New Jersey Public Employment Relations Commission
POLICE AND FIRE
COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM

Line &
SECTION I: Parties and Term of Contracts
1 Public Emplt:n/er:I Coan Z)—/ oF dnron Countv:l ((/\604/
2 Employee Organization: IF;‘V 84_;44.'4/ 53-1’3;}3 Number of Employees in Unit: I /e o?—
3 Base Year Contract Term: | ’{’ {fzfp/_‘r; f%r /Rﬂ/
’
4 New Contract Term: l ,‘ /2ose- /"?’aﬁof;?
SECTION II: Type of Contract Settlement {please check only one)
5 [ Contract settled without neutral assistance
6 I Contract settled with assistance of mediator
7 I |_I Contract settled with assistance of fact-finder
8 ]_D. Contract settled in Interest Arbitration
9 If contract was settled in Interest Arbitration, did the Arbitrator issue an Award? Yes I No rD-
SECTION Ill: Base Salary Calculation SEE Hoh 4 5eSE=ED
The “base year” refers to the final year of the expiring or expired agreement,
N.J.S.A 34:13A-16.7(a) defines base salary as follows: “'Base salary’ means the salary provided pursuant to a salary guide
or table and any amount provided pursuant to a salary increment, including any amount for longevity or length of service.
It shall also include any other item agreed to by the parties, or any other item that was inctuded in the base salary as
understood by the parties in the prior contract. Base salary shall not include non-salary economic issues, pension and
health and medical insurance costs.”
10 Salary Costs in base year $|
11 Longevity Costs in base year SI
12 Other base year salary costs
I gl
| ol
I ol
l ‘l
Sum of “Other” Costs Listed in Line 12. $|
13 Total Base Salary Cost: (sum of lines 10, 11, 12): $|
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Employer:l Cece v w % woonS Employee Organization: I Fr2RA-Locsl 2343 Page 2

SECTION IV: Increase in Base Salary Cost (for each year of New CNA) SEs e % A 4% 0 éb

Total Base Salary Cost from Line 13: $|

14
Increases Year 1 Year 2 Year 3 Year 4 Year 5 Year &
15 Effective Date I I | | | I
(month/day/year)
16 Cost of Salary Increments | | I I | |
{)
17 Salary Increase Above | | | I | |
Increments (%)
18 Longevity Increase ($) I I I | | I
19 Total Increased Cost for | I l | I ]
“Other” Items (5)
20 Total Increase ($) | | | l ' | |
(sum of lines 16-19)
SECTION V: Average Increase Over Term of New CNA §E__ =z %/9 /5# M'I—,_’)
21 Dollar Increase Over Life of Contract $| [Take sum of all amounts listed on Line 20 above]
22 Percentage Increase Over Life of Contractl % [Divide amount on Line 21 by amount on Line 14]
23 Average Percentage Increase Per Year I % [Divide percentage on Line 22 by number of years of

the contract]
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Employer:I gﬂﬂﬂ-}f‘/ 0F & oon) Employee Organization:I //}78!? Loenl 3393 Page3

SECTION VI: Other Economic Items Outside Base Salary and Increases ~—>£.2 %ﬂ 4%}3

<Increases—>
24 Item Base Year  Yearl Year 2 Year3 Year 4 Year 5 Year 6
Description Cost ($)
I | | I I | I I
I | | I I I I I
! | | I I | I |
I I | | I I I I
I | | I | | | I
I | I I I | I I
I | | I I | | |
| | I I I I I I
I I I | | | I I
25 Totals ($): | | | | | I

SECTION VII: Medical Costs /& & /0 7 e Fi= >

Insurance Costs Base Year Year1
26 Health Plan Cost $I $I
27 Prescription Plan Cost $I $I
28 Dental Plan Cost $I $I
29  Vision Plan Cost $I $I
30 Total Cost of Insurance $I $I

Page 3 of 4 {complete all poges)



Employerz[ @MT? 7l ﬂMﬂM Employee Organizationzl % B4 */Cﬂc’&/ ﬂé‘_‘/ﬁ Page 4
SECTION VII: Medical Costs {continued) SEE oA /4%6 =D

31 Employee Insurance Contributions $| $|

32 Contributions as % of Total Insurance Cost I % I %
33 Identify any insurance changes that were included in this CNA.

SECTION VIlI: Certification and Signature
34 The undersigned certifies that the foregoing figures are true:

Print Name: I V22 ”7*'_#-;3@/77
Position/Title: [/{ﬂjfa’ﬁ ?Eﬁﬂ??;ﬁls @zb@

Signature: WM

Date: ;%M 27 RIS

Send this completed and signed form along with an electronic copy of the contract and the signed
certification form to: contracts@perc.state.nj.us

NJ Public Employment Relations Commission

Conciliation and Arbitration

PO Box 429

Trenton, NJ 08625

Phone: 609-292-9898 Revised 8/2016
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UNION COUNTY BOARD OF CHOSEN FREEHOLDERS

REsoLuTION: 22/~ 675
JuLy 21,2016
CHAIRMAN BRUCE H. BERGEN

WHEREAS, the County of Union cngaged in collective bargaining negotiations with FMBA-
-Local R2343, effective January 1, 2016 through December 31, 2017; and

WHEREAS, the County of Union and the negotiating committee for FMBA--Local R2343,
rcached o tentative agreement and ratified same on June 10, 2016. Representalives of the Bargaining
Committee, and the County agree to recommend, without reservation, the approval of same; and

WHEREAS, the County of Union now desires o confirm the understandings in the
Memorandum of Agreement with the union, which is attached hereto and made a part hereof:

NOW, THEREFORE, BE IT RESOLVED by the Board of Chosen Freeholders of the
County of Union that it hereby authorizes the County Manager to sign any and all documents
necessary to enter into a Memorandum of Agreement with  FMBA--Local R2343,

Sufficiency of Funds Authorized ; Subject to Inclusion in the 2017 Budger:
Hewnsa
Approved as to Form:
Certifying as to an Original Resolution: o
Ceruified as to a T'rue Copy:

¥ Votc Hecord - Resolution RES-2016-622
i Yea/Ayc Nu/Nay Abstain Alisent
Bruee H, Berpert 4" I L O Q o___
et AmgdGlimds e e D 5
Swlup Sergits Geanados /i g o ja]
g Aoped 15 G C Chistopher T hudsh g ] a u]
a T:h;:;;L Hetre Jane Kowalski - T%/ [a] [ o i _y
’ Alctandor Minsbella _ff s o o2 ke, u] L
0 Wubdrwn \’mlgli_\_V_nE_-lL__ R - [{ d R
1sauds Cartee a j = | y__
Mobamed § Jalioh [u] [m] | ] LD




BOARD OF
CIIOSEN FREEiIOLDERS

BRUCE I1. BERGEY
Cherirman

SERCGIO GRANADOS
Vice Charrman

Livna CanTIR

ANGEL G, ESTRADA
CunrisToriER HUbAK
MOIAMED S, JaLLon
DETTE JANE KowALSKY
ALEXANDER MIRABELLA
VERNELL WRICHT
ALFRED J. FAELLA
Counry Manoger

Rooer? E. DARRY, ESQ.
County Cannsel

JAMES E. PELLETTIERE
Clerk of the Board

CLaupia Y, RTINS
Director of Persomnal
Managenent & Lobor
Relannng

DETARTMENT OF ADMINISTRATIVE SERVICES
Michael Yuska, Director

Te"™"  Alfred J Faella,
County Manager

From: Michael Yuska
Director, Department of Administrative Services

Date:  June 16, 2016

Re: FMBA-Local R2343
Collective Bargaining Agreement
January 1, 2016 through December 31, 2017

Please be advised that a tentative agreement (attached) was reached with
FMBA-Local R2343 on June 10, 2016 and was also ratified by the
membership this same date. Please place a Resolution authorizing this
agreement on the Freeholder Agenda for July 14, 2016.

Thank you.

Cc:  Claudia Martins, Deputy Director, Division of Personnel
James Pellettiere, Clerk of the Board
Raobert E. Barry, County Counsel
Bibi Taylor, Director, Department of Finance
Andrew Moran, Director, Department of Public Safety
Christopher Scaturo, Director, Division of Emergency Services
Kathryn Hatfield, Esq., Bauch Zucker Hatfield, LLC

DIVISION OF PERSONNEL MANAGEMENT AND LABUR RELATIONS

Elizabethtown Plaza

Administration Building
Elrzabeth, NJ 07207 {908)521-4160 fax{908)538-2566 wwiw ucnj.org

We're Connecred to You!
]



MEMORANDUM OF AGREEI.WENT
FMBA - NAGE LOCAL R2343
&
COUNTY OF UNION

The County and FMBA-NAGE Local R2343 engaged in collective bargaining for a new
Labor Agreement between the parties to replace the curremt Agreement which expired on
December 31, 2015. The County and the FMBA have reached a tentalive agreement which the
parties now desire to confirm in this Memorandum ol Agreement.

