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THIS AGREEMENT, effective from and retroactive to the first day of July, 2008 by and
between the NJ TRANSIT Mercer, Inc, body politic, (hereinafter referred to as the “Company”)
and Division No. 540, TRENTON, NEW JERSEY AMALGAMATED TRANSIT UNION,
(hereinafter referred to as the “UNION™).

WITNESSETH:

WHEREAS, it is the intent and purpose of the parties hereto to promote and improve the
industrial economic relations between the Company, its employees and the Union, to establish a
basic understanding relative to rates of pay, hours of work and other conditions of employment,
and to provide means for the amicable settlement of all disputes and grievances;

NOW, THEREFORE, the parties hereto agree as follows:
ARTICLE I

PURPOSE, REPRESENTATIONS, RECOGNITION AND UNION SECURITY

SECTION 1.

The purpose of this Agreement is to provide a working understanding between the
Company and the Union, each through its duly accredited representatives, to provide as
satisfactory service to the public as possible, to provide as good working conditions for the
members of the Union as possible, and properly to protect the interest of the Company with
respect to the transportation system of the Company and the relations to exist during the term of
this Agreement between the Company and the members of the Union.

SECTION 2.
The Company recognizes the Union as the sole and exclusive bargaining agent for all
drivers, garage employees and designated salaried personnel employed by it.

SECTION 3.

All present Union employees and all new Union employees shall become and remain
members in good standing of the Union as a condition of continuous employment with the
Company. Union employees entering the service of the Company shall become members of the
Union after 30 days. However, the 90-day probationary period agreed to by the employee on
applying for a position with the Company will be recognized.
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equipment and other property of the Company, providing, however, that none of these ri ghts
shall be exercised in such a way as.to conflict with the provisions of this Agreement, and
providing further, that the Union shall have the right to contest any such action in accordance
with provisions of this Agreement.

SECTION 2.

Management shall have the right to retain individuals or firms for consultation. The
Company will not subcontract, transfer, lease or assign in whole or in part, any worker’s service
presently or hereafter performed by members of the bargaining unit which would result in the
furlough of an employee.

SECTION 3.

When there are any Union job openings in any NJ TRANSIT Mercer department, such as
Office, Dispatchers, Operators or Garages, the employees of those departments will have first bid
on the opening. If no employee from that department picks the job, the open job will be posted
for picking by employees from other departments before anyone is hired from the outside.
Employees bidding on open jobs will be selected for the job on the basis of seniority and
qualifications. Any employee so selected will be on probation for a period of time posted on the
job pick specifications. Vacancies (Field Salary Employees): Employees failing to qualify shall

job
return to their former classification, and shall have the right to rebid after twelve (12) months.

SECTION 4. :

All new, additional duties or responsibilities in the form of work rules or regulations will
be presented to Union representatives for consultation before posting or becoming effective.
Changes.in work rules or regulations will be submitted to Union Executive Board Members for
consideration and advice prior to becoming effective, whenever possible. Nothing herein implies
that management is to be denied the responsibility or final authority concerning decisions of their
responsibility.

ARTICLE 11

TERM OF AGREEMENT

This Agreement shall be effective from and retroactive to July 1, 2008, to and including June 30,
2010.
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Members who are relieved of their duties to appear before said Superintendent or the
representative shall receive their regular rate of pay for all time lost, unless such relief was made
because of a violation occurring on the same day.

SECTION 3.

In the event a member of the Union is required to see the Superintendent, or any one else
later than one hour after the member has finished work, or earlier than one hour before starting
the days work, the member so requested to appear, shall be paid, at straight time, the regular
hourly rate for the time so spent.

SECTION 4.

In the event a member of the Union shall be required to see the Superintendent, or any
one else, on one of their regular days off, they be compensated at one and one-half times their
regular rate of pay for the time so spent, with a minimum of three hour’s pay. In the event an
accident report must be made out, the above section will not apply.

SECTION 5.

Under no condition will any member of the Union be suspended as a result of reports by
supervisory force without first having a hearing before the Superintendent of Transportation or
their representative, except that any supervisor shall refuse to allow any person to commence
work or continue to work until the person in question has reported to the Superintendent of
Transportation or their representative when such person is, in the opinion of the supervisor or
dispatcher, not in fit physical condition to work. Furthermore, suspensions for a minor infraction
will not be imposed until a Second Step hearing with the General Manager is completed. Any
person who has been improperly stopped by a supervisor or dispatcher from commencing or
continuing to work shall be made whole for any loss of earnings resulting therefrom,

SECTION 6.

When any member of the Union is disciplined for any other than a minor offense,
including specifically discipline involving time off or final warning, or discharge, said member
of the Union shall be given the charges and record of discipline in writing, and a copy of said
letter or report shall be forwarded to the Secretary and President of the Union.

SECTION 7.
Any Member summoned to appear before the General Manager or their representative, on

charges of misconduct or violation of Company rules will be notified to appear for such reason
and shall have the option of being accompanied by an executive board member of the Union.,
Said board member shall be present to represent the individual. Any grievance arising out of said
appearance shall be considered by the Company only when presented by the executive board as a
whole to the proper representative of the Company. Any member summoned and appearing
without a board member shall forfeit said option.
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First Step- between the Superintendent of Transportation or Superintendent of ,
Maintenance or Designee (for the Company) and an Executive Board Member or Designee (for
the Union) along with any individual grievant,

Second Step- -between the General Manager or Designee (for the Company) and the
President of the Union and Executive Board Member or Designee (for the Union).

Third Step- between the Manager of Labor Relations or his Designee (for the
Company) and the President of the Union.

SECTION 2.

Any differences, disputes or grievances which remain unresolved following conclusion of
the Third Step meeting as aforesaid shall be referred, upon the demand in writing of either party,
to a Board of Arbitration. Such a demand for arbitration shall be made within seventy-two (72)
hours following the conclusion of the next regular scheduled meeting of the Union or Company.
The Union will notify management within twenty-four (24) hours of the outcome of that
meeting. The Board of Arbitration shall be composed as follows: The Company shall select one
member and the Union shall select another. The selection of a third “neutral arbitrator” who shall
serve as Chairman of the Board shall be made through the New Jersey State Board of Mediation,
with the party initiating the arbitration desi gnating the Agency whose rules and regulations shall
then govern.

SECTION 3.

It is understood that neither party shall refuse, at any time during the term of this
Agreement, or while a new Agreement is being negotiated, to arbitrate the matter which falls
within the enumeration set forth above. It is also understood that time is of the essence. In such
arbitration each party shall bear the expense related to the appointment of its members of the
Board and the parties shall share equally the expenses and cost related to the employment of the
Chairman of the Board as well as all expenses incidental to the conduct of the said arbitration.

SECTION 4.
(a) The parties agree to establish a permanent panel of arbitrators from whom the “neutral

arbitrator” shall be selected in all arbitration cases involving discipline. By mutual agreement, an
arbitrator may also be selected from the permanent panel for other cases. The permanent panel of
arbitrators shall be established by requesting either the American Arbitration Association or the
New Jersey Board of Mediation to forward a list of twenty (20) arbitrators (with background
information) from the New Jersey-New York area. The parties shall each “rate” the panel,
returning it to the Agency. The first six (6) arbitrators mutually selected by the parties shall serve
on the permanent panel. In the event six (6) arbitrators are not mutually selected by the parties,
the Agency shall be requested to furnish an additional list of ten (10) arbitrators. The parties shall
alternately strike names from this second list until a sufficient number of arbitrators’ names
remain on same to complete the permanent panel of six (6).
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SECTION 3.

