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PREAMBLE
A. This Agreement 1s sntered this

1995, by and between the TOWN OF GUITENBERG in the cCounty of

day of ,

Hudsen, State of New Jersaey, & municlpal corporation of the State
of New Jersey, hereinafter called the "Town” or "Employer~, and
LOCAL 620 of tha INTERNATIONAL ASSOCYIATTION OF FIREPIGRTERS, AFL-CIO

hereinafter callad the *Union”.
B. The Fire Dapartment and the individual members of the

Union are to regard themselves as public employees, and are to be
governed by the highest ideals of honor and integrity in all their
public and personal conduct in order that they may merit the
respact and confldence of the general public, and this Agreement
shall not be deemed a waiver by the Town of the cbligations assumed
by the members of the department by virtue of their ocath of cffice
which they took upon their appointment.

ARTICLE I - RECCGNITION

A. The Town hereby recognizes Local 620, International
Asgociation of Firefighters, as the exclusive collective
negotiaticns agent for all uniform personnel (in the Fire
Departanent of the Town).

B. 7Thae title of Pirefighter and Officer shall be defined to
include the plural as well as the sinqular and to include males and
famales.

ARTICLE II =~ MANAGEMENT RIGHTS
The Town hereby retains and reserves unto itself, without

limitation, all powers, rights, authority, duties, and 11



rasponsibilities conferred upon and vested in it prior to the
signing of thlis Agreement by the Laws and Constitution of the State
of New Jersey and of the United States, including, but without
1imiting the generality of the foragoing, tha following rights.

1. To the exmcutive management and administrative control of
the Town government and itz properties and facilities and the
activities of its employees.

2. To hira all employees and subject to the provisions of
law, to detarmine thelr qualifications and conditions for continued
employment or assignment and to promote and transfer employees.

3. To take any permissible disciplinary action for good and
just cause according to law.

8. The exercise of the foreyoing powers, rights, authority,
duties, and responsibilities of the Town, the adoption of policies,
rules, ragulations and practices in furtherance thersof, and the
use of judgment and discretion in connection therewith shall be
limited only by the specific and express terms of this Agreement
and then only to the extent such specific and express terms hereof
are in conformance with Constitution of Laws of New Jarsasy,

including Chapter 303 of the Laws of 1968, and the United States.

A. The Town agrees to grant time off to employees designated
by the International Asscciation of Firefighters to attend the
Internaticonal Association of Flrefighters State and International

conventions, as provided by state law.

Time off with nc loss of pay shall be granted to men to attend
2
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local Union business in accordance with the following schedule:

Central Labor council Meetings: One (1} designated man gshall be

granted time off to attend
thaese meatings.

State IAFF meetlinga: Ona (1) designated man shall be
granted time off.
Laocal IAFF peatings: one (1) dasignated man shall be

releaged Irom duty for
attendance at meetings for the
length of the meeting. It is
understood that these
individuales shall be on call
during the meeting.

Hudgon cCounty Jofat council: one (1) designated employee may

be released for the length orf
the meating. It is understood
that employee shall be on call
during the meeting and subject
to return to work in the event
he 1s required to do so.

Raliel Conveption: One (1} employee shall be

released rfor length of the
convention and reasonable
travel time maximum three (3)
days.

B. Authorized represantatives of the Asscciation may enter
the Town facilities or premises at reasonable hours for the purpose
of observing workilng conditions or assisting in the adjustments of
grisvances. When the Association decides to have its
representatives enter the Town facilities or premises, it will
request such permission from the appropriate Town representatives
and such permission will not be unreasonably withhald, provided
thaeres should no interfaerence with the normal ocpaerations of the
busginess of the Town government or normal dutles of employees.

C. One (1) Association represantative and one (1) assistant

Association represantative may be appuinted to represent the
3
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Association in grievances with the Town.

D. During collective negotiations, autherized Association
rapresentatives, not to exceed two (2) shall be excused from their
normal work duties to participats in collective negotiations
seasions that are reasonable and necessary and shall suflfer no loss
of regular pay.

