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L - PREAMBLE

THIS ACREEMENT, made and entered into on this day of
August, 1979, by and between the TOWNSHIP OF WEST MILFQORD, IN
THE COUNTY OF PASSAIC, a Municipal Corporation of the State of New
Jersey (hereinafter referred to as the "Township") and WEST MILFCRD
MUNICIPAL EMPLOYEES GUILD (hereinafter referred to as the "Union'},
represents the complete and final understanding on 21l bargainable issues
between the Township and the Union and is designed to maintain and
promote a2 harmonious relationship between the Township and such of
its employees who are covered by Article I, Recognition, in order that

more efficient and progressive public service may be rendered,.

s



1

d

I

t-\

ARLIC

ReCOCuTHION

A, The Townshiy recognizes the Urion as the zxelusive
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r tae purpose of collective regotiations of

aii eimployess nolding titles seb fortna in Schedule A

. The titles herein shall be defined to include the

nlural as well as the pingular, shall include.males anG females

ann ars synonymous with th=2 work employees.

N



Y * [R]

withoot limitation, all poweu 5, rigats, author

c:cm.ierrecl upon aad vested in it p:-mr ’ro signing of this ry-rpe:zpn by‘c

L:u,s and Constitution of the State of Ne Jer‘f’e_y— a

1. To the execum;ra ma aage

ccm_-.ro}. of the Lomship Government and its propzrtiss angd fzcilitieg, and’

1y,

nout limiting the generality of the foregoing, the following
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nd of the United Staizs, =

e s T p [CLE It e
' MANAGEMENT RIGHTS o
A. The Township h?rgoy ratains and reserves nato fhzels, -7 .-

>N
t

o

the activities of iis employees; . R
2. To hire a}.l employees and subject to the provisions

of law, o detﬁrr:ma ’cha:_r gualifications and Cax d;.tmns tor continuad erm~

»
o

to Civil Sarvice riules and regulations;
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a2l exgpress tooms of this Agreoere

fLr ang e:rals tRrms hqr“ of arzin

)
b=
-

T

14

v

T

r
[ .- = N A - -

ok Loaws of New Jocs

; cantain=d horein

v
-

e
[
1

C I fetndl

%, . .To suspend, demote, dischz
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cooniormance

} shall be conairr=a t~ -
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and thea only to the extent such

sey and of the Ualted States.
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, or assignment and io promo:_ and transier emplo yees, subjeect ..
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Articte I contioued: - . SR
the Township of its rights, responsibilities and authiority under R.S. 40

nd R.S. 11 or any oiher national state, coualty or local laiws or ordinances.
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ARTICLE I{I

GRILV aNCE PROCEDUR

AL Purpose . e -
wre, at the ...

S 1. - The pdri:o_ée of this procedure is to secure, =i the .
loiwest possible leveal, n equ.ll.agl solufion to thn praolem;wm.cvam 2y -
arise a_ffec;,ti_ ng the a.erz:ts né Conditio-zs‘ of this Ag'r'aem.eﬁ't' - . - :. ’ l

2. o Not‘}iacr herecin snaTl be coqerﬁed as llu iting tae X
-righ’-: of any ém}éiqyeé hayving a grievance to disc ‘ s tha matter idorﬁﬁly_ ;
- _.;vith any appro p"i te member of the lovm':mo S"' . i R .
_- g Definj.tion‘ - co T R | ,
| The terr'-A ‘_gfievarzcel:" as uged her rein means any cont ;t-ovawsy
arising over the i AI p"GlZ’Ltl_C—)ﬂ, anplxca 100 Or 2 liécecl w.olaz.—voa ol the terms
and conditioas <l)E itnis Agre_er;'l.ent, and may be rais nd by the ULLLO"!. an bzhald
of a.n Lﬁglvlduﬁl or md.wzdw..als, or Lhe Povmcai i ; - i _ .
. Shep of t'n.e Gricvance Proéedu:e ' o
t ) (/ e . i R
Thez Ifollowing CO”‘L:'?.!ZU.LES e soTe and exclusive method
for resolving grisvances belweer the parties Gvf‘rect by € -.*;ts‘ A‘rro ‘enfz, ;
and shall be followwed in 1k eniirely 1;::1955 any step 15 walved by mutual
cons=ni: : - *
(2) An aggri wod employee or the Union on hehalf of
ihiteie actic

the Township sh2ll nz

no asiscicved employes or craployees og
vnder the provisioas haraof within five (3) days of the occurrence of the

rettio the diftforances

cricyanca, and an earnzst eltore shall b2 mode o ¢



betweea the aggrieved employee and his immediate supery iso.:-; for 't‘ne'- o o
pu‘r.pos'elot‘ resolving t‘n‘.e m;»;tter infocrﬁally._ Failure fo a-.ct wilhin s:.;d o '
five {5) days shzll be deemed“tol cbn;tlt e 2n ebandonment of the grievanrce; A- )

(b) _}ATh- -buD :'VlSOf °r13L re‘*td&. a decision wiéh?_n_f've.' A :

{9) days after recé £ of the g_rieu'ah_cc. o o - S T T -
' " Step Two: o B S
’ . {a) | In. tha ev.ﬂx"v a s:usmcmﬂy 8 ttTg ec'-;t has nat be-en

eacbe ithe emp’oyeo or the Uuon _Jnall :_n. writing and s gnad, file o

D ‘.' b
}1 is grlo vance with tn° Déoar" ‘ nt Head wﬁq:r. t:xroe (3) days following g _‘
'>’che‘de"ter1__':_ﬁ_nati\cm at Step One - _‘ . 3 _ -::’ - ' T D ’
(b) _ The Department Iiead sh_al:l -r‘er;der a ae;ision PR
in writing within five (75)- days from the reccipt of té;e. fglr'i.evgnc-e.' ' S :

Step Three: . o S L ) .

(2}  In the event the grievance has not been resolved -

at Step Two, then within five (5) days fo]loaving"ih deteémima’cica, the -

matier mway be refers red to tne ’I‘ownsmn W’[ﬂ.nafer wao .Jaall review tha =
malier and make 2 deterzmination vi thin ten (10) da ys from_ tne re caipt .
of the grievance. : ' : CO
Step_'ﬁ‘our: - - L B IS
k)
(2) In E he event lhe grievance has not been resolvad

al Step Three, the Union Ry within ten (10) davs request arhi-
tration. "The arblirator shall be chosen in accorsdance with tho Rules

of the American Acbitration Assoctation.

6



(b)  Howevar, no arbitration hearing sholl be schadgled

sooner than thircty (30) days after the final decision by the Towaship Manasa;

In the event the aggrieved elects Lo pursue Civil Szzvice Procedurss, th

>

arb :Qhon hearing shall be canceled and toe m‘zu-.e: withdrawn frem arbi-

tration. The Union shall pay whatever costs may have been incurred iz’

~ Y = -

processing l:ap case 1o arbitration. - - )
(c) Tne ?I'O,LLI'E.LOI' sha bomd by iha provisions of

this Agreement apd restrictzd to ