(b)Y Twelve (12) working days per year after the first
calendar year and up to and including five (5) years of service
earned at one day per month.

(c} Fifteen (15) working days per year beyond five (5)
years and up to and including twelve (12) years of service -
earned at the rate of one~and-one-quarter days per month..

(d) Twenty (20) workin§ days per year beyond twelve (12‘
vears and up to and including twenty (20) years of service earned
at the rate of one-and-two-third days per month.

(e) Twenty-five (25) working days per year after twenty

(20) years of service earned at the rate of two-and-one-twelfth
days per month.
Section 2. For purposes of computation, those employees

who are hired between January lst and June 30th will be credited

23 ‘ ‘ 1




for that year of service in determining time served for their
vacation leave. Those hired after June.ioth will not receive
credit for that'yea; of service in determining their'rvacation
time for that year,lbut will begin feceibing credit on January

lst of the following year.

Section 3. Any other- vacation days granted to other

Couhty employees by the Board of Chosen Fréeholders shall also be:

granted to the Union.

Section 4. (a) Vacations shalllbe taken during the .
regular vacaﬁion period between January 1st and December 3lst '
inclusive.

(b) Highway Department: Not more than two (2) men in
each district shall be on vacation at one time. |

(c) Shade Tree Department: Employees of the Shade Trge

Department will not be granted vacation during the months of

May and June.

(d) Bridge Department: No more than.one person at one
time on vacation except as approved by the employer, providegd,
however, that the memo agreement for vacations for 1983 shall be
effective. |

Section 5. If an employee goes on vacation, he shail
give two (2) weeks notiée to his Supervisor to receive his

vacation check before leaving.

24
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. 1 ' - .
Section 6. Vacation schedules will be posted in each

department or district on January 2 of each year for employees to |

schedule their vacations according to seniority. The posting

shall be removed by'Mafch 31, or sooner if fully compfeted.

Section 7. Vacations shall be taken in 5 Qday incgementsﬁ

except as otherwise agreed with the Employer.

25




ARTICLE 12 | !

LEAVES

Section 1. Educational Leave.

(a) An appointing authority may upon the approval 9f
the Civil Service Department grant a permanent employee
educational leave as established by régulations of the Civil - .
Service Commission.

(b) The purpose of such leave is to permit an employee
to pursue special work or training related to his employment agd
which will improve his competence and capacity in the'service‘
Such training must be of direct value to the County and liﬁiped
to providing knowledge or skills which cannot be provided through
available in-service training. |

Section 2. Sick Leave. Sick leave is defined as

absence of post of duty of an employee because of illness,
accident, exposure to contagious disease, attendance upon a
member of the employee's immgdiate family seriously ill reéu}ring
the constant care of such employee. Eligible employeés shall

I

earn sick leave according to the following schedule:

1. One (1) day per month worked during the first year
of employment. ' I '
2. One and one-quarter (1-1/4) days per month worxed,

during ecach year thereafter.

26




Sick leave will be accumulative from year to year.

Section 3. Administrative Days Leave (Personal Leave).

An employee is entitled to three (3) administrative days leave for
"the transaction of personal business, such leave cannot be ac-
cumulated from year to year and must have the approval of the
Department Head. Such days may be withheld on the day before or
the day following any paid holidays or vacation excépt in extenuaﬁ-
ing circumstances. It is understood that approval of such adminis-
trative leave shall not be unreasonably withheld.

Section 4. Bereavement Leave Pay. Employee shall be granted
three (3) days off with pay in the event of the death of a member
of the immediate family defined as parent, parent-in-law, child,
sister or brother, spouse, grandparent or other member of the
employee's immediate household. The Employer reserves the right
to verify the legal relationship to the employee.

Section 5. Emergency and Special Leave. Employees shall be
given time off without loss of pay when they are performing jury
duty, when they are summoned to appear as a witness before a
court, lYegislative committee or judicial or quasi-judicial body
unless the appearance is as a party to the litigation in a
matter unrelated to his capacjty as an employee or officer oﬂ
his agency, or when performing emergency civilian duty 'in relatjon
to national defense or other emergency when so ordered by the |
Governor or the President of the United States. It is under-
stood that employees will be permitted to keep any fee or ex-
penses paid by the Courts while serving on jury duty. '



ARTICLE 13

VETERAN'S RIGHTS & BENEFITS

Section 1. The seniority rights of all employeés whok
enlist or who are drafted pursuant to an appropriate law now in
force or to be enacted shall be maintained during suth period éf
service. Each such employeée shall have the right to . '
reinstatement to the former position held or to a position, of
equal status at the saléry rate previously received bylthe
employee at the time said employee enlisted into the service,
together with all salary increases granted by the Employer to
*sald employee's previous position during the period of such
militaxy service. | Nl

Section 2. Such reinstatement of'veterans shall be upony
application therefor made within ninety (90) days after such
empioyee i; honorably:discharged:from serviée. Thi; clause shall
be subject to all pertinent and applicable provisions to the |
Selective Servicg and Training Act as amended. '

| Section 3. The Employer agrees to allow the necessary
time for any employee in the Reserves to perform the duties when!
called without impairment of said employee's seniority rights and

shall pay the difference between such service pay and eight (8)

hours straight time pay for scheduled working time lost.
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ARTICLE 14

FRINGE BENEFITS
Section 1. The employer agrees that all fringe benefits
policies in force shall remain inforce.
Section 2. Effective January 17 1981, the employer
shall provide to the Union the annual sum of $104.00 per employee’

affected by this Agreement, provided that said employees have

successfuliy completed their initial three month probationary.

period. Said payment'shall be made iﬁ equal monthly installmeﬁts_
at the end of each month as ?ayment for a Union sponsored !
piescription'benéfits élan fér thg years 1981 and 1982.
Section 3. Effect%ve January 1, 1982, the employer | “
shall provide to-the Union the annual sum of $104.00 pér employee
affected by this Agreement, provided that said employees have I“
successfully completed their initial three (3) month probationary

period. Said payment shall be made in equal monthly installments

at the end of each month as payment for a Union sponsored dental

3
{

plan for the year 1982.

Section 4. It i1s understood that the $104.00 for a

prescription plan and $104.00 for a dental plan as mentioned in
Sections 2 and 3 above is given by the Employer in lieu of salary
increases which would hav® been provided to employees in the unit

had they not opted for these benefits.
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Section 5. It is understood that the Employer is in no

way providinj these benefits to said employees and the Union

shall have the sole responsibility to provide said benefits to
' : \

employees. The Employer shall have the right to periodically
review the plans to ascertain whether the employees are receiving
! b

the optimum benefits. '

Section 6. Should the Employer willingly grant

prescription or dental benefits to any other employee group under

I~

the direct control of the Board of Freeholders, said benefit;

shall apply to employees covered by this Agreement. At that time)

It is.

understood that said benefits shall not apply to this unit should

said benefits shall be directly provided by the Employer.

the Board of Chosen Freeholders give said benefits to other
employee groups as a result of binding arbitration or as a result

of providing benecfits in lieu of wages.

Section 7.

Beginning on July 1, 1984, a family

dental plan will be offered through the

which plan will be funded in the amount

Teamsters Local 11 plan,

of $50.00, representing

an in lieu payment of wages arrangement.
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ARTICLE 15

DISCHARGE AND DISCIPLINE ? '

Section 1. In cases of suspension in excess of five
(5) days or dismissal, the County shall notify the Unioq of such

action in no less than three (3) days.

Section 2. Any employee who has completed his
Probationary Period and who 1s suspended or discharced may file

a grievance concerning .same. Such grievance shall be processed

using the Grievance Procedure agreed to in this contract.
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ARTICLE 16
GENERAL
It is agreed that the parties hereto will continue the
practice of not discriminating against any employee because of,
f |
race, color, creed, nationality, sex and further that no employee
)

shall be discriminated against or transferred out because of

legal union activities.
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ARTICLE 17

SEPARATION ‘ ’

Section 1. Separation from service of the ‘Employer may
result from voluntary resignation of the'emploYee or b?
'termination of the said employee‘é'services by the Department
Head. Emrployees who wish to terminate. their services shall
notify the Department Bead at least two (ZYIweeks prior to their

resignation in order for the resignation to be in good standing.
. v « i3 v 3 ‘

Notification must be in writing and stating the reasons for

leaving and date of effect. The Department Head may accept an |

oral resignation but such resignation shall be considered not in'

good standing.
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ARTICLE 18
MANAGEMENT RIGHTS '

It is recognized that the County has and will continue to
retain the rights and responsibilities to direct the affairs of
the departments covered by this contract in all its various
aspects. Among the rights retained by the County are its rights
to direct the working forces, to plan, direct and control all
the-operations and services of the departments covered in this
contract, to determine the methods, means, organization ang '
personnel by which such operations and services are to be con-
'dhcted; to contract or subcontract éﬁt services; to relieve
employees due to lack of work or for other legitimate reasons;
to make and enforce reasonable rules and regulations (such rules
shall be equitably app1{ed and enforced); to change or eliminate
existing methods, equipment or‘facilifies; provided, however,
that the exercise of any of the above rights shall not conflict'
with any of the express written provisions of this Agreement and
that a grievance may be filed by the Union alleging such conflict!
The exercise of these rights shall not conflict with any of the )
express provisions of this Agreement.

It is further agreed that thelabove detailed enumerations
of Management Rights shall in no way be deemed to exclude any

other Management Right not specifically set forth.



ARTICLE 19

FULL BARGAIN PROVISION .

This Agreement represents and incorporates the complete
and final understanding of statemenﬁs by the ﬁarties of all
bargainable issues which are subjéct to and could have been
subject to‘negotiations. During the terms of this Agreemént,

neither party will be reqguired to negotiate with res§ect to any

1
b

such matter whether or not covered by this Agreement and whether
' |
or not within the knowledge br contemplation of either or both of

the parties when they negotiated or signed this Agreement.
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neglect, retard or interfere with the work and duties of the

ARTICLE 20

SHOP STEWARD

(a) For the purpose of representation within a
départment, the Union shall be entitled to a reasonable and
adeguate number of Stewards who shall restrict their aqtivit?es
to the handling of grievances, and in this connection, shall be
allowved a reasonable amount of time for this purpose. Stewards
must ask their Foremen for permission to investigate and aajust
grievances, and such permission shall be granted withouf
unreasonable delay and no loss of pay. B

(b) The County is' under no obligation to pay Shoﬁ

Stewards for time spent in grievance meetings when they are not

scheduled to work.

(c) With the exceptiop,of proceésing grievahce matters
and negotiating contracts, the Union will not be allowed to |
transact any business on County time.

{d) Stewards may receive,lbut'not sdlicit, ané méy

discuss complaints and grievances of employees on the premises

and time of the County - but only to such extent as does not

1

Shop Stewards for the County, or with the work or duties of
: }
employees. f
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(e) Thé authorized business répresentation of
may have access to the shop area when they apply at the
the respectivé Department Head. Such representation of
shéll not interfere with the employees or cause them to

their work.

the Union

office of

‘the Union

neglect:

The authorized business representation of the Union,

while on a visit to County property, shall hecld the County

harmless against any injuries or accidents that may incur while '

on County property.
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ARTICLE 21

LONGEVITY PAY SCHEDULE ‘ |

It is agreed that should any other employee group under
the direct control of the Board of Chosen Freeholders recszive
longevity payment, then said longevity payment will apély :
immediately to the Blue Collar Unit. It is understood trat the
longevity plan shall not apply to this unit shoﬁld the Boerd .of

Chosen Freeholders give a longevity plan where arbitration applies

or as a result of longevity given in lieu of a wage increzse.
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ARTICLE 22 ' '

SALARY

Section 1. All employees employed on or before L

December 31, 1982 shall receive a wage increase for the year

1983 of seven and one-half percent (7%%) of their 1982 salaries,

effective January 1, 1983. .

The retroactive wage increase payment from January 1,
1983 to the date of payment shall be by separaté check and not
included in a regular salary payment check. Payment §Hall bé
made as quickly as possible after the new agreement is executead
by both parties.

