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ARTICLE I

RECOGNITICON

The Board hereby recognizes the Association as +the exclusive ané
sole representative for collective negotiation concerning the terms arnd
conditions of employment £for all certified perscnnel, whether under
contract or on leave, but neot per diem substitutes,

Unless otherwise indicated, the term "teachers" when used hereinafter in
this Agreement, shall refer +to all professicnal employees represented bv
the Association in the negotiating unit as above defined and
references to male teachers shall include female teachers.

ARTICLE Iz

TEACHER RIGHTS

A. Pursuant to Chapter 123, Public Laws 1974 (A), the Becard hersky agreses
that every employee of the Board shall have the right ZIZreely %o
organize, Jjoin and support the Association and its affiliates for the
purpeoses of engaging in ceollective negotiations and other concerted
activities for mutual aid and protectioen. As a duly elected bedy
exercising govermmental power under color of law of the State of New
Jersey, the Beard undertakes and agrees that it shall not directly cor
indirectly discourage or deprive or coerce any teacher in the enjoyment:
of any xrights conferred by Chapter 123; Public Laws of the Constituticn
cf New Jersey and the United States; that it shall not discriminate
against any teacher with respect to hours, wages, or any tarms ané
conditions of employment by reason for his/her membership in the
Association and its affiliates, his/her participation in any activities
of the Association and its affiliates, collective negotiations with the
Board, or his/her institution of any grievances, complaint or proceeding
under this agreement or otherwise with respect +o any terms and
coenditicns of employment.

B. Nothing contained herein shall be construed to deny or restrict to any
teacher such rights as he/she may have under New Jersey School Laws
or other applicable laws and regulations. The right granted te teachers
hereunder shall be deemed to be in addition to those provided elsewhere.

C. No teacher shall be disciplined, reprimanded, reduced in rank cor
compensation or deprived of any professiocnal advantage without just
cause.

D. Whenever any teacher 1s regquired to appear before the Board or any
committee or member therecf concerning any matter which could adversely
affect the continuation of that teacher in his coffice, peosition, or
employment or the salary or any increments pertaining therete, then he
shall be given prior written notice of the reasons for such meeting or
interview and shall be entitled to have a representative of <the
Association present to advise him and represent him during such meeting
or 1interview. Any suspension of a teacher pending charges shall be with
pay as per Statute 18A, |
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ARTICLE I

ot}
-

SALARIES

salaries ofiall teachers covered by this Agreement will be attached ané

made a part hereot.

A.

A ocne half time teaching staff member, who is employved fer a full

. academic year in this district, shall receive a salary based upon the

March 1970 agreement with the Board of Education and be placed on the
appropriate step on the salary gulde in order to pro rate compensation
for half time employment. This provision is not retrocactive.

In the event of worksheops, or any related schoel activities, teachers,
having received administrative appreoval for attendance at these events,
shall receive, upon filing a voucher and/or receipts with the
Administrative cffice, the following rates of remuneratien:

1. Internal Revenue Service (IRS) rate per mile for the use of their
vehicle.

2. Up to $10 for breakfast, $15 for lunch and $25 for dinner when out
of town for such events.

3. The caest of overnight ledging for attendance at multi-day
workshops shall be at the expense of the Beard provided that such
expense shall not exceed the amount agreed upon in adwvance,
Attendance at such multi-day workshops must receive the approval of
the Chief School Administrator or his representative at least seven
(7) calendar days in advance of the attendance dates of the
workshop. If attendance at said workshops is requested by the
Chief School Administrator or his representative then such advance
notice shall be waived.

Following submission of said voucher, a separate check payment shall
be made within five-ten (5-10) working days after the next regularly
scheduled Board meeting.

In the event that a payday falls on a weekend, heliday or Menday, the
teachers will be paid on the preceding school day.

Staff members employed for home instruction services for students will
be compensated at the rate of +twenty-seven dollars ($27) per hour
for such services performed during the duration of the contract. IZ
requested, this payment shall be made by separate check £from the
employee’s <twenty (20) annual pay periods and would be transaitted by
July 15 of the new fiscal year.
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Teachers employed for administratively approved after-scheel intramura:
sports will be compensated at the rate of twenty-seven dellars ($27) per
hour == each session eguals one hour ~-- with 2 maximum of 12 sessiens
for each sport -- for such services performed during the dukration of the

antract. The stipend shall not exceed two thousand, one hundred
dollars ($2100). The sperts shall be posted and each teacher shall have
an oppertunity te apply for each sport.

Teachers employed for Detention and Academic Assistance will be
coempensated at the rate of twenty-seven dollars ($27) per hour -- each
session equals one hour -~ with a Dmaximum of 35 sessions for each
activity -- for such services performed during the duration of the
contract.

Teachers emploved for the following activities will be compensated, for
such services performed during the duration of the contract, at a flat
rate as follows:

Ski Club £700.00
Student Council $950.00
Yearbook $700.00

These activities shall be posted and each teacher shall have an
opportunity teo apply for each activity.

Teachers employed for other administratively approved extra~-curricular
activities will be compensated at the rate of twenty-seven dollars (527)
per hour-- each session equals one hour, with a maximum of 20 sessions --
for such services performed during the duraticn of the contract. These
activities shall be posted and each teacher shall have an cpportunity to
apply for each activity.

It is understocd <that these activity sessicns shall involve students
and shall be conducted at the end of the school day. Staff members
who have been approved to conduct intramural/extracurricular activities
shall be permitted to begin said activities at the end of the students’
day and compensate the district for the one-half heur after school
required time period in any mutually agreeable manner. If reguested,
payment for +these activities shall be made by check separate from
employee’s twenty (20) annual pay pericds and shall be transmitted by
July 15th of the new fiscal year.

taff members are eligible for placement on a different herizental

salary step on September 1 or February 1. These staff members must
notify the Beoard of Education on the appropriate forms at least sixty
(60) days prior to these changes taking place. Failure to notify the
Board of said changes within the specified time peried will result in
forfeiture of eligibility for this increase for the follcwing semester
only.

A staff member must work at least ninety (90) scheool days to be eligible
for a one half (1/2) year salary guide increment and one hundred eighty
(180) school days per year to be eligible for a full year salary guide
increment. j
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H., Staff members employed for administratively approved Pohatzong Township
curriculum develcpment work done outside of the regularly contracted
schoel hours shall be compensated at the rate of twenty-seven dollars

~($27) per hour for such services performed during the duration of the

" contzdacz. Staff members part of a Jointure or consortium for the
purpcse of Federal/State/Local grant development and/or implementaticn
shall be compensated at the per hour rate of the Local Education Agency
(LEA) . "

ARTICLE v

FACILITIES

The Pohatcong Township Board of Education in compliance with the Laws of
Mew Jersey shall provide apvropriate instructional space and materials for
the instruction <of the district’s children.

All professional employees will have available to them the following:
1. Space in each classroom in which teachers may store instructicnal
materials and supplies.

2. An appropriate area, separate and private, shall be reserved for the
use ©of teachers as a faculty lounge. Although teachers shall be
expected to exercise reascnable care in maintaining the appearance
and cleanliness of said lounge, it shall be regqularly cleaned by the
school’s custedial staff.

3. A desk, chair, and a f£iling cabinet for the use of each teacher.
4. TFree and adeqguate parking facilities properly maintained.

5. Suitable closet space for each teacher to store coats, overshoes,
and perscnal articles.

6. Teacher editions of all Beard approved texts; one for home and one
feor scheol.

7. Adequate supply of books, chalkboard space, paper, pens, pencils,
chalk, erasers, and other such materials as approved for daily
teaching.

ARTICLE v
SICK LEAVE

As of September 1, 1970, all full time teachers employed shall be entitled
to twelve (12) sick days each school year as of the first official day of
said school year whether or not they report for duty on that day. Unused
sick leave days shall be cumulative from year to year with no maximum

limit. Part time teachers will receive the following number of sick days
each schocl year: 1/5 = 2 days; 2/5 = 5 days; 1/2 = 6 days; 3/5 = 7 days;
4/5 = 10 days, -
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Sick leave dismissal: If the result of any examination indicated menta:
abnormality or communicable disease, the employee shall be ineligible fer
further service until preof of recovery, satisfactory to the Board, is
furnished; but if the employee is under contract or has fenure, he/she may
be granted sick leave with compensation as provided by law and shall 1, upern
satisfactory recovery, be permitted to complete the term of his/her
contract, if he/she is under contract, or be reemployed with the same
tenure as he/she possessed at the time hls/her services were dlscontlnued
if he/she has tenure, unless his/her absence shall exceed a periocd of twc
(2) years.

Time needed for medical examination or treatment shall be deducted from
sick leave time and not from his/her personal days.
ARTICLE v I

TEMPORARY LEAVES QF ABSTNCE

A. 1. Three (2) days leave of absence for persocnal, legal, business,
household, or family matters which require absence during schocl
hours. Application to the teacher’s principal or other immediate
superior for personal leave shall be made on the appropriate forms
and shall be made at least forty eight (48) hours bhefore taking
such leave. The applicant for gaid leave shall not bhe required to
state the reascon. Days may not be taken befcre or after a scheduled
schoel holiday unless cne day 1is needed by the employee due to
extenuating circumstances which require his/her absence. Such
request will require a reason. No more than five (5) persons may
take personal days on any one day.

2 The unused personal days (as referred to in Article VI A.L.)
shall be added to accumulated sick leave.

3. Emergency Leave: Teachers shall be entitled to one (1) day of
absence per year, with pay, upeon the approval of the Chief School
Administrator. Circumstances for taking such day would be for
emergency situations which could net have been planned for in
advance, These circumstances would include:

a., Household emergency.

b. Seriocus unforeseen, unexpected illness in the immediate family
that absclutely requires a staff member’s absence from his/her
assigned responsibilities.

c. Any other reason which, 1in the eyes of the Chief School
Aéministrator, is Jjustifiable.

B. Time necessary for appearance in any legal proceeding connected with the
teacher’s employment or with the school system or in any other legal
proceeding if the teacher is required by law to attend.
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to two (2) days for the purpose of visiiing other schecols or

attending meetings or c¢onferences of an educaticnal nature. Such
requests shall be subject to approval by the Administrator. Teachers
ivisiting other schoocls or attending meetings or conferences shall submi

a

the

written report of their wvisitation to the Administrator to be used for
edification o¢f +the entire stafsf. Administrator may appraove

additional days teo attend conferences.

l‘

In

Bereavement Leave - Per Qccurrence Basis: In +the event of the

death cf an employee’s relative such employee may be granted time

off up to the number of workdays indicated helow for bereavement

and funeral related purpeses. Except in the event of wvervy

extenuating  circumstances bereavement leave shall only be granted

during the pericd immediately following the relative’s death:

a. Parent, child, or spouse: Five (3) work days;

b. Parent-in-law, sibling, sibling-in-law, grandparent, and any
other member of the emplovee’s household: Three (3) workdays;

c. Spouse’s grandparent, other blood relative, or close friend; One
(1) workday.

Illness in the immediate family: An emplovee may be granted up to
three (3) workdays in each year as may be regquired due to the
serious 1illness of an employee’s parent, child, spouse, or any other
member of the emplovee’s household.

the event of the death o¢f a teacher or student in the Pohatcong

Schoel District, the Administrator may approve up to 25% of the
-professicnal staff’s reguest to attend the funeral. The Pchatcong

-Bducation Association may request of the Pohatcong Beard of Education

that the schools be closed the day of the funeral.

Time necessary for persons called into temporary active duty of any uni<

of

the U.S. Reserves or the State National Guard, provided such

¢bligations cannet be fulfilled on days when school is not in session.

A

teacher shall be paid his regular pay in addition to any pay which he

receives from the State or Federal Government.

Other leaves of absence with pay may be granted by the Board for good
reason.

Leaves taken pursuant to Section A above, shall be in addition to any
sick leave to which the teacher is entitled. '

The
staff member upon regquest subject to the following stipulations, conditions
and/or limitations.

ARTICLE VITI

EXTENDED LEAVES OF ABSENCE

Board may grant an extended leave without pay to any male cor female
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Any certificated staff member who has been in the empley of the
Pchatcong Board of Education for threse (3) continucus years will be
eligible <to reguest such leave and shall apply for same thirty (30)
calendar days priocr to the requested cemmencement day of such leave.
Such request shall alsc include the specific date of return.

The Board maintains the discretion to alter the termination date of
such leave if it feels +that such a date will interfere with the
administration of the schoel or weould substantially interrupt
classroom learning.

Upon return from such leave the teacher shall be reinstated intoc a
teaching position for which she/he holds proper certification and
into which the Board feels such placement is in the best interes:t
of the schocl system.

Anny leave of absence longer than two (2) months shall terminats
during the months o©f January or June of the school year,whichever
is requested by the teacher.

The terms of this Agreement shall not be retroactive to any extended
leave approved befores September 1875. Those such leaves shall be in
conformance with +the conditions in effect at the approved time cf
such leave.

Extended leaves shall be limited to ne mere than two (2) consecutive
school years.

Salary increments shall not accrue.

Sick 1leave days shall not accrue but unused sick leave days held at
the start of the leave shall be reinstated. No sick leave shall be
usable while on extended leave.

Written notice of intentiocn to return from a leave shall be given to
the Chief School Administrator by November 1lst if the leave expires
in January, and by March 1st, if the leave expires in June. Unless
such netice is received and there are neo extenuating circumstances,
it will be assumed that such leave is to be automatically extended
to the next Jamuary or June provided that such extension does not
exceed two (2) consecutive school vears.

If the employee 1is wunder contract or has tenure, he/she shall be
peraitted to complete the terms of the contract, if under contract,
or be reemployed with the same tenure as pcssessed at the time the
services were discontinued, if he/she has tenure, unless the absence
shall exceed the approved time limit.

The Board of Education will maintain the staff wmember 1in the
hespital plan of record, the family prescription plan, and the
employee-only dental plan, at the group rates, but individuals on
leave will reimburse the Board for these premiums.
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B. Other Ileaves of absence without pay may be granted by the Board for gocd
reason. One consecutive week without pay for travel may be granted kv
the Board £for good reascon. Sald leave must be for a special occasion
that cannct e scheduled when school is not in session. It is
understoed that this leave will not be used for annual vacation by the
employee. :

C. Military leave without pay shall be granted to any teacher inducted cr
who enlists 1in any branch of the armed forces of the United States for
the period of such induction or initial enlistment. The same leave for
the spouse of any teacher whe is inducted or wheo enlists to join his
spcuse for the period of special training in preparation for duty
overseas in combat zones, shall be at the discretion of the Beard.

ARTICLE vViITI

SABBATICAL LEAVE

Subject +to applicable New Jersey statutory provisions and any amendments
thereto, +the Beard may grant sabkatical leave £for study and travel
providing:

A. No more than twe {(2) of the teachers in the school district shall be
absent on sabbkatical leave at any one time.

B. Reguests are made in writing +to the Chief School Administrator on or
before January 1st of the scheol vyear preceding the scheool year for
which <the leave 1is scught, and action must be taken on all reguests nc
later <than April 1st of the school year preceding the scheol year for
which the sabbatical leave is sought.

C. The teacher has completed at least seven (7) consecutive full schoel
years of service in the district. Approval for a teacher who has
completed seven (7) non-consecutive years shall be at the discretion of
the Board.

D. The teacher shall agree to remain in the employ cf the district for a
period of noc less than two (2) years following return from sabbatical
leave.

E. The employee on sabbatical 1leave will be reguired to file perioeodic
reports with the Superintendent.

F. The Board shall be responsible for granting all leaves. Approval by the
Beard will be contingent upen securing a certified employee qualified tc
assume the applicant’s duties while on leave. :

G. Upon return, the teacher shall be entitled to advance toc the next level
of the salary schedule, receiving the benefit of the salary increase
while on leave providing all requirements of the sabbatical leave
policy have been fulfilled satisfactorily in the Jjudgment of the
Superintendent.
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During the sabbatical leave, the sick leave policy will not apply and
the Board will continue to make insurance payments.

ARTICLE 1IX

INSURANCE PROTECTION

As of the beginning of the 19%4-95 schoocl year, the Board of Education
shall provide the health care insurance protection designated below. The
Board shall pay the full premium for each teacher for family plan
insurance coverage.

1. The Pohatcong Board of Education will provide a health insurance
protection program. But, if for any reason a different provider is
being considered, the Asscociation shall be consulted to ensure egual
to or better than coverage.

2. Commencing on 5/1/93, first dollar benefits will be provided for
hespital roem and beard at 100% for a semi-private room for up te
365 days, and hospital stay miscellaneocus expenses at 100% with no

limit. The balance of coverage is subject to deductible ang
coinsurance as explained in the present Group Insurance Plan
Bocklet.

3. For each teacher who remains in the employ of the Board for the
duration of this contract, the Board shall make payment of insurance
premiums to provide insurance protection for the full thirty-six
(36) months commencing September 1, 1994, and ending August 31,
1997.

4. The Board shall provide to each teacher a description of the health
care insurance coverage provided under this article.

Commencing on September 1, 1993 the Board of Education shall provide a
family prescription £3.00 co-pay for Dbrand name or $1.00 co-pay for
generic names insurance plan for the employee and dependents of which
$3.00/%1.00, respectively, will be paid toward each prescription by
the employee with the remainder to be paid by the Board’s insurance
carrier. The cost ¢f this prescription plan is to be capped at the
cost of the premium to the Board.

The Board of Education shall provide an employee only individual dental
insurance plan. The cost of +this dental plan is te ke capped at the
cost of the premium to the Board. Benefits shall be egual to or better
than presently provided by Master Policy No., GD-1076 under the 1985-87
contract.

ARTICLE X

TEACHER ASSIGNMENT

All teachers shall be given written notice of their salary schedules,
class, and/or subject assignments, building assignments, and room
assignments for the forthcoming year no later than April 15th.
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The superintendent shall give notice of assignments t2 new teachers as
socn as prachticable,

In +the event that changes in such schedules, class, and/or subject
assignments, building assignments, or room assignments are proposed
after May 1st, the Asscciation and any teacher affected shall be
notified promptly 1in writing, and upon the request of the teacher and
the Association, the changes shall be promptly reviewed between the
superintendent c¢r his representative and the teacher affected and at
is/her cpticn a representative of the Assoclation.

In the event of a reducticon in force of faculty members, the last member
hired shall be the first te be dismissed. In the event of recall, the
last dismissed shall be the first rehired, as per tate Statute.
Nontenured staff members are omitted from ceonsideration under the
article. The Board of Education maintains its prercogative to hire and
dismigs non-tamired staff members. In the event of a reduction in forece
of any tenured staff member, all apprepriate legal obligations based
upen the laws of the State of New Jersey affecting such decisions shall
be utilized by the Board of Education.

Neotification of all open positions in the Pchatcong Township Public
Schools shall - be posted in all schools. The posted notice shall set
forth the gualifications for the position and the salary the Board
expects to pay. Individuals interested in applying for the position
shall do so within fifteen (15} days of the date of the notice.

Teachers at both schocls shall be netified by the Administrator of all
openings for home instruction services for students. Individuals
interested in applying for the position shall doc so within two (2) days
of the date of the notice. Assigmment cf homebound instruction shall be
the decision of the Administrator.

ARTICLE XI

TEACHING HOURS AND TEACHING LOAD

No teacher shall be required tec report for duty earlier than thirty (30)
minutes before the opening of the pupil’s school day, and shall be
permitted to leave thirty (30) minutes after the clcse ¢f the pupil’s
school day. ©On Friday, or on days preceding holidays or vacations or cn
days when teachers return to schocl for any schoel related activity, the
teacher’s day shall end after all pupils have departed. Notification of
intent to attend schoel activity should be given to the Chief School
Administrator or Assistant Principal by noon of the day of the activity.
There shall be a mutually agreeable teacher-administrative compensatory
time pelicy in effect. Under the terms of this policy any staff member
may veluntarily agree to fulfill the one hour or fracticn thereof before
and after schocl requirement in any mutually agreeable time schedule.
Such agreement shall be between the staff member and scheol
administraticn.

16
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The daily teaching load shall not exceed five (5) hours,twenty-five (25)
minutes of pupil contact. During the 94-95 school year, a feasibilit
study in consultation with the Association will be done regarding an
additional twenty (20), minutes of instructicnal time within the above
pupil contact time. Beginning in the 95-96 schoeol vyear, this
instructional time, pending the outcome of the aforementicned study,
could be increased by a maximum of twenty (20} minutes per day from the
93-94 instructional time level. The teacher day will not be extended.

Teachers shall have a duty-free lunch peried of at least thirty (30)
minutes.

Teachers may leave the building during their scheduled duty-free lunch
periods providing they notify the administrator and return within the
specified period of time.

Building-based teachers may be required to remain after the end of the
regular workday, without additicnal compensation, for the purpose of
attending faculty or other professional meetings. Such meetings shall
begin no later than <fifteen (15) minutes after the student dismissal
time and shall run for no more than sixty (60) minutes.

The notices of and agenda for any meetings shall be given to the
teachers involved seven (7) days prior to the meetings, except in
an emergency. Teachers shall have the opportunity to suggest items for
the agenda.

Each grade level shall be granted forty~five (45) minutes per week, free
of student contact, if such scheduling can be accomplished within the
present time schedule, with no additional persconnel and in a mutually
cooperative manner providing such time is used for grade level planning.
Teachers may be regquired to sign "in" and "cut" whenever they enter or
leave the building.

ARTICLE XIT1I

PROFESSTIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

The Pchatcong Board of Education recognizes its responsibility to direct
and encourage its teachers to stay current with changes in district
goals, educational philosophy, social change differences 1in teacher
methods and materials, and other topics related to provide the best
possible enviromment for students. The Board and Association mutually
support the principle of continuing training of teachers, and the
imprevement of instruction for the purpose of update and upgrading of
teacher performance and attitudes.

To work +toward the ends stated above, each contract year the Beard
agrees to pay tuition, per credit hour, as per Trenton State College
(TSC)} per credit hour rate plus fifteen dollars ($S15) per credit for the
first six (6) hours, and the TSC rate plus thirty dollars ($30)

11
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per credit hcour for up to nine (9} additional hours of graduates level
courses approved in advance by the Administration and Board. All course
work shall be related to the teacher’s present responsikilities. Stacfrs
members employed for less than full time shall receive an appropriate
prc rata amount of the above indicated rate of reimbursement.
Reimbursement will be paid only for courses in which a staff member
received a grade B or better, with the exception of twe (2} grades of
C. No grades c¢f D or F will ke reimbursed by the Board.

Payment for approved courses will be made by the Board upon receipt at
the next reqularly scheduled meeting of an official transcript showing
satisfactory completion of the course. Payment shall be made within five
to ten (5-10) werking days after the next regularly scheduled Board
meeting.

The Board shall reimburse and/or provide released time for any expenses
or obligations incurred  under the Professicnal Improvement Plan
providing the  reguest for such service has been made by the
Administration. ‘

The Board shall encourage staff member’s participatien in inservice
programs by recording professional development activities. Any such
activities shall be duly noted and recorded in the staff member’s
personnel file.

ARTICLE XITII

DEDUCTION FROM SALARY

The Board agrees tc deduct from the salaries of its teachers, dues for
the Pchateong  Education Asscociation, +the Warren County Education
Assoclation, the New Jersey Education Association or the National
Education  Association, or any one cr any combination of such
Associaticns as said teachers individually and voluntarily authorize the
Board to deduct. Such deductions shall be in compliance with Chapter
310, Public Laws cof 1867 (NJSA 52:14-15.9%c) and under rules established
by +the State Department of Education. Said monies together with records
of any corrections shall be transmitted to the Treasurer of Pohatcong
Education Association by +the 15th of each month following the monthly
pay period in which deductions were made. The Associaticn treasurer
shall disburse such monies to  the appropriate Associatien or
Associations., Teacher authorization shall be in writing in the form set
forth below:

AUTHORIZATION TO DEDUCT ASSOCIATION MEMBERSHIP DUES

NAME S5.S. NUMBER

SCHOOL BUILDING DISTRICT

TO: DISBURSING OFFICE BCARD OF EDUCATION

12



1894-1997 Agreement

I hereby request and authorize the above named disbursing officer =
deduct from my earnings an amount sufficient to provide for the paymen:
of those yearly membership dues as certified by the organizations
indicated in equal monthly payments for all or part of the currenz
school year and for succeeding school years. I understand that the
disbursing officer will discontinue such deductions cnly if I file such
notice of withdrawal as of January 1st next succeeding the date on which
notice of withdrawal is filed. I alsoc agree that upon termination of
employment, <the disbursing officer shall deduct any remaining amount due
for the current schocl year. I hereby waive all right and claim for
said monies so deducted and transmitted in accordance with this
authorization, and relieve the governing board and all of its officers
from any liability therefor.

Teachers may individually elect to have any amount of their menthl:
salary deducted from their pay. This deduction will then be forwarded
to the Association selected Federal Credit Union by the Secretary of the
Board to Dbe deposited into individual teacher accounts. It will be the
responsibility of each <teacher +to make arrangements with the Crediz
Union for withdrawal of his/her funds. These deductions will eLe
transmitted to the Association selected Federal Credit Union by the
fifth day of the month proceeding the menth from which the meonies have
been deducted.

ARTICLE i1Iv

MISCELLANEQUS PROVISIONS

This agreement constitutes a mutually developed "Geod Faith" contrac:
between the parties and constitutes Board policy for the term of said
agreement. Both parties shall implement the terms of sald agreement and
the Assgcciaticon shall implement these commitments 1in an ethical and
professicnal manner and the Board shall carry out the commitments
contained herein and give them full force and effect as Board pelicy.

If any provision of the Agreement or any application of this Agreement
to any employee or group of employees is held to ke contrary to law,
then such provisien or application shall net be deemed valid and
subsisting, except to the extent permitted by law, but all other
provisions or applications shall continue in full force and effect.

Any individual contract between the Board and an individual teacher,
heretofore or hereafter executed, shall be subject te and consistent
with the terms and conditions of the Agreement. If an individua:z
contract contains any language inconsistent with this Agreement, this
Agreement during its duration, shall be controlling.

The Board and the Association agree that there shall bhe n¢

discrimination, and that all practices, procedures, and pelicies cI
the school system  shall clearly exemplify that there is rno
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discriminatien in the hiring, training, assignment, promotion, transfer,
or discipline of teachers or in the application or administration of the
Agreement on the basis of race, creed, color, religion, naticnal origin,
sex, domicile, or marital status.

Copies of this Agreement shall be printed at the expense of the Board
within thirty (30) days after the agreement is approved and signed by
both parties, and presented to all teachers now employed, or hereafter
employed by the Board.

Whenever any notice is reguired to be given by either of the parties to
this Agreement to the other, pursuant to the provision(s) of this
Agreement, either party shall do s¢ by telegram or registered letter, or
by first class mail.

A district petty cash fund of fifty ($50) dollars per year per grade
level shall be available for additional c¢lassrcom supplies. Such
purchases shall be preapproved by the Administrator.

The Beoard of Education shall provide an attendance program for all

teachers. In this program, all absences are to be counted except for
bereavement leave, and professional development leave approved by the
administraticn. An absence is defined as a charged one~half day or
more. Stipends for part-time teachers shall be pro-rated. The
following schedule of stipends shall apply:

No absences during schoel year.... $500.

One absence during school year.... $450.

Two absences during school year... $350.

Four absences during schoeol year.. $150.

{C
(1
(2
(3
(4
(5) Five absences during school year.. $100.

)
)
) Three absences during schocl year. $250.
)
)

No stipend shall be paid for absences exceeding 5 days. Those eligible
for compensation under the attendance program must submit a voucher to
the Board Secretary on the last day school is in session of the school
year for which compensation was earned. Payment by separate check will
be made as soon as possible following receipt and validation by
administration of a voucher.