Employees suspended from employment after February 1, 1985, because of revocation of
their driver’s license, shall be granted a leave of absence for a period of not more than six (6)
months. While on leave of absence, the suspended employee shall not bid on any open jobs. The
employee will return to their prior location after leave of absence. The Company may use a part-
time employee to cover the leave period and the part-time hours involved shall not count against
the percentage limitations upon the use of part-time employees. A person on leave of absence
must pay one-hundred percent (1 00%) of all benefit premiums.

ARTICLE VIII |

FREE TRANSPORTATION

Pocket passes, good for all lines of the Company, shall be issued to each member of the
Union, and to their spouses; also to retired members of the Union and to their spouse, until the
death of the retired member. Upon the death of a member or retired member of the Union the
pocket pass shall be continued to the spouse, until the remarriage or death of the spouse. A
$15.00 charge will be assessed for the replacement of a lost pass. In addition, all active
employees will also be allowed free transportation on service provided by NJ TRANSIT RAIL
OPERATIONS, INC., under reasonable conditions.

ARTICLE IX

WORK ASSIGNMENTS

SECTION 1.

The basic work week of operators, both regular and extra, shall be five (5) consecutive
days. However, the Company may schedule a total of twenty (20) extra men orrelief or swing
runs, with non-consecutive days off, In the event in the future more split days off are required, it
will be done so by mutual agreement by the Union and the Company.

SECTION 2.

Seniority shall prevail at all times with only special exceptions as are specifically set
forth in the Agreement. Length of service establishes the right to pick runs at least four (4) times
a year: March, June, September and December. These picks may be extended two (2) weeks
beyond the end of the month at the Company’s option.
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SECTION 4.

When a mark-up is prepared for posting, the Company shall endeavor to make all work
into at least eight hour runs, insofar as possible. These will be straight runs, swing runs, relief
runs and combinations thereof. Pieces or assignments or work totaling seven (7) hours but less
than eight (8) hours will have report time and tumn-in time added to them, also, when applicable,
twenty minutes travel time into Town will be added on. After the above procedure has been
followed, any runs that are still less than eight (8) hours will have make-up time or garage extra ‘
added to them so that all runs will pay eight (8) hours platform time.

Any operator working a tripper or a run, that has any trips cancelled, for any reason at all, must
remain in the operator’s room and must work anything the dispatcher orders. Operators that
comply with this section will not suffer any loss of pay. If there is more than one operator with
any cancelled trips, the dispatcher will if they need someone, use reverse seniority in picking an
operator. Said operator will not be required to work more than one hour later than the time they
normally would finish work.

SECTION 5. ,
(a) A copy of all proposed mark-ups shall be supplied to the Executive Board of the \

Union.

(b) Two Union officers shall work on all mark-ups. Operators who are not at the markup
and do not leave a written request, will then accept what is picked for them by said Union
officials. '

SECTION 6.

All runs not picked at a mark-up shall fall automatically to the equivalent number of
operators at the foot of the list and will be assigned to said operators on a seniority basis until a
newly hired operator is qualified, at which time the operator may pass the run down to the newly
hired man. All runs shall not pay less than eight (8) hours platform time. No piece of a swing run
shall be less than two (2) hours platform time. No more than five percent (5%) of the total runs
shall be swing runs which shall start before 5:00 a.m. or end after 8:00 p.m. No swing runs shall
have more than one unpaid break. Premium pay at the rate of half time for time worked in excess
of the spread of ten and one half (10-1/2) hours shall be paid in addition to all their straight time
and overtime payments.

SECTION 7.
Relief runs shall be made up of work comprising days off and all other classes of runs. °

Relief runs will comprise early runs, late runs, and other runs in that order.
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miss men report for work, they will be assigned to the bottom of the extra list for that report and
work whatever falls to them. They must make a second report if needed, and work whatever falls
to them.

SECTION 13.

All attendance issues arising on or after May 3, 2008 for all bargaining unit employees
shall be handled pursuant to the Attendance Policy set forth in Article XXXVL It is understood
between the parties that effective May 3, 2008 the new Attendance Policy shall apply and thus,
the Addendum relating to NJ TRANSIT MERCER in the Transportation Employees Service
Guide shall no longer be applicable.

SECTION 14.

Operators who “time sheet” a work assignment for being passed over, must make
themselves available for a work assignment during the time period of the time-sheet work.
Operators will not be required to work beyond the time of the time sheet assignment they were
denied. Operators will not be required to work more than thirty (30) minutes beyond the “sheet
time”.

SECTION 15.

The Company shall meet with the Executive Board of the Union concerning the
establishment of new work under consideration or new work to be bid upon. In the event the
Company contemplates bidding on new work, the Company shall provide the Executive Board
with copies of the information which was submitted to all interested bidders. This information
will be supplied to the Executive Board as soon as possible after the Company receives same. In
the event the Company and the Executive Board are able to agree upon a proposal for the
bidding of new work, said agreement will be incorporated into the main agreement as a
supplement thereto.

SECTION 16
The Company will be permitted a “same day only pick” on three (3) occasions each year,

subject to the following rules:

a. A pick will only be run as a result of the Company cutting work from the regular
schedule;

b. The Pick shall be posted with the regular pick;

c. Operators who pick to be off shall receive eight (8) hours pay for the day;

13
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Provided the operator has completed their assignments for the five (5) regularly scheduled work
days in the payroll week involved. This does not apply to an operator who may be properly
excused, or is absent due to a documented illness, or who is absent due to a disciplinary
suspension in that week.

SECTION 2.
Notwithstanding everything in Section 1 above to the contrary, all hours worked on a
chartered bus shall be paid at the straight time rate.

When employees are away from their home terminal on overnight service, they shall
receive reasonable expense money and said expense money shall be paid to such operator upon
the presentation of claims thereof. Operators must present.receipts to collect any expenses
incurred.

SECTION 3.

Whenever an operator is marked for a charter on one of their regular working days, and
the charter is cancelled, the operator shall have the option to be placed first for work on the extra
list for that day. If not provided with seven or more consecutive hours of work for that day, and
if the operator is an extra operator, they shall be the first man marked upon the next regular
working day. :

Whenever an operator is marked for a charter and the charter is cancelled, the operator
will be paid a minimum of three hours pay if they make themselves available for other work. If
they do not make themselves available for other work, they will be paid for actual time worked
only.

SECTION 4. -
Straight time or overtime shall not be paid twice for the same hours worked. In the event

a work assignment which is given an employee exceeds the normal ei ght hour stint, the
employee shall be required to complete said work assignment as per contract at stipulated
overtime rates.

SECTION 5.
Operators who wish overtime work shall place their names on the daily overtime list,

maintained by the dispatcher, no later than 6:00 p.m. on the previous night. The dispatcher will
assign the overtime work on a rotating basis, according to the timeout sequence of the work.

