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THIS AGRLEENT, made this 24+th day of October 1970, between
the TOWNSEIP OF TZANECK, a municipal corporation of +the Siate of
Yew Jersey, hereinafter referved to as "TOWNSEIPY, and TREANECK

PUBLIC WCRXS EMPLOYEES ASSCCIATION, a representative of certain

employees of the TOWNSEIP, hereinafter referiéd to as "ASSOCIATICN™.

WHEREAS; both of tﬁe pariies to this Agrecment are desirous
of reaching an anigable understanding with respect to the employer—
employee relationship which exists between them and to enter into a
com@leﬁe Agreement covering rates of pay, hours of woxrk and conditicus -
of employment,-and ‘ .

WHEREAS, the par%ie; do hereby acknowledge-that thig Agre;ment
is iZe result of collective negotiations:

N0V, THEREFORE, it is hereby agreed by and between the parties

kereto as follows:




ARTTICIE T

RECOGNITION

5

'l. The TOWNSHIP recognizes the ASSCCIATION as the sole and exclusive
representative for all employees in the Township's Public Works

Department who are employed it the following Job classifications:

Duilding Mzintenance VWorker
Building Service Worker
Fouipment Cperator
Bauipment Operator {(Sweeper)
Garage Attendant—

Gardener

Heavy Equipment Operator '
Iaborer

Mechanical Repairman
Sénior Sewer Hepairman
Tree Climber

Tres Surgseon

Tree Trimmer

Truclk Dpiver

1. 1

Any new job classifications that

presently performed by employees

fall within the range of work
in the bargaining unit shall

automatically ve added to the list.




ARRTICLE TT

COLLECTIVE FEGOTIATING PROCELURE

Collective‘negotiation with respect to rates-Bf pay,hours of work

oxr conditions of employment shall be conducted'by the duly authorized
bargaining agent of each of the parties. Ordinarily, mnot more than
three (3) additional representatives of each party shall participate

in collective negotiating meetings.

Collective negotiating meetings shall be held. at times and places
mtually convenient at the request of either the TOWNSHIP or the
ASSOCIATION.

Enployees of the TOWHSHIP who may be designated by the ASSOCIATICN
to participate in collective negotiating meetings will be excused
from their township work assignments without compensation by the -
TOWHSIIP, provided ftheir absence would not seriously interfere with

the township's coperations.

The duly authorized negotiating agent of either the TOWHSHTP or the
ASSOCIATION is mot required to be an employee of the TGWESHEIP.

»



ARTICIN T3T

COLDUCTING ASSOCTATION BUSINLSS

o association member or officer or Job Stewaxrd shall conduct any
association business ou township time except as specified in this

agreement.

Tio association meetings shall be held on township time unless
specificaliy suthorized by the TCWLSIIP. I

The ASSOCIATION will notify the TOWNSHIP in writing of the one (1)

Job Steward and the one (1) Alternate selected from the employees group
it wishes to authorize to coufer with management on grievances or other
patters of mutual interest. The TOWNSHIP ackmowledges the right of

the ASSOCIATION to select a representative who is not an employee to
participate in such conferences.

The TOWNSHIP agrees that it will ﬁermit the,étthorized Job Stveward or
nis alternate (but not both) to take a reasonable amount of time from
his job to confer with menagement om, or to investigate, grievances
without loss of pay provided prior arréngemeqté to be excused are made

with his supervisox.



LEDTCL TV

VATTAGIMENT OF TOWNSTIZIP'S AFFAIRS

The ASS0CIATION recognizes that areas of responsibility must be reserved

to the TOWNSHIP if the goverming body of the TOWVIEHIP is to serve the
public effectively. Thereflore, the xight to manage the affairs of the
towmehip and to direct the working forces and operations of the Township,
subject only to the limitation of this Azreement, is vested in and retained
by the TOWNSHTP, exclugively.



IATIENANCE 07 YOI OPERATIONS

1. The parties agrec there shall be no lock outs,strikes, work stoppages
oxr slow downs Auring the life of this agresmenv. llo officer or repre—
senwative of the ASSOCTATION shall authorize, instigate, or condone

guch activity, nor. shall any employee participate in such activity.

2. It is understood that violation of the provisions of this Article may
subject any employee pariicipating in such activiity to disciplinary

action by the TOWNSEIP which mey include termination of employment,

-



ARTTCLE VI

IO DIECRIOTLATECH

There shall be no discrimination, interference, or ceoercion by

the TOWHSIIP or any of its agenis against the employees represented

by the ASSOCLATICH beceuse of membership or activity in the
ASSCCIATION. The ASSOCIATION or any of its egents shall not intimidate
or coerce employees into membhezshin. Feither the TCWNSHIP nor the
ASBOCTATICH ghall discriminate against any emp}oyee because of

race, creed, color, age, sex or netional origin.
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ARTICLE TIT

HOSPITALIZATION

Employees and their eligible dependents shall receive paid hospitalization,
major medical and Rider J coverage with the State Health Benefits Plan of

Wew Jersey, or its equivalent at township opiion.



ARFTICLE VITX

HCURS OF VO

The standard weekly work schedule shall counsist of five (5) daily
tours of eight hours each and shall be arranged by the TCVWSIIP.

The normal daily hourly working schedule shall be from 7 A.M. to

4 P.i. and shall remzin in effect unless abuses of the 7 A.lM
starting tine malke it desirable for the TCHISETP to change to a
later starting hour. In this event the TOWNSHIP will unegotiate on the
proposed changes with the ASS0CTATION. If no agreement is reached
on.this metter within thirty (30) days the TOWHSHIP may, at its

discretion, put the new schedule into effect.

During certain pericds of the year the TOWNSHIP may assign a limited
mwaber of qualiflied employees to a different starting and stoﬁping

schedule to provide required services to the TOWNSHIP.
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TOLIDAYS
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1. Tae following days are designated as paid Holidays by the TOWINSHIP.

‘Yiew Years Day ' Lzbor Day
Lincoin's Birthday Columbus Day
Vashingtons Birthday Election Day
Good Tridey | Veterans Day
Iemorial Day Thenksgiving Day
Fourth of July - Christmas Day

2. ‘Vaen a heliday falls on a Saturday or = Sunday, the following
¥onday shzll be observed as the holiday.

3. Imployees are.fequired to work the lagst work day prior to the holiday
and the Tirst work day following the holiday in order to be paid for

the holiday unless such an employee is on approved leave on such days.



Sicit leave is defined as ony absence from duly hecause of illuness
or accident not srising ocut of an employee's course of employment,
exposure to contegious disezse, death in the immediete family or

perscnal zbsence as hereinzfter nrovided.

Imvloyees on an annual salery shzll be granted sick leave as hereinbefore
defined, with pay to vhich eligzitle, as foilows:
2.1 During the first celendar year of employment, one (1) working
day for each full month of service.
2.2 Tuereaftexr, one and one gquarier (l%) working days per monih or a

totel of fifteen (15) days for each calendar year of service.

2.5 If any such employee requires none or only a portion of such
allowvable sick leave for any calendar year, the amount of such
leave not taken shall accummlate to his or hex credit from year
to vear and such employee shall be entitled to such accurmlated

sick leave of absence with pay if and when needed.

When an émployée does not report for duty for g_period of greater than
three (3) days or totaling more than ten (10) days in one calendar year
becanse of siclkness, he shall show proof of his inability fto worle b '
subpitting to the Towmship Treasurer upon request a certificate,signed
by a weputable physician in attendance, to the effect that the said
employee was not, on the date or dates leave is reduested, physically
atle to perform any duty connected with his job. In case the absence

is due to a contagious disease, & certificate from the Department of
Iealdh shall be required. If requested, the employee shall submit to
exmmination by o §hysician appointed by the TOWNSHIP to substantiate

such illness.

A gick day shall be cherged for an absence of more than four (4) hours
or one-half day for an abseiice of less than four (4) hours. No refund
of wacation Time ghall he allowed due to illuness incurred while on

vacation time.
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SICK LEAVE (CONTINUED)

T order to receive compensation while abseut on sick leave, the
enployee snall notify his supervisor within ome (1) hour after

the time set for him to begin his daily.schedule. An employee who
is absent for five (5) consecutive days or more and does not
notify hig depariment hezd or some other responsible representative
of the TOVINSEIP on any of the first five (5) days will be subject

40 dismissal in accordance with civil service rules.

An employee may charge to his sick leave a maximum of three (3)
days each year for fthe purpose of atiending funerals or weddings,
religious days, or other personzal obligetions not elsevhere
provided for in thig grticle, provided prior approval is secured

from the Township Engineer.

An employee may charge to his sick leave necessary absence as

required due to death in the inmediszte family.

7.1 The imrmediate fomily shall be defined to include spouée,

children, mother, father, brother, sister, mother - in = law or father—in-

lzy of the employee. : .
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VACATTIONS
——id e

Effective Januaxry 1, 1971, employees shall earn anuual leave for vacation
purposes, ou a calendar year basis, with pay in accordance with the
"

following:

Yeors of Service Anmual Vacation Leave

To the end of the first calendar year One working day per full monih
of service.

1 year %o 5 years 13 working days
6.years to 10 years 16 working deys
11 years to 15{years 18 working days
16 years and over 21 working days

Vacationg shall be granted in accordance with the following conditions:

2.1 Agsume =2n empleoyee starts August 1, 1970. At the end of 1970 he is
éntitled to 5 working days vacation which can be taken between
January lst and December 31, 1971. Cn Januaxry 1, 1972, he would
be credited with 13 woridng days vacation based on a full years

employment in 1971 which can be waken in 1972.

2.2 Employees hired prior to January 1,1965 mey take their vacation

in the year in which earned

2.3 Iarned vacation may be accummlated up to two (2) years of vacation
credit. )
Vecation legve shall not be taken in less than cne day periocds unless

permission is granved by the department head oxr the Tovmship Manager.

Enployees separated in good standing anﬂ who have nc¢ more than two years
of permisgible vacation leave to their credit at the time of separation
shall be paid the salzry equivaleunt to the accrued vacation lezve.

Vacaiion time accumilated is forfeited if at least seven days novice of

intention to terminate employment is not given in writing by the employee

to the appropriate depariment head.



VACATIONS
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Al ox part of this requirement o

g

be woived by the Township upon

approval of the deparitment head and the Tovmship lgnagezr.

in employee who has returned fron extended milivary leave or other
extended leave of abseuce vwithout pay, or has been re—employed or
re-instated shall be considered as & rev employee for the purpose of

determining veczation eligibility.

The Sezifebty Day heretofore granted to gualifying employees igs hereby
eliwinsted.
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ARTICLY XIT

then an enployee is disabled and unable to work because of an injury

or illness arising oulb of the course of his emplovment, he shall be

granted an injury leave with full pay for a period up io thirty (30)

calendar days, provided such employee:

1.1 Pregents evidence that he is unable to work in the form of a
certificate from a reputable physician forwarded to the Township
Treasurer within forty-eight hours of the injury or illness.

1.2 Submits upon request to examination by & physiclan appointed by

the Township.

The Township Council ney extend an injury leave with pay up to 2

maxirmm of one yeaxr upon the writien recommendation of a physician

.appointed by the TOINSHIP.

ALl injury leaves shall verminate when the physicilen appoinvted by the
TOMSEIP reports in writing that the employee is fit for duty.

Disputes between the physician and the employee's personal physician

1

may be subject to the grievance procedure.

Payoents made as Workmen's Compensation Insuwance from any scurce 1o
zn empioyvee while on injury leave shall be deducted from the amount Lo
be paid the employee by the TGHSHIP dufing each period he is carried
on the TQWNSHIB'S payroll.
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Upon. receipt of a duly signed guthorisaiion card, the TGUINIIP shall
deduct menmbership dues and rendlt the duez deducted as directed on the
guthorizaztion card.

The zmount of monthly dues will be certified in writing by the President
of the ASSOCIATION oxr his designee and the gmovnd shall be uniform for

all members.

Yo deduction will be made for any month in which there is insufficient

pay available to cover the same after all other deductions required by
Lexr have been nade. Deductions for a prior month's dues will not be

mede in respect to such dues, except where the TOWRSIIP, throuzh erzor or

ovexcight, failed tomake the deduction in any monthly periocd.

Tues deducted Trom employee's pay vwill be transmitted by check as
directed as soon as practicable after the deductions have been made,
together with a list of names showing employees for whom deductions

have been made. ,

A new dues deduction authorization card will aytomatically cancel any

prior deduction authorization on file with the TOWNSHIP.



ARTTCIE XTIV

GRITVAICE PROCIDURE

To provide for the expediticuvs and mutually satisfactory settlement

of grievances arising with respect to wages, hours of work, or other
iy

Syt

conditions of employment, the following proce&u:és shall te used.

—

Complaints mey te initiated orally bty an individual employee, acting

in his own behalf, To lines of supervision. If the complaint is not

edjusted satisfactorily, it masy be a subject of the grievence

procedure and shall be presented bty the ASSCCIATION.

When the ASSCCIATION wisghes to present a grievence for an employee or

a group of employeez for settlement, it ghall be presented within

four (4) days of the occurance, as follows, and settlement may be

effected at any one of the steps indicate

‘3.1

3.2
53

Orp I discussion with the immediate s;;ervisor of the employee (s)
r__.d—.———__—'-'--._—_.--———‘—-
involved. If not settled within four Vs, then
Oral discussion with the Superintendend¥ of Public Works.
. --—-'—"-'-—"""-——_

If no agreement can bhe reached orally within four (4) days of the
initial discussion with the Superintendent of Public Vorks, it

ray be mresenied the ASSOCIATION in wiiting within ten (10)

‘days to the Townhship Engineer. The written grievence at this

step shall contain the relevent facts and & summary of the
preceding oral discussions. The Tovnship IEngineer will give the
ASSOCIATION the opportunity to be heard and will answer the
grievance in writing within ten (10) days of receipt of the

written grievance.

or hiz delegated representative. This presentation shell include
——

copies of all previous correspondeuce relating to the matter in dispute.

The Township Nanéger or hig authorized representative may give the
ASSOCIATION the'opportunity to be heard and will give his decision in

writing within ten (10) days of receipt of the written grievance.



5. In the event that & digpute invelviag the gpplication or interpretation

&

T —— —

of this agrecnent is not gettled in accordance with the above procedure,

it may be submitted within thirty (30 doyas following ?;r tten conclusion

as provided in step four (4), by either party, to bindee arbitration as

hereinafter provided.

5.1
5.2
5.3

5.4
245

Y
- }42;Lw44’r)

Idther party moy request the American Arbitration Association to
designate an arbitrater fto hear the matler in dispute.

The arbitrator shall have no auggggéty to add to opr gubtrach. from
the Tarcement end shall be further limited as provided in 5.6 below.
The decision of the arbitrator shall be final and binding on both

parties.

The experise of the arbitrator shall be borne egualily bevveen the parties.

ALl other expense incildenbtal Yo the arbitration proceedings shall be

born by the party incurring such expense.
It is the intent of the parties fthat no matter in dispute that is subject

to the review and{or decigion of the Civil Service Commission of
f )
the State of liew Jersey ghall be submitted to arbitratiocn. The

v
parties herein direct the arbitrator not to accept or to decide any
matter in dispute that is subject to Civil Serivece Commission

review and decision.

6. Tne ftime schedule specified in this article means scheduled working days.
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1.1

1.2

1.3

Bact)
L

ATTICTes XV

OV

CLILAN, ]

—~—

t is recognized that the nceds of the TOWISHIP may require overtime
wori beyond the emnloyee's standard daily or weekly schedule and
fhaﬁ the jobs involved rmst be adeguately manned by gqualified
eaployees working on an overtime basis.

The azmount of overtime ard the schedule for working such overtime
shall be established by the TCUIIBHIP and employee's shall work

such overvinme as'gcheduled uniess excuced by the TOWVNSHIP.

The TOWNSHIZ will maintain and post a seniority list by job
clagsification. The seniority date is determined by the date of
appointment to the job classificetion. '

The opportunity to work overtime will be distributed as evenly as
practicable among employees norally engeged in the work involwved
with reference to the seniority list. Vaen an employee is scheduled
to work overtime and is unzble to do so it shall be conczidered as
wonked for the purpose of this sub-paragranh.

In the event the Tovmship Manager or the Township Engineer declares
an emergency it is understood thet any qualified individual (s) may

be assigned to work during the emergency.

Overtime Pay Tfor Employees

2.1

2.2

Pay at time end oune-half sghall apply to authorized time worlked in
excess of forbty (40) hours in the standard weekly work schedule.
Time within tlie employees standard weekly work schedule for which
he receives pay from the Township for approved absence shall be
credited to time worked when computing the forty (40) houws at
straight hourly pay.



MISCLLLAWIEQUS

Stand-by Time

1. 1 Stand-by shall be defined as being avéilable for sny emergency
which may arise over and beyond the emplbyee's normal weelkly
' working period from Monday 4:00 P.M. to the following Monday
at 7:00 A. I,

1. 2 Imployees assigned to stand-by shall be given extra compensation‘

. in the amount of $25.00 per week while on stand-by.

Vinimum pay allowance

2.1 When an employee 1s required To report to duty outside of his
gtandard daily work schedule and such recall requires him to
rake extra trips to and from home to his place of duty, he shall
be given a minimm of four (4) hours work or pay in lieu of work

at the applicable rate for each such occurance.
Clothing Allowance

3. 1 - The TOWNSELP shall provide work clothes for emplovees represented
by the ASSOCIATION (after four (4) months of service with the
TONSHIP) in accordance with Schedule four (4) attached hereto

and rmade & part hereof.
Trzining Courses.

4. 1 The TOWISEIP shall reimburse the employees represented by the
ASSOCIATION for tuition cost of training courses taken by
employees when such courses are authorized by the Township
Vanager in advance of enrcliment and are determined by the
TOWNSHIP Monager to be of benefit to the TOWNSIIIE.

4, 2 Such training course shall be taken on the employees own time
unless otherwise authorized by the TOWNSEIP lMznager and
reimbursement shall be made to employees after proof of

successful coopletion of such apbroved courses.
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ANTTCES VLT

WAGES

Bffective Octobex 24, 1970 the salaxy schedule for all employees
revresented by the ASSCCIATION shall be as shown in Schedule one (1)

of The agrecment and made a part hereto.

Effective January 1, 1971 the Salary schedule for all emplcoyees

b

represented by the ASSOCIATION shall be increased by $650.00 over
Schedule onme (1) and shaell be as shown in Schedule two (2).
iffective Jamuary 1, 1972 the salary schedule for all employees
represented by the ASSOCTATION shall be increased by $650.00 over
Schedule two (2) and shall be as showm in Schedule three (3).

The TOVHSHIP may, for just cause, advance or withhold an increment

ten o which an employee would crdinarily be eutitled during the

Lo}

life of this Agreement.



ARTTCIE XVIIT

DUORARTON

This Agreement shall become effective on October 24, 1970 tut only

+

Jif retified by the membership of the ASUCGCIATICGH and the Governing

body of the LOWIREILP by November . 4, 1970, =nd when so effective, shall remain

in full force and effect until midnight December 31, 1972, and thereafter

from year to year until terminated.

‘This Agreement may be terminated by either party, in writing, upon

ninety (90) days notice prior to the last date above shovn or any

extended expiration date.

Hotice sexrved by elther party on the other stating an intention %o

terminate or amend this Agreement shall be bty registered or certified

mail,

Totices éent by the ASSOCIATICH shall be served on the Township Clerk.
Notices sent by the TUWIINEIPshall be served on the President of the

AGSOCTATION or his designated representative.
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N
foregoing coustitutes the entire Agreement between The periies
no vekbal statement shall supersede any of its . provisions.



_Title

Tuiiding Maintonance VWorken
Duilding Sewvice Worlcer

Zquipment Cperabor

PNCIANN

-

Conege Ablbendant

Gardener

Tr

Il  o2p

Ilochanical Repaimran

Sonior Cewer Repairman

ieo Glimbexr
Wiece Suigeon
Uree Weimnmer

-

reael Driver

woab Cpevator (Sweeper)

Heowy Fouipment Operator

_Minimum

35,818.
4,786.
7,070.
7,421.
6,1.09.
7,070.
7,421,
6,109.
T,793.
6,733.
7,421,
7,421,

6,733

mu .NWW-

_Increment

$331.

272.
402,
421.

349.

402,
421.

349.

"442.

282,
421,
421,
382,
382,

$6,149.
5,058.
T:472.
1,842,
6,458.
1,472,
7,842,
6,458,
8,235.
7,115.
7,842,
7,842.

7,115.
7,115,

2

$6,430.
5,330,
7,874,
8,263.

6,807,

7,874.
8,263.
6,807.
18,677,
7:497.
8,263,
8,263,
7,497,
7,497

A

36,811,
5,602.
8,276.
8,634,
7,156,
w.mﬂm.
8,684.
7,156,

9,119,
7,879.
8,684.
8,684.
7,879,
7,879.

Tawirun

57,143,
5,876.
8,680.
9,106,
7,504.
8,680.
9,106.
7,504.
9,563.
3,263,
mwyom.
9,106.
8,253.
8,263,




HHEHHV ~ _lMinimun Incrment 1. 2 3 Ieximm

Puilding Ikintensnce iforker 46, 468. $331.. %6,799. 87,130, 57,461, 57,793,
Duilding Service Vorker 5,436, 272, 5,708. 5,980. 6,252, 6,526.
Freipment Cperator - T,720. 402, 8,122, 8,524, c,926. 9,3%0.
Truipnont Operstor (Suveeper) 8.071. 421. 8,492. 8,913. 9,334. 9,756,
Carese Abtendont 6,759. 349. 7,108. 7,457. 7,806, 8,154.

rerdener . T,720. 402, - 8,122, 8,524, 8,926, 9,330,
Teavy Mquipment Operator 8,071. . 421, 8,492, 8,913. 2,334. 9,756.
Iohorer 6,759. 349, 7,108. 7,457. 7,806, 8,154.
Ilechanical Depaixian 8,443, ° ) 442, ' 8,885. 9,327, w.qme 10,213.
Senior Sever Ieralrman T,383. 382, 7,765, 8,147. 8,529. 8,913,
Tree  {limher . 3,071 421, 8,492, 8,913. 9,334. 9,756,
Tree Surgeon 8,071. 421, 8,492, 8,913. 9,334. 9.756.
Tree Tpirmer 7,383, 282, T£765. 8,147. 8,529, 8,913,
Toucle Deivern q.me. . . 382. 7,765 8,147, 8,529. . 8,913,




I WITESS T.:EEEO , Whe pariies have executed this dgreenent the IJirst

day and - yeax herein meuntioned.

Teaneck Public Weorks Asscciation ‘ " . Township of Teaneck.

' ;oA ‘ o e .
g L (/.L g [ A gl - WM
President / S ' Towaship Manage.c

Approved bty the Council

.(__\ uunor:.zed Ri?ienmtlve B | |
—me m( lGee )L | . 7 /’// [_ w

;own;sr 7 Clexk
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Title

e g

1 ninmm

Duilding lMaintenance Vorker §7,118.

Pilding Senrvice Yorkew
Touipment Operator
Tquinment Cperalor Amamowmuv
Garepge Attendant

Gardener . .
lleavy Youipment Operator
Iaborer

lechanical Repairman
Senior Sever Depairmon
Tree Clinker

Tree Surgeon

Tree Trirmer

Traelk Driver

6,086.
8,370,
8,721.
74409,
8,370,
8,721.
7,409.
9,093.
8,033,
8,721,
3.721.
8,033.
8,033.

SCHEULE 3

Tnerement

e i R et

$331.
272,
402.
421.
349.
402.
421,
349.
142,
332,
421.
421,
382,
382,

“

875449
6,358,
8,772.
9,142.
7,758.
8,772.
9,142.

7,758,

94035
8,415,
9,142,
9,142,
8,415.
8,415.

2 3

&7,780. 78,111,
6,630, 6,902.
9,174, 9,576.
9,563. 9,984.
8,107. ©8,456.
9,174. . 9,576.
9,563. 9,984.
8,107. 8,456.
9,977. 10,419.
8,797. 9,179.
9,563. 9,984.
9,563, 9.9384.
8,797. C9,179.
8,797. 9,179.

Vpprirom

e e o

18y 443
7,176.
9,980.

10,406.
8,804.
9,980.

10,406, -«
8,804.

10,863,
9,563.

10,406,

10,406,
9,563.
9,563.



" Gardener

f \uck Driver =Streets Div.

]

Puilding Sexrvice Vorker
Building Meintenance Worker
Bquipment Operator.
Fouipment Operator (Sweeper)

Garage Atbendant

Heavy Louipment Operator
Laborer

Iechanical Repairzan

Senlor Sewer HRepairman

Tree Climbex

Tree Surgeon

Tree Trimmer

Truck Driver -Parks Div.
Truck Driver =Sanitation Div.

