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This Agreement made and entered into this first day of
January, 1991 by and between the Township of Hamilton, Mercer
County, Trenton, New Jersey, hereinafter referred to as the
"Employer,” and Communication Workers of America - AFL-CIO,
hereinafter called the "Union."

Whereas, it is the desire of the parties to promote mutual
cooperation and harmony and to formulate rules for the guidance
of the parties; now, therefore, in consideration of the mutual
promises made by each of the parties to the other, and qaod and
valuable consideration in the premises, the parties hereto

agree as follows,

ARTICLE I

RECOGNITION

SECTION I: The Employer recognizes the Union as the sole
and/or executive Dbargaining agent for the purposes of
collective negotiations of salaries and wages, hours of work,
and other fringe benefits, terms and conditions of employment
for all full-time permanent and provisional employees, and
permanent part-time employees (defined as employees who must
work a minimum of twenty (20) hours per week), in the 1list of
white collar titles with range numbers to be attached at end of
contract, and for such additional classifications as the

parties may later agree to include.



SECTION 1II: Excluded are-~

A. Seasonal Employees

B. Part-time Provisional and Temporary
Employees

C. Managerial Executives

D. Policemen

E. Employees Represented by other Certified
bargaining Units

F. Confidential Employees

G. Craft Employees

ARTICLE 11

MANAGEMENT RIGHTS

The Township hereby retains and reserves unto itself,
without 1limitation, all powers, rights, authority, duties and
responsibilities conferred upon it and vested in it by the laws
and Constitution of the State of New Jersey and the United
States of America; except as may be specifically modified by
this Agreement. These rights will include, but not be limited
o, full operation efficiency and productivity in the direction
of the work force. All of the terms and conditions of
employment not specifically covered by existing statutes, are
hereby reserved by the Township as its management prerogatives

and rights.



ARTICLE ITI

POLICY AGREEMENTS

SECTION I: It is agreed that the parties shall refrain
from the commitment of any unfair practice and it 1is further
agreed that the requirements of negotiability, as set forth in
statutes and amendments thereto, shall guide the conduct of the
parties during the term of this Agreement.

These agreements are not intended to limit the freedom of

speech of the Union or its members.

SECTIQN II: The Emplover agrees that there shall be no
discrimination or favoritism for reasons of sex, age,
nationality, race, religion, ©political affiliation, Union
membership or activities.

Both the Employer and the Union agree that they will not
discriminate against or harass employees from either management
or the Union,

The Employer and the Union agree not to interfere with the
rights of the employees to become or not to become members of
the Union and further that there shall be no discrimination or
coeercion against any employees because of Union membership or
non-membership. The Union recognizes its responsibility as the

exclusive representative for all employees in the Unit without

discrimination.

SECTION ITI: Representatives of the Union, who are not

i

employees, shall be admitted on the premises of the Employer.



SECTION IV: The Union has sole right and discretion to
‘designate Shop Stewards and specify their respective
responsibilities and authority to act for the Union. The
Employer agrees to recognize a reasonable number of Union Shop
Stewards as mutually agreed to by the Employer and the Union.
The Employer will appoint appropriate representatives of
management who will respond to the Union in grievance procedure
or other designated functions, Should conflict arise, the
parties agree to resolve the conflict through further

discussion.

ARTICLE IV

DUES DEDUCTION

SECTIQN I: Upon receipt of a lawfully executed written
authorization from an employee, the Employer agrees to deduct
the regular monthly Union dues of said employee from his
paycheck. This deduction will be submitted to a Union official
so designated in writing to receive such deductions. The Union
will notify the Employer in writing of the exact amount of such
regular membership dues to be deducted. This authorization

shall be irrevocable during the term of this Agreement.

SECTION II: The Union agrees to indemnify and hold the
Employer harmless against any and all claims, suits, orders or
judgments brought or issued against the Employer or the Union

under the provisions of this Agreement.
*



SECTION YIT: Upon receipt of a properly executed COPE
(Committee on Political Education) authorization form from an
employee, the employer agrees to deduct from the employee's
regular paycheck the amount designated on the form. It is
recognized that the COPE authorization is voluntary and that
the contributions are not conditions of membership in the union
or of employment with the employer.

COPE deductions, once authorized, shall remain in effect
unless cancelled by the employee in writing persuant to

N.J.S.A, 52:14-15.9e. "

ARTICLE V

AGENCY SHOP

The Township agrees to deduct from the pay of each
employee covered by this Agreement who does not furnish a
written authorization for deduction of union dues, an amount
equal to eighty-five (85) percent of the present union dues.
The Township agrees to deduct said dues each month commencing
with the third (3rd) month of employment of such employee. A
copy of a2 list of employees from whose pay such deductions were
made shall also be delivered to the local Union President.

Deduction of Union dues made pursuant hereto shall be
remitted by the Township to the Union, ¢/0 Secretary/Treasurer,
Communications Workers of America, AFL-CIO, 1925 K Street,
N.W., Washington, D.C. 20006, by thi tenth (10th) day after the
deductions are made or as soon as practicable in the month

following the calendar month in which such deductions were made.



ARTICLE VI

GRIEVANCE PROCEDURE

ECTI ¢ A grievance is a dispute and/or controversy
which arises over an interpretation, application or alleged
violation of the terms and conditions of this Agreement,

Township or departmental rules, regulations or policy.

SECTIQON II: Purposes:

A. The purpose of this procedure is to assure profpt and
equitable solutions to problems arising from the administration
of this Agreement or other conditions of employment and to
provide an exclusive vehicle for the settlement of employee
grievances under Career Service Rules, at the lowest possible

level.

B. It is agreed that in the use of this grievance
procedure an employee shall not be coerced, intimidated or
suffer any reprisal, either direct or indirect, as a result of
such use.

C. Nothing in this Agreement shall be construed as
compelling the Union to submit a grievance to arbitration or to
represent an employee before Career Service. The Union's
decision to request the movement of any grievance at any step
or terminate an employee's grievance at any step shall be final

as to the interest of the grievant and the Union,



D. No grievance settlement reached under the terms of
this Agreement shall add to, subtract or modify any terms of

this Agreement or existing laws.

SECTION ITI: When a grievance involves an alleged
violation of rights and privileges specified in the Career
Service Laws, rules and/or regqulations for which there are
specific appeals to the Career Service, each employee shall
present his/her complaint directly to the Career Service. The

Union may represent the employee before the Career Service.

SECTION IV: General Rules

A. A grievance must be filed initially within fifteen
(15) working days from the date on which the act, which is the
subject of the grievance, occurred, or fifteen (15) working
days from the date on which the grievant should reasonably have
known  of its occurrence. Where a grievance involves
exclusively an alleged error in calculation of salary payments,
the grievance must be timely filed within thirty (30) calendar
days from the time the individual should reasonably have known
of its occurrence. Other reference to days in this process are
working days.

B. Time 1limits under this Article may be changed by
mutual agreement and requests for extension of time limits will
not be unreasonably withheld.

C. If the finding or resolution of a grievance at any

.
step in the procedure is not appealed within the prescribed



" time, said grievance will be considered settled on the basis of
the last answer provided and there shall be no further appeal
or review.

D. Where the subject of a grievance suggests it 1is
appropriate and where the parties mutually agree, such
grievance may be initiated at or moved to Step 2 without a
hearing at a lower step.

E. Where a grievance directly concerns and is shared by
more than one (1) grievant, such group grievance may properly
be initiated at whichever is the first level of supeYvision
common to the group, with the mutual consent of the parties.
The presentation of such group grievance will be by the
appropriate Union representative and one (1) of the grievants
designated by the Union. Where individual grievances
concerning the same matter are filed by several grievants, it
shall be the option of the Employer to consolidate such
grievance for hearing as a group grievance,

F. Time off for grievance hearings will be granted to the
grievant (1), the Union employee representative and a
reasonable number of witnesses required without loss of pay for
the time of appearance and travel time as required, if during
their normal scheduled working hours.

G. Union and Management representatives shall have the
right to directly examine and cross-examine witnesses who
appear at any step of this procedure.

H. All grievances shall be presented in writing to the
Employer and answered in writing bythe Employer.

I. A Union representative will be present at all hearings.



J. All grievance forms will be returned to the union
intact at each step of the grievance procedure.

K. Employee inquiries as to the interpretation and
administration of the <c¢ontract, policies and rules and
requlations, must be discussed with their union representatives
before presentation to the employer. Employer responses o
such inquiries shall be in writing to the union when

appropriate.

SECTION V: Grievance Investigation:

When a grievance has been initially submitted to the Union
and where the representative requires time to investigate such
grievance to achieve an understanding of the specific work
problem during working hours, the representative will be
granted permission and one (1) hour to investigate without loss
of pay. The Supervisors of the representative and of the
involved grievant shall schedule such time release, providing
the work responsibilities of the representative and of any
involved employee are adequately covered, and providing there
is no disruption of work. 8Such release shall not be construed
to include preparation of paperwork, record keeping, conference
among Union officials nor preparation for presentation at a

grievance hearing.

SECTION VI: Grjevance gteps:
Step 1: If the matter is not resolved informally persuant
3

to paragraph {K) above, the grievant through union

representation may present a grievance in writing, to the



immediste supervisor and/or Division head, who shall hear the
grievance., The grievant may be represented by a union employee
representative. Pertinent records may be received.

Decisions after the scheduled hearing shall be in writing
to the grievant within three (3) days after the conclusion of
the hearing, and shall include the name and position of the
next higher manager to whom an appeal may be presented. Should
the grievance not be satisfactorily resolved or should there be
no response within the three (3) days, the grievant may
exercise the option within seven (7) days to proceed "o the

next step.

Step 2: 1If the grievant is dissatisfied with the decision
from Step 1, he/she may present his/her grievance in writing to
the Department Head, who shall hear the grievance within five
(5) days. Witnesses may be heard and pertinent records
received. The grievant may be represented by a Union employee
representative. The grievance may be amended or modified prior
to the decision being rendered.

Decisions after the scheduled hearing shall be in writing
to the grievant within three (3) days after the conclusion of
the hearing, and shall include the name and position of the
next higher manager to whom an appeal should be presented.
Should the grievance not be satisfactorily resolved or should
there be no response within the three {(3) days, the grievant

may exercise the option within seven (7) days to proceed to the

next step.

10



Step_3: If the grievant is dissatisfied with the decision
from Step 2, he/she may present his/her grievance in writing to
the Business Administrator or designee, who shall hear the
grievance within seven (7) days. Witnesses may be heard and
pertinent records received. The grievant may be represented by
Union non-employee representatives and/or employee
representative,

Decisions after the scheduled hearing shall be in writing
to the grievant within three (3) days after the conclusion of
the hearing. Should the grievance not be satisfaetorily
resolved or should there bhe no response within the three (3)
days, the grievant may exercise the option within seven (7)
days to proceed to the next step.

Upon request, the employer and the Union will exchange a
list of names of witnesses to be called and a copy of any
material to be used as evidence, This exchange will take place

no later than two (2) days prior to the scheduled hearing.

Step 4: If no settlement o©of a grisvance 1is reached
between the parties, the Union or the employer may move the
grievance to arbitration, within thirty (30) days after
receiving the answer from the Business Administrator or
designee, or within thirty (30) days from the date answer was
due. The Union or the Employer shall notify PERC. The
selection of the arbitrator will be made in accordance with
PERC rules. The award shall be in writing and shall be final

%
and binding. The cost of the arbitrator's fees shall be shared

11



by the Employer and the Union egqually. The arbitrator shall
interpret this Agreement as written and shall not alter, amend,
or add to the terms of this Agreement.

Upon request, the employer and the Union will exchange a
list of names of witnesses to be called and a copy of any
material to be used as evidence. This exchange will take place

no later than two (2) days prior to the scheduled hearing.

ARTICLE Vil

DISCIPLINE

BECTION I: Discipline of an employee shall be imposed
only for just cause. Discipline under this Article means
official reprimand, fine, suspension, demotion or removal. The
parties agree that included within the concept of just cause is
the principle that disciplinary action should be corrective and
progressive in nature. Demotion or removal based upon a layoff
or other operational judgment of the Employer shall not be
construed to be discipline. Just cause for discipline up to
and including removal shall include but not be limited to those

causes set forth in Civil Service Rule 4:1-16.9.

SECTION_II: *Prior to any imposition of discipline, the
employee and the union shall be given the opportunity to
discuss the cause with the supervisor intending to impose
discipline,.

%
A pre-termination loudermill hearing shall be conducted

12



prior to the termination of permanent employees. Such
pre-termination hearing must provide the employee an
opportunity to respond to charges, which shall be written and
an explanation of the employer's evidence. The employee shall
be provided with an opportunity to present his/her side of the
story. Union representation shall be permitted at the
pre-termination hearing.

Disciplinary action shall be either minor or major. Major
disciplinary actions shall be any action where the penalty
contemplated could be termination, demotion, or a suspension of
more than five (5) days or an eguivalent fine or an;' other
action which is appealable to the State of New Jersey
Department of Personnel, Minor disciplinary action can be any
other penalty not included above.

Prior to the imposition of any minor disciplinary action,
the supervisor must discuss the disciplinary problem with the
employee and a union representative. Such a discussion shall
not constitute a hearing. Following the discussion, if the
supervisor still intends to impose discipline it shall be done
in writing not more than ten (10) working days following the
discussion.

The results of any minor disciplinary action as defined
above, will not become effective until the appeals under the
grievance procedure, up to and including the 3rd step have heen
exhausted.

If the disciplinary action is the result of a previously
discussed disciplinary matter, such as lateness or absenteeism,

LY

which warrants progressive disciplinary action, no additional

13



discussion 1is necessary. The disciplinary action must be in
writing.

If the disciplinary action may result in a major penalty
as defined above, the employee must be notified in writing and
given a formal hearing at which union representation must be
provided. If the supervisor intends to suspend the employee
without pay pending the €formal hearing, the employee shall
first be afforded the opportunity to discuss the charges at an
informal hearing with wunion representation present, The
employee shall be presumed innocent until all the facts are
discussed. If there 1is a3 recording of the meetinyg, the
employee shall be notified and shall be provided a copy upon

request.

SECTION ITII: If the result of the meeting is the
imposition of discipline, the emplovee and the Union President

shall be notified in writing.

SECTIQON IV: Any disciplinary matter of 1less severity
(e.g. reprimand, suspension of five (5) days or less, or fines
of less than siz (6) days pay) than those from which appeal may
be made to the Career Service Commission may be the subject of
an appeal filed through the grievance procedure. Any grievance
involving disciplinary action in excess of a written reprimand

may include binding arbitration as a final step.

14



SECTION V: A permanent employee shall have the right to a
Department hearing in accordance with Career Service rules and
requlations, and shall not use the grievance procedure, in
every disciplinary action involving:

A. Suspension of more than five (5) days at one (1) time

B. Suspension or fines more than three (3) times or for

an aggregate of more than fifteen (15) days in one (1)
calendar year

C. Demotion

D. Removal

Such departmental hearing should commence as Soon as
possible no later than thirty (30) days after service of copy
of charges. The appointing authority shall notify the
employee, the Union and the Career Service Commission of the
reasons for such disciplinary action., A written decision shall
be rendered by the hearing officer no 1later than ten (10)
working days after the disciplinary hearing is held. The
employee may be represented at such hearing by a Union
representative or legal counsel, witnesses will be heard and
pertinent records reviewed.

In the event that the Law changes during the course of
this agreement and binding arbitration becomes a 1legal subject
of collective bargaining then the parties will reconvene
negotiations to reconsider this section.

If the employee is represented by legal counsel, the union
shall have the right to attend the disciplinary hearing as an

observer and adviser.

15



ARTICLE VIII

OUT-OF-TITLE-WORK

SECTION I: The Employer and the Union agree that
employees shall be assigned work appropriate and within their
job c¢lassifications,. The practice of regularly assigning
out-of-title work, when brought to the attention of the

employer will be corrected immediately.

SECTION II: If an employee works above his classification
at the written request of his/her immediate supervisor,” he/she
shall be paid the rate of the higher title, not to exceed sixty
{60) days. Should the employer find it necessary to continue
an out-of-title assignment beyond sixty (60} days, the parties
agree to meet and review the status of the assignment. Iif
after the review, no agreement to continue the assignment can
be made, or if there is no review after sixty (60) days, the
employer shall make the change permanent according to civil
service rules or the employee shall return to his/her original
job duties, provided no other employee is assigned the higher

job cliassification duties or responsibilities,

SECTION TII: All out-pf-title work will be filled within
the Department from the next lower rated job titles, provided
the employee possesses the necessary skills, ability and

knowledge to perform the duties required of the higher rated

job.

16



ARTICLE IX

HOURS OF WORK AND OVERTIME

SECTION I: Workweek: The workweek shall consist of five
(5) working days, Monday through Sunday inclusive. For payroll

purposes the workweek shall commence every Monday at 7:00 a.m.

SECTION II: Work Schedule: Work schedules showing the

employee's shifts, work days and hours, shall be posted on all
department bulletin boards at all times. Work schedules for
employees in the Public Works Department shall be po3ted on
their respective division bulletin boards. Except for
emergency situations, changes in work schedules shall be posted
one (1) week in advance and assignments made according to the
seniority provisions of this Agreement.

In an emergency, each and every employee shall be subject
to «c¢all for emergency duty and it is each employee's
responsibility to cooperate and accept such emergency work,
when reguired, Emergency is hereby defined as the period of
time when the health, safety and general welfare of the public
is in jeopardy. The determination as to what condition
constitutes an emergency will be at the discretion of the Mayor
and/or his designee, and will not be subject to the grievance

procedure.

SECTION ITI: Rest Period: The Employer shall grant two

(2) ten (10) minute paid rest periods during each shift: one

L]

17



(1) occuring in the 1st half (1/2) of the shift and one (1) in
the second half (1/2), at a time designated by the department

head or with the specific approval of the immediate supervisor.

SECTION _IV: Stand-by: Enmployees when on Stand-by, will
be guaranteed eight (8) hours pay for Saturday and eight (8)
hours pay for Sunday at straight time. If the employee
actually reports for work, he will be paid time and one-half
for those hours actually worked on Saturday and double time for

those hours actually worked on Sunday AND HOLIDAYS.

Employees paid under this section will not make use of the

call-in provision of this Contract.

SECTION V: ¢Call-in: Employees who are called into work
by their supervisor and/or designee after their normal daily
work shift will be guaranteed a minimum of four (4) hours pay
if called in with a crew and two (2) hours if called in without
a crew.

The employee will be paid time and cone-half (1 1/2) for
thogse hours actually worked on weekdays and Saturdays and
double time for those hours actually worked on Sundays. The
remaining balance of time between the time actually worked up
to the guaranteed minimum will be paid at straight time. This
compensation will be provided to the employee each time that he
is called-in to work. Employees who are c¢alled-in will not

make use of the Stand-by provision of this Contract.

*
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SECTION VI: Shift DPifferential: Any employee whose work
shift on a scheduled work day begins after 1:00 p.m. will be
paid a shift differential for all such hours worked after 5:00
p.m. The shift differential to be paid will be $.60 per hour
for the 4:00-12:00 shift, and $.65 per hour for the 12:00

midnight - 8:00 a.m. shift.

SECTION VII: Meal Allowance: When an employee 1is

required to work overtime as a result of an emergency or a
continuation of a full regular scheduled work day and has
worked a minimum of four (4) hours overtime, then in that case
the Township will make provisions for meal allowances. Payment
will be made upon receipt of a paid bill for the actual amount

spent not to exceed specified meal allowance schedule.

Breakfast $§5.50
Lunch $6.50
Dinner $9.00

An employee notified to report to work two {(2) hours before the
start of a regular work day shall be entitled to meal allowance
under the provisions of this contract, Time to obtain the meal
will be provided for prior to three (3) hours into the regular

work day.

SECTION VIII: QVERTIME: a. EMPLOYEES WILL BE REIMBURSED

AT THE RATE IME AND ORE FOR_QVERTI RS ACCRUED IN
EXCESS OF THE NORMAL DATLY WORK SHIFT, HOWEVER, WORK PERFORMED
IN EXCESS OF SIXTEEN {16} QONSEQUf&VE HOURS FOR_SNOW REMOVAL,
RETMBURSEMENT SHALL BE AT THE RATE OF DOUBLE TIME. These
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reimbursement credits shall be taken in compensatory time or in
cash at the option of the employee. However, compensatory time
off shall be taken at the mutual convenience of the employee
and the immediate supervisor.

b. Paramedics will be reimbursed in compensatory time at
their reqular rate for all hours spent on recertification, RNOT

TQ EXCEED FOURTY-EIGHT (48) HOURS IN A TWQO YEAR PERIOD,

provided the hours of recertification are documented by an
authorized representative.

c. Hours worked on a holiday are not considered hours
worked for the computation of regular overtime in the workweek
but shall be compensated at double time in addition to the
holiday credit.

d. Overtime shall be scheduled and distributed as equally
as possible within each department without discrimination
provided it does not impair operations. Employees within their
department who are qualified and capable of performing the work
without additional training shall be called upon to perform
such overtime work. To the extent that it is practical and
reasonable to foresee, the Employer shall give the employee as
much advance notice as possible relative to the scheduling of
overtime work, The opportunity to work overtime shall be
extended to each employee, who is expected to be available for
a reasonable amount of overtime work. The employee may refuse
an overtime assignment with a reasonable excuse and will not be

subjected to disciplinary action. For purposes of determining
L]
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approximate equalization of overtime, any overtime assignment
cffered, whether worked or not worked, will be considered as if
it was worked.

e. All work performed on Saturday shall be reimbursed at
the rate of time and one half (1 1/2). All work performed on
Sunday shall be reimbursed at the rate of double time,
Employees absent due to vacation or holidays shall have this

time credited as time worked.

f. EMPLOYEES OF THE W ARE REQUIRED TO

BE AVAITABLE TFOR POSSIBLE OVERTIME WORK WILL BE GUARANTEED A

MINIMUM OF ONE (1) HOUR PAY, AT THE REGULAR RATE, FOR EACH DAY
B VAILABLE PROVIDED A MINI F AR

(1/4) HOUR OF OVERTIME IS WORKED FOR EACH OQCCURRENCE,

EMPLOYEES WILL BE REIMBURSED AT T

THOSE HQURS ACTUALLY WORKED THE REMAINING BALANCE OF TIM

THAT RTION OF THE HOUR NOT WORKED) WI M ATED
AT STRAIGHT TIME.

ARTICLE X

HOLIDAYS

SECTION_I: The following days will be recognized as the

paid holidays under the term of this Agreement:

1, New Year's Day

2. Martin Luther King's hirthday
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3. Lincoln's Birthday

4, Washington's Birthday
5. Good Friday

6. Memorial Day

7. Independence Day

8. Labor Day

9. Columbus Day

10. General Election Day
11. Veterans' Day

12. Thanksgiving Day
13. Day after Thanksgiving

14, Christmas Day

SECTION II: In the event a holiday falls on a Saturday,

it shall be celebrated on the preceding Friday.

SECTION III: In the event a holiday falls on a Sunday, it

shall be celebrated on the following Monday.

SECTION IV: In addition to the aforementioned holidays,
the Employer will grant a holiday whenever declared by

Proclamation of the Mayor,

ECTI : In order to qualify for holiday pay, employees
must work their scheduled workday immediately preceding and

immediately following the holiday, unless on excused absence.
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SECTION VI: Whenever a holiday falls during the time an
employee is utilizing sick leave or family leave benefits, that
day will not be considered as sick leave or family leave

benefits.

SECTICN VII: Employees who are on leave of absence

without pay, will not be eligible for holiday pay.

ARTICLE XI

VACATIONS

SECTION I: All full-time permanent and provisional angdg
permanent part-time employees shall be entitled to vacation
leave based on their years of continuous service. Periods of a
leave of absence without pay, except military leave, shall be
deducted from the employee's total continuous service for
purposes of determining the earned service credit for vacation
leave. Vacations with pay shall be granted to employees as

follows:

Date of Hire to December 31st

of the Year of Appointment........ 1 day per month
One Year to Five Years............12 working days
Five to Ten Years.....:v4e14+4+....15 working days
Ten to Fifteen Years....ve......,.20 working days
Fifteen to Twenty Years...........25 working days

1,

Over Twenty YearsS...cveeeseeveree.30 working days
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For the purposes of computing years of service for
vacation leave, anyone whose date of employment falls between
January 1st through September 30th inclusive, is entitled to
count that period as a year of service.

Vacation shall be computed on a calendar year basis, that
is, January lst through December 31st.

Permanent part-time employees shall receive vacation
credit allowed on a proportionate or prorated basis.

All full time employees with library titles currently
receiving twenty (20) days vacation 1leave, will continue to
receive twenty (20) days vacation per calendar year for the
duration of their employment. Those employees currently
receiving seventeen (17) days vacation leave per calendar year
will continue to receive same until they achieve ten (10) years
continuous service with the Township. At that time, they will
receive vacation leave in accordance with the regular Township
vacation schedule. Also, newly hired employees will receive

vacation leave in accordance with the reqular Township schedule.

EFFECTIVE _JANUARY 1, 1992 ALL_ LIBRARY EMPLOYEES WIL]
RECEIV Vv N BENEFIT IN A WITH TH R :
VACATION SCHEDULE,

SECTION II: The rate of vacation pay shall be the

employee’'s regular straight time rate of pay in effect on the

day in which vacation is taken.

SECTION TII: Vacation allowance must be taken during the
A

current calendar year at such time as permitted unless the

appointing authority or designee determines that it cannot be
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taken because of pressure of work. One (1) year, with a
maximum of twenty (20) vacation days may be carried over into
the succeeding year with the approval of the Division
Superintendent. Where an employee has earned vacation in
excess of twenty {(20) days as of September 1, the employee will
meet with his/her supervisor to schedule off that excessive

allowance so that no accrued vacation time will be lost.

SECTION IV A permanent employee who returns from
military service is entitled to full vacation allowance Yor the
calendar year of return and for the year preceding, providing

the latter can be taken during the year of return.

SECTION V: An employee, who separated, shall be entitled
to the wvacation allowance for the current year prorated upon
the number of months worked in the calendar year in which the
separation becomes effective and any vacation leave which may
have been carried over from the preceding calendar year.

An employee, when retiring, under approved New Jersey
Pension system, shall be entitled to one (1) year's wvacation

allowance plus any accrued vacation allowance.

SECTION VI: Upon the death of permanent employee, any

earned annual vacation leave shall be calculated and paid to
his estate in a sum of money equal to the compensation figured

on his salary rate at the time of the death.
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SECTION VII: Part-time temporary Or part-time provisional

employees shall not be entitled to vacation leave,

SECTION VIII: Vacation leave credits shall continue to

accrue while an employee is on leave with pay. Credit shall
not accrue while an employee is on leave without pay, except

for military leave.

ARTICLE XII

LEAVES OF ABSENCE

SECTION I: Sick Leave and Family Leave: Sick leave
benefits may be utilized by employees when they are unable to
perform their work by reason of personal illness, accident or
exposure to a contaglous disease. Family leave benefits may be
utilized for emergency attendance upon the member of the
employees immediate family who 1is seriousgly i1l and requires
the employee's presence, or because of the death in the
immediate family consisting of father, mother, wife, husbandg,
child, sister or brother, also mother-in-law or father-in-law
if residing in the household.

For purpose of benefit accumulation and accrual, sick
leave and family leave will be combined leave. For definition
and reporting purposes, sick leave and family leave are
separate and distinct.

Combined 1leave benefits for permanent employees shall

%

accumulate on the basis of one and one quarter (1 1/4) days per
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month or fifteen (15) days per year. Combined leave benefits
for provisional and temporary employees, shall accumulate on
the basis of one (1) day per month or twelve (12) days per year.

Combined 1leave bhenefits are credited to all permanent
employees in advance on January lst of each year. However, it
must be understood these days are credited anticipating the
employee will work the full twelve (12) months during the
year. If the employee does not work twelve (12) months during
the year, combined leave benefits will be prorated
accordingly. Paid absences are treated the same as days®" worked
for the purpose of computing combined leave benefits.

Combined leave benefits will be at a rate equivalent to
that payable if the employee were present for work. Employees
who abuse their combined leave benefits and carry zero balance
over into the next year may be required to accumulate said days
before being eligible to use them. Any amount of combined
leave benefits not used in any calendar year shall accumulate
to the employee's credit from year to year to be used if and
when needed for such purpose.

If an employee is absent for reasons that entitle him to
combined leave benefits, his supervisor shall be notified prior
te the employee's starting time or in conformance with
department regulations. Whenever employees report off sick, it
is understood by the Employer that they will be at home and if
for some reason an employee must leave their home during
absences of sickness, then in that case they must submit to

4.

their department head a telephoneh number where they can be

reached,
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Combined leave benefits are not to be used for personal
business. When sick leave or family leave is so improperly
used, the employee is subject to disciplinary measures which
can result in his removal. The Employer may require a
supporting certificate from the treating physician for any
period of absence due to illness, depending on the employee's
record and circumstances of his request. The employee must
submit a leave slip indicating whether the ahsence was due to
sick leave or family leave.

Combined leave benefit credits shall continue to* accrue
while an employee is on anf leave with pay. Credit shall not
accrue while an employee is on any leave without pay except
military leave.

Employees, having accumulated ten (10) or more of their
credited fifteen (15) sick days for that year, will have the
option to be paid five (5) days wages in lieu of carrying over
five (5) of their sick days. Any employee wishing to exercise
the sick leave pay option must exercise the option by December
15th of the year in which the requirements have been met. Any
decisions to exercise this option, subsequent to December 15 of

the year in which the requirements have been met, shall not be

recognized,
SECTIQN I1: Bereavemsnt Leave:

A. In the event of death of a member of the immediate
family of any employee covered by this Agreement, the immediate
family being mother, father, sister, brother, spouse, chilg,

mother-in-law, father-in-law, grandchildren, grandparents,
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son-in-law, daughter-in-law, or any other relative living in
the household of the employee, said employee shall be excused
from work for a period not to exceed four {(4) work days for
grieving purposes, commencing the day after date of death. The
employee will be paid his regular hourly rate for any such day
of excused absence which occurs during his normal work week,
but in no event more than eight {(8) hours pay for any one (1)
day.

B. In the event of the death of an employee's
brother-in-law or sister-in-law, the employee may be excused
for the day before and the day of the funeral, if he is
scheduled to work.

C. In the event of the death of an employee's aunt or
uncle, the employee may be excused for the day of the funeral,
if he is scheduled to work.

D. It is intended that the above payment be made for such
period only that the employee would have been working and that
employees will receive only one (1) benefit at one (1)
particular time, This is to say, there will be no pyramiding
of benefits,

E. The Employer may require proof of relationship when

the relationship is not common knowledge.
SECTION ITII: Qccupational Injury: Any employee who is

disabled because of occupational injury shall be granted a

leave of absence with full pay for Fime lost from work provided
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that the injury has been substantiated by a physician
authorized by the Township, and the amount of time 1lost has
been substantiated by the physician. Any amount of salary or
wages paid or payable to such an employee for disability leave
shall be reduced by the amount of Workmen's Compensation paid
under the New Jersey Workmen's Compensation Act, for temporary
disability. Such leave shall be limited to a maximum of six
(6) months from the date of injury.

Employees returning from authorized leave of absence, as
set forth above, will be restored to their origin3l job
classifications and shifts at the appropriate rate of pay with
no loss of seniority or other emplovyee rights, privileges or
benefits.

Extension of the above limits may be applied upon approval
of the Township Administration after careful consideration of

the nature of Accident and Disability.

SECTION IV: Jury Duty: In the event that an employee is

called to jury duty, he/she will be granted time off as the
court requires. The sabsence from work will not be counted
against the regular vacation period or sick leave
accumulation. The employee will be paid only for that time
actually required to serve on jury duty. All requests for jury

duty leave must be filed in advance with the Personnel

Department.
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SECTION V: Personal Days: All employees covered under
this Agreement shall be entitled to five (5) days leave of
absence with pay each year for personal "bhusiness. Personal
days shall not be taken in conjunction with vacation or sick
leave and said days must be approved forty-eight (48) hours in
advance of taking them EXCEPT IN CASE OF AN FEMERGENCY.
Personal days may be taken in half day (1/2) increments; must
be taken during the calendar year in which earned; and are not

accruable.

SECTION ViI: Maternity Leave:

A. Employees covered by this Agreement who are entitled
to maternity 1leave will be granted such leave upon regquest.
Request for such leave will be made in writing to the Township
no later than the £fourth month of pregnancy. Employees shall
be permitted to use their accumulated sick leave towards the
maternity leave, with appropriate payment for said sick leave
benefits. Except for reasons of health and safety, or
inability to perform her job the pregnant employee shall be
permitted to work provided the attending physician approves and
50 advises in writing,

B, Maternity leave without pay will be granted for a
period of six (6) months with the option of extension for a
period of no more than six (6) months, said extension not to be

unreasonably withheld.
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SECTION _VII: Military Leave: Leave for Military purposes

shall be granted in accordance with Rule 4A:6~1,11 of the N.J.

Civil Service Rules, Title 4.

SECTION VITI: Witness Duty: When an employee is summoned
or subpoenaed to appear as a witness ©before a court,
legislative committee or judicial or quasi-judicial body, they
shall be granted the necessary time off without loss of pay to
attend if such appearance is during their scheduled work shift,
and provided it is work related. The employee shall notify
their supervisor immediately of this requirement for t;me off
and subsequently furnish evidence that the witness duty for

which the time off had been requested was performed.

ARTICLE XIII

UNION LEAVE

Union members to be designated by the Union shall be
granted thirty (30) aggregate days per calendar year with full
pay for union business leave each year. In addition, unlimited
unpaid leave after thirty (30) days may be used. For leaves
exceeding three (3) consecutive days, the Local President or
designee shall give the appropriate Department Head fifteen(l5)
working days notice. The Department Head shall dgrant said
leave unless work schedules demand otherwise. For leaves of
three (3) consecutive days or less the Union President or
designee shall notify the appropp}ate Department Head within
three (3) work days of knowledge of said business but not less

than five (5) work days of the date of the requested leave,
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ARTICLE X1V

SENTIORITY

SECTION 1I1: Seniority is defined as an employee’'s

continuous length of service with the Employer, beginning with

his latest date of hire as a provisional or permanent employee,

SECTION 1I: Layoff is separation of a permanent employee
from his position for reasons other than delinquency or
misconduct on his part. The Employer may layoff an emplayee in
the classified service for purposes of budgetary limitations
requiring a reduction of the number of employees in a given
class, having first informed the Union of the need for such
limitations.

A. In the event of layoff, departmental seniority shall
prevail, provided the employee has the necessary
qualifications, skills, abilities and job-title to perform
whatever work may be available.

B. The Employer agrees that employee layoffs shall bhe
according to procedures specified in Career Service Rules,

C. Employees on layoff shall be recalled in the inverse
order of layoff, provided the employee has the necessary
qualifications, skills, abilities and job-title for the work
available. The Employer will not hire new employees while
there are employees on the recall list qualified to perform the
duties of the vacant position, unless such employees on recall

L

refuse to accept such employment.
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SECTION ITI: In all applications of seniority under this
article, where ability to perform work is equal as determined
by the employer, seniority shall be given preference in
promotions, demotions, 1layoffs, recall, vacation schedules,
work shifts AND TR IN This determination shall not Dbe

capricious or arbitrary,.

SECTION IV: Career Service rules and regulations shall

prevail in all of the above.

ARTICLE XV

JOB VACANCIES

The employer shall forward notices of all job vacancies to
the union president for posting five (%) days prior to closing
date (entry level titles included, unless previously arranged
with the union.)

The union will post the notice in whatever manner deemed
appropriate.

Notices will contain the title, division where vacancy
exists, salary range, salary and any additional information
deemed necessary. Approved job specifications and a date for

the new position will be available to each interested applicant.
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ARTICLE XVI

TRANSFER AND REASSIGNMENT

SEECTION 1I: Transfer is the movement or change of an
employee from one position or from one job-assignment to
another within the same job classification in  another

organizational unit or department within Hamilton Township.

Transfers are:
A. Permanent, if made for indeterminate periods.

B. Temporary, if made for a period not exceeding six {6)

months.

SECTION 1I: Reassignment is the movement of an employee
from one job assignment to another within his job
classification and within the work unit, organizational unit or
department.

Reassignment of employees may be made in accordance with
the fiscal responsibilities of the appointing authority to
improve or maintain operational effectiveness, or to provide
employee development and job training, or a balance of employee
experience in any work area. Where such reassignments are not
mutually agreed to, the Employer will make reassignments in the
inverse order of the 3job classification seniority of the
employees affected, given the above conditions, providing the
employees are capable of doing the%work and it is agreed that
special qualifications of a personal nature or special hardship

which may result will be given due consideration.
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ARTICLE XVII

PROMOTIONS

1. Promotion qualifications and procédures for permanent
classified employees are governed by the Career Service laws,
rules and regulations.

2. All provisional Jjob openings will be £filled by
promoting within the Department from the next lower rated job
titles, provided the employee possesses the necessary skill,
ability and knowledge to perform the duties required of the

-~

higher rated job.

3, For purposes of promotions only, seniority shall be
defined as an employee's continuous length of service within

present job title.

ARTICLE XVIII

SALARY COMPENSATION PROGRAM

SECTION I: Longevity Pay: Employees in this Union shall

be paid, in addition to their salaries, longevity pay on
completion of the years of service as of January lst as listed

helow:

1991 1992 1993
5 Years of Service.... $425 annually $450 $475
10 Years of Service.... $625 annually $650 $875
15 Years of Service.... $7Z§ annually $£800 $§825
20 Years of Service..,.$1025 annually $1050 $1075

25 Years of Service....$112% annually $1150 %1175
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1. Longevity pay shall be paid to full-time employees
based on the years of continuous service with the Employer.
All employees who have completed the above required years of
service during any gquarter of the calendar year shall be paid
the prorated sum of longevity pay as set forth in the above

schedule AT THE END OF THE CATLENDAR YEAR.

2, Part-time employees will be paid a pro-rated amount

based on the number of hours worked.

SECTION II: Transpeortation Allowance

Whenever an individual employee is authorized and required
to use his privately owned vehicle, or as a condition of
employment, uses such vehicle, the Employer will be responsible
in accordance with appropriate Township regulations for such
sanctioned use and shall reimburse the employee no 1less than
twenty-five cents (.25¢) for each mile of such use. The
requirement to utilize a privately owned wvehicle shall not be
imposed where it causes undue hardship on the employee, or when

an ocfficial Township vehicle is available.

EMP ARE REGULARLY ASSIGNED T EIR
PRIVATE WNED VEHICLE LY BASIS WILL BE ENTITLED TOQ
RECEIVE REIMBURSEMENT FOR BUSINESS USE INSURANCE PREMIUMS,
PROVIDED PROPER DOCUMENTATION I PRESEN TH MPLOYER
THE REIMBURSEMENT WILL NOT EXCEED $100 PER YEAR AND SHALL BE
PRORATED ON A MONTHLY BASIS.
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Employees who do not hold a valid and current driver's
license shall not drive. Authorization for such use is
predicated on the individual maintaining basic automobile
insurance and current registration as specified in the N.J.

Motor Vehicle Regulations.

SECTION III: Clothing Allowance:

A. Employees serving in a nursing, paramedic, EMT or dog
warden title shall be eligible to receive a $350 a year
clothing maintenance allowance during the contractual pé}iod of
this Agreement. Payment will be made based on the number of
months actually worked in each year,

B. The Township will provide uniforms for certain
supervisors consisting of the following:
b pr. pants
%5 long sleeve shirts
§ short sleeve shirts

tee shirts

~

set coveralls
1 short jacket
1l heavy weather sur coat
$150/yr. cleaning and maintenance allowance,
replacement for extensive job related damage
C. The Township will provide E.P.&I. inspectors:

1l set coveralls

*
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SECTION IV Salary Program: Effective January 1, 199]

there shall be a THREE PERCENT (3%) across the board increase

for employees covered by this Agreement.

There shall be a THREE PERCENT (3%) across the board
increase for all covered emplovees effective JULY 1, 1991.

All eligible employees will receive an increment on THEIR
ANNIVERSAR ATE

Effective JANUARY 1, 1992 there shall be a TWQ_ PERCENT

(2%) across the board increase for all employees covered by

-

this agreement.

There shall be a THREE PERCENT {3%) across the board

increase for all employvees effective JULY 1, 1992,

All eligible employees will receive an increment on THEIR
ANNIVERSARY DATE.

THERE SHALL BE A THREE PERCENT (3%) ACROSS THE BQARD
INCR FFECTIVE N

ALL FLI REMENT R

ANNIVERSARY DATE,

Employees must be in their current title at least one full
year 1in order to earn an increment, Employees who receive
salary upgrades must be in their current title at least one
full year from date of upgrade in order to earn an increment.

Employees will have an anniversary date on the first day
of the gquarter following their date of hire, promotion or

upgrade.
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Following promeotions, salaries shall bhe adjusted to the
nearest step in the new range equivalent to at least one full
increment.

Employees covered by this Agreement shall automatically
receive in any contractual year of this Agreement all increases
in salaries, wages, sSpecial monetary allowances or other
monetary compensationsg, in addition to any increased changes in
fringe benefits, either negotiated and/or granted to other
employees of the Union, excluding promotions.

A system of position classifications with appropriate
position descriptions shall be continued. Copies of current

position descriptions will be made available to the Union,

K
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ARTICLE XIX

INSURANCE AND RETIREMENT

SECTION _I: The employer shall provide for all its
employees and their eligible dependents covered under this
agreement, a Blue Cross and Blue Shield P.A.C.E,
hospitalization and medical insurance program, Rider J, Major
Medical, Mandatory BSecond Opinion, Ambilatory Surgery and a
Pre-Admission Review Program or the option of choosing an
H.M.0. Program. (Medigroup Central, Medigroup TI.P.N., or
AETNA). Note: If HMO coverage rates are higher than thé basic
plan coverage rates, employees who elect an HMO will have the
difference deducted from their pay checks.

It shall provide a Drug Prescription Program that includes

a FOUR DOLLAR ($4.00)} co-pay. Co-pay will not be allowed as a

Major Medical deduction.

INCLUDES THE OPTION OF AN HMO PROGRAM FOR ALL ITS EMPLOY ND
HEIR DEPENDEN OVE R THI REE T.

The employer shall provide a Vision Care Plan for all its

employees and their dependents covered under this agreement.

FFECTIVE JANUAR 1592, E ILL. BE ENROLLE
THE N.,J, STATE DISABILITY PROGRAM, THE COST WILL BE SHARED
ALLY BY THE EMPLOYE D THE EM W DED DE
THROU LI, DED N_PLAN
IT IS UNDERSTOOD THAT EMPLOYEES SHALL SUFFER NO DIMINUTION
oF FFERED UNDER THE PLANS IN EFFECT.

i
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SECTION II: The Employer agrees to provide retirement

benefits in accordance with N.J.5.A. 40A:10-23,

Effective June 1, 1987 retirees covered by the township
health benefit program, will be allowed to submit drug

prescription costs on their major medical coverage.

SECTION III: All employees shall be entitled upon normal
retirement under the N.J. Public Employees' Retirement System
to receive a lump sum payment at retirement as supplzamental
compensation for each full day of earned and unused accumulated
sick 1leave benefits and family leave benefits which are
credited to them on the effective date ¢f their retirement.

The supplemental compensation payment to be paid shall be
computed at the rate of sixty (60) percent of the eligible
employee's daily rate of pay for each day of earned and unused
accumulated sick leave benefits and family leave benefits based
upon the average annual compensation received during the last
year of their employment, prior to the effective date of their
retirement, provided, however, that no such lump sum payment of

supplemental compensation payment shall exceed $21,000.00.

SECTION IV: Effective January 1, 1987, the Township will

pay & lump sum cash payment equal to sixty (60) percent of the
unused sick leave to the estate of an employee who dies prior

to retirement, not to exceed 52;.00Q.QQ.
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SECTION V: EF TIVE ARY 1, 1 A EMPLOYE

RETIRES WITH AT LEAST 30 YFARS OF RVICE W THE TOW

R OLDER AND WHO I T A MEMBER OF TH BLIC EMPLOYEES
RETIREMENT SYSTEM OF THE STATE OF NEW JERSEY SHALL BE ENTITLED
TO TH SAME H TH BENE TIN 10 PROVIDED DER
SECTION HEREOF HOUT REGARD TO THE APPLICABILITY QF THE
STATUTE REFERENCED THEREIN, SUPPLEMENTAL COMPENSATION FOR
EARNED AND UNUSED SICK LEAVE AS PROVIDED IN SECTION III HEREQF,
AND ONE YEAR'S VACATION ALIOWANCE AS IS PROVIDED TO EMPLOYFEES
RETIRING UNDER APPRQOVED NEW JERSEY PENSION SYSTEM IN ARTICLE
X1, SECTION V OF THIS AGREEMENT.,

SECTION ViI: THE EMPLOYER WILL PAY FOR EXTENDED HEALTH
BENEFITS WHILE AN EMPLOYEE IS ON LEAVE WITHOUT PAY STATUS FQR A
RIOD T

ARTICLE XX

GENERAL PROVISIONS

SECTION I: The Union President will be notified by the
Employer or their designee in writing of any changes affecting
personnel due to transfer or promotion within a reasonable time
after the issuance of such notice in order to conform more
closely with Career Service rules and regqulations.

%
SECTION TI: The Employer will provide the Union for its

exclusive use, one (1) bulletin board per building in a place
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designated by the Employer.

SECTIQN I11: The Employer agrees that, during working
hours on Township premises and without loss of pay, a union
representative must receive permission from his immediate
supervisor and employee's supervisor to whom he is going, to
confer in grievance matters. Union representatives shall be
allowed to: post Union notices; accept Union membership during
all employees' non-working time; attend negotiation meetings;
transmit communications authorized by the Union or its officers
to the Employer; and consult with the Employer or other Union
representatives concerning the enforcement of any provisions of

this Agreement.

SECTION IV: The Employer shall have the right, at its
discretion, to apportion work by contract or sub-contract to
employees or others, as it may see fit in order that the
services to be performed by the Employer may be carried out for
the benefit of the public, which determination shall not be
subject to the grievance procedure. Such contracting or
sub-contracting of work performed by the Township employees
should not result in 1layoffs of employees covered by this
Agreement.

When it is necessary to layoff employees, the union shall
be notified at once and as far in advance as possible of the
notice required by the New Jersey Department of Personnel, and

be supplied with relevant data concerning the layoff and
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procedures discussed and the conditions outlined below and the
established protections administered by the Department of
Personnel shall be observed. The Townshié shall provide the
Union with seniority lists and grids for directly affected
employees in advance of the final option selection interviews
at the time these materials are received by the affected
department.

In the event of a layoff, the Union shall be allowed to
have one (1) representative attend the preliminary layoff
conference for all affected unit employees when condugted by
the Township and one (1) representative attend the individual
employee's final options selection interview. It is understoed
that the purpose of the Union representative's attendance at
the meetings is to observe and advise employees with respect to
gquestions arising out of the process, however, the
representative shall not disrupt the proceeding in any way.

The Township will discuss with the Union any decision to
subcontract work based on solely fiscal reasons when it is
apparent that empleyees will be laid off as a direct result of
the subcontracting,

If, during the term of this contract, the Township
contracts out or subcontracts work normally performed by
employees covered by this contract and such action results in
layoff or demotion, employees will be protected by the layoff

and recall provisions of the contract and by any relevant laws,

rules and regqulations.
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TION V: Employees have the responsibility to notify
their supervisor in accordance with dJdepartmental requlations
prior to the beginning of the employees sEarting time if they
are to be tardy or absent. If for some reason the employee is
unable to call prior to his starting time, he must make a
notification within the first hour of work wexcept in a
continuous operation, at which time they will be required to
call prior to the start of the shift, or he will be subjected

to disciplinary action,

ION VI: Each employee shall have the right to see and
respond to any and all documents before they are placed in
his/her personnel file, said documents to be initialed by the
employee,. The employee has the right to the presence of a
Union representative while reviewing his/hgr personnel file,
Should the employee object to any documents he/she shall have
the right to place a written response in their file. Whenever
an employee shall have had no disciplinary actions for at least
two years, any previous disciplinary record will not be used
for Township 1level disciplinary action or included in the

Township recommendations for new employment,

SECTION VII: The Employer will make a reasonable effort
for the safety and health of its employees and will provide
employees with wearing apparel, tools, or devices deemed
necessary in order to ensure their safety and health. When

such materials are issued, it is the employees' obligation to

46



use them. The Employer and the Union shall endeavor to
designate a safety committee member from each of its
departments covered under this Agreement, It shall be the
joint responsibility of the safety committee to investigate and
correct unsafe and unhealthy conditions in general, and to make
recommendations to either or both parties, when appropriate.
The Employer will provide the Union's safety committee member
reasonable time to investigate safety and health complaints in
their department during their working hours at no loss of pay.
The employee must first obtain permission from his immediate
supervisor and it is understood that during his investigation
he will not interfere with the work assignments of others. The
Employer's safety committee member will accompany the Union

representative on his investigation.

SECTION VIII: If during the term of this agreement it is
determined that new job descriptions and/or classifications are
established or that changes are made in existing Jjob
descriptions and/or classifications, the parties agree they
will consult with a view toward arriving at a mutually
acceptable determination, including the rate of pay, prior to

such changes being made effective.

SECTION IX: Senior Paramedics, Paramedics and Emergency

Medical Technicians will be given THE OQPPORTUNITY. AT THEIR
REQUEST., TO OBTAIN yearly physicals consistent with those given
l&

to nurses at local hospitals AT THE EXPENSE OF THE EMPLOYER,
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PROVIDED ARRANGEMENTS HAVE BEFN MADE THROUGH THE DIVISTION

HEAD. RESULTS OF THE PHYSICAL WILL BE MADE AVAILABLE TQ THE
EMPLOYER AT THETYR REQUEST,

The employer agrees to pay for all inoculations for
paramedics that are or may be recommended by the Public

Occupational Safety and Health Act (POSHA) standards.

SECTION X: EMPLOYEE ADVISORY SERVICE (E.A.S.):

MAINTAINING THE HIGHEST LEVEL OF JOB PERFORMANCE OF WHICH THEY
ARE CAPABLE, E.A,S5. OHALL PROVIDE ACCESS TO COUNSELING,

REHABITITATIVE AND/OR NI RVICES FOR AN EMPLOYEE WHO:
i, HAS RECEIVED AN UNSATISFACTORY PERFORMANCE
RATING,

2. 1S EXPERTE NG PERSONAL PR

AFFECT JOB PERFORMANCE OR ATTENDANCE,

3. HAS A FAMILY MEMBER WHO IS _EXPERIENCING
EM I E H

LOYER '
B, VOLUNTARILY T E.A
REFERRED TQ E.A.S, BY E IF THE EMPL NSE

HE OR_SHE MAY BE REFERRED BY A UNION REPRESENTATIVE, AN

EMPLOYEE SHQULD BE REFERRED TO E,A.S. AS SOON AS PROBLEMS ARE

MANIFESTED WHICH MAY AFFECT JOB PERFORMANCE,
C. EXCEPT AS CONDITIONED BELOW ALL E.A.S, INFORMATION

REGARDING AN EMPLOYEE IS CONFIDENTIAL,
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1. AN EMPLOYEE MAY AUTHORIZE, IN WRITING,

THE RELEASE OF ALL OR PART OF SUCH

INFORMATION,
2, IN EMPLOYER REFERRALS, THE EMPLOYER
WILL BE INFORMED;

a, WHETHER AN EMPLOYEE HAS BEEN ACCEPTED
R A PR
b. WHETHER OR NOT AN EMPLOYEE HAS KEPT
APPOINTMENTS.
c. DATES AND_TIMES OF R MENT
d, THE E T *

APPROVAL OF THE E YER

E, ALL COSTS SHALL BE _THE RESPONSIBILITY OF THE
EMPLOYEE HE IN ANCE NEFIT MA ED
APPLICABLE.,

E. USE OF THE PRQVISIONS OF THIS ARTICLE MAY NOT
NECESSARILY PRECLUDE AN EMPLOYEE FROM BEING DISCIPLINED IF ANY
TOWNSHIP RULE LATION T RDINAN

FEDERAL LAWS ARE VIQLATED,
ANY DETERMINATION TO ADMINISTER DISCIPLINE SHALL NOQT
BE CAPRICIQUSLY OR ARBITRARILY APPLIED,

SECTION XI: ANY AND ALL EXISTING AGREEMENTS AND/OR
UNDERSTANDING NOT SPECIFICALLY DELETED OR MODIFIED BY THIS
AGREEMENT SH REMAIN IN FULL FORCE AND EFFECT FOR TH

THIS AGREEMENT,
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ARTICLE XXI
EFFECT OF AGREEMENT; SAVINGS CLAUSE;

COMPLETE AGREEMENT

SECTIQON I: Requlatory policies initiated by the Employer,
which have the effect of work rules governing the conditions of
employment and which conflict with any provision of the
Agreement, shall be considered to be modified consistent with
the terms of the Agreement, provided that if the Employer
changes or intends to make changes which have the effect of
elimination in part or in whole such terms and conditions of
employment, the Employer will notify the Union. If requested
by the Union within ten (10) days of such notice or of such
change or of the date on which the change would reasonably have
become known to the employees affected, the Employer shall
within twenty (20) days of such request enter negotiations with
the Union on the matter involved. If a dispute arises as to
the negotiability of such matters, then the procedures of the
Public Employment Relations Commission shall be utilized to

resolve such dispute.

SECTION II: If any provision of this Agreement is
subsequently declared by the proper legislative or Jjudicial
authority or court of competent jurisdiction to be unlawful,

unenforceable, or not in accordance with applicable statutes or

50



ordinances, all other provisions of this Agreement shall remain
in full force and effect for the duration of this Agreement.
Upon the request of either party, the Employer and the Union
agree to meet and renegotiate any provision so affected.

SECTION III: The Employer and the Union acknowledge this
to be their complete Agreement inclusive of all negotiable
issues whether of not discussed and hereby waive any right to
further negotiations except as may otherwise be provided herein

or specifically reserved for continued negotiation.
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ARTICLE XXII

TERM OF AGREEMENT

This Agreement shall be effective as of the 1l1lst day of
January, 1991, and shall remain in full force and effect
through JUNE 30, 1993, It shall be automatically renewed from
year to year thereafter unless either party shall give written
notice ninety (90) days prior to the anniversary date of its
desire to modify this Agreement. In the event that such notice
is given, negotiations shall begin no 1later than thirzy {(30)
days prior to the anniversary date. This Agreement shall
remain in full force and be effective during the period of
negotiations and until notice of termination of this Agreement
is provided to the other party in the following manner,

In the event that either party desires to terminate this
Agreement, written notice must be given to the other party no
less than ten (10) days prior to the desired termination date
which shall not be before the anniversary date set forth in the
preceding paragraph.

The parties to negotiate in good faith on all matters
presented for negotiations, Should an impasse develop, the
procedures available under law shall be utilized exclusively in

an orderly manner in an effort to resolve such impasse,
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In witness wherecf, the Employer and the Union have caused
this Agreement to be signed by their duly authorized

representatives

TR

I
hn XK. Ra rty, Mayor

. Vel

Christina N. Wilder, Clerk

For the Municipal Employees affiliated with the Communications

Workers of America AFL-CIO:

,;/ CO/J,JL

Leon Weitz, Pres

Carol Gay-Fantini

C. W, A, Representative
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MEMORANDUM OF UNDERSTANDING BETWEEN
THE TOWNSHIP OF HAMILTON
AND
COMMUNICATION WORKERS OF AMERICA

AFL-CIO

The following titles will have range changes effective JULY 1,

1991, 1Increments given at time of upgrade:
PRESENT NEW
TITLE RANGE RANGE
1. PRINCIPAL LIBRARY ASSISTANT Wlh Wi7
2. SUPERVISING LIBRARY ASSISTANT W17 Wig
3. SUPERVISING MECHANIC W23 W24
4, SUPERVISING SEWAGE PLANT OPERATOR W23 W24

*
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MEMORANDUM OF UNDERSTANDING BETWEEN
THE TOWNSHIF OF HAMILTON
AND

COMMUNICATION WORKERS OF AMERICA

AFL-CIO
PENSTION REQPENER
a
THE PARTIES AGREE TQ REOPEN THIS CONTRACT TO NEGOTIATE THE
POSSIBLE IMPLEMENTATION OQOF AN "EARLY RETIREMENT PROGRAM" IF
PERMITTED TQ DO SO BY AMENDMENTS TO THE STATE PENSION LAWS.
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MEMORANDUM OF UNDERSTANDING BETWEEN
THE TOWNSHIP OF HAMILTON
AND

COMMUNICATION WORKERS OF AMERICA

AFL-CIO
WAGE REQPENER
-
E PARTIES AGREE T THI NTRACT TO RE-NEGOTIATE WAGES
IF _THE PERMITTED BUDGET CAP INCREASE IS 0,5% OR MQORE ABOVE THE

BY ANCE BOA
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) TOWNSHIP OF HAMILTON

APPENDIX 'A' — WHITE COLLAR
CLASSIFIED SERVICE TITLE RANGE #
Account Clerk w9
Account Clerk (Typing) w9
Accounting Assistant W17
Administrative Analyst W22
Administrative Clerk (Div. of Parks & Recreation) w2l
Administrative Clerk, (Engineering) w22
Administrative Clerk, (Library) w2l
Animal Control Officer W2l
Assessing Aide wi7
Assessing Clerk W8
Assessor Trainee w2o
Assistant Administrative Analyst W16
Assistant Animal Control Officer W16
Assisvant Engineer Civil W254A
Assgistant Planner W16
Assistant Publiec Works Inspector W174A
Assistant Supervising Public Works Inspector W26
Assistant Supervisor, Building Service W20A
Assistant Supervisor, Landscape W204
Assistant Supervisor, Roads W204
. Automotive Service Writer W204A
Budget Examiner wi7
Building Inspector w23
Building Inspector Trainee wz2
Buyer W2l
Cashier (Typlng) 771
Chemist, Water Analysis ¥zl
Chief Accountant w22
Clerk W8
Clerk Stenographer W10
Clerk Transcriber W10
Clerk Typist wo

1/1/91
RY RANG
15,495 - 19,447
15,495 - 19,447
21,941 - 27,637
27,451 - 34,629
26,237«- 33,079
27,451 - 34,629
26,237 - 33,079
26,237 ~ 33,079
21,941 - 27,637
14,852 - 18,627
25,074 - 31,614
20,991 - 26,427
20,991 - 26,427
31,032 - 39,228
20,991 - 26,427
21,521 - 27,148
32,941 - 41,594
24,650 - 31,132
24,650 - 31,132
24,650 - 31,132
24,650 - 31,132
21,941 - 27,637
28,722 - 36,243
27,451 -~ 34,629
26,237 - 33,079
14,852 - 18,627
26,237 - 33,079
27,451 - 34,629
14,852 — 18,627
16,175 ~ 20,302
16,175 - 20,302

15,495

19,447



-

CLASSIFIED SERVICE TITLE

Clinic Attendant

Community Relations Specialist
Construction Inspector

Crime Prevention Alde

Delivery Worker/Mail Clerk
Docket Clerk

Decket Clerk Typ./Recorder Oper. Courts
Drafring Technician

Electrical Inspector

Emergency Medical Techniclan
Engineering Aide

Fire Protection Inspector
Graduate Hurse (Public Health)
Graphic Artisat

Health aide

Horticulturist

Housing Aide

Housing Assistance Technician
Housing Inspector

Heusing Inspector/Zoning Officer
Index Clerk

Index Clerk, Typing

Laboratory Techniclan, Water Analysis
Landscape Architect

Legal Stenographer

librarian

. Librarian (Reference)

Library Assistant (Typing)

Mail Clerk

Municipal Court Attendant (P.T.)

Offset Machine Operator
Operator Automated Typewriter
Paramedic

Payroll Clerk (Typing)

RARGE

W13
W15
W174A
W18
W6
W10
Wa
W17A
w23
wisg
w154
w23
L%
W15
W15
W17
Wlé
W16
w22
w22
W7
W7
Wis
w22
Wl4
W22
w22
W10
W8

W13
Wo

w2l
Wiz

SALARY RANGE

18,40% - 23,135
20,081 -~ 25,270
21,521 - 27,148
22,939 - 28,900
11,889 - 14,705
16,175 - 20,302
14,852 - 18,627
21,521 - 27,148
28,722 - 36,243
22,939 -~ 28,900
19,659~ 24,784
28,722 ~ 36,243
23,983 - 30,222
20,081 - 25,270
20,081 - 25,270
21,941 - 27,637
20,991 - 26,427
20,991 - 26,427
27,451 -~ 34,629
27,451 ~ 34,629
13,900 -~ 17,186
13,900 ~ 17,186
20,081 - 25,270
27,451 ~ 34,629
19,230 ~ 24,191
27,451 - 34,629
27,451 -~ 34,629
16,175 - 20,302
14,852 - 18,627
3.50 - 7.50

rer hour
18,405 -~ 23,135
15,495 - 19,447
26,237 -~ 33,079
17,621 - 22,140
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-

CLASSIFIED_SERVICE TITLE

Permit Clerk (Stenography)
Permit Clerk (Typing)

Personnel

Clerk

Flumbing Inspector
Police Records Clerk (Typing)

Principal
Principal
Prinelpal
Principal
Principal
Principal
Principal
Principal
Principal
Principal
Principal
Principal
Principal
Principal
Principal
Principal
Prineipal
Principal
Principal
Printer

Account Clerk

Account Clerk (Typing)
Assessing Clerk

Gashier

Cashier, Typing

Clerk Typlst

Clerk Stenographer

Clerk Transcriber

Data Entry Machine Operator
Drafting Technician
Engineering Aide

Legal Stenographer
Librarian

Library Assistant

Permit Clerk Stenography
Personnel Clerk

Planning Aide

Sanitary Inspector

Tax Clerk

Program Analyst
. Public Health Nurse
Public Works Inspector

Purchasing Assistant {(Typing)

Purchasing Expediter
Real Estate Officer

Receptionist/Senior Telephone Operator

Receptionist, Typing

Recorder Operator, Courts

Recreation Program Coordinator

RANGE #

W14
Wi4
wll
w23
L]
w17
W17
w17
W17
W17
Wi7
W19
W17
W17
W24
W23A
VW20
w27
wls
w19
w17
W2ZA
W26
w17
Wio
Wle
W23
w2l
Wiz
W17
W13
W15
Wll
Wa
Wié

SALARY

19,230 -
19,230 -
16,874 -
28,722 -
14,852 -
21,941 -
21,941 -
21,941 -
21,941 -
21,941 -
21,941 -
23,983 -
21,941 -
21,941 -
30,057 -
28,300 -
25,074 -
34,476 -
20,991 -
23,983 -
21,941 -
27,027 -
32,941 -
21,941 -
16,175 -
20,991 -
28,722 -
26,237 -
17,621 -
21,941 -
18,405 -
20,081 -
16,874 -
14,852 -
20,991 -

NG

24,191
24,191
21,202
36,243
18,627
27,637
27,637
27,637
27,637
27,637
27,637
30,222
27,637
27,637
37,940
35,753
31,614
43,561
26,427
30,222
27,637
34,141
41,594
27,637
20,302
26,427
36,243
33,079
22,140
27,637
23,135
25,270
21,202
18,627
26,427



CLASSIFIED SERVICE TITLE

Recreation Program Specialist

Recreation Supervisor

Sanitary Inspector

Sanitary Inspector Trainee

Senior
Senior
Senlor
Senior
Senior
Senier
Senior
Senior
Senior
Senior
Senior
Senior
Senior
Senloer
Senior
Senior
Senior
Senior
Senior
Senior
Senior
Senior
Senioer
Senlor
Senior
Senior
Senior
Senior
Senlor
Senior
Senlor

Senior

Account Clerk

Account Clerk (Typing)
Assessing Clerk

Bookkeeping Machine Operator
Building Inspector

Cashier (Typing)

Clerk

Clerk/Senior Library Assistant
Clerk Stencographer

Clerk Transcriber

Clerk Typist

Computer Operator

Crime Prevention Aide

Data Entry Machine Operator
Docket Clerk

Drafting Technician
Electrical Inspector
Engineering Alde
Engineering Clerk

Housing Inspector
Laboratory Technlelan, Water Analysis
Legal Stenographer
Librarian

Library Assistant

Library Assistant, Typing
Paramedic

Payroll Clerk, Typing

Permit Clerk

Personnel Clerk

Planner

Planner {(Land Development Review)

Plumbing Inspector

RANGE_#

Wla
w23
W23
W15
Wia
Wis
Wis
W14
W24B
YWla
W12
W14
W14
Wi4
W14A
W15
W20
W15
Wla
W20A
W24B
W19A
W19A
w24
w17
Wi9
W24
W14
wla
W23
W14
Wlé
Wl4
W21
w19
W24B

SALARY RANGE
19,230 - 24,151
28,722 - 36,243
28,722 - 36,243
20,081 - 25,270
19,230 - 24,191
19,230 - 24,191
19,230 - 24,191
19,230 - 24,191
31,017 - 38,791
19,230 — 24,191
17,621e- 22,140
19,230 - 24,191
19,230 - 24,191
19,230 - 24,191
18,818 - 23,663
20,081 - 25,270
25,074 - 31,614
20,081 - 25,270
19,230 - 24,191
24,650 - 31,132
31,017 - 38,791
23,560 — 29,733
23,560 — 29,733
30,057 - 37,940
21,941 - 27,637
23,983 — 30,222
30,057 - 37,940
19,230 - 24,191
19,230 - 24,191
28,722 - 36,243
19,230 - 24,191
20,991 - 26,427
19,230 - 24,191
26,237 - 33,079
23,983 - 30,222
31,017 - 38,791



r

CLASSIFIED SERVICE TITLE

Senior Program Analyst
Senior Public Health RNurse

Senlor Public Works Inspector

Senior Sanitary Inspector

Senior Tax Clerk
Senior Tax Clerk (Typing)

Senior Youth Service Counselor

Sewer Maintenance Foreman M/W

Sidewalk Inspector/Street Inspector

Soclal Case

Worker

Specification Writer (Purchasing)

Supervising
Supervising
Supervising
Supervising
Supervising
Supervising
Supervising
Supervising
Supervising
Supervising
Supervisor,
Supervisor,
Supervisor,
Supervisar,
Supervisor,
Supervisor,
Supervisor,
Supervisor,
Supervisor,

Supervisor,

Bookkeeping Machine Operator
Prafting Technician
Electrician

Library Assistant
Maintenance Repairer

Mason

Mechanie

Pumping Station Operator
Sewage Plant QOperator
Sewage Plant Repairer
Building Service

Greenhouse

Rigstorical Site

Landscape

Parks/Supervisor, Recreation Maint.
Public Works

Recreation Maintenance

Roads

Sewvers

Traffic Maintenance

Systems Analyst

Tax Clerk

Warehouse Supervisor

Youth Service Counselor

RANGE #

e

W20
W24B
W24
W24B
Wl4
Wi4
W224
w23
Wiza
W1SA
W16A
w2l
W254
w23
Wi7
W23
W23
W23
W23
w23
w23
W23
W23
W17
W23
w23
w23
w23
w23
w23
w23
Wi6
W1l
¥Wis
Wl4

SALARY RANGE
25,074 ~ 31,614
31,017 - 38,791
30,057 ~ 37,940
31,017 ~ 38,791
19,230 ~ 24,191
19,230 - 24,191
27,027 ~ 34,141
28,722 ~ 36,243
21,521 ~ 27,148
19,659 - 24,784
20,195~ 27,637
26,237 - 33,079
31,032 - 39,228
28,722 - 36,243
21,941 - 27,637
28,722 - 36,243
28,722 - 36,243
28,722 - 36,243
28,722 - 36,243
28,722 - 36,243
28,722 - 36,243
28,722 - 36,243
28,722 - 36,243
21,941 ~ 27,637
28,722 - 36,243
28,722 - 36,243
28,722 - 36,243
28,722 - 36,243
28,722 - 36,243
28,722 - 36,243
28,722 - 36,243
20,991 - 26,427
16,874 — 21,202
20,081 — 25,270

19,230

24,191



TOWNSHIP OF HAMILTON

APPENDTX 'A' - WHITE COLLAR

Account Clerk

Account Clerk (Typing)

Accounting Assistant

Administrative Analyst

Administrative Clerk (Div. of Parks & Recreation)

Administrative Clerk, (Engineering)

Administrative Clerk, (Library)

Animal Control Officer

Assessing

Assessing

Aide
Clerk

Assessor Trainee

Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant
Assistant

Assistant

Administrative Analyst

Animal Control Officer

Engineer Civil

Planner

Public Works Inspector

Supervising Public Works Inspector
Supervisor, Building Service
Supervisor, Landscape

Supervisor, Roads

Automotive Service Writer

Budget Examiner

Building Tnspector

Building Inspector Trainee

Buyer

flashier {Typing)

Chemist, Water Analysis

Chief Accountant

Clerk

Clerk Stenographer

Clerk Transeriber

Clerk Typist

W17
Waz
W2l
W22
W21
W2l
w17
w8
W20
Wié
vleé
W25A
Wlé
W174A
W2éa
W20A
W204
W20A
W20A
W17
w23
W22
w2l
W8
w2l
w2z
W8
W10
W10
W9

7/1/91
SALARY RANGE
15,960 — 20,030
15,960 - 20,030
22,599 - 28,466
28,275 - 35,668
27,0248~ 34,071
28,275 - 35,668
27,024 - 34,071
27,024 - 34,071
22,599 - 28,466
15,298 - 19,186
25,826 — 32,562
21,621 - 27,220
21,621 - 27,220
31,963 - 40,405
21,621 - 27,220
22,167 - 27,962
33,929 - 42,842
25,390 - 32,066
25,390 - 32,066
25,390 - 32,066
25,390 - 32,066
22,599 — 28,466
29,584 - 37,330
28,275 ~ 35,668
27,024 - 34,071
15,298 - 19,186
27,024 - 34,071
28,275 - 35,668
15,298 - 19,186
16,660 — 20,911
16,660 — 20,911

15,960 -

20,030



LASSIFIED SERVICE TITLE

Clinic Attendant

Community Relations Specialist
Construction Inspector

Crime Prevention Aide

Delivery Worker/Mall Clerk
Docker Clerk

Docket Clerk Typ./Recorder Oper. Courts
Drafting Technician

Electrical Inspector

Fmergency Medical Technician
Enginecring Aide

Fire Protection Inspector
Graduate Nurse (Public Health)
Graphic Artist

Health Aide

Horticulturist

Housing Aide

Housing Assistance Technician
Housing Inspector

Housing Inspector/Zoning Qfficer
Index Clerk

Index Clerk, Typing

Laboratory Technician, Water Analysis
Landscape Architect

Legal Stenographer

librarian

.Librarian (Reference)

Library Assistant (Typing)

Mail Clerk

Municipal Court Attendant (P.T.)

Offset Machine Operator
Operator Automated Typewriter
Paramedic

Fayroll Clerk (Typing)

RANGE #

W13
W15
W17A
wls
We
Wio
w8
W17A
W23
W18
W15A
W23
Wig
Wis
W15
Wiz
Wlé
Wi6
w2z
w2z
w7
W7
W15
w22
W14
W22
w22
W10
V8

W13
W9

W21
Wlz

SALARY RANGE
18,957 - 23,329
20,683 ~ 26,028
22,167 - 27,962
23,627 - 29,767
12,246 — 15,146
16,660 — 20,911
15,298 - 19,186
22,167 - 27,962
29,584 - 37,330
23,627 - 29,767
20,249 o 25,528
29,584 — 37,330
24,702 -~ 31,129
20,683 ~ 26,028
20,683 ~ 26,028
22,599 -~ 28,466
21,621 - 27,220
21,621 - 27,220
28,275 - 35,668
28,275 - 35,668

14,317 -- 17,702
14,317 - 17,702

20,683 — 26,028
28,275 - 135,668
19,807 - 24,917
28,275 - 35,668
28,275 — 35,668
16,660 — 20,911
15,298 - 19,186
3.50 - 7.50

per hour
18,957 - 23,829
15,960 ~ 20,030
27,024 - 34,071

18,150 - 22,804



CLASSIYIED SERVICE TITLE

Permit Clerk (Stenography)
Permit Clerk (Typing)

Personnel Clerk

Flumbing Inspector

Police Records Clerk (Typing)
Principal Account Clerk
Principal Account GClerk (Typing)
Principal Assessing Clerk
Prinecipal Cashier

Principal Cashier, Typing
Principal Clerk Typist

Principal Clerk Stenographer
Principal Clerk Transcriber
Principal Data Entry Machine Operator
Principal Drafting Technician
Principal Engineering Alde
Principal Legal Stenographer
Principal Librarian

Principal Library Assistant
Principal Permit Clerk Stenography
Principal Personnel Clerk
Principal Planning Aide
Principal Sanitary Inspector
Principal Tax Clerk

Printer

Frogram Analyst

. Public Health Nurse

Public Works Inspector
Purchasing Assistant (Typing)
Purchasing Expediter

Real Estate Officer
Receptionist/Senior Telephone Operator
Receptionist, Typing

Recorder Operator, Courts

Recreation Program Coordinator

RANGE _#

W14
wi4a
V1l
W23
W8
W17
W17
W17
Wi7
W17
w17
V19
W17
W17
W24
W23A
W20
W27
W17
w19
W17
W22A
W26
W17
W10
Wls
w23
W2l
Wlz
W17
Wi3
W15
Vi1l
L]
W16

SALARY RANGE

19,807 — 24,917
19,807 - 24,917
17,380 - 21,838
29,584 - 37,330
15,298 - 19,186
22,599 - 28,466
22,599 - 28,466
22,599 - 28,466
22,599 — 28,466
22,599 - 28,466
22,599, 28,466
24,702 - 31,129
22,599 - 28,466
22,599 - 28,466
30,959 - 39,078
29,149 - 36,826
25,826 - 32,562
35,510 - 44,868
22,599 — 28,466
24,702 - 31,129
22,599 — 28,466
27,838 ~ 35,165
33,929 - 42,842
22,599 - 28,466
16,660 — 20,911
21,621 - 27,220
29,584 - 37,330
27,024 - 34,071
18,150 - 22,804
22,599 - 28,466
18,957 - 23,829
20,683 — 26,028
17,380 - 21,838
15,298 - 19,186
21,621 - 27,220
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BLASSTFTIED SERVICE TITLE

Recreation Program Specialist

lecreation Supervisor

Sanitary Inspector

Sanitary Inspector Trainee

Senior
Senior
Senior
Senior
Senior
Senlor
Senior
Senior
Senlor
Senior
Senlor
Senjor
Senior
Senior
Senior
Senior
Senior
Jenior
Senior
Senior
Senior
Senior
Senior
Senior
Senior
Senior
Senier
Senior
Senior
Senior
Senior

Senior

Account Clerk

Account Clerk (Fyping)
tesessing Clerk

Bookkeeping Machine Operator
Bullding Inspector

Cashier (Typlng)

Clerk

Clerk/Senior Library Assigtant
Clerk Stencgrapher

Clerk Transcriber

Clerk Typist

Computer Operator

Crime Prevention Alde

Data Entry Machine Operator
hocket Clerk

Drafting Technicilan
Flectrical Inspector
Engineering Aide

Engineering Clerk

Housing Inspector

Laboratory Technician, Water Analysis
Legal Stenographer
Librarian

Library Assistant

Library Assistant, Typing
Paramedic

Fayroll Clerk, Typing

Permit Clerk

Personnel Clerk

Flanner

Planner (Land Development Review)

Plumbing Inspector

RANGE 4 SALARY RANGE
Wl4 19,807 - 24,917
w23 - 29,584 -~ 37,330
W23 29,584 - 37,330
W15 20,683 - 26,028
Wil4 19,807 - 24,917
W14 19,807 - 24,917
Wl 19,807 - 24,917
Wl4 19,807 - 24,917
W24B 31,948 - 39,955
wl4 19,807 - 24,917
W12 18,150, — 22,804
W14 19,807 - 24,917
W4 19,807 - 24,917
W14 19,807 - 24,917
W1l4A 19,383 - 24,373
W15 20,683 ~ 26,028
W20 25,826 - 32,562
wl5s 20,683 - 26,028
W14 19,807 - 24,917
W20A 25,390 - 32,066
W24B 31,948 - 39,955
W194 24,267 - 30,625
w194 24,267 - 30,625
W24 30,959 - 39,078
Wi7 22,599 - 28,466
w19 24,702 - 31,129
W24 30,959 - 39,078
Wi4 19,807 - 24,917
W14 19,807 ~ 24,917
w23 29,584 - 37,330
W14 16,807 - 24,917
W16 21,621 ~ 27,220
W14 19,807 - 24,917
w2l 27,024 - 34,071
W19 24,702 - 31,129
W24B 31,948 - 39,055



-

-
-

CLASSIFIED SERVICE TITLE

Senior
Senior
Senior
Senior
Senieor
Senier

Senior

Program Analyst

Public Health Nurse
Public Works Inspector
Sanitary Inspector

Tax Clerk

Tax Clerk {Typing)

Youth Service Counselor

Sewer Maintenance Foreman M/W

Sidewalk Inspector/Street Inspector

Social

Social

Case Worker

Work Supervisor

Specification Writer (Purchasing)

Supervieging Bookkeeping Machine Operator

Supervising Drafting Technician

Supervising Electrician

Supervising Library Assistant

Supervising Maintenance Repairer

Supervising Mason

Supervising Mechanic

Supervising Pumping Station Operator

Supervising Sewage Plant Operator

Supervising Sewage Plant Repairer

Supervisor, Building Service

Supervisor, Greenhouse

Supervisor, Historical Site

Superviuor, Landscape

_Supervisor, Parks/Supervisor, Recreation Maint,

Supervisor, Public Works

Supervisor, Recreation Maintenance

Supervisor, Roads

Supervisor, Sewvers

Supervisor, Traffic Maintenance

Systems Analyst
Tax Clerk

Warehouse Supervisor

Youth Service Counselor

RANGE

W20
W24B8
W24
W24B
W14
W14
W2zaA
W23
W17A
W15A
W22
W1l6A
W2l
W254A
W23
Wlg
W23
W23
W24
W23
W24
W23
W23
W23
W17
W23
W23
W23
W23
W23
W23
W23
Wilé
W1l
W15
W14

SALARY RANG

25,826
31,948
30,959
31,948
19,807
19,807
27,838
29,584
22,167
20,249
28,275
20,801
27,024
31,963
29,584
23,627
29,584
29,584
30,959
29,584
30,959
29,584
29,584

29,584 -

22,599
29,584
29,584
29,584
29,584
29,584
29,584
29,584
21,621
17,380
20,683
19,807

RANGE

32,562
39,955
39,078
39,955
24,917
24,917
35,165
37,330
27,962
25,528
35,668
28,466
34,071
40,405
37,330
29,767
37,330
37,330
39,078
37,330
39,078
37,330
37,330
37,330
28,466
37,330
37,330
37,330
37,330
37,330
37,330
37,330
27,220
21,838
26,028
24,917




TOWNSHIP OF HAMILTON
COUNTY OF MERCER, NEW JERSEY
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RESOLUTION No. 3**_ =i

Approved as to Form and Legality

Factual Contents Certified to by

Township Attorney Title

RESQLUTION AUTBORIZING AGREEMENT WITH THE COMMUNICATION WORKERS OF
AMERICA, LOCAL 1042 (WHITE COLLAR)

BE IT RESOIVED by the Council of the Township of Hamilton, in the
County of Mercer and State of New Jersey that the proper officials of the
Township be and hereby are authorized ro execute a labor agreement with
the Communication Workers of America, Local 1042, White Collar

BE IT FURTHER RESOLVED by the Council that a certified copy of this

resolution and the labor agreement be filed with the New Jersey Public
Emeloyment. Relations Commission as per N.J.S.A. 34:13a-8,2.

| hereby certify this to be a tre copy.

Township of Hamiltg C%:ﬁy of Mercer, N. J,
v 7¢ T 24

Dated
Municipal Cleck
1
Adopted by Council on May 2]_’ 199 — R
Date
’/_} 1 7/ j .. ! -
(Legriceln Aed Lo al” B S s
i PRESIDENT MUNICIPAL CLERK
RECORD OF VOTE
COUNCIL AYE NAY NV, | AB. RES. | SEC,
“MichaeT Angarone vah S S S S
"Peter Burkhaliter / ) 1T - 7 ] v | N
e John R, Tacy, Jr. V4 - I 1.
Kevin J. Mears Wy 1T S N o
Cormela DeMarca Ve —

X . Indicates Vote A.B.- Absent N.V. - Not Voting RES. - Moved SEC - Secondedj

— e TR ™



