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EISAMISMA&EWMUOHEIS‘
TI3ST DAY OF JULY, 1979, 37 AND 3IEIWEEN THE TRENTON 30ARD
oz.mmm (EERETNASTER RETERRED IO AS THE “SCARD") AND
T3E XECTTIVE SECRETARITS ASSOCIATION, TRENTON PUBLIC
SCIECOLS (HERETNASTER IETEERED TO AS THE "ASSOCTATICN').
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SZCTICN

SECTICN 3

SECTION &

SECTION 3

ARTICIS T

SRICITES

Atcaimpant of che objeetives of the aduc=ticmal program
conducted in the schools of the discricrt requirass susual
undarstanding and cooperaticn among tha 30ard, tha
Superiztandent, tha profsssional parsommel, tha ochar
parzconnal and citicens of the commmisy, To this aend,
frsa and open axchange of views i3 desirabla, proper amd
nacessary.

This agreemant is negotiatad in ordar to astablish for
its term, the tarms and conditions of amplovmene of all
nembery uployed.

The provisions of this AgTaemant will cons<itucta a bindicg
gbligation of tha partias for the duracion herscf or unzil
changed by wmucual consent in writing. Any previcusly
adcptad policy, rule or ragulatiom of tha partias which

is {n comflice with a provisiom of this Agrsement shall

ba supercaded and raplacad oy this Agrsements., Nothing in
this Agresment which changas pre-exiscting policy, rilas,
or ragulations of tha partias, will cperata ratrnactively
mlass exprasaly so statad.

Unlass otherwise indicatad, tha term "smployae” when used
haraiznafear in this Agraement shall rafer speailiczally
to those exployeas i{demrifiad {n tha usgotiating umic
defined above. -

Employeas coverad by this Agrsement shall ba nocified of
theair contract and salary statns for the ensduing ysar 2o
lacar than April 30th,



A3TICLE II

RECSGNITTICON

Elappton RN Toa 3oard agrses o and Qars=by does rscogniza zha

Adsociation as tha sols and axclusive nagotiacing

agenr Zor tha purpose 3f callactive negociacions

12 any and all mattars ralating to tarms and

condizions of amploymant on Zehali of all amploymes

in the classificacion of secrzatarias listad below:
SecTatary to the Superintandent
Assistant SecTetary to the Superincacdant
Sacratary £o School Board Exploves Islatisms Qf3icer
Seczatary to thes Assistant Superintandent

a, SecTatary to the Exscutive Dizsetor - Buildings and Grounds

SecTatary to tha Secratary-Business Admizistracar

Agsistzmt SacTatary to the Secratary-3usiness idnizistracor
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MOTTIZCATTON OF AGREDTMENT AND NECITTATION SF SUCCISSCRAGRETMENT

Ficresmpriad. S lagfars ke 3oard adoots i changa in policy which affscts
sarms ind cendifions of employmenr, the 3card will noeiiy
tha Associacion in writing that it is considerimg such a
sharga. Tha Asscgeiagion 3hall have ske tight co zagociaca
wirh the 3oard for a mutually accentabls change in said
solicr. Any agreement raachad wirh the 3card shall >e
Teducad co writiag, signad by che 3card and the Associatiom,
and bYecoma an addandum ta this igreemant,

Yot latar than Cetober 15, 1981, the Board agrmes o inigiacs
aagociations with the Assoceiation over 3 Succassor Agraserant
iz aczordanca with tha procedure set Iorci herain in a
good=Z3izh effort om doth sides Lo reach csmtizuiag agrsemanc
rot only cn salarias mmd other conditioms of empicymant but
also on ochar mattars of persommal policy and »elacionships
whichh may then be of mutual conecarz amd i{ntarsst. 3y the
sane date, the Asscclation agress to Jrasezt to the 3card ig3
propesal Zor tha succassor agreemant. Aoy agresmant 5o
nagotiatad shall zpply to all asmbary of the =agotiatizg umis
zud shall be redusad to writing and sigmad by all tha partias,

