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PREAMBLE

This Agreemaent, dated and effsctive the first dav o=
July 1980, is entered into by and between the Mazcer County
Welfare Bcard (hereinaitar refarred o as the "Wellare
3caxd”) and Local 2285, Amarican Faderation of State, Couaty

apd Municipal Zmployeas, AFL-CIC (hereipnafter raferred to as
the "Union"). ‘



Ty ) ' A.RTICIIE I
o . RECOGNITION

In accordance with the Resolution passed by the Mercer County Walla
Soard on April 8, 1971, the Marcer County Welfare 3Soard reccgnized the
Unlon as the exclusive collective bargaining' agent for the Non-Supervisor

and Non-Professional Employees listed below:

" Account Clerk... | . Seaior Account C‘.Lerl;(tyf:ing)

.lCler.k' R o , ~ Sentor Clerk |
Clerk-3t enographez . ' : - Senior Clerk-Transcriber

© Clerk-Transcriser o Senior Clgrﬁ-’fypist

Clerk-Typist '_ ‘" | Senior Home.S‘ervice Alde
Home Service Ailde | | _ " Social Servic.e. side

Income Malhtenance Spécia.l'i's"i:_ , Soecial Service Tec“nician

. Tncome Malnterance Téclmig:i.a.n‘ " Soetal Worker ’

- . Loy o s .
Income Maintenance Worker | -Zerminal OP'GI;'P-EQP )

—

Intarpreter B:L.‘ngt:a..‘L Spa.nish
Investigator C.W. A.
Principal C:Ler‘:. | .
Principal Clerk Typilst R IR
‘Prinecipal Clerk Booklaeper o ;'
Recgp‘tibni.stl‘ | _
. Senior Account Cleric. T e

If duzing the term of Agreement the Board ée‘;ermines that new job
désc:iptions, and/or classification be established or that changas be made i
exizting job descripﬁions and/or classifications the parties a-gr:ee that the
. will eonsult to arrive at a mutually accéptable determination, including ta
cate of pay thereof prior to such chanqés being made effective.,  Should the

parties fail &o agree and in the event the 3card does make such changes,
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Arsicls IZ

MANAGEMENT RIGETS e At

AllL the powers, rights, prarogatives, duties, rasponsi-
bilities -and aushority that the BScard h1ad prior ke the sigaiag
of this Agreement ars retained by the 3card excapt thcese,
and only to thae axtant that they are specifically modified
by this Agreament, and are not contxary ©o zublic policy nor
any law of tha Stats 9f Yew Jersay, or any rules, ragulations
or &irectives promulgated by the Stata Division of Public
Walfara, or tha Staita Division of Youth and Family Sarvices.



C . Article III

CUES CEZCX COFF AND REPRESENTATION FET DEDUCTION

A. Dues Check Off:

In accordance with Title 52:14-15.9%e of the New Jersey statutes
Annotatead, the Board agre=es to deduct the Union monthly membership
dues from the pay of those emplovees who individually request in
Wwriting that such deduction be made. The amounts to be deductad shall
be certified to the Employer, bv the Treasurer of the Union, and the
aggregata deductions of all emplovess siall be remitiad Lo the
Treasurer coi the Union, together with a list of the names of all employ-
ees for whom the deductions were made by the 10th day of the succeeding
month after deductions are made. The revocation of this authorization
shall be in accordance with the applicable statutes as presently
existing or as may bes amended.

B. Representation Fee Deductions:

l. Effective January 1, 1981, the Board agrees to deduct, in
accordance with P. L. 1879, Chapter 477 as it rslates to the Agency
Shop provisions, from the pay of each employse covered by this agree-
ment who does not furnish a written authorization for deduction of
Union Dues, a representation fee egual to 85% of the Union Dues, as

may be certified to the Board by the Union at least thirty (30) days
prior to the month in which the deduction of dues is to be made,
commencing on the first pay after the completion of thirty calendar
days following the beginning of their employment in a bargaining unit
pesition. Representation fees shall be withheld on the first pay after
the completion of ten calendar days following reentry into a bargaining
unit for employees who previously served in bargaining unit positions.

If, during the course of the year the nonmember becomes a2 union
member, the employer shall cease deducting the representation fee and.
commence deducting the union dues beginning with the first paycheck
representing the pay period ten (10) calendar days after written
notification of the change in status. Conversely, if during the couxrse
of the year the union member directs the amployer to cease union dues
deductions in a manner appropriate under the terms of this Agresement,
the employer shall commence deduction of the representation fee with
the first paycheck representing the pay.period ten (10) calendar days
after written notification of the change in status. After deduction,
representation fees shall be transmitted to the union in the same
manner and in the same time as union dues.

2. Deduction of representation fess made pursuant hereto shall be
ramitted to the Trzasurer of the Union together with a list of the
names of all employees for whom the deductions were nmade by the 1l0th
day of the succeeding month after deductions are made.

3. {(a) Local 2285, A.F.5.C.M.E. and Council 73, affiliated with the
International A.f.5.C.M.E., ArL-CIO do and shall indemnify, defend and
save narmless, Mercer County Welfare Board against any and all claims,
demands, suits or other forms of liability that shall arise out of any
check~off deductions provided for in this Article III.

{b) Further, ia consideration for Mercer County Welfare Board's action

in implementing Agency Shop (P.L.13979 ¢ 407, amending N.J.S.A. 34:13A-S
et seg.) Local 2285, A.F.S.C.M.E. and Council 73, afiiliated with the
International A.F.5.C.M.E., AFL=-CIC does agree to reimburse Mercer County
Welfare Board LoTr Gourt cost3, tses, and judgments incident to suits or




B.. Representation Pee Deductions, cont'd -

other forms of liability that may be incurred by Mercer County Welfare
Board that shall arise out of any of said check-off deductions.

4. The Union's entitlement to the representation fee shall crontinue
beyond the termination date of this agreement, so -long as the Union
remains the majority representative of the employees in the unit,
provided that no modification is made in this provision by a successor
agreement between the Union and the Board.

IN WITNESS WHEREOF, Local 2285, A.F.S5.C.M.E. and Council 73,
affiliated with the International A.r.S5.G.M.E., AFL-CID has entered
into this Agreement as contained in aforesaid Articla 1IL, Dues Check
Off and Representation Fee Deduction, and caused same to be executed
by its duly authorized officer or agent on the /g7f day of

, and
Executive Director of Council 73
A.FOSOC.M.E.



R Article IV

BEOURS QF WORK

A. The normal work waeek shall consist of 35 hours per waek, saven nours.
par day, 5-days par week from §:30 A. M. to 4:30 .2, 4. daily. The days
of work shall be Monday to Friday.