Truck Driver ~Sewer Div.
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Dunp Hats each E. Pair Canvas Work Gloves each
Work Shirts each I. Fair DRubber Boots each
Vork Pents each J. Fain Suits each
Winter Coveralls eazch K. Pair of Duc Work Glovés each
Peir Hard Toe Safety Shoes each L. ZIedies Uniforms each
Fieid Jackets each
Field Jacket Liners each.
NOTES
(a) Except B. Salerno

(b) Except Laborers in ‘Tree zud Ground Division
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This SUPPLEMENTARY AGREEMENT made this first day of December, .1970 by
and between the Township of Teaneck, hereinafter called the TOWNSHIP
and the TEANECK PUBLIC WORKS EMPLOYEES ASSOCIATION, herelnafter called
the ASSOCIATION.

WITNESSETH:

WHEREAS, the ASSOCIATION has notified the TOWNSHIP that it seeks
recognitibn as the exclusive negotiating representative for employees
of the TOWNSHIP in additional job classifications and

' WHEREAS, the ASSOCIATION has presented evidence to the TOWNSHIP

indicating that a majority of employees in such job classification
wish to be represented by the ASSOCIATION for the purpose of collective

[

negotiations

NOW THEREFORE, the parties hereto and hereby mutually agree to amend
the GENERAL AGREEMENT NUMBER I, dated October 24, 1970 as follows:

ARTICLE I, RECOGNITION, PARAGRAPH 1, is hereby amended to add the job
classification of ELECTRICIANS HELPER and PUBLIC WORKS INSPECTOR and
to include employees of the MAINTENANCE DEPARTMENT in the foilowing
job classifications ‘

Senlor Maintenance Repalrman

Laborer

ARTICLE XVI, MISCELLANEOUS - PARAGRAPH 3-1 is hereby amended to include

schedule 4 A attached and made a part hereto
ARTICLE XVII = WAGES - is hereby amended with the following additioms:

Effective December 1, 1970 the salary schedule for all émployees recognized
as being represented by the ASSOCIATION as the result of their SUPPLEMENTARY
AGREEMENT shall be shown in SCHEDULE l=-A

Effective January 1, 1971 and January 1, 1972 respectively, the salary

 schedule for all employees recognized as being represented by the

ASSOCIATION as the result of this SUPPLEMENTARY AGREEMENT shall be increased

. by $650, and shall be shown -in SALARY SCHEDULES 2- A and 3 = A respectively.



]

‘IN WITNESS THEREOF the p&rties have executed this SUPPLEMENTARY
AGREEMENT the first day and year herein mentioned,

Teaneck Public Works Association

m W%’ou/l.,

Presideat

’{//r;t//// ///Ma/

Aqsﬁ;rized Representative

Township of Teaneck

—

Township Manager

;ﬁiiffved by the Council
NINLZ 'UM.%’M

-Township Clerk

Bue i€ 1775



TITLE MINIMUM

| Public Works Imspector $ 7070,
Electrician Helper i 6733,
Senior Maintenance Rprumn. 7421,
Laborer (Maintenance) 6109,
TITLE MINIMUM

Public Works Inspector § 7720,

Pubiic Works Inspector
Electrician Helper

Senior Maintenance Rprun.

= o= = O

Laborer (Maintenance).

Electrician Helper 7383,
Senior Maintenance Rprﬁn. 8071.
Laborer (Maintenance) 6759,
TITLE MINIMUM -
Public Works Imspector $ 8370,
.Electrician Helper 8033,
Senior Maintenance Rprmn, 8721,
Laborer (Maintenance) 7409,
TITLE __A B

- =

o

R

SCHEDULE 1 A

INCREMENT 1l 3 MAXIMUM
402. $ 7472, § 7874, § 8276.  § 8680,
382, 7115.  7497.  7879. 8263,
421, 7842, 8263, 8684, 9106.
349, 6458,  6807. 7156, 7504,
SCHEDULE 2 A

INCREMENT 1 3 MAXIMUM
402, $ 8122, $ 8524. $ 8926. $ 9330,
382, 7765. 8147. 8529, 8913,
421. 8492, 8913. 9334, 9756,
349, 7108.  7457.  7806. 8154,
SCHEDULE 3 A

INCREMENT 1 3 MAXIMUM
402. $ 8772, $ 9174. $ 9576.  $ 9980,
182. 8415, ‘8797, 9179. 9563,
421, 9142. 9563. 9984, 10406,
349, 7758. 8107. 8456, 8804,
SCHEDULE 4 A

>.E _F G K. 1 J K L
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