ARTICLE IV -~ GRIBVANCE PROCEDUIRE

To provide for the expaditious and mutually satisfactory

settlement of grievance arising under this Agreement the feollowing

procedures shall be used,

For purposes of this Agreement, tha term "grievance® means any
complaint, difference or dispute between the Employer an any
employee with respect to the interpretation, application, or
viclation of any provisions of thus Agréement or any applicable
rule or policies, agreements or administrative dacisions affecting
any employaee(s) covered by this Agraement.

Disciplinary action shall not be subfect to the griavance
procadurs.

The procsdure for settlement of qrievance shall be as follows:

(2) STEP ONE In the avent that any employee covered by this
Agreement has a grievance, within ten (10) working days of the
occurrence of the event being grieved, the employes shall presant
the grievance in writing to the Council person (in charge of the
Department). In the event of the Council person’s absence a copy
will be sent to the Mayor or his designee. Evary effort will be

made to adjust, compromise, and sattle same fairly if at all
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possible.
(b) STRP W0 If the Association wishes to appeal the

decision of the Council person or designee, it shall be presented
in writing to the Mayor and 7Town Council or its delegated
representative within fifteen (15) working days, who may give the
Association the opportunity to be heard and will give his decigion
in writing within fifteen (15) working days of receipt of the
written grievance. All prior correspondence and materials shall be
reviewad berfore declsicn.

{c) STEP THREE (1) If no szatisfactory resolution of the
grievance is reached at Step Two then within five (5) working days
the grievance shall be referraed to the Public Employment Relations
commission for the selection of an Arbitrator shall be final and
binding upon the parties. If within tha' scope of this Agreement
which shall be controlling, the Arbitrator shall rule on agreed
facts submitted to him/her. The expense of such arbitration shall
be dorne egqually by the partles.

(2} It is agreed between the parties that no arbitration
hearing shall be held until arfter the expiration of at least thirty
{30) days after the decision rendered by the Employar’s governing
body or lts represaentative on the grievance.

(3) Employeas covered by this Agreement shall have the right
to process their own grievance without representative; or to settle
or withdraw any grievance proceeding at any stage.

{4) The cost of the Arbitrator shall be borne sgually by the

partias but each party shall be raesponsible for such cther costs as

v



he may inecur.
ARTICLE ¥ - RNO-STRIXE PLEDGE

A. The Association covenants and agrees that during the terms
of this Agreement neither the Associaticn nor any person acting in
its behall will cause, or support, nor will any of its pembers take
part in any atrike (i.e., the concerted failure to report for duty,
or willful absence of any employae from his position, or stoppage
of work or abstinencs in whele or in part, for the full, faithful
and praper perfrformance of tha employees duties of employment), work
stoppage, slowdown, walkecut or othaer deliberate interference with
normal work procedures against the Town. The Association agress
that such action would constitute a paterial braeaach of this
Agreement.

B. In the svant of a gstrike, slowdown or walkout it is
covenanted and agreas that participation in any such activity by an
amployee covered under the terms of this Agreement shall be deemed
qrounds for termination of employment of such employee or
enployees, subject, howaver, to the application of the Grievance
Procedure contained in Article IV,

C. The Association will actively discourage and will take
vhatever affirmative steps are necessary to prevent or terminate
any strike, work stoppage slowdown walkout or other deliberate
interference with normal work procedures against the Town.

D. Nothing contained in this Agreement shall be construed to
limit or restrict the Town in its rights to seek and obtaln such

judicial relief as it may be entitled to have in law eor in equity

&



for injunction or damages, or both, in the avent of such breach by

the Asscciation or its nembers.
ARTICLE VI = RO IQCKOUT PLEDGE

A. Consistent with the law and with terms of the Agresement,
each of the partias hereto agraee that they will fulfill their
obligations to one another and the town further agrees that it
shall not illegally lock out employees or pembers of the
Association or interfare in lawful operations of the Association.

B. Nothing centained in this Agreement shall be canstruad to
limit or restrict the Association in its right to seek and obtain
such judicial relief or adpipistrative relief as they may be
entitled to have in law or equity for injunction or damage or both,
in the event of a breach by the Town or its agents,.
ARTICLE VII - DREPOCTIONS FROM SALARY

A. The Town agrees to deduct from the salaries of its
enployses, subject to thls Agreement, dues for the Association
Such deductions shall be mada in compliance with Chapter 310,
Public Laws of 1967, N.J.5.A. (R.S.) 52:14-15.9 (e), as amended.
Said monies together with records of any correcticns shall be
transmitted to the Association office by the fiftsenth of each
month following the monthly pay period in which deductlions were

made.
B. If during the life of this Agreemant thare shall be any

change 1n the rate of membership dues, the Association shall
furnish to tha Town written notice prior to the effective date of

such change and shall furnish to the Town new authorizations from
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its members showirng the authorized deduction for each employee.

€. The Associlation will provide the necassary *“check-off*
authorization form and deliver the signed forms ¢to the Town
Tregsurar. The Aasociation shall indemnify, defend and save
Larmliess against any and all claims, demands, suits, or other forns
of liability that shall arise out ¢f or by the reason of action
taken by the Town in reliance upen salary deductions authorization
cards submitted by the Assoclation to the Town.

D. Notbing contained in this Agreement shall be construed to
limit or restrict the Town in 1t rights to seek and obtain such
judicial relief as it may be entitled to have in law or in equity
Ior injunction or damages or both in the event of such breach by
the Asgsociation or its members.

E. Any permanent regular emplcyee in the bargaining unit on
the effective date of this Agreement who does not join the Union
within thirty (30) days of initial employment within the unit, and
any paermanent regular employee previously employed within the unit
who does not join within ten (10} days of raentry into amployment
with the unit shall, as a condition of employment, pay & reasonable
repregentation fee to tha Union by automatic payroll deduction.
The rapreaentation fee shall be in an amocunt equal to seventy-rive
(75%) percent of the regular Unicn membership dues fees and
agsgesaments as certified to the employer by the Union. The Union
may revise its certification of the amount of the representation
fes at any time to reflact changes in the regular Union membership

dues, Zfeey and assessments. The Unien’s entitlement ¢to the
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representation fee shall continue beyond the termination date of
thigs Agreament so long as the Union remains the majority
reprasentative of the employees in the unit, provided that no
modirfication is made in this provision by a successor agreanment
betwean the Union and the employer.

The Union agrees that it will indemnify and save harmless the
Town against any and all actions, claims, demands, losses or
sxpenses (ilncluding resascnable attorneys’ fees) iIn any manner
regulting from action taken by the Town at the regquast of the Union
under this article.

V. - G _HOORS Wi

A. 1. The work day shall consist of twenty-four (24)
consecutive duty hours.

2. The work week schedule shall be twenty-four (24) hours
on duty immediately followad by forty~aight (48) hours off duty,
which is again immediately followed by twenty-four (24) hours on
duty, and s¢ on in like manner.

B, 1. i td | pes - Employees shall start
the work Jday at 7:30 a.n. and shall quit at 7:30 a.m. the following
day.

2. Members or this bargaining unit shall receive “early
relief” by another member of the unit not to exceed a period of one
(1} hour which shall commence upon the arrival of his relilef,
provided that no employee shall be entitled to overtime pay or
compensatory time as a result of this early relief.

3. Each employee covered by this Agreement shall be entitled

4
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to the utilization of four (4) nutual tour switches per annum.
Such switch must be for a rull and compleste tour and the
reimbursenent to the employee providing the mutual switeh nust be
completed within the next calandar pmonth succeeding the month of
the mutual switch.
C, Meals -~ The man on duty will be able to take the fire
apparatus to pick up meals within the Town limits.
D. Daily putles - From the hours of 0730 to 1630 hours, the
man on duty will conduct the following:
1. Maintenancs of guartars.
2. Maintenance of apparatus.
3, Speclal details.
4. Training.

ARTICLE IX - HOSPITALIZATION

A. The Town agreas to provide medical and hospitalization
insurance, prescription, dental and optical to any employee and
family who retiresg within the meaning of the Police and Fire
Retiresment System excluding dQeferred retirement.

B. The Town agrees tc provide at Ilts expense, Blue Cross,
Blue Shield and Major Medical with Rider "J* for all employees and
their dependents.

C. Employees and dependents shall receive:

1. A paid dental plan.

2. A paid prescription plan with no cost to the
senployees.

3. An optical plan.
p. The Town will pravide » catastrophic insurance plan.
eV



ARTICLE X — SALARIES
The salary scale for firefighters shall be incraased at each
grade as follows:

2Ll 34 2,1/95 7/1/968 ZLY1/37
¥ £.25%

5.0% 5.0% 5 &.0%
The rank of Captain will receive tha follewing amounts above
a top-step firefighter’s wage rata.
2/3/24 Z/1/2% 2/1/96 L1727
82,000 $3,000 $3,500 84,500
All monies due and owing for the year 1994-1995 shall be paid
tc employees covered by this Agreement within a reasonable period
after signing of contract. All other wage rates and payment
thereof shall be effective on the dates specified for each year
covered herain.
For new employees hired on or after September 15, 1992, there

shall be a five (5) step wage program as follows:

4/3/35 FY#¥4 11 /L1197 2/1/37
25,000 25,000 25,000 25,000
30,000 30,000 30,000 39,004
38,500 38,500 38,500 38,500
44,500 44,500 44,500 44,500
44,861 47,204 49,931 53,051

Upon execution of this Collective Bargaining agreement, Acting
Captain shall be established by Town Resclution and incorporated
herain désignating the twe (2) sanior Firefighters to this position

with the rollowing amounts abave top-~step firefighter:

I



ZL1/94 ZL1/298 Zl1/26 2/2/27
$1,500 $2,000 32,500 83,000
Other frirarfightaers who ars designated Acting Captain shall pot
receiva cash compensation, but shall rasceive two (2) personal days
each year in any year in which he has been acting for cne (1) or
more days.
ARTICLE XJ ~ CQVERTIME
A. 2, COvertime shall be paid at the rate of time and one-~half
bis regular straight time of pay for all time worked ocutside the
regular tour of duty. The employee shall have the option for
compensatory time off instead of cash payment. All overtime shall
tirst be offered to regular members of the unit.
2. Overtime shall be paid the week follewing when it is
earned. '
B. 1. In the event of a structural fire or mutual aid to
othar towns, the off duty paid-men will report to the fire scane.
2. Payment for recall shall be elther cash payment at the
rate of time and one-half or compensatory time at tha rate of time
and one-half, at the employee’s option.
3. Compensatory time shall be paid back the same as
vacation leave payback for no more than twenty-four (24) hours.
4. Ir mutual ald is called to the scene of a fire, then
thoge out-of-town aemployees must be released prior to tha paid

employees of Guttenberg.

5. Ovartime compensation shall be calculated as follows:
a) 1 - 15 minutes No pay
b} 16 - 10 minutes % hour pay
12
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c) 31 - 60 minutes 1 hour pay
d) Theraeaftar, payment shall he made in half hour
increments (eg., 7?0 or 8¢ minutes should be 1.5 hours pay).

s, On July 1 of each year (effactive July 1, 1995), an
anployee coveraed by this Agreement nmay sall back three hundred
firty (350} hours of compensatory time, and in return raceivas
payment for three hundred (300} hours annually. Payment shall be
made by multiplying hourly rate by three hundred (200) hours basad
upen the hourly rate as of the praceding June 30th. Hourly rate
shall be determined in accordance with the Award of Stanley Aiges
datad Novembr 29, 1594.