8. Iz the event that tha Mercsr County Welfare Board's businass and
cpe:at;ans are curtailsd due to calamity, conflagration or such similar
circumstancas, continuance of the curzrent wage scale and employment of
employees shall be provided for as shall be possible and practicabls,
subject to the approval of the Dirsctor of thae Marcer County Welfars Boazd
and the Director of tha Division of Public Welfara.

C. In the event of a disastar and the Welfare Board is open for businass
during a nomal work day, then in that event, the Welfare Board shall be
considerad ‘as baving been open for a full work day. In the event of a
disaster and tha Welfare Scard éoes not open £or businass on a gorxmal work
day, then in that event, the Agancy shall be considered closed for the
entira normal work day. On a work day when the Agency is considared to

be closed for the entire normal work day, emplayees who have baen agproved
for vacation, sick, personal, or bersavement days with pav shall not be
charged with the time specified in their requast.



Azticla V
SOLIDAYS L -
The legal paid holidays as specifiad under Ruling Zlgven

of the Department QI Iuman Services, Division of PublicWeliaras
and fixed by New Jersey statutas are as follcws:

_ New Year's Day Laboxr Day
Martin Luther Xing's Bizthdéay Columbus Day -
Lincoln's 3ixthéay Election Day
Washington's Birghday Vetezan's lay
Good Friday - Thanksgiviag Day
Memorial Day , Christmas Day

Independenca Day

In the event £ any of the above holicdays fall on a
Sunday it shall bhe cslebrated on tha followiag Monday. Ia
the: event that any of the above holidays falls on a Satuzcay,
L= shall be celebzated on the praceding Friday.

In addition to the aforemsntioned holidayvs, the 3Scard
will grant a holiday when the Governor, iz 2is rola as Chiel
Exacutive of the Stata of New Jexsey, daclaxes a holiday oV
Proclaration or Executive Order oxr when tha County Exacutive
ox Bearxd of Chogen Fraenolders of Mercer County daclaras or
allows a holiday for all County Employees.

v - .- ' . e ——wa. e



ARTICLE VT
: VECITTONS

Full=-time employees shall be granted vacation leave as.
follows: - Zxployvees of tia Mercsr County Welfar- ocaﬁd,a_e
antztled to vacation days on the following Sasis:

1. Onae (1) working day vacation for each monti of saexvice
dn:ing'tha remainder of the calendar vear follewing
the date of regular appointment.

2. Twelve (12) working days vacation thereafter Zor

avery year and up to five (5) years of service.

3. Fifteen (l3) working days vacation aftar the completion
of five (3) years of service axd up to' tan (10) yeazs.

4. Zighteen working days vacation after the completica
cf tem-(10) years of sexvice and up to 15 years.

S. Twenty (20) working days vacation tlereafter Ior every
" year aftaer the complaetion .of 15 years of service and
up to twenty (20) yeaxs.:

6. Twen#y'blvé.tzs).wczx_ng éays vacation thersafter
for'every-yea:*aﬁber the completion of twenty (20)
years.

7. HNew exploveas appcinted.-‘-er July 1, 1874 shalil
racaive vacation leave in accordance with rnv*saq
Ruling 11l datad July 29, 1974 wn;ch was aifective
-ﬂy L' 1574.

Any incrzaase in vacation days based on years of
continuous Mercer Coun Welfare Board service will !

‘czediked a: the beginming of the calendar year in wnlcn

the employes attains it with tie anticipatiorn that ais/
Bar employment will be continuous throughcut the
calendar yeax.

The employee will follow a vacation schedule suited to
the ¢verall needs of the Agency and considerate of tie
neads of the employees.

The presanit policy will be continued of granting vacation
tima by senicrity in esach working unmit with racuests to
be submitted in writing to bhe agreed upon by the =mployas
and the employer within thwae working days aftar tie
requast has bean.snbmzttaa. Eowever, wihen regquasting

3 days or lsss tha rsguest must be given to the immediats
suparv:sor'by 1:00 p.m. of the working day preceq;nq

the vacation tima zequested.
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et SIS RIS A A . — - e

Vacations ars c=adited in advances in expectation of
continued emmloyment Sor employees in their second
calendar year of employment. Reimbursament must be
made in cases where the amount of employment does not
equal the amount of vacation taken within the calendax
year. .

Vacation may be carried into the following year bui no
furthar. ,

Temporary Sull t:r.me employees are entitled to one
working day vacation for each month of sarvice as
earned, - :

4



ARTICLT VIT

LZAVE OF ABSENCE WITHQUT PAY

A Laaves of absence without pay may be granted at the discracion
of the Welfare Board to permanent employees for any reascn considered
3004 by the Welfare Boaxd, for a pericd not

o

o awcesad 3ix (5) wonths
2t any one time subject to the approval of the Division of Public Jel-
zéza and the Department of Civil Service. Such leavas ¢f ansancs oy
ne renewed by the Welfare Board for additional periods not to excesad
six (68) months. No further renewal may ba granted axcept upcn tie
approval by the Division of Public Welfare and tha Depacitment o Civil
Sexvice for reasons as established by Commission Regulation.

B. In all cases, a lettar of request from the amployee sacting
forth the reagsons why leave is desired and the dates for che commenciug
and the terminating of the leave shall be submitted to the Welfare
Board. No leave of absenca without pay shall become effective witious
prior approval of the Welfare Board and/or ‘the Welfare Director.

c. Employees granted leave of  absence without pay shall not accrue
sick leave or vacation leave créedit for every full month or major
iraction thereozZ that the amployee is on such leave without pay zZor
The vear in which such leave is taXkemn.

3. Provisicnal employeas may bhe granted authorized leave of
idsgence without pay for a maximum pericd of sixty days for Z2ascns
ceamed appropriate by the Welfara 3card subject to approval vy the
Division of Public Welfare and the Department of Civil Service aad
such leavae may not bhe renewad or extended consecutively.

. The time during absence from work shall be daducted Zrcam  -tot
service for employees who have taken a leave of absence witiout zay
t0 detarmine soth eligibility for promotion and/or seniority.

(8]

Exceptions: Time should not be deducted from total service
. . for emplovees who nave taken a leave 0 absenca
' for: : .
., 1) Military Leave Vo
2) Educational Leave
3) - Sick Leave (Including Maternmity)

4) Leave without pay whilie receivin
Workmens Compensation Benefits as
a rasult of work related injurias.