i
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SECTION 3 Duriag zagotiations the Party =aking tha proposals shall
submit such provosals in writing co cha othar party. 2aecaipe
of z proposal shall be acimowladgad (o writizg -rithiz 3 dlars.
Yegotiations shall compance with a msating at a3 mucually
satisfactary plice within 15 days afrar receipt of a proposal,
wmless the Board and the Assoclation musuzlly agree o3 an :
exzansion of time. During negotiaticng, tha Board and the
Associariowx shall prasent ralevant data, 2xbangs pointa o
visaw, and makes proposils and comter-provosals. Zach pazsy
shall promptly makas gvallable to the othar, upon Tequast,
infarmation within ifs possassicn which is not privilagaed
wndar law and which {s relevant to ths subject umder disecussiza.
Either party may, Lf it 3o dasirms, urilize the sezvices of
qutside consultanty aud may call upon professiomal amd lay
rapreasentatives Co assist in the nagotiations.

SELCTION & Whanaver cembers of the bargaining wmit ars muctually
scheduled by tha parties lersto to participata duriag sork-
ing hours in conferaucas, meatings, or in aagotiacisns respect-
ing the collactive hargaining agTaement, they will sufier no
loss in pay.

e
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GRISVANCE FRCOCTD(RE

SISTTIN L A '""griavaxcae' i3 a claim Sy an emploves or the Associarcion
2ased upan tha intaryratacion, application, or wislation
af zhis Azveemant, dollcias or adminiscracive dacligions,
affac2ing an employea or a group of amnloyees.

Zroceadure for Adjuscing Complaints and Griavancas -

"
4]
)
74
"

2. The employea shall Sirst digeuss his complainr grally .
with his izmediisce supervisor, aithaer alome or accompaniad
5y am Asscciacion reprasentative, with the cbjective of
tasolving the mactar informally.

b, Laval L « Iz the avent the complainc is act resolved
informally, tha issociation raprasancative and/or zhae
amployea shall prasenz the griavance, in writisg, to tha
superviser, wizhin two (2) days following the attampt at
informal rasolustion. Within five (5) days the Supervisor
shall oeac withk tha raprasentacive and/or tha employae
invalved, iz ap effort to resolve cha grievanca, Wishi=
five (5) days aftar tha grisvance 2eating, said Sumezrisor
shall commmicata his decision in wricing to the Associa-
tion raprasentative and/or tha smployea invelved. :

Ce. Lavel 2 - Tha Asscciationr may appazl the dacigion af tha
Supervisor to tha Superintandent of Schools withix five (5)
days aftar recalving tha decision of the Supervisor. The
apreal shall be in writing and shall be accompamiad by a
copy of the Suparvisor'’s decisicn. The Superincandent of
Schoals shall hold a hagring on the griavance appeal, Ea
2ay hear witmasses or smploveas who partticipatad in the
first scep of the grisvance or any other participants and
evidauca relavant ta tha Lssuas ixvolved. Withixn five (5)
days aftar the hearing, the Superincandent of Schocls shall
communicate his decision, i writing, together with tia
sumporting ressons, to tha aggrieved employee, the issocla-
ticn, the Supervisar of the department ipvolved, and the
Principal of tha schoel, {n the eavent thac the work lsocacism
is a scheol.

d. lavel 3 = The Asacciation uay appeal tha dacision of tha
Superintandent of Schools within five (3) days after the
recaipt of tha decision to tha Board. A heazing shall be
held by tha Board within thirty (30) days aftar rscaine
of tha sppreal. Tha appeal shall be iz writing and accommaniad
by a copy of the dacision of the Superintandenmt of Sckcools,

a. Laval & = If thea Board has failed to rander 2 decisian
within twenty (20) days from the data of the hearixg, or
tha wristen decsicn is wmaccaprable to the aggriaved party,
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the riavancs Tay De juomictad c3 arditcracion,

The daciiion of the arbisrator shall de Ziaal and bind-
ing upen tha parties, apd cha arbiczators shall bde
selactad fzom the American Avhizracion Assoclasiopn and
adhare to thair mulas and procadures,

Tha emploves aud tha Association shall be givem at laast
13 days notica, in writing, of the time and place of each .
Rearing, at aach lavel.

