AGREEMENT
BETWEEN

SOUTH PLAINFIELD BOARD OF EDUCATION

AND

SOUTH PLAINFIELD PROFESSIONAL PRINCIPALS UNIT

* ¥ v 8 8

JULY 1, 1990 - JUNE 30, 1993



ARTICLE

II

III

Iv

VI

ViI

VIII

IX

XI

XI1

XIII

X1iv

XV

XVI

XVII

XVIII

XIX

XX

XXI

TABLE OF CONTENTS

PREAHBLE 60 5909000650002 0e09s00s0PLAaBIGOIOBEERAEGSS

RECOGNITION 6B S5 04 EEBOIPEELISIBSIEEDLIBDEBOEBLENEN B

NEGOTIATION OF SUCCESSOR AGREEMENT ..veveeesss

GRIEVANCE PROCEDURE

aassavsassosssemravessernoss e

PROHOTIONS S0 62U RS QELDIPANOIESIOLaDIPOENGEGRABOS

SCHOOL CALENDAR .:sccevvenen

bs s s0e0Bsss2GEPRBLES

SALARIES AND EMPLOYMENT ..cevesccscscsansacons

SUPERVISORY DUTY OBLIGATION

SABBATICAL LEAVE

PROFESSIONAL DEVELOPMENT

sess s savsssasasB

S 06D sossBaBssPEABONBBOLIERAEISS

INSURANCE PROTECTION ...

SICK LEAVE/BENEFITS

S8 aea2vasosbrBPAaDs s

" 520 aes0acasansano e

BU esOSLEINSLEN OO PEBOLOESSES

TEMPORARY LEAVE OF ABSENCE ...iccvsvecvsncsces

EXTENDED LEAVE OF ABSENCE

AasenvesIBELRROASORED

VACATIONS S 4AROGSB0LOBPOBLIPIIBGa0BesIBLBsORLELS

DEDUCTIONS s.ssacsccosaces
MISCELLANEOUS PROVISIONS

DURATION OF AGREEMENT

686 s 805 0anBBABDEINABDIS

Ao e as s aBIBPLTESaaDEOS

@& s s asass 060 ebssgtaRsans

BOARD RIGHTS P 808200880 apsINBIOERSGASDOLRG S

EVALUATIONS ..cececasnsnnen

COMPLAINTS .c¢se

RIGHTS OF PRINCIPALS UNIT

SCHEDULE FOR ADDITIONAL REIMBURSEMENT ..

(ARTICLE VI, A,

5)

S0a083006000ma000880800

s s s e LB e T ssLELI LB ansE

e s s ENOIPABITIEO TGN

Pase

10
10
12
12
14
15
16
17
19
19
19
19
19

21



INDEX
ARTICLE Page

XVIII — BOARD RIGHTS .ecvevesoscsoovsasvnsssossaasanase 19
y ~ CALENDAR, SCHOOL i.ccovencaccacsconannsanassnon 6
XX — COMPLAINTS ,s.canesccosscoasansaononvaanasssase 19
XV ~ DEDUCTIONS (v.csessaccccascancsnsssnesnnsanavecs 16
XVIT - DURATION OF AGREEMENT ..c..eicensaressosenesanca 19
XIX - EVALUATIONS (iccesncvsacccectvseresssnccasassas 19
JIT — GRIEVANCE PROCEDURE ,....v0cvitvetnsaacnnnenasne 2
X — INSURANCE PROTECTION ...cuieeeesconcsosnsanssass 10
XITII - LEAVE OF ABSENCE, EXTENDED .¢.csveasovoeanssens 1l

VIII LEAVE OF ABSENCE, SABBATICAL ...v..0ceevcacansae 7

XI — LEAVE, SICK/BENEFITS ..viciiciioasconasssnasrass 12
XII - LEAVE OF ABSENCE, TEMPORARY .....cccivveavannoas 12
XvI — MISCELLANEQOUS PROVISIONS ......svvcesvaa0s0ac00a 17
II - NEGOTIATION OF SUCCESSOR AGREEMENT ,..cv-cceasas 2
IX - PROFESSIONAL DEVELOPMENT ..............;....... 10
Iv - PROMOTIONS cvicceccenancsonssnastsonaoacancsnasa 5

PREAMBLE .cisavvaoesnmsccactnocnsosnossassssaces 1
I — RECOGNITION .ccevcosovasoaccaonnasonsossasonnss 1
XX1 —~ RICHTS OF PRINCIPALS UNIT ...cv-vsnvesasenesesa 19
VI — SALARIES AND EMPLOYMENT......cssvucavesssnccnns 6
VII - SUPERVISORY DUTY OBLICATION ...cousssecosvocsan 7
XIV  — VACATIONS souvsccsensennsocnasnasonnsssanasnsas 15

SCHEDULE FOR ADDITIONAL REIMBURSEMENT ......... 21
(ARTICLE VI, A, 5)



SPPPU
PREAMBLE

THIS AGREEMENT, entered into this 19th day of December, 1989,
by and between the Board of Education of the Borough of South Plain-
field, New Jersey, hereinafter called the "Board", and the South
Plainfield Professional Principals Unit, hereinafter called the
"Principals Unit",

The inclusion of the corporate unit in this Agreement and any
subsequent Agreement in lieu of the former unincorporated unit is not
done to limit the liabilities and responsibilities of each individual
employee member under this Contract, applicable statutes or as
employee, and each is accordingly bound and remains bound to such
liabilities and responsibilities. Any limits of liability are solely
intended as to third parties and is the primary reason for such
incorporation. Subject to the language of this Agreement and in
accordance with all applicable laws, all rights of the Board against
individual employees, including sanction, remain intact. The South
Plainfield Professional Principals Unit represents it has authority of
all individuals within the Unit to make the above representations and
agreement .

ARTICLE I
RECOGNITION

A. Pursuant to N.J.S. 34:13-A1, et seq., known as the New Jersey
Employer-Employee Relations Act, the South Plainfield Board of Educa-
tion hereby recognizes the South Plainfield Professional Principals
Unit as exclusive representative for the purposes of collective
negotiations concerning terms and conditions of employment for all
full-time certificated supervisory personnel under contract to the
Board of Education acting in the capacity of Principal, Assistant
Principal, Director of Adult and Continuing Education/Principal of
Adult High School, Supervisor of Curriculum, Supervisor of Federal and
State Projects, Basic Skills Programs, State Mandated Programs and
Staff Development, Supervisor of Special Services, Coordimator or
Director but excluding:

Superintendent of Schools

Assigtant Superintendent of Schools

Business Administrator/Board Secretary

All other employees of the South
Plainfield Board of Education

The term "employee"” when used hereinafter shall refer only to
those persons in the aforementioned included unit,
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ARTICLE II
NEGOTIATION OF SUCCESSOR AGREEMENT

A. Deadline Date:

In accordance with N.J.S. 34:13A-1, et seq., the Board and the
Principals Unit agree to begin negotiations over a successor Agreement
no later than October 1, 1992.

B. Binding Arbitration:

Unless specifically agreed in writing to the contrary, no
issue in negotiations over a successor Agreement shall be submitted to
binding arbitration,

ARTICLE ITII
GRIEVANCE PROCEDURE

A, Definition: A "grievance” shall be defined as a written c¢laim
by a unit member that as to him there has been an act or event which
constitutes a violation of this Agreement, A complaint of a non-tenure
unit member which relates to his non-reemployment shall not be griev-
able.

B. A "grievance” to be considered under this procedure must be
initiated by the grievant within thirty (30) days of the time such
person knew or should have known of the act or event that constitutes
the alleged grievance.

C. (1) It is agreed by both parties that these proceedings will
be kept as informal and confidential as may be at any level of this
procedure,

(2) Failure at any level of this procedure to communicate the
decision on a grievance within the specified time limits shall permit
the aggrieved employee to proceed to the next level. Failure at any
level of this procedure to appeal a grievance to the next level within
the specified time limits shall be deemed to be acceptance of the
decision rendered at that level.

(3) It is understood that all employees shall, during and
notwithstanding the pendency of any grievance, continue to observe all
assignments and applicable rules and regulations of the Board.,

(4) Since it is important that grievances be processed as
rapidly as possible, the number of days indicated at each level shall
be considered as a maximum and every effort should be made to expedite
the process.

D. Level One:

Any member of this unit who has a grievance shall discuss it
first with his immediate superior in an attempt to resolve the matter
informally at that level.
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ARTICLE III, GRIEVANCE PROCEDURE, cont.

Level Two:

If, as a result of the discussion, the matter is not resolved
to the satisfaction of the aggrieved employee within ten (10) calendar
days, he may set forth his grievance in writing to his immediate super-
ior on the grievance forms provided.

The immediate superior shall communicate his decision to the
grievant in writing with reasons within three (3) school days of
receipt of the written grievance.

Level Three:

The grievant, no later than five (5) school days after receipt
of his immediate superior's decision, may appeal the decision to the
Superintendent of Schools, The appeal to the Superintendent must be
made in writing reciting the matter submitted to the immediate superior
as specified above and his dissatisfaction with decisions previously
rendered., The Superintendent shall attempt to resolve the matter as
quickly as possible, but within a period not to exceed ten (10) school
days. The Superintendent shall communicate his decision in writing
with reasons to the grievant and the immediate superior.

Level Four:

If the grievance is not resolved to the grievant's satis-
faction, he, no later than five (5) school days after receipt of the
Superintendent’'s decigion, may request a review by the Board of
Education. The request shall be submitted in writing through the
Superintendent of Schools who shall attach all related papers and
forward the request within five (5) school days to the Board of
Education. The Board shall review the grievance and shall, at the
option of the Board or upon request of the employee, hold a hearing
with the grievant and render a decision in writing with reasons within
thirty-five (35) calendar days of the receipt of the grievance by the
Board or of the date of the hearing with the grievant, whichever comes
later.

Level Five:

If the decigion of the Board does not resolve the grievance
and the grievant wishes review by a third party, he shall so notify
the Superintendent within ten (10) school days of receipt of the
Board's decision. A grievant, in order to process the grievance beyond
Level Four, must have his request for such action accompanied by the
written recommendation for such action by the Principals Unit.

No claim by & member of this unit shall constitute a griev-
able matter beyond Level Four or be processed beyond Level Four if it
pertains to (a) any matter for which a detailed method of review is
prescribed by law, (b) any rule or regulation of the State Commissioner
of Education, but not to the violation, interpretation, or application
of such a rule or regulation, (c¢) any bylaw of the Board of Education

05



SPPPU
ARTICLE III, GRIEVANCE PROCEDURE. cont.

pertaining to its internal operation, or (d) any matter which according
to law is beyond the scope of Board authority.

E. Procedure for Secutiggrthe Services of an Arbitrator:

(1) A request will be made to the Public Employment Relations
Commisgion to submit & roster of persons quslified to function as an
arbitrator on the dispute in question, and the arbitrator shall be
chosen according to the rules and procedures of the Public Employment
Relations Commission.

(2) The arbitrator shall limit himself to the issues
submitted to him and shall consider nothing else. The arbitrator's
decision shall be in writing and shall set forth his findings of fact,
reasoning and conclusions on the issues submitted. The arbitrator
shall be without power or authority to make any decision which requires
the commission of an act prohibited by law or which is violative of the
terms of this Agreement., The arbitrator shall have no power to add to
nor to subtract from nor to modify any of the terms of this Agreement,
or any policy of the Board of Education as interpreted and applied by
the Board, nor shall he, in any case, have the power to rule on any
issue or dispute not clearly covered by or which is excepted from the
definition of a grievance as contained in this Article, or is excepted
from the grievance procedure by any other provision of this Agreement.
The arbitrator shall have no power or authority to set wage rates or to
change wage rates, The decision of the arbitrator shall be binding on
all parties.

(3) The arbitrator shall not be governed by legal rules of
evidence but may receive any logical evidence which the arbitrator may
deem to have probative value.

(4) Where a question of arbitrability is raised before the
arbitrator, the arbitrator shall proceed to decide the matter of
arbitrability or jurisdiction before proceeding to hear the case upon
the merits, Where the arbitrator determines that a grievance fails to
meet the test of arbitrability, or where he determines that there is
no jurisdiction, he shall dismiss the grievance before him without a
decision or recommendation on the merits.

(5) The Board may, at its election, institute a grievance
against the Principals Unit for a claimed misinterpretation, mis-
application or violation of this Agreement by the Principals Unit or
its representatives. Prior to instituting such a grievance, the Board
shall notify the Principals Unit in writing of its intention so to do.
The parties shall meet promptly and, in any event, within five (5)
school days after the date of such notice in order to attempt to
resolve the matter. If the grievance is not resolved at such meeting,
the Board may then proceed with the filing of the grievance by
following the procedures of this Paragraph E,
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ARTICLE III, GRIEVANCE PROCEDURE, cont.

F. Rights of Members of this Unit to Repregentation:

(1) Any grievant may be represented at all stages of the
grievance procedure by himself, or, at his option, by a representative
selected or approved by the Principals Unit.

(2) When a grievant is not represented by the Principals Unit
in the processing of a grievance, the Principals Unit shall at the time
of submission of the grievance at Level Two be notified that the
grievance is in process, have the right to be present and present its
position in writing at all meetings with the grievant held concerning
the grievance and shall receive a copy of all decisions rendered.

(3) No reprisals of any kind shall be taken by the Board or
by the Principals Unit or by any member of the administration against
any grievant, his representative, or any other participant in the
grievance procedure by reason of such participation,

(4) All documents, communications and records dealing with the
processing of a grievance shall be filed in a separate grievance file

and shall not be kept in the personnel file of any of the participants.

G, Miscellaneous:

Forms pertaining to the filing of grievances shall be prepared
by the Superintendent or his designee after consultation with the
Principals Unit and shall be similar to those utilized by other South
Plainfield personnel, !

H. Costs:
(1) Each party shall bear the total cost incurred by itself.

(2) The fees and expenses of the arbitrator are the only costs
which will be shared by the two parties and they will be shared equal-~

ly.

(3) Employees will be paid for time actually lost during the
course of arbitration proceedings up to a maximum of one (1) day and
the balance shall be charged to personal time.

ARTICLE IV
PROMOTIONS

Notification of all open positions recognized in Article I in
the South Plainfield School District shall be posted in all schools and
sent to the Principals Unit Executive Director. The posting notice
shall set forth the qualifications for the position and the minimum
salary the Board expects to pay. Individuals interested in applying
for the position shall do so in the manner prescribed in the notice
within fifteen (15) days after the date of the notice, No permanent
appointment to the position posted shall be made until twenty (20) days
after the posting notice has been issued.

B
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ARTICLE V
SCHOOL CALENDAR

The Principals Unit shall have an opportunity to make
recommendations to the Superintendent of Schools regarding the school
calendar prior to final determination and adcption by the Board of
Education.

ARTICLE VI
SALARIES AND EMPLOYMENT

A. Salaries

(1) The base salary for the 1990/1991 school year shall be
$79,431.

(2) The base salary for the 1991/1992 school year shall be
$85,785.

(3) The base salary for the 1992/1993 school year shall be
§92,648.

(4) Payment shall be made for each position as indicated
below:

(a) High School Principal ' 100 of base
(b) Middle School Principal 957 of base
(¢) Director of Adult and Continuing 95 of base
Education/Principal of Adult
High School

(d) Elementary Principals 907 of base

(e} Supervisors 887 of base

(f) Assistant Principals 887 of base

(g) High School: Director of 85Z of base
Athletics

(h) Director of Guidance; 832 of base

Coordinator of Discipline

(5) In addition to the salaries payable in accordance with
paragraphs A (1), A (2) and A (3) above, individual members of the unit
shall be entitled to reimbursement for degree status, time in district
and time as an administrator in sccordance with the schedules attached.

(6) Appointments from outside SPPPU: Newly-employed person-
nel with no experience in the category into which they are being hired
shall be hired, in Year One, at a rate not to exceed eighty-five
percent (857) of the maximum base salary for the category in which they
are employed, plus adjustments for degree level, time in district, time
as an adminigstrator and other benefits (health insurance, etc¢c.). In
Year Two the rate will be ninety percent (90%); in Year Three it will
be ninety-five percent (95Z) and in Year Four it will be one hundred
percent (100Z). As to newly-employed personnel with experience in the
category for which they are hired (principal, assistant principal,
director, coordinator) the Board reserves complete discretion as to
salary placement.

e



SPPPU
ARTICLE VI, SALARIES AND EMPLOYMENT, cont.

(7) Newly-employed staff represented by the South Plainfield
Professional Principals Unit shall receive no less than their subordi-
nate's salary, The Board authorizes an increase to such employees of
up to 107 (ten percent) above the subordinate's salary.

B. (1) Employees covered by this Agreement who are employed on a
twelve (12) month basis shall be paid in twenty~-four (24) equal semi-
monthly installments.

(2) When a pay day falls on or during & school holiday, or
weekend, employees covered by this Agreement shall receive their pay
checks on the last previous working day, and also before personal
vacation or summer recess, if the Board Secretary has reasonable
notice to accommodate the Business Office.

(3) Each employee covered by this Agreement shall be paid as
of the beginning of the school year in accordance with paragraphs A (1)
through (5) above,

(4) (a) Members of this unit shall be notified of their
contract and salary status no later than April 30 of the ensuing year.

(b) In the event that agreement is not reached by this
time, the Board of Education shall adopt the contract at the next
public Board meeting after final approval by both parties, and issue
contracts within a period of two (2) weeks thereafter.

(5) The Board of Education agrees to hire as principals,
assistant principals, directors or coordinators only those individuals
who comply with the rules and regulations of the New Jersey State Board
of Examiners,

C, (1) Nothing contained in paragraphs "A" or "B" of this
Article shall be construed as affecting the Board's right to with-
hold or to continue to withhold an increment or raise as stated in
Title 18A.

ARTICLE VII
SUPERVISORY DUTY OBLIGATION

In consideration of the salaries as indicated, all members of
the Principals Unit agree that professional standards dictate that the
requirements of the position for each member of the Unit will be ful-~
filled.

ARTICLE VIII
SABBATICAL LEAVE

Sabbatical leave is a plan designed to help maintain super-
visory service at the highest level of quality and efficiency. While
satisfactory service is its prerequisite, sabbatical leave is not
a reward for past accomplishments, On the contrary, it is a privilege
granted to employees for their professional advancement so that they
may better serve the local school district.

i e



SPPPU
ARTICLE VIII, SABBATICAL LEAVE, cont.

The policy of granting sabbatical or professional leaves of
absence is established solely for the purpose of promoting the more
efficient conduct of the public schools. In no case, therefore, is an
application for such leave recommended by the Superintendent or
approved by the Board of Education unlesgs in their considered
judgment the professional competence of the staff member and the
general efficiency of the school system will thereby be benefited,
Sabbatical leaves may be granted to no more than one (1) employee at
any one time,

The best criterion for judging a particular leave of absence
procedure is whether in the long run it will contribute to the
improvement of supervisory service.

Eligibility:

1. Any employee who has completed seven (7) or more years
of continuous satisfactory service in the South Plainfield Public
Schools may, upon recommendation of the Superintendent, be granted
leave of absence for one (1) full year for study or travel on a full-
time basis. Subsequent leaves will not be authorized unless and until
one shall have re-established eligibility by serving another period of
gseven (7) continuous years of successful service,

Application for Leave:

2. Application for sabbatical leave shall be made on or
before January 1 of any year. If approved, such leave shall offi-
cially begin at the beginning of the school year immediately following.

3. Applications shall be made to the Superintendent and must
include a program or itinerary to be followed by the employee during
the period of leave.

4. In recommending sabbatical leaves of absence, the
Superintendent shall give consideration to the use to be made of the
requested leave and to seniority in service, Due consideration shall
be given to the reasonable and equitable distribution of the applica-
tions among the different schools and departments.

5. Each applicant gshall be notified promptly by the
Superintendent in writing of the decision of the Board concerning his
application, which decision of the Board shall be rendered no later
than the regular March Board meeting.

Physical Examination:

6. If an application for sabbatical leave is favorably
considered by the Superintendent, the applicant may be given in ad-
vance of approval, a physical examination at the discretion of the
Board of Education for the purpose of determining whether there is
reasonable probability that he or she will be physically able to
return to service and administer for the minimum period required by
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ARTICLE VIII, SABBATICAL LEAVE, cont.

these regulations. As a condition of sabbatical leave up to and
including the expiration thereof, the applicant’s health shall remain
generally as at the time of such examination.

Subsequent Service:

7. As a condition to being granted leave, the employee shall
enter into a& contract upon terms to be mutually agreed upon to continue
in the service of the South Plainfield Board of Education for a period
of not less than two (2) years after the expiration of the leave of
absence.

8. If an employee fails to continue in service after such
leave of absence, such employee shall repay to the Board of Education
of the Borough of South Plainfield, in the County of Middlesex, a sum
of money bearing the same ratio to the amount of salary received while
on leave of absence that the unperformed part of the two (2) subsequent
years of gervice bears to the full two (2) years unless such employee
is incapacitated, has been discharged, or has been released for good
and sufficient reasons by the Board of Education from this obligation.
Promissory note required. An agreement and note or notes encompassing
the provisions herein shall be signed by the member of the profession-
al staff in advance of taking such sabbatical leave,

Status of Tenure and Pension:

9. The period of sabbatical leave shall count as regular
service for the purpose of retirement planning and contributions by the
employee to the retirement fund shall continue as usual during such
period. Tenure rights shall not be impaired.

Illness or Accident:

10, Should the program of study or itinerary being pursued
by an employee on sabbatical leave be interrupted by a serious accident
or illness during such leave (established by evidence satisfactory to
the Superintendent), this fact shall not constitute a breach of the
conditions of such leave nor prejudice the employee against receiving
all the rights and benefits provided for under the terms of sabbatical
leave, providing the Superintendent was notified of such accident or
illness by registered letter within ten (10) days from applicant’s
ability to give such notice, whichever is later.

Forfeiture of Leave:

11. If a Superintendent has sufficient facts to indicate that
an employee on sabbatical leave may not be fulfilling the purpose for
which the leave of absence was granted, he shall report this fact to
the Board of Education and the Board may terminate the leave of
absence as of the date of its abuse after giving the employee an
opportunity to be heard,
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ARTICLE VIII, SABBATICAL LEAVE, cont.

Return to Active Employment:

12. (a) At the expiration of sabbatical leave, the certifi-—
cated employee shall be reinstated in the position held by such em~
ployee at the time such leave was granted unless he or she shall agree
otherwise, provided conditions do not arise which, in the judgment of
the Board, indicate the desirability of changing such employee's
location and type of work. Presentation of a written report to the
Superintendent of Schools in which is stated the activities engaged in
while on sabbatical leave and the subsequent benefits expected
therefrom is required by September 30.

(b) Upon return from sabbatical leave an employee gshall
be placed on the salary schedule at the leval which he would have
achieved had he remained actively employed in the system during the
period of his absence.

Salary:

13. The salary granted to an employee on sabbatical leave
shall be determined by the Board in its sole discretion and shall be up
to seventy-five percent (75Z) or three-fourths (3/4), and not less than
two-thirds (2/3) of the salary to which he would have been entitled if
not on leave, less the regular deduction for U. S. Federal Income Tax,
Social Security, and for N, J. Teacher's Pension Fund as computed for
all present entrants employed in the State.

14, Salary shall be paid in accordance with the general time
schedule for payment of salaries in the South Plainfield Public Schools
unless other mutually satisfactory arrangements are made.

ARTICLE IX
PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

If in the event the Board of Education requires a member of
this unit to take course work in order to maintain his position, the
Board of Education agrees to reimburse said member of this unit for the
cost of the tuition pertaining to such course, or to provide the course
at no cost to the member of this unit,

ARTICLE X
INSURANCE PROTECTION

A, Health-Care Coverage:

As of the beginning of the 1976/1977 school year, the Board
shall provide the health-care insurance protection designated below.
The Board shall pay the full premium for each member of this unit and
in cases where appropriate, for family-plan insurance coverage except
that it will pay one-third (1/3) family insurance coverage for a first
year member of this unit, two-thirds (2/3) family insurance coverage
for a second year member of this unit snd full family coverage from
that point on,

- 10 -



SPPPU
ARTICLE X, INSURANCE PROTECTION, cont.

1. For each member of this unit who remains in the employ of
the Board for the full school year, the Board shell make payment of
insurance premiums to provide insurance coverage for the full twelve
(12) month period from the earliest possible date on which enrollment
in the plan is possible.

2. Provisions of the health-care insurance program shall be
detailed in master policies and contracts, and they shall include Blue
Cross, Blue Shield, Rider J, Major Medical and Connecticut General Life
Insurance Company Dental Plan or its equivalent.

3. Additional benefits for the 1990/1991, 1991/1992 and
199271993 school years will be in accordance with and within limitsg set
forth in the agreement between the South Plainfield Education
Asgociation and the South Plainfield Board of Education for the
199071991, 1991/1992 and 1992/1993 contract years.

4, It is agreed that the Principals Unit shall pay 57 (five
percent) of any increased cost of medical insurances in the 1990/1991
school year.

5, It is agreed that the Principals Unit shall pay 10X (ten
percent) of any increased cost of medical insurances in the 1991/1992
s¢hool year.

6. It is agreed that the Principals Unit shall pay 152
(fifteen percent) of any increased cost of medical insurances in the
1992/1993 school year.

7. It is agreed that a $3,00 (three dollar) deductible for
prescription plan shall be in effect for the term of the contract.

8. It is agreed that there shall be a $§100.00 (one hundred
dollar) single member and a $200.00 (two hundred dollar) family benefit
deductible for all medical insurances in effect during the 1990/1991
school yesr.

9, It is agreed that there shall be a $150.00 (one hundred
fifty dollar) single member and a $300.00 (three hundred dollar) family
member deductible for all medical insurances in effect during the
1991/1992 school year.

10. It is agreed that there shall be a $300.00 (three hundred
dollar) single member and a $600.00 (six hundred dollar) family member
deductible for all medical insurances in effect during the 1992/1993
school year.

B. Retirement Coverage:

The Board shall provide for continuance of health-care
insurance after retirement on the terms detailed in the master policies
and contract, provided that the carrier allows provision for such
continuance and the retiree agrees to pay the premiums involved.

I



SPPPU
ARTICLE X, INSURANCE PROTECTION, cont,

c. Description to Members of this Unit:

The Board shall instruct the carrier to provide each member of
this unit a description of the health-care insurance coverage provided
under this Article, no later than the beginning of each school year
which shall include a clear description of conditions and limits of
coverage as listed above,

ARTICLE XI
SICK LEAVE/BENEFITS

A. All members of the Principals Unit shall receive twelve (12)
sick days per year. Employees entering the District shall receive sick
leave on a pro rata basis of one (1) day per month. Unused sick leave
days shall be accumulated from year to year with no maximum limit.

B. Previously accumulated unused sick leave davs, accumulated in
the South Plainfield Schools shall be reinstated upon a member of this
unit's return to the school system,

C. Benefits upon Retirement

1. Agreement was reached on benefits upon bona fide T.P.A.F,
retirement, excluding vesting, In order to qualify, an employee must
have accrued one hundred twenty (120) sick days by age fifty~five (55)
with twenty-five (25) years in South Plainfield. Coverage at retire-
ment for all current medical benefits will be paid at our current rate
and is to be for husband and wife up to age sixty-five (65) or adjusted
downward by law to the point where Medicare will be paid at an earlier
age. The earlier age shall be the standard intended in this clause.
Payment shall be made to the insurance carrier at the rate in full
effect at the time of employee's retirement date. Increases in cost
beyond the retirement date or changes in coverage are to be borne by
the employee.

2, In the event that an employee has accumulated more than
one hundred twenty (120) gick days the employee may opt for coverage at
retirement for all benefits as described in Cl (sbove) and the employee
would be paid the difference between 120 sick days and what haa been
accumulated by the employee at the rate of $100.00 (one hundred
dollars) per day.

3. The employee may further opt to decline the opportunity
for coverage at retirement (Cl above) and may take payment for all
accumulated sick leave at the rate stipulated in C2 above.

ARTICLE XII
TEMPORARY LEAVE OF ABSENCE

A. As of the beginning of the 1976/1977 school year, members of
this unit shall be entitled to non-accumulative leave of absence with

full pay for the following reasons up to a maximum of five (5) days in
any contract year:
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1) Marriage in immediate family.

2) Graduation exercises of the employee, the employee's
spouse or his/her children.

3) Required appearance in court or other legal obligations.

4) As may be required to meet the beginning or ending dates
of NJEA institutes, etc.

5) Attendance of Professional Principals Unit representa~
tives at conferences and conventions of State and National
organizations. (The combined total of all Principals Unit
repregsentatives shall not exceed three (3) man days.)

6) Members of this unit shall be granted one (1) temporary
leave day without specifying the reason, if they deem it
to be of a personal nature.

7) Up to three (3) days may be granted for serious illness in
the immediate family (husband, wife, children, and other
members of the same home; father, mother, brothers and
gisters, grandfather and grandmother, father-in-law and
mother-in-law,)

8) Up to three (3) school days may be granted for death in
the immediate family (husband, wife, children, and other
members of the game home; father and mother, brothers and
gisters, grandfather and grandmother, father-in-law and
mother-in~law,)

Personal leave for other than the above reasons shall require
the Superintendent's agreement and written consent before said leave is
taken,

B. All leaves of absence referred to in this section are subject
to the following conditions:

1) At least three (3) school days notice shall be given in
requesting a personal day through the immediate superior.

2) The Superintendent of Schools, in the best educational
interesat of the school district, is empowered to deny any
requests for the above days.

C. Extensions to any temporary leaves of absence referred to in
Sections A and B as outlined above may be made at the discretion of the
Superintendent of Schools.

D. A regularly appointed member of this unit who is required to
undergo military field training or to attend service school for a
period of two (2) weeks or less during any school year shall be granted
leave of absence with pay. Whenever such military field training or
attendance at service schools require that the member of this unit
remain longer than the prescribed two (2) weeks, the unit member

shall receive the difference between his pay and his military pay for
the remainder of such time, provided that such additional time for
training or service school attendance is not in excess of one (1)
calendar month during any school yesr.

i
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Should any military field treaining or attendance at service
schools in excess of that granted above be required in the same school
year, military leave without pay for each additional period shall be
granted.

Ea Leaves taken pursuant to this Article shall be in addition to

any sick leave to which the member of this unit is entitled.

ARTICLE XIII
EXTENDED LEAVES OF ABSENCE

A, A member of this unit on tenure may be granted within reasona-
ble limits a leave of absence without pay for up to one (1) year (July
lst to June 30th) to teach in an accredited college or university.

B. Military leave without pay shall be granted to any member of
this unit who is inducted or enlists in any branch of the armed forces
of the United States for the period of said induction or initial
enlistment,

c. An employee requesting maternity leave shall obtain an
official maternity leave request form. Said form shall be returned to
the Superintendent as soon as possible but no later than gixty (60)
days prior to the maternity leave commencement date stated therein.
The Board may request the School Medical Director to review the dates
as stated by the employee and her physician on the request form
provided. If there should exist a disagreement between the Medical
Director and the employee's physician with respect to said dates, a
third physiecian mutually acceptable to the Medical Director and the
employee's physician shall be requested to render his final and binding
determination. However, no non-tenured employee shall be granted a
maternity leave to extend beyond June 30 of the school year for which
the maternity leave was requested.

Request for maternity leave which commences November lst or
sooner in the school year may be made effective as of September 1lst at
the direction of the Superintendent of Schools.

D. Any tenure member of this unit adopting an infant child may
receive similar leave which shall commence upon his/her receiving de
facto custody of said infant, or earlier, if necessary to fulfill the
requirements for the adoption. No member of this unit on maternity/
paternity leave shall, on the basis of said leave, be denied the
opportunity to substitute in the South Plainfield School District in
the area of his/her certification or competence, provided he/she shall
have the recommendation of the Superintendent of Schools.

E. Other leaves of absence up to one (1) year without pay may be
granted to any member of this unit by the Board of Education upon the

recommendation of the Superintendent of Schools.

1) Upon return from leave granted pursuant to Section A and B
of this Article, a member of this unit shall be considered as if he/she
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were actively employed by the Board during the leave and shall be
placed on the salary schedule at the level he/she would have achieved
1f he/she had not been absent. A member of this unit shall not receive
increment credit for time spent on a leave granted pursuant to Section
C, D or E of this Article, nor shall such time count towards the
fulfillment of the time requirements for acquiring tenure.

2) All benefits to which 2 member of this unit was entitled
at the time his/her leave of absence commenced, including unused accu-~
mulated sick leave and credits toward sabbatical eligibility shall be
restored to him/her upon his/her return and he/she shall be assigned
within the scope of his/her certification as permitted by the New
Jersey State Board of Examiners.

Fa When an employee who has been granted an extended leave of
absence returns to the system, such employee may be assigned to any
adminigstrative position decided upon by the Superintendent of Schools
for the remainder of that school year, At the conclusion of the school
year, the employee would return to his/her tenured position.

G. All extensions or renewals of leaves shall be applied for and,
if granted, be in writing.

ARTICLE XIV
VACATIONS

A, All twelve (12) month employees covered by this agreement
shall accrue twenty-two (22) vacation days., An employee must work a
full yeer before vacation is granted and/or accrued. Any employee
leaving during the first year of employment shall not be entitled to
receive any vacation payment,

B. After an employee works one (1) full year, he/she is entitled
to twenty-two (22) days vacation which would be taken during the course
of the year.

C. Vacation days sccrued and not taken during the next year
following accrual are lost.

D. Any days taken when school district offices are open must be
taken as suthorized vacation days. Vacation days must be approved by
the immediate supervisor,

E. Unused and/or accrued vacation will be paid to the estate of
the deceased employee.

F. The Superintendent of Schools reserves the right to call any
administrator in from vecation when the business of the school district
warrants such a call-back. When such an employee is called from an
approved vacation, compensatory time shall be given,

G. Exception for new employees only: Any employee hired after
July 1 shall receive a pro-rated monthly vacation that may be taken in

e
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the following achool year. Thereafter, each employee will be on the
July 1 to June 30 vacation schedule and must earn and accrue vacation
time prior to taking that time in the following school year,

ARTICLE XV
DEDUCTIONS FROM SALARIES

A, The Board agrees to deduct from the salaries of the members of
this unit unified dues for the South Plainfield Professional Principals
Unit, the Middlesex County Education Association, New Jersey Education

Agsociation and the National Education Association, as said members of

this unit individually and voluntarily authorize the Board to deduct,

B. Such deductions shall be made in compliance with Chapter 233,
Public Laws of 1969 (NJSA 52:14-15, 9e) as amended, and under rules
established by the State Department of Education, Said monies together
with records of any corrections shall be transmitted to the Treasurer
of the South Plainfield Professional Supervisory Personnel Unit, Ine.,
solely as a designated disbursing agent under the aforesaid statute, by
the 15th of each month following the monthly pay period in which
deductions were made. The said Treasurer shall disburse such monies to
the appropriate association or associations.

C. Professional Principals Unit personnel authorizations shall
be in writing in the form set forth:

¥ % 8 ¢ 3 ¥ ¥ %X

AUTHORIZATION
TO DEDUCT ASSOCIATION MEMBERSHIP DUES
Name Soc. Sec. No.
School Building District
To: Disbursing Officer, South Plainfield Board of Education

I hereby request and authorize the above-named disbursing
officer to deduct from my earnings an amount sufficient to provide for
the payment of those yearly membership dues as certified by the
organizations indicated in equal monthly payments for all or part of
the current school year and for succeeding school years. 1 understand

that the disbursing officer will discontinue such deductions only if I
file such notice of withdrawal as of the January 1 or the June 1 next
gucceeding the date on which notice of withdrawal is filed. I also
agree that upon termination of employment, the disbursing officer
shall deduct any remaining amount due for that current school year. I
hereby waive all right and claim for said monies so deducted and
trangmitted in accordance with this authorization, and relieve the
governing board and all of its officers from any liability therefor.

I designate the Treasurer of the South Plainfield Professional
Supervisory Unit, Inc., to receive dues and distribute according to
the organization(s) indicated:
s BAC
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South Plainfield Professional Principals Unit
Middlesex County Education Association

New Jersey Education Association

National Education Association

2% ¥ & & ¥ ¢ %

D. Each of the associations named shall certify to the Board in
writing, the current rate of its membership dues. Any association
which changes its membership dues shall give the Board written notice
prior to the effective date of such change.

E. Additional authorizations for dues deductions may be received
after August 1 under rules established by the State Department of
Education,

Fs The filing of notice of 2 member of this unit's withdrawal
may be made any time and become effective to halt deductions as of
January 1 or June 1 next succeeding the date on which notice of
withdrawal is filed.

ARTICLE XVI
MISCELLANEOUS PROVISIONS

A, This Agreement constitutes a Board policy for the term of said
Agreement, and the Board shall carry out the commitments contained
herein and give them full force and effect as Board policy.

B. If any provision of this Agreement or any application of this
Agreement, to any employee or group of employees is held to be con-
trary to law, then such provision or application shall not be deemed
valid and subsisting, except to the extent permitted by law, but all
other provisions or applications shall continue in full force and
effect,

C. The Board and the Principals Unit agree that there shall be no
discrimination in, and that all practices, procedures, and policies of
the school system shall clearly exemplify that there is no discrimina-
tion in the hiring, training, assignment, promotion, transfer, or
discipline of principals, assistant principals, directors or coordi-
nators, or in the application or administration of this Agreement on
the basis of race, creed, color, religion, national origin, sex,
domicile, or marital status.

D. Any individual contract between the Board and an individual
member of this unit, heretofore or hereafter executed, shall be subject
to and consistent with the terms and conditions of this Agreement. If
an individual contract contains any language inconsistent with this
Agreement, this Agreement, during its duration, shall be controlling.

E. Copies of this Agreement shall be reproduced at the expense of
the Board within thirty (30) days after the Agreement is signed and
presented to all members of this unit now employed or hereafter

employed.,
R b
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F. Whenever any notice is required to be given by either of the
parties of this Agreement to the other, pursuant to the provisions of
this Agreement, either party shall do so by telegram or registered
letter at the following addresses:

1. If by the Principals Unit, to Board at Administration
Building, Cromwell Place, South Plainfield, New Jersey
07080.

2, If by Board, to Principals Unit, at the school address of
the Unit Executive Director.

G. This Agreement shall not be modified in whole or in part by
the parties except by an instrument in writing duly executed by both
parties.

H. This Agreement represents and incorporates the complete and
final settlement by the parties of all issues which were or could have
been the subject of negotiations, During the term of this Agreement
neither party will be required to negotiate with respect to any such
matter whether or not covered by this agreement and whether or not
within the knowvledge or contemplation of either or both of the parties
at the time they negotiated or signed this Agreement., The foregoing
shall not prevent the Principals Unit from negotiating as to the impact
of any reduction in force during the term of this Agreement.

I, The Principals Unit agrees that while this Agreement is in
effect it will not cell or in any manner sanction, and that the
amployees covered by this Agreement will not engage in any strike,
slowdown, or other concerted activity resulting in interference with or
impediment to school operation; nor will the Principals Unit ignore or
disregard any such strike or activity by employees

J. Pursuant to and to the extent required by N.J.S. 34:13A-5.3,
proposed naw rules or modifications of existing rules governing working
conditions shall be negotiated with the Principals Unit as majority
representative before they are established.

X. In consideration of the salaries as indicated in Article VI
above, all members of the South Plainfield Professional Principals
Unit agree:

1) That professional standards require that the duties of the
position be fulfilled by each member of this unit;

2) That the work year shall be July 1 through June 30 for
twelve (12) month employees.

(3) That the work year shall be September 1 through June 30
for ten (10) month employees, '

L. It is agreed that an Employee Assistance Program will be put
in place and the Principals Unit will pay 502 (fifty percent) of the
cost of such an Employee Assistance Program.
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ARTICLE XVII
DURATION OF AGREEMENT

A, This Agreement shall be effective from July 1, 1990, and shall
continue in effect until June 30, 1993, subject to the Principals
Unit's right teo negotiate over a successor Agreement. This Agreement
shall not be extended orally and it is expressly understood that it
shall expire on the date indicated. Any extension shall be mutually
agreed upon in writing by the parties of this Agreement, and unless
such extensiona are agreed upon this contract shall expire on the date
indicated herein, ’

ARTICLE XVIIT
BOARD RIGHTS

A. Subject only to express written provision of this Agreement,
the South Plainfield Board of Education on its own behalf and on behalf
of the electors of the District, hereby retains and reserves unto
itself all powers, rights, authority, duties and responsibilities
conferred upon and vested in it by the laws and the Constitution of the
State of New Jersey and of the United States, including all decisional
laws and rules and regulations of the State Department of Education

and Commissioner of Education of the State of New Jersey,

ARTICLE XIX
EVALUATIONS

A. Each member of this unit, individually and not by
representative, shall have the right to obtain a copy of any current
avaluation of his performance relating to his professional duties under
this Agreement, whether prepared by his immediate supervisor, the
Superintendent of Schools, or the Board of Education, provided the
employee shall sign and date the same to indicate that he has read it
thoroughly, and he shall also have the right to meet with said superior
or Superintendent of Schools to discuss said evaluation.

ARTICLE XX
COMPLAINTS

A. The parties agree that complaints of any nature against
employees brought to the attention of the employer should, where
practicable, and simultaneously with any action, refer the complaint
expeditiously to the immediate supervisor or person in authority in a
given school wherein the party complained of is employed.

ARTICLE XXI
RIGETS OF PRINCIPALS UNIT

A. Rights and Protection in Representation:

Pursuant to N.J.S. 34:13A-1, et seq., the Board and the
Principals Unit hereby agree that avery employee in the unit shall have
the right freely to form, join and assist the Principals Unit and its
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ATTACHMENT TO AGREEMENT

SOUTH PLAINFIELD BOARD OF EDUCATION AND SOUTH PLAINFIELD
PROFESSIONAL PRINCIPALS UNIT

Degree Credit Time in District Time as Administrator

MA+ 15 S1,000 3-5 § 250 3- 5 S$150

MA+ 30 1,500 6-10 500 6—lQ 300

MA+ 45 2,100 11-15 750 11-15 450

MA+ 60 2,500 16-20 1,000 16-20 600

Ph.D, 3,000 21-25 1,250 21-25 750
26-30 1,500 26-30 800
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affiliates, or to refrain from any such activity. The Board and the
Principals Unit respectively undertake and agree not to interfere with,
rastrain or coerce employees in the exercise of the rights guaranteed
to them by said statute.

B. " Just Cause Provision:

No member of this unit shall be disciplined or reduced in
compensation without just cause. Any such action asserted by the
Board, or any agent or representative thereof, shall be subject to the
grievance procedure herein set forth.

C. Required Meetings or Hearings:

Whenever any member of this unit is required to appear before
the Board or any committee or member thereof concerning any matter
which could adversely affect the continuation of that member of this
unit in his office, position or employment, or the salary or any
increments pertaining thereto, then he shall be given prior written
notice of the reasons for such meeting or interview and shall be
entitled to have a representative of the Principals Unit present to
advige him and represent him during such meeting or interview.

IN WITNESS WHEREOF, the parties hereto have caused this
Agreement to be signed by their respective Presidents, attested by
their respective Secretaries, and their corporate seals to be placed
hereon, all on the day and year first above written,

SOUTH PLAINFIELD PROFESSIONAL SOUTH PLAINFIELD BOARD OF EDUCATION
PRINCIPALS UNIT

Vhareo

Executive Director i A/] President

Attest: Attest:
A A / C—/& '
Secretary { Secretary
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