The tentative Agreement has been ratified by the membership of FMBA-NAGE Local
R2343 and is subject 1o the approval of the Union County Board of Chosen Freeholders. The
Bargaining Committee of the FMBA-NAGE Local R2343 agree to recommend, without
reservation, the approval of the tentative Agreement to the membership of the Union. The
representatives of the County agree to recommend, withoul reservation, the approval of the
tentative Agreement to the Union County Board of Chosen Freeholders.

Therefore, the County and the FMBA-NAGE Local R2343 agree to the attached Four (4)
pages of modifications to the Collective Bargaining Agreement. The parties by their signatures
set forth attached signify their agreement as to the terms set forth in this Memorandum of
Agreement.

June 10, 2016
Date



MEMORANDUM OF AGREEMENT

Agreement made this _/g? day ot Juae, 2016, by and between the County of Union
(herein the “County”™) and FMBA, NAGE Local R-234 Y} herein the "FMBA™).

WHEREAS, the FMBA was certified as the bargaining representative for all regularl y
employed nonsupervisory hazmat employees employed by the County of Union including those
in the following titles: EMT, EMT/Responder, Hazmat Technician 1, and Hazmat Technician 2;
and

WHEREAS, the County and FMBA have been engaged in good faith collective
negotiations for the purpose of reaching agreement on terms and conditions of employment for a
successor CBA; and

WHEREAS, the County and FVMBA have reached agreement on naw {erms and
conditions subject to ratilication by the membership of FMBA and approval by the Freeholders
of the County; and

WHEREAS, the negotiating committees for the County and FMBA unanimously agree
to recommend their agreement for ratification and approval;

NOW, THEREFORE, in coasideration of the mutual covenanls, promises, and
undertakings herein set forth the parties apree as follows:

l. Article 5. Work Schedules: Add new Section 3 as follows: In the event the Deparument
moves to a work schedule consisting of shifts of more than eight (8) hours, all benefit
time (vacation, personal, sick, bereavement) shall be converted to hours with a day

equaling eight (8). For example, an employee with an annual allotment of 13 vacation
days would now be entitled to 104 hours of annual vacation.

I

Article 14, Holidays: Effective July I, 2016, eight (8) holidays shall be included in an
employee’s base pay. Effective January 1, 2017, the remaining six (6) holidays shall be
included in an employee's base pay. Holiday pay shall be paid in equal installments in
accordance with the Employar’s regular payroll.

Article 15. Salaries: Effective and retroactive to January 1, 2016, the attached salary
guide shall be implemented. Employees shall be placed on the guide nearest to his’her

LFY
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W

et 1L |

current salary taking into consideration years of service as weil. Employees shall be
entitled to a 2% across the board increase effective January 1, 2017 which is reflected on
the attached guide.

Article 15, Salaries. Section 2: Delete and replace with the following: Effeclive January
1,2017, employees who are designated as a field training ofticer shall be entitled to a
$500 annual stipend. Effective January 1, 2017, emplayees designated as either a hazmat
instruclor and/or a CPR instructor shali be entitled 10 the following annual stipend(s):

Hazmat: $750.00
CPR: $750.00
Both; £1500.00

All stipends shall be paid in a lump sum in December assuming the employee was
designated as a field training officer or instrucior the prior January. Any employee
designated as a field training officer or instructor after January shall be entitled 1o 2
prorated stipend amount. Employees must be designated by the Department or Division
FHead as either a field training officer or instructor in order to be eligible for the stipend.
Employees who may have the requisite training or certifications but who are not so
designated are not eligible for the stipend.

Article 135, Salaries: Add new Section 4: Effective January 1, 2017, any employee
regularly scheduled to work a shift commencing on or after 7 pm shall be entitled to a
night differential equal to 4% of the employee’s base salary, which shall be added to the
employee’s base salary.

