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AGREEMENT

This Agreement made as ot thel9thday oi May 1976 by and
between the State of New Jersey (hergin called the STATE) and the Council
of New Jersey State Coliege Locals, NJSFT, AFT, AFL-CIO (herein called
the UNION).

Whereas the parties hereto have entered into collective negotiations

and desire to reduce the results thereof to writing NOW THEREFORE, it is
mutually agreed as follows:

PREAMBLE

The STATE. the New Jersey Department of Higher Education (herein
called the Department) and the UNION enter into this Agreement with the
expectation that its implementation will enhance the ability of the State
Colleges of New Jersey to serve their constituents.

The parties recognize that it is the responsibility of these colleges to
provide their students a quality educational program, to broaden the hori-
zons of knowledge through research and to make available their resources
to the needs of the larger community.

In order to fulfili these obligations, the parties endorse the concepts
and subscribe to the traditional principles of academic freedom, profes-
sional ethics and responsibilities.
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\ A. The STATE, by the Oftice of Employee Relations in the Governor's Office

ARTICLE I

> s e @

RECOONITION AND DEPINITION OF TERMY

and the Department hereby recognizes the UNION as the exclusive repre-
sentative for the purpose of collective negotiations for all terms and condi-
tmo'mﬂyymwuummacmgmdgmmw.mw
sition of which is described as follows:
{nciuded: )
. Full-time teaching and/or research faculty
Department Chairpersons
Administrative staf! {non-managerial)
Librarians
Student Personnel staf
Demonstration teachers
Teacher A. Harry Moore School
Professional Academic Support Personnel (hoiding taculty rank)

e —————"
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Excluded:
Coltege President and Vice President .
Deans. Associate and Assistent Deans and other Managerial Exec-

_ Secretarial statt

Maintenance st

Bookstore, Food Service. eic. statt

Adjunct and part-time protessional stat

 Graduate Assistants _

. Allothers .

-See Appendix,A. Hatry Moore School

’“99P“§Ff

8. Definition of Terms
Uniess otherwise indicated the followng when used heren shall mean

1. "employees’ reters lo employees wn the certihed negoliating unit
described in A above. ’ - .
2. "faculty”’ oOf “taculty members” relers 10 alt tuli-time’ teaching
and/or research facuity as describedin A 1. {inclusions) above.
3. "cotiege’ refers 10 the State Colleges covered herein.
\ 4 “Local UNION" relers to the constituent local of the UNION at 8

Qe .
5. "Multi-yes? Contract” refers to such coniracts suthorized under
N.J.S. 18A:60-8 ¢! 300 (paragraph 9 of Assembiv Bill NO A 328



’ ARTICLE 1
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| WON.DISCAIMINATION

ment shail apply aqually to ali em;ﬂoy"«s and that there shall be no intimida-
tion, interference, of discriminalion because ot age. sex. marital stalus,
race. color, treed or national origin or political actvily. private conduct of
union’ activity which is permissible under law and which does not interfere

‘ ‘ The STATE and the UNION agree that the provisions of s agiee-

with an employee’'s employment obligation.

ARTICLE 1}

NO STRIKE OR LOCKOUY

The UNION agrees that it will retrain trom any strike. work StOppage.

slowdown, or other job action and will not support of condone any such job

_ action. The STATE agrees that it will refrain from locking out its employees
or from any vweat hereof. )



-
L4

, ARTICLE IV

CONTINUING CONSULTATION

A. The UNION and the STATE shall upon the request of either party estab-
lish meetings during the third week of April. October. and January for the
purpose of reviewing the administration of this Agresment and o discuss
problems which rhay arise. These meetings are not intended (0 bypass the
grievance procedure or to be considered contract negotiating meetings but
are intended as a means of fostering good employer-empioyee relations.

8. The local union on each campus and the President as chet executive
officer of the college of his or her designee(s) and as representative(s) of -
the BOARD OF TRUSTEES shall upon the request of either party establish
meetings during the first week of April. October. and January. for the pur-
pose of reviewing the administration of this Agreement and (o discuss prob-
lems which may arise. These meetings are not intended 10 bypass the
grievance procedure or to be considered COMraCt negotisling meetings
but are intended as a means of fostering good employer-employee relations.
€. The requests of eithet party for such meetings shait include an agenda
of topics to be discussed and be submitted seven days prior 10 the meeting
date. Sufticient meeting time(s) shall be established to compiete the agen-
da.

0. Additional meetings, as described above. shall be heid at the request of
either party at a mutually agreesbis lime. '



ARTICLE V

ACADEMIC FREEDOM

A. Academic freedom derives from the nature of the quest for knowledge.
It is essential to the full search for truth and its free exposition, applies to
both teaching and research, and shall not be abridged or abused. Academic
freedom does not relieve the employee of those duties and qbtigations which
are inherent in the employer-employee relationship.
B. Freedom in research is fundamental to the advancement of truth. Aca-
demic freedom in its teaching aspect is fundamental for the protection of
the rights of the teacher in teaching and of the student to freedom in learn-
ing. It carries with it responsibilities correlative with rights. Both parties
to this agreement subscribe to the following principles of academic free-
dom:

1. Employees are entitied to full freedom in research and in the publi-
cation of resuits.

2. An employee is entitied to freedom in the classroom in discussing
his or her subject.

3. Employees are cilizens and members of a learned profession. When
the employee speaks or writes as a citizen. he is tree from institutional cen-
sorship or discipline, but should not represent himselt-Or herself as
a spokesperson for the institution. '

1

—
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outs ORDUCTION

«\. The STATE agrees to dpduct from the salaries of all employess. dues

for the appropriate local union named below. as indidual employees may }
voluntarily authorize as provided in Chapter 310, P.L. 1987 the STATE to
make such deductions and where such authorization is properiy presented
to the STATE and providing that no other deduction authorization 16 current-

ly in effect.
Glassboro State College Local 2373
Jersey City State Coliege Local 1839
Montciair State College Local 1904
Kean College of New Jersey Local 2187
Wm. Patersoh College of New Jersey Local 1796
Ramapo College ol New Jersey Local 2274
Stockion State College Local 2278
Trenton State College Local 2384

-

The deduction will be made in squal amounis bi-weekly pursuamt to
Chapter 310, New Jersey Public Law of 1967, NJS52:14-15. 9E as amended.
beginning the first payroll period after receipt of the autharization card.

Said monies will be transmitted by the 15th of the month following the
month in which deductions were made. to the designated local union
treasurer.

Each of the above local unions shall certily 1o the State in writing the
current rate of its membership dues. :

2. Dues deduction for any employee in the negotiating unit shall
be limited to the Union. Employees shall be eligible to withdraw
dues deduction authorization for the Union only as of July 1 of
each year provided the notice of withdrawal is filed timely with th
responsible payroll clerk. Existing written authorization for dues
deductions to an employee organigation other than the Union must
be terminated within sixty (60) days of the date of this Agreement
or within sixty (60) days after the 'effective date of the enabling
legislation provided for in subparagraph 3 below, whichever is lat

1 )
3. Subparagraph 2 above shall become effective only after the
necessary enabling legislation is enacted.

Agency Shop

It is understood and agreed in the event that legislation is enacte
authorizing the "Agency Shop" concept for public employees in the
State of New Jersey, the State will, upon thirty (30) days' notice,
meet with the Union and reopen the Agreement for the purpose of -
negotiations on such subjects.

|
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ARTICLE VIl

GRJEVANCE PROCEDURE
£
A. Purpose ’

The parties agree that it is in the best interests of thg academrc-c%rr-
munity that all grievances should.be resolved promptly, fguly and equitably.
To this end relevant and necessary intormation. material and docun;eAnth .
concerning any grievance shall be provided by the UNION and the S

upon written request to the other.

1. The following procedure which may be initiated by an employee
and/or the UNION acting as his or her representative shall be the sole and
exclusive means of seeking adjustment and settling grievances (except as
provided in Article X11}. r

2. Whenever any representative of the UNION or any employee is mu-
tually scheduled by the parties during working hours to participate in griev- »
ance procedures, such employees shall suffer no loss in pay or benefits.

-

B. Definition of a Grievance

A grievance is an allegation by an"employee or the UNION that there
has been: )

1. A breach. misinterpretation or improper application of terms of this
Agreement; or 7

2. An arbitrary or discriminatory application of, or failure to act pur-
suant to, the policies of the Board of Higher Education or a Board of Trust-
ees, related to terms and conditions of employment.

€. Preliminary Informal Procedure S
. Ar? employee may orally present and discuss a grievance with his or her
immediate supervisor on an informal basis. At the employee’s option, he
or she may request the presence of a UNION representative. If the employ-

ee exercises this option, the supervisor may determine that such grievance
be moved to the first formal step.

-

N Should an informal g ’ N
iscussion nol pr 6" a safistas 4
the grievant may sion not produce”a safistactory settiement.”

formal step. move the grievance to the first

*,

Thformal discussions shall not serve to extend the time within
a grievance must be filed, unless such is agreed to in writing by 1
college official responsible for the administration of the first forma!
step ofithe grievance procedure.
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Formal Steps ' .

:
4
‘

-

Step One . > .
A grievant ‘shall finitiate his or her grisvance in writing and present

formally to’ gh; Collpge President. Where the nature of the grievance s

'gests that it would be appropriate, the grievant may be required by the

President or his or her designee, to meet any involved official of the

-| college in an ‘effort to resolve the grievance inforir»lly, Such Informal

discussions shall not become a part of the record of the grievance unle:

'

‘the grievance is resolved on the basis of such discussions. The Presic
. ) .
or hie—er-her deslgnee‘,\nf\sau hear the grisvance and whére appropriate,

witnesses .may be hegid and pertinent records received. The hearing sh

A be held within ten (10) calendar days of receipt of the grievance, and t

T2
x
£
X
.

~decision shall be render

. in writing to the employes and the UNION
1 c
representative wlthiq' calendar days of the conclusion of the he
of the grievance.

2. Step Two

If the grievant Is not satisfied with the decision rendered at Ste
One, he or she may submit his or her grievance to the Chancellor, Su
appeal shall be accompanied by the decision at Step On_e;and any writte

A

record that has been made part of the preceding hearing. The Chancell
\\—&,&».Q(rog‘ ‘

or h&a designeepAshall hear the grievance and,where appropriate, witnest

may be heard and pertinent records received. .‘rbe hearing shall commer

within ten (10) calendar days of receipt of the grievance and the decisi

shall be rendered in writing to the aggrieved amplcq;oo and the UNION-

raprountatlv? within ten (10) calendar days of the conclusion of the

hearing. Hearings shall be completed within ten (10) calendar days of

mencement absent extenuating circumstances “ A
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4. Step Three -

if the agyrieved employee is not satistied with the disposition of the
grievance at stép two within 10 calendar days from the determination at
said step, the UNION as tepresentative of the employee may, upon written
notification of intent to arbitrate to the Chanceilor and the Director of the
Office of Employee Relations, appeal the Chancellor's decision to arbitra-
tion. The arbitrator shall conduct a hearirig and investigation to determine
the facts and render a decision for the resolution of the grievance. An arbi-
trator's decision shall be binding as to grievances raised under B.1. above
and advisory and non-binding as to grievances raised under B.2. above. In
any case, an arbitrator's decision relating to non-reappointment (except
as provided in E.3. below) or promotion shall be advisory and non-binding.
In no event shall an arbitrator's decision have the effect of adding to. sub-
tracting from, modifying or amending the provisions of this Agreement, or
any policy of the STATE, the Board of Higher Education or any Board of
Trustees. The arbitrator shall not substitute his or her judgment for aca-
demic judgments rendered by the persons charged with making such judg-
ments.

- - /

e T

AL T

Any costs resulting from this procedure shall be shared equally by the-
parties.

Tne arbitrator making a binding determination of a grievance has the
authority to prescribe a compgnsatory award fo implemen the dgcision. .. ..

B DT oG

shall serve by random selection as the sole arbitrator
for a given case. Where a member of the panel is unable

- . . oo LN I -;‘5, o ...5?
‘The parties have mutually agreea to continue,:.tho e “:‘. k
panel of three arbitrators. Each member of the panel :: 7.

ke

+o serve another member shallthen serve by random selection.

Tn the event it is necessary for the parties to select :

a new panel and the parties are unable to agree upon such -

new panel, arbitrators’ shall be selected on a case by case basis,

under the selection procedure of the Public Employment )
Relations Commission until such time as the parties S o
agree upon a new panel, : ' ‘

”
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E. 1. Matters periaining 10 promolion or non-reappointment shall be
grievadle under this agreement only upon the basis of claimed wviolations
mJoMng Tiscriminatory ireatment 1n violation of Article 1. or demal of
academic freedom‘in violation of Article V. or violation of promation or
reappoimiment procedwe specitiod n Articles XIV and X1, or apphcabie
written college procedures (oxcept is proveied in € 3. below). In alt such
cases the burden ol proo! shall be upon the grievant in no case may an
arditrator recommend promotion or reappointment of @ grievant. Rather,
where appropriate. the remady shall be 10 remand the matter {0 the proper
lovel of the invoived college for reconsideration of the matier and  Mina-

tion of defects in the procedural process or elimination of Impi. ety
~ In the decision making process.

2. Where a matter is remanded pursuant to subparagraph 1 abc
the arbitrator may, where appropriate, direct that the President of t|
College, in consultation with the Union, appoint an ad hoc review
committee to substitute for any individual or committee which had

/%

been" involved in-the previous promotion or reappointment action.

purpose of such ad hoc committee will be for the purpose of recons
ing the involved matter and elimination of defects in the procedural
process or elimination of impropriety in the decision making process
and to make recommendations on the merits of the involved promotic
or reappointment matter to the President or intermediate levels prior

to the President,

773 Ine discharge or suspension of employees during the term of one-
year appointment or reappointment shall be grievadbie and in the svent the
invoived employee files a grievance. the burden of proving good cause
the discharge or suspension shall be upon the college. :

4., Employees serving under multi-year coniracts may grieve notios of
non-renewal on the basie of lack of good cause. The arbitrator may direct
the withdrawal of the notice of non-renewal or other appropriate remedy.

r. Dtmconcummmmionwmmbndmﬂﬁm
fonure laws or dismissals of employees prolecied by such laws shall not be
grievabile under this agreement.

’



G.

calendar days from the'&ate on whi
the grievance‘ ‘occurr

which the indifvidual employee should reasonably have known of its

Time Limits .

1. A grievance must be filed at Step One within forty-five (45)

)

et
Vet

occurrence,

T2, i 'the @vent that the time limitations iMmposed uRder sTepd R B

e above, 88 to discussion, hearing and decision are not complied with,
the grievance shall, upon reguest, be moved to the next highoet step.

3. Should an empioyee ba dissatistied with the decision or should no
dacision ba farthcoming in the-prescribed time. he or she mav submit his

or her grievance to the next step within ten (10) ‘calendar

days.

4. Where the subject of a grievance 3ugqgests il 18 appropriate and
where the parties mutually agree. such grievance may be initiated at. or
moved 1o. step two Omthree without a hearing at a lower step

5. Where a grievance direclly concerns and is shared by more than
one employee, such qroup gnievance may propetly e untusted at step two
il such step is the tirst ievel o SUPMVINION COMMON 10 the severd grevints.

6. Claims of violation of procedure by iiny promotion Or retenhon com
mittee must have been reported to the president of the college by the ind:-
vidual grievant within tn (10)ays from the date on which such claimed
violation took place or tgny (] () days from the date on which the individual
grievant should have reasonably known of its occurrence. in the event of
tailure 10 report the occurrence within such jan (1) day period. the matter
may not be raised in any later grievance contesting the validity of such
committee’'s recommendation or any action based thereon.

7. No adjustmient of any grievance shall impose retroactivity beyond

the date on which the grievance was initiated or the forty-five (45) day

period provided in Section G. 1. above except that payroll errors and re-
lated matters shall be corrected to date of error.

8. Time limits provided for in this Articie may be extended by mutual
agreement of the parties at the level invoived.

ch the act which is8 the subject of

\Wy

ed or forty-five (45) calendar days from the date on
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H. Nothing in this Arycle shall be construed as compeliing the UNION to

submit a grievance to arbitration.

1. No reprisal ol any kind shall be tgken aganst any participant in this
grievance procedure by reason of proper participation in such procedurs.

J. Grievance fecords shak not be part of the personnel file wtilized in the
promofion of retention process uniess such grievance records penain o the
matter under consideration.

K. AN grievances shall be filed on wWian forms which shall be made
waanmtonachmmbﬂdmmwiammnmmwmm
Union offices on each Campus. The STATE and the UNION shall agree upon

an appropriate grievance form.
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. ARTICLE Vill

VUNION EMPLOYE& INFORMATION f‘IXC!HANGE

A. The UNICNagree.'s to furnish to the Department a complete list of all
officers and reﬂresentatives of the UNION, including titic . addresses and
designation of responsibility, and to keep such list current. The UNION

will Also provide copies of its constitution and by-laws or other goveming

articles, and to keep these current,

B. The Department agrees to furnish to the UNION a complete list of all
professional Department employees, including titl@, and to keep such list
current. The Department further agrees to furnish to the UNION the names
and addresses of all members of the Board of Higher Education and all
individual college Boards of Trustees falling within lawful jurisdlcilon of the

Department and to keep this list current. )

C. The STATE, the Department and Collaée Administrations agree to furnish
to the UNION in response to written requests and within a reasonable time,
which where practicable will not exceed fifteen (15) work days, information
which is relevant imd necessary to the processing of any grievance or complz
or to the negotiating of subsequent agreements; and to furnish a semi-annual
register of personnel covered by this agreement with thelr' home addresses

and department or other academic uanit wherein such personnel are employed;-

and to fumish all lpublicly available information including: published agenda1



A

P -

and minutes of the .Board’ ofrHigher Lducation and Boards of Trustces
proceedings, ﬁ\;bl;shud tc:ttﬂ of rasolutions and speclal reports affecting
hlghér education; "budgets and such other‘relevant publicly available
information that shall assist the UNION in developing intelligent,

accurate, informed, z:md constructive programs.

D. Each College shall maintain in a central location a copy of all

gener;lly applicable rulés, regulations and policies of the College which
regulate the conduct or work obligation of employees. Each College shall
make generally l‘mown such 'central location and the hours duﬂﬁg which employ

may review the documents. Six (6) coplies shall be provided to a designated

representative of the local union.
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ARTICLE IX ' \ B

»
-

. .
\ UNION BOARD ﬁ(LA"llOﬂS

l A. ' The UNION shall be suppiied i copy of the tantative agenda ot i

. . Board of Higher Education and College Boards of Trustees meetings one

v . week prior- (o the date for such meetings. Upan request of the UNION. a

; . responsible administrative ofticer of the Department of Higher Education
or the College shall be available tp discuss agenda items at a mutually

+____agresable time prior to such mestingd. Where the Union makes

specific request for written materials referred to in
a tentative agenda item and where such material is

., not confidential or privileged and can be supplied in
advance of the scheduled meeting within the policies
of the Board of Higher Education or a Board of Trustees
such material will be provided.

2. A copy,of the adopied minules of public Meetings of the Board of
Higher Education and the Bosrds of Trustees and resoiutions adopted at
such mestings, including any documents incorporated by reference in such
resolutions, shall be forwarded to the UNION within a week of adoplion.

8. The UNION shall have the right through its local unions 1o design. a

\ representative irom each college. pius one additional person. to participale
in public budge! haarings conducted hy the Board of Higher Educaton, by
any committee of the Board of Higher Education or by the Department.
concerning such college, and to designale a local union representative,
plus one additional-person to participate in public budget hearings con-

g -
ducted by the Board of Trustees or any committee of the Board of Trustees
of that céllege.

C. The UNION shall have the right to speak at all public sessions of the
\ Board and local Boards of Trusiees .A fequest for an aliocation of time
" on the agenda will be processed in advance and consistent with ptocedures
of the Boards. The UNION will be permiited to speak on any 18sue raised by
a Board but not on the Agenda. Allocation of time to speak shall be prior
to tina! action by vote of a board on the substantive issue under considera-
tion. The UNION may raise an issue of an emergent nature provided it oc-
curred subsequent 1o the time allowed for submission for placement on
the agenda. In such an even! the UNION shall be permitied 10 idenuity the
issus which the Board shall receive as mtroduced and either accept as
current business, or consider for future action.

D. The UNION shall have the right 10 appoint one emplioyee representative
to sach college-wide commitiee of each state coliege..said representative
being selected by a procedure established and administered by the UNION.
consistent with the purposes of each of said committees and with any term
of office uniformiy designated for other commities members.

€. 1. The UNION shall have the right {0 appoint one empioyes repressn-
tative t0 sach “Master Pian~ advisory committee. Such empioyee shail be
selected by a procedurs established and administered by the UNION,
consistent with the purposes of each of said committass and with any term
of office uniformiy designated for other committee members
2. The Department and the Colleges shall keep the UNION arwivsd of
any advisory committees which are set up to study aspects of higher s
\ cation in New Jersey and of the purposes of such committeas Where an/
such committee includes unit employees. the UNION shatl also have the
right 10 appoint one employee representative. Said nominees shall be
seiscted by a procedure established and administered by the UNION
consistent with the purposes of such commitiees. 4

*
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#. Bucept for representatives designated by he UNION, smployees serving
on commitiees of the Department of Higher Education or the Colleges.
dealing with terms and conditions of employment, shall not be considered
to be' representatives of the UNION nor shall their views be construed 0
represent the views of the negotiating unit.  This provision shail not be
construed 1o limit the other functions of persons serving on such committess
a8 & result of the operation of the governance process 8t any Colliege.

¢
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ARTICLE X

UNION RIGHTS

A. The administration shall permit representatives of the UNJION to transac!
ofticial husiness on College campuses provided that this shall not interfere
with or interrupt normal college operations. :

B. Bulletin Boards

The UNION shall have the right to post UNION notices on College
bulletin boards used for general purposes and/or those normally used to
post notices to emplovees. The posting area on each bulletin board shall
include up to fifty per cent (50% of the bulletin board but not to exceed
ten square feet.

C. Distribution of Materials

The UNION shall have'the right to use mnter-otfice mail tacilities.

D. Space and Facilities

It 1s understood and agreed that, upon request, the adrmunistration will
make available to the UNION an appropriate room tor UNION meetings so
long as such does nat i any way interfere with the normal operation of the
college. The administration shall also permit the UNION to use designated
College equipment which may include typewnters, duphcating equipment.
catculating machmes and audio visual equipment at reasonable times when
such equipment is not otherwise in use

The UNION shall pay the actual cost to the College of all custodial
maintenance and repairs and the materials and supplies incident to such
usas.nciuding postaas and telephone charges

E. The Local UNION president or other officer designated by the UNION,
shall be provided with a suitable private office on each campus. In addition
to the equipment narmally provided to employees. this office will have two
additional chairs and an additional filing cabinet Each of these offices will
also have a typewriter and a telephone.

F. Whenever any representative of the UNION or any employee is mutually
scheduled by the parties during working hours to participate in negotiations.
grievance proceedings. conferences. or meetings. such employees shail

suffer no loss in pay or benetite  and shall not be required
to make up time missed on an hour-for-hour basis

{the latter provision shall not apply where permission

to re-schedule a class is given).
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UN!O& representatives shall be granted priority in choice X

i.,

G. /!'he following
ot schedules:

_@. President of the CNJSCL

3. Secretary of the CNJSCL

C Vice President of the CNJSCL

A Treasurer of the CNJSCL

e [Legisiative Representative of the CNJSCL

f . The presidents of each of the State College Locals

g .One UNION representative designated by the UNION on each

campusy i

in no case shall the number receiving priority in choice of schedule
on any campus exceed 3, nor shall more than one representative be select-
ed from any academicC department or equivalent unit at any college. Jwer

e ——— e = R

2. One Union representative designated on each campus will be
permitted to reduce his or her teaching load by one course per
semester for a maximum of eight credits per academic year, prov
that the Union reimburses the college for such reduction at the
applicable overload or adjunct rate and provided that arrangemen!
are mutually agreed to ‘between the President of the College and

Unton. Absgent éompelling reaSOnsmtoMthe contrary, Union redques
for approval shall be honored by the College.

-

H. omi ‘
ﬁonTr\Lan:c;ier‘\:g ::aber::igr at each Coliege shall be prepared in coopera-
a N at such college. Final ibili
academic calendar is a matter ic | oot e comece .
of academic judgment of ea '
ler : ch colie
administration and board of trustees. The academic calendar estabtisgr,:;:

shall not be inconsistent with i5i
: other provisions of thi i
time and conditions of work. this agreement covering

STATE: 3/7/
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ARTICLE XI
{

EMPLOYEE RIGHTS

A. Meetings

Faculty or ofher employee meetings shall ordinarily be scheduled a
week in advance during the normal hours of operation of the college. Special
or emergency meetings may be called when required. Any such meetings
shall not be scheduled with unreasonable frequency.

B. Textboeks and other teaching materials shall be selected by facuity
members consistent with the resources, objectives and procedures of the
department or equivalent academic unit and the academic program of the
College.

C. 1. Whenever transportation is required as a part of the duties of an

employee, the College shall prescribe the use of a College vehicle or the

means of public transportation to be utilized or with the agreement of the

individual, the use of his or her private vehicle and will be responsible for

indemnification pursuant to appropriation legislation for such sanctioned

use. Employees who do not hold a current valid drivers license shall not

drive. The State shall reimburse the employee for such use of his private

vehicle atthe rate of ' 14 cents per mile or higher rate if such is leglsla
2. Utilization and distribution of monies budgeted to a college depart-

ment or equivalent academic unit OT hbrary to cover expenses for travel, me

lodging for attendance at professuonal nmprovement meetings, workshops.

conferences and other approval functions shall be approved by a dean or his

or her designes and be consistent with the regulations of the State, the

Department and the College. Recommendations for such use shall be initi-

ated by the department or equivalent academic unit or library or if by an lnleLdU

__employee within the department. Or equivalent academic umt or library

the Chairperson or Supervisor shall be notlfled of the.
request. The Chairperson shall keep the members of ‘the

department generally informed of recommendations made by
the department or individuals.
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D. A taculty member will not be required to teach outside his or her
individual competency.

€. Summer Session céntracts

’

e — e AN .
" 10 teach regular ‘summer session courses within their individual compe-
tency. except in unusual circumstances.

2. Assignments o teach’ summer session courses shall be voluntary |

and consistent with norma! college procedures. Summer session assign-
ments shail be distributed on an equitable basis.

3. Colleges will send out written summer session assignment agree-

ments to facutty by April 1, which must be returned by April 15. Additional
assignments shall be offered as they become available. it an agreement is
made to assign a faculty member to teach a summer session course which
is canceled. he or she shall have priority consideration for another available
teaching or non-teaching assignment within his or her competency.

4. For the purpose of this provision. persons scheduted to commence

their initial faculty appointment commencing the academic vear following
the summer session, shall be considered facultly members.

1.Faculty members and librarians or ten-month appointees
{except those exercising their option under Article XVII)
provided tHere is no time conflict shail have priority consideration in app

-

F. The faoculty shall be adivsed by public'r;t‘i—ce'
* of courses within their individual competency which
are being considered for assignment on an overload

or adjunct basis. Faculty members shall be permitted
a minimum of five caIendar days within which to apply

to teach such course or courses on an overload basis

except in unusual circumstances. The balance of courses

offered on an adjunct versus overload basis is an

academic judgment to be made in consultation with the

involved department.

G. Vacancies
1. If public notice of a vacancy within the unit is to be made, the Col-
lege will inform the UNION in advance of such publication.

2. Where an employee applies for an open position, he or she shall be
notified of the disposition of his or her application prior to publication of
the name of the successful applicant.

H. tdentification Cards

Employees shall be provided with official identification cards by the
College at no cost to the employees.

it

%
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: ‘ such
' '..‘. oyee” dinng 1acihihes Wil be clearly designaten V\:h::de;vm
E(“P‘m not exist, thé locat UNION and the Colleqe will jorntly
faciAnios . :
to provide such tacihties

v rQan-
ployee.shall be required 10 Yo or retrain from joining any 09
J. No smployee.
zali0n as a condition of employment or retention

’

K. Uibrary Collections

nt tor
There shail be no abrndgement of access 10 hbrary b:oﬂ:::\:‘:h
or _ ! ‘
asons of content or suabihly This paragraph shal: n::ch O atec.
::uﬂoro with sound principles o! ibrary management.
is
i re or valuabie matena a1 udgement
mtl::y acquisitions will be made on the basis of ed\:::;o udQ
and budgetary limilahbns and shali remain free of censo

rovided 10
L. Where available at the Colleges. pa’m??:::'::gn:: dsr;:u‘ :: gdu“m“a‘
. i charge (excepl at tacihhies g
emg:z:::::‘::%x:;) Th:' assignment or location o! parking places sha
1] .
f:sct;lvod between the local UNION and the College

. sal tunctions such as
M. Where empioyees e requived '° ‘"?‘:cz'::?:q.ha shall be at the
convocalion Of graduation. the weanng o
option of the employee. . no :

N. Faculty members assigned to teach in intersessionsg,

pPre-sessions or summer sessions occurring in the month

of June, shall be compensated for such assignments at the

appropriate summer session rate, or the overload rate,
whichever is higher,

For the purposes of intersessions,
pre-—segsions or summer sessions occurring during the

period, September 1 to June 30, the limitations on

voluntary teaching assignments for extra compensation in
Article XII (C) shall not be applicable.
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F. Faculty members asslbnco dutios INveiving Modes O nStruchon other - :
than classroom. such as. but not hmited 1o independent study, sugervision —
of internships or practice teaching. or assiancd to teach reguiarly scheduled -
Courses for which collegiate credit s not granted. shall recewc teaching
Credit hours for such dctivities according to the policies and practices cur-
fontly in force at the respective colicges unless speciticd otherwise in thig
owccmm. .
V. In Ine event that any college makes an assignment of any activity
Covered herein 'lov whiCh there is no current practice or pohcy or intends o
change a praciice or policy. the college shall noly the locai . n n
whiting o! such action and upon writlen request of the local unon. the [VR
dent shall designate an ofhicial of the college (o consult with the iocal union
concerning the new or changed policy or practice. Such written request
must be receved by the president within 31 days of the coliege's wnitten
notice to thd local union. The consultation shaill be completed within 30
days of the local unon's written request to the president, unless said iime
himitation 1s extended by mutual consent of the parties.
2. In the event that after consultation the local union 18 of the opion
that the involved policy or practice is unreasonabie. the local umon. within
seven (7) calendar cays. may lile wrirten nolice with the president of intent
o submif the dispute 10 an dvisory panel consisiing of one employee of the
college designated by the local unon. a representative ol the coilege desig-
nated by the president and a neutral third person mutuaily chosen by the
local union and college designees. The neulral third person shall not be
aftiisted with any state college bul shall be a person famibar with the
customs. practices. nature and spirit ol the academic community The panei
shall investigale the lacts of the dispute and report to the local union and ‘
the president on such facts dna make recommendations for the resolution
of the dispute. The pane! shail only investigate and consider the last stated
written position of each party made prior 1o submussion of the dispute. and

s8id panel must recommend the acceplance of one of the two positons. -
without modification .

The president wili accept or reject a recommendation in favor of the
local union’s position within seven (7) calendar days of receipt of the panel's )

writien report and recommendation.

Any costs resulting from this procedurs shall be shared equally by the
parties. ;

3. Nothing contained heren shall hmit the authority of the college to
direct that workioad assignments be implemented during the pendency of
consultation or advisory pane! procedures

G. The specific assignments for student teaching shail be equilable n re-
gard 10 travel me and distance. Disagreement concernng e teaching
Crodit howr 1004 10r supervieon of student teachers shalt be resoived be-
twoen he local union and the celiege

A N +
H. Reduction of teachimg load for any faculty member, for any purpose,
is a matter of academic/managerial Judgment of the College. The
President, or his or her designee, prior to the commencement of each
semester, and prior to the allocation: of reduction in teaching load
resources to various purposes and individual faculty members will.
consult with the Union as to such allocations and the contemplated
marmner of selecting individuel faculty members who will receive
reduced loads. In the event that any faculty member feels that he
or she is being treated in an inequitable manner in regard to
reduction of teaching load, he or she may bring the matter to the
attention of the President, who either in person or throusgh a
designee will conduct a prompt administrative review of the matter,



ARTICLE X1{ :

FACULYY RESPONSISILITIES

. Insttutonal mspons:bd‘mos of the lacuity shall inciudo teach:ng respon-
sibilities and olher rBsponsibii:es as detined holow The basic ncademic
your l,acm’ng load shali be assignod over Ihily two weeks of nstruclion
and shall occur during jhe penod of payment which commences Septembor
1 and ends on June 30. and may not exceed such thirly two week period
uniess otherwise agreed 10 by the concerned facully member.

P ———————

»
. Vm.un. Aespensititties 24
A. The basic acegem:c year teaching ioad shali be / teaching credn b LS
All overioad wnail be voluntary and overioad rates shall be pad for atl volun. !
tary teaching assignments beyond 24 teaching credit hours No facully

member may be ass:gned more thanl5 teaching credit hours per semester
within load.

B._The teaching assignment of a facully member_ghall not_require_more _
than three different course preparations in any semester,

- €. In any academic vear. yoluniary leaching ass:anments lor exira compen-

sation shall not exceed three (3) semester credit hours or one course,
cvor is groater for any one taculty member,

0. Overioad compensanon snan ne at hd 18le 0! Iwo hundred seventy-fivé dollars
($275) per teaching credit. .

€. Definltlons

1. Student credit hours are dehined as. The number of credit hours
earncd by a student successfully completing a gwen course.
2. Average weekly class hours are the 10130 number of reguiarly
scheduled class meeting hours for a course diviged by the number of weeks -
n the program. *
3 Teaching credit hours are delined as
a \V'hen the number of reguiarly scheduled average wecklv course
class hours equals the number of student credit hours teaching creail hours
shall equal student creait hours .
b When the number of reguldrly scheduted average weckiy class
hours is greater than the numtor of sludent credit hours. those c'ass meet-
ings typically des:gnated as 'aboratones or "studios  shatl be equated or
the basis of 2/3 of a teaching credit hour tor each such ¢'ass heur
¢ € When the number o! average regularly scheculed weekly class
hours 1s less than the number of student credit hours. teaching credd hours
shail not be less than tha.number of a'v'eraqe weekly class hours and ada:-
tional teachng cred:t hours may be granted. provided tra the 1ota! does not
excecd the number of student credit hours '

d. The above provisions apply to normal 16
week semesters. For semesters of different
lengths, the above formulae shall be applied
on a pro rata basis.

*
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" mmmmam .

Faculty responsiblities which have been tradihonally pcﬂomed oy the
taculty and aré vuso:{uo and consistery with sound academic practice
sholl be continved cO iptent with Prévious prachce Disagreements con-
corning their spealic natuie shall be resoived py the locH ynion and the
cm.'ﬂgou responsidilites shall be petiormed within the acedemC yeur.
provided that owq;\menn outside the 32 weeks o! instructon ieterred 10

obove. shall not be made indvidusily or. cottectively on an incautable
basis.

V. The provisions of this Articleshail not take ettect for assignments made
prior to the gltectve date of this Agreement.
’

»



. ARTICLE X1ii

4 .

APPOINTMENT AND RETENTION OF EMPLOYEES

A. Appointment and reappointments of employees shali be made by the
Board of Trustees of each coliege upon the recommendations of the Presi-
dent. Appointments and reappointments of employees are subject to the
availability of tunds and proper recording. ‘

B. 1. When a prospective employee is offered initial appointment or
reappointment he or she shall be provided with a letter of appointment or

reappointment contract. The letter of appointment or reappointment con-
tract shall include:

- The name of the employing college

. The dates for which the appointment or reappointment is effective
The title of the position
The salary rate

A list of the field or fields in which he or she is expected to teach or e T

2a0coo

work
T2 Prospective initial appointees and reappointees shail also be pro-

vided with a copy of this agreement and a copy of the iocal empioyee hand-
book, if any. .

C .Notice of reappointment or non-reappointment of employees governed -
under the tenure esdesemitiepsssssenwidlet provisions of N.J.S. 18A:60-6, .
shall be given in writing not later than March 1 of the first and second aca-
demic years of service and not later than December 15 of the third. tourth

and titth academic years of service.

D .when a facuity member is hired at mid-year (unless it has been made
clear at the time the contract was for one semester only) notice of reap-
pointment or non-reappointment for the next full academic year shail be
given in writing not later than April 15, .

e : ——— «gcl_.D e N

E. Employees other than those governed by paragraph Clabove shall

" receive & minimum of one hundred and twenty (120) days' written
notice of non-reappointment if employed for less than two full years
at the time of the giving of the notice and one hundred "and ninety-
five (195) days' written notice of non-reappointment {f employed for
more than two full years at the time of the giving of the notice.




. F. @ A tacuity member assigned full-time responsibility for one hait of an
academic year shall be paid one-half of the academic year salary of the

rank and step at which he or she has been hired and be accorded privilege
of faculty status.

&
Cn J Individual letter of appointment and reappointment contracts for smpioy-
. ‘ ees shall be for periods of one year except for “multi-year contracts” as
L provided in N.J.S. 18A:80-6, et Seq. as applied to other than faculty em-

ployees. Election of non-tenured department Chairpersons shail not convey '

: , employment beyond the letter of appointment or reappointment contract in
g, effect. ' .

H, 4 In the ‘event an empioyee serving under a “multi-year contract” is given
R notice of non-renewal under the terms of N.J.S. 18A:60-6. ¢t 20Q. at the
&5 request of the empioyee the college giving such notice shalt provide
f:‘ » written reasons for its decision. - _ - ) :

P

\ + I. Employees serving under one year appointments or reappointments
who are notified of non-reappointment, at the written request of the

employee, shall be provided with written reasons for such decision
by the College.

J. The processes for appointment and reappointment of employees utilized
in the college, if universally applicable, or in the division, department or
- similar unit in which the ompioyes is employed, shall be fairly and equitably

_ applied to all candidates. The process shall provide for consideration based
on criterta appropriate tothe college and the work unit. The current and
applicable process including a statement of such criteria shall be provided in

- ey

i

M

N

written form for the understanding of all affected empioyees. Contemplated
& changes in these processes shail be presented to the local union, views
a exchanged and a cooperative effort 1o tesoive differences made prior to -
;3 the racommendations of the President to the Board of Trustees for action
1 - S —————————
i except that broad structual changes or major revisions of such procedures

are understood o be negotiable between the locai union and the college.

Ti.e iocal union may siso suggest changes in the process which shall
be directed to the President or his or her designee.
'w‘: 4 |

it . .
. SR

This provision shall not be construed as a waiver of the

colleges' right to appoint and reappoint, under procedures set by the college,

employees not included in the negotiating unit. The. colleges , however,
recognize the value of peer consultation and except in unusual circumstances
will consult with the involved department concerning the procedures to be
used In 8hy particular case.
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K. Final recommendations for reappointment of employees governed
under the tenure provisions of N.J.S. 18A:60-6, et., seq. si:all be
made to the Presldént no later than February 15 of the first and
second academic years of service, and not later than December 1
of the, third, fourth and fifth academic years of service. Where

practicable final recommendations. shall be made for other employees
on a similar time table.

—r

* ndividual appeintment of resppeintiment Contracts
* / 'Any inuiv:::::nm ol appointment or resppointment contract between
¢ a Coliege Board of Trusiees and an indwvidual employee. hetom‘c" uocu!;::'.
) - - shall be subject to and consistent with the mms‘m .eondomm ol e
Agresment. Where such contract is if\conu;tcpt with this Agreement.
Agresment. during its duration. shali be controlling.

——————————
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> ARTICLEXIV
/ PROMOTIONAL PROCEDURE .

: 1. Faculty members whose qualitications meet or axceed the require-
ments for a higher academic rank as set forth in Articie XV shall be eligible
for promotional consideration to that rank.

2. An eligible faculty membér may make written application for pro-
motional consideration on or before November first. The application may *
be accompanied by any substantiating documentation which the individual
cares to submit. Nomination of a facuity member for promotional considera-
tion may be made by other than the individual. *

3. The process of promotional consideration utilized in the College,
it universally applicable, or in the division, department or similar unit in
which the faculty member is employed, shall be fairly and equitably applied
to all applicants and nominees. The process shall provide far consideration

/ based on criteria appropriate to the college and the work unit. The curren}w

and applicable process. including a statement of such criteria, shall be
provided in written torm for the understanding of all atfected faculty
members. Contemplatdd changes in these procasses shall be presented to
l the tocal union, views exchanged and a cooperative etfort to rasolve
ditferences made prior to the recommendations ot the President to the
Board for action, except that broad structural changes or major revisions of
such procedures are understood to ‘be negotiable petween the local union
and the College.
The local union may also suggest changes in the process which shall
pe directed to the President or his or her designee.

This provision shall not be construed as a waiver of the
colleges'right to promote, under procedures set by the college,
employees not included in the negotiating unit. The Colleges,
however, recognize the value of peer consultation and except in
unusual circumstances will consult with the involved department

concerning the procedures to be used in any pafticular case,
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4 Al each cotieqe the commites charged with the bin evaluaton of
promotion spplications will be intormed py the President o1 e O ho
designee of the number of promotors dvailable at the vanous tanks for
that unit or the cgltege as 8 whole. and will submit 18 recommendations 10
the President Of his Or het designes. Should the prasident decide 10 make
a recommendation for promotion 10 the Board of Trustees which is nConsIs-
tont with the rocommcndo\ion of the tingl committes. he or she shall provide
the committe® with his or hef reasons for that action.

8. Final recommendations shall be made 10 the President on ov betore
February first and shall include it pertinent information concerning the
appiicant.

8. The finsl ncommoﬁdmom shall be made xnown 10 any sppiicant of
nomineqg in writing within 2 days sfter submission 10 the President.

7. A taculty member may initisle a grievance 8! s\opca'-'-‘f concerning
the application pased on an sllegation that. atter timely tiling of his OF nher
spplication. the ovomot'oond procedure was violsted o that there was a
preach of he rights of the taculty member set torth in Artcie 1 concerning
discrimination Of in Articte V concerning academic frepdom. within seven
days after receipt ot the final recommendation to the Presdont. Such 8
ciaim, it sustained. will result in reprocessng of the spplication on an

enpedited basis. A tinsl recommendation in such case shall be made 10 e’

President not 1ater than March first.

8. mcommondluom ot the President to the Board of Trustees and he
decisions of the Board shall be detivered in writing to the candidate by
Merch titeenth.

9. The ptotmﬁond sgiary IncCreats shall be at least equivaient 10 an
increment in the salary range trom which the taculty member has been
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! ARTICLE XV )
QUALIFICATION FOR RANK

A. The academic “attainment level and professional expseriential require-
ments for academic rank are set forth below. Conditions concerning
promotion or appointment to such rank are defined eisewhere in this Agree-
ment.

1. Instructor: An earned masters degree or its equivalent from an
accredited institution in an appropriate field of study and enroliment in and
actively pursuing an accredited terminal degree program in an appropriate
field of study.

2. Assistant Professor: An earned doctorate or other appropriate
terminat degree or its equivalent from an accredited institution in an ap-
propriate field of study or completion of all requirements for the doctorate
in an accredited institution except the dissertation.

3. Associate Professor: An earned doctorate or other appropriate
terminal degree from an accredited institution in an appropriate tield of
study and five years of professional experience.

4. Professor: An earned doctorate or other appropriate terminal
degrege from an accredatod institution in an appropriate field of study and
oight years of proiusvona! sxperience.

5. Distinguished Professor: As established by the Board of Trustees of
each college, this rank is intended t0 provide for the individual who has
demonstrated outstanding scholarship teaching abmty or distinction in
a field.

6. The State recognizos that individuais may present qualijications as

»

to education and experience that their peers will recommend to be the equivalent™

of the above qualdicahons although not corresponding to the letter.

8. 1. The requirement of an sarned doctorate or other appropriate termi-
nal degree or its equivalent for promotion to the rank of Associate Professor
shall not apply to faculty members empioyed in the colleges prior to Septem-
ber 1, 1968.

2. The requirement of an earned doctorate or other appropriate termi-
nal degree or its equivalent for promotion to the rank of Assistant Professor
shall not apply to faculty members employed in the colieges prior to Febru-
ary 22, 1974, nor shall such requirement apply to reappointment of such
employees oxcept for a reappointment conferring tenure. “Mye-pweovision

3. The above in no way implies that such atfected facuity members will
be promoted or reappointed automatically, nor does it place them at the top
of any eligibility listing.

4. Faculty members who do not possess an appropriate terminal
degree or its equivalent may be offered a reappointment conferring tenure
under unusual circumstances when judged by the College’'s Board of Trust-
ees as being in the best interests of the College.

.
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: ARTICLE XVI
RESIGNATION, TRANSFERS, RETIREMENT
A. Resignstion’ '
Empioyees, have an obligation in the matter of resignation. Except in
the case of resignation for heaith or other reasons beyond the control of the

empioyee, it is expected that he or she shall continue to serve until the
completion of the academic year or for the term of his or her appointment.

8. Transters

1. With consent of the presidents and boards of trustees of both col-
leges, an employee may transfer from one State Coilege to another without
loss of employment rights. No empioyee member may be transferred against
his or her will or penalized for refusal to transter.

2. Under certain circumstances, it may hecome desirable for bud-

getary rsasons or for thc'emciont operation of the college, to transfer a .

tenured faculty member from a 10-month to a 12-month position. Such
change shall be made only with the consent of the faculty member.

C. Reliroment

Employees shall be retired no later than June 30 of the college year
during which they become seventy years of age. or earlier at their option.
Conditions of retirement are set forth in the statutes governing the Teachers
Pension and Annuity Fund, the Alternate Benetit Plan, or the Public Employ-
oes Retirement System, as may apply.

ey
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LIBRARIANS

ARTICLE XVII

The rcademic'attainmeﬁé 1eve1 and professional experiential

requirements"fdr librarian positions are set forth below.

I. Minimum Qualifications for Librarian Positions

\A-

Librarian I1I1

1‘

Master's degree in Library Science or its historical

antecedent from a then ALA accredited library school

2' )

»

Prcvious professional library experience is

desirable, but not’téquired.

-

Librarian 11.

1.

3.

Master's.éééree in Library Science or its historical
antecédent from a then ALA accredited library school
Three vears' professional library expetieﬁb;.

A second master's degree in another subject area and
a reading competence in one foreign language is

desirable, but not required.

Librarian I

1.

Master's degree in Library‘SCience or its historical
antecedent from a then ALA accredited library school
A second master's deétee in another subject area 6r
ABD status in an approved doctoral program. keading
competence in one foreign language'is desirable, but

not required.

| . . .
Five years' professional library experience.
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4. A minimum of,Five additipnal years professional library
experience-may be considered in substitution for the
réquifbmentg stated in paragraph 2 above, depending
upon the quality of the Qiperience.

5. Demonstrated and/of'ﬁotential administrative and
coo;din;ting ability.

D. The fequirement for a ﬁasteza Degree in Lib ry Science
or its historical antecedant from a then ALA accredited
‘library school hay be met by substituting a Masters Degree \
in a related field relevant to an individual's duties.
The Library Personhel Committee, where appropriate, may
consider and make recommendations on whether such other

Master 'sDegrees should be so substituted.

II. 1Initial Appointments

A. Whenever an initial app-ointment to a library position in
the unit is to be made, the personnel committee shall meet
with the Director or his or her designee to discuss the-
p}ofeasional criteria to be fulfilled by any candidates.

B. The initiation and coordinatioﬁ of search activities for
prospective new appointees to the library shall be the
responsibility of the Director or his or her designee,
who shall keep the committee informed of these activities.

C. The personnel committee shall review the pool of candidates,
including any candidates addeé to the pool at the initiative
of any library professional. The Director or his or her
designee and the committee shall cooperate in arrangements

for personal interview of candidates. No travel expenses

will be authorized without the prior approval of the
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College offidial-qeaponsible'for such matters in the

normal coyrse of college procedures.

The Co;mitéee shall transmit its recommendations to the
Director ;ho shall transmit the committee's recommendations,
along with éhe Director;s own recommendation, to the
appropriate ;ice President and the President for ultimate

recommendation to the Board of Trustees.

III. Promotions
A

A.

Announcement bf the President of the availability of a
promotion to Librarian II or Librarian I shall activate
the prom;tion and bersonnel committee process. The
President shall indicate in his or her announcement
whether the available promotion or promotions may be
considered upon the basis of personal growth or whether
the available promotion or promotions are to fill a
particular need in the library. .
Promotions which may be considered on the basis of
personal growth, if any, will be announced at the same
time as the announcement of available faculty promotions
are made. Available structural promotions will be
announced as deemed necessary by the President.
Librarians whose qualifications meet or exceed the
requirements for Librarian II or pibrarian I, may apply

for announced growth promotions by November 1, and for

announced structural promotions within the time specified

in the announcement. The application may be accompanied
}

by any substantiating documentation which the individual
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‘cares to suﬁmit:f'Nominatibh of a librarian for promo-

tional considération may be made by other than the

individual. .

The major criteria ypon which the College expects the

. Personnel Committee to make recommendations are as

B

follows:

1. High quality of performance in the area of assigned
responsibility.

2. Profe#sioﬂal contributions and scholarly activity.

3. Additional academic preparation as evidenced by
adé;nced deqr;e or other relevant course wérk.

4. Administrative and/or coordinating ability.

5. Paiticipation in library, college, and éommunity
affairs.

The Personnel Committee's recommendations on any promotion

-

or promotions shall be in rank order from highest Ynumber
}) to lowest. There shall be separate lists ranking )
cundidates for each available structural promotion.

There shall be one overall list ranking all candidates
for any available growth promotions.: The final recommen-
dations of the Personnel Committee shall be made to the
Director on or before January 2 for any availtblé growth
promotions and within 30 days‘of the application closing
date for structural promotions.

Article VII of the Febrﬂary 22, 1974 Agreeﬁent shall
apply to this Article under the same terms and limita-

}
tions as such Article applies to faculty promotions.
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G. All promqtions‘are subject to the affirmative recommen-

. Article XIV(7) ahrll also apply.

datioﬁ of'fhe President and the approval of the Board
of Trust&es, the Department of Civil Service, and the
Division of Budget and Accounting.

’

IV. Concurrent Academic Rank

Subject to the approval of the Board of Highe. ~ducation

as to the concept of concurrent academic rank for librarians,
.

the State proposes the following rank equivalencies for

Librarians I, 1I, and III.

-
-

State Payroll Title Concurrent Academic Rank

Librarian I . Assistant Professor in
the Library

Librarian 11 o : Assistant Professor in
the Library

Librarian III Instructor in the Library

L]

V. Library Personnel Committee

~

A: Each college shall establish a Library Personnel Committe
consisting of librarians included in the negotiations un:
elected by such librarians. As a matter of local agree-
ment between each local union and each college, such
personnel committee may include the Director of the

Library or his or her designee as a non-voting member of

such personnel committee.

B. The Personnel Committee shall evaluate 1}brar1.ns within
the negotiating unit for reappolntnent or promotion
within the negotiating unit and such recommendat iona

shall be made to the Director of the Library, who will
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in turn 'submi‘.t the recommendations of the committee and
the Director's own independent evaluations and recommen-
dations, if, any, to the appropriate Vice President and t

President for ultimate recommendation to the Board of
‘, !

Trustees.

[

VI. Staff Meetings

There shall be, at minimum, quarterly staf{ meetings of
librarians in the negotiating unit and other professionals
assigned to thé library with the Director of the Library to
inform, consult, and advise on matter# of concern to the

library. Such unit members may suggest items for inclusion

on the agenda of such meetings. Sych matters of concern may

include discussion of the general structure of the library.
VII. The above portions of this Article shall take effect on May 11, 1976,e:

for Paragraph 1V which will take effect when approved by

) the Board of Higher Education. .
\ e >
van { CHNANGE IN STATUS — LIBRARIANS
o ication 10 the president of the -
A. 1. Librarlans may make written appl g om 12 :
Coum.ormorhumm.hr-m-yovm sistus

month empioyment to 10 month empioyment.

2. Such application shall be made by May 1 of po fiscal year prior to
the year in which the change is requested. The President may approve lh:
change in status. at his or her discretion. based upon the needs lnd..:ov
pattern of the iibrary and such approval shall not be unreasonably witheid.

3. in the event the change in status is approved, the empioyee s_hw be
off the payroll trom July 1 to August 31 of the fiscal year following the
request. The employee will return to the payroll upon reporting on Septem-
e "4. Accrued vacation time or sick lsave may not be utilized during the
period when the employee is off the payroli.

other than those provided for meals. excep! as may be required by unantic-

/ 8. The scheduied hours for librarians shall not invoive spiit work periods.
ipated needs or for periods of special activity.
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A. Department chairpersons shall be elected by the members of the depan- .
*» ment and appoinell by jhe president and shall serve for a term of 3 academ- '
K yun.uM 0se department chairpersons serving as of the date
81 the execution of this Agrserfent shall complete their term. A
. The president may reject an elected individual, in which case the presi- :
. dent or his or her designee must deliver his or her reasons, either formalty “ 37" .~

o 3L 0 W TR AR L e
&
n

in writing of informally-in person, 1o the departiiment at a meeting calted for
that purpose. The department will then hoid another election as soon as = -
. practicable. - : ‘ S o
R Terms of office begin on July 1. Elections occur in the Spring of the - .
‘ preceding academic year and shall normally be compieted by Aprii 30. e
N . s — - o ot
Lo B  amehdunodtuttBte E :
8. Prior fo the election and appointment, the president or his or her > .

5

designee shall meet with a committes of the department 10 determing the 3
. criteria for salection. in the event individuais from outside the department -

oo " are to be nominated. the faculty committes and ali voting mddh" *

A " | ' department shall be provided with comprehensive, relevant jnformation ..

PO 1 regarding those candidates’ qualifications. -~ e

e 4 C. The faculty commities referred 1o sbove shall consist of five members
s ~ of the inveived deperiment slected by the membership of the depariment, .

I v\ _ mmwmmam«mnm:.hmr

St T uum'mmM»Mddmdenm~ "

Ly . . x P . . ol '.‘5'_ .Mu;‘fi*‘: ’.:«.-}
e S

f‘ pE . : * * ', ‘-. "o

?f*:, * _ ®. Mething contained herein shall be oommodtolimithﬂditdap‘vﬁig} ‘
L dent. 10 appoint an acting department chairperson pending the compietion ™ / -t 0%
e omommmm. - e o A N

‘~, £. Chairpersons of Faculties at William Paterson Coliege of Now,.hrsey s

’iﬁq shail be elected and appointed under the procedure set forthherein. .~ . .

A #. At Stockton Staje College the practice of electing program coordinators : ~ -

Y shaubo’rﬂlmdmm. SR} AR e T
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'plen relating to surgicel fee schedules. By pril 15, 1976 employees ;,T
?2“ will be issued Blue Cross/Blue Shield identificetion cards reflecting \*"Tﬁ‘fp
:'f,eligibility for the "Setieo 750" plan. - Eligibility requirements end admin-‘;‘fﬁ;j

- tstrative proceduree ‘are govefhed exclusively by the State ﬁealth Benefite Lt

receive medicel coverlge from approved nealth Maintenance Org%nization

v : B ARTICLE _XIX T =

[ ' . ' [

f HEALTH BENEFITS PRBSCRIPTIQN "DRUG’ PROGRAM AND MAINTBNANCE OF E BI:.NBI‘LT
= ‘ The State Health Benefits Program is applicable to employees :

‘ fcovered by this Agreement. PR ~ L ,';"i“{;‘* fﬁi} R

The State Health Benefits Program includes Blue,Croee[Blue o

e tal

"'. Shield (Rider J) and Major Medical Coveiage. The cost of‘euch coverpge

is paid by the State for eligible employees and dependents. Effeetive"4{

August l 1975, the Ptogrem incorporatoa the Blue Shield “Series 750"

FEE
b

t

; : . N .l;é‘f'ﬁff

L Commission. S : : A' : SRR ”.;,\p : ff;n_“'

. ,.»

y
..\»n:-. At

when available. in lieu of the normal coverage under the Stete ﬂealth
e

i- Benefits Program. Eligibility requirementa and administrative proccdprus ~§

%~{ - are governed exclulively by the State lecalth Benefits wamission. Under the'éwﬁ}
S S P s
i " - applicable lev, the State shall not make a contribution for ony employee i

&.:;Rt—;’*v‘» .
barndl =

I Breater thaw Flae cunBELRIL 0 bl &0 NP e pae be made th. the State L

Hellth Bcnefits Proarom. Therofore, asn dotcrmined by tho ueelth Beneiits i
Comminsion, employeel nptins to participate in a noalth Haintenunce Oraeni- 'ﬁ
' zation will be required to contribute the difference in the colt for luch -
' pnrticipation. L ‘ : ' ’ ":ii;; e ’ -
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ly'zéc‘h’urﬁ;v descﬁbing‘ thc ‘detaih of t_hg Proi;tan. , It ts !utther a;reed Syt
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P . ARTICLE XXI

GRANT COMPENSATION

A,

In the event the college approves acceptance of a grant ‘nitiatec

by a faculty member, the president of the college will allow the
faculty member to receive eompensation therefrom up to 22% of

his or her regular salary or $3,000, whichever is greater, pro-
vided, however, that these monetary limitations shall include

any additdonal compensagion'earned through additionalvteaching
aséignments within the limits of Article XII(C) and‘any other
compensation earﬁed through the college, except = coglpen;satiql;‘;*-

earned for teaching assignments covered by Article XI(N),

Coﬁpénsation fo:‘grant work may not exceed the amount of monies
budgeted in the. grant for salaries or the amount or‘:ate of

compensation in the grant gquidelines.

"Notwithstanding Paragraph A above, nothing herein shal; be con- .
strued to limit the discretion of the college to.assigh released
time to a faculty member in connection with a'grant‘eiﬁherbin
lieu of or in combination with the compensatlon set forth in
Paragraph A above. Releasedvtlme is not limited byvthe‘monetary

limitations set forth under Paragraph A above.

Prior to submission of a grant application to a granting agency,
the president or his or her desggnee shall indicate to the: 1n-
volved faculty member whether or ‘not the colleqe intends to
utilize released txme in connection with the grgnt, if approved ,i”
by the granting agency and accepted’ by the college., The. college o
shall not reservm@this optlon in all grank appllcations but rather

shall exercise'ii;ependent case by case: judgment.
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after discussion vith the involved faculty wen-

ber, eliminate the relcased time and substitute compensation in
acco:& with this ‘gu'tich. -

Nothing herein shall be construed to limit the discretion of the .
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ARTICLE XXTI

I. Salary and Fringe Benefit Reopener Agreement for July 1, 1975 to
June 30, 1976.

A. Special Payment Plan

Each faculty member with one academic year or more of service
as of July 1, 1975, and each non-faculty employee with one year or more
of service as of July 1, 1975, shall be entitled to a one-time payment
of $250, provided that such employee is currently employed on the date of
such payment, Each faculty member with at least a half an academic year
of service but less than one academic year of service as of July 1, 1975,
and each non-faculty employee with at least six months of service but less
than one year of service as of July 1, 1975, shall be entitled to a one-
time payment of $125, provided such employee 1is currently employed as of
the date of such payment. Such $250 and $125 payments shall not comstitute
a modification of the State Compensation Plan. The date of payment shall
be prior to the end of the fiscal year. ‘

B. Prescription Drug Plan

Eligible employees and dependents will be eligible for enrollment
in the State Prescription Drug Plan within six weeks after notification to
the State of ratification of this Agreement.

II. Salary and Pringe fcncgit Agreement Juliv—l_,' 197 o June 30, 1978

A. All salary adjustments will be made consistent with the provisions,
practices and policies of the State and in accordance with the State Conpense-
tidn Plan effective at the time. .

B. Subject to Legislative enactment providing Sul appropriation of funds
for these specific purposes, ‘the State agrees to provide the following beneffit:
during fiscal years 1976-1977 and 1977-1978, effective at the time stated or,
1f later, within a reasonable time after enactment of the appropriation:

1. Effective in the first pay period of fiscal year 1976-1977,
there shall be a seven percent increase across the board
for all employees. The State Compensation Plan salary
Schedule shall be adjusted in accordance with established
procedures to imcorporate the incresse for each step of
each salary range. Each employee shall receive the increase
by remaining at the step in the range occupied prior to
this adjustment, except that the State, at its option, may
establish a starting salary below the new step 1 rate at .
one increment less than such rate. The State may make
any technical adjustments necessary to accomplish this
result, ‘

2. Effective in the first pay period of fiscal year 1977-1978,
there shall be a five percent increase across the board for
all employees. The State . Compensation Plan salary schedule
shall be adjusted in accordance with established procedures
to incorporate the increase for each step of each salary ‘
range. Each employee shall receivé the {ncrease by remain-
ing at the step {n the range or starting sglary occupied
prior to this adjustment, except that the State at its
option may establish a starting galary below the mew step 1
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rate or starting salary, at one increment less than
such step 1 or starting salary rate. The State may
make any technical adjustments necessary to accomplish
this result. This option may only be exercised if the
similar option in B.l. above was not exercised.

3. The State-administered Prescription Drug Plan shall be
continued.

4. The State shall fund the Tuition Reimbursement Program
set forth in Article XXVII to a maximum of $50,000 for
Fiscal Year 1976-1977 and $50,000 for Fiscal Year 1977-
1978.

