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This agres-=nt entar2d (nio tha day and year sct opposite the signatures of

the parties, by and the belween the City of Plainticld, a municipal corporatior

-

ol the State of New Jersey, hereinafter called the "City", and tieal 37, o-
af{filiate of the International Brotherhood of Teamsters, Chauffeurs, Warehcosa-
men and Helpers of America, hercinalter caled the "Union'’,
WITNESSETH:

WHEREAS, the City and the Union recognize and declare that providing quality
service to the public is their mutual aim; and

WHEREAS, the City Council and the City Administration retain the basic
decision-making powers over fiscal and management guestions, although they are
willing to consult with employee representatives on employee oriented matters,
and

WHEREAS, it is the prupose of this agreement to prescribe the legitimate
rights of those municipal employees working in the Maintenance force of the
Recreation Division and those working in the Public Works Bivision who are
members of the Union and to provide orderly and peaceful procedures for pre-
seniting employee gricfances and proposals and to protect the rights of the pubilc
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in the
WHEREAS, the parties have reached certain understandings which they desire
to comfirm in this agreement, |
(n ronsideration of the fallowing mutual convemants it 16 herehy agreed as

fallows:

ARTICLE 1 ~ RECDGNITJON

The Citv hereby recognizes the Union as the exclusive and sole representa-
tive for collective negotiation concerning the terms and conditions of employ-
ment for employees of the Maintenance Force-of the Recreation Division and
Lhose of the Pubiic Works Division with the exception of clerical employeas
and at salary grade 14 or above whether on active employment or leave absence
authorized by the City. This in no way means that heads of divisions and those

employees In management positions are Lo be represented in these collective

ﬂRT?CLE 2 - NEGOTIATION PRODECURE LizRART
Inshiic of Mersoomen ond

2~1. The parties agree to enter into coilective neqotiatigps BWEE @ SUCCIE20F |
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0 reson zgreement on ali mafters

2=2. HNeithes party in any negotiations shail have any control over the seiectidn
of the n=zgotiating representatives of the other pariy.

2-3. Continuing Review of this Agreeamnent .

i

2

w
rt

Representatives of the City and the Union negotiating committee shall

at least once each menth, unless waived by bath parties, for the purpose cof
reviewing the administration of the agreement, and to resolve problems that may
arise. These meetings are not intended io by-pass the grievance procedure.
2~4. Except as this agreement shall hercinafter otherwise provide, all terms
and conditions of employment applicable on the effective date of this agreement
to employees covered by this agreement as estabiished by the rules, regulations
and/or policies of the City in force on said date, shall continue to be so
applicable during - the term of this agreement. Unless otherwise provided in
this agreement, nothing contained herein shall he interpreted and/or applied

so as to eliminate, reduce or otherwise detract from any negotiated benefit re-
duced to writing and existing prior to its effective date, This. document

constitutes the sole and complete agreement between the parties, and embodies

all the terms and conditicons governing the employment of empioyeses in the unit.

L

The parties acknowledge that they have had the opportunity to present and discud
proposals on any subject which is (or may be) subject to collective bargaining.

Ay nrigr commi tmant or agreement hetween the City and ithe Union or any iadivide-
¥ocommi tment oy agreement helween the Lity and The Union or any dndrviad

nal emplovee covered by this agreement is hereby superseded,

2-5, This agrecement incorpurates the entire understanding of the parties on
all matters which were or could have been the subject of negotiation. During
the term of this agreement, neither party shall be required to negotiate with
respect to any such matter whether or not covered by this agreement and whether
or not within the knowledge or comtemplation of cither or both of the parties
at the time they negotiated or executed this agreement.

2-7. This agreement shall not be modified in whole or in part by the parties

except by an instrument in writing duly executed by both parties.




The az-oioyer suress 1o geguct elfective Janvary 1, 1973 the initiation fee

'and/or dues ¢ $8.00 per month from the wages of each employee who is a member

lbf the Union and to forthwith remit the same to the Union office. The enployar
shall be furnished by the Union, as a condition precedent to the deduction of
amounts provided herein, with a sulficient and proper written authorization
lrom each employee from whose salary such deductions are to be made autheorizing
the deduction of Tees and dues as heretofore provided.

ARTICLE 4 ~ GRICVANCE PROCEDURE

i~1. Procedures governing grievances by employees shall be in accordance with
section 11 of the Municipal Code of the City of Plainfield and amendments thereto|

ARTICLE 5 - EMPLOYEES RIGHTS AND RESPONSIBILITIES

Employees rights and responsibilities shali be in accardance with Section
Il of the Municipal Code of the City of Plainfield which is attached hereto

nd made part hereof. The City agrees to provide specific Rules and Requiations
or those employees in the Division of Public Warks prjor te July 1, 1973.

