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AGREEMENT entered into this ‘,{’7'-'-"' day of /{,/_’.‘.-(.,'7,3/‘.%
1984 by.and between the CITY OF ELIZABETH, NEW JERSEY here-
inafter referred to as the "City" and UNION COUNCIL NO. 8,
NEW JERSEY CIVIL SERVICE ASSOCIAEION, hereinafter.referred
to as the "Association" is designed to promote a har%onious
relationship between the City, the Association and éuch of

the City's employees as are represented by the Association.



ARTICLE I

RECOGNITION

1. The City heréby rgcognizes Unicn Council #8 New Jerse?
Civil Service Association as the exclusive and sole.represenﬁative
for collective negotiations concerning salaries, hours and other
terms and conditions of employment for all City Eall‘employees,
but excluding all foremen and supervisors, managers and depart-
ment heads.

2. Unless otherwise indicated, the terms “employee” or
"employees®™, when used in this Agreemenﬁ, refar to all perscons

represented by Union Council #8 New Jersey Civil Service Associati~.

-} -



ARTICLE II

'ASSOCIATION SECURITY (MAINTENANCE QOF MEMBERSHIP)

1. The Employer agrees to deduct from the salaries of .
employees, dués for the Association when authorized in writing
to do so by each employee. Individual authorization‘forms shall
be furnished and'filed by the Association with the appropriate
business offica of the Employer. |
An authorization for deduction of Association member-
ship dues shall be terminated autcm;tically when an emplqyeé is
removed from the payroll of the City of Elizabeth. Where an
)employee takes a leave 6f absence without pay for one month or
more during any payroll deduction period, thers shall be no
..Obligation on the part of the City of Elizabeth to collect -funds
from his salary dgriné such absence. Upon his retufn to employment
at the termination of his leave, the City of Elizabeth shall continue
to deduct dues from hisg salary in accordancs with the payroll deduct-
ion program agreed upon by the parties,
| 2. The amount of monthly Association membership dues will
be certified by the President of the Association in writing to the
employer, and the amount so certified will be uniform for all mem-
bers of the Association.
The above will be in compliancae with N.J.S.A. 52:14-15.9e.
Assignees ghall have no right or interest whatsoever in any
money authorized withheld until such money is actually paid over

to them. The City or any of its officers and employees shall not



]

‘be iiable'for any delaf in carrying out such deductions, and
upon forwardiﬁg check in payment of such‘deduc£;ons by mail to
tha assignee's lasﬁ.known address, the City an& its officers and
employees shall be released from all liakility to the employee-
assignors and to the assignees under such as;ignments.

Iz anf provision of this Article is invalid under Federal
law or the Laws of the State of New Jersay, said provisions shall
be modified to comply with the requireménts of Federal or State.
Law or shall be re—-negotiated for.the purpose of adequate replace-

ment.



ARTICLE IIA

UiiIQN SECURITY ' -

l. Upén the request of the Union, the empioyer shall deduct
a representation fee from the wages of each eﬁployee who is not a
member of the Union. |

2. These deductions shall commence thirty (30) days after
the beginning of employment in the unit or ten (10) days aftér re=—
entry into emplofment in the Ugion.

3. The amount of said representaticn fee shall be certified
to tha employer by the Union, which amount shall not exceed 85%
of the reqular membership dues, fees and assessments charged by ths
Union to its own members. |

4. The Union agrees to indemnify and hold the employer hara-
. less against any liability, cause of action, or claims of loss
whatsocever arising as a result of said deductions.

S§. The employer shall remit the amounts deducted to the
Union monthly, on or before the l5th of the month following the
ménth in which such deductions were made.

6. The Union shall establish and maintain at all times a
demand and return system as provided by N.J.S.A. 34:13A-5.4(2)
(¢) and (3) (L. 1979, c. 477), and membership in the Union shall
be available to all employees in the unit on an equal basis at all
times. In the event the Union fails toc maintain such a syatam,
or if membership is ncﬁ 30 available, the employer shall immediata-

ly cease making such deductions.




ARTICLE III

BULLETIN BOQARDS

| The Association shall have the use of bulletin boards
throughout City Ball. Such boards toc be used sclely for the
purpose of exhibiting cfficial business of the Assoc%ation. ;All
materials to be posted shall be submitted to the Businesslﬂdﬁinis-

trator or his designee prior tc posting.



~ ARTICLE IV

ASSOCIATION BUSINESS LEAVE

Every effort will be made to schedule meetings between
representatives of the City and of the Asébciatiég to.negotiate'
the ﬁe:ms of the Agreement during regqular working hours. However,

should the scheduling of negotiating sessions auring‘non-working
.time of the employer be required, tﬁey may be.scgedﬁled for any
time. '

Leaves of absences with pay shall be granted as provided
in Section 38:23-2 of the Revised Statutas of New Jersey. HNoticsa
of elected delegatas to attend convention in accordance with said
statute shall be made in writing to the Office of the Business
Adminigtrator not ;esi than two (2) weeks in advance by Union
Council #8 secretary.

Failure of employees to return to work promptly upon expira-
tion of authorized leave without reasonable notice satisfactory
to the Director shall be subject £o disciplinary action in accord-

ance with Civil Service Rules and Regulations.



ARTICLE V

GRIEVANCE PROCEDURE AND ARBITRATION

In the.event'any difference or dispugé should arise
between the City and the Asscociation or its members employed
by the City over the application and interpretation of the
terms of this Agreement, an earnmest effort shall be made to
settle such differences immediately and iﬁ the fcllowiné manner,
provided thé grievance is filed in writing within ten (10) work-
ing days of its occurrence or employee knowledge thergof.

STEP 1. Between the aggrieved employee and his
immediate superviscr. If no satiafactory
agreement is reached within three (3)
working days, then

STEP 4. Between the aggrieved employea in the com-
pany of officsrs of the Asscciation or his
attorney in conference with the employee's
director of his designee. Should no ac-
captable agreement be reached within an
additional three (3) working days, then
(Should the final decision of the director
invelva a suspension fram duty without pay
said suspension will not beccme effactive
until at least ten (10) days after the
final meeting). '

STEF 3. The matter shall be referred to the Civil
Service Commission.