Tailurs at any lavel of this procadura o commmicasa tha -
decision on a griavanca withip the specifled time limics, |
sball permit tha Asseciation to lodga an appeal at the
naxt laval of this procaduzs, .

The tine limits spacified, iz this procaduras, zay e
exteudad in any specific inarance, by zutual agrsemant,

If a grisvance avises from an acticm of authoricy higher
than the immadiata superviscr, the Association =ay prasect
the grievance at Lavel 2 of this procedurs wichout Lavel I
:h.:‘afo

AL aasch of the f£irss o lavels of the Griavancs Procadurs,
tha Board and tha Associacion shall have tha cpporTimity anmd
duty to prasent all documentary avidecca and wit=aases om
which esch relias in support of its pesitiom. At Lavel 3
aod. 4 of tha Grisvance Procedura, each of said partiaes shall
ba givex tha opportumity to prasent docurentary evidenca and
seas on which it ralias but shall oot ba permizzad ta
sant Iy evidernca or witnessas 1ot prasentad at aicher

1l or Laval 2, mless such evidenca or witnasses wers
kgown £o axist and could not bea rmasouable diligemca,
having heen discoverad pricr to tha hearing at Laval 3,

E
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Whsnever cembers of the negotiating umit are mutually
schaduled by tha partias herato, to participata in tha
procassing of a grisvanca, thay will suffar oo loss iz pav.

¥o reprisals of guy kind shall ba takan by the 3Joazd or

by any oDember of the administrative stalf against any sarsy
in intarast, any Association Teprasentative, or any cthar
participant in the griavance procsdure by raasca of such
participation.

Any party in intarest may be rapresantad at any or 3ll
stages of the grisvanca procadure by himsalf, or, a3z 3is
coticn, Yy a2 reprasentative selaction by tha Assecciazicom.
Whan 2 party i3 oot raprasentad Dy the Associazion, the
Asacceiasion shall have the right co be praseant, ind ta 3caca
izs viaws at all stagms of tha griavance procadurse,



~~a cost of arbisracionm shall da doraa aqually 5v
Seth partias.
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SECTION 4

SECTION 3

ANTC=E ¥
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Jursuant cd Ciapesr 303, Puplie Laws 1963, and Thapcar

123, ublic Laws 3£ 1975, =he 20ard hareby agr=2es that averr
awnlovas of tha 3oard shall have the r'ah: ivsaly ta ar;zn__a,
joiz, and suvsor: the Assoclation and ity affiliaces for the
ourpose of angaging in collactive negotiacions and ochar
concarted activitias for muzal aid and profactiom. As a duly
salactad body exmrcising govermmental power under the laws of
tha Stata of New Jarsay, the 3oard undartakas and agraes that
iz shall not divectly or icdirsetly discourage or deprive

or coerca any =eplovsas in che snjoymant of any righr comfarwTsd
Chaptar 303, Public Laws 1968, and Chaptar 123, Public Laws 1575
or other lawa of New Jarsey of the Constituticns of New Jersy-
and che United Stacas; that it shall not diseriminace againse
any amployee with zaspect to houra, wages, or any tarms or
condicions of amploymant v rsascn of Rer mambarship in the
Assocation apd ity affiliacas, har pazcticpationm in amy
activitias of the Asscciatiom and its affiliacas, collacrciva
sagotiations with tha Boapd, or har institution of any
gTievanca, complaint or proceadings under this AgTaement or
otharwisa with raspect to auy tarms or condiftions of thig

emp loyment,

Job dutias, assignmant, amd conditicms of emplovmenc 3nall

be comsistent with this comtrwact, Any chavngas afiacting tarms
and comditions of employment shall be consistent with Chaptar
303, Public Laws of New Jarsey L3968 and Chaptar 123, Public
Laws of New Jersay 1375.

Nathing contalned herein shall be construed to demy or restsice
to any employeas such rights as she may have under New Jarsey
School Laws or other applicabla laws and ragulations., Thae
rights grantad to employess harsunder shall ba daemad to be in
addition 2o thosa provided elsewhars,

No exployee shall be reducad in rank or compensation without

* specific just cause. Any such action assertad by the 3card,

ar auy agent, o representative tharacf, shall ba subjscz %o
tha grievanca procedura herain set forth,

Secratariss slectad by their asscciatiom to work om varigus
commrlttaes such as nagotiations, grisvancas, workshops,
axacurive board, or as m officar of thel- associatiom, shall
not be subject to racriminations for voicicg thair guindiom or
for their personal recommendacions either for or against issuas
wvhich may arise. These indi{vidnals ars working for the bectar-
mant of conditions and malaticns batween the adminiscration,
the isscciation, and the 3oard of Educationm,
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dhould zha scacus of iny 2smber 3 thig associicion de
discussed Iar any reasen iz 3oard ccomictae secings or
sonfarencas, ~8i3 associatiom, through its pragidant, muss
be 20tisiad,
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SECTION

SSCTION
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ARTICIE 7T

ASSCCTATICN RIGEZS AND IRTIITICES

™a Jcard igreas Co Jurnish to tha issociation iz rasponse to
Tmasonabla Tequasts Izom Cime Co time, available iaformacion
conearning the Jinapeial Tesourcas of the districs.

The Asgsociation and its reprasentacives shall have the right
ta use the idmdinigtraciom 3uilding confarancs Tooms ac all
zsascnabla hours for mastings.

Tha Association shall have tha right to use equipmanc at
reasvmadla timas wvhen such equipment {3 sot otharwisa in
use. The Association siall veplace all mararials and
supplisd incident to such use and pay Zor any rmpairs or
losg as a vasult tharsoz.

The Tights and privilages of the Asgoclation amd its
taprasentatives as set forth in this Agreement shall be
grantad only to tha Asscciacion as the axclusive Teprasenca-
tiva of che smployewas, and to no other orzamization,
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3ALARY AND ZOURS CF WORXK

3TCTTAY L The salarias of all amployees coverad oy this igraemenc
aza 3et :‘urt.': in the attachad pay schedule,
TICY 2 ?:alve-m:h a:plav'us shall be pald svery ochar Friday

for the antirs school year.

SECTTSN 3 Tha r=gulir worlk weak 3shall be 335 lhours per week year around,
@iz daily working hours, becween the hours of 3:00 a.=z:. and
5:00 p.3,, baizg detsrmined by the supazvisor.

All hours worked aftar tle oormal work day, shall be paid

at thae racea of 1k tizas tha ewplovae's hourly raca. Work
sersorzad on Sacturday shall be Zor a migimmmm of Zzuz (4)

Yours and shall ba paid at the rata of lix tines the enployee’s
bourly raca. Work perforzed om Sunday or a Holiday, shall ba
paid ac the rata of 2 timas the amployaa's houxrly rata.

Any swplovee covered by this agraement whe i3 Taquized to
wotk during cha Zaster or Coristmas vacations shall recaive,
at har optiocm, cman:a:ow tize or cha proper rsmmeration

ac a straizhs =

4;\

- SECTION



3A3ZARY SCHISUTE

Tagary 12 sha 3Suparincapdant
Q yveazly iag-emgne

lol [ L]
A

Adgiscant Jacratary oo the Superintandanc
3500 vearly incremant

Secsatazy ca tha School 'a;aard. Sunlovas
lalacions QZZicar
3300 yearly increment

SecTatary to the Assiscant Superintendent
3570 yearly izmcremgnt

Sagracary =0 tha Ixacutive Jicactar
"3uildingg and Groumds

53500 yeaarly iscrement

SacTatary to tha Secyacarvy-gusinass
Admimigtmanar

3300 yearly incrmuant

Assigtant SacTetary Lo the SacTatary~

Irsinasgs Administeator
3430 yearly iacrmoame

Salary raised as stipulatad below:
1§79-3& - 3.4%
1980-81 — 3.0%
1981-82 - 3.0%



SUFTDANTO AND ONGEV T

IZTTTTN L A sacTatary nay da anctiitlad co the Zollowing callege
tuition sTadit plan:

$250 7ar veazr fuition payment and payment of
' $1100 upon tha complecion of 30 cradizs.
$700 upenm the complation of 50 cradits.
$700 wupem the complation of 90 cradits.

Thase cTedizs shall relare dizactly to tha improvement
of a secratary's skills and responsibilitias and shall be
approvad by the Superintandent of Scheools.

3ECTICN 2 Longevity - Experiance in Trenton plus oucside credicted
axparianca:

20 years - addiciomal $600
2S years -~ additiomal $600
30 years - additiomal $600
35 years - additicmal $6Q0Q
40 ywars - addicional 3600

All it employeas who ware smployed prior to July 1,
_— 1976, ara entitlad to outsids creditad axperiencs.
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SECTION L

SECTION &

ARTTCIE VIIZ
TRANSTER _AND JEASS IGIMENT

Iployeas dasizing a change iz employment shall maka
thair Taquast in wricing Zo the Superintandenz of Schools.
Thase raquascs shall be grancad whenaver possibla. IS
thers ara no vicanclas availabls at thac Si=e, Zizss
consgideration shall be Fiven %o the ifxdividuals
requasting transiers when posicicms Decoma availabla,

Yo iovoluncary tsansfers shall cccur without just :zausa.

Yo member of this unit shall suf<ar any loss in salary
Tange or salary potantial due o ovganizatioral changa,
without just cause., Saniority vithix che systam and =ha
wmit wLll pravail.

In tha avent of an admizistrative itla change, the
aescutive secratary assigmed ta said admimiscrater shall
suffer no loss {31 status in tSa Yargai=zizg wmit, salary,
or salary potancial.

In tha avent thaf an administrative position tacssas vacams
for auy raasom other thin abolishment of the posizicn, the
axzscutive secTetary assigned £o thatt offica shall remaiz
aud shall perfor=z the secretarial duties vequirsd of that
offica. The evscutive secrecary shall suffer no loss 42
status in tha bargaining wit, salary, or salasy pecameial,

When the administrative positicon ia lacer filled, che saca
exacutive sscTatary will coptinua {a that peosifion.

Iz the event that an office tc which an Zxecutive SacTatary

i3 asaigned is abollishad, the Exacuciwe Sacretary shall

suffer co loss in status in tha bargaizing wmic, salarT,

or salary potsntiil, Should the administracive posizisn/office
e rainstatad at a later date, che Exmcutive Sagzatarr displicad
by the abolistmant of the office, shall have the vighc to

ratury to her format position, if she so chooses.
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ARICE ™

C=S AN NEW _208TTTCNS

Naeica of all vacancias, ifncluding oew positcioms, shall
Ya postad ia the Admiaistracion duilding na lacer thap
five (3) days following tha formal notica.of tha Board
acsion that creatad izuch a vacancy.

Tha postad notica of cha vacant or new positicnm shall
scipulacta job dascziption, dutias, and raspounsibilitias

of the pogition, Members of tha Ixscurive Secrataries

Unit shall ba givem first comsideraticm for the pasicion.
Applicants of this unit shall ba considared and will bae
given a wristtem reoly within tan (10) days to their applica-
tion, and zn intarviaw shall ba grantad within a reasonadle
pericd of tize.

It is understsod that the qualificarioms for amy positions
skall not ba changad whila applications are pendizg.

Should a vacapey ip this unit occur as a rasul: of ratire-
sant, rasignation, laava of ibsenca, atc,, zmembers of this
unlit skall be grantad first consideration %z transdsr ians
that vacancy. A notice of vacaucy shall oot be postad umsil
secratarias within this wmic have been given consideration
ts trausfar into the vacancy, Tha remaining vacame? ihall
ba poatad in the Administration Building =o latar thaz 10
days aftar all coansfars have besn effactad.



SECTICN 3

SECTION &

SECTION 3

SECTICN 6

All employees shall ba allowed sick laave wizh full
pay for sightaen (13) days in any year. All unused
sick leave shall be azcoumiliacive Sor additiomal sick
laave 13 needad in subssquant years.

Afvar the above allowed sick lagve has been usad, the
employee, upen approval by tha 3card shall ba grantad
additicmal siclk lsave accsrding to tha followixng schadula.

Days of Pay Minug

Substituta's Dav

Iears of Sezvics

It & . 15
§ o 11 20
11 =0 16 5
15 ta 21 30
21 ta 26 - 35
256 ta 31 40
31 zo 35 45
a8 to 41 50
aftar 41 . 55

The 3oard shall raimburse esach Exacutive SecTefary uncm
ratiremear or deach (in such casa, her bensficiiry) ona
full day's pay for sach thrae (3) days, aftar Siltean (13)
years, of scecumulatad sick leave creditad to har as of
July L of tha year ia which she ratiras or dias.

Illness In Iomediate Family

Three (3) days pexr year shall be allowed for illnass in the
immediata family with no loss of pay. Immmdiata £zxily shall
mesn spouse, child, parent, brsthar, sistar or ochar relativa
living in tha sama household.

Death in Family

All pezmanent, full time employees shall be allowed five (5)
days without loas of pay at tha time of death for immediace
family, which shall oesn spouse, child, parent, brothar,
sistar or other ralative living in tha sama bhousahold at
tha time of death.

Death of Qthars
With che approval of che emplovee's immediata supervisors,

an emplovea shall be allowed an absenca +with zo leoss af
pay for the death of othars.
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SECTICN 11

SECTION 13

Jergonal 3usiz=ess or lelizigus Helldavs

Tour (4) days per 7vear <without loss 92 pay shall be allowed

for aicher personal businass or Teligicus holidays. Application
for perzcmal businass days shall be approved, in advance, by tha
Superincandant of Schools, ac laasc fiva (J) days befors taking
leave. g

Cne (1) day shall bYe allowed wich zo losg of pay

Qthaz Somrgenc or Urgant lssson

Othar leave of absanca pay may be grantad by the Superintendant
for good raason.

Caurt Ordar

Absanca by ssason of subpcena 3hall result in oo loss of pay
providad tha subpoena is filad with the Secratary-Business
Admdnistrator, excapt whera tha esplovea i3 a party to tha
sulr in which cazse Sull deduction shall be =:ada.

Juzv Duty

Exployess subpoenaed for jury d.u:y siall recaive full pay
lass fae received for such sexvice.

- Ioter-School Visitations, Confarescas, Conventions

With the zpproval of tha Superintendept of Schools - nwo loss of pay

Matsroicy L_gst

An employes, upon Tuquest, shall be gramtad a lazve of absenca
without pay, for satsrnity purposss, for a period of not more
than two (2) years. An emplovee adopting an infape child skhall,
upon Tequast, recaive similar lasve which shall commenca upen
har racaiving dea facto custody of said infanc,

The employes requast such lagve as statad above, shall indicaca
a, tautative raturn-to~worik deta on a leave request form provided,
and ra<coufirmation of such ragturneto-work data shall eczur ac
least thirty (3Q) days prior ta each racusm,

Cazivg for Sick Member of Imedisce Tamily

A lagva of absance, without pay, of up ta2 tme (1) year shail
be grancad for tha purpose of caring for a sick zembar 3£ the
employee's imeadiate family, as dafinad in irticla l-3ectiom -
afzar the employee has submirted proci sacisfactory S0 the
Superintandent of Schocls, chat such laave i3 necessary.
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SECTICN 18