ARTICLE 6 = CITIES RIGHTS AND RESPONSIBILITIES

-1. Management Responsibilities

ft is recognized that the management of the City Government, the control of

m5 propeéirities and Lhe mainienance of order and etticiency, is solely a respon-

o

ibility of the City. Accordingly, the City retains the rights, including but

| not Vimited, Lu seieci and direct the workeng torces, including the right to
gcpepd or dischairge Tur jusi cause, assign, promote or transter, to
determine the amount of overtime to be worked, to relieve employees from duty

because of Tack of work or for olher legitimate reasons as set forth in State

}

law lorcal ordinance or 2pplicable rules and vsguleiiuns; decide The number and
location of its facilities, stations, etc., determine the work to be performed
within the unit, maintenance.and repair, amount of supervision necessary,

machinery and tool equipment, methods, schedules of work together with selection
procurement, desioning, engineering and the control of equipment and materials;’
purchase services of others, contract or otherwise, except as they may be other-

wise specifically limited in this agreement and to wake reasonable and binding

irdies which szhall not be inconsistent with this agreement.




) Ian o Strikes and Lock outs

:salary range far Senior Tree Climber be changed from Grade 9 1o Grade 10.
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~zcognizad that the need for continued and uninterrupred operation of
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af the cormur’iy and that tnere should be no unlawful Tnterferance with such

?operation. Partics hercto agree that there will not be and that there will nor
;be and that the Association, its officers, members, agents, or principals wili

=]

lnot engange in strikes, slowdowns, lockauts or organized mass absentceism.
J

in a strike, slowdown, lockout or organized mass absenteeism. The City agrees
not to lock out or cause to be locked out any employee covered under the pro-

visions of this agreement.

ARTICLE 7 - SALARIES.

7-1. The salary ranges of all employees will be sét forth by City Ordinance,
whereby the 1973 salary ranges will be established at a 5% increase over the
1972 ranges. The 1974 salary ranges will be established at 5% above those set
forth for 1973. Employee salary increments for 1973 and 1974 will be based on
the aforemsntioned ranges, utilizing the method established by Section 11:7-%
of the Municipal Code of the City of Plainfield,

7-2. The City agrees that the salary ranges for the titles of Sewer Maintenancs

Worker and Tree Climber will be changed from Grade 7 to Grade 8 and that the

7-3. The City agrees Lhat should the percentage increase in the cost of living

for ihe average of the twelve {12} month period, from November 1, 1672 through

Ve moenth Trom o Novem HE

City shall have the vight to discipline or discharge any employee participsting i

October 31, 1973 as compared to the average of the tweive {12} month period
Movember 1, 1971 through October 3i, 1972 exceed 5,25% as determined by the
United States Department of Labor, Bureau of Labor Statistics, Consumer Price
tndex for the New York, North East New Jersey Standard Consolidated area, such
difference in percentage will be added to the salary ranges of 197k,

7-4, The City agrees that if any other employee group is granted salary increas
in excess of the provisions of Article 7~1 above or receive additional fringe -
benefits, which would be applicable to ali Cicy employeéa, that said increases
in salaries and/or benefits shall also apply to "Union' membership.

ARTICLE 8 - INSURANCE PROTECTION

The City shall pay the entire cost of major medical Tnsurance, disability

income insurance plan which shall provide income of fifty (50%) percent of the

.'J!—i—_
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s-picvaa’s presert S4.ary fallawing e ubiiization of ail sick 2nd vasaiion

leave or wormen’s comsenzat on =ense’its that would forthcoming or 180 day

.waiting pe~icd, whichevar is icnger, and basi¢ medical Insurance which shall be

| Blue Cross-Biue Shield including Rider J or their eguivalent as determined by
the City in consultation with the "Union" for all full time members and thair g
families. in no event will any substituted major medical or basic medical
insurance provide fewer total bcne%its than the present major mdeical, Blue !
Cross—-Blue Shield and Rider J} nov will any substitution take place without

the agreement of the majarity of the five (5) recognized City employee groups,

ARTICLE 9 - MISCELLANENUS

_=

9-1. This agreement constitutes City policy for the term of said agreement, an
the City shall carry ocut the commitments cogtained'herein and give them full
force and effect as City policy.