ARTICLE ZII - LONGEVITY

All smployees of the Fire Depaftmant shall ba compensated for

the years of service within the Department in accordance with the

following schedule:

After four (4) years of service 2%

Arfter eight (8) years of service 4%

After twalve (12) years of service 6%

After sixteen (16} years of service a%

After twenty (20) years of service 10%

After twenty-four (24} years of service 12%
ARTICLE XIXII —~ HOLIDAYS

A. All employees shall receive fourteen (14) paid holidays
per annum.

B. All employees shall be entitled to fourteen (14) holidays
to be paid in cash. The first seven (?) holidays are to ba paid in
cash in the first pay period in July. The last seven (7) holidays
shall be paid in the first pay period in December.

%3//



ARTICLE XIV -~ CIOTRING ALIOWANCE
A. The clothing allowance for rirefightars and officers

covered by this Agreement shall be as follows:

yr2vsll ZL1/95 Z/2/86 2L1/37
$700.00 $700.00 $200.,00 $725.00

B, clothing allowance shall be used to purchass and upkeep:
1. Drass uniforms as dafined below in Section K.
2. Work uniforms as defined below in Sectlon E.
€. Turnout clothing (boots, helmet, bunker-coat, gloves, and
bunker-pants) shall be supplied and replacad by the Employsr.
D. Clothing allowance shall be paid in one lump sum the last
pay periocd in January of each year.
E. The following uniforms shail be purchased and maintained
by cne employea covered herein: |
1. Drass uniferm - blouse, pants, shirts, caps,
socks, tis, etc.
2. Work Uniforms will be as follows:
Shirt: From October 1 to April 30, long sleeve Chambray
or pavy blue in color, with department patch and Maltese
cross collar pins.
From May 1 to September 30, short slesve Chambray or
Navy blue in coler, with department patch and maltese
cross collar pins. Also golf style shirts with company
insignia are acceptabla.
Pantg: Navy blue or FDNY approval dungarees.
Socks: RBlack or white In color.

(5]
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Sheoag: Black high or low oxford or NFFA approved boots.

Belt: Blaek in color.

Winter Jackeft: will be a police style No. with Fp

buttons. Department patch will be worn on left sieeva,
cars wor

Al)l will remain the same as rireman except the following:

Shirt: Long sleeve navy blue or FONY officers’ blue in
celor with dspartment patch on left sleeve and captain
cellar bars.

Short szleeve navy blue or white in color with department
patch on lerft sleeve with captain collar bars.

F. Dresa uniform shall be worn on parada and Zfuneral
details. Work uniforms shall be worn during the member’s duty
hours, it shall not be mandatory for the member‘s duty hours. It
ghall not be mandatory for the members to wear the dress or work
uniform while repoxrting to or from the tour of duty at his assigned
fire hours.

ARTICLE XV -~ VACATIONS

A. A1l firefighters shall receive vacation leave per calendar

year as follows:
1st year of employment - Four (4) tours of duty
24 year of employment - Eight (8) tours 5! duty

3d year of employment
and thereafter - Seventeen (17} tours of duty

C. Members accumulating vacation time may receive nonetary
pay-back for no more than five (5) vacation days paid in tha second

pay pariod in Decamber of each year baginning with 1932.
15



0. All employees covered by this Agreement shall be entitled
to accumulate one (1) year’s vacation days until time of
retirement, exclusive of the last year’s vacation entitlement which
may also be bankad.

EBffective upon the addition of Filrefighting personnel to
the Fire pDeparitment, employees with more than one (1} year’s
allotment of vacation leave shall be required to utiiize same based
upon the follewing scheduls.
one (1) New Hire~  Yrd of the balance of vacation days above one

1) year‘s allotment within seven (7) years of
date of hire.

Sacond New Hire- % of the balance of vacation days above one
(1) year’s allotment within seven (7) years of
date of hire.

