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AGREEMENT

“"between

THE COUNTY OF MERCER
and

‘LOCAL-2287 OF
THE AMERICAN FEDERATION
"OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES

AFL-CIO .

Effective: January 1, 1977

Expires: December 31, 1978
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PREAMBLE

Vhereas, the County has voluntarily endorsed the praztices zand

its relations with its employees Insofar as such practices and procecdures
are appropriate to the functions and cbligations of the County, to retain

o
fo=g U A

Pte

‘the right to effectively operate in a responsible and effici
are consonant with the paramount interesto of the Couﬂt“ ‘end its citizens;

and,

ot intended

S .

o

Whereas, the parties recognize that this Agreement is
to modlfy any of the discretlonary authorlty vasted in the County by ti he

statutes of the State of New Jersey, and,
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Whereas, it is in the intention of this Agreemént to.provide, w
not otherwise ﬁandated by statute orvérdlnance, for ;h; sa*,-: structure,
fringe beneflts and employ sment conditions of employees coversd by this
Agreemant; to prevent interruptions of work and inte;ferenca with’ he
efficient operations of the County and to provide an orcerly and prozpt
method for handling and processing grievances;

This Agreement dated , between the COURTY

OF MERCER, a body politic of the State of New Jersey, hereinafter referred
to as’"County" and Local No. 2287, AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICI?AL EMPLOYEES, AFL-CIO, HEREINAFTER REFERRED TO AS TEEZ "UNION", and
Whereas, the County and the Union entered into an Agreexzent on

» which agreement was zpproved by the

Board of Chosen Freeholders of Mercer County.

'NOW THEREFORE, the parties agree with each other as follows:

’:aﬁ"a*yand o



1. . | - RECOGHITION

1.1 The employer recognizes the Union as the-

excluslve bargaining agent for the purpose of establishing

=

wages, hours and other conditions of employment for all of

Y

in the classifications listed under Appandix A attached her

reference made a part of this Agreement, and fer such addici

‘¢lassifications as the parties may later agree to include,



2. UNION SECURITY

2.1 Upon receipt of a lawfully executed written authorization
from an employee, the County agrees to deduct the iegﬁlér méntblywunion dues
of such an employee from his pay and remlt such deduction by the lOth.day
of tﬁa.éuccéeding méﬁth fo the official designated}gy tﬁe unionAiﬁ writiﬁg
tb'¥ecéive such deductiqnsﬂ‘ The gﬁion will ﬁqtifywtﬁe,County in vriting 0f
thé exact amount of such regular membérshipbdues'to be déaucted. fsuch
deductions shall be made in compliance with NJSA 52:14~ 15 9 (e) as awnnded
"he authorlzatlon shall remain in effect unless termlvated by the employee o

in accordance with NJSA 52:14-15.9 (e) as amended.

2.2 “The Union agrees to indemnlfy and hold the County harmless
agaihst any and all'claims,vsuits, oxders of judgements brought~or issued
against the County as a result of any action by the Couﬁty under the

provisions of this Article.



reasonable and necessary rules and regulations governing .

-

3. MANAGEMENT RIGHTS

3.1 The County retains and may exercise all

duties, autnority and responsibllitles conferred upon an

speéifically aBridged,‘limited'or modified by_therterﬂé

ry

between the County and the Union, all such rights, nowe:

prerogatives of management and respon51b111ty to promul

the activities of the employees are exclusively retainad by

by the laws and convtitut101s of the State of - Yo Jersey. -

o
o




4. ' WORK SCHEDULES

4.1 - The work week shall consist of five (5) consecutive
days, gonday through Friday,’inclu31ve, except for employees in continuous
Qpéiatlons | A continuous‘operat’on is deflned as an operation wh ere the
- nature of the work provides for more than an eight (8) hour‘period per day
f’énd/orrmore‘than five (5) days per week. Any exceptioné to the work
scheaulas aé outlined above may be made by the County and the Union by

mﬁtﬁal agreement.
4;2 | Whefe the nature of the work involved réquires coétinuous
operations, employees will have their schedules arranged in é mpanner which
' ﬁiil assure, on a rotation baéis, that all émployees will have.an‘equal
share of Saturdays and Sundays off, distributeq evenly thfoughout the
year.
4.3 The sfarting times bf work shifts shall be determined

by the County on January lst of each year.
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OVERTIME

5.1 Time and one-half the employee's regular rate of pay shall be paid

for all work performed under any of the following conditions, but

~compensation shall not be pald twice for the same hours.

(a)

()

(C)

(a)

S

Ngékiy - Ail work performed in ekcesé of Foréy (40) hours.}
ATY w&rk’éerformed on the sixth work day as Such of'any‘
work weék, excepting those operations eXempted by mﬁtuél
agreement betwéen the County and the Union. t

All work performed on a holiday plus the regular day's pay.:
For employees in continuous operations all work performed
on .the sixth work day of the work week schedule reféfréd

to in Article 4.1 on "Work Schedules”.

For employees working in the joS classification of Airport

Security Officer all work performed on the first and third

non-working days of their work schedule.

5.2 Double time the employee's regular rate of pay shall be paid for

work performed under the following conditions:

(a)

(b)

(c)

All work performed on the seventh day a; such of any wqu
week, excepting those operations exempted by mutual agree-
ment between the County and the Union.

All consecutive hours of work performed in excess of sixteeh
(16) consecutive hours.

For employees in continuous operations all work performed

on the seventh work day of the work week schedule referred

to in Article 4.1 on "Work Schedules". a




5.3
"5;41;

fSpacific operations shall be exempted from the overtime provisions

5.5

5.6

5.7

(d) For employees working iIn the job classification of Airport
Security Officer all work performed on the second and fourth

‘non—working days of theilr work schedule.

“Authorized sick days, vacation days,‘persoﬁal days or any other
: »authorized leave of absence are considered work days for the purpose

_of computatlon of overtime payments in 5.1 and 5.2 gbove.

- outlined in‘5.1 and 5.2 above by mutual agreement between the County

apd the Union.

Overtime opportunitles will be d;strlbuted as equalTy as p0581ble ’

 among enployees in the same job c13851f1cation, department and shift.

It is understood that nothing in thlS clause shall require payment

for overtime hours not worked.

The County will provide meals for employees working overtime through

a regularly scheduled meal period with the stipulation that the

employee has worked four (4) hours overtime, or if the employee is
called in on an emergency basis before his starting time and works
through the regular breakfast hour.

No employee covered by the provisioné of this égreement shall be
allowed to receive compensatory time off in lieu of monies earned on

overtime.



PAY SCALES OR RATES OF PAY

6.1 The 1977 Pay scales for all employees covered by this agréement

shall be as set forth in Appendix A attached, and the 1978 pay

scales for all employees coverad by this agreement shall be as

set forth in Appendix B attached.

O
N .
N

' During the terms of this Agreement the pay scales will not be

’:fchanged unless by mutual consent of the County and the Union.

. 6.3 - All employees covered by this Agreement who were hired prior to

July 1, 1976 shall have their salaries increased during calendar

~ years 1977 and 1978 based upon the following schedule:

(a)

(b)

(c)

(d)

(e)

Effective January 1, 1977, the new minimum as set

forth in Appendix A (if applicable).

‘Effective Januarybl, 1977, $400. on their base annual”

salary as of January 1, 197}.

Effective July 1, 1977, five (5) percent on theirvbase
annual salary as of June 30, 1977 not to exceed the
naxinum of fhé range as set forth in Appéndix A,
Effective January 1, 1978, $600. on their base annual
salary as of December 31, 1977. -

Effective July 1, 1978, five (5) percent on their base
annual salary as of June 30, 1978 nof to exceed the

maximum of the range as set forth in Appendix B.

6.4 All employees covered by this Agreement who were hired during the

period July 1, 1976 through March 31, 1977shall have their salaries



6.5

6.6

6.7

increased during caiendar years 1977 and 1978 based upon the following
schedule:
(a)‘ Effective January 1, 1977, the new minimum as set forth
in Appendix A. (Employee hired after January 1, 1977 will
go to the new minimum effective thelr date of hire.) -
(b}(ﬂ Effective January 1, 1978, $600; on their base annual
| >‘salary as éf Decemﬁer 31, 1977.
(cj : Effective Jul& 1, 1978, five (5)’parcent on their:base
annual salaty as of JupeABO, 1978 not to exceed thé

maximum of the fange'as set forth in Appendix B.

- A1l employees'covered by this Agreement who were hired during the

- period Aprii 1, 1977 through December 31, 1977 shall receive a $600.

increase on their ﬁecember 31, 1977 base salaries for éélendar year

1978, effective January 1, 1978.

_ An employee who performs work in a higher pay classification other

than his own for at least four (4) hours in any work day shall receive
the higher rate of pay for such work for the time it is performed and
his salary shall be adjusted to the minimum of the new range or to an
amoﬁnt equal to five (5) percent above his present salary, whichever
is higher, and in no instance would a&n employee receive less than

his present salary.

Those employees in this unit who receive a promotion to a higher

"classification shall go to the minimum of the new range or recelve a

salary increase of five (5) percent, whichever is higher. The

anniversary'date for such employees shall not change.



7. LALL-IN TIME

7.1  Any employee who is requested and returns to vork during

~ kp§ii9d§7other than his reguiarly scheduled shift shall be paild timé and
~6né¥hﬁlf for sﬁch work and 15 gnaerte°m ﬁot less fb“n four (4) hdu;s

pay a2t the overtime fa;v, pr%ﬁ?iggwhowgver, if the employee elects to

leave upon completion of the work assignment and such assignmenﬁ'requires

two (2) hours or less;ksaid employee will be paid a minimum éf”two (25

houfs aﬁ the overtime rate.

If the assignmenﬁ exceeds two (2) hours, the employee
shall be entitled to the guaranteed four (4) hours pay at the overtime
”rgte.‘

) If the employee's call-in-time work aséignment‘and his

regular shift overlap he shall be paid at least two (2) hours at the

time and one-half rate.

10




g. INSURANCE AND RETIREMENT BENEFITS

8.1 The County agrees to provide Hospital/Medical insurance
through the New Jersey State Health Benefits Program to eligible employees .
and their families as defined in the amended program and set forth in the V
*‘MéipnéflﬁsuranCQ contrattsfissued’to the State Health Benefits Commissién.

: @yé:Q’NATThé Coﬁﬁty agreés to provide:Hospitai/Medical insurance -
tb;éiigiblé fetiréd emplofeésbin'éccordaﬁce’wiﬁh thé éfovisions.of Chéétet.
88, Public Law of 1974.

8.3  The County agrees to providé retirement benefits to
eiigibleAémpioyees in accordance with the provisions.of the-NeQ Jersey Public
-Employees' Retirement System.

» 8.4 - The County agrees td provide a $1.00 co-payment Prescription -
DrugyProgram'td.eligible employees in accordance with the prdﬁisﬁons of the
contractual agreement between the County of Mercer and Blue Cross of New
Jersey.r

8.5 The County agrees to provide for the payment of accumulated
unused sick leave at the time of retirement of an eligible County employee

in accordance with the provisions established by Resolution No. 76-405,

adopted September 14,‘1976.

11



9. ' PAID LEAVES OF ABSENCE

9.1 BEREAVEMENT DAYS -~ In the event of the death of a member

of the immediate famlly of any employee covered by this Agreement; the
immediate‘family being mother,’fathér, éister, brother, spouse,-child,
mgébgrfim~law, fathe;finfiaw or any other relative 1iving in the household
”?bf ﬁhé}éméléyea;ﬁé;id eﬁployea shall be eXcuéed for a period not to éxcee&,
fivé‘(S)fconsecﬁtivé déys‘for bereavement'pdrposes, commencing theyéay of
H_death,orvday afte; date of death. The employee will be péid his regular

hourly rate of pay for any such days of excused absence which occur during

his normal work week, but in no event more than eight (8) hours pay for any

one day}

‘9.2 . UNION BUSINESS DAYS — An employee who is duly authorized.in
ﬁriting to be é_reéresentative of the union shall be granted’é leave of
absenge with éay for the time necessary to conduct union business or attend
conventions. The union shall be authorized an aggregate of no more than
thirty-four (34) days in any calendar year for the above purpose, provided,
a request for such days is made in writing and authorization granted by the
division director. The union president or his designge shall be allowed
such time off as is necessary to conduct intra-county uﬁion business
provided that prior approval is requested and authorization granted by the
_‘employee's division director, éuch authorization shall not be unreasonably
'aenied.

9.3 OCCUPATIONAL INJURY LEAVE - Any employee who is disabled be-

cause of occupational injury or illness shall be charged with loss of time
up to and including the fifth (5th) consecutive working day from day of

injury or illness.

12




Any:oermanent employee who is disabled for a period of more
than five (5) consecutive working days as a result of occupational injury
or i1llness shall be granted a leave of absence with full pay for the entire period
of?diSability; such leave to be llmited to a maximum perlod of one (l) year

,from date of - injury or illﬂess. Employees returnino from authorized leave of

fabse;oo as set Lortﬂ above will be festored to their or;glnal Job Cl°€SlflC9~,
tioo and shifo at the then ﬂpnroprlate rate of pay WiLh no loss orksenlorﬂoy
o Lo; other employee rights, privileges or benefits. |
) : Paie Titky .

Anyﬁtemporary, pr0v1310nal or CETA enployee who is olsaoled as
a”réouit of occupatlonal injury or illness shall not be entitled to a leave
of absence with full pay as outlined above but shall be covered by'the
pro#isions‘of the Workmen's Compensation Low from date of injory or illness.

:9,4 SICK LEAVE - All full-time permanent, full-time  tehporary .or
full-tine probioional employees shall be entitled to sick leave with‘pay.

(a) Sick leave may be utilized by employees when they are
unabloAto perforn their work by reaoon of personal illness, accident or
exposure to contagious disease. ‘Sick leave may also be utilized for short
periods for the attendance of the employee upon a member of the immediate
family who is seriously ill. ‘

(b) The minimum sick leave with pay shall accrue to any
full-time permanent employee on the basis of one working day per month

“during the remainder of the first calendar year of eﬁployment after initial
appointment and fifteen (15) working days in every calendar year thereafter,
said fifteen (15) days to be credited effective January lst of each succeed-

ing year.

(c) The minimum sick leave with pay shall accrue to any

13



full~time temporary, full;time provisional or full-time CETA employze at
the rate of one working day per mon;h.

Q) Any amount of sick leave allowance not used in any calendar
year shall accumulate to the employee's credit frbm'year to yéai to be used if

- and when needed for such purpose.

{e) An empTOyee shall not be relmbursoc for accru“d sick leave

:{at the tlme of termination of his employment eXCbptlpg as provided under

g Ar ticle 8.5.
tf) If an employee is absent for reasons that entitle him to

‘;ick lééve, his superﬁisor sﬁall be noﬁified promptly as of the employee's
uéual reporting time, except in those work situationms Whefe notice must be
made prior to the employee's starting time in compliaﬁce with specific
dépértment regulations. .

(1) PFailure to so notify his’supervisor shall be cause
of deni%l of the use of sick leave for‘that absence.

(2) Absence without proper notice for five (S) consecutive
days shall constitute a resignation.

(g) (1) rThe appointing authority may require proof of illness
of an employeé on sick leave, whenever such requiremeﬁts appear.reagonabla.
Abuse of sick leave shall be cause for disciplinary action.

(2) In case of leave of absence due to exposure to con-—
l~tagious disease a certificate from the Department of Health shall be required.
(3) The appointing authority may require an employee who
has been absent because of personal illness, as a condition of His/Her return

to duty, to be examined by the County Medical Examiner or by a physician

14



designated by the Medical Examiner. Such examination shall establish whether
the employee is capable of performing his normal duties without limitations
and that his return will not jeopardize the health of the othe% employees.

| | (h) Part—-time temporary, pa;t—timé provisional, seasanal or

_hourly paid employees shall not be entitled to sick leave.

xf};f7 (1) Sick‘leave‘crgdits shall continue to accrue vhiiévan
- employee is on leave with pay. Credits shall not accrue while an employee

is on any leaveywithout pay except Military 1eave.‘

9.5 PERSONAL LEAVE DAYS - All permanent employees covered by the

provisions of this Agreement shall be entitléd to three (3) days a year leave
of gbseﬁce with pay for personal business which may be taken in one-half day
V_units: Said leave shall not be taken unless 48 hours‘notice thereof has been'
’gi§en té the employee’s supervisor. 1In the event that less fﬁén'48 hours notice
is given, said leave may be taken only upon authorization of said supervisor.
- The County reserves th; right to deny requests for personal days as conditions
warrant but authorization shall not be unreasonably withheld. Personal days

shall not be taken in conjunction with vacation leave.

15



10. ABSENCE WITHOUT LEAVE

10.1  Any unauthorized absence of an employee from duty shall
be an absence without leave and 1s cause for disciplinary action.

10.2 Leave granted for a particular reascn and used for a

purposé‘otﬁéf than that for which such leave has been granted shall

be an unauthorized absence and may be cause for disciplinary action.

16
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11. MATERNITY LEAVE OF ABSENCE

11.1 A permanent employee may be granted a maternity leave of

el

absence for any perlcd prov1d1ng the employee has acbrued time -and presents

wri*teq doctor s certlrlcate. Maternlty leave ma y be renewed eery three

'5ﬁﬂ(3) montns upon medlcal certlfxcatlon by the eﬂployee s doctor and presentatlon

f:bto the County Medlcal Examlner. Such leave may be renewed without pay

- The maximum amount of maternity leave may not exceed one (1) year.

17



12. ' NON-PAID LEAVES OF ABSENCE

12.1  An employee shall be entitled to a leave of absence without pay
to accept a permanent appointment with another governmental agency in New |
_Jersey for a period not to exceed‘four (4) months.

o '”}ié;z' Tho Counvy w111 grant leaves of absence to two ewplo}eea, ﬂot
'f m§?e thaﬁ one f*om any Dlvision to accept full~time Union employment. Slfty
' (60) days notice in ertlng shall be glven ‘to the County by any employee
’requestlno such leave.» o |
i 12 3 All othef leaves of absence without pay shall be at the dis-
_léfetion of the County.

: 112.4;_ Eﬁployeés retufning from authorized leaves of absence as set
‘forth above will be restored to theif original classificatioﬁ}apd salary
which they were earning at the time leave waslgranted. Said employees will
suffer no loss of seniority or other employee rights, privileges or benefits
proVidéd, however, that sick 1eave,.vacation lea§e and longevity‘cfédits shall

not accrue excepting for those on military leave.

18




13. ~ SENJORITY

13.1 Senilority is defined as an employee'’s total continuous
length of service with the County beginning with his initial date of hire.

In the case of employees of Donnelly Memorial Hospital, date of hire shall

e o (AL UL ke il

““ . be defined as date of hire with that institution. Any authorized leave of

absence 1s considered to be continuous service.

13,2 "‘Sénibrity’shall Be’given preference in promotions, -

deﬁotidﬁs; layoffs, recall, vécation, scheduling and wérk shifts as defined.
in‘i3,3 below. |
. "Where ability tokperformiwork and physical fitness aré ‘

'consideratiohsAin applicatidn of the above paragraph; determinations
‘ shallvbe ﬁadevby the County. .
S 13.3 ” Where more than onerwork shift per day withi; a given
classificatiaﬁ is in effect, employees within such classification will-
be given preference of shifts on a seniority basis only when vacanciesA
occur or changes in the number of employees per shift are being made.
Where such vacancy occurs, or where tﬁere is a change In the number of
employees per shift, a senior employee will not be permitted or required
to wait longexr than one year to'exercisg his éreference of shift over a

less senior employee.

13.4 The County shall maintain an accurate, up to date

~
-~

senlorlty roster showing each employeé's date of.hire, classification and
pay rate and shall furnish copies of same to the Union upon
request.

13.5 The County shall promptly advise the appropriate Union
represeétative of any changes which necessitate amendhents to the seniority

list.

19



14, HOLIDAYS

14.1  The following days arerrecognized paid holidays whether

or not worked:

Ji VN§§’Yeérfs Daﬁ | , ' ‘ "7 " Labor Day
;*;;;ﬁaxtin ?uthef,Kiﬁgfs Birthday - ~ Columbus Day
i Washipgtbn{srBirthday k : General Eléction’Day‘
Lincoln's Birthday ‘ A ’ . Veterans Day
Good Friﬁay , - » - Thanksgi&ing Déy
Mémorial Day Day After Thankégiving '
- Indepeﬁdence Day ', o Christmas Déy

14.2 Holldays enumerated in (1) above which‘fall on a Saturday
shall be celebrated on the preceding Friday; holidays that fall on Sunday
| shall>Be celebratedvon thé following Monday; holidays which fall.within
an employee's vacation period shall be celebrated, at the employee's
option unless the County determines that it cannot be taken because of
pressure of work.
14.3 In order to be eligible for holiday pay an employee must
"be on the active payroll of the County and must have worked his full
j*regularly scheduled work day before and after the holiday, unless such

absence 1is authorized with pay or ordered.

20




15. GRIEVANCE PROCEDURE

A GRIEVANCE IS DEFINED AS:
(1 A claimed breach, misinterpretation or improper,appliéation

of the terms of this Agreement (hereafter referred to as contractual); or

(2) . A claimad violation, misinterpretation or misapplication = . .= -

bf guleé Sf regulations, existing policy or brders, applicable todthe
diviéioh or department'which employées the grievant affecting the terg# and;
conditions of émployment. | o . |

| A claimed grievance shall be discussed betweén the employee
aﬁd his/hgrfimmediate supervisor and, if unresolved after discussioﬁ shall be |
resolvéd iﬁ the following manner:

Step 1: The union steward or employee, or both, shall
take up the grievance ﬁr dispute with the employee's Divisioﬁ'ﬁé;d within ten’
(10)7days of its occurrence. It shall be staéed in writing and signed by the
grievaﬁt. No later than five (5) days after receipt of grievance, the Division
Head shall meet with the grievant to discuss the grievance. The Division Head

shall render a decision in writing within five (5) days after the meeting.

Step 2: 1f thevgrievance has nét been settled to the
employee's satisfaction, it shall be presented in writing to the Department
Director within five (5) days from receipt of the response from the Division

j“Head. No later than five (5) days after receipt of grievance, the Department
Director shall meet witﬁ the grievant to discuss the grievance. The Department
Director shall give an answer in writing no later than five (5) days after

the meeting.

21



Step 3: 1If the grievance is still unsettled, thebﬁnion may
within fifteen (15) days after the feply of the Department Director is due,
by‘written notice to Department Director shall réQuest the Public Employment
Reiatioﬁ Committee‘to supply the partiés with a panel of arbitratbrs. - The

T,a%bitratof‘sﬁéll be selecié&»by,the parties inyacéofdance with thé rulés
lgibmﬁigated by the Public Employment Relations Commission. The decision of
'the arbltrator shall be flnal and binding on all parties; it beLng expressly
Vunderstood that such‘blndlng arbitration is limited exclusively to disputes
invol#ing the application, meaning or interpretation of this Agreement.
. | Expenses for the arbltrator s servicgs and the
proceedings shall be borne equally by the employer and the Union; However,
Ayeach party(éhall ge responsiblg for compensating its own representatives -
and witnesses. If either party ﬂesires a verbatim record ofréhé prbceedings,-
it may cauée such a record to be made, providing it pays for the .record.
The Union will notify the employer in writing of
the names of its employees who are designated by the Union to re?resent
employees under the grievance procedure. An employee so designated by the
Union will be permitted to confer with other Union representatives, employees,
and employer representatives regarding matters of employeé representation,
during working hours and without loss of pay provided, however, all said
~ employees shall secure the permission of their immediate superior, which
pérmission shall not be unreasonably withheld.
Representatives of the Unlon, who are not eﬁployees
previously accredited to the employer in writing by the Union, shall be per-

mitted to come.on the premises of the employer for the purpose of investigating
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and discussing grievances, so long as such right is reasonably exercised
and there 1s no undue interference with work progress, provided, however,
they first obtain permission to do so from the employee's department

director or his designated representative, permlssion for which shall not

“H w'bavﬁpréééonably,withheld.
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16. SAFETY AND HEALTH

i6.1 Tﬁe employer shall at all times maintain safe and
healthful working conditionms, énd will provide employees with wearing
apparel, tools or deyiées dgemed necesséry in Order‘to insure‘theirAsafeﬁy
,,;‘““Tﬁlandrhealth. When such materials are issued, they shall be used.JvFailure’té” R
,uﬁiiize,said”ééfety ma£érials.Q§én issﬁedkshéilrbevcéﬁse ﬁor dis§ip1ina£y,> ¥

action.

16.2 Tﬁélem916Yer and the Uﬁibﬁ sﬁéll each désignate'é

. safety committee member and two_alternates. It shall be thérjoint res@onéibili;y: ;1;
‘ of:ghé members or their alternates to inveétigate and correét unséfe‘aﬁdA' o

unhealthf;l ﬁonditionsﬂ The members ﬁr their alternatgs shall meet periodi@all§1

»as necessary to réview conditions in general,and to make recomméndationé to

”;ither of both’partieé when apfropriate. The safety comﬁitteé m;mber rep—

,rgsenting the Union or one of his alternates,'with the approval of the

_employer, shall be pefmitted reasonable opportunity to visit work iocations

throughdﬁt the employer's facilities for the purpose of investigating

safety and health conditions during working hours with no loss of pay.
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17. EQUAL TREATMENT

17.1 The employer agrees that there shall be no discrimination
or favoritism for reasons of sex, age, nationality, race, religion, political
, affiiiéﬁion, Uni6n‘mémbérship or Union Activities.

17.2  The éounty and the Union'agree not to interfere with the

right of employees to become or not to become membersvof tha Union and fu‘r'th,er"w R

that there shall be no discrimination or coercion against any employee because

of Union membership or non-membership.
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1s8. WORK RULES

18.1 = The County may after consultation with the Union

establish reasonable and necessary rules of work and conduct for employees.

o Such rules shall be equitably applied and anforced SuchWVOrk rules Shélithxp;«~§L‘u

ba sabgect to the grlevance procpdure.
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19. | ANNUAL VACATION LEAVE

19.1 All full time permanent employees shall bea entitled to
vacation leave based on their years of continucus service. Periods on a

<~ leave of absence withdut pay except military leave shall be delucted from

. an employee's total continuous service for purposes of deterzining the

- earned service credit for vacation leave.

19.2 Annual vacation leave with pay for all full tirme permanent

- employees shall bé‘earned as follows:
| (a2) One working day of vacation for each conth of service
‘during the reméinder of the calendar year following the date of a.;ointment.
{b) >After one year and to completion of five (5) vears,
twelve (12) working days.
(c) From beginning of sixth year to ccmpletion of tanth
year, fifteen (15) working days.
(d) From beginning of eleventh (1lth) year to completion
of fifteenth (15th) year, twenty (20) working days.
(e) After completion of fifteenth (15th) year, fwenty five

(25) working days.

N 19.3 Annual vacation leave with pay for all full time texporary,

full time provisional and CETA employees shall be earned at the rate of one

day per month.
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19.4 The rate of vacation pay shall be the employee’s regular
straight time rate of pay in effect for the employ ree's regular ieb en the
pay day immediately preceding the employee's vacation pericd.

19 5 An employee who 1s callea baca to mork while cn‘agtnorized
':;vacaQTO“, sha‘l be pa*d one day s pay in addltlu1 to regular day's pay and.
‘ﬂﬂshall not lose vacation day or éays. C
'1;19 6 !  Vacatlen allcwance must be taken during the current calenaar.
'ﬁ/year unless the employee s department director determines that ir cannot Se
””‘taken because of the pressure of work. Any vacation al*"% nce so danied

may be carrled over into the next succeeding year. A pexiron of five (5)

4N
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e
L
{
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vacatlon days,’at the option of the employee, may be carris

calendar year 1978 into calendar year 1979 and each succeeding year there-

after. o : : R

19.7 A permaneﬁt employee whc returns from militzryv service is
keﬁtitled to full Vacat;on’allowance for the calendar fear of return and for
the year preceding, providing the latter can be taken during the year of
return.

19.8 An employee who is retiring or wﬁo has otherwise separated
shall be entitled to the vacation allowance for the current vear pro-rated
upon the number of months worked in the calendar year in which the separa-
tion or retirement becomes effective and any vacation leave vhichimay have
been carried over from.the preceeding calendar year.

Whenever a permanent employee dies, having to his credit
any annual vacation leave, there shall be calculated and paid to his
estate a sum of money equal to the compensation figured on his salary rate

at the tiﬁe of death.
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19.9 Part-time temporary, part-time provisiornal, seasonal o
hourly paid employees shall not be entitled to vacation leave.
19.10 Vacation leave credits shall continue to accrue while an

employee is on leave with pay. Vacation credits shall'not-accrue,whila

flan5ehpIOYee"isJch,leave wilthout pay except military leave.
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20, . SHIFT PAY

20.1 Employees working on shifts of which the =a

,working hours fall between 4 OO P.M. din the artorqoo znd 12:00 A,

k thirteen (13) cents per hour.

20 2 f Employeos working on sh*fts of which the =zjority

'ff_worklng hours fall between 12 00 A M. in the evening and 8:00 A.M

the following mornlng shall receive in addltlon to their regular pa

TN

  fifteen (15) cents per hour.
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21. ' LONGEVITY

S 21.1 Every full time employee, temporary or sermanent,

»classified or unclassifiedw of the County of Eercer;~sba7lrbé paid -

1onoevity payments on a prorate& basis with each salary check curin

- the calenkak year, and such longevity payment snall be ccnsidered in

total w1th the salary Lor pension purposes.

fffi ’ >T:;t -j.  '  " Emnloyees having completed five (5) years of
continuoua service will have added to their gross per aanuz pay an
additional $200., commencing with the first pay of the firstc full pay

period following said amniversary of hire, and for the co*a«e::on of .

"J

each additional five (5) years of service calculated in the szme ranner

using employee anniversary dates, shall have added to thei: gross per
annum pay, an additional $200.00.

An§ interruption of service due to a cause beycnd
the control of the employee, i.e., for military service, injury 6r illness
shall be considered as service for the County of Mercer for the purposs
of determining the completion of said cummulative periods of service with
the County of Mercer. Nothing contained in this Article shzll be construed
to apply to any person whose employment has been terminated for any reason
> p;ior to the effective date of the adoption of this contract.

Such additional longevity payments shall be paid_not-

withstanding the maximum salary provided for such employment.



22.

WORK UNIFORMS

22.1  Work uniforms will be supplied by the County to all full

time employees as set forth below:

A. QUTSIDE DEPARTMENTS % Highway, Shade Tree, Bridges and

- Culverts, Mosquito, Airport and Park Commission will receive the following: °

V,lﬁ

Initial Issue
- Two (2) winter uniforms (2 Trousers, 2 Shirts#)

Three (3) summer unifofms (3 Trousers, 3 Shirts*®)

Two (2) Eisenhower jacketé
One (l) three quérter length jacket with hood -
One (1) Eisenhower jacket liger

One (1) pair of safety shoes

Annual Replacement Issue

One (1) winter uniform (i Trouser, 1 Shirt¥)

One (1) summer uniform (1 Trouser, 1 Sﬁirt*)

Safety shoes and jackets will be replaced as needed
upon authorization by the DepartmentrDirector.
Outside departments have the option to receive five
(5) orange T-Shirts in place of ome each winter and

summer shirt.

B. INSIDE DEPARTMENTS - Administration Building, Court

House, Youth House, Detention Center, Correction Center, Library, Chest

Clinic and personnel working at Donnelly Memorial Hospitél in the foilowing
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'

Painter, Plumber, Senior Bullding Maintenance Worker, Senicr Mzintenznce
Repalirman, Stationary Engineer, Stationary Fireman and Truck Driver «will

recelve the following:

“1. Initial Issue

[ae)

|52
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. Two (2) winter uniforms (2 Trousers,

Two (2) summer uniforms (2 Trousers, 2

v
8}
,J
P
o
]
~

~ One (1) th#eé quarter length jacket with hood
One (1) Eisenhower Jacket
One (1) Eisenhower Jacket Linér
One (l) pair of safety shoes

2. Annual Replacement Issue

One (1) winter uniform (1 Trouser, 1 hire)

One (1) summer uniform (1 Trouser, 1 Shirt)

(s W
m
i
i
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3. Safety shoes and jackets will be replace
upon authorization by the Department Director.

C. DONNELLY MEMORIAL HOSPITAL - All full time ercployvees

working in the following job classifications: Barber, Butcher, Cook,

} ¢

Hospital Attendant, Physical Therapy Alde, Recreation Therapy Aide,

SeamS;ress, Senior Building Service Worker, Senlor Cook, Senior Food
Service Worker, Senior Laundry Worker, Senior Linen Roca Attendent,
i\Senior Recreaﬁion Therapy Alde, Senior Seamstress and Ward Clerk will

recelve the following:

1. Initial Issue

Three (3) uniforms

‘One (1) pair of shoes



7 Officers will receive the following:

2. Annual Replacenment Issue
Cne (1) Uniform
3. Shoes wlll be replaced as needed upon authorization

by the Department Director.

D.  MERCER COUNTY AIRPORT - All full tize Adlrport Security

:?.‘,1. Initial Issue

'Tﬁé (Z)kviﬁtér uniférﬁé (vatcusaré, 2 Shirts)‘
" Three (3) summer uniforms (3 Trousers, 3 Shirts)
One (1) three quarter length jacket
One (1) winter hat
One (1) summer hat
"One (1) pair of safety shoes
IYOne (1) Black Garrison belt
One (1) black tie

2. Annual Replacement Issue

One (1) winter uniform (1 Trouser, 1 Shirt)
One (1) summer uniform (1 Trouser, 1 Shirt)

3. The three quarter length jackét, winter and summer hats,
safety shoes, Garriscn belt and tie will be replaced as
needed upon authorizaticn by the Department Director.

i 22.2 Laundry services will be provided by the County for Automotive
Mechanics on coveralls provided by the County.
22.3 In all cases where uniforms and/or an allewance provided, said
uniforms shall be worn. Failure to wear said unifo?ms when issued shall be

cause for disciplinary action.
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.23., CLOTHING MAINTENANCE ALLOWANCE

- 23.1 The County agrees to pay each full time ermplovee covered by
 this Agreement an annual clothing maintenance allowance for calendar years'

e ‘}1977rand~1978 to'beiused by the emoloyeo-for the maintenance of his or her

'7nniform based upon tha follow1no schedule
vf31. $100 annually - All full time emplovees working in those
job classifications set forth in "Appendix

A" w1th the exception of Airport Security

Officers.

2. $150. annually - All full time employeses working in thé
job classificatioﬁ of Airpoft Security
Officer. ‘

23.2 The allowance referred in paragraph 23.1 above shall be earned
én:é monthly basis,‘provided the employee works a minizunm of one (1) day in
any calendar month and shall be paid annually during the first week in
December.

23.3 New employees, rétired employees, decéased employees or
employee's on an authorized leave of absence excepting Educational leaves of
;bsence or those leaves of absence provided for in MArticle 12.1", shall be

~ paid a pro-rated share of the annual clothing maintenance allowance for each
" evalendar month in which the employee works at least one (1) day, payable
during the first week in December.
' 23.4‘ Employees who voluntarily terminate their ezployment with the

County of Mercer, excepting as provided in Article 23.3 above, or whose employ-

ment Is terminated for cause shall not be entitled to payrment cof the annual

»
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clothing maintenance allowance or amy pro-rated portion thereof.
23.5 The annual clothing maintenance allowance shall only be

-t

~applicable to those employee's who are uniformed.
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24, CLASSIFICATIONS AND JOB DESCRIPLIOV"

24.1 ’ The classifications for employees covered by this

1¢Agreement are attached hereto as Appeﬁdlx A7 and Appoq4vv B znd by reference

\Marg made part of this Agreement.
: 24.2f’* If during the term of thls Agre nt the County4

ﬁ'det rmines that new 30b descrlptlons and/or classificaticns be established or
‘ that changes be made in existing job descripticns and/or classifications
-,tnb parties agree that they will consult with a view to arriving at a

- mutually acceptable determination, including the rate of pay thereof,

prior to such changes being made effective. Should the parties fail to
agree, the matter will be referred to the grievance procedure’co:mencing

with Step 2 of this Agreement.
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25, ' ‘ STRIKES AND LOCKOUTS

any kind, nor will any employees take part in a strike, intentionaily

-slow down in the rate of work, or in any manner cause interference with

O
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or stoppage of the employer's work. The employer shall F
ance procedure.for which provision is made hérein and the ex-ployer

shall not cause any lockout.
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26. ) ‘GENERAL PROVISIONS

26.1 . The eméloyer'agfees to make avaiiable one locked glass

'jen51552d bulletin board at each of the following locations:

‘  ' Court Héusev"; - ;fiDonnelly Hospital

Administration Building Mercer County Garage

 The said bulletin board shall be used for posting of the

- following motices: Union meetings, Union elections, Union election returns,

Union appointments to office and Union recreatioral or social affairs. Such

jhotices shall first be approved by the Department Director.

26.2 One meal per shift will be granted to 21l Donnelly Memorial

Hospital enployees.

26.3 The provisions of this Agreerment shall only apply to those
employees in the unit who are on the County payroll and actively a2t work on of
after the date of the execution of this Agreement and-those former employees
whose employment was terminated by death or r;firement prior to the date of

the execution of this Agreement.

~
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27, SEPARABILITY AND SAVINGS
27.1 ' ,HIf any provision of this Agreement is subseguently

daclared by the proper legislative or judicial authority or court of

~ competent jurisdiction to be unlawful, unenforceable or net in zccordance

" with applicable statues, all ether provisions of this Azresment shall

remain in full force andVeffectyfor‘the duration of this Agreezent.

. Upon request of either party, the parties agree to

" meet immediately and renegotiate any provision so affected.
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28. ' , ~ TERMINATION

28.1 Subject to the terms of this Agreement and the grievance
procedure; the County has. the right and responsibility to direct the
affaifs'of,the Count§ including the right to plan, control and direct

. the opexatlon of the equinﬂont and worR forces, to rel*e\;D e:ployees d

7;0 1 ck o: work: and to contract for and subco ct out sarvices except

Lthat the employer agrees there wlll be no subconfractl of work which
‘can be done by the regular work forces.
-1;:‘28.2’_k 'This Agreement shall be effective as of the 1st day of

~.”f~Jéﬁdafj;xl977vand shall remain in full forcé and effect uvntil the 3lst

i fd§y‘6f becember, 1978. It shali'be renewed from year to yenr thereafter

' nnleégwelther party shall give written notice of its desire to modify
vthe Agreement. Such notice shall be by certlfled mail by August’ 18th
of any succeeding year.

' In the event that such notice is giﬁen, negoﬁlagions
shall begin not later than 120 days prior to the anniversary date; this
Agreement shall remain in full force and be effective during the period
of negotiations and until notice of termination of this Agreement is
provided to the other party in the manner set forth in the follo&ing

paragraph.

In the event that either party desires to terminate this

~

‘Agreement, written notice must be given to the other party not less than
10 days prior to the desired termination date which shall not be before

the anniversary date set forth in the preceding paragraph.
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IN WITNESS WHEREOF, the parties hereto have caused these presents

74

to be signed by their proper officers and attested to on the /G

) ’
day of Z/’//),?_.L/f - - 4 in the year Our Llord, One Theusand N"\e Lmﬂdred
and Seventy S&ven.

 COUNIY OF MERCER

| } Lepee /ﬂ[ /Q//é( T 6 3
v Jo'y/ce L. McDade, Clerk ‘ : \\M,/ﬁrthur R. Syae}:/ Sr. S
Board of Chosen Freeholders County r‘xecy ive

AFSCHME LOCAL 2287

s (\ .
72’47/{/’ %/ Z/{ M Q {/*/ ; /// /

If/
7 -
" Daniel Posluszny, Presiden Z O

AFSCME Local 2287

John {T Eer el, Executive Director
AFSCHE Council No. 73
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APPENDIX A

1977 ANNUAL SALARY RANGES

TITLE - | ' RANGE
Adrport Security Officer 'kA - | $ 8,100 - 11,638
' ,[~Asppa1§~Raker»~’_  ;1> R ‘_:u S 5,600 - 9,678
 Bamber o T eaam s s
’ :¥3£i&éa,Régairman/Repéirer ~,21‘ ~‘ , ‘1>V' B E 8,100 - 12?041
o Bukcher T goie 10469
iA Carpeh£§f - » . ‘ o N" © 9,000 - 12,041
At}yCemétégy‘Caretaker ‘ | e - 6,000 - 8;688
Chauffer | 6,000 - 8,688
Chief Mechanical Repairman o : 9,046 - 13,841
7 Clerk Driver i - 6,000 = 8,435
Clubhouse Attendant 6,000 -~ 8,688
Cook ' : ' | ' 7,000 - 9,536
Electrician . ' , 9,000 - 12,041
Equipment Operator 7,700 - 10,972
Equiprent Operator (Roads) . ' 7,700 - 10,972
Equipment Operator (Sweeper) o . - 7,700 -~ 10,972
Equipment Operator (Shade Tree) 7,700 - 10,972
- Farmer 6,749 - 10,469
-‘Garage Attendant _ 6,000 - 8,863
Gaxdener 6,428 - 9,990
Guard (LPL) | 6,000 - 8,688
Guard-Public Property 6,000 - 8,688
Heavy Equipment Operator 9,000 - 12,041
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Heavy Equipment Operator (Roads)
Heavy FEquipment Operator (Crane)
_ Bospital Attendant

Inspector (Mbsqdito Control)

.00 Laborer oo

= Mail Clerk Driver

ﬁf'Mﬁintghance Repairman/Repairer

Maintenance Repairmen/Repairer (Carpenter)

Maipteﬁance Repairman/Repairer (Plumber)

\ ‘Mas;n::
Hechaﬁic
fi: Hé¢ﬁa£ic's Helper
Mechanical Repairman
'kPéintéf v 
V Parkiﬁg Lot Attendant
Park Maintenaﬁce Man
Payroll Supervisor
Physical Therapy Aide
Plumber
Plumber and Steamfitter
" Plumber and Steamfitter (HPL)
"\Recreation Therapy Aide
Road Inspector

Seamstress

Senlor Building Maintenance Worker

»
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'$ 9,000

9,500

6,000

8,500

6,300

6,000

6,700

. 6,706
| 6,700
8,500
9,000
6,600
9,000
8,500
6,000
6,700
8,203
6,000
8,500
8,500
9,000
6,122
8,500
6,000

6,000
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. Senior Maintenance Repairman/Repairer (H & A.C.)

Senior Building Service Worker
Senior Cemetery Caretaker
Senlor Cock

Senior Cook-Butcher

o Ség}orgfood Service Worker

Senior Laundry Worker 'A"

SéﬁiovainenARoom Attendant

Senibr’Maintenance Repaixmaﬁ/Repairer

Senior Mechanic

Senidi Mechani;al Repairman

Senior Park Mainténance Worker

Senior Recreation Therapy Aide

Senior Seamstress

~

Senior Traffic Signal Electrician

Senior Tree Climber

Sign Designer, Letterer and Processor

Stationary Engineer

Statlonary Fireman
Storekéeper |
Traffic Maintenance Man
ifaffic Maintenance Worker
Traffic Signal Electrician
Tree Trimmer

Truck Driver

Ward Clerk

Watchman
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6,000
6,122

7,300

- 7,440

6,000

- 6,000
6,000

7,700

7,700

9,500

9,500

7,700

7,086
6,428
9,500

8,100

6,700

9,000
8,100
7,700
6,749
6,749
7,440

16,000

6,700
6,000

6,000
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Watchman (LPL)
Welder

X-Ray Technician
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$ 6,000
9,000

7,700

! [

8,688
12,041

11,566



APPENDIX B

1978 ANNUAL SALARY RANGES
 'W_kAirpéﬁpfSe;urity:Officer v , ‘ $ 8,700 - 12,238
Vi  Aséga;t'kakér' s ?Lf, e 7,200 -
“'f!;iti;ﬁ;¥gé; i”Cﬁ.'1Lﬁfl i::; o :$<  , ’;'i‘ S ;~ o  7,028;?:10;590 .’ .;~i"“

‘ﬁBfidge‘ﬁepairmgplkepairer kft » : : ‘ i v8,700 - 12;631
Butcher | , - 7,349 - 11,069

| éarpeﬁter | | - ; — o . 9,6QO‘; 12,641
Cemetery Caretaker : | ] 6,600 - 9,283
Chauffer o 6,600 9,288
?kéhief‘Mechaniéal Reﬁairﬁan ’ | . §;644 = 14,441
Clerk Driver N a 6,600 - 9,036
FVCIUbhouse,Attendant ‘ : ) 6,600 ~7 9,288
Cook - 7,600 - 10,136
Electrician | - 9,600 - 12,641
Equipment Operator A. 8,300 - 11,572
Equipment Operator (Roadé) . ‘ 8,300 - 11,572
Equipment Operator (Shade Tree) ‘ 8,300 - 11,572
Equipment Operator (Sweeper) 8,300 - 11,572
““Farmer A 7,349 - 11,069
Garage Attendant _ 6,600 -~ 9,463
Gardener f,028 - 10,590
Guard (LPL) 6,600 - 9,288
Guard - Public Property | ' 6,600 - 9,288

N
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.oy

Heavy équipment Operator j
Heavy Equipment Operator (Roads)
Heavy Equipment Operator (Crane)
Hospital Attendant
vIn$pe¢torf(Mosqgito Contrql)
’VJMaiiiéierk Driver
Héiﬁténénée Répairman/Repairer‘
Héipténanée‘Répairman/Repairer (Ca;penter)
yiﬁéiﬁtéﬁance Repairman/Repairer (Plumber)
Mason | R
Eécﬁ;nié
Mechanic's Helper
Heéhanical Repéirman
Painter
Parking Lot Attendant
Park Maintenance Man
Payroll Supervisor
Physical Therapy Aide
Plumber

?lumber & Steamfitter
“.Plumber & Steamfitter (HPL)
Recreation Therapy Aide
Road Inspector

Seamstress
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9,600

10,100

6,600

9,100
6,500

6,600

7,300

7,300

7,300

9,1C0

9,600

.. 7,200

9,600
9,100
6,600
7,300
8,803
6,600
9,100
9,100
9,600
6,722
9,100

6,600
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Senior
éenior
Sehior
 ,Seniof;

' Senior

. Senior

Sehior
'Senior
Senior

Senior

- Senior

Seﬁior4
‘Senior
Senior
Senior
Senior

Senior

Cemetery

Building Maintenance Worker

Building Service Worker
Caretaker
Cook

ééék - Butcheék’

Food Serviéé wakér"'
Laundr} Workér

Linen Room Attendant

Maintenance Repairman/Repairer

Maintenance Repairman/Repairer
Mechanic
Mechanical Repairman

Park Maintenance Worker
Recreation Therapy Aide
Seamstress

Traffic Signal Electrician

Tree Climber

Sign Designer, Letterer and Processor

Stationary Engineer

_ Stationary Fireman

_ Storekeeper

Traffic Maintenance Man

Traffic Maintenance Worker

Traffic Signal Electrician
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$ 6,600

6,600

6,722

7,900

8,040

6,600

6,600

6,600

8,300

(H & A.C.) 8,300
10,100
10,100
8,300
7,686
7,028
10,100
8,700
7,300
9,600
8,700
8,300

7,349

7,349

8,040

f

9,463
9,463

10,136

11,069 - -

12,094

9,036
9,036

9,036

11,572

11,572
13,210
13,210
11,572
11,572
10,590
13,724
12,657
10,590
12,641
11,572
12,094
11,642
11,642

12,094




";!L .,

Trea Trimmer
Truck Driver
_ wa:a Clerk
Watchﬁéﬁ
. Vatchman (LPL)
| ﬂél@gf;.

” fo3Y Téchnician
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6,600
7,300
6,600

6,600

9,600

8,300

!

1

i

!

!

9,288
10,136
8,600
9,288
9,288
12,661

12,166