If no operator on the overtime list is present and available when an overtime assignment
is to be performed, the dispatcher will offer the job to any operator on the property on a rotating
basis. If the job is not then filled, the dispatcher may then use any operator to do the work. All
overtime will be distributed on a rotating basis.

Operators wishing work that comes in after 4:00 p.m. daily must leave their names with
the dispatcher no later than 4:00 p.m.
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(g) Part-time operators may be assigned to emergency work, subject only to the
provisions of subparagraph “c” above and not subject to any daily limitations. An emergency is
defined as any work which results from factors which could not have been anticipated.

(h) Part-time operators shall receive the same hourly rate as full-time operators, except:

1. The first step of progression for part-time operators will be 70%
of the full-time operator’s rate which will be in effect for the first
2,080 hours of work. This pertains to employees hired after J uly 1,
1989.

2. Thereafter, the regular operator’s progression rate shall apply;

3. For the purposes of calculating advancement in progression,
173.3 hours shall constitute a month’s work.

(1) The probationary period for part-time operators shall be 520 hours.

(J) Part-time operators shall be entitled to, and covered by, the contract provisions of
Union membership and check-off on a non-discriminatory basis, and the grievance procedure
after completion of the probationary period. In calculating the 72-hour notice period for
discipline for part-timers, the days a part-timer does not work will not be included in the
computation of the 72 hours.

(k) Part-time operators will not accrue seniority except within the unit of part-time
operators. This seniority will apply when reducing part-time forces.

(1) Retired bus operators will be given consideration in the hiring of part-time operators.
All of the provisions of this section will be applicable to retired operators hired as part-time
operators, except that their starting hourly rate will be eighty-one and one-half percent (81-1/2%)
of the full-time operator’s rate. This rate will increase to one hundred percent (100%) of the full-
time operators’ rate effective May 7, 2005.

(m) Part-time operators will be furnished free transportation service on all regular-route
operations of NJ TRANSIT Mercer Inc.

(n) Part-time operators will be supplied an initial uniform and shall receive a uniform
allowance after the completion of 2,080 hours.

(0) The Company’s right to use part-time operators shall terminate if repeated proven
violations of the limitations contained in this section occur and continue to occur following
written notice of the nature and approximate dates of such violations delivered to the General
Manager of the Company by the Union. If a bona-fide dispute arises concerning the occurrence
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SECTION 3.

Any extra operators who work a piece of work seven (7) hours or more which starts one
day and finishes after 8:00 a.m. the next day, shall not be required to report that day. Any such
operator shall not suffer any loss of weekly guarantee because of this clause.

SECTION 6.
An operator while on report shall be paid straight time rate starting at the scheduled
report time until they are excused or assigned work.

SECTION 7.
All extra operators answering a report must remain in operator’s room until they are
assigned work or excused for that report.

SECTION 8.
All extra operators who report on time and complete assignments of work on their regular
scheduled days of work shall be guaranteed forty (40) hours pay for a five (5) day payroll week.

Extra operators who miss call time, mark off sick, fail to report at all, request to be
excused from work and the request is granted, put their name in the book, or fail to complete five
scheduled days of work in the five day payroll week, will not be covered by the 40 hour
guarantee.

SECTION 9.

(a) All extra work shall be rotated among extra operators. All runs must be called on time,
and all operators must report in person to the Dispatcher for their work no later than their call
time. If they fail to do so, their work will be given to an extra man. All operators must report at
the dispatcher’s window by their call time. '

(b) Any member other than Maintenance Department of the Union who has been off sick
must report on before 3:00 p.m. in order to be assigned to work on the following day. Any
member of the Union that goes to work at 3:00 p.m. or later must report on before 10:00 a.m. the
following moming. A doctor’s certificate certifying the employee’s physical fitness to return to
work may be required. Management shall have the right to send an employee to a doctor chosen
by the employee from the management’s assigned list of doctors.

When management deems it necessary, members of the Union reporting back on for work
from the sick list cannot work on their days off the week they report back on.
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SECTION 15.

A complaint relating to a run or tripper being continually late, shall be made in writing to
the Company by the Union and the Company will make a check and notify the Union of the
result of the check.

ARTICLE XII

VACATIONS

SECTION 1.
' The Company agrees that during the period of this Agreement, all members of the Union
who have been continuously employed by the Company for period of thirty (30) years or more
shall receive a vacation of six (6) weeks with pay; all members of the Union who have been
continuously employed by the Company for a period of eighteen (18) years or more, but less
than thirty (30) years, shall receive a vacation of five (5) weeks with pay; all members of the
Union who have been continuously employed by the Company for a period of twelve (12) years
or more, but less than eighteen (18) years, shall receive a vacation of four (4) weeks with pay; all
members of the Union who have been continuously employed by the Company for a period of
five (5) years or more, but less than twelve (12) years, shall receive a vacation of three (3) weeks
with pay; all members of the Union who have been continuously employed by the Company for
a period of two (2) years or more, but less than five (5) years, shall receive a vacation of two (2)
weeks with pay; and all members of the Union who have been continuously employed by the
Company for one (1) year or more but less than two (2) years, shall receive a vacation of one (1)
wecek with pay. Any member of the Union to be entitled to vacation with pay must be employed
by the Company at the time the vacation falls due and shall have worked not less than one
hundred fifty (150) days in the twelve month period preceding the anniversary date of
employment, except where failure to do so results from illness or Union business.

SECTION 2. . ,
Vacation pay shall be computed as follows: For regular operators to the number of hours

their run calls for that they have at the time the vacation falls due.
For all other operating members of the Union, not less than forty (40) hours per week.

In the salary departments, all members of the Union shall receive their normal salary as
their vacation pay.

For garage employees: 40 hours per week, provided, however, that employees as of April
I5th in any year shall have had fifteen (15) years of continuous employment or more shall be
paid for forty-six (46) hours per week of vacation. This section pertaining to forty-six (46) hours
vacation pay shall not apply to employees hired after July, 1963.
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ARTICLE XIII

PAID HOLIDAYS

SECTION 1.

The following days shall be observed as holidays in all departments: New Year’s Day,
Martin Luther Kings’ Birthday, Washington’s Birthday, Good Friday, Memorial Day, July 4th,
Labor Day, Columbus Day, Thanksgiving Day, Day After Thanksgiving, Christmas Day,
Employee’s Birthday, and one ( 1) Personal Holiday. The Personal Holiday will be picked at the
time vacations are picked in March of each year. Employees hired after the March vacation pick
will be allowed to pick a Personal Holiday after becoming members of the Union.

(a.) Any garage employee who has selected a Personal Holiday and so desired to use this
Personal Holiday against the loss of a Sick Day within the same payroll work week may do so
upon a written request to the Superintendent of Maintenance; however, it cannot be used to
extend the Holiday, long weekend, or vacation, either in the front or in the back.

(b.) Operators desiring to have off on their Personal Holiday or Birthday must notify the
Dispatcher before 3:00 p.m. the day before the holiday.

SECTION 2. :

Any member of the Union performing work on any of the aforementioned holidays shall
be paid in addition to the pay for the holiday, the applicable rate of pay for the work performed
including premium time as provided in this Agreement.

(a.) Time and one-half will be paid for all work performed on six (6) major holidays.
Major holidays are: Christmas, New Year’s Day, Memorial Day, July 4th, Labor Day and
Thanksgiving.