Articls VIII
SICR LEAVE

During the remainder of the calendar year in which an empliovee
Zirst becomes emploved that employee will accumulatas sick

lesave privileges as earned on the basis of one day por month

of service or major fraction thereof. Z=Zmployees bes aning
with their second calendar year of employment shall he entifiled
to fifteen days sick leave each calendar year on a cumulative
basis. This leave is credited in advance at the beginning of
the vear., '

Sick leave for-absences of long duration must be rerjrasted by
the employee in writing to his/her immediate superviinz. This
requast must he accompanied by a written and signed :itatement

2y a physician prascribhing the sick leava and probanie date

of return to emplovment.

In all cases of illness, whether of short or leong duration,

the emplovee is required to notify his/her superior. £ the
raason f£or ahsence at 9:30 a.m., Or as soon &s poss:iirle thsra-
after on the f£irs:t day of absence from the office. ¢ the
duration ¢of absence exceads two days, it will be necessary

tQ raport on avery tihizd day., A physician's certificate must
ba submitted when an employee is absent five or more consecutive
sick leava days.

Full=tizme temporary employees shall te entitled to sick leave
of one day for each month of service as earned.

All sick leaves are subject o Administrative and/or Beawd
approval and when necessary, to agproval by the Division of
Public Welfare and the Department of Civil Service.

Sick days are cradited in advance in expectation of continua.
employment. Reimbursement must he made in cases where the
amount of employmant doas oot equal the amount of sick time
taker within the calandar year.



-

N . ARTICE X

A. Employees may requaest, in wrxiting, throuch their

Supervisor, maternity leave for pregnancy andé cenfinemant.

Such request for maternitcy leave must includs the datas

for the commencizg and terminating for the leave and m

be accompanied by a written and s:.g::ed poysician's
statement. :

B. All mater:mity lesaves are subject to agprovel 37 tha .
Walfare Board, the Division of Public Welfzra of the Departmaenit
of Zuman Services, and the Deparxtment of Civil Sexvice.
Materm.ty leaves witfout pay may be granted, at the

disczetion of the Welfare Board to permanent or pxobatiocnary

’employees, but not to exceed six months at any cocne time.

Such Teava, when grantac, must ne rauawed every sis
zonths, and suppoztad by a writt recuast and »hysician's
certificata up to a maximm of cna yea.r'. The abcve
ranawal shall apply only aiter pregnancy has come to tam.
. . . (

C. Tamporary or provisional employees may be granted -
author;zed leaves oX absencas without pay Zoxr pragnancy
and coniinement for a maximum period of 630 days, pzo—

vidad that such request is supported by a written request

and a physician's cartilicate.

U. During this leave, an employee is antitled to paid leava
providing she kas accrued this time, but net to axcased cne
month following termination of pregmancy. Additional paid .
leave beyond the one month p‘e:iod may De granted urca
p:esen':at:.on of a physician's certificate satting Sozth

::a necessicy thereoa.-

; .



D.

Article X
GRIEVANCE PR‘O'CEDURE

Pg;gose. : '

The purpose of this procedure is to secure, at the lowest
possible level, equitable solutions to the problems which may
arise affectlng-the terms and conditions of employment. The.
parties agree that this procedure will be kept as lnformal as
may be appropriate.

2. Nothing herein contained shall be construed as limiting the
right of amy employee having a grievance to discuss the matter
informally with any appropriate member of the administration.

Definitions:
The term "grievance" shall mean an allegation that there has been:

1. A nmisinterpretation or misapplication of the terms of this
Agreement which is subject to the grievance procedure outlined
herein and shall hereimafter be referred to as a "contract
grievance" or ’

2. Inequitable, improper, unjust application or misinterpretation
of rules or regulations, existing policy, or orders applicable
to the Welfare Board, which shall be processed up to and
ineluding the Welrare Board, and shall hereinafter be referred.
t0o as "non-contractual grievance”.

Presentation of a Grievance

In the presentation of a grievance, the aggrieved shall have the
right to present his/her own appeal or designate a union represent-
ative to present said appeal with him/her. The Board agrees that
there shall be no loss of pay for the time spent in processing and
presenting the grievance by the aggrieved and one steward who is

an employee of the Board throughout Step 1 of the grievance proceadure

In Step 2, the grievant shall have the right to be repressnted by
one steward and the local union president or his/her de51gnee

- without loss of pay to any of these individuals.

In Step 3, the grlevant shall have the right to be re resented by
one steward and the local union president and/or his/her désignee
again without loss of pay. In addition, a Council 73 representative
may be present at this step.

Steps of the Grievance Procedure:

The following constitutes the socle and exclusive method for resalvins
grievances between the parties covered by this Agreement.

Step 1. a. The-grievant.shall.institute action under the provisions
hereof in writing, signed and delivered to his/her s, .
immediate superv;scr or Department Head, where the cgg
Department Head lS alleged tc have ccmmltted the grlev-

gnmnxnh&nnan:x-- by O =% sh
within ten (10) workang days of the occurrence ccmplalne
of. or within ten (10) working davs after he would
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Step 1.

Step 2.

~Step 3.

b.

a.

e b i s 4 . e e x . A i it e ra

| - S1ieps of the-Grieéance Procedure, cont’d.

Failure to act within said ten (10) days shall be
deemed to constitute an abandonment of the grievance.
The grievant may be represented by a Shop Steward.

The immediate Supervisor or Department- Head, where the
Department Head is.alleged to have committed the .
grievable act shall render in writing a decision within
three (3) working days after receipt of the grievance.

In the event that the grievance does not pertain to
the immediate Supervisor or Department Head, this step
may be omitted at the discretion of the grievant and
his/her immediate Supervisor or Department Head. The
aggrieved will forward a copy of the grievance to
his/her immediate Supervisor and Departwent Head in
all situations.

In the event satisfactory settlement has not been
reached, the grievant shall, in writing and signed,
file his complaint with the Director of Welfares within
five (5) working days following the determination at
step 1. A Shop Steward, Local union president, or .
his/her designee may participate at the request of the
employee. ) '

The Director of Welfare, or his designee, shall render
his decision within ten (10) working days after the
raeceipt of the complaint. |

Should the grievant disagree with the decision of the
Director or his designee, the aggrieved may, within
five (5) working days submit a request to appear
before the Eoard. In the event the aggrieved files
his/her statement with. the Board at least five (5)

working days prior to a Board meeting, the Board shall

review the declsion. of the Director at that meeting.
The aggrieved may be represented by a Shop Steward
and local union president and/or his/her designee and
a Council 73 representative. . :

The Board will render its decision with detailed
Justification for such decision within ten (1Q) working
days after the Board meeting at which the matter has

- been reviewed. If necessary, a special Board meeting

will be held to hear the appeal prior to the next
regularly scheduled Board meeting. All members of the
Welfare Board are members of 2 committee to hear appeals
However, a decision may be made by 2 minimum of three
Board members, which shall be the decision of the Board.

If the Board's decision involves a non-contractual
grievance, the decision of the Board shall. be Tinal,
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1

D. Steg;,of the Grlevance Procedure, cont'd

Step 4., Any unresolved contract grievance may be appealed to arbitration on
by the Union. The Union must file the request for arbitration
within ten (10) work;ng days after the reaceipt of the Board s ‘OC»f

decision. “ARSLHME x kD = AR o ; :

TherBoard will not compensate union w;tnesses, the gr;evant and '
union representatives for loss of time from work at arbitration
hearings.

a. It is understood and agreed between the parties that the
subject of change in wages shall not be subject to binding
arbitration.

b. ©Nothing in this Agreement shall be construed as compelllng
the Union to submit a grievance to arbitration. The Union's
decision to request the movement of a grievance to arbitra- .
tion or to terminate the grievance prior to submission to
arbitration shall be final as to the interests of the
grievant and the Union.

Cc. Where the grievance involves an alleged vioclation of 273
individual rights specified in Civil Service Law and rules <&
for which a specific appeal to Civil Service is available, the
individual may present his complaint to the Civil Service g
procedure or the Grievance procedure as herein provided. Once
the grievant makes the selection of procedure, such election
shall be deemed final and binding and constitute an absolute
waiver of the procedure not selected. The election will be
made in writing at the appropriate time on the grievance form.

4. The arbitrator shall be selacted by agreement between the
parties within thirty (30) working days following the executior
of this agreement. The arbitrator shall be selected from the
members of the Institute of Management and Labor Relations of
Rutgers University and shall be designated as permanent and
shall serve during the life of the agreement, or

e, If the parties-do'not desire a permanent arbitrator, they may
have tleoption of selecting an arbitrator on a case-by-case
basis as follows:

1) by selection from list of arbitrators who are members of the
Institute of Management and Labor Relations of Rutgers
University, in accordance with the selection procedures of
the Institute, or;

2) by selection from the panel of arbitrators maintained by the
Public Employment Relations Commission, in accordance with
tha selection procedures of the Public Employment Relations
Commission, or;

3) by selection from the panesl of arbitrators maintained by th:
American Arbitration Association, in accordance with the
selaction procedures of the American Arbitration Associatior
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D;' tenﬁ of the Grievance Procedure, cont'd.

<

£.

g.

The parties shall meet at least ten (10) working days
prior to the date of the arbitration hearing to frame
the issues to be submitted to the arbitrator and to
stipulate the facts of the matter in an effort to

. expedite the hearing.

The decision or award of the arbitrator shall be final
and binding on the Welfare Eoard, the Union, and the
grievant or grievants to the extent permitted by and

. in accordance with applicable law and this agreement.

Any arbitration decision or awards affecting matters
covered by Ruling 1l shall be subject to review by the
Department of Human Services, Division of Public Welfare.
Where the Department of Human Services, Division of Fublic
Welfare refuses to approve an arbitrator's decision or
award as being in contravention of Ruling 11, this shall
not be construsd as preventing the union from thereafter
moving in an.approprlate forum for the enforcement of the
arbLtrator s decision or award. :

h.

The arbitrator may prescribe an approprlate back Pay
remedy when he finds a violatioen of this Agreement,
provided such remedy is permitted by law and is
consistent with the terms of this Agreement, except
that he may'not'make an award which exceeds the
Welfare Board's authority.

The arbitrator shall have no authority to prescribe
a monetary award as a penalty for a violation of this
Agreement.

The arbitrator shall not have the power to add to,
subtract frem, or modify the vrovisions of this
Agreement and shall confine his decision solely to

the interpretation and application of this Agreement.
He shall confine himself to the precise issue submitted
for arbitration and shall have no authority to determin
any other issues not so submitted to him, nor shall

he submit observations or declaration of opinions whict
are not essantizl in reaching the determination.

' The costs of the services of the arbitrator shall be

borne equally by the Board and the Union. Any other
expenses incurred in commection with the arbitration
shall bte paid by the party incurring the sams.

The cost of the tfanscript, if any, will be corne by
the party requesting it. If both parties request a
transceript, the cost will be shared equally.

The arbitrator shall hold a hearing at a2 time and place
convenient to. the parties as expediticusly as posszible
Lo ie galactiorn and shall issue his dacision withir
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Stggs of the Grlavance-Procadurei cont'd.

m. Grievance resoclutions of decisions at Stens 1 through
4 shall not constitute a precedent in any arbitration-
or other proceeding unless a specific agreement to that
effect is made by the authorized representatives of bot
parties, This is not to be construed zs limiting the
right of either party to introduce relsvant evidence,
including such grievance resolutions, as to the prlqr
ccnduct of the other party.

Miscellaneocus:

1. Union reprasentation does not precluds representation by an
attorney.

2. A minority organization shall not present or process grievances.

3. Should the grievant slect to present his own grievance, without
Union representation, he should so indicate on the grisvance
form in the procedural Step l.

L. Time limits under this article may be-changed by mutual
- agreement only.

-
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Article XTI
! HEALTH INSURANCE, INSURANCE,
: - RETIREMENT BENEFITS

A, The Board agrees to pay for the full cost and provide coverage

for eligible employees and their immediate families in accordance with
the existing MNew Jersey State Health Benefits Program. The Welfare
Board agrees to provide Retirement Benefits in accordance with the
existing New Jersey Employees Retirement Act.

1. All employses shall he entitled upon retirement from the
New Jersey Public Employees Retirement System, to receive a
lump sum payment as supplemental and unused accumulated sick
leave which is credited t¢ him or her on the effective date of
his or her retirement.

2. The supplamental compensation payment te¢ be paid hereunder,
shall be computed at the rate of one-half of the eligible
employee's rate of pay for each day of earned and unused
accunulated sick leave based upon the average annual compen-
sation received during the last year of his or her employment
prior to the date of his or her retirement, provided however,
that no such lump sum payment of supplemental compensation
shall exceed $12,000. An employee who elects a deferred
retirement benefit shall not te eligible for the ahove lump
sum payment. Those employees who have a break in service
(excluding layoffs) shall be entitled to apply for lump sum
purposes only, the unused accumulated sick leave which was
earned from the date of retwrn to employment from the most
recent break in service prior to effective date of retirement.

B. Subjeet to the guidelines of the State Health Benefits Commission
established pursuant to the provisions of Chapter 12, P.L. 75, the .
Mercer County Welfare Board shall continue a Frescription Drug Benefit

Program.

. The Program shall be funded and administered by the Welfare Boargd.
It shall provide benefits to all eligible unit employees and their
eligible dependents through the Hospital Service Plan of N.J. Prescrip-
tion Program.

Each prescripticon required by competent medical authority for
Federal legend drugs shall be paid for by the Carrier subject to a
deductible provision which shall not exceed $1.00 per prescription -
and further subject to specific procedural and admlnlstrative rules ’dé
and regulatlons whlch.are part of the Program e _ :

Each employee shall bhe provided with an authorization and identi-
fication card and a bdrochure describing the details of the Program.

C. Health benefits covering the employee and members of his family
will be continued from the point of retirement until the time of his
death, subject to the provisions of the Public Employees Retiremant

- System.



-HealﬁhIIngggggce, Insurance, Retirement BenetgtsJ cont'd.

L. The Mercer County Welfare Board shall assume the entire cost of
dental insurance premlums for employees covered by this labor contract
and the employees' eligible dependents. The terms of this dental
insurance are to be identical to those negotlated for all Mencer-Count
Government employees. _

E. EYE CARE PLAN. Employees covered by this agreement shall bs
eligible to receive eye care benefits outlined below upon presentation
of receipted bills:

1. $20.00 for the cost of regular optical lenses for the employee
spouse, and children, not more than one payment every two year:

2. $25.90 toward the cost of bi-focal lenses for the employee,
spouse, and children, not more than one payment every two year:

The employee and his dependents {spouse and unmarried children under
23 years of age who live with the employee in a regular parent child
relationship) will be eligible for this benefit after the employee has
been continuously employed for a minimum of 60 days.

F. Employees shall be required to report all changes in eligibility
factors of themselves or of their dependents to the Personnel 0ffice
within 30 days of the effective date of such change.



' Article XIT

SALARIES AND COMPENSATION

During the term of tRis Agreement, employees covered by this
Agreement shall be compensated as follows:

l. Each position title shall have a salary range with a
minimum and a maximum, as set forth in Appendix I of this Agreement
which shall be in compliance with Appendix IT of .
Ruling 11, Compensation Schedule L, effective July 1, 19280. Effective
July 1, 1980 or subsequent date of appointment prior to the date of
approval of this Agreement, employees shall have their salaries
adjusted on step, on guide in the appropriate salary range as set
forth in Appendix I of this Agreement.

2. All employees covered by this Agreement, effective
July 1, 1980, shall receive a 5% salary differential prorated, -
based on the periocd July 1, 1980 to June 30, 1981, and based
exclusively on the minimum step of the appropriate salary range as
set forth in Appendix I of this Agreement. Such salary differential
shall terminate on 6/30/81.

3. All employees covered by this Agreement who are hired or
appointed t¢ another classification during the lifetime of this
Agreement shall receive a salary differential, if applicable, as of
the effective date of appointment. Such salary differential will
be paid in the manner set forth in item 2 of this article.

4. Employees who are not at the maximum of their appropriate
salary range shall be entitled to a merit increment within their
salary range on the;x-ann;versary date provided they have served at
least satlsfactorlly in a position for one year.

5. Employees covered by this Agreement being pa;d on the basis
of range 12 or below of Ruling 11 shall receive, subject to approval
of the Division of Public Welfare, a one—time cash bonus of $250.00
providing such emplovees have at least one year of continuous service
as.of December 31, 1980 and are in the employ of the Mercer County
Welfare Board as of Dec. 31, 1380.

6. LongeV1ty and,sala:y differential payments shall not be _
considered in arrmvzng at the on~-step on-~guide adjustments. These
payments shall be in addition to base salariss.

7. All employees covered by this Agreement, promoted or
reclassified to ancther title which carries a higher salary range,
shall have their salary adjusted so that it provides an increase in
pay of one increment of the present salary range plus the amount
(if necessary) to adjust and equalize the employee's salary to the
proper step of the new range.

8. In those situations in which an employee's salary adjustment
is not equal to at least two increments in their old range, they
shall retain their current anniversary date. However, if an employee's
salary adjustment equals two or more increments in their old range,
they shall be assigned a2 new anniversary date based on the effective



TArticla-XII'- Salaries and Compensation

date of such salary increase in the same manner as indicated below
for new employees hired. Employees placed on a new quarterly
anniversary date must serve in position for one year to be entltled
to an earned merit lncrement on their anniversary date.

9. Determining Annlversazy Dates:

a.-

d.

Employees hired from October 2 through January 2 shall
have a January 1l anniversary date of the second year
following date of appointment. For those employees
hired on January 1 and January 2, the anniversary dats
of January 1 will be the following year.

Employees hired from January 3 through April 1 shall
have an April 'l anniversary date of the following year.

Employees hired from April 2 through July 1 shall have
a July 1 anniversary date of the following year.

Employees hired from July 2 through Octcber 1 shail
have an October 1 anniversary date of the following year.

10. The Mercer County Welfare Board agrées to pay Home Service
Aides and Senior BEome Service Aides a uniform maintenance allowance
in the amount of $§150.00 per year.
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Articls XIZIXT

TRANSTER CF TEZ WILIARS TROGRAM v

Saovld tha ZTedezxal, State, or County Govermment enact
Lagiglation to assume tha Supervision anc administraction
of tha Welfare Program, speciific provisicn shouléd te mace
to prxdtect and guarantes that the Civil Sarvice anéd Ratire-
zans Richts of Mercer County Welfare Zcard Personnal
transfarrsd o emplovment under the Tedaral or Shaua
Government Wellars BProgxam ba conblnuad

PR NN AP
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ARTICLE XIV

PERSONAL AND BEREAVEMENT DAYS

A. Employees covered by this agreement shall be entitled to one-
half (%) personal:r day for personal business for every month of
service during the remainder of the calendar year following the
date of regular appointment, with a maximum of three days.

B. Employees, covered by this agreement, beginning with the
second calendar year of emplovment, shall be entitled to take
up to three (3) days per calendar vear with pay for personal
business. Personal leave days shall be earned at the rate of
one {l) day for each one-third of the calendar year.

Request for leave shall be made in writing at least 24 hours
in advance of the requested date or dates from the emplovee's
immediate supervisor and Director. In case of an emergency
situation, a personal day may be requested without prior approval,
and will be allowable at the discretion of the immediate
supervisor. The employee is required to call before 8:30 a.m.,
Or as soon as possible thereafter.

C, &ll emplayees covered by this agreement shall be entitled to

up to three (3) days paid leave per calendar vear for bereavement
for time lost from work due to the death of anv of the following
members of the immediate family: father, mother, brothers,
sisters, spouse, children, grandparents, father-in-law,
mother-in- law, grandchildren, or other relatives residing in

the employee's household.

D. Persconal days are credited in advance in expectation of con-~
tinued emplovyment for employees in their second calendar year

of employment. Reimbursement must be made in. cases where the
length of employment does not equal the amount of personal days
taken within the calendar vear.

E- Personal days and bereavement days shall not be accumulative,
therefora, they cannot be carried over to the next calendar
year. ‘ ' i
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ARTICLE XV )
SENIORITY

1. Secniority, whica is d2fined as continuous employment in nrade
with the Mercer County Weollurce Zoard, will be glven.due considerasi

EoRT R Y Ta  yvm o

by tae Board wili zespect «o »ronotions and demotions. \o_“-“u “;.b_n
shall contravene Ruling Zlcven of the State Division of Public Wellare-y

in its presant crramended form and the Statutes and rules and :cru_ub-%iz

o the New Jc:scy'aepa:tmcn; of Civil Saxvice. . p
2. In tha case where «n aaployee is promoted but does not successd
pass the Civil Service ax a“i“at: noor thc.probationary parxiod, ac will 2

rceturnaed to his preovigus juw ciitle in his most recent location Or ils
cclien current locatlion il pructicanle w without loss of any senioriuy.

3. In the evant Ltwo or mora
“Hc cne with more tinme in serviee w
having greates saoniorzily.

wersons have the same senioricy cdate,
i the Agency shall be considered as

4. The Board agyroos ii'supply current sanliorzity lists to the Union
on a semi~-annual basis. gl A1
a e

5. Unon reguest by A by-pacsed person or persons, the Beoaxd will
lave o show just reazol whys & nar ita Icss seniozxity in any givaen

4 beyy

o
s**ua“*on is chosen by the iowrd over a nerson possess_ng more senilouiyy

I

orlay-offs,applicable CLVL. .

G. &, =2 the event Ligre s a need
setting forth lay=-oif aad recall”
a

Service nulews sihall apnly
PLoOCeduUres.,

b. XNo permancent cemployea saall be laid off until all temporary,
or mrovisional comol oyeas anéd all probationers who arc sarvir
taelir working teus paricd helding positions in tihe same clas
in the organizacoion uniit are sezarated; nor shall a permaner
Suplovea o laid ofs except in accordance with the procdedurxe
as prascrisced i Civil Sexrvice Rules.

l’fl

Cc. ' In the event tiacre L3 a neod for lay-ofis, persons without
nermanent title will be laid off according to tiae follow-ng
ordar: ' g X

Qﬁq

1 Tomporary enployees with least time in sarvice as thae ¢
Agency . :

2. Provisional emaloyees with least time in service with 4
Agaency. :

d. In tiiec event of recall, permanent employees laid off or dem
in licu of lay~0f£f shall have reemploymaent rights as »>rescr
DY Civil Sexvice .lulaes. Provisional and temporary cmplovee
may be meconsidarcd for recmploymant insoifar as tilelr room:
mant does not vialata the rights of any permanent cmplovea
tie Welfare Doaxd wio was laid off or demoted in licgu of éf

= ~y
. ' 3
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e ARTICLE XVI

LONGEVITY

roszcy lubl Lime employ=e, provisional or permanent, classified
woounclassilfled, ol the Mercer County Welfare Board shall be
pald lungevity payments oa a prorated basis with each salarcy
vhoeok durenag the calendar yvear, and such longevity payment
shall be cunsidered wilh the sasacy for pension purposes.

LPlfective Juty L, L7y, the following Longevity Plan will be
chfective,  Employees naving completed £ive years of continuous
service as ol July o, Lu79, or thereafter will have added to
thelyr yroyss per annum pay an additional $200.00 commencing with
the first Jday ol the Licst full pav period following said
anniversacy Jdate, and For completion of each additional five
vears of secvice caleulated tn the same manner using employee
SANLVersacy datey, Shall have added to their gross per annum pay
an additional $390.00.

If, during the Life ol this Agreement, the County adopts increase:
Ln Lks longevity plan, the same Lncreases will be implemented
to emplovees covered LY thls Agreement, subject to the 'availabilit
of  funds and prior approval of the Division of Public Welfare.



Areigls ZXVIT

. 1
Lo 4

*

EDUCATION

Ecucational leave will fe gmantad in accordance with Rwling
‘Il and the raccmmandations of the Zducational Lezave Cormitzas
and Staff Development Committose of Marcexr County Welfarae 3card.



Article XVIIZ
VON=-DISCRIMINATION CTAUSZ

R
\

The Walfare 30ard a=zd the Union agree thaere sikall kZa ne
disgrimination against ary emnloyes hecause of age, sex,- -
marital status, raca, zTeligion, national origin, pelitical
affiliation, or Unicn membershipx and other categorias as defined
under Civil Service regulations. .77,



ARTICLE XIX

UNION ACTIVITY

A. The Board agrees to grant officiallvy elected delegates of
the Mercer County Welfare Local Union time off with pay for

the purpose of attending Union conventions and/cor conferences
provided that:

1.

B. Union

1.

Total time off does not exceed an aggregate

of 22 working days for the life of the contract
per fiscal yvear. Unused days may be carried
over at the request of the Union to the following
year but no further.

Not meore than 7 such Union delegates shall be
permitted to attend such convention or conference
at any one time.

Written request specifying the amount of time off

to be received by the Board at least five days in

advance of ¢granting of each time off. Under cer-—
tain circumstances this 5 dav pe:;od mav be waived
by the Board.

1

Management Conferences:

Representatives of the Local Union and representatives
of the Welfare Board may confer at any time upon the
request of either, with the consent of the other -1
party to consider matters of general interest or A
concern other than grievances. Such conference shall
take place ata mutually convenient time and place, and ¢
may be attefided bv no more than.five (5) Union
representatives employed by the Mercer County Welfare
Beoard who shall not lose pay or time spent during

their regular working hours at such conferences,

Such conference may be attended by Council No. .73
representatives. _
The Welfare Board agrees to provide meeting space at
its facilities for Union meetings whenever available.



ARTICLE XX

BULLETIN BOARD USE BY UNION

The Mercer County Welfare Board shall provide a bulletin
board. to be used by the Union.



7 Article XXT
SEFARABILITY AND SAVINGS T e

If any provisions of thig Agreement should be held iavalid
by cperation o law or by txibunal of ¢ompetent jurisdiction,
including but not lLimited. L0 the New Jarsev Department of Civili
Service, or if compliarca with ox Zforcerment ¢ any provisica
should be rastrained by such txidkumal pending a final datern-
Qination as to its validity, such provision shall be incperativa
out all other pmovisions skall not be affacted therady azd
shall continua in full forca and affactk.



Articie XXJIT

ACCESS TO 2 EJ.ISES ) JVTU

*,

The Council #73 Zxacutive Directox and/or his rapresgmtative
shall ba admitted to the pramisaes of the Welfare 3carzd on Tnion
business upeon notification tq tha Directox of Welfara or ais

desicgnes.



ARTICLE XXIIT
OVERTIME

Employees covered by this Agreement will be compensated at the
rate of time and one-half in cash for hours worked in excess of the
normal hours of the established work week. Hours worked on a Saturday
will be compensated at the rate of time and one-half -in cashx provided that
the employee worked in excess of 35 hours of the same week. & TR L
Hours worked on a holiday shall be compensated at time and cne—~half

in addition to the holiday credit.



P ASTICTE XTIV

DERSONNEZL PRACTICES
L. 7Froposed new rulas o Dedificaticon of existisg mulas
C& agTeaments governing working cenditicns, shall sa
RegloTiatad - Witk the Union as proviied for and in acscozdamca
wina Chaptar 303, 1598 2=RC 197sS.

i. Whenever possibls, twavel tima shall te takan 1230
SQnsicaration ln tha assignment ¢ zhe Zcma Sexvica Aidas.

3. a. Axn employee skzall ze gzantad nscassazy timzs o3
qithout loss ¢ pay when ha is summonad and performs juxy
UCY as. prasczided By applicazls law, If axcused ny thas
Cous= ocr ar befgze: 12:30 P.M., the employes szall Tatuzm

s wozk fox the rTamaindar of sf:e woxk day. ’
- -t . - - - \

- . . Tosun

- . . e . - - . I

ey - . =

8. The employee skall notily management immaediataly o
Ris reacuizement Sex this lsave, and subsactently Su-misk
evidance that Qe perorxmad che duty for wiich tha leave was
raguastsd, '

4., a. "All employess csvexsd by this AgTasment whe ase

disabled Decause of a jeb =alated inmiduxy or illoass zay ze
g=antad a2 lsave of absenca with Tay by =he Mazcar County

Waliaza 3oaxd Jor ul %9 six (§) moptis fzam the data of

injiesy or illzess and t=is leave stall ke basaé upen medical
Fzced that the illnaess or izduxv is job ralatad axd tiat ke
anploves is uzabls o work. his leave will nct ke charzgad

S0 an emplavee's sick oxr vacation tiza subiect t3 tha

Frovisions im Rulizg 11, Paxt II, Saction Se, datad July 1, L377.

. b. Any amount of salary oxr wages 3aii or payaila to suel
amplovee foxr disabiliky lsave shall ke raducsd by the agouns
ef werkmen's compensation zald undar tie Wezkzen's
Compensation Act for tamporary disabilisy.

S In the event fhat tha disabled employee racaives
temporaxy disanility under Workman's Compensation during the

coursa of the aforementioned six (8] months, be o= sha iz €2
andaorse t2at dradt payable to ths: Mezcsr County Welizzs Scaxd
L3

and is o tender sush drait o tke Perszonnel Officzr of tha
Welfaza Soard. Sald tandar of dxzalit Lo 2is Wellfz—s Doaxd
will be iz way of raizbursemant to the aforamantionaed 3gazd
“owaxd zaymen:t of t2e diszbled emplovee'’s full salasy during
t=a course cI the six zonhi jericd. In She event Rhat tlis
disablaed emplovee does not endorse and tush over tie
tampozazy disaniliky Erasht %o ke Perscmoel GZZicsr of tha
Welfaze Boazd, L2 or shs shall not ragsive Sull pay Sut only
the diffsranca between tia compersation Fay and 2is ox e
=2ll pay duzing thaft six (§) mepth sericéd o tize.

5. Tue Welfare Zcard Agrses o provide e mﬁankesnﬂgm:q;Eﬁsﬂgu
desicrmee a menthly list of nawly hized =mlovess wio azs nolding siziss
zacecnized in apwicle 1 of iz agraement.



ARTICLE XXV
PROMOTIONS

It is agreed that eligible employees who are qualified and
apply for anvy provisional promotion will be given preferen-
tial consideration over any non-employee  applicant.

In order to.be considered for a provisional promotion,
a person must be eligible to take the Civil Service
Promotional Examination.
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ARTICLE XXVT

TRANSFER AND REASSIGNMENTS

Transfer is defined as the movement of an employée from one
job assignment to another in hls/her job title in another
unit.

Reassignment is defined as the movement of an employee from
one job assignment to another within hls/her job title and
within his/her work unit.

. Transfers and reassignment will be discussed with the affected

employee(s) prior to implementation. Where such transfers

or reassignments are not mutually agreed to, the administration
will make these transfers and reassignment in the inverse
order of his or her job title seniority of the employees
affected.

Transfer or reassignment will not affect the accumulation of
an employee's seniority.

Employees to be affected will be given maximumJ%;?Eiple netice.
: S
ad
9
The Welfare Board has thae right to transfer and reassign employees in accor-

dance with the provigions of Civil Service Rules 4:1-15 (1-7), therefore, the
above paragraphs are subject to compliance with these provisions.



‘. ARTICLE XXVIT

JOB DOSTING

A. Existing or planned jcb vacancies will be posted on the
bulletin board. The posting will include anv required
qualifications, the location of the vacancies and the
procedures to be followed by emploveds interested in
making application and said application must be made
within five working days of posting. A copv of the
posting and job specifications will be givenm to the Union
President and Chief Stewand

B. Vacancies will be filled in the progressive four step
"procedure outlined below whenever possible. In the event
the administration feels that this procedure is not
workable in a given situation, this matter will be dis-
cussed with the Union prior to implementation of another
procedure..

L. The Board agrees to maintain a list of all voluntary
requests made by emplcyees for transfers and when a
vacancy ocgurs that request will be given primary
consideration provided they have answered the jcb
posting. Such request may stipulate only the work
unit from which the transfer is requested and will
be considered one time in a 12 month pericd.

2. Emplovees presently serving in the title in which the
vacancy occurs who have responded to the job posting.

3. Any eligible employee who is fully qualified and
applied for the vacant position.

4. Any ncon-employee applicant.

Senicrity will be given due conszderatlon w1th raspect to all

appointments. a:m-
. o '/.. /’
C. All appointments and transfers are subject to the provisions of C'ivil
Service rules and regqulations. a m’



ARTICLE XXVIIT
. SUSDENSION AND DISCHARGE

Employees shall have a right to be represented by a Union

Official when such employee is advised of charges being
brought against him/her.