I ARTICLE VI

WORK WEEX

The employer shéll have the right, for.the efficient
operation of its Facilities, to make changes in starting and
stopping time of the daily work schedule and to vary the daily
or weekly work schedule. However, prior to making aﬁfochange,
the director or directors,.involved, shall meet with the Asasgcia-

s’

tion to discuss the proposed changes.

0w



T - ARTICLE VII

MANAGEMENT RESPONSIBILITY

It is recagq;zed that the management of the City Hall,
the control of its properties and the maintenance of order and
efficiency are solely responsibilities of the City.  Accordingly, -
the City reta;ns the foliowinq rights, éxcept as they may be
abridged in this Agreement,  including, but not limited to
selection and direction of the force; to hire; to suspend or .
discharge for just'cause: to assaign, proﬁote, demote or transfer;
to determine the amount of covertime to be worked; to relieve
employees fram duty for reasons ¢f economy as proﬁided for in
N.J.S.A. 11:22-10.1 and N.J.A.C. 4:1-1l6.1 et seq., or for other
legitimata reasons, not inconsistent with the terms and provisions
of this Agreement; to decide on tha number.and locations of facili-
ties, to determine the work to be performed; amount of supervision
necessary, equipment, methods, together with the selection, pro-
curement, designing, engineering and control of equipment and
materials; and to purchasa services of others by contract or other-
wise. It also retains the right to disconfinue this service, at
any time, for reasons of economy.

City~wide employea benefitq granted during the life of this

agresment will include employees covered by this contract.



" ARTICLE VIIT

' ACCESS

A duly, authorized representative of the Assoéiation,
designated in writing, after reporting to the Office of the
Business Administrator, or his designee, shall be admitted to
the premises for the purpose of assisting in the adjﬁstment
of grievances and for investigation ;f complaints that ﬁhe
contract is being breached. Upon request, the Association
representative shall stata the purpose of his visit. Except
in an emergency, at laast four (4) hours advance notice must
be given by talephone. Such visits shall not be permitted to
interfere with, hamper or obstruct normal operations.

Facilities in City Hall shall be made availabla to the
Asscciation for meetings that aras scheduled after working hours
provided advanced permisaion is received from the Superintendent

of Public Buildings.'



ARTICLE IX

LONGEVITY

1. All permanent employees covered by this Agreement
shall be entitled to Ee paid longevity pay in accordance with
the schedui; contained in this Article. Longevity pa? shall be
applied on the basis of the employee's anniversary dats of em-
ployment as follows--if the employee's anniversary falls between
January 1 and June 30, he shall be entitled to adjusted longevity
pay retroactive to January l; if the employes's anniversary date
falls betweei July 1 and December 31, he shall be entitled to
adjusted longevity pay retroactive to July l. Longevity pay, in
the case of salary increases, will be c¢redited retroactively to
tha January lst preceding the execution dats of this contract and
will accordingly be computed on the new basa salary.

2. The scale of leongevity pay shall be és follows:

Sth year of employment to completicn of

9th year 2%
loth year of employment to completion of

l4th year ‘ -—43
15eh year of employment to ccmpletion of

l9th year - 6%
20th year of employment to completion of

24th year 2%
25th year of employment and over—=————e—w-- 10%

-12-



ARTICLE X

SENIORITY

Seniority 1s defined to mean the accumulated length of
continuous service with the City, computed from the last date
of hire. An employees length of sexrvice shall not be reduced
by time lost que to authcfized leave with pay for a bona fidae
illness or iﬁjury certified by a physician. Seniority.may be
lost and employment termina;ed 1£f any of the following occur:

l. Discharge |
2. Resignation
3. Absence for five (5) consecutive days
without leave or notica.
4. Absenca for illness, injury or leave without
" pay for more than one (l) continuous year.

Nothing in this paragraph shall restrict the powers of

the employer or the rights of the empioyee as set forth ;n Civil

Service Statutas, rules and requlations.



ARTICLE XI

HOLIDAYS

l. An employee not required to work shall receive

time off with straight'time pay for each of the following holi-

days:
'New Year's Day Columbus Day
Linceoln's Birthday Election Day
Washington's Bizthday Veteran's Day
Goed Friday Thanksgiving Day
Memorial Day Priday after Thanksgiving
Independence Day Christmas '
Labor Day Martin Luther King's Birthday

2. If any of the holidays fall on Sunday, Monday shall
be considered as the holiday. If the holiday falls on Saturday,’
the previous Priday shall be considered as tha holiday.

3. If one of the abova holidays falls within an employee's
vacation period, the employee shall not be charged a vacation
day for said holiday.



ARTICLE XITI

PERSONAL DAY

hftef one (1) year of service, computed from the last
date of hire, full-time employees may hbe qraﬁted one (1)
Personal Leave Day during each year of this ccntréct for any
of the following reasons: _
A. Religiocus
B; Death of a blood relative not included in the
Funeral Leave section. '
¢. Perscnal, legal, business, household or family
matters of an emergency nature, not covered
elsawhara in this Agreement provided the employee
statas the specific reason for the request and such
is approved ln writing by the department head.

This day shall not be accumulated.



ARTICLE XIII

VACATIONS

l. The empioyees covered by this:AgreémentAshall be
entitled to vacation leave with pay adcording to the fellowing
schedule:

lst year -~ 1 working day per month
(1st three months -~ earned but cannot: spend)

BEGINNING END

2nd year : 5th year 13 working days

6th year lath year 15 working days
1lth year 1Sth year 18 working days
16th year | 20th year 20 working day:
21st year - 25th year 23 werking day-
aftar 25 years | 2§ working days

2. Vacations shall no:ﬁaily begin following the regqular
days off of the employea,

3. When any vacation or part of it cannot be taken in the
calendar year when earned because of work locad in a department,
the same can be taken in the following year, with the consent of
the department head, but such accumulated vacation days may not be
extended beyond the saecond year.

4. The vacation period shall be the calendar year fram
the lst day of January to tha 313t day of December. Vacations
shall be scheduled by the Director, giving preference to employee
choice acceording to seﬁiority, where practicable'and where consisg-

tert with continued, efficient operation.