The above is in addition to the eight-hour holiday pay.

SECTION 3.
(a.) All observed holidays in this contract shall be paid holidays at the rate of eight (8)

hours straight time pay.
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(h.) Any member of the Union under suspension will not be eligiblé to any holiday pay
during the period of suspension.

If an employee is suspended the day before or the day after a holiday and the suspension
is regulated under Article 1V Section 8 of this Agreement, they will be paid for the holiday.

If an employee is suspended and the holiday is part of the suspension, the employee will
not receive the holiday pay.

(i.) To be eligible for any holiday pay, employees must be members in good standing
with the Union.

(J.) All holidays falling on Sunday shall be observed on Monday and the day of
observance shall be the paid holiday. If a holiday falls on a Saturday, it will be observed on
Friday and the day of observance shall be the paid holiday. ~

(k.) Each employee shall be paid for their sixty-fifth (65th) birfhday.

ARTICLE X1V

- MILITARY SERVICE

All members of the Union who are called back to military service or drafted into any
branch of the military service of the United States shall retain all seniority while in such service
provided the member does not re-enlist of their own volition.

ARTICLE XV

JURY DUTY AND FUNERAL LEAVE

SECTION 1.
All members of the Union, while called upon to serve in the Federal, State, County or

Municipal Court, shall be reimbursed by the Company for any difference between the
compensation received for jury service and the pay the employee would have eamned for their _
regularly scheduled assignment.
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ARTICLE XVII

LOST ARTICLES

All employees finding any lost articles on buses must turn over the items to the dispatcher
on duty, (specifying the amount of cash, if any). The dispatcher shall issue the employee a
numbered receipt. Lost articles not claimed by owners within sixty (60) days shall be deemed to
be the property of the person finding same. Management will not be responsible for any lost
articles not claimed after (60) days.

ARTICLE XVIII

DRESS CODE

SECTION 1.

When operators are on duty, they must have their badge with them and work in such a
way that makes the badge readily visible to the public. Operators, when engaged in service, shall
display the Company issued identification plate in holder in vehicle. Operators can use either
employee number or name, '

SECTION 2.

Clothing worn by the operators must be neat and clean. The Company will provide each
operator with a uniform jacket, two trousers, three summer shirts, two winter shirts, a hat and a
tie. Effective with the uniform allowance payable in April 2006, the uniform allowance shall be
increased from $375.00 to $400.00, $350.00 of which shall be paid in the form of a voucher and
$50.00 of which shall be paid by check, both of which shall be paid on the first Friday of April
each year. Any employee currently receiving a uniform shall be entitled to a uniform allowance
one year after issuance, provided that at the time of payment of the allowance, the employee is
still required to be in uniform. Operators will be required to wear their uniform while on duty. If
a hat is worn, it must uniform issue. Sneakers are not to be worn. Shoes worn must not interfere
with the safe operation of the bus because of the extreme styling of the shoes.

A new employee, or an employee who was never issued a uniform, who becomes a
Salaried Employee required to wear a uniform, between January 1st and March 31st of any year,
will be issued a full uniform and will receive the appropriate upkeep allowance on April 1st of
the following year.

A new employee, or an employee who was never issued a uniform, who becomes a
Salaried employee required to wear a uniform between January 1st and March 31st of any year,
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(b.) When members have their driver’s license suspended or revoked because all of the
points accumulated against their driver’s license were received while driving faulty or inadequate
equipment owned in whole or in part by the Company, the Company will employ the member on
the property until the license is restored.

(c.) An employee whose regular or special driving license is revoked or suspended will
be given first consideration for employment before the hiring of new or additional personnel,
providing the individual qualifies for the position. A New Jersey driver’s license will not be
required of employees whose job classification does not normally require the operation of
Company vehicles on the street. Employees whose duties require operating vehicles off the
property will be required to have a valid New Jersey driver’s license in their possession at all
times.

(d.) Members of the Union who are required to posses a valid New Jersey driver’s
license, or Special Bus driver’s license, or both, as a condition of their employment with NJ
TRANSIT Mercer, Inc., will not be retained as employees if they are unable to perform their
duties because of not having a New Jersey driver’s license or Special Bus driver’s license, or
both.

ARTICLE XX

WAGE RATES
SECTION 1.

During the term of this Agreement the following wage rates shall apply.
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EMPLOYEES HIRED BEFORE JULY 19,1998

BUS OPERATORS

2/5/2008 1/4/2009
FIRST 3 MONTHS 80.00% $19.24 $19.24
SERVICE
3 MONTHS TO 6 83.00% 19.96 19.96
MONTHS
6 MONTHS TO ONE 87.00% 20.92 20.92
YEAR
ONE YEAR TO 18 90.00% 21.65 21.65
MONTHS
18 MONTHS TO 2 92.00% 2213 22.13
YEARS
TWO YEARS TO 30 95.00% 22.85 22.85
MONTHS
30 MONTHS TO 3 97.00% 23.33 23.33
YEARS
THEREAFTER 100.00% 24.05 24.05

OPERATORS WHEN PERFORMING THE DUTIES OF A DRIVING INSTRUCTOR SHALL RECEIVE
THE SUM OF FIFTY CENTS ($0.50) PER HOUR IN ADDITION TO THE REGULAR HOURLY RATE

GROUP | SPECIALISTS

7/5/2008 1/4/2009
FIRST 3 MONTHS 80.00% $21.38 $21.38
SERVICE _
3 MONTHS TO 6 83.00% 22.19 2219
MONTHS ‘ -
6 MONTHS TO ONE ‘ 4 87.00% 23.26 23.26
YEAR ’
ONE YEAR TO 18 90.00% - 24.06 24.06
MONTHS .
18 MONTHS TO 2 92.00% 24.59 24.59
YEARS
TWO YEARS TO 30 95.00% 2539 25.39
MONTHS
30 MONTHS TO 3 97.00% 2593 2593
YEARS
THEREAFTER 100.00% 26.73 26.73
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FIRST 6 MONTHS -

SERVICE

7 MONTHS TO 12
MONTHS

13 MONTHS TO 24
MONTHS

25 MONTHS TO 36
MONTHS

37 MONTHS TO 48
MONTHS

49 MONTHS TO 60
MONTHS
THEREAFTER

OPERATORS WHEN PERFORMING THE DUTIES OF A DRIVING INSTRUCTOR SHALL RECEIVE
THE SUM OF FIFTY CENTS ($0.50) PER HOUR IN ADDITION TO THE REGULAR HOURLY RATE

EMPLOYEES HIRED AFTER OCTOBER 3, 1985

2/5/2008 1/4/2009
$14.94 $14.94

1/5/2008 1/4/2009
$13.80 $13.80

EMPLOYEES HIRED AFTER JULY 19,1998

60.00%

65.00%

70.00%

75.00%

80.00%

90.00%

100.00%

33

1/5/2008

$14.43
15.63
16.84
18.04
19.24
21.65

24.05

$14.43

15.63

16.84

18.04

19.24

21.65

24.05
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SENIOR CLERK | $790.91 $790.91
SENIOR CLERK Il $700.84 $700.84

GENERAL CLERK $663.91 $663.91
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SECTION 3.