In cases involving suspension and dlscharge of an emplovee,
the Union will be notified of the suspensxon or discharge
within two {(2) working days.



ARTICLE XXIX
PRINTING OF AGREEMENT

The Board will reproduce this Agreement and any subsequent
reopeners in sufficient quantities so that each present emplovee
in the bargaining unit may receive a copy, plus additional copies
for distribution to employees hired during the term of the
Agreement. The method of reproduction will be at the Board's

discretion.
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ARTICLE XXX
PERSONNEL FILES AND‘EVALUATIONS.

A duplicate copy of the evaluation by the immediate Supervisor

which is required for probationers shall be given in its

entirety to the :espectlve empleyee. Evaluations are
grievable. .

' Each employee shall be notified of an evaluation of his or her

performance and receive a copy of this evaluation and have
an opportunity to review such evaluation with his or. her
Supervisor. Evaluations are grievable.

An emplovee,by request for appointment and with the approval
of the immediate Supervisor,shall have access to examine
his or her own personnel f£file during office hours at
reasonable time set by management and may be accompanied

by a Union Representative.

The signature of the employee affixed to any document

does not indicate in any way that the emplovee agrees with the
contents of the document or the file. Employee's signature

is affixed to show: only that the file has been reviewed

in accordance with this agreement. The employee shall have
the right to respond in writing to any document in the £ila.
Such response shall become part of the personnel file _
unless as a result of the response, the questioned document

is removed and destzoyed The employees reserve the right

to grieve any material in this file.

The provisions of Article XXX, Personnel Files and Evaluations,
are subject to the grievance procedure up ' to the third step
which is final and binding on all parties.



Article XXXIT
Temporary - Disability Benefits

: Effective.January 1, 1981 the. Board agrees to implement
Temporary Disability Benefits for employees in accordance
with.the provisions of P.L. 1980 Chapter 18, or zs amended,
and it is understood that said Law requires contributions from

both émployer and employee.



Article XXXIII

FULLY-BARGAINED PROVISION

The partiaes agree that they have fully bargained and agreed
upon all terms and conditions of employment and that this
Agreement represents and incorporates the complete and f£inal
understanding and settlement by the parties of all bargainable
igsues which were or could have been the subject of negotiations.

This is done with the exception of reopener articles.



ARTICLE XXXI .
UNION MANAGEMENT RELATIONS

A. All new written statements of policy or procedures which are
applicable to employees shall be made known and delivered to the
Union whenever possible prior to promulgation. '

B. The Board and the Union, having recognized that cooperaticon
between management and employee is indispensable to the accomplist
ment of sound and harmonious relations, shall jointly maintain
and support a Labor-Management Committee.

1.

The Labor-Management Committee shall consider and
recommend to the Agencv Director, changes in the working
conditions of employees within his/her Agency. The
Labor-Management Committee shall not consider items
being grieved.

The Labor-Management Committee shall consist of six (6)
members. The Union shall designate two members and
the Supervisors may designate two members, and the

- Welfare Board shall designate two members. The

committee shall make its recommendations to the Director
in writing and said recommendations shall set forth

the names of persons in favor of same. Each committee
member shall receive copies of items recommended.

The Labor-Management Committee shall meet at least once
a week at a time mutually agreeable to all parties.



Article XXXIV

OTHER LEAVES OF ABSENCES

Other leaves of absence may be granted at the discretion
of the Welfare Board, and with approval of the Director of
the Division of Public Welfare and/or the Commissioner of
the Department of Human Services, as may be desirable for
effective and harmonicus employer—-employee relations and the
administration of the programs of public welfare. ™



Article XXV

DURATION OF AGREEMENT

This Agreement shall be effective July 1, 1980 and shall remain

in full force and effect until June 30, 1982, provided that, the
Union and the Board agree to undertake negotiations to discuss
readjustment of salaries and federal and state legislation affect-
ing terms and conditions of employment on a yearly basis. Such.
request shall be made by the Union, in writing, prior to March 31,
1981 and shall be effective July 1 of that year.

Bo-Ne%Qtiations_ onn the successor contract shall commence on or
a

out March 30, 1982 upon written notice by one party to the other
at least sixty days prior to the expiration date of this Agreement
of a desire to change, modify or terminate the Agresement. ‘

This Ag;reement is subject to the review and written approval as
to form and content by the Division of Public Welfare.



Account Clerk

Clerk .

Clerk Stenographer

Clerk Transcriber

Clerk Typist

Home Service Aide

Income Maintenance Specialist
Income Maintenance Technician
Income Maintenance Worker
Interpreter Bilingual Spanish
Investigator CWA

Principal Clerk

Principal Clerk Typist
Principal Clerk Rookkeeper .
Receptionist

Senior Account Clerk

Senior Account Clerk (Typing)
Senior Clerk

Senior Clerk Transé:ibe;
Senior.Clerk Typist

Senior Home Service Aide
Social Service Aide

Social Service Technician
Social Worker

Terminal Operator

APRPENDIX T

$ 7,110.38
6,450.13

7,465.89

7,465,89
7,110.38
7,465.89

14,078.30

10,505.77

12,768.95
7,110.38

13,408.14
9,530.89

10,006.56

10,006.56
7,110.38
8,232.68
8,232.68
7,839.99
8,645.18
8,232.68
8,232.68
7,110.38

9,530.89
13,408.14
7,839.99

$ 9,598.95

8,704.69
10,084.59
10,084.59
9,598.95
10,084.59
19,003.50
14,182.31
17,243.28.
9,598.95

18,099.26'

12,860.58
13,501.03
13,501.03

9,598.95
11,120.18
11,120.18
l0,588.82
11,671.42
11,120.18
11,120.18

9,598.95

12,860.5,
18,099.26

10,588.82

~



IN WITNESS WHEREOF, the parties have entered
into this Agreement and caused same to be executed
by its respective officers or agents on the

MERCER COUNTY WELFARE BOARD

- . S
BY: //4 2D & TR ,a-/g_“y;'-
Norma Stern, vVice-Chairperson
ﬁ-_;,f'x’ : .)//
ATTEST: ‘T’.«{ﬂ-f’»’— 7 A AN AL

Patrick J. Magee, .Director ot W*ifhre

LOCAL 2235, AMERICAN FEDERATION
OF STATE, COUNTY AND MUNICIPAL EMPLOYEES

President, Loca

ATTEST: - LI P

Doris Meéincff Recordang Secretary of
AFSCME Local No. 2285

Reviewed and approved by the Division of

Public Welfare N. J. Department of Human
Services

2/

Andrey H. Massiah, Acting Director