Taiume M otha 20
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“heanever in amplovea 15 absant as a result of persomal

imiuyzy azising out af and iz tha coursa of har emplovman:z,
sompensadbla undar tha Yaw Jarsavy Woricmen's Compensacicn Laws,
sihe snall be paid her full salary for tha period of such
absenca for up to one (1) calandar year without havizg such
absenca chavzed to tia ammual siclk laave or the acctmulaced
sick lazve providad in Sactions 1 and 2., Salary paymancs
allowabla undar chis secticu wich raferanca to such injury
shall ba mada {or absance during tha waiting perigd fox whiczh
2o tawporary disabllicy compensation 13 allowed undar cha

New Jarsay Workmen's Compensation Laws, and duri=g buz 20t
heyond tha pariod for wvhich the employme i3 enzitlad to i
tacaiva for such injury a temporary disadilirr Senagit under
the salid Worizman's Compensartiom Laws. aAny awounc of salary
payabla pursuant to chis seczion shall be Teducad 5y cthe smounc
of workoan's coupensation award Zor temporary disabillisy dus to
said injury for the period Zor which such salary is jaid. The
Beard shall have tha right to have the emplovea azamized Ly a
physician dasignatad by the 3oazd for the purpose of establish-
ing the langth of tima during which the amployee i3 cemporarily
disablad from performing her dutias; and, in tha evanc chat
thare i3 a0 adjudication in the appropriate workman's compensa-~
tion procasding the pezicd of tammarary disabilisy, the opizicm
of the said physician a3 to tha said pexiod skall csmzrel.

Regusng £rom Laaves

BEmployess returzing to work aftsr m authorizad legve, shall
be offered the ssua position that thay tald ac tha tiza said
leazve was commancad.

Imployeas must notify the Board of Zducation, iz wrizizg, of
their intent to reatuxrx from a lsave of absenca, at laasc
thirey (30) days prior to data of retura.

All benefits and remmaeration to which an exployeas was
mrtitled at the time har lesve of abserce commenced, izclud-
ing unused accumlarad sick leave, shall ba Testored to her
upon har ratuzrn from laave.
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Taeizlad:  3lus Cross - 3lua Shiald, Rider J, Major Madical

Ae

3.

Co

Tha 30azxd shall pay (as qualifiad below) tha premium for madical
banafity coveraga undar the New Jersey 3lua Czoss Fospital Sarvica
Tlan and the New Jarsay 3lus Shield Madicale-Surgiczl Plan. The
ebligation of che Zoard sazll be to pay the employee-~cnly rata for
aach type of planm and Iiity (5Q) parcent of the additiomal zast of
fadly cgverage. Further, the 3o0ard shall pay the Full premivm Zor
AUder I ad oelimised Maior Madical Zoz sach type of plam.

A substanrially equivalanc plia may be subscitutad, provided thac
such plan shall be mufuglly agreeadla to the Joard and tha Associaciom.

Tha 3oard shall oaka deductions from the salary of each sacretarzy
caverad by tha New Jersey 3lua Cross Bospizal Sarvice Plan and thae
New Jersey 3lua Shiald Meadicgl-Suzgical Plan, who requests thar such
deductions be =ade, for the purposa of paymmnt of the ermlovea's
parsion of full {amlily coverage or its aquivalant as agread upom,

Any smployea who ratiras shzll be allowed Co'remain as pars

of the group plans providad by tha Trantom 3oard gf Educatiom.
That rutirea stall be responsible Zor individual paymancs at =2e
group Tatas.
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SECTICY 2

SECTION 3

SECTION &

'SECTION 3

SECTION &6

SECTION 7

ASTTICOLD X2
SCLoDAYS AND TACATTONS
Zach axecutiva secTacary 3hall ba epcitlad o the spaciﬁied
talidays sutlioed ou the approvad school calendar.
Annual vacaclom allowancas for axacutiva sacratazias coversd

by cthis igrsement shall be made according to the following
schedule:

Lengeh of Pmwlgvmant Number of immual Vacacion Davs
The first co che llzh month 1 day per momch of sarvica

.Aftar 1 7year and including

3th year 12 days

Afzar Sth year and ipeluding
5th year . 15 days

Aftar 15th vear of sarvica to
;.5 yesrs 20 days

Afrar 25th ysav of sarvica and 25 days

The mumber of amxmal vacacion days allowed to secratarias

shall be based on tha total ucmber of yasrs of employment

with tha Tranton Public Scheol System. For the puposa of
vacation allowancas, this employoant need zot be contimmous,
However, lsave tiza grantad by the Board of Education shall =ou
be calculatad in yesrs of exploymant foxr vacation purposes.