5. Any City Hall emplofee covered by this Agreement, who
is entitled t$ vacation leave at the time of retirement, shall
receive the earned vacation which has not been taken prior to
the date of retirement. In the event an employee is gntitled
to vacation leave at the time of death, the employee's estate
~shall receive the earﬁed vacation pay on the same basis as an
employee who is retiring.

6. Upon ccmpletiﬁn of twenty-five (25) years of contin-
uous servics, the employee shall recaive five (5) extra days of

vacation for that anniversary year only.

-] T -



ARTICLE XIV

OVERTIME

Emplbyees who work thirty (30) hours per week, Qhen re-
quired to work overtime, will receive the first ten (10) hours
in compensatory time. Ail hours over forty (49) bours in the..
work week shall be paid at the rate of one and One-ha;: timeﬁ
his base hourly rate. Employees who work forty (40} hours per
week shall be paid at the rate of one and one-half times his
base hourly pay when he works more th#n forty {40) hours in the
work week. Employees working thirty-£five (35) hours a week will
work the next five (5) hours at compensatory time and recsive tix~
and one-half for all ovezr forty (40) hours.

The employee's base salary is the salary he receives
before longevity has been éaid.

Upon execution of thié contract, employees requiréd to
work on a scheduled.hcliday, shall be‘p#id time and one-half his
base hourly pay for all hours worked. This will be in addition
to his regular pay.-

Effective January 1, 1981 employees requ;red to work over
their required hours in a work week may alect tﬁ receive payment
at the straight time for time up to 40 hours or compensatory
time. Should an employee accrue compensatory time in lieu of

payments, such compensatory time shéll not exceed ninety (90) hours.

- P



ARTICLE XV
CALL BACXK

If an employee covered by this Agreement is called back
to work at a time other than his.regulai workinq hours, he shall
be guaranteed a minimum of three (3) hours of compensatory time,
payment at straight time, or two (2) hours at time and one half,

whichever applies as explained in Article XIV of this contract.

-19~-



ARTICLE XVI

LEAVE WITHQUT PAY

The appointing authority may grant the privilege of a
Leave of Absence without pay to a permanent employeé for a period
not to exceed six (6) months at any one time.

1. Such leaves of absence may be renewed for an addition-
al perioa not to excesed six months only by formal acticﬁ of éhe
appointing authority with the approval of the governing bedy.

No further renewal may be granted except upon the approval by the‘
Department ¢of Civil Service for reascons ag establishe§ by Commis-—
sidﬁ Requlaticnas. | |

2. PRequest for such leave shall be in writing to the
appointing authority no 1es§ thaﬁ two (2) weeks in advance of the
date for which such leave 13 desired, except in the event of an

emergency, sStating the reason for the leave and the time requested.



. ARTICLE XVII

DISCIPLINE AND DISCEARGE

Discipline and discharge of employees shall be as

provided in Civil Service statutes, rules and reé'ﬁla.tions.

-21-




ARTICLE XVIII

INSURANCE

1. All employees covered by thlis Agreement and eligible
members of their family shall be entitled to full coverage of
Blue Cross and Blue Shield hospitalization plané, ingluding
Rider “J" of the New Jarsey Blue Cross and Major Medical
Insurance, the premiums of which shéll be paid foxr by the City.

2. The City acknowledges that the rules and regqulations
of the.State Eealth Benefits Commission established that
Chapter 88, P.L. 1974 does: |

A. apply to all eligible present and future'
pensioners of the employer and their dependents.
‘ B. continue as long as the State is paying
the costs of its eligiblae pepsioners and their dependents i;
accordance with the provisians of Chaptgr 75, Public Laws of
1372.
¢. provide for local émployer reimbursement 9f Federal
Medicare premiums for eligible pensioners-and/or their spouses,
as well as the payﬁent_of health insu;ance premiums required by
'the program, on a basis ccmparable ta the reimbﬁ:sement made by
the State to its eligible pensioners and their spouses in accordance
with the provisions of Chapter 75, Public Laws of 1972.
D. fequirg the local eﬁployer to pay the full cost
of such premiums and Medicare charges.
3. The City hereby agrees to pay the premium or periodic

charges for the benefits provided to all eligible retired employees



l‘énd'éheir'dependents covered under the program, but not including
su&vivors; if such employees retired from a State or locally-
administered retirement sfstém effective after the,gate'the em-
bloyer adopted the State Health Benefits Program ona benefit
based on 25 years or more of servige credited in such retirement
éystem. excepting the employees who elected deferred retirement,
bué including employees: who retireﬁ on disability.pensions based
on fewer years of service credited in such retirement system and
also to reimburse such retired employees for their premium charges
under Part B of the Federal Medicare Program eoverinq the retired
employees and their spouses in accordance with the regulations of
the State Health Benefits Commission. .

4. All employees covered by this Agreement and eligible
memhers of thei; familisg will be covered by a Prescription Drug
Plan. The premiuﬁs will be paid by the City.

S. All employees covered by this Agreement and eligible
members of their familiess will be govered by a Dental Plan. The
premiums will be paid by the City.

6. All other insurance benefits presently in effect shall

be maintained throughout the period of the contract.



ARTICLE XIX

 ASSOCIATION PRIVILEGES

ICopies of general orders, rules and.regulaticns and
communications affecting wages, hours and other texms and
conditions of employment covered by this Agreement shall be
furnished to the Aasociation within two (2) ﬁorging dais of

their  promulgation.



ARTICLE XX

RULES AND. REGULATIONS

The Cit& may establiah and enforce binding rules and
regulations in connection with its oéeration and maintenance
of discipline, provided such rules and regqulations are not in
conflict with the provigiona of this Agreement. Copies shall ke
furnished to the Assaciation.

It is understocd that employees shall comply with all
rules and regqulations made by the City from time to time.
Employees shall promptly and efficiently execute the instructions
and orders of the director and supervisors. If an employee or |
employeaes baliave a rule, regulations, instruction or order of
an officer or othar supervisor is unreasonable or unjust, the
employee or employees shall compy with the rule, regqulation, order
or instruction, but with further provision that suéh employee or
employees may regard the rule, regulation, order or instruction
as a grilevance which shall be handled in accordance with the
grievance procedure set forth in Article V of this contract.

In the event that an employee or employees shall refuse to
executs promptly and efficiently an instruction or order cf an
officer or other supervisor, tha City shall have the right, at its
option, to suspend, or discharge the offending employee or employees,
subject only to the right of the employee or employees to have the
suspension or discharge treated as a grievance. This shall not

operate as a stay of the suspension or discharge.

-25=



ARTICLE XXI

- SICK LEAVE

Sick leave shall be as provided for in Civil Service
Statutes, Rules and Regqulations as follows: 4:1-17.18 - Verification
of Sick Leave |

*(a) An employee who has Eeen absent on sick ieave'for
'fiye or more consecutive work days ‘may be required to suﬁmit
-accaptable medical evidence substantiating illness."

"*l. . An employee whé has bean abgent on sick leave faor
periods totaling mores than 15 days in one c¢alendar year consiéting
of periods less than five days shall have his or her sick leavé
record raviewed by the rsapactive appointing authority and ;hereaftn:
may be raquired to submit acceptable madical evidencs for any
additionai.éick leavs iﬁ that year. In cases wherms an lllness is of
a chronic or recurring nature causing recurring absences of cna day
or less, only one submission of such procf shall be necessary for a
period of six months."

"2. The appointing authorit} may require proof of illness
of an employee on sick leave, whenever such requirement appears
reasonable., Abuse of sick leave shall be cause for disciplinary
action."

"(b) In the case of leave gf absence due Lo exposure o
contagious disease, a certification from the Department of Eealth

shall be required."”



ARTICLE XXITI

MITLITARY LEAVE

Military Leave shall be as provided by Civil Services Rules

and Regulations.



®"(c) In the éaae of death in the immediate family,
reascnahle proof shall be required." '

"(d) The appointing authority may require an employee who
has been. ahsent -because of personal illness, as a condition of his
return to duty to be examinéd, at the expense of the agency, by a
physician designated by the aépointing authority, Suéh_examination
shall establish whether tﬁe employee is capahle of performing his
normmal duties aﬁd that his return will not jeopardize the health

of other employees."



ARTICLE XXTIIT

FUNERAL LEAVE

Leave with pay, not exceeding three (3) dﬁys, shall be granted
tb any employee in the event of a death in his immediate family
without penalty of sick leave or vacaticn tima.

Immediate family for pu:poses of the above is defined as

follows:

1. Mother and Father

2. Husband or Wife

3. Children

4, Brothar or Sister

5. Hother-in-law and Father-in-law

&. G:andqp?her and Grandfather

7. Sister-in-law and smﬂi&_—m-uw

8., Grandchildren of employee or spouse -
This provision also applias for any other relative who resides with
the employee.

One (1) working day shall be allcwed in the event of the
death of an Aunt or Uncle,

Spdcial cases will be referred to the director.

Sick leave with pay as provided for in this section is
intended to be used for the purpose of handling necessary arrange-
ments and attending the funeral of the deceased member of the lmmediata

family and shall neither be accumulated to nor deducted from his



normal sick leave above. If the employee dces not attend the funeral

of the deceased, pay allowance (as p:ovided in this section) will

not be allowed.




ARTICLE XXIV

MATERNITY LEAVE

Upon request ._:Ln. writing to the appointing authority, a
regular, full-time employee shall be entitled to a2 maternity leave
of absence not to exceed six (6) months. The employeg maj request
that, such leave;shall be with pay. to the extent of accrue& sick |
leave, otherwise, the time on leave shall be without pay. When an
employee is informed by a physician that she is pragnant, the
employee shall immediately inform her dirsctor in writing of same.
The director, upen learnming that an employee is pregnant, shall
require a written statement from the treating physician attesting
to the fact that said amployee is physically capable of continuing
employment and is able to perform all the duties of her positiom.
The director shall ‘advise the t::a'ati.ng _physician of the employee's
title and duties prior to tha physician preparing the statement as
referred to hereinabove. '

Employee on maternity leave must return to work not more
than thirty (30) days after birth or termination of pr=gnancy,
whichever occurs sooner, unless the employee submits a statement in
writing from the tzreating physician éﬁating the need for an extanded
leave and indicating tha length of such e#tension.

An employee returning to work from ma;ernity leave must

present to the director a physician's statement certifying her



"ability to resume all normal duties., Seniority shall be accrued

while the employee is on paid leave, but shall be retained during

leave without pay.



ARTICLE XXV

JURY DUTY

1. An employee who is called to Jury Duty

shall immediately notify his supervisor.

2. An employee who 1s excused from Jury Duty

service on any day shall report for work on such day.

back for

for jury

that the

required

3. An employee shall not be required to report
work on any day he is in attendance at Court

duty service, regardless of the empioyee's’shift.
4. The employer retains the right to request
employee be excused from jury duty because he is

on the job.

-13-



ARTICLE XXVI

BAN ON STRIKES

It is recognized that the need for continued and.uninterrupted |
operation of the City's departments and agencies is of paramount
importance to the citizens of the community and that there should
be no interference with such operation. . ,

1. Adequate procedures having been provided for the equitable
settlement of grievances arising out of this Agreement, parties
hereto agree that they will not engage in, encourage, sanction or
suggest strikes, slowdouwns, lcckoutg, or mass resignations, mass
absenteeisms or other similar action which would involve suspension
of or interference with normal work performance,

2. The City shall have the right to discipline or discharge
any employes encouraging, suggesting, fomenting or participating

in a strike, slowdown or other intesrference,.

-14=



ARTICLE XXVIT

SAVINGS CLAUSE

In the event that any Federal or State legislation,
gove:ﬁmental regulation or Court decision causesinvalidation of
any Article, said Article or portién-of this Agreement shall have
ne forca or effect. "However, thg'invalidity of any Article or
portion of this Agreement shall not affect the validity of the
remaining Articles or portions of this Agreement, they will :emain

in full force and effect for the duration of this contract.

-



ARTICLE XXVIII

DISCRIMINATION AGAINST ASSOCIATION MEMBERS

fhe City agrées that nelther it nor any of its superviso;s
or representatives éﬁall.interfere with, coercs, intimidate or
discriminate against any employee hecause of membership or activity

in the Association,



ARTICLE XXIX

WAGES

Effective April 1, 1984, Ranges from 1-30 to and including Range
6-30 shall be increased by 3$800.00 across the board. Ranges 7-30 to
12-30, inclusive, shall be increased by $700.00 across ﬁhe board.
Ranges 13-30 to 18-30, 1840 inclusive, shall be increased by $600.00
across the board. Ranges 1-35 to 6-35, inclusive, shall be increased
by $700.00 across Ehe board. Ranges 1-40 11-40 and 2-40 shall be
increased, by $700.00 across the board. -

Effective April 1, 1985, Ranges from 1-30 to and including Ranges
6-30 shall be increased by 3$500.00 across the board. Ranges 7-30 to
12-30, inclusive, shall be increased by $450.00 across the board.
RAnges 13-30 to 18-30 and 18-40, inclusive, shall be increased by
$400.00 across the becard. Ranges 1-35 to 6-35, inclusive, shall be
increased by $450.00 across the board. Ranges 1-40, 11-40 and 2-40
shall be increased by $450.00 across the board.

Effective October 1, 1983, ranges from 1-30 to and including
Range 6-30 shall be incrased by $450.00 across the board. Ranges 7-30
to 12-30, inclusive, shall be increased $400.00 across the board.
Ranges 13-30 to 18-30 and 18-40, inclusive, shall be increased by
$350.00 across the board. Ranges 1-35 to 6-35, inclusive shall be
increasced by $400.00 across the board. Ranges 1-40 and 11-40 and

2-40 ~hall be increcased by $400.00 across the board.



RANGE ADJUSTMENTS

The following positions will be adjusted:

Effective 4-1-84

i Senior Transportation Inspector to Range 7-30

-Effective 8-20-84

Assistant Pension Fund Supervisor to kange 3-30



CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE APRIL 1, 198

RANGE NO. MINIMUM MAXIMUM ;Ncﬁzngwr STEPS
1-30 © 19650 20950 325 &
2-30 16650 17950 325 4
3-30 | 16150 17450 1325 4
4-30 15850 17150 ' 325 4
5-30 15550 16850 325 4
6-30 15250 16550 325 4
7-30 . 14475 15775 325 4
8-30 14100 . 15400 325 4
9-30 1377 - 15075 - 325 4

10-30 13475 14775 325 4
11-30 13150 14450 325 6
12-30 12900 14200 325 4
13-30 12100 13400 325 4
14-30 11850 13150 . 125 - .
15-30 ' 11600 12900 325 A
16-30 . 11250 12550 325 4
17-30 10950 12250 325 4
18-130 1.0'850 . 12150 325 4
1-35 . 13312 14812 375 4
2-35 13115 14615 373 4

3-35 12940 14440 374 4



CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE APRIL 1, 1984

RANGE NO. MINIMUM MAXIMUM INCREMENT STEPS
4-35 o 12765 14285 375 4
5-35 12650 14130 375 4
6-35 : 12400 + 13900 375 4
1-40 20650 | 21950 325 4
2-40 17800 19100 325 4

11-40 | 16150 17450 325 4

18-40 12850 . 14130 325 4

1-4080P 22700 - 24000 325 4



CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE APRIL 1, 1985

RANGE NO. - MINIMUM MAXIMUM INC&EMENT_ STEPS
1-30 .- 20150 21450 325 | 4
2-30 17150 _ 1.8450 - 325 4
3-30 L 16650 17950 325 4
4-30 - 16350 | 17650 325 4
5-30 16050 17350 325 4
6-30 15750 17050 323 4
7-30 - 14925 16225 325 4
8=30 14550 . 15850 : 325 4
9-10 14225 - - 15525 - 325 4
10-30 13925 15225 325 4
11-30 13600 14900 325 4
12-30 13350 14650 325 4
13-30 12500 13800 ' 32s : 4
14-30 _ 12250 13550 325 - 4
15-30 12000 13300 325 4
16-30 11650 12950 325 4
17-30 11350 12650 325 4
18-30 11250 - 12550 325 4

1-35 13762 15262 375 4

2-35 13565 15065 373 4

3-35 13390 14890 374 4



CITY HALL EMPLOYEES ASSOCIATION

-

EFFECTIVE APRIL 1, 1985

RANGE NO. MINIMUM . MAXTIMUM INCREMENT
4-35 .. 13215 14715 375
5-35 | 13100 14600 . 375
6-35 - 12850 14350 375
1-40 21100 22400 325
2-40 118250 | 19550 325

11-40 16600 17900 325

18-40 g 13250 (s 325

1-40EDP ' 2315 -+ 24450 - 325



CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE OCTOBER 1, 1985

1,
RANGE NO. MINTMUM MAXIMUM INCREMENT
1-50 . 20600 21900 125
5-30 17600 18900 125
3-30 - " 17100 - 18400 | 325
4-30 16800 18100 325
5-30 16500 17800 325
6-30 116200 17500 32s
7-30 R 15325 16625 325
8-30 . 14950 S 16250 . 325
9-30 s . 15925 . 325
10-30 14325 15625 325
11-30 14000 15300 : 325
12-30 13750 15050 325
13-30 12850 14150 325
14-30 . 12600 13900 325
15-30 12350 13650 325
16-130 12000 13300 325
17-10 | 11700 13000 125
18-30 11600 - 12900 325
1-35 14162 15662 373
2-35 13965 15465 375

3-35 13790 15290 374



CITY HALL EMPLOYEES ASSOCIATION

EFFECTIVE OCTOBER 1, 1985

RANGE NO. MINIMUM MA X IMUM INCREMENT STEPS
4-335 13615 15115 375 4
5-35 13500 15000 375 o4
6-35 ' 13250 14750 375 4
1-40 21500 22800. 325 .4
2-40 18650 19950 325 4

11-40 17000 18300 325 o
18-40 13600~ 14900 - 325 4

1-40EDP 23580 24850 - 325 4



CITY HALL EMPLOYEES RANK § FILE

SALARY SCHEDULE --- EFFECTIVE APRIL 1, 1934

MINIMUM MAXTMUM

19,650 20,950

TITLE

Electrical Inspector
Supervising Clerk Bookkeeper

Asst. Comprehensive Planner
Building Inspector/Zoning Officer

.S8r. Air Pollution Inspector

Sr. Building Inspector
Sr. Sanitary Inspector

(Effective 8-20-84)

Administrative Analyst
Assistant Engineer

Building Inspector

Coést Estimator Property Improve.
Housing Inspector

Loan Advisor

Principal Accountant

Relocation Officer

Senior Assistant Assessor

Asst. Pension Fund Supervisor
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Administrative Secretary
Data Control Clerk

Legal Stenographer
Secretary to City Engineer
Senior Accountant

----------------------------------------------------------------------------

Assistant Planner

Deputy Registrar Vital Statistics
Relocation Assistant

Senior Purchasing Assistant

----------------------------------------------------------------------------

Asst., Secretary to A.B.C.

Sanitary Inspector

Secretarial Assistant

Supervisor of Senior Citizen
Activities
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Analyst (Grant Applications)
Accountant

Assistant Violations Clerk
Investigator--Venereal Disease
Plumbing Inspector

Sr. Transportation Inspector



CITY HALL EMPLOYEES RANK AND FILE
Page 2.

RANGE MINIMUM

MAX IMUM

T/0

SALA&Y_SCHEDULE--4-1-34

TITLE

8-30 14,100 15,400

3

(Effective 10-1-84) '1
2

(1 effective 10-1-84)

Air Pollution Inspector

Amusement Games Inspector

Asst. Municipal Superintendent
Weights and Measures

Field Representative chslng
Inspections,

License Inspector

Personnel Aide

Supervising Account Clerk

Supervising Clerk

Transportatibn Inspector

Administrative Clerk .

Buyer

Health Aide in Spanish § English

Investigator--Consumer Protection

Principal Clerk Stenographer

Principal Engineering Clerk

Supervisor of Data Machine
Qperations

Assistant Assessor

"Principal Engineering Aide

Principal Engineering Draftsman
Senior Assessing Clerk

Senior Mail Clerk

Senior Planning Aide

Supervisor of Accounts
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Chief Cletk--Hsg. § Inspections

Collector of Delinquent Accounts

Field Representative Disease
Control

Food and Drug Inspector

Health Insurance Benefits Clerk

Meat Inspector

Planning Aide

Principal Account Clerk

Principal Cashier

Principal Clerk

Water Meter Reader Foreman



CIT& HALL EMPLOYEES RANK AND FILE SALARY SCHEDULE--4-1-84
Page 3

RANGE MINIMUM MAXIMUM T/0 TITLE

1 Draftsman M/W

1 Engineering Draftsman M/¥
1 Planning Draftsman

2 Sanitary Inspector Trainee
1 )

1

1

12-30 12,900 14,200

Senior Cashier :
Senior Engineering Draftsman
Water Utility Inspector

6 Cashier

1 Principal Clerk Bookkeeper
1 Secretary to the Mayor

8 Senior Account Clerk

2 Senior Account Clerk-Typing -
1 Senior Citizen Program Aide
1 Senior Engineering Aide

8 Senior Clerk Stenographer

1 Senior Telephone Operator

1 Tax Searcher

6 Water Meter Reader

0 Welfare Investigator
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2 Clerk/Telephone Operator

3 Data Entry Machine Operator
(Keypunch)

1 Dental Assistant

1 Mail Clerk

1 Microfilm Operator

2 Principal Clerk Typist

2 Principal Clerk Typist Bilingual
Spanish and English
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16-50 11,250 12,550 25 Clerk Stenographer
, 1 Senior Clerk
9 SenTor Clerk Typist

-----------------------------------------------------------------------------

17-30 : 10,950 12,250 4 Account Clerk
- T 21 Clerk Typist
1 Engineering Aide



CITY HALL EMPLOYEES RANK AND FILE SALARY SCHEDULE--4-1-84
Page 4. ;

RANGE MINIMUM MAX IMUM T/0 TITLE

18-30 10,350 12,150 8 Clerk
1-35 13,312 14,812 2 Property Clerk, Bilingual in
Spanish/English
2 Sénior Clerk Transcriber
2-35 13,115 14,615 2 Clerk Stenographer
1 .Senior Clerk Typist
5-35 12,940 14,440 6 Clerk Transcriber
4 Data Entry Machine Operator
4 Telephone Operator
4- 35 12,765 14,265 3 Clerk Typist
' 6 Parking Violation Officer
6-35 12,400 13,900 12 Recreation Center Director
1-40EDP 22,700 24,000 1 Senior Data Processing Programmer
1-40 20,650 21,950 4 Data Processing Programmer
1 Supervisor Data Processing
Operations
2-40 17,800 19,100 1 Senior Computer QOperator
11-40 16,150 17,450 2 Computer QOperator

-----------------------------------------------------------------------------



CITY HALL EMPLOYEES RANK AND FILE

SALARY SCHEDULE --- EFFECTIVE APRIL 1, 1935

RANGE MINIMUM MAXIMUM T/0 fITLE
1-30 20,150 - 21,450

3 Electrical'Inspector
2 Supervising Clerk Bookkeeper
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2 Asst. Comprehensive Planner

1 Building Inspector/Zoning Officer
1 Sr. Air Pollution Inspector

1 Str. Building Inspector

2 Sr. Sanitary Inspector

4 Administrative Analyst

2 Assistant Engineer

3 Building Inspector

) Cost Estimator Property Improve.
1 Housing Inspector

4 Loan Advisor

2 Principal Accountant

1 Relocation Officer

2 Senior Assistant Assessor

1 Asst. Pension Fund Supervisor

4 Administrative Secretary

1 Data Control Clerk

4 Legal Stenographer

1 Secretary to City Engineer
2 Senior Accountant

3 Assistant Planner

1 Deputy Registrar Vital Statistic:s
2 Relocation Assistant

1 Senior Purchasing Assistant
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1 Asst. Secretary to A.B.C.

1 Sanitary Inspector

2 Secretarial Assistant

1 Supervisor of Senior Citi:zen
Activities

1 Analyst (Grant Applications)

2 Accountant

1 Assistant Violations Clerk

1 Investigator--Venereal Disease
1 Plumbing lInspector

1 Sr. Transportation Inspector



CITY HALL EMPLOYEES RANK AND FILE
Page 2

RANGE MINIMUM MAX TMUM

T/0

SALARY SCHEDULE--4-1-85

TITLE

3-30 14,550 15,850

—
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WS ro e

Air Pollution Inspector

Amusement Games Inspector

Asst. Municipal Superintendent
Weights and Measures

Field Representative Housing
Inspections

License Inspector

Personnel Aide

Supervising Account Clerk

Supervising Clerk

Transportation Inspector

Administrative Clerk

Buyer

Health Aide in Spanish & English

Investigator-Consumer Protectiocn

Principal Clerk Stenographer

Principal Engineering Clerk

Supervisor of Data Machine
Operations

Assistant Assessor

Principal Engineering Aide
Principal Engineering Draftsman
Senior Assessing Clerk

Senior Mail Clerk

Senior Planning Aide

Supervisor of Actounts
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Chief Clerk--Hsg. & Inspections

Collector of Delinquent Accounts

Field Representative Disease
Control

Food and Drug Inspector

Health Insurance Benefits Clerk

Yeat Inspector

Planning Aide

Principal Account Clerk

Principal Cashier

Principal Clerk

Water Meter Reader Fareman



CITﬁ HALL EMPLOYEES RANK AND FILE

Page 3

RANGE

MINIMUM

MAX IMUM

T/0

SALARY SCHEDULE--4-1-85

TITLE

12-30

13,350

14,650

o R

Draftsman M/W

Engineering Draftsman M/W
Planning Draftsman

Sanitary Inspector Trainee
Senior Cashier

Senior Engineering Draftsman
Water Utility Inspector

---------------------------------------------------------------------------

Cashier

Principal Clerk Bookkeeper
Secretary to the Mayor
Senior Account Clerk

Senior Account Clerk-Typing
Senior Citizen Program Aide
Senior Engineering Aide
Senior Clerk Stenographer
Senior Telephone Operator
Tax Searcher

Water Meter Reader

Welfare Investigator
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-----------------------------------------------------------------------------

Clerk/Telephone Operator

Data Entry Machine Cperator
(Xeypunch)

Dental Assistant

Mail Clerk

Microfilm Onerator

Principal Clerk Typist

Principal Clerk Typist Bilingual
Spanish and English

Clerk Stenographer
Senior Clerk
Senior Clerk Typist

-----------------------------------------------------------------------------

Account Clerk
Cletk Typist

_Engineering Aide



CITY HALL EMPLOYEES RANK AND FILE
Page 4

SALARY SCHEDULE--4-1-85

RANGE MINIMUM MAXIMUM T/0
18-30 11,250 12,550 i Clerk
1-35 13,762 15,262 2 Property Clerk, Bilingual in
. Spanish/English '
2 Senior Clerk Transcriber
2-35 15,565 15,065 2 Clerk Stenographer
1 Senior Clerk Typist
3-35 13,390 14,890 6 Clerk Transcriber
4 Data Entry Machine Operator
4 Telephone Operator
4-35 13,215 14,715 8 Clerk Typist
- Parking Violation Officer
6-35 12,850 14,350 12 Recreation Center Director
1-40EDP 23,150 24,450 1 Senior Data Processing Programmer
1-40 21,100 22,400 4 Data Processing Programmer
1 Supervisor of Data Processing
Operations
2-40 18,250 19,550 1 Senior Computer QOperator
11-40 16,600 17,900 2 Computer Operator
13-40 13,250 14,550 1 Computer QOperator Trainee
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RANGE

CITY HALL EMPLOYEES RANK & FILE
SALARY SCHEDULE — EFFECTIVE OCTOBER 1, 1985

1-30

_MINTMUM _ MAXIMUM  T/O TITLE

20,600 21,900 3 Electrical Insbectér
2 Supervising Clerk Bookkeeper

2-30

17,600 18,900 Assistant Comprehensive Planner
Building Inspector/Zoning Officer
Sr. Air Pollution Inspector

Sr. Building Inspector

Sr. Sanitary Inspector

(WS N

3-30

17,100 18,400 Administrative Analyst

Assistant Engineer

Building Inspector

Cost Estimator Property Improvement
Housing Inspector

Loan Advisor

Principal Accountant

Relocation QOfficer

Senior Assistant Assessor

Assistant Pension Fund Supervisar

HrRENESEEOLNE

4-30

16,800 18,100 ‘Administrative Secretary
Daca Control Clerk

Legal Stenographer
Secretary to City Engineer

Senior Accountant

Sl ol

5-30

16,500 17,800 Assistant Planner
Deputy Registrar Vital Statistics
Relocation Assistant

Senior Purchasing Assistant

L

16, 200 17,500 Ass't Secretary to ABC
Sanitary Inspector
Secrectarial Assistant

~ Supervisor of Senior Citizen Activities

R R




1

CITY HALL 'EMPLOYEES RANK AND FILE

RANGE

P;ge -2-

MINIMUM

‘MAXIMIM

~T/0

Salary Schedule
10/1/85

TITLE

7-30

15,325

16,625

o )

Analyst (Grapt Applications)
Accountant

Assistant Violations Clerk
Investigator-Venereal Disgease
Plumbing Inspector )
Sr. Transportation Inspector

8-30

14,950

16,250

-
WA~ HOREHW

Air Pollution Inspector -
Amusement Games Inspector
Ass't Municipal Sup't of Wts. & Measures

- Field Representative Hsg. & Inspections

License Inspector :
Personnel Aide

Supervising Account Clerk
Supervising Clerk
Transportation Inspector

9-30

14,625

15,925

HEORHMN

Administrative Clerk

Buyer

Health Aide in Spanish & English
Investigator—Consumer Protection
Principal Clerk Stenographer
Principal Engineering Clerk
Supervisor of Data Machine Operations

10-30

14,325

15,625

MNP W

Assistant Assessor .

Principal Engineering Aide
Principal Engineering Draftsman
Senior Assessing Clerk

Senior Mail Clerk

‘Senior Planning Aide

Supervisor of Accounts

11-30

14,000

15,300

00 = O = e

Chief Clerk-Housing & Inspections
Collector of Delinquent Accounts
Field Rapresentative Disease Control
Food and Drug Inspector

Health Insurance Benefits Clerk

Mear Inspector

Planning Aide

Principal Account Clerk

Principal Cashier

Principal Clerk

Water Meter Reader Foreman



CITY HALL EMPLOYEES RANK AND FILE

Page -3-

RANGE MINTMUM MAXTMUM

T/Q

Salary Schedule
10/1/85

TITLE

12-30 13,750 15,050

el i ad CE e e

Draftsman M/W

Engineering Draftsman M/W
Planning Draftsman °
Sanitary Inspector Trainee
Senior Cashier

Senior Engineering Draftsman
Water Utility Inspector

13-30 12,850 14,150

OMPE O NO- O

-

Cashier

Principal Clerk Bookkeeper
Secretary to the Mayor
Senior account Clerk

Senior Account Clerk-Typing
Senior Citizen Program Aide,
Senior Engineering Aide
Senior Clerk Stencgrapher
Senior Telephone Operator
Tax Searcher

Water Meter Reader

Welfare Investigator

14-30 12,600 13,930

Assessing Clerk (Typing)

15-30 12,350 13,650

(S S R U %]

Clerk/Telephone Operator

Data Encry Machine Operator (Keypunch)

Dental Assistant

Mail Clerk

Microfilm Operacor

Principal Clerk Typist

Principal Clerk Typist Bilingual
(Spanish and English)

16-30 - - 12,000 13,300

Clerk Stenographer
Senior Clerk
Senior Clerk Typist



.

CITY HALI, EMPLOYFES RANK AND FILE

Salary Schedule

10/1/85
Page ~4- - '
RANGE . MINIMUM MAXIMUM ~_T/0 TITLE
17-30 11,700 13,000 4 Account Clerk
21 Clerk Typist
1 Engineering Aide
18-30 11,600 12,900 8 Clerk
1-35 14,162 15,662 2 Property Clerk Bilingual in
Spanish and English
2 Senior Clerk Transcriber
lerk Stenographer
2=-35 - 13,965 15,465 f genior ElgrE'T;Lis:
3-35 13,790 15,2290 6 Clerk Transcriber
4 Data Encry Machine Operator
4 Telephone Qperacor
4-35 13,615 15,115 8 Clerk Typist
6 Parking Violation Officer
6-135 13,250 14,750 12 Recreation Cencer Director
L-4QEDP 23,550' 24,850 1 Senior Data Processing Programmer
1-40 21,3500 22,800 4 Data Processing Programmer
1 Supervisor Daca Processing Operations
2-40 18,650 19,930 1 Senior Computer Operator



CITY HALL EMPLOYEES RANK AND FILE

Page -5- Salary Schedule
: 10/1/85
RANGE MINIMUM MAXTMUM T/0 TITLE
11-40 17,000 18,300 2 -Compuéer Operator -
18-40 13.6Q0 14,900 1 Computer COperator Trainee
5-35 13,500 15,000



ARTICLE XXX

TRAVEL ALLOWANCE

Effective upon the signing of this Agreement, the
employees covered by said agreement who are required to use
privately-owned automobiles in the performance of their duties
shﬁll be reimbursed for sucﬁ use at the rate of eighteen cents

(19£) per mile.

-19=



o . ARTICLE XXX-A

TRAVEL ALLOWANCE (Meter Readers)

Effective upon the signing-of this ﬁgreement, employees
cof the Water Utillty that are required to use publlc transporta-
tion in the perfo:mance of their dut;es, shall be rexmbursed at.
the rate of two dcllars ($2.00) per day. .

t .
Said payment will only be made when employees work in

the field and transportation is not provided.

-40~-



. o ARTICLE XXXI

EMBODIMENT QOF AGREEMENT

This document constitutes the sqle and complete agreement
between the parties and embodies ;ll the terms and conditions
governing the employment of employees in the unit. The parties
acknowledge that they have had the opportunity to présept and
discuss proposals on any subject which is (or may be) sﬁbject
to collective bargaining. Any prior commitment or agreement
between the City and the Association or any‘'individual employee

covered by this Agreement is hereby superceded.

a9




I : / ARTICLE XXXII

. APPROPRIATION OF FUNDS

All wages and other financial benefits accruing to
employees covered by this Agreement shall be specifically
subject to the appropriations of adequate and neceséary funds
therefore by the Elizabeth City Council in its agnual municipal

budget or as otherwise allowed by .law.




ARTICLE XXXIII

TERM OF AGREEMENT

l, This Agreement sﬁall be in full force and effect

from April 1, 1984 through and including the 3lst day of March, 1986,

If either party wishes to terminate, amend or otherwise modify

terms and conditions set forth herein at the time of expiration,

he must notify either party in writing not less than sixty'(60) days

prior to such expiration date,

2. The Agreement shall remain in full force and effect
on a day-to~-day basis duri&g collective negotiations between the
parties extending beyond the date'éf expiration set forth herein,
unless and until either party serves the other with written notice
of termination, by registered mail, .in which event, the Agreement
shall terminate five (5) days following receipt of such notice.

IN WITNESS UHEREO?. the parties have caused their names
to be signed on this 0?7"-—4 day of /‘L/av'eﬂ L 1984.

UNION COUNCIL NO. 8, NEW JERSEY
CIVIL SERVICE ASSOCIATION

ATTEST:
&
: Y{e %
Lo As 0 O LA 5 .54.':&(:)‘:1,4)/
CITY OF ZABETH EW JERSEY
BY: /Zg"f’.’MJ @MM«/
THOMAS G. DUNN, Mayor
ATTEST:
\7-"_‘)\ \M_{ﬁ,a_.«-__

1\\\;_ HN J.ADWYER]
iry Clerk

CITY OF
ELIZABETY

APFIONET

ziroFosu
9%ﬁ¥L

COMCITIONS

TERAMS
CONDITICNS

b CAWTICH