Article 16. Overtime: Add new Section as follows: 1f the Department elects to move to a
work schedule that results in regularly occurring overtime, the parties will meet to discuss
the impact of this change and how the overtime will be paid.

Arlicle 22. Health Benefits, Section 3: Add the following:

Effective July 1, 2015, the County implemented two (2) additional plass - a high
deductible plan with a health savings account (FISA) and an exclusive provider
organization (EPO) plan. Employees hired on or after July 1, 2016, shall be required to
choose one of these two plans during the first two (2) years of employment. Following
the completion of two (2) years of employment, the employee may select any of the
County’s other plans. All current employees may voluntarily select one of these plans
during open enrollment. With regard to the HSA, the County agrees that it will
contribute $1000 towards the deductible for single coverage and $2000 towards the
deductible tor family coverage for both current and new employees who elect the HSA.

Article 25. Duration: Specify duration to be January 1, 2016-December 31, 2017,

[
md
[



FOR FMBA Local R-2343 FOR THE UNION COUNTY

(KBt

THOMAS ZUB, ALFRED FAELLA
PRESIDENT co‘}m MANAGER
L Il T
_MIC L YASKA,
VICE-PRESIDENT DIRECTOR, ADMINISTRATIVE
SERVICES

APPRoYED As 75 foum:
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UNION COUNTY BOARD OF CHOSEN FREEHOLDERS

RESOLUTIONM

MARCH 12, 2015
CHAIRMAN MOHAMED $, JALLOH

WHEREAS, the County of Union engaged in collective bargaining negotiations with the
FMBA, NAGE Local R-2343, for a new Labor Agreement between the parties effective January |1,
2013 through December 31, 2015; and

WHEREAS, the County of Union and the negotiating commiltee for the FMBA, NAGE Locat
R-2343, reached a tentative agreement on February 24, 2015; and

WHERFEAS, the County of Union now desires 1o confirm the undersiandings in the
Memorandum of Agreement with the union which is attached hereto and made a part hercof:

NOW, THEREFORE, BE IT RESOLVED by the Board of Chosen Freeholders of the
County of Union that it hercby authorizes the County Manager to sign any and all documents
necessary (o enter into a Memorandum of Agreement with FMBA, NAGE Local R-2343.

Subject to Inclusion in the Budget 2015 Budger:
Approved as to Form:

Certifying as to an Orginal Resoludon:

Cerufied as to a True Copy:

[y
Vil Record " TReAR L MU 1eT 8. WoUA GGt STt VIR WA S TR a8 TR T e e e T T e
Yes/Aye Nu/Nay Abstain Absent

Bruce [ Pespen [m] 5] [x]
Jamda Carter a [u] a
[, Adupted Angd U Urinda X =] ] a
g g"‘r’f";:"‘“"‘““"" Fergm Granadi 77 I O @) ]
o I:hlc:d Betre Jane K{:\nhk} . "] [a] ‘r-l; [n]
ol Alsandes Mirabelly [*] 0 G ]
Vel Wrght o) [x] D [m]
Mohamed § lalioh [~] ] [s] [u]

Chrslonher Hutik S a = [¥] o




BOARD OF
CHOSEN FREENOLDENS

MogaMER 5. JaLton
Chairman

Unyce H. Beaces
Vice Chairman

Livoa CARTEN
ANGLL G. EsTaADA
SERCIO GRANADOS
CURsTOMIR HUDak
BETTE JAnE KowaLaK)
ALEXANDER STIRARELLA
VERNELL WIGHT
ALPED J, FACLLA
Cownry Morager

WitLiam Roves, Ja
Depuly County Mamager

Roseny E. Barky, ESQ.
County Covngel

Jamis £ PELLETTIENL *
Clark of the Board

NORMAN W, ALRIPT, E50.
Eurreior of Personarl
Marnagement & Labor
Relahions

DEPARTMENT OF ADMINISTRATIVE SERVICES
Norman W. Afbert, Esq., Director

TO! Alfted J. Faella, County Manager

FROM:  Noman W. Alber, Esq., Director ‘EM@
Department of Administrative SerA

RE: FMBA, NAGE Local R-2343
Memorandum of Agreement

January 1, 2015 through December 31, 2015

DATE: March 2, 2015

Please be sdvised that a temative agreement (attached) was reached with the
FMBA, NAGE Local R-2343, the union ratified the Memorandum of

Agreement on February 24, 2015.

Please place a request for resolution authorizing this agreement at the

Freeholder agenda mecting scheduled for March §, 2015.
Thank you.

Cc: James Pellettiere, Clerk of the Board
Robert E. Barry, County Counsel
Bibi Taylor, Director, Department of Finance
Kathryn V. Hatficld, Esq., Bauch, Zucker, Hatfield, LLC
William Hemandez, Jr., President

DIVISION OF PERSONNEL MANAGEMENT AND LABOR RELATIONS

Elizaberhiown Plara

Adminisiratton Butlding
Elizabeth. NI 07207 (P08)327-4160

We're Connected to_Yoy!

Jux(908)3558-1%68
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MEMORANDUM OF AGREEMENT

>, -
Agteement made this +f dayof Jam;:ry,’ 2015, by and between the County of Union

(hetcin the “County”) and FMBA, NAGE Lacal R-2343(herein the “FMBA").

WIIEREAS, the FMBA was cedificd as the bargaining representative for all regulatly
employed nonsupervisory hazmal employecs employed by the County of Union including those
in the following Litles: Responder, Hazmat Technician 1, and Hazmat Technician 2; and

WHEREAS, the County and FMBA have been engaged in good faith collective
negotiations for the purpose of reaching agreement on terms and conditions of employment for a
successor CBA; and

WHEREAS, the County end FMBA have reached agrecment on iew terms and
canditions subject to ratification by the membership of FMBA and approval by the Frecholders
of the County; and

WHEREAS, the negotiating committees for the County and FMBA unanimously agree
ta recommend their agreement for ratifieation and approval;

NOW, THEREFORE, in consideration of the mutual covenants, promises, and
undertakings hercin sel forth the parties agree as follows:

1. Article 1, Recognition: Add EMT title to recognition clause.
2. Article 4, Union Business, Scction 4: Add “or designee™ afier FMBA President.
3. Aricle 5, Work Schedules, Seclion 2: Delete J:hrase “provided that normal starting times

++ . inclusive of an unpaid lunch period.” in 2™ sentence.

4, Article 8. Grievance Procedure, Section 2; Add new Step 2 and include Division

Director, rename retaining steps,
5. Article 9, Vacation, Section 1]: Delete and renumber remaining sections.
6. Adicle 10, Sick Leave, Section 1: Delele sentence starting with "Up to five (5) days ay

be permitted . . .."

{maare1 § -1-




10.

[ )

&uismjnlmg

Wage Increase/Salary Scale:

Minimurg Maximim
Heazmat Responder/  $39,000 $59,000
EMT
Hazmat Tech | $43,000 $65,000
Hazmat Tech 2 $47,000 $71,000

Cmployees holding the titles Hazmat Responder/EMT and Hazmat Tech | shall
receive a $5000.00 increase lo base salary effective Jenuary 1, 2015 as a retention
adjustment,

2015: 2%

Article 16, Overtime: Increase call-out minimum lo four hours.

Article 16, Qvertime: Add longunge permitting employces 1o accumulate a maximum of
40 hours of compensatory time during the year. The 40 hours siall be replenishable but
it no tilme may compensstory lime exceed 40 hours. Any unused compensatory tine
renaining at the end of the year shall be paid out at the employee's then regular rale
consistent with the County’s pay practices.

Adicle 17, On Call Pay: Increase to $300/weck. Int addition, the on-call supervisor shall
teceive a slipend equivalent to 7% of base salary, to be added to base salary, as
recognition for his 24/7 on cail status.

Article 22, Health Benefits, Section 5: Modify paragraph 3 to delete references to

quposedn.

Add New Article 23, Duration: Specify duration to be January 1, 2015-December 3t,
2015,

Change refercnces to Department Director to Division Director where applicable
throughout agreement.




TOR FMBA Local R-2343

WILLIAM HERNANDEZ, JR.,
PRESIDENT

pmad b |

FOR THE UNION COUNTY

ALFRED FAELLA
COUNTY MANAGER

s

.,-/f’""—’/%g' '

NORMAN ALBERT, ESQ.
DIRECTOR, ADMINISTRATIVE
SERVICES