Third New Hire- remaining balance of vacation days above one
{1) year’s allotment within seven (7} years of
data of hire,

An employee shall be entitlad to utilize three (3} tours for
personal business which shall be credited against vacation lsave.
Absent emergent circumstances, notice shall be provided nc later

than ona (1) kour prior to the commencemant cof the tour for which

the leave iIs requested.
ARTICLE XVI ~ LEAVE OF ABSENCE

A. SICK LEAVE

1. 8Sick leave, as used herein, shall be defined as an
illnese, injury or disability that prevents an employee from
performing his normal duties; or where an employee is gquarantined
because or exposure to a contagicus disease or illness.

2. The employee shall notify the firefighter on duty at least

16
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one (1) hour prior to the commencement of his tour of duty whenever
possible. Seaid noticae shall state the nature of the cause of the
absance from duty and log in the Department Journal.

3, When an employee iIs out on sick leave for three (3) or
more consecutive work days or where an employee has established a
pattern of sick time use, the Mayor and Council may at their
digcretion, reasonably require the employes to submit acceptadle
medical evidence substantiating the absance.

4. The Town may require an examination by a physician
ratainad by the Toewn of an employee absent for medical rsasons.
Howvevear, such examination shall be at the sole cost and expernse cof
the Town and a copy of the results of such examination shall be
supplied to the employee.

5. All employees covered by this Aéreement shall be granted
sick leave on an as-needed basis up to a maximum of one (1) year
for each occurrence of need.

6. The employee organization recognizes the right of the
employer to discipline, in accordance with applicable law, any
employee who migrepresents facts or malingers under this clause.

7. All accumulated sick leave for employees covered by this
Agreement who have earned fifteen (15) days per year towards
terminal leave shall be fixed as of June 30, 1995. The annual
fifteen (1i5) day allotment for sick leave and the accumulation of
such gick leave shall be terminated and no longer exist
thereafter. Work-related illness or injury shall not be deemed a

slck leave occasion.

17
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The affected members of the unit shall sall back, at the rate
of pay the preceding June 30th, firteen (15) accumulated sick days
per Yyear on July 1 of each year, effective in 1995, until all
accumulated days are exhausted. All members of the unit will
continue to receive unlimited sick leave as set forth in Subsectiocn

5 hersin.

3. Milifary Leave

An amployaee called inte the Armed Forces of the United States
during national amergency shall recesive the protection cof all

applicable laws.

€. LEAVE OR ABSENCE WITHOUT PAY

A laave of absence without pay may be granted for good cause
to any employee for a period of six (6) months, but with retention
of all medical benefits. Such leave shall be granted at the sola
digcretion of the Nayor and Council. The leave may be extendsed for

an additional six (6) months by the Mayor and Council.

D. Bereavepent Leave

a. In the case of death in the immediate family, an employee
shall be granted leave, at no charga, from the day of death up to

and including the day after the funeral.

b. Immediate family shall be defined as a spouse, child,
stepchild, mother, father, brother or sister, or grandparents of
the employee or his/her spouse.

c. If the funeral is cut-of-state an additional two work days

shall be allowed.
d. Reasonable verification may be requirsd by the Town.

/e:;



E. INJURY LEAVE

a. Whenever a member of the Fire Department is incapacitated
from duty because of an injury sustained in the performance of his
duty, he shall be eantitled to injury leave with full pay during the
pericd in which he 1s unable to perform his duties, not to exceed
ona (l) year.

». The Town shall pay the Hospital, Medical and Surgical
axpenses incurred by any member of the Department who is injured in
the performance of his duties, providing same are payable pursuant
to Compensation Laws.

¢. The employea may be rsasonably required from time to time

to present evidence by a certificate of a physician that he is

unable to work.

F. MUTUAL AID

I any menmber in rendering assistance in another municipality
ahall suffer any casualty or death, he or his estate shall bhe
entitled to all salary, pension rights, Workmen’s Compensation and

any other benafits as if such casualty or death occurrad in the

pearformance of his duties in Guttenberg.