There shall be deducted from this payment thé sum of
$20.80 from each eﬁpIOyee, which shall be forwarded by the County -
to the Union Education Fund. This sum was arrived at by tgg

Union as a one-cent (1¢) per hour contribution by each employee

to this Fund. . ' ‘

New employeés wholhave been hired after Decémbef 31,
1982 have had their 1983 salaries established and shall receive
no salary increase during 1983.

Section 2. Effective January 1, 1984 all employees shall
receive an increase above their 19§3 salaries based upon an

average 7 % increase above the 1983 salaries. This is computed
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to be $840.00 as wages, and an additional $50.00 tc be applied
to a family dental package as set forth in "Article 14, section
7.

The Employer shall deduct one-cent (1¢)' per hgur per
employee, a total of $20.80 for 1984 aﬂd remit the same in '
December 1984 as the employees' contribution to the Union
Education Fund.

In the event the County gives a general wage increase

grcater than seven percent (7%) for the year 1984 the Union shall

have the right to reopen this agreement as to 1984 wages.
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ARTICLE 23 _
UNTFORMS | |

The uniform allowance shall remain the same for all employees
presently receiving same, but not less than $100.00 in 1983. Ffor
all newly eligible employees, the uniform allowance will be
$85.00 pro-rated from August 1, 1983. ’

For the year 1984, the uniform allowance will be ‘'increased
to $100.00 for all eligible employees, provided, however, that
reciamation shall continue to receive their same a11ow$nce, and:
provided further that mechanics will maintain the present system
of uniforms. '

ARTICLE 23A"
SEVERABILITY AND SAVINGS

If any provision of this Agreement is subsequently declared
by the proper legislative or Judicial authority or court of

 competent jurisdiction to be unlawful, unenforceable, or not in

accordance with applicable statutes, all other provisions of this
Agreement shall remain in full force and effect for the duration
of this Agreement. The parties agree immedfate1y to negotiate
a substitute for the iﬁva1idated portion thereof.
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ARTICLE 24
PAST PRACTICE : o
Past practices or written benefits and conditions of
employment presently in existence for the bargaining unit unless
'modified by this Agreement shall be continued without change by

the County during the life of this Agreement.
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ARTICLE 25.

« ) |

.DURATION OF THE AGREEMENT

This Agreément shéll be effeétive-Janua:y 1, 1§83 apd
shall continue in fof&e and effect until Qecember 31, 1984. onn
noﬁice of either party, the parties agree-to begir negotiations
for a new Agreement no'laterethan November 1, 1984.

IN WITNESS WHEREOF, each of the parties her=stc heas
caused this Agreement to be executed by its duly authorized
representatives this day of Octobeg, 15883,

COUNTY -OF MONMOUTH

j 2 :
A (Cr‘(’:-’l..( Cu Ak ‘/L/d A g7~ . '

VA ‘
\,k : A TEAMSTERS LOCAL NO. 11 '
affiliated with
I.B. of T.C.W. & H. of A.

ﬁ Le/; 72 ¢ Co 1& :

” ?ﬁq%
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APPENDIX A

RECLAMATION ' r

Employees Qorking at the Reclamation Centef.in
récognized titlgs shall receive all benefits set forth in.
the overall Agreement between the County and Teamsters Loéal 11
except as 1is set forth below in the.fol%owing.sections.

Section 1. Article 7, §ection 2(a) shall not apply;
overtime will be paid only for hours worked in excess of forty
(40) in a given week.

Section 2. :Article 8 shall not apply. -

Section 3.IIArticle ) sﬁall not apply. i

Section 4. Article 10 shall not apply except that

the following holidays shall be observed: Thanksgiving, Christm;s

and New Years Day. Any employee who works a holiday shall be .
paid two and one-half (2 %) timeé the regular rate of pay.
Section 5. Clothing allowance will be paid twice ,
a year. In addition, employees shall be provided with three
(3) summer and one (l) winter overalls.
Section 6. The County shall provide for' an annual i
physical check-up of employees in recognition of conditions :
of work, the level of examination to be set by the County and

the Personnel Officer, and the cost of such examination to be

paid by the County.
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Section 7. The Blue Collar benefit package will

be made retroactive to January 1, 1983.

The County will examiné titles for

Section 8.

laborers for.the possibility of changing said titles.