ARTICLE XV
RETIREMENT

Full time teachers who retire during the 1994-9%5 school year shall
receive a payment of one hundred thirty five dollars ($135) per year
after July 1 for each year of full time service and the apprepriate pro
rata calculatien of this dollar figure for each year of part-time
service. Full time teachers who retire during the 1995-96 schocl year
gshall receive a payment of cne hundred thirty five dollars ($135) per
year after July 1, for each year of full time service and the
appropriate pro rata calculation of this dellar figure for each year of
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part-time service. Full time teachers who retire during the 1396-357

school vear shall receive a payment of one hundred thirty five dollars

($135}) per year after July 1, for each year of full time service and the

appropriate pro rata calculation of this dollar figure for each year of

part-time service. Retirees can elect to receive the payment in any of

the following ways:

1. Lump sum.

2. Payment in Board’s next fiscal year/individual’s next tax year.

3. Two payments - one upon retirement with balance in Board’s next tax
year.

Retirement payment(s) shall be subkiect to State and Federal tax

deductions.

To calculate retirement payments:

1. All previous vyears of public school service shall be used for
teachers in the Board‘s employ as of June, 1981,

2. Only years of public school service in Pohatcong Schools shall be
used for teachers initially employed after June, 1981.

Preliminary notification of intent to retire shall be made by January 1,
of the year of expected retirement. If early retirement Iis
necessitated, the retiree shall receive payment within ninety (920¢) days
after the date of retirement; or said retiree may choose to receive
payment pursuant to Section A of this article.

When a teacher officially submits and the Board officially approves
actual retirement reguest, and then should die before receiving lump sum
payment, the estate of the deceased member weould receive the lump sum
payment within ninety (90) days after the death of the teacher.

Upon retirement, said teacher will continue +to be covered under the
current health insurance protection plan, at the group rate, but will
reinmburse the Beoard for these premiums providing the Beoard’s insurance
carrier agrees.

ARTICLE XviI

GRIEVANCE PRCCEDURE

1. A T'grievance" shall mean a complaint by the teacher of the Pohatcong
Education Association herein after known as the "Association" that
there has been a violation of this agreement. This definition in no
way constrains a member of the professional staff or the Association
from taking questions, ceomplaints, or concerns to the Pohatcong
Board of Educatien.

2. An "aggrieved person" is the person or persons making the claim.

3. A T"party 1in interest" is the person or persons making the claim and
any person who might be required to take action or against whom
action might be taken in order to resolve the claim.

Purpose

1. The purpose of this procedure is to secure, at the lowest possible
level, suitable solutions to the problems which may from time to
time arise affecting the welfare or terms and conditions eor
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employment c¢f teachers. Both parties agrese that these proceedings
will be Kept as informal and confidential as may be appropriate a-
any level of the procedure.

Nothing herein contained shall be construed as limiting the right of
any teacher having a grievance to discuss the matter informally with
any appropriate member of the administration, and having the
grievance adjusted without intervention of the Association, provided
the adjustment is not inconsistent with terms of this Agreement and
that the Association has been given the cpportunity to be present at
such adjustment and to state its views.

Preocedure

Since it is important that grievances be processed as rapidly as
possible, the number of days indicated at each level should be
considered ag a maximmm and every effort should be made to expediits
the process., The time limits specified may, however, be extended bv
mutual agreement. :

In the event a grievance 1is filed at such time that it cannot ke
processed through all the steps in the grievance procedure by the
end of +the school year and, if left unresclved until the beginning
of the following school year, could result in irrepararle harm te a
party in interest, the time limits set forth herein shall bhe reduced
so that the grievance procedurs may be exhausted pricr to the end of
the schoel year or as soon thereafter as is practicable.

Level One: A teacher with a grievance shall first discuss it with
his building principal, either directly or thrcugh the Asscciation
designated Representative, with the objective of resolving the
matter informally. Such discussions must occur within thirty (30}
calendar days of the date the grievance allegedly occurred.

Level Two: If the aggrieved person is not satisfied with the
dispositicen of his grievance at Level One, or if no decision has
been rendered within five (5) school days after presentation of this
grievance, he may file the grievance in writing with the Chairman o2
the Association’s Committee on Professional Rights anc
Responsibilities {(hereinafter referred to as *the "P.R.& R.
Committee™) within five (5) school days after the decisicn at Level
One or ten (10) school days after the grievance was presented,
whichever is sconer, except 1in cases of personal extanuating
circumstances, or the grievance shall be considered abandoned.
Within five (5) schocl days after receiving the written grievance,
the Chairman of the P.R. & R. Committee shall refer it to the
supervising principal.

Level Three: If the aggrieved person is not satisfied with the
disposition of his grievance at Level Two, or if ne decision has
been rendered within <ten (10) scheool days after the grievance was
delivered to the supervising principal, he may within five (5)schocl
days after a decisicn by the supervising principal or fifteen (15)
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school days aZter the grievance was delivered to the supervising
principal, whichever 1s sooner, request in writing that the Chairman
cf the P.R. & R. Committee submit his grievance to the Board co?f
Education. If the P.R. & R. Ccmmittee detesrmines that the grievance
is meritorious, 1t may submit the grievance to the Board o
Education within fifteen (15) school days after receipt of a request
by the aggrieved perscn.

Level Four: {a) If the aggrieved person is not satisfied with the

dispositicn of his grievance of Level Three, or if no decisieon has
been rendered within ten (10) school days after the grievance was
delivered to the Board of Education, he may, within five (5} schecol
days after a decision by the Board of Educaticn or fifteen (15)
scheool days after the grievance was delivered to the Board of
Education, whichever is sconer, request in writing that the Chairmarn
of the P.R. & R. Committee submit his griewvance to arbitration. IZ
the P.R.&R. Committee determines that the grievance is meriteoriocus,
it may submit the grievance to arbitraticn within £iftesen (15)
schocl days after receipt of a reguest by the aggrieved person.

(b) Within ten (10) scheool days after such written notice of
submission to arbitration, the Board and the P.R. & R. Committee
shall agree upon a mutually acceptable arbitrator and shall obtain a
commitment from said arbitrator to serve., If the parties ars
unable to agree upon an arbitrator or to cobtain such a commitment
within the specified time period, a reguest for a 1list of
arbitrators may be made to the American Arbitrator Association by
either party. The parties shall then be bound by the rules ané
procedures of the American Arbitration Association in the selection
of an arbitrator.

(c) The arbitrator so selected shall confer with the representative
of the Board and the P.R. & R. Committee and hold hearings promptly
and shall 1issue his decision not later than twenty (20) days from
the date of the close of the hearings, or if oral hearings have been
waived, then from the date of the final statements and proofs on the
issues are submitted +to him. The arbitrator’s decision shall be
binding and in writing and shall set forth his findings of fact,
reasoning, and conclusions on the issue submitted. The arbitrator
shall be without power or authority to make any decision which
recquires the commissien of an act prohibited by Law or which is
vieclative c¢f the terms of this Agreement. The arbitrater shall not
usurp the functions of the Board of Education or the proper
exercise of its Jjudgments and discretien under law and this
agreement.

() The costs for the services of the arbitrater, including per
diem expenses, if any, and actual and necessary travel, subsistence
expenses, and the cost of the hearing roocm shall be borne ecually by
the Board and the Association. Any other expenses incurred shall be
paid by the party incurring same.
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D. Rights of Teachers to Representation

E.

1.

Any party in interest may be represented at all stages of the
grievance procedure by  himselZ, or at his cptiocn, by a
representative selected or approved by the Association. When a
teacher is not represented by the Association, the Asscciation shall
have the right to be present and to state its views at all stages of
the grievance procedure.

Ne reprisals of any Xind shall be taken by the Becard or by any
member of the administration against any part in interes%t, any
building representative, any member of the P.R. & R. Committee cor
any other participants in the grievance procedure by reason of such
participaticn.

Miscellaneous

l.

If in the judgment of the P.R. & R. Committee, a grievance affects a
group or class of teachers, the P.R. & R. Committee may submit such
grievance in writing +o the supervising principal directly and the
processing of such grievance shall be commenced at Level Two.

Decisions rendered at Levels Two and Three of <tThe grievance
procedure which are unsatisfactory to the aggrieved persons shall
be in writing setting forth the dJdecision and the reascns therefors
and shall be transmitted promptly to all parties in interest and tc
the Chairman of the P.R. & R. Committee. Decisions rendered at
Level Three shall be in accordance with the procedures set forth in
Section C, paragraph 5 (c) of this Article.

All documents, communications, and records dealing with the
precessing of a grievance shall be filed in a separate grievance
file and shall not be Xxept in the perscnal file of any of the
participants.

Forms for filing grievances, serving notices, taking appeals, making
regports and recommendations, and other necessary documents shall be
prepared Jjeintly by the supervising principal and the Asscciation
and given appropriate distribution so as to facilitate operation of
the grievance procedure.

All meetings and hearings under this procedure shall not be
conducted in public and shall include only such parties in interest
and their designated or selected representatives, heretofors
referred to in this aArticle.
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ARTICLE XVITZzI

DEADLINE DATE

t

The parties agree to enter intc ceollective negotiations over a successor
agreement 1in accordance with existing Public Law in a good faith effort tc
reach agreement on all matters concerning the terms and conditions o