A. If any provisions of this Agreement or any application of

this Agreement to an employee or group of employees is held to be
invalid by operation of law or by a court or other tribunal of
competent jurisdiction, such provision shall be inoperative but all

other provisions shall not be affected thereby, and shall continue

in full force and effect.
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B. As to any invalid provision or application, the parties
shall renegotiates reascnabla and feasible alternatives, subject to
the provision of N.J.5.A. 34:13A-16 et geq.

ARTICLE XVIII —~ EDUCATION ALLOWANCE

A. In adaition to all other payments sat forth in this
Agreement, each employee shall receive payment for each college
cradit earned for college courses related to or leading to a dagree
in Fire Science or other fire~rwlated fiald.

B. The above payment shall be one payment of fifteen (15)
dollarg per each credit earned in regqular study in college, day or
night.

€. For any school mandated by the Town or State, a member

shall be compensated in cash or compansatory time, at the employees

optiocn.

A. The parties agree that all existing practices and
procadures in the Gultenberg Pald Fire [Department cannot be set
forth in this Agreement. Tha parties accordingly agree that
regular and established practices and procadures, shall not be
rescinded or materially altered without bargaining in good rfaith,
vhere the interests of the employees are to be adversaely affected.

B. Nothing contained in this Agreement shall be construed to
limit or restrict the Asscclation in its right to seek or obtain
such judicial relief or administrative rellief as they may be
entitled to have in law or equity rfor injuncticn or damages or

both, in thae event of a breach by the Town or its agents.
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Employeas covered by this Agreement shall be reimbursed for
tolls and parking fees not to exceed $100.00 in the aggregate per
calandar year. A fire vehicla shall alsc be provided in the event
an enployees vehicle J[s npot avallable for training purposes
sanctioned and approved by the Employer.

ARTICLE XXI - JPERSONNEL FILES

A perscnnel rile shall be established and maintained for each
enployae by this Agreement, Such files are confidential records
and shall ba maintained in the Town Clerk’s office and will be used
for evaluation of vacation, sick days, compensatory time and other
inrormation that is entered into his file.

Upon advance notice and at reasonable times, any member of tha
Fire Deapartment may at any time reviéw his personnel file,
However, this appocintment for review must be made through the Town
Clerk.

Whenever a written complaint concerning a firefighter or his
actions is to be placed in his personnel tile, and/or if any
digciplinary action i1s taken based on any complaint, then the
employee shall be furnished with all details of the complaint,
including the identity of the complainant.

All personnel files wil! be carefully maintained and
safegquarded permanently, and nothing placed in any file shall be
ramoved therefrom. Removal of any material from a perscnnel file

by any membar of the force shall subject tha member to appropriate

disciplinary actien.
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Each employes may maintain his own accumulatad vacation days,
holidays takan, sick days, and any other time due which is
available to the firefighter. In case of doubt, he may consult the
Town Clerk for verification of same at reascnable Iintervals.
ARTICLE XXI1X - RIGHTS OF EMPLOYEES

In an sffort to insure that departmental! investigations are
conducted in a fair manner which will contribute to good order and
diseiplinary, the following rules are hereby adopted:

1. Tha interrogation of a member of the uniformed department
shall be at a reasonable hour, preferably when member of the
department is on duty, unless the exigencies of the investigation
dictate otherwise.

2. The interrogation shall take place at a location
designated by the Mayor and Board of Caunéil . Unusually it will be
at Fire Headgquarters or the location where the incident allegedly
eccurrad.

3. 7The questioning shall be reasonable in length. Fifteen
(15) minutes time shall be provided for persconal necessities, meals
and rest periods at the end of every two (2) hours, as required,
without prajudicing the lnvestigation.

4. The member of the force shall pnot be sgubjact to any
offensive language, nor shall he be threatened with transfer,
dismissal or other disciplinary punishment. No promise of reward
shall be made as an inducement to answering questions. Normal fire
procedure will be utlilized, and every firefighter shall answer
gquastions promptly and truthfully, subject to lawful privilages
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then asserted.