ITII. Normal Increments

It is acknowledged by the parties that the omission of any normal
increment salary adjustment in Sections I and II above is the result of
negotiations between the parties.
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A. Definitions: Unless otherwise indicaled. whenaver used in this Article:

1. The jerm “tull year empioyes” shal mean an employee having 8
12-month professional obligation.

2. The term “ten-month empioyes” (Seplember 1 %0 Jun. ™ shall
mean sny employee other than a full year empioyee.

8. Vacation Leave:

1. Full Year Employees:

Full Year emipioyees. other than those serving in the tities of Demon-
stration Teacher. Teacher — A. Marry Moore School, inetrucior, Assistant
Protessor. Associate Prolessor. Professor. or Distinguished Prolessor. shell
accrue one and one-halt days of vacation credi for each full menth of
service from the date gf appointment Swough Decermnber 31 of the year in .
whmmmmmu.rwmsMMwm
the yesr in which initisl appointment occured. said empioyees Shall accrue
22 days vacation credit.

2. Ten-Month Employees: . '

Ton-Month empioyees. other than those serving in the tites of Demen-
stration Teacher. Teacher A. Harry Moore Scheol, insiructor. Assistent
Prolessor. Associate Projessor. Prolessor or Distinguished Prolessor. shai
accrue one and one-hall days vacation credit 10r each full month of service
nmmanammmmmapauwmm
mmmmacm.FamMMywmm
yoummmmoccm.mw“mu
days vacation credit.

3. General:

8 rummdvmcmmnmmm
8 calendar month shall egual a Tull month of service.

b. A maximum of one full year vacation credit may be carried over 1
mmnMnawmmlmddeuhRuhﬂ
designee.

c.Umtumm.omﬂmebomnMomd
vacation aiowance 1or the Current year. prorsled upon the number of
months woiked in the calendar year in which the termination takes place,

~mmmmmmmmmmmwﬂnm

from the preceding calendar year. mnmmnm
mwunmmummdmuwwun
umm.mmmuummdmmm
of the college. : ‘

4. In the event an employee dies having eerned unused vacalion cred-
s, n_mdmymdn‘wehvmmuhwﬂ

' ‘ ARTICLE XX1Y}
VACATION-SICK LEAVE

/

————— s

¢

paid 1o his or her estate.

o. Use of vacation credit must be approved in advance by the president
oll\oen‘upum«mm,

/
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Employee requests for the approval of utilization of
vacation days or accrued compensatory time for the
purpose of religious observance shall be given priority
consideration,

Sick Leave

& Employess may on occason be unavoidably absent because of personsl
or family liness. An empleyes who linds i NECESERry 10 DO Sbsent Decauves
dm-mmonmmwmymuwnnw
olticer as 300N as possidie. .

Sick leave is occasiened by the absence of an individusl from dwty
because of iliness, acciden!. exposure to contagious Gisease. NECESNry
attendance upon & member of the immedisie family who may be seripusly /

. or death in the immediate family.
Employees are entriied to one and one-quarier days of sick leave for

each compieted month of employment for a total of tweive and one-hail days .

annualty for ten-month empioyses. and 8 total of fiteen deys snnusily for

twelve-menth employees. Mwmmmwucmmm N

Consideration may be given by the Board of Trustees
to advancing sick leave beyond the days accumulated.
Any such advance must be paid back by the involved
employee. Pay-back by the involved employee shall be
by arrangement for deduction from subsequent accumula-
tion of sick leave, except where the individual leaves
the employ of the College prior to completing the pay-
back.

7

U



ARTICLE XXiV

HOLIDAYS

A. 1. Employees except those serving in the titles of Demonstration
{ feacher. Teacher — A. Harry Moore School, Instructor. Assistant Protes'sor‘

Associate Professor. Professor, or Distinguished Professor, when required
to work on a legal holiday or on a holiday declared by the vaemor py
proclamation, shall be granted an aiternate day off that is consistent with
the work pattern of the college.

2. The legal holidays for the purpose of this Agreement are as follows:

New Year's Qay . X

Martin Luther King's Birthday (January 15th)

Lincoln's Birthday

Washington’s Birthday (3rd Monday in Feb.)

Good Friday

Memorial Day (last Monday in May)

Independence Day

Labor Day

Election Day

Columbus Day (2nd Monday in October)

Veteran's Day (4th Monday in October)

Thanksgiving Day

Christmas Day :

3. In the event any of the above legal holidays fall on a Sunday, they
shall be celebrated on the following Monday.

!

4, Thﬁlgeﬁcbration of Christmas Day 1976, New Year's Day 197%, and Mnrtiy

Luther King's ‘Birthday 1977, each of which fall on Saturday, shall

be on the

date of the holiday except that employees working for agencies of the State

which are not scheduled for normal operations on those dates shall celebrate

each of those holidays specified above on the.prior Friday. In no case is

it intendgd that any employce will be granted more than one holiday for each

-

holiday.

.

.

5. Nothing herein shali be construed to limit the right of the college to
require employees to work on any of the aforementioned legal or proclaimed
holidays.



ARTICLE MM XXV

LEAVE OF ABSENCE

Rt

A. Leave of Absence Due to injury:

Employees who are disabled because ot job-related injury or thsease
may, if it 15 recommended by the board ot trustees and approved by the
UCivil Sprvice Department, be granted a leave of absance with pay from
tunds appropnated tor this purpose and provided moSiate regubation:.

Any part of the salary or wages pad or payvable to an emplovee fo
. : disability leave shall be reduced by the amount of workmen's compensation
award under the New Jersey Workmen's Compensation Act for temporary
disability.

Such leave may be granted for up to one year from the date of injury
or illness and shall be based on medical or other proot of the injury or
iliness and the continuing disability of the employee.

: B. 1. Any employee on tenure or a "multi-year contract” may apply for a
leave of absence without pay, not to exceed one year. Such leaves may
be extended for a period not exceeding one additionai year. Application
for such leave or extension thereof shall be filed with the president of the
coliege, who will transmit the application with his or her recommendation to
a board of trustees, and where necessary to the Department of Civil Service.

2. Probationary employees may apply for leaves of absence without
pay. not to exceed six months of the work year being served at the time of
the request. Such employees will be eligible for leave of absence without
pay. not to exceed six months of the work year next following the year in
which the request is made, providing that such employee has received
notitication of reappointment for such next following work year.

in any event such employees on leave of absence are subject to all
reappointment evaluation procedures and must cooperate in such proce-
dures notwithstanding their leave of absence status.

3. Continuation of benefits during the period of any leave of absence
without pay are determined under appropriate legisiation and rules and
regulations implementing such legisiation.

4. Leaves of absence without pay may be granted for education, par-
ental need. non-medical maternity or other reasons.

5. Up to three employees at any one time may be granted leaves

of absence without pay for one year periods, renewable for a second year, provided

. ——— 2

the employee is eligible for such leave under B, 1, above, for the purpose of
State

working for the Union, the New Jersey/Federation of Teachers or The American

Federation of Teachers. Upon the joint request of the employee and the Union,

the leave shall be granted or renewed, provided that no other employee is on

R

i such leave of absence at the College or is scheduled to begin such leave for an

overlapping period, unless the College presents compelling reasons as to why the

; leave cannot be granted.
H

4

/
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€. Leave of absance tor military service will be granted in sccord with
applicable State and Fedérgl Law. y

-
.

»

D. Maternity Leave

A pregnant empioyee shali be granted earned sick leave withpa. ‘-
suant to Article BMor such period of time that she is physically unavie
to perform her work prior to the expected date of continement and astter
the actua! date of turth. Such utilization of sick leave shall be subject to al
requirements and conditions for the use of sick leave. Earned and accumu-
lated vacation time may be utilized if sick leave is exhausted. in addition
such employees are eligible for leave of sbsence without pay pursuant to
paragraph 8 above. :

.



ARTICLE XXVI

SABBATICAL LEAVES

The State agrees to continue, as herein modified, on an experi-
mental basis, a sabbatical leave program. The program will be subject to
review during the period of its operation during the term of this Agreement.
In each year of this Agreement the State Colleges will be authorized to grant
fifty (50) one-year leaves and fifty (50) half-year leaves. These leaves
will be apportioned among the Colleges on a basis proportional to the number
of eligible faculty members and librarians at each College with seven (7) or
more years of service.

A, Eligibility - Application - Approval

1. All faculty members and librarians, who as of June 30, prior to
the year for which the leave is requested have completed a period of seven (7)
or more years of service shall be eligible to apply for a sabbatical leave
during the 1976~1977 or the 1977-1978 academic years. Sabbatical leaves are
granted no more frequently than once every eight (8) years.

2. (a) Application shall be submitted to the president of the college
by no later than April 15, 1976 for leaves during the 1976-1977 academic year,
and by no later than March 1, 1977 for leaves during the 1977-1978 academic
year.

(b) Application may be made for the purpose of pursuing a substan-
tial project designed to yield publishable results and/or enhance competency
as a scholar or teacher. Sabbatical leaves may also be granted for the pursuit
of an accredited terminal degree program in an appropriate field of study.

(¢) A committee will be established under the governance structure
of each college to review the academic merits of each application and make
recommendations to the president. The UNION shall have the right to appoint
one employee representative to such committee. The committee shall conduct
its review and make its recommendations by no later than May 15, 1976, for
leaves during the 1976-1977 academic year and by no later than April 1, 1977,
for leaves during the 1977-1978 academic yeaf. '

(d) The president shall take inio éonsideration the recommendations
of the committee and shall make recommendations for approval or disapproval to
the Board of Trustees, and where necessary, to the Department of Civil Service

and the Division of Budget and Accounting.



B. Terms of Sabbatical Leave

1. Half year leaves shall be at the rate of three quarters salary.

2. Full year leaves shall be at the rate of half salary,

5. For librarians, half year leaves shall be five months and full
year leaves ten months.

4, The period of the leave shall be credited for increment purposes,
where such credit is relevant.

5. An employee on sabbatical leave shall be entitled to the continuatio
of pension and insurance programs benefits as provided in the applicable plans.

6. Each faculty member accepting a leave must sign a written statement
obligating him or her to continue to serve for at least one year after expira-
tion of the term of the leave,

7. Faculty members on such leave are permitted to receive additional
compensation in the form of fellowships, government grants, honoraria for
purposes related to the leave, in addition to the partial salary from the
College, provided that total compensation from all sources does not exceed
such faculty members' full salary at the College. The leave may not be used
to accept paid employment during the period of the leave.

8. The numbers of available halt year and full year sabbatical leaves

may not be interchanged or exchanged.
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ARTICLE XXV\t

‘»

=
TUITION REIMBURSEMENT

A Emp‘loyees enrolled in a terminal degree program related to their areas
of _teaching or work, as approved by the president of the college, may
receive tuition reimbursement at a level equivalent to the graduate tuition
of the State Colieges or the actual tuition, whichever is less.

:If B. Employees may aiso be granfed tuition reimbursement as described in .
l’:« A above, for graduate study necessary to increase such employees exper-
tise in his or her area of teaching or work as determined by the president.

C. Tuition reimbursement under A or B aﬁov.e shall not excfeed six lc:rezditsent
ar or 30 credits intotat  during their years oi employm

BY SR §‘Ea‘ce Eol‘fege o

D. inorder to receive a committment for reimbursement the employee must

submit a written request to the president prior to enroliment in a course of

study. stating the basis for the request for reimbursement. Within twenty

- {20) calendar days the president or his or her designee will respond in

writing as to whether the college will provide reimbursement

. | . _ _. -

i subject o the availability of funds.  (The president
’I or fiS or her designee will meet with the local union to determine appropriate

procedures for submission of the LAapplication to an appropriate advisory
( D | person or group in the applicant's area of teaching or work.

“‘ E. In order to secure reimbursement the employee must satisfactorily
complete the course of study and submit written proo! of payment of
tuition and satistactory completion to the president or his or her designee.

F. The course of study may be at any accredited institution other than the -
N coliege at which the employee is employed. N

G. The college will cooperate in arranging employees’ schedules to aliow
them to take advantage of the benetits of this program.

H. The operation of this program is subject to the avail-
ability of funds as set forth in Article XXII, except
that the president may make additional funds available.
The president will advise employees by no later than

' July 15, 1976 and July 15, 1977 of the amount of funds
: available.

“i . o N e

o

In the event that funds are not sufficient to meet
all requests which would otherwise be approvable,
priority shall be given to 1) those employees who are
enrolled in a terminal or graduate degree program for which
the employee previously received tuition reimbursement,
‘i ' 2) those employees embarking upon an approved terminal or
} graduate degree program, and 3) all other ciroumstances,

A

a8



ARTICLE ' XXVTIII

PERSONNEL FILES \

A personnel tile shall be maintained for each emplovee n accorgance
with the following procedures
A The college shall place o the ble L oot iner, alanis . ating .,
vompelencies  acvluenothenia o ienear, b prer i oiane e oand o s of
an academic. prefessional or civic natine  An emphwes may it o the
college such commendations which he or she deems worthy to be included
in his or her personnel file.

B. All material received from committees. department chairpersons.
administrative officers or other responsible sources concerning an employ-
ee’'s competency. service, character. or conduct shall be signed by the
originator before being placed in the employee's personnel tile. Anonymous
communications shall not be placed in the personnel file of any employee
with the exception of documents specifically provided for in the evaluation
procedure.

C. A copy of any item included in the employee’'s personnel file. except
items submitted by the employee, dealing specifically with an employee's
retention, dismissal. salary improvement, promotion. or tenure, shall be
transmitted to the employee immediately. A copy of other filed items
including all items submitted by the employee shall be made available to
the employee upon request at the expense of the employee.

D. Any item which deals specifically with an employee’s retention, dismis-
sal, salary improvement, promotion, or tenure which was not previously

transmitted to the employee and which is to be relied upon in personnel

?
actions, shall be made available to the employee and a reasonable time
provided for response.

E. An employee shall be given the opportunity to review the contents of his
or her personnel fite upon application. The employee shall have the oppor-
tunity to acknowledge that any item has been read by signing the file copy.
Such signature would not necessarily indicate agreement with its content
nor will the absence of such signature be construed to necessarily indicate
that the employee had not received or read any item in the personnel tile.

F. Letters of recommendation relating to initial appointment which were
solicited under conditions of confidentiality shall be excluded from the

employee’s inspection but shall not be used in personnel actions subsequent
to full-time employment.

G. = 1. An employee shall have the right to respond to any document in his
or her personne! file. Such response shall be directed to the president of the
college. and shall be included in the employee’s personnel file. attached to
the appropriate document.

2. A representative of the UNION may. with the employee's written

authorization. accompany said employee while he or she reviews his or her
file.

H. Except as indicated in paragraphs E and G. 2. above, access to person-
nel files shail be limited to those individuals directly invoived in the adminis-
tration, analysis or evaluation of professional personnet.

I. Each personnel file shali contain a table of contents, arranged in chrono-
logical order. beginning with all entries made on or after February 22, 1974.

J. Materials may be removed from an employee’'s personnel file upon /
mutual agreement of the employee and the president of the college or his or
her designee.
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- ¢* LETTER OF "AGREEMENT #I

procedures in regaerd to patentable or copyrightabie matenals of concepls
creajed by State College smpioyees n the course of their employment and
will prepare proposed rules and regulations for presentation to the Board
of Higher Education. Prior 10 .action by the Board. reprasentatives of the
Departmént shail meet wilh the UNION 10 discuss and/or negotiate ths mat-
ter a3 may be required by law. . .

% 'rm Department wilt inderinke toAstudy the queshon of pohc s l

» ~

L 4 .

: LETTER OF AGREEMENT #II

The parties recognize that adequate work surroundings. equipment and
wmrtpummlmomuwylommmmmmmwdmw-
leges. Toward this end it is agreed that each College and each local union
shall establish 8 committes 10 sxamine such questions as office space.
affice equipment, telephones. IOUNGes, ClasSrCOM SQUIpMent, SeCTetarial
Wmmmoumm.mmmwvmm
recommendation 10 the President. The composition of the commities will
include an equal number of empioyses appointed by the local union and
sdministrative represeniatives appointed by the Coliege President. The
Wmmmummywulommumwmm
the college community 10 the Commities

The presioent or his Or her designee(s) shall meet with the locat union
10 Glscuss the recommendations of the commities. prior 10 formelly
Indicating his or her reaction 10 the recommendations.

s e e it v <2 2 o e i« o =+ et o et s T S T

. LETTER OF AGREEMENT #IL.
uu.gvmmmo.pmmuwemmuwu
State Colleges -mnmmnmmnumsmmm

of a regulation providing for concurrent academic rank for tibearions, who
mmmcmmnmmmmnmsmw.-mmm
deﬂim!mmohMWMhMMmo.mu
mmtmmummuummmwdmmm
mEMammmmmmmMﬂnmwmmm.
lhml&m&lﬂmwwrfl..m. . el
Nothing herein shall be construed 10 be a waver any rights accruing
10 libearians under New Jersey Tehwre Laws. .
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. LETTER OF ROREEMENT A '
ued to prejudice the positions

Nothing contained M&h s'ha!l be constir
to the Board of Higher Education’'s, September. e

the State Colieges or the implementation of these .
policies by the State Colleges, or the proposed guidelines. rules and .

reguiations under consideration by the Board of Higher Education concern-

ing implementation ot A-328 {1BA:60-6).

of the parties 8¢
Policies on Tenure in




LETTER OF AGREEMENT #V

The parties agree to continue negotiations on the issue of
promotional procedures and career development for non-teaching professionals
(other than librarians) included in the negotiating unit, within the scope ot
mandatory negotiations under the Public Employer-Employee Relations Act,
as amended. When an agreoment is reached, it shall be included as an
Appendix to the overall Agreement.

Such negotiations shall commence within thirty (30) days of
ratification of the Agreement. The parties will attempt to complete

the negotiations within sixty (60) days of commencement.
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" Nothing herein shall be corztrued to Le a waiver of rivhis any

"V

- . -

LETTER OF AGREEMENT #VI

In reqgard to th lmplcmentétion.of A-328 (NJSA 18A G0-6 ot se.),
the state (through its‘respective agencies, if necessary) agrees
to rcecommend:

1) Thai concurrent academic rank be approved for librarians in
the ' negotiating unit.

2) That librarians who had served in the librar: under academic
rank' for more than three academic years as of '"ay implemen-
tation date), be deemed to have tenure.

_ \ .

3) 7That librarians nat covered under subparagraph 2 above, be
granted credit for past service toward thc five year probation-
ary period provided that no individual be decemed to have satis-
fied the five ycar probationery period without first having
had a tenure evaluation and deccision by the board of trustces
of the cumploying college, taking place after Board of ligher
Education approval of this plan.

4) That notwithstanding the above eacl bouré o 4rurtees shall
have the right to cdctermine that libreriant ircluded in the
negotiating unit at that college have in foet previously Leen
accordcd the equivalent of a rigorous tenurc recviev and there-
fore ray be given actual crecit for p2et service without refer-
ence to the requirenent for evalvation ang decisior in suvb-
paragraph 3 above. .

librarians claim to rights accruing under KJS 12A:6C-1. This sha’l
specifically not be construed to limit those librarians who began
employnent under academic rank but who do not Gualify under sub-
paragraph 2 above, to conterd in any appropriate forum that they
accrued tenure after serving more than three academic years.

In the event the recommencdations are not implerentec the state, or
its respective agencies will not promulgate rulee ard regulations
on the matters herein contained¢ and the parties agrce to meet to
resolve the differences.

It is understood that existing ten year tenure plane relate to
employees serving in actual acacdemic rank and 4o not deal with the

circumstance of concurrent academic rank teing recommenzed for
approval.

The above paragraph is not to be construed as acceptznce by the
union of the unilateral development and prcounulgation of such plars
by the state or its agcacies.

)



* LETTER OF AGREEMENT #VII

The parties agree to recommend to the Board of Hi fher
Education that the summer session salary schedule be increased by
$10 for each salary classification, erfective' for the summer session (s)
during the summer of 1976 and an additional $20 for each salary class—

ification, effective for the summer session (s) during the summer of

1977.



° LETTER OF AGREEMENT #VIII

The par'ties Support’ the concépt of permitting employees to take
advantage of the full extent ‘of 'the Federal Tax Shelter Annuity Program.

The parties will mutt;ally explore the appropriate vehicle to accomplish

this purpose and to seek the the introduction of State ley lation nesessary

to Implement this concept.
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In witness whereof,the parties hereto have executed this Agreement.

“r
Date: May 19, 1976 |

THE STATE OF NEW JERSEY

L.8.. jzcw/c /(Q,ﬁw/x&_« |

Frank A. Mason, Director
Governor's Office of
Employee Relations

P
L.S. '/,//5’ <) = "%{M

Barry N« Stemer, Deputy Director
Governor's Office of
Employee Relations

-

Date: May 19, 1976

'THE COUNCIL OF NEW JERSEY STATE

COLLEGE LOCALS, NJSFT-AFT/AFL-CI

1 . o

L.S. & e
Marcoantonio lLacatena, Presiden
Council of New Jersey State

%lege Locals
6 cel. .