9-2, If any provision of this agreement or any application of this agreement
to any employee or group of employees 'is held to be contrary to law, then such
provision or application shall not be deemed valid and subsisting, except to
the extent permitted by law, but all other provisions or applications shall
continue in fuil Force and effect.

9-3. The City and the Union agree that therc shall be no discrimination snd

i that all practices, procedures and policies of the City system shall clearly
exemplify that there is no discrimination in the hiring, training, assignment,
pramotion, transfer or discipiine of employees on the basic of race, creed, color
religion, nationai origin, marital staius Ui sex.
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Ordinance shall be available for review to ~memhers of the Union.

9-5. |If there is any confiict between the rerms of this agreement and any
ordinance hereafter enacted, the terms orlthis agreemant shall prevail. Refer-
ence to any ardinances s.a:l mean those ordinances in effect at the time df

the adoption of this agreement referring to matters contained herein, shall

have no effect upon this agreement without consent of all partties hereto,

9-6. Retroactive to January 1, 1973, any member working twenty {20) consecutije

hours or more in the course of any one work week in a higher classification

shall receive the rate of pay of the higher classification as provided in Scctibn

11:7-5 {c) of the Municipal Code of the City of Piainfield for all hours actu- |
i

H ally worked in that classification during tiw particular week, provided the
11
I
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" i~dividual is qualified to perform the duties of such classification and
Cnoovzze that the individual s scthorized to perform the duties of the higher
ciassi”zzilon by his/her Desarimeat Jiracior. This shall nat apply to those

:Iemployees T are consigarad Pubiic Works Trainzes. In cases wnesra trainees

are assigned to perform a particular higher lunction for one nonth or more Chray

shall be paid at the higher classification for the entire month.

i9~?. The City agrees that two umen yil] be assigned to snow-plows while plowing
during night hours of darkness. |
9-8. The/City agrees that its longevity schedule will be revised, effective
January 1, 1973 whereas those Uniqn members who have completed cight (8) vears
of service will receive a 2% addition in pay computed on their base pay. All
other conditions for longevity, which were u;ilized in the 1972 contract

will remain in effect.

9-9.  Upon retirement an employee shall be entitled tp pay at the prevailing

ate at the time of retirement on the basis of the one~third {1/3) day per full

3

ay of verifiabie sick leave accumulated .and not previousiy used, Upon separatio
from service in good standing other than retirement, an employee shall be entit]eL

Lo pay at the prevailing rate at the time of separation on the basis of one-

duarter (174} day per full day of verifiable sick leave accumulated and nol pre-

icusly usecd.

THOUE 10— BULLETIN BDARDS
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One bulietin board will be made available to the Union for the purpose of

kosting Union notices reiating to meetings, dues, entertainment, health and

afety, and genaral lUnion activities, aft each location where men assembie tor

S — v

tork assignments. The City shall post job vacancies on the buiigtin hboard as
acancies arise. Notices of said job vacancies will be sent to tha "Union"

shop steward,

ARTICLE 11 - UNIFORMS

[1-1. The City shall furnish two (2) pairs of safety shoes to each member each

year.
11-2, The City shall supply gloves to members as needed up to a maximum of foun
(4) pairs per year.

11-3. The City shall supply rental uniforms to members each year, which wil}

include an overcoat. Those employees of the Sewer and Sanitation units will be

provided an extra set of uniforms,




|

12-1. Grandard work hours shail be 7:00 a.m. to 3:30 p.m. provided that duringj
Tthe wWintes montas ftere ace no comolaings or other cperating problems as a ;
Srasult of tha aarliaer work hours,., Lunch shall be observed from 11:30 o twelve
noan.

:12-2. There shall be fifteen (15} minute rest period during the morning haurs
worked and another fifteen {15) minute rest period during the afternoon hours, }
12-3. VWhen an employee is requestéd to work twelve {12) or more consecutive
lhours, he shall be granted a second lunch period of one-half (1/2} hour duratic
at no loss of pay, and he shall be granted an additicnal one-half {1/2) hour
lunch period for each five (5) cénsecutIVE hours over the above mentioned

twelve (12} consecutive hours at no loss of pay.

ARTICLE 13 - DURATION OF AGREEMENT-

This agreement shall b¢ effective as of January lst, 1973, and shall continui
in effect through December. 31st, 1974, subject to the Union's and the City's
right to negotiate over a successor agreement as provided in Article 2. This
agreement shall not be extended orally, and it is expressly uggerstood that it

shall expire on the date indicated.
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