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THIS AGREEMENT is made and entered into on this

Twelfth day of June 1984, by and between

the Board of Yducation of the Vocational School in the
County of Sussex and the Sussex County Vocational

Custodians Association,

It represents the complete and final.understanding
of all negotiations between the Board and the Associlation

for the duration of the agreement.
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The Board of Education
County of Sussex recog

7 i
Custodians Association

concerning grievances

of all full-time custo

JOLE T

of the Vocatienal School in the
nizes the Sussex County Vocational
as the collective negotiating unit
and terms and conditions on behalf

dial employecs.

B. All other positions, not specifically defined above, are

excluded.



A. This contract shall cover all persons employed

time in the followin

2 positions:
1. School Custodians

2. Groundskeepers

3. Maintenance Persounnel

full
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ARTICLE 111
TIME SO
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A1 custodinvs will work a 40~ rowoek., Thedir time scohicdule

Permanent shift changes, 1f requived

ron
)
ol
-

Assist: Superintendent for Business by first assipning volun~
¢eors and then on the basis of district needs and employee guali-
ar

fications. Tt shall be the district's practice to also congid

heR)

seniority and performance in making invéluntary changes.

All custodians are entitled to a full period in accordance with

the bell schedule for lunch. Empfoyees are requested to have

their lunch at school unless there is an emergency and they nmust
leave the building. Uﬁder these'circuﬁstances,»notification of

the immediate supervisor prjof to leaving thg building»is required.
A time period of fiftecen minutes is provided for coffec break.
Scﬁedule for the céffee break shall be‘arranged'by the supervisor.
This is a daily period which cannot be accumulated and which cannot

J

be utilized to alter the normal working day schedule.
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BOLTDAY

CHRISTHAS

7

BOLIDAY

NEW YEAR'S DAY

WASHIN

vw)ts }

.
8]

GOOD . FRIDAY

lule is dn effoot for
* ,,\ii
Wednesday, July 4, 1984
/,
Friday, November 23, 1684
Menday, Decenber 24, 1984
Tuesday, December 25, 1984 i
fonday, December 31, 1984
Tuesday, Januatry 1, 1985
VPHDAY OBSERVED Monday, February 18, 1985

(s

Friday, April

HOLIDAY Monday, April 8&; 1985
MEMORIAL DAY ORSERVED Monday, May 27, 1985 '
%P0 be determined each year after the school calendar has been
approved by the Board prior to the beginning ol each schocel year.

All future holiday

per y

event

ear
dial/:

continued op

a custo

schedules

and will be developed in

o

syation

than twelve (12) davs

In the

will coneist of no less

consultation with the Association

18

intenance cmployee required to work on a heliday to

of the District, said employee shall be swarded

compensatory time or reimbursed at the rate of twice his/her al hourly
rate,

The sehoel will be closed during the above holidays and the weekend prior Lc
or fellowing the neavest date listed above. .
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with Board policy for ather cm-

or asbove the regular 40-hour

the aver

lied by 1.5 and when

pay detormd

such work is the average hourly rate is

multiplied by 2.0 provided the above days do not constitute a

5 day work week,




s
e
oy
o
Nal
‘ L3
; . [}
“ 23 e
o
: e}
. pea ‘
; - v
- sl
= 5
|
g
g
<Y
1
o 2

o)
oyt b
b il




T

A ¥

€]
e
[
g
£t

in acc

in

Yol

8

n

ye detern

1
i

8]

53]



A
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Vacation carry-over of up to five (3) davse may

be

has been employed for one year or more

famd
.

The

3]
-3
D

has been vecommended for re-employment

atisfactory evaluation.

x)

employee has a s
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ritten reqnc;t to :,lu Assistant Superintendent for Business is

thirty days prior to June 30.
carry~over shall be at the discreticn of th

nt for Business,

Custodians leaving ewployment during the contract year and before taking

3.
T

e the vacation or be credited

vacation shall receidve the opportunity to t:
for pay purposes at the discretion of the Baard of EFducation. Credit for

the portion of a year worked will be established on the following schedule:

Up to five fuvll years of service - 1 day for each full month of service.

Hore than five

full yeers of of service.

0T SETVice;
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Custrodions ot nt odue to ilincss will coll thedir i C SuUpeYe.

orms will be provided by the

office and when completed will be yeturned weekly to the Business
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Absences for pervsonal iliness shall be allowed
pay not exceeding twelve (12) days time in any one contract year,
If fewer than said twelve (12) days of allowed siclk leave is taken

~

in any contvract yeay, then the nunber of days not utilized shall

O

be cumulative, and if teken shall be paid for. Absences for ill

g five (5) conseccutive days will require a physician's certi-
ficate, indicating nature of illness and readir=sz for return to
work; said certificate to be filed with the Businegs Administrator.

Upon retirement,; a membér will be paid at the rate of $10.00 a day

for unused sick leave up to a maximum of $300.00.



purposes of

O iy s g e I R P - - ”
Absences on account of marviage or to at

friends nay be allowed by th

- 4 * . . ¢ . .
Absences due to a death in the individual's cdiate family or house-
hold, including father-in-law and mother-in-law, shall be allowed with
pay for the required period but not to exceed four (4) days in ecach
such case, -
Absences because of thoe.death of a grandpavrent, prandchild, nephew,

h by compote:
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9 15,259 16,175 - 17,145

10 16,140 17,108 18,134

11 17,041 18,042 15,125
12 17,802 18,976 20,115
13 19,911 21,106

N
NOTE:
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