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A RESOLUTION ACCEPTING A LABOR CONTRACT WITH THE
COMMUNICATIONS WORKERS OF AMERICA - LOCAL 1932 FOR
1996 - 1997

WHEREAS, the Borough of Freehold has negotiated in good faith the
Communication Workers of America, Local 1032 and an agreement has been

reached concerning the terms and conditions of Employment for members of
this Union; and

WHEREAS, the Borough Administrator recommends that this Labor
Agreement be executed by the Mayor on behalf of the Borough of Freehold.

NOW, THEREFORE, BE IT RESOLVED by the Mayor and
Council of the Borough of Freehold and Local 1032 Communications
Workers of America for the years 1996 and 1997 attached to and made a part

of this Resolution is hereby approved and the Mayor's authorized to execute
the same on behalf of the Borough.

COFFERED BY: SHUTZER
SECCNDED BY: LE VINE

ROLL CALL:
AYES: COPELAND, KELDER, LEVINE, ROSSEEL, SHUTZER, TOUBIN
NAYS: NCNE

ABSENT: NCNE
ABSTAIN: NONE

CERTIFICATION
I HEREBY CERTIFY the above to be a true and exact
copy of a Resolution adopted by the Mayor and Council
of Freehold Borough at the Regular Meeting held
April 15, 1996.

-

DOLORES OUGH CLERK, R.M.C.
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This Agreemern:z made this day of April 18%$5, by and between
Freehold Borzucgh, a Municipal Corporation of the Statz cf New
Jersey, herainaftar refsrred to as "Borough" anéd Local 1032,
Communications Workers of America of the Borzugh of Freehold,
hereinafter raferred toc as the "Union" represents the complets and

final understanding between the Borcugh and the Unicn.

ARTICIE T
RECCGNIT ION
The Borough rzcognizes the Union during the term of this Agreement
as the exclusive representative of full-time employees and

permanent part-time employees of Freehcld Borougl in the following

positions:
Clerlc Typists Labcrers
Clerk Stencgraphers
Tax Clerks Water Plant Operators
Court Clerks Mechanics
Accounting Clerks Repairmen
Bus Drivers
Library Assistants Meter Readers

Viclaticn Clerks
Buiiding Maintenance Workers Code Enforcement Cfficers
Heavy Equipment Operators
Equipment Operators
Truck Drivers Pump Staticn Inspector
Police Dispatchers

and excluding the following positions:

Police

Supervisors

Confidential Employees (i.e. those people employed in the
office of the Business
Administrator and Borough Clerk)}

Seascnal Employees

Emplcoyees in positions not specifically included above.

Par--time emplovees who work less than 20 hours per week

and are not in permanent budgetary positions of the

Borough.



ARTICLE II
PORPOSE COF AGREEMENT

SECTION 1: ¢ is the intent and purpose of Zhe parties herztc
that this Agrszement covering rates of pay, hours of werk and
condition of employment, will promote professional and economic
relations and establish a basis for securing cecperation, harmeny
and goodwill between the Beorough and its employess, and the Uniom
and 1ts members.

SECTION 2: It is recognized that by granting the benefits
contained hersin, the Borough is adding greatly to the cost of
cperation anc increasing the burden upon the taxpayers of said
municipality. This Agreement i1g, therefore, made with the
understanding that the Union and its members will cooperate with

the Borough in prometing better efliciency and mcre production per

man hour.
SECTION 3: In consideration of the cohligations assumed by the
Borough in this Agreement, the Union recognizes its

responsibilities to secure and sustain maximum productivicy and
cooperation per employee during the term of this Agreement in order
that the Borough may receive a fair return for the benefits and
materials contained herein. It is8 further understood and agreed
that the Borough will cooperate with the employees and the Union in
order to assure that each of the parties hereto shall secure
maximum benefits from the within Agreement and engacge in a period

of mutual cocperation.



ARTICLE TIT
MANAG RIGHATS CLAUSE

It is recognized that the Borough has and will continue to ratai=n
the rights and responsibilities to direct the aZfairs of all the
employees cf zhe Borough of Freehcld in each of the Departments in
all its varicus aspects. Among the rights retained by the Borough
are its rights to diresct the working forces; to plan, diract and
control all che operations and services of the department; to
determine the methods, means, organization and gerscnnel by which
such operaticns and services are to be conducted; to contract for
and subcontrzct services; to relieve employees for legitimate
reasons; to make and enforce reasconable rules aréd regulations; to
change or eliminate existing . methods, egquipment or
facilities,prcvided, however, that the exercise of any of the above
rights shall not conflict with any of the express written
provisions of this Agreement and that a grievance may be filed by

the Union alleging such conflict.

ARTICLE IV
WORK B
SECTION 1: The Borough shall establish reasonable and necessary

rules concerning work and conduct for the employees of the Borcugh.
SECTION 2: Unless otherwise provided in this Contract, no Work
Rule shall be interpreted and/or applied so as to eliminate, reduce
or otherwise detract from any existing employee economic benefit,

without first negotiating the econcmic impact of the new Work Rules



with the Unicn. For the purposes of this sessicn an existing
employes ecorncmic benefit is defined as any pradtice related oo
terms and concditions of employment that is the result of all gf the
following: (1) consistent and ascertainable conduct (2) engaged irn
for at least t—wo years (3) recognizing by both parties (4) not ik
conflict with the expressed written terms of this Contract (5)
which is in ressponse to a given set of specific circumstances and
conditions, existing prior to January 1, 1987 and (6) which impacts

at least thres union members.

TICLE V
EQUAL TREATMENT
SECTION 1: The Borough and the Union agres not to digeriminate

against any employee on the basis of race, coler, creed, sex or

national origii.

23 The Borough and the Union agree not to interfere
with the rights of employees to become or not beccome members of the

bargaining unit, and, further, that there shall be o
discrimination or coercion against any employee because of Union
membership or nonmembership.

SECTION 3: Employees hired pricr to the effective date cof this
contract will be exempt from any residency requirement of the

Borough.



ARTICLE VI - GRIZVANCE PROCEDURE

SECTICN l: GENERAL: In the operatisn of the varizus Departmentcs, iz
is recognized that on cccasion, a complaint may arise betwean the
Berough and the Union, or between the Borough < any one or mors
employees concerning interpretation, applicaticn or vigclation of
policies, agreements and administrative decisicns affecting the
terms and cenditions of employment of one or meore employeses or
rights ¢f the Union under this contract. The Borcsucgh and the Union
earnestly desire that such grievances be promptly settled so that
the efficiency in the department shall not ke interrupted and
morale of the employees shall nct be impaired. Accordingly, a
procedure for grievance of any such complaints that may arise,
which procedure will be kept informal, 1is outiined hersinafter.
Nothing herein contained shall be construed as Zimiting the right
of any emplcyee having a grievance to discuss this matter
informally with any appropriate member of the departmental
supervisory staff and having the grievance adjusted without the
intervention of the Union.

SECTION 2: PRCCEDURE TO BE FOLLOWED: The Unicn and the Borough

specifically agree that the grievance procedure shall be the scle
and exclusive method available for adjusting employee complaincs,
except those complaints that are subject to (Civil Service
Regulations, or the Regulations of the Equal Emplcoyment Opportunity
Commission. Accordingly, the Uniocn pledges that if any dispute
arises under this Agreement, it shall be settled in the manner

provided for in this Article and pending such a settlement, all



employees shall caryy out theilr assignments ag diracted by ths
Borough and their supervisory personnel. If arnv employse shoulsd
refuse to follow the settlement procedurs hereirn, but rather takes
scme other action, except such action as is provided for in Civil
Service Regqulaticns, such other action shall constitute a violaticn
of this Agreement and shall make the employees and all other
émployees parcicipating in such violation subject to disciplinary
proceduraes at the discretion of the Borcugh, arnd subject to the
provisions of the Civil Service Regulations. Any discharge or
disciplinary action by the Borough, subject to Civil Service
Regulations and appeal is not included within the scope of this
grievance process. A complaint or grievance of any employee
relating teo condition or work, if not otherwise provided for in
law, rules or regulations, shall be settled in the following
manier:
Step One:
The aggrieved shall institute action under the provisions
hereof within fourteen (14) calendar days after the event
giving rise to the grievance. The actieon will be instituted
by the grievant and/or the grievance representative submitting
a signed statement setting forth, in writing, a concise
factual report of the grievance. Any earnest effort shall be
made to settle the difference between the aggrieved employee
and the Department Heads at the time the grievance is filed
for the purpose of regolving the matter informally. Failure

t¢ institute acticon with the said fourteen (14) calendar days
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shall be deemed to constitute an abandonmenz c¢f the grisvance.
The afcramentioned fourteen (14) calendar Zay limitaticn may
be extended upon presentaticn te the Borougz of a physician‘s
certificate attesting tc the incapacity ¢ the grisvant to
file wizhin the prescribed time. The Department Head
supexrviscr shall make an effort to resclve the problem within
a reasonable time, but shall render a decision, in wricting,
within seven (7} days after receipt of the grievance.
Step Twe:

If the grievance is not settled at the E£irst step, the
grievant may make written request for a second step mesting
within f£ive (5) calendar days after the arswer at the first
step: the Businssgs Adminigtracor, or his dsgignee, shall sec
a meeting between the Department Head, aggrieved and the
aggrieved’s local representative, within Iive (5) calendar
days after receiving the request, or for such cther time as is
mutually agreeable. The Business Administrator’'s answer to
the seccnd step shall be delivered, in writing, to the
grievant and the Union within seven (7) calendar days after
the meeting.

£ Thrae:

If the aggrieved person is not satisfied with the result of
the grievance on the second step, he may, within five (5)
calendar days, notify the Mayor and Council that he wishes to
have them rule on the aggrieved matter. A meeting between

either the Mayor and Council or the Persornel Committee and



the aggrizved’'s local and.or outside represantatives shall be
get witnizn chirty (30) days after the Maycr and Council have
receivec che reguest that it rule on the matter. The Mayor
and Council’'s decision shall be deliverad, in writing, to the
grievant and the Union within sevan (7) czlendar days after
said meecing.
tep Foux:
Should tke aggrieved person be dissatisfied with the decision
of the Mayor and Ccuncil, and if the grievance alleges a
violaticm, misapplicaticn, or misinterpretation of the
specific cerms and condicions of this Agreement, the Union may
submit, within fourteen (14} working days, the dispute to
final ard binding arbitration pursuant to the ruleg and
regulatiocns of the New Jersey State Board c¢f Mediation. The
decision of the Arbitrator shall be final and binding on all
parties toc the disputa. The Arbitrator shall limit his
decision to the issue submitted, and hée shall be without power
to add to , delete from, c¢r modify the provisions of this
Agreement .
SECTION 31: REPRESENTATION: In using the grievance procedure
established herein, an employee is entitled, at each step, to be
represented by the Union.
SECTION 43 TIME LIMITS: Failure by the aggrieved or the Union to
forward a grievance within the specified time limits shall
terminate the grievance. Failure to respond to a grievance within
the specified time limits shall permit the aggrieved to advance to

the next step.



ARTICLE VI (a) - GRIEVANCE PROCECURE
MINOR DISCIPLINARY ACTIONS

SECTION 1l: GENERAL: In those cases invelving disciplinary actiex

against a memzer which is not appealable pursuan:c to Civil Servics
Regulations, che Union, on behalf of the affacted member, mav
obtain the sezvices of the N.J. State Board of Mediation to mediats=
the dispute. The decision of the Mediator shall not be binding
upcen the Borcugh or the affected member. This mediation service
shall be provided at ne direct cost to the Borough. This mediation
process may ¢nly be invoked aftasr the affected member has exhausted
all local appezals provided in Civil Service Regulaticns and/or the
Persomnel Marcal ¢f the Borough of Freehold.

SECTION 2: PURGING OF FILES: An employee may request that letters
of warning be removed from his official personnsl file after twe
(2) "years ané letters of reprimand be removed Zrom hisg official
personnel file after £four (4) years. If there has been nec
recurrence of the intent cited in these letters on other incidents
resulting in formal disciplinary action, this reguest will be
honored by the Borough.

SECTION 3: BSS TO PER FILE: An emplcoyee has the right
to review his official personnel file in the Borcugh provided that
24 hours notice of the time and date of this review is given. The
employee may not remeve items from this file without specific
permission from the Borough Administrator. The employee must

review hig file in the Administrator’'s Office.



ARTICLE VIT

COMPENSATION
SECTION 1: Effective with the Zirst pay period beginning after

January 1, 1826, and up to and including the last pay peried fox
the year 1929€, the salary cf each employee empleoyed by the Borough
of Freehold and a member ¢©f the bargaining unit referred tc hera,
who 1is in the sarvice of the Borough as of the dacte of this
contract, shall receive an increase in his/her annual wage
amounting te four percent (4%) of his base salary paid to saicd
employee on December 31, 1995.

SECTION 2: Bffective with the first pay pericd beginning aftex
Jenuary 1, 1¢¢7, and up to and including the last pay period for
the year 1997, the salary of zach employee emploved by the Rorcugh
and a member <f the bargaining unit referred to herein, whe is in
the service of the Borough in June, 1996, shall receive an increase
in his/her annual wage amcunting to four percent (4%) of his base
salary paid to said employee on December 31, 1996.

OoN
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Said base compensation increases shall be in
addition to and exclusive of any longevity payments.

SECTION 4: Any employee who has obtained a State license or
State certificate which further qualifies the employee in the
performance of his/her duties, that employee ghall be entitled to
an additional salary increment of $200.00 per year. Said increment
shall be effective for the first pay pericd following written
verification being given to the Berough Administrator, and if the

increase is not effective for the first pay period of the year, the

10



increase shall be pro-rated frem the pay period in which it beccmes
effactive,

SECTION S: If a member employes 1is being paid less than anothgxr
member emplovse with the same Civil Service Title, the lower paid
members salary shall be adjusced upward to equal to higher paid
members salar with this equalization process occurring over a four
(4) year pericd. Longevity pay and special certificate/license
stipends are not included in these calculaticns. The Borcugh
reserves the right toc equalize these salaries in a shorter periocd
of time if it sc chooses. These salary adjustments will cccur on
the anniversaz»y date of the employee receiving permanent Civil
Service status.

SECTION §: A newly hired employee may recaive an alternats
salary adjustment for their first 18 months of employment if this

alternate was clearly stated as a term/condition of employment.

ARTICLE VIIT
LONGEVITY PAY SCHEDULE
In recognition of the dedicated and faithful service to the Borough
of Freehold, all employees will be entitled to an additional annual
increment for years of service as follows:

Employee Length of Service Amount to be paid each year

1396 1957
After three (3) years $350.00 $400.00
After five (5) years 400.00 450.00
After ten (10) years 450.00 500.00

11



After fiZteen (15) years 500.00 550.00
After twenty (20) years E50.00 600.00
After twanty-five (25} years 500.Q00 650.00

Payment can ke made in the last pay in November cr the first pay iz

December.
ARTICLE IX
STAND-BY PROCEDURES
SECTION 1: Employees who are required to stand-by for emergency

call-in in the Water and Sewer Department shall be paid two (2)
hours of straight time.

SECTION 2: Employees who are required to stand-by for emefgency
call-in in the Water and Sewer Department for field operations, who
live in the EBcrough or within 1 mile of the Borcugh boundary, may
use a Borough wvehicle for this stand-by assignment. Said vehicle
may nct be ussd for any personal business.

SECTION 3: Employees on stand-by for field operations shall
have the use ¢f a portable radio on the pelice emergency frequency

during their cff duty hours of stand-by duty.

ARTICLE X
OVERTIME
SECTION 1: The Borough has the right to schedule overtime work,

as required, in a manner most advantageous to the municipality and

consistent with the requirements ¢f the Borough and the public

12
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interest. During emergency ccndicions, employses must repcrt to
wark when requirsd by thelr supervsiscr.

SECTICON 2: Overtime oppertunities will ks distributad as
equally and practicable among employees in the same jok
classificaticn and department.

ECT 3: For those members working an 8 hour day, time and
one-half of the employee’s recgular rate of pay shall be paid for
work under the fellowing conditiong, but compensacion shall not be
paid twice for the same hours.

A. Work in excess of the regular 40 hour work week

B. An employee wno works on a heliday listed iz
Article X shall be paid his regular rate for the
holiday, plus an additional one and one-half (2
1/2) of the employea’s regular hceurly rate of pay
for each hour worked.

C. Overtime pay tc an employee who works a prescribed
work week of less than forty (40} shall be computed
at the regqular eguivalent hour rate up to forty
{40) hours, and time and one-half for all hours
worked after forty (40) hours, in a given assigned
week.

SECTION 4: Compensatory time will not be granted for any
overtime work unless requested by the employee.

ECTION 5: Emergenc all-In ation: In the svent that an
employee is required to report for emergency service, that employee

will receive overtime compensation in the manner noted below

13




provided thaz the emplcoyee has besn on a paid scatus during the

normal workdéa-r.

TIME WOREKED TIME PAID

Up =2 2 hours 2 heurs of 1 1/2 pay (total 3 hours)

Over 2 hours 1 1/2 time the number of hours worked
SECTION 63 In the event that a Court or Viclations Clerk is

required to sign papers at home or after leaving duty, said Clerk
will receive cne (1) hour pay at his/her regular hourly pay scale
if the signing occurs after working hours. IZ the Court or
Viclations Clerk is required tc sign papers at Police Headgquarters
after leaving duty, said Clerk will receive twe (2} hours pay at
his/her regular hourly pay scale if the signing occurs after

regular working heours.

ARTICLE XTI
HOLIDAYS

The ¢following days shall be recognized and observed as paid

holidays:
1. New Year’'s Day 9. General Election Day
2. Martin Luther Xing 1¢. Veteran’s Day
3. Washington’s 11. Thanksgiving Day
4. Goed Friday 12. FPriday after Thanksgiving
5. Memcrial Day 13. <Christmas Day
6. Independence Day 14. Friday following when
7. Labor Day Christmas falls on Thursday

8. Columbus Day

14



If a holiday falls during an employes’s wvacaticn, such heliday
shall not be charged against his/her vacation time. When any given
holiday falls on a Saturday, same will be obserr=d by the Borough
on the Friday before. When any given holiday £alls on a Sunday,
same will be cbserved by the Borough on the Monday after.

Police Dispatchers and full time firs dispatchers will be scheduled
for 13 helidays per year on a seniority basis. If their work
schedule results in their reporting for work on a scheduled
heoliday, then the employee shall be paid on an overtime rats for
that tour of duty. Water Plan COperators will be governed by

Article XXITI.

ARTICLE XIT
VACATIONS
SECTION 1: During the first vyear of service, an employee

working a 7 hour or an 8 hour day, shall earn one (1) working day,
up to a maximum of ten {10) days vacation for each month of service
from the date of employee’s regular appointment up to and including
December thirty-first (31lst} following such date of appointment.
SECTION 2: After the first year and up to and including five
{5) years of employment, each employee shall have twelve (12)
working days wvacation.

SECTION 3: Beginning the sixth (6th) year of employment and up
to and including ten (10) years of employment, such empléyee shall

have fourteen (14) working days vacation. Those employees

15



utilizing an approved health maintenance organization for medical
insurance benefits shall have fifteen (15) working days vacation.
SECTION 4: Beginning with the eleventh (11th) year, and up to
and including fifteen (15) years of employment, each employee shall
have sixteen (16) working days of vacation.

SECTION 5: After fifteen (15) years and up to and including
twenty (20) years of employment, each employee shall have eighteen

{18} working days ¢of vacation.

SECTION 6: After twenty (20) years of employment, each employee
shall have twenty four (24) working days of vacatiomn.

SECTION 7: During the final year of gservice wherein an employee
becomes eligible for and actually receives retirement benefits from
the Public Employees Retirement Systems, the employee may either
take his full vacation allotment or receive compensation in lieu of
this time off. If an employee should die or resign due to terminal
illness, the employee will receive full vacation benefit for their
last year,.

ECTION 8: When an employee resigns in good standing, vacation
allotment will be pro-rated in accordance with the actual months
worked. The employee may take time off for this pro-rate allotment
or receive compensation for it. If the employee had already taken
vacation in excess of the prorated amount due to him/her, the final
paycheck of the employee will be adjusted accordingly. Resignation
in good standing regquires two weeks notice.

SECTION 9: Consideration for the effective operation of the

employee’s respective department determines the scheduling of and

16



the number oI employees to be absant az any one time. Employees
with the grsazast length of service may receive prefarsnce iz
scheduling ¢f wvacations.

SECTICN 1Q: The majority c¢f an employee’s vacation must ke
gcheduled by May first (ist) of the calenda> year, and each
employee must take his vacation as scheduled, sublect to reasonable
alterations at the consent of the supervisor, if good cause is
shown. An employee who dees not submit their vacation request by
May 1st, shall have their wvacation period assigned by the
Department Sucervisor. Annual vacation leave is not cumulative.
Vacation time not taken during any given year shall be forfeited
with the excepticn of the final year of service as specified by
Seccion 7 of thig Article.

If the activicies of the department prevent an emeloyee from taking
his scheduled wvacation and an alternate schedule is not possible,
chen with the approval of the Business Administrator, the unused
vacation leave may be carried forward and used in January and

February of the subsequent year.

ARTICLE XITT

SICK LEAVE
SECTION 1: Sick leave with pay shall be applicable only to

permanent employees in the classified Civil Service of the Borough
of Freehold as set forth hereinafter.
SECTION 2: Within the first year of service, an emplcoyee

working a 7 hour or an 8 hour day, shall receive cne (1) working

17



day of sick Lesava, with pay, EZor each month of service from ths
date of his racular appointment up to and Including Decembexr
thirty-£first {31lsc) follewing such date of appcintment.

SECTICON 3: fter the first year of employmenc, =ach employee
gshall have fifteen (15) days of sick leave with pay for each
calendar year thereafter. If any employee should resign or retire '
during the year, =amployee’s sick leave allotment for this last year
of service shall ke prorated in accordance with the actual months
worked.

SECTION 4. Sick leave not taken shall accumulate to employee’s
credit from year to year, and he/she shall be entitled to sucz
accumulative sick leave, with pay, if and when nsseded.

SECTIQON S Whan an employes retires, he ghzall ke entitled to
one-half (1/2) pay for accumulative sick days in an amount nct to
exceed $10,000. The retiring employee shall advise the Borough
Clerk of the employee’s intention teo retire by November first (1st)
of the year prior to the year of retirement.

SECTION 6; Verification of Tllness: An employee who has been
absent on sick leave for more than three (3} conssacutive work days,
or 10 days in any 12 month periocd, shall be required to submit a
medical certificate from a physician substantiating the illness.
This requirement may be waived if the illness is of a reoccurring
nature previously attested to by a physician. If cthere is
reasconable avidence that any emplcyee is abusing his/her gick leave
usage, the employee will be so notified of this evidence and the

Borough may require a medical certificate for any subseqguent

18



absences due to illness. 1If the zmployee takes axcaption tc this
requirement, ne may file a grievance as provided Zor elsewhers in
Chis Agreement i order to substantiate the legizimacy of his pricx
sick leave uszce.

SECTION 7: Notification of Illness: Failure to notify one’s

supervisor wichin 60 minutes at the start of the zormal work day is
grounds for denial of sick leave Ifor the work day in question. IZ
the absence is a continuation of illness reported the previous day,
then the emplcyee must notify his/her superviscr during the work
day, of their continued illness and anticipatsd raturn to work
date.

SECTION 8: Definitions For the purpese of intsrpratation of the

contract document, sick leave is defined to be the absencs from
duty of an employee because of illness, accidant, exposure to
contagious disease, or attendance upon a member ©f said employee’s
immediate family who is seriously ill and require the care and
attendance of said employee. A certificate o¢f a reputable
physician in attendance shall be required as sufficient proof of
need of leave or leaves of absence of the employe=, or the need of
employee’s attendance upon a member of the emplcoyee’s immediate
family. In the case of an illness of a chronic or recurring nature
causing an employee’s periodic or repeated absence from duty for
cne day or less, only one medical certificate shall be required for
every six month period, as sufficient proof of need of leave of
absence of the employee; provided, however, the certificate must
specify that the chronic or recurring nature cf the illness is

likely to cause subsequent absences from employment. In case of
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leave of absencs due to contagious dissase, a cerzificate Srom the

Department of Health shall be raquired.

BEREAVEMENT LEAVE

For those working a 7 hour or an 8 hour day, threz (3) days of paid
bereavement leave shall be provided for a documentad death in the
family, namely: father, mother, spouse, children, sister, brother,
grandmother, grandfather, motiler-in-law, father-in-law, aunt oxr
uncle. Common law spouses and legally established gquardianship of

children are *ncluded in the above definition.

ARTICLE XV
PERSONAL DAY
1: All employees working a 7 hour or an 8 hour day
shall be granted three (3) personal days which shall not be
cumulative and shall be granted at regqular pay. Except in case of
emergency, the request for the personal day shall be made, in
writing, to the Department Head or his representative, five (5)
days in advance and approved two (2) days in advance. The personal
days must be used within the c¢alendar year and shall not be
cumulative from year to year.
SECTION 2: The personal day shall not ke granted at the
beginning or end of a vacation or paid holiday, except in case of

emergency.

/c/



ARTICLE XVI
TUNIFORMS

SECTION 1: The Borcugh agrses 1o provide employess assigned to
the Streets =znd Roads Department, Water and Sewer Department,
(except office employees), Police and Fire Dispacchers, up te fouxr
{4) sets of uniforms which will be replaced each year as needed.
Permanent par:z-time Buildings and Grounds emplcyees will raceive
two (2) sets. If the membership requests, a winter jacket may be
substituted for two (2} sets of uniforms, provided that notice of
this selecticn is provided by December of the y=ar preceding the
provision of cthe jacket. Employse of said derartment agreses £
maintain the cniforms and keep them cleaned. 'Em;loyees working in
the Street and Foads Department, Water and Sewer Department, and
Public Buildings and Grounds Department will receive a $75.0C
allowance toward the acquisition of safety shees, upon proof of
purchase of the shoes.

SECTION 2: Employees receiving uniforms and safety shoe
reimbursement are required to wear these uniforms and safety shoes
while on the job. Borcugh uniforms are not to be worn off the jobs
except for commuting to and from home. An employee who fails to
wear issued clothing and work shoes may be sent home without pay
until he presents himself with the reguired uniforms/safety shces.

Safety shoes must have steel toe/steel shank and be OSHA approved

to be eligible for reimbursement,




ARTICLE XVIT

NOQ-STRIXE, ETC.

SECTION 1: T is understccd that there sha’l be no strikes,

sitdowns, slcwdown, work stoprage or limitation upen activity c=
production during the life of this Agreement, nor shall any
officer, reprasentative cr official of the Unien, authorize,
assist, take part in, or encourage any such sctrikes, sitdowns,
slowdowns, concerted failure to report for duty, work stoppadge or
limication upcn production against the Borough. If any employee,
or group of employees, represented by the Union, should vioclate the
intent of this paragraph, the Union through its preper cfficers,
shall promptly notify the Borough ¢f such employee of employess, in
writing, of i:cs disapproval cof such viclatiom.

SECTION 2: The Borough reserves the right to discipline or
discharge any employee or employees who viclate the provision of
this Article. -
ECTION 3: Nothing contained in this Agr=ement shall be
construed to limit or restrict the Borough in its right to seek and
cbtain such judicial relief as it may be entitled to have in law or
in equity for injunction or damages, or both, in the event of such

breach by the Union or its members.

ARTICLE XVIII

BEAL INS B
SECTION l1: Medical Ingsurance
A. The Borough of Freehold shall provide employees and their

dependents, medical 4insurance through the N.J. State Health
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Benefits Plan, or a comparaple insurance plan, izcluding approved
Health Maintsnancs Organization. The cost of this insurancs as cI

January 1, 1223 Zor the traditionzl plan is:

single employee coverage - $Z,657.76
family czoverage - 5,776.76
husband/wife coverage - 5,797.32

If the cost <f this medical insurance should increase during the
term of this contract, the 3Bcroush is ckligated to pay for this
increased cosc.

B. A1l memzers hired after April 1, 1896 sinall be provided
medical insurance for themselves and their dependents through am
approved health maintenance crganizstion of the State Health
Benefits Program., If a memker hired azfter April 1, 1996 wishes tc
received healch insurance through the traditional {(icdemnity) plam
of thie State Zealth Benefits Program, the member shall reimburse
the Borough for any increase in cost between the traditiconal plan
and the average cost of the health maintenance organizations
utilized by other members.

SECTION 2: Dental Ingurance - The Borough of Freehold shall
provide Dental Insurance for employees and their dependents through
Delta Insurance Plan #1263-01 or a comparable insurance plan, with
this insurance being a 50:50 cost sharing of approved expenditures.
The cost of this insurance as of 4/1/94 is:

single employee coverage - $177.60

family coverage - 463.892
husband/wife coverage - 301.92
. 23
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If the cost 2Z tihis dental insurance should inmcrzage during the
term of this concract, the Bcrough is obligatad te pay for this
increased cecst.

SECTICN 3: Prescription Glasges - All Borough emplcoveas shall, on

receipt by the Borough Clerk of satisfactory documentary evidence,
be entitled tec a reimbursement of up to one hundrzd dollars ($100)
toward the c¢csts incurred in ¢onnection with the acgquisition of
prescription ayeglasses (other than sunglasses). This benefit does
not apply to families of Borough employeas.

SECTION 4: Life Insurapce - The Borough 1is nct cbligated to
provide any life insurance benefits cther than these contained i=x
the Public Emgplcoyees Retirement System.

SECTION 5: Prescription Drugg - Eligible emplovees may subscrike

to the Prescription Drug Program provided by the N.J. Dept. of
Treasury - State Health Benefits Insurance Program, cr a comparable
insurance plan. Any increase in premium to the Borough due to
including this Prescription Drug Program with the State Health
Benefits Program, over the cost of the State Health Benefits

Program without the Prescripticon Drug Program, sShall be shared

50:50 by the Borough and the affected employee.

ARTICLE XIX
EP Vi

If any provision of this Agreement or any application of this
Agreement, to any employee or group of employees, is held invalid
by operation of law or by a Court or other tribunal of competent

jurisdiction, such provision shall be in operative but all other
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provisions shall not be affectad thereby and sha’l ccarinue in full

force and aof Ssce.

ARTICLE
FULLY BARGAINED PROVISIONS

SECTION 1: This Agreement represents and incorporates the
complete and final understanding and settlement by the parties of
all bargainable issues which were or could have been the subject of
negotiations. During the terms of this Agreement, neither party
will be requirad to negotiate with respect to any such matter,
whether or not covered by this Agreement, and whecher or not within
the knowledge or contemplation of either or bdfh of the parties ac
the time they negotiated or sicned this Agreement.

SECTION 2: This Agreement shall not be modified Ia whols or in
part by the parties except by an instrument, in writing only,
executed by both parties.

SECTION 3: Negotiations will start no later than November

fifteenth (15th} 1997 at the reguest of the Union for the successor

contract.
ARTICLE XXT
REPRESENTATION FEE
SECTION 1: The Borough will deduct from each member’s paycheck

the stipulated Union dues and will transmit this deducticon to the
Union monthly.

SECTION 2: Effective April 1, 1982, if any employee does not
become a member of the local Union during any calendar year which

ﬁvé/
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is covered ix whcle or in parz by this Agreemsnc, said employes
will ke reguirsd :o pay a repressentaticn fee to zihe Unicon for thac
mempership year. The purpose of this fee will e to offsec ths
employee’s per capita cost of services renders< by the Union as
majority reprasentative.
SECTION 3: Prior to the beginning of each year, the Union will
notify the Borough Clerk, in writing, of the amcunt cf the regulac
membership duss charged by the Unieon to its own members for that
membership year. The representation fee to be paid by non-members
will be equal to eighty-five percent (85%) of tat amount.
SECTION 4: Cnce during each year covered in whols or in part by
this Agreement, the Union will submit to the Bercuch Clerk, a list
2f those emplovess who have not becoms members of the union for the
then current memkership year. The Borcugh will deduct f£rom the
salaries of such employees, in accordance with Section 4 below, the
representation fee, and promptly will transmit the amount sc
deducted to the Unien.
SECTION 5: The Borough will deduct the representation fee in
equal installments, as nearly as possible, from the paycheck paid
to each employee on the aforesaid list during the remainder of this
membership year in question. The deducticons will kegin with the
first paycheck paid:
{a) Eén {10) days after receipt of the afcraesaid list by the
Borough, or
{b) thirty (30) days after the employee begins his or her
employment in a bargaining unit positicn, unless the
employee previously served in a bargaining unit positicn
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and ccntinued in the employment of the 3orcugh in a2 non-
barzzining unit position 2r was on laycIZ, in which avenc
the deductions will Tegin with the first paycheck paid
ten (10) days after the resumpticon cf the employee'’s
employment in & bargaining unit positcion, whichever is
later.
SECTION 5: Except as otherwise provided in this Article, the
mechanics £for the deductions of representation fees- and the
transmigsion of such fees to the Union will, as nearly as
possible, Kk be the same as those used for deducticn and transmission
of regular membership dues to the Union.
SECTION 8- Thz union will notify the Borough, in writing, of
any changes in the list provided for in Paragraph 2 akove, and such
changes will be reflected in any deducticns made morz than ten (10)
days after the Borough received said notice.
SECTION 7: The Union agrees to indemnify and held the Borough
harmless against any liability which may arise by reason of any
action taken by the Borough in ccmplying with the provisions of
this Article, provided the Borough gives the Union timely notice,
in writing, of any claim, demand, suit or other form of liability
arising out of the implementation of this Article. This
indemnification shall include all legal costs.
SECTION 8: The Borocugh will allow the union Shop Steward to be
absent without pay three (3) days per year for Union business.
After uging these three days, the Borough will provide the Union

Shop Steward with two (2) days of paid leave for Union business.



ARTICLE XHTZT

WATER PLANT EMPLOYEES

SECTION 1: Focr Water Plant employees with an zltarnatse 10 houx
work day, the standard work week will involve eight 10 hour tours
of duty in a 24 day pericd.

Cvertime will be computed for work in excess cf 80 hours in a 14
day period.

SECTION 2: All leave benefits previded to 8 hour work day
employees will be converted to hour equivalents and made availabls
toc Water Plant Operators to correspond te their werk schedule (fox
example, 15 days of vacation leave zquals 120 hours, squals 12 days

of wvacation for a 10 hour per day employes). Exigting leave

4 h

zalances as ¢ April 6, 1994 will z2lso be ccomvartad to hourly

equivalents and used in accordance with the new work schedule.
SECTION 3: Any Operator on stand-by will rsceive 2 hours of
regular duty pay for each night assignment.

SECTION 4: Water Plant Operators are requirad to work those
holidays that coincide with the pre-established work schedule. IE
the heliday occurs on an Operator’'s scheduled work day, the
Operator will receive overtime pay for these hours worked and 8
hours of regqular pay.

If the holiday occurs on an Operator’s scheduled off day, the
Operator will receive 8 hours of pay for the holiday in addition to

any other hours worked in that pay period with all hours over 80 in

a twe week work period being at an overtime rate.

7



ARTICLE XXII3
PERMAN T-T VEES LEAVE CALCUTATION
For permanent part-time employees who ars members, vacation leave,
sick leave, holidays, bereavement leave and perscnal days shall ke

provided in accordance with the following formula:

Hours worked per week : X
full-time hours for leave hours per year for
comparable employee full-time employee with

comparable years of service
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ARTICLE XXTV
TERM AND RENEWAL

This Agreemen:c shall be in full force and =ffeciive as of Januarw
1, 19896, and shall remain in effect until Decemker 31, 19387.
IN WITNESS WHEREOPF, the parties have hereunto set their hands and

seals at Freehold Borough, New Jersey, on this 17th

April , 1996,

Local 1032, Ccmmunication Workers of America of the Borough of

day of

Freehold, Freshold Borough, Mcnmouth County, New Jersey.

BY: ()ﬁmm BY: é/éié__

Dan Megill, Chairman Michael Wilson, Mayor

~

Nick Galliicchio, CWA Staff Rep.

QL B
TN s

Cporores GIEe
CRES GIBSCN, BOROUGH CLERK
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