I£f a holiday falls during an employee's vacaziom per.-.‘.od..' the
emploves siall rescaive an extra day off.,

In any calandar yesr, whera tha vacation or any part theraof,
is not grantad by rteason of prassura of bdusiness, such vacacion
pazxicds or parts tharaof not grantad shall accumlaca.

Vacation allowance shall be grantad those secratarias whose
racirement becomas effective bafora tha amd of tha schogl year,
providing they have workad 7 of tha 12 momchs of the current

schogl yeazr.

Any exployea taiking a lssve of absence befora tha end of the
school yesr shall ba entitlad to oma (1) vacatiom day for aach
ooath woriksd.,
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SECTICY

SECTION 3

SECTION &

S2CTION 5

ARTICIE 2T

A sacTatar? shall be given a copy of any evaluation repore
praparad by har avaluater at least cme (1) day befora amy
confarsnce to discuss ic. No such report shall be submizszad
to tha cent=al offica, placad in the secratary’s fila or
otharwise actad upon without prigr confsrsnca with the
secratary.

A secsutary shall have the ighz, upon Taquast, to raviaw tha
contants of her persemmal £fila and to racaivae copies at 3oard
expansa of any documents comtainad tharain, A sacTatary shall

be antitlad to Rave a raprasantacive of tha Associatiom accompany
har during such =wviaw,

Yo matarial derogatory to a sscTatary’s conduct, service,
charactar or perscmality shall be plicad in har perscmnal file
unlass the ssctacary has had an oppertunicy to raviaw tha
matarial. Tha secrstary shall acknowledge that she had bad

tha opportmmity to raviaw such mararial by affixing her
signatvra to the copy to ba filed with tha sxpress zmdars:anding
that such sizeatcre in oo way indicatsd agrsemsnt with the '
contenits tharsof., The sacratary shall also Rave the tight Zo
submit a writtan answyer to such satarfal, and her answer shall
be reviswed by the Superistandent or his dasignee aod acrtached
co tha £file copy.

Pricr ta any annual evaluation reporn, the iomediata supervisor
of a non~Camura secratary shall have had appropriata communica-
tlon with said secratary ragarding har perfiormancae as a1 secTatazy
axzapt for the ona year probatlomary pariod.

A secratary shall not ba svaluatad by another secretary..

D S U T ISR S VI
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30ARD QF EDUCATION CF TEE CITY
CF TESYTON, YEW JERSEY

ARTTOLE T

DURATICN ST AGRSDENT

™3 Agreemant 3nall be affsctive as of 12:01 a.=. July L, 1979
and sball zencizua in affect wtil 12:00 midnight Juza 30, 1982
subject to the Aidscciazcion's right co negotiata each anrmal
tudget vear wish zegotiations commencing oo lacar than Cectobar 1S
of aiach ymar, undar procadurass stactad in article II, and subject
s tha Associaticn’s zight to negociats a succassor Agremsant

as provided Iz Arvticle III. This Agreement shall not de axtandad
erally.

This Agreemsnt {ocorporatas all of tha undawscanding of Soch
partias and may 10t Se modifiad subject to Azticle III.

In witaess wher=of thas partias havreto have caused this Agresemant
to be sigmed 0y thalr reaspeciive prasidencs, attastad by che
Taspective vice-grasidents, and thair corporate seals ts Se
placed herson, all omn the day and year firsc above wriftem.

THE EXECTTLIVE SECRETARIZS ASS
TRENTON FUALIC SCIO0LS
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