5. At every stage of the proceedings, the department shall
afford an opportunity for a member of the department, if he so
requests, to cvnéult with counsel and/or his Association
representativa.

§. In cases other than departmental investigations, ir a
member of the uniformed department is under arrest or if he is a
suspect or the targel of a criminal investigation, he shall be so
informed.

7. Nothing herein shall be construed to deprive the

department or its firefighters of the akility to conduct the

dspartmant.

A. The Town shall make every efforf administratively to pay
an employee who shall resign, be retired or be discharged, all
money dus him the pay Jday immediately following the termination of
employment. (Said pay shall includa vacation pay, and cash in lleu
of compensatory time due.) In order to avoid any misunderstanding
or error, a Fre~termination Conference will be bheld, said
confersnce to be attended by the Fire Chairman, the employee, a
Union reprasantative, if desired by the terminee, and any cther
appropriata person such as a representative from the Department of
Revaenue and Finance, to ensure that terminal payments are correct

and that the individual understands what elements comprise such

payments.
B. Employees shall retain all pension rights under New Jersay
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Law and the ordinances of the Town of Guttenbery.
ARTICLE XXIV -~ MISCELLANEOUS
A. RIQt and Police puties
l. Members shall not be required to perfornm police duties.y
2. The Town shall not require any member to use a hose stream
or any other method to take part actively in the quelling of any

riet or near rict.

3. The Town shall provide police protection ta Fire
Department membars whenever required.

B. Facilitles

1. All sanitary facilities and equipment in each firshouse
including toilets, showers and washbasing shall be furnished and

maintained in good working order by the town.

2. The Town shall also furnish, maintain in good condition
and replace when necessary -the following: lockers, beds and
badding, chairs, tables, refrigerators and stove,

3. All firehouses must be heated and cocled properly with the
change of seasons.

4. All Departmental motor vehicles, equipment and fireflghter
apparatus shall be mﬁintained with Federal, State and 0.S5.H.A.
inspectionlstandards and specifications.

€. Security of Firehouseg

1. o©Only uniformed members shall have a key for the kitchen
and upstair—saéurad aArsas.

2. 7The uniformed membars on duty will be in charge of
firehouse and apparatus, which includes placement of equipment.
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3. When any equipment changes are done to the fire apparatus,
the Volunteers will be potified in writing by thae Captain.

D. Restrictions

1. Supplies or equipment shall be distributed between the
hours of 0730 and 18§30, 7 days a week.

2. R2rill noticeg Volunteers must give seven (7) days notice
for drills in the firehousa or with the fire apparatus to which
members covered by this Agreement are assigned.

3. Vacating premises The Volunteers must vacats the premises
by 2200 hours, seven (7) days a week, with the axception of meeting

nights and training drills.

4. Orders at fire scenes and stills

a. All fire ground orders, other than normal firefighting
procedures, shall be given to all uniformed members Py the Chief-

in=-Charge of the fire ground.
The uniformed member at the scene of a call will be in charge,

unless he determines to call out a volunteer company. Then tha

ranking officer shall be in charge.

b. Uniform personnel gshall not ba subject to instruction or

orders by volunteer personnal, except at the fire scene by ranking

officers.
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. ARTICLE XXV -~ TERM AND RENEWAL
This Agreement shall be in full force and effect as of July 1,
1994 and shall remain in effect to and including June 30, 1998.
IN WITNESS WHEREOF, the parties hereto have hereunto set their

hands and seals of the Town of Guttenberg, New Jersey on this

> day of gg,ui./ , 1995.

LOCAL 620 INTERNATTONAL ASSOCIATION TOWN OF GUITENBERG,

OF FIREFIGHTERS AND OFFICERS COUNTY OF HUDSON,
ONIFORMED FIREFIGHTERS OF GUTTENBERG M
By: %‘v
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