The work week for most salaried employees will be five (5) consecutive days, eight (8)
hours per day. Certain salaried employees will have split days off, Salaried employees must work
forty (40) hours per week to be cligible for overtime at time and one-half. It is also agreed that
certain salaried employees working a thirty-five (35) hour week will continue to work a thirty-
five (35) hour week.

(a) Salaried employees will receive comparable hourly increases. In addition, salaried
employees will receive benefits which have been negotiated for hourly employees. The
amount of wages computed in accordance with the aforementioned provisions shall be as
follows in each of the cases enumerated,

(b) Overtime work for salaried employees shall be dispensed according to seniority and
be assigned to the employees in that department so affected. Employees must be
qualified; this will not affect the assignment of Utility employees.

(c) In the event of a layoff, recall shall be by virtue of seniority within the salaried
division,

(d) Salaried employees, if booked for work and work is cancelled before the employee
leaves home, the employee is to be paid one (1) hour.

ARTICLE XXI

GARAGE EMPLOYEES LAYOFFS AND PROMOTIONS

SECTION 1.

Any language in the preceding sections relating to the grievance procedure or
disciplinary matters wherein there is a reference to the Superintendent of Transportation or
representative shall be construed to read the Superintendent of Maintenance whenever such
sections are to be applied to garage employees.

SECTION 2.

Seniority of garage employees will prevail with respect to the layoff of employees
because of insufficient work, or re-employment of employees, provided, however, that such
employees are qualified for the work to be performed. In the event of a layoff, recall shall be by
virtue of seniority within the garage. *
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SECTION 7.

When the number of employees is any group is depleted, the Company will give careful
consideration to any applicant already in the employ of the Company before hiring anyone from
the outside.

SECTION 8.

(a.) Effective with the tool allowance payable in December 2005 the annual tool
allowance shall be $375.00 for each mechanic with one or more years of service and will be paid
prospectively in the second pay week of December each year. Garage employees must have one
or more years of garage service by July Ist in order to qualify. All garage employees will be
provided with six (6) sets of uniform work clothes to include pants and shirts. There will be
laundry pick-ups each week for cleaning and maintenance. These uniforms must be worn while
on duty and shall be returned to the Company upon termination of employment. In addition to
the regular maintenance uniform, the Company will supply a warmer outer garment to all
maintenance employees.

(b.) Effective with the tool allowance payable in December 2005, the Company will
supply all Maintenance Department employees with a one hundred dollar ($100.00) safety shoe
allowance which will be paid at the same time the tool allowance is paid.

SECTION 9
(a.) The Garage Parts Clerk will receive the same rate as Group I Maintenance person.

(b.) The Garage Parts Clerk job qualifications will be changed to require at least one year
prior experience as a Group I Maintenance Person.

(c.) In the event no employee bidding on the position has the requisite one year of Group
I Maintenance person experience, the job will be awarded pursuant to the current

practice.
ARTICLE XXII
GARAGE EMPLOYEES-EXTRA WORK GUARANTEE
SECTION 1.

In the event garage employees are called for additional work, they shall be guaranteed at
least three (3) hours of applicable rate of pay; however, management has the right to assign work
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that management is to be denied the responsibility or final authority concerning decisions of their
responsibility.

SECTION 6.

Any maintenance supervisor desiring repairs or adjustments to Company equipment or
vehicles to be delayed or postponed will initial a work card or inspection sheet to that effect. No
employee will be held responsible for repairs or adjustments not performed when brought to the
supervisor’s attention and ordered delayed or postponed. The Company may require a
maintenance employee to initial a work sheet on work they have performed.

SECTION 7.

If employees are required to use equipment provided by the Company for their use only,
the employee will sign for same and return in when leaving the job classification or terminating
employment,

SECTION 8.

When Management deems it necessary, members of the Union reporting back on for
work from the sick list, may be denied work on their days off for seven (7) days after they report
back on.

ARTICLE XXIII

GARAGE WORK WEEK AND OVERTIME

SECTION 1.

The work week for all present garage employees shall comprise of five (5) consecutive
days of not less that eight (8) hours per day. Garage employees under whatever classification or
title employed shall receive time and one-half for overtime for all work performed in excess of
eight (8) hours per day or forty (40) hours per week. They shall also receive time and one-half if
called in to work on their day off, provided they complete all five (5) of the regularly scheduled
work days in the payroll week involved, unless the employee is properly excused, or is absent
due to a documented illness, or is absent due to a disciplinary suspension in that week. However,
the Company may schedule new jobs with non-consecutive days off.

SECTION 2.

All garage work shall be dispensed according to seniority. Overtime work shall be
offered first to the men who are actually performing the work prior to the overtime assignment.
In the event the employee so affected does not desire the overtime offered, the senior qualified
man will be offered the overtime work: Management will continue down the garage seniority list
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into overtime but where such operators are not available, garage employees on- the-job
shall be required to continue work on into overtime until such special assignment is
completed. If maintenance employees do not complete their regular five (S) day week’s
assignment they may be passed up for overtime on their days off in that week.

SECTION 3.

If maintenance employees accept an assignment by the Company to go to a training
school, at the Company’s expense, they must first sign an agreement to remain committed to a
Jjob assignment related to such schooling for a period of one (1) year from the completion date of
such schooling.

ARTICLE XX1V

SNOW WORK

All snow work shall be performed by the Maintenance Department and shall be paid at
the rate of double time for the actual time worked. It is understood that snow work pertains to the
cleaning, salting, and sanding of snow and ice not normally performed in the regular course of
daily work.

No employee called for snow work will be sent home from or denied any portion of
their regular scheduled work time for the day so called. Nor will the employee be denied any
portion of their normal forty (40) hour pay week for having volunteered extra hours (overtime) at
any other time.

ARTICLE XXV

RULES- COMPLIANCE WITH

SECTION 1.

In consideration of the Agreement, the Union agrees that its members shall perform their
duties conscientiously and use their best endeavors to promote the interest and welfare of the
Company. The rules of the Company as set out in its rule books are to be observed. Any
violation of any rules, or of any of the special rules published on the bulletin board from time to
time, which do not conflict with the provisions of this Agreement, shall subject the employees
violating same to either dismissal or discipline according to the severity of the case. '

43



144

-(0g 2Iny) sowr 10 (g 01 [eNb3 a1 IIAIIS PIAIPIIS JO sreak snid o8e s 99K0[dws ay) J1 a8 Aue je
uotsuad JUSWSINAI A[189 PIONPIIUN UB UO 31131 Kew 2akojdwd ue ‘6661 ‘1 AInf 2A10H

(7007 ‘1 2UN[ 2ATIDIJFS ISBIIOUL JA0QE 3] uodn paseq paje[nojedal
aq [[IM pIojIayiny Wl PUB S[ISIEN e1A[AS Jo suoisuad ay) ‘0S[Y) "901AISS PIAIPIID
JO S1BaA (1) us1ise] oy Fuunp sSurwres 1$3Y31Y Jo s1eak (¢) 991y} 2y} Suunp pauied Ked renuue
aSe1oAe s,20Ko[dwd 3y} Uo paseq st A1ejes aSe1aAr [eUY Oy, ‘AIe[es aFeloA® [eUY s 09Kkojdws oY)
SO 991AI3S PAIIPAId JO 18K Y283 10§ %00'T 1enba [{BUS YSIYM JO JUNOWE [BNUUE 3Y) ‘uorsuad

© 9A12001 0} PA[INULD 3q ‘SQ 23 JB ‘[[BYS S2INAL 0UYM saKordwa yoea 00T ‘1 sunf 3A1n93434
‘ENOILLOES

‘sjuaWIIISUL
patonuawaloje ay) 1opun 1aKofduws ay3 Jo sanfiqIsuodsal pue sisa1aiut “y3u oY) swnsse 0}
£18SS300U SJUSLINOOP [[B 9INJ3X3 pue ‘Ue[d pue pung PAUONUSWSIOJE Y1 O} SPIRTSI il 1SaIa1UL
syt Juasaida 0 saalsn [ jutodde [iim i1 eyl sa018e £qa1ay Auedwo) Yy, * ueld JUSUAINIY
,sa9koduryg ysuel ], [eide),, 24i 01 pIeSaI yim AJ[IqIsuodsal Yons SIWNSse 1ayLny pue ‘0101941
sjuswpuaWe pue sjuswa[ddns |[e pue 9461 ‘[ Aing parep ‘puny uotsuad e Juneald WoW22I3Y

ue Jo suud] oy} Jopun 1Kordws Ay Jo Anqiqisuodsal [[e sawnsse £qa19Yy Auedwo)) YL
TTNOILLDAS

‘901AI3S JO sIeak aiow 10

(01) U21 191j® UI21SY YLIO] 198 UB|J JUSWAINRY Y} 19pUn pajsaa A[Ing 2q {1 sQUISW [[V
‘T NOLLOAS

NV 1d NOISNAd ANV LNIANWIHLLIY

IAXX ' TOLLYV

"pleoq 1o are s1aguassed a[iym sasnq uo pakerd aq jou [[eys SOIPEY
'€ NOLLOIS

‘Ut Y} JO SSAUISN [BID1IJO 0} PAULJUOD 3q 0} 3T SPIE0q Yons uo uotuf) 3yl Aq

Funso a8e1ed yoes ul preog unefing uotun) 3yj 10j aoeds aqeins apiaoid oy sasiSe 1ohojdud

5y 'SpIeOq UNA(NQ 2AT102dsa1 2y} uo pasod aq 1w S301OU MaU ([ "PIEOq o8e1ed pue pieoq
s1ojesado a3 uo paisod aq [[im ‘parep-dn Ajrengar ‘safn Auedwo)) jo awnjoa ajedwos v

TNOILJIS



Subject to applicable law and subject to approval in accordance with the terms and
conditions set forth in the ATU 540 Plan, the ATU 540 Plan shall be amended to provide
the following adjustments effective April 1, 2005, as follows:

a. For those who retired between July 1, 2000 and June 30, 2002, an increase of five (5%)
percent.

b. For those who retired before J uly 1, 2000, an increase of ten (10%) percent.

¢. Excluded from the increases set forth in (a) and (b) above are those retirees who did
not begin to receive their pensions immediately upon cessation of active service with NJ
Transit.

d. For those with a retirement date effective between April 1, 2005 and September 30,
2005, an.increase of five (5%) percent over the pension benefit that they
would have received but for this Agreement. '

e. For those with a retirement date effective July 1, 2002 through March 31 , 2005, there
will be no change in their pension benefit.

f. Survivorship Option: Effective January 1, 2005, the ATU 540 Plan shall be amended to
provide that the spouse of an employee with twenty (20) or more years of service that
dies while still an active employee, regardless of the employee’s age at the time of such
death, will be afforded a survivorship option. '

Subject to applicable law and subject to approval in accordance with the terms and conditions set
forth in the ATU 540 Plan, the ATU 540 Plan shall be amended to provide that the pension
multiplier will be increased from 2.00% to 2.125% for employees retiring on or after September
1,2008. In addition, the following adjustments shall be made concerning pension benefits for
those who were already retired prior to May 3, 2008, or those who retired between May 3, 2008
and July 31, 2008;

1. For those retfrees who have a retirement date that is prior to May 3, 2008, an increase
0f 5.00% to their monthly pension benefit beginning July 1, 2008.

2. For those current employees with a retirement date effective between May 3, 2008 and
July 31, 2008, an increase of 7.50% over the monthly pension benefit that they would have
received but for this Agreement.
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54 years 52.6%
53 years 49.6%
52 years 45.6%
51 years 40.6%
50 years 35.6%
49 years 30.6%
48 years 25.6%
47 years 20.6%
46 years 75.6%
45 years 10.6%
44 years 5.6%

43 years 0.6%

42 years -0-%

SECTION 4.

Effective May 7, 2005 all employees who shall be eligible to receive a disability pension
in accordance with the terms and provisions of the NJ TRANSIT Mercer Inc. Employees’
Retirement Plan, shall receive disability pension benefits as follows: Employees with ten (10)
years or more of service, $550.00 per month; employees with fifteen (15) years or more of
service, $600.00 per month; and employees with twenty (20) years or more of service, $650.00
per month. Effective beginning May 3, 2008, the above minimum disability pension benefit shall
be increased as follows: Employees with ten (10) years or more of service, § 575.00 per month;
employees with fifteen (15) years or more of service, $625.00 per month; and employees with
twenty (20) years or more of service, $650.00 per month (Length of service shall be calculated as
of time disability is established). If computation of a disability pension based on the reduced
percentage figures set forth under Section 3 and in conformity therewith (for persons with ten
(10) years of service but less than 65 years of age who retire) would result in a higher rate than
the minimums set forth above (by virtue of the disabled member’s combination of years of
service and age), the disability pension shall be based on and payable to such higher rate. Thus,
effective May 7, 2005, in no event shall a disability pension be paid at a rate of less than $550.00

per month.

SECTION 5.
During the term within the collective bargaining agreement, the Company shall pay to

the Retirement Plan the “unfunded portion” outstanding as of April 1, 1978 and any unfunded
portion thereafter as may be determined by an actuarial study. The Company will provide all
funding necessary to maintain the benefit schedules contained here.

SECTION 6.
Members who are pensioned, furloughed, discharged or die, shall be entitled to vacation

pay, pro-rated on the basis of the number of months between the last day worked and the first
Sunday in April, computing each un-worked month as a one-twelfth reduction of vacation pay.
Any portion of a month shall also be pro-rated. This section is independent of Article XII Section
I'and there shall be no requirement hereunder that an employee to have worked.150 days to be
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actively working or on sick leave. Blue Cross and Blue Shield coverage shall include “Rider J”,
Blue Cross Comprehensive-Expanded, “Prevailing Fee”, Major Medical program including the
“catastrophic level benefit”,

Major Medical shall be $200.00 deductible for individual and $400.00 for family based
on contract year.

SECTION 2.

The Company will provide and pay the entire cost of an approved mandatory mail order
plan, with a $1.00 co-pay for each member and their dependents. This plan requires that mail
order be used for all maintenance drugs.

SECTION 3.
The Company will provide active employees with at least 90 days of service of the State
of New Jersey Family Eye Care Plan.

SECTION 4.
The Company will provide an upgraded Dental Plan through a Delta Dental Plan,
including option to enroll in Delta Dental HMO. The Company is to pay 100% of the premium.

SECTION 5.

The Company shall have the right to change insurance carriers, provided that such change
will result in equal or better coverage. The following cost containment provisions, along with
standard provisions, will be included in the health insurance plan:

(a) Pre-admission Certification

(b) Mandatory Second Opinion

(c) Mandatory Ambulatory Surgery
(d) No weekend admission

(e) Hospice Care

(f) Post-Operative Home Care Nursing

Prior to implementation of Cost Containment Provisions, the Company will provide
Jointly with the health insurance carrier an education program pertaining to utilization.

SECTION 6.
If there are two employees who can be covered under the same family plan, only one
coverage will be available.
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Jury duty or funeral leave payments to which an employee may be otherwise entitled.

SECTION 3, ‘

Effective May 3, 2008, temporary disability income benefits will be $510.00 per week;
however, no employee shall receive sick benefits in excess of their standard weekly rate (hourly
rate x 40 hours; clerical hourly rate x 35 hours). Effective July 4, 2009, temporary disability
income benefits will increase to $546.00 per week; however, no employee shall receive sick
benefits in excess of their standard weekly rate (hourly rate x 40 hours; clerical hourly rate x 35
hours).

SECTION 4.

The Company shall have the right to require employees to submit to a physical
examination at any time at the expense of the Company. The Company must pay for time lost
from work, except when physical examination is necessary for the procurement of the State For-
Hire License. '

When employees with ten (10) or more years of service, because of disability, except
when their disability arises out of and in the course of employment other than NJ TRANSIT
Mercer Inc., are unable to continue working at their regular assignment, but are approved for
other work, the Company will carry them for their current period of sick benefits until such time
as work may be found for them, in any classification in the Contract in a Jjob paying not less than
$250.00 per week. Should employee’ sick benefits run out prior to their location of work, they
will be given Temporary Disability Allowance (T.D.A.). The TDA benefit is determined using
the same basis for calculation, as provided under the provision of a Permanent Disability Pension
as stated in the NJ TRANSIT Mercer Employees Retirement Plan.

While on TDA, employees must bid on available posted jobs until work can be found;
however, they may also be assigned by the Company to the jobs that have not been bid on the
normal bid process or any other job. The employee’s Company seniority will continue while on
TDA. While receiving benefits, the employee cannot perform any work outside the Company for
remuneration or profit and is subject to periodic re-examination by the Company doctor. TDA
benefits will cease for any employee who is not approved for any work within six (6) months of
the commencement of TDA benefits. In no event will TDA or payments, thereunder, extend for a
period of more than six (6) months commencing when sick benefit run out.
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Company will not be responsible for tools, chests, or boxes unless they are placed
in a designated area at the end of a work shift, The Company will not be
responsible when an employee leave the property for any reason during their
normal working hours or for items left lying outside of the tool box, chest or tray
when employees leave their assigned working area unless ordered to do so.

2. The insurance against the theft of mechanics tools will include damage to tool
chest or tool box to the full extent of the theft of damage up to $1,000.00 dollars.

3. Mechanics will submit and maintain in writing an up-to-date list of tools to the
Superintendent of Maintenance and will be responsible to supply an updated list
periodically or when new tools are added.

4. The Superintendent may, at any time, make a spot check of mechanics’ tools.

3. The Company will not honor any claim where the theft has been through
neglect of the employee.

6. Employees will not be compensated for the theft until receipt of purchase for
replacement has been produced and approved by the Superintendent of
Maintenance.

7. Any theft must be reported in writing within 24 hours to the Superintendent of
Maintenance and reported to the police.

8. Items to replace will be of the same quality, if possible.

9. If items stolen are returned after the replacement of new ones, the employee
will return to the Company all items replaced.

SECTION 3. .
The Company will be responsible for all damage costs to employee’s cars while parked

on Company’s property, if caused by equipment owned wholly or in part by the Company.
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Either of the parties desiring a change or changes in any section or sections of this
Agreement, shall notify the other party in writing of the desired change(s) at least sixty (60) days
prior to the expiration date thereof or any anniversary date thereafter,

ARTICLE XXXIV

“TAX DEFERRED SAVINGS PLAN”

The Company has established and will maintain, a tax deferred savings plan for all
employees. The Company will offer direct deposit for all employees.

ARTICLE XXXV

LETTERS OF INTENT

The Company and Union will enter into certain letters of intent to review ARAT,

vacation in days, accident grading system and expedited arbitration.

ARTICLE XXXVI

ATTENDANCE POLICY FOR HAMILTON GARAGE

SECTION I. EMPLOYEES’ OBLIGATION FOR PROPER ATTENDANCE

Regular, on-time and reliable employee attendance is crucial to the effective operation of
New Jersey Transit’s bus transportation system. Without reliable, on-time attendance by
employees, dependable service to the public cannot be provided. To that end, this
Attendance Policy and Procedures is hereby established to ensure that all employees know
what is expected of them in the enforcement of an effective attendance system so that

employees attend work as required. It is the responsibility of all employees to make
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time. An employee recorded as “AWQL” will be subject to discipline as outlined in the

Transportation Employees Service Guide.

Sick Turn In ~ A “Sick Turn In” means an Occurrence of a failure to be present at work
for an employee’s entire day of work due to the employee’s own sickness, own illness,
own injury or own medical appointment, To obtain any “Sick Turn In”, the employee

must notify the office prior to their scheduled start time,

For bus operators, a Sick Turn In notification must be given 60 minutes before their

scheduled pull out time,

Unavailable — An Occurrence of a failure to be present at work on an employee’s entire
day of work due to personal reasons. To obtain an “Unavailable”, the employee must

notify the office in person or by telephone before their scheduled start time.

For bus operators, an Unavailable notification must be given 60 minutes before their

scheduled pull out time,

Late Arrival, Maintenance and Salaried Emplovees) — An Occurrence of an

employees’ failure to arrive on time at the beginning of the shift and/or return to work
from a lunch break in accordance with  the .selected work schedule.

The following will apply for purposes of defining what constitutes a “Late Arrival”:

(A.) Maintenance; Salaried Employees: A “Late Arrival” will be assessed upon an
employee’s failure to report to work at the scheduled beginning of the
employee’s assigned shift or, returning late from a lunch break.

[Effective January 1, 2009] ,

(B.) Transportation — “Operator’s Late Arrival” — For Bus Operators Who Provide
Notice of Inability to Work at Least 60 Minutes Before the Operator’s
Scheduled Report Time and Are Assigned Another Assignment Paying Less
Than Eight Hours.
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another assignment in the same day, the operator will be assessed one

“Operator Late Arrival” (OLA) for the calendar day.

Scenario C: With respect to the “Other Assignment”, if the operator can’t
work that “Other Assignment” as well but fails to provide at least 60 minutes
notice, or fails for any reason to report to the depot office or the designated
location within 5 minutes before their scheduled report time for the “Other
Assignment”, the operator will be assessed a Miss for that “Other
Assignment” and the prior Operator Late Arrival (OLA) will be erased.

2. If the Operator is granted an OLA for an assignment that 1s scheduled to pay
less than eight (8) hours, the fact that the Operator may ultimately be paid
for eight (8) or more hours for the total shift shall not entitle the Operator to
the ORFOR Exception, as the determination as to whether an assignment
qualifies for an ORFOR (as opposed to an OLA) is made on the basis of the
assigned “Other Assignment” at the time of assignment and not on the basis
of the total number of hours actually worked or paid to the Operator during

such a shift.

3. Notwithstanding subsection 5(B)(2) above, where supervision requests an
Operator to work additional pieces of work, and the cumulative number of
hours assigned totals an amount that pays at least eight (8) hours, an ORFOR

Exception will be granted.

6. Leave Early- An employee’s failure to complete all of his/her assigned work shift or

schedule.

7. Sick Leave Early — An employee’s failure to complete all of his/her assigned work shift

or schedule due to an unexpected personal sickness.

8. Miss — Bus Operators will be assessed a “Miss” Occurrence where such employees fail

for any reason to report to the Depot Office or the designated location within five (5)
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19" Occurrence 10-day Suspension with final warning

20th Occurrence Discharge

When an employee is assessed discipline based on accumulated Occurrences as

indicated above, the discipline will be imposed immediately.

[Effective January 1, 2009]

B.

PROCEDURES FOR ATTENDANCE-RELATED GRIEVANCES

(a) Attendance-related grievances can be filed only after a First Step has issued an
attendance discipline for a Warning at the 8" Occurrence; or, a 1-day suspension at the
10" Occurrence; br, a 3-day suspension at the 13" Occurrence; or a 5-day suspension at
the 16" Occurrence; or, a 10-day suspension at the 19" Occurrence; or, for a discharge at

the 20" Occurrence.

(b) An attendance grievance shall be waived if not filed as provided for under Article \%
(Grievance Procedure) of the Labor Agreement after the discipline was issued at the First

Step.

For example, if a First Step has issued a Warning at the 8" Occurrence, the Sailure to
grieve to the Second Step and beyond any one of the eight (8) Occurrences pursuant to
the provisions of Article V of the Labor Agreement shall constitute a waiver to challenge
at a later date any of those Occurrences which were not so grieved.

Any Occurrences for one level of attendance discipline that are challenged in a grievance
to the Second Step and beyond, or any Occurrences that could have been challenged but
were not taken to the Second Step and beyond, cannot subsequently be challenged again
in another grievance involving other Occurrences for another level of attendance

discipline. Therefore, the following shall apply:

* After the First Step for a Waming, any Occurrence from #1 through #8 may be
challenged and grieved as provided under 4rticle ¥ of the Labor Agreement.
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2. OnJanuary 1* of the Attendance Watch year, any employee who is on “Attendance

Watch” will have their record of Occurrences reset to ten (10), not to zero.

3. Inthe event that the Attendance Watch employee reaches the 20" Occurrence in the

Attendance Watch year, such an employee will be discharged.

4. If an Attendance Watch employee reaches the 19th Occurrence in any Attendance
Watch year, they will remain on Attendance Watch for the next year and their
record of Occurrences will be reset to ten (10) for the following Attendance Watch

year.

4, An employee who completes the Attendance Watch year with less than 19

Occurrences will be removed from Attendance Watch on the following January 1%

SECTION IV. EXCEPTIONS
Set forth below are the only exceptions to this Attendance Policy.

1. Multiple-Day Illness: Employees who have reported any Sick Turmn-In for two or

less consccutive days will be charged for one Occurrence with or without a

doctor’s note.

Employees who have reported any Sick Tum-In for three or more consecutive
days and provide a doctor’s note for the entire period on return to work shall be
charged for one Occurrence. For any day(s) not covered by the doctor’s note, the

employee shall be charged with an Occurrence on a day-for-day basis.
When an employees’ Sick Turn-In results in 2 or more consecutive Sick Turn-In

days and touches the employees’ days off; the days off will not be counted as Sick

Turn-In days.
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Sections 3, 4, &S5a), absences that are consistent with the “Parking Offense
Adjudication Act” (“POAA”) side agreement dated February 14, 2002, for a leave
of absence granted for a maximum of six (6) months due to revocation of driver’s
license (Article VII Sections 3), or for Cancellation of Work, shall not be counted

as Occurrences under this Attendance Policy.

[Effective January 1, 2009] An “Approved Leave of Absence” shall not be
counted as an Occurrence under this Attendance Policy. An "Approved Leave of
Absence" shall be defined as an unpaid leave of absence taken in increments of
five (5) consecutive work days, for a minimum of five (5) consecutive work days
and a maximum of fifteen (15) consecutive work days, not to be mingled with any
Vacation Days, which is granted at the sole discretion of .NJTBO management

using the following criteria:

The reason for the leave must be:

i. At any time during a calendar year, an unexpected event that is a
catastrophic life event of the employee or his/her immediate family

member (spouse, child, parent, grandchild or sibling); or,

1i. Only one time during a calendar year, a grave and serious event involving
legal or financial issues that requires the employee’s attention for the

duration of the leave of absence;

The event is subject to reasonable verification and cooperation by the employee to

verify the event; and
The event is not covered by any other exception in the Attendance Policy.

In cases where an unpaid leave of absence has already been approved by NJTBO
management, upon written request with additional substantiating information by
the employee to the General Manager or his designee, the unpaid leave of absence

may be extended, in the sole discretion of the General Manager or his designee,
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interpreted to impact in any way existing procedures or contractual conditions

related to Holiday Pay.
13. Book Days: Approved absences by employees hired before April 14, 1986 in
accordance with Article IX, Section 10 shall not be counted as occurrences under

this Attendance Policy.

14. Hold Over under Article XI § 14: When an employee properly utilizes the

procedures set forth in Article X1, Section 14 and is permitted to be held over,
said employee’s failure to work his/her scheduled run shall not be counted as an
occurrence under this Attendance Policy. Provided that, if an employee is held
over pursuant to this Article XI §14 and, as a result, no work falls to them, their
failure to work on such date shall not be counted as an Occurrence under this

Attendance Policy.

15, Markups under Article IX § 2: When an operator’s request to be removed from

his/her regular scheduled run to take part in a markup (“pick”) is granted as per
the procedure and as provided in Article IX, Section 2, the operator shall not be
charged with an Occurrence so long as the operator has made himself or herself
available for work after their pick has been made and so long as the operator

performs any work that has been assigned.

16. Removal from work on_a Major Holiday under Article IX 8§17: When an

operator’s request to be removed from work on a major holiday is granted as per
the procedure and as provided in Article IX, Section 17, the removal from major

holiday work shall not be counted as an Occurrence under this Attendance Policy.

ARTICLE XXXVII

EXPENSES/ FINGERPRINTING COST

Effective May 3, 2008, the Company agrees to reimburse all employees for the full cost
of the fee for fingerprinting related to DMV that occurs after May 3, 2008, provided the

employee provides the Company with a receipt.
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IN WITNESS WHEREOF, the parties have caused this Agreement to be executed by their
respective duly authorized representatives and their respective seals to be hereunto affixed this
[ 3 th day of February, 2010,

NJ TRANSIT Mercer Inc. Amalgamated Transit Union .Division 540

E. Philip Isaac Michael Cribb
Deputy General Manager President
Bus Administration

WITNESSED BY:

WITNESSED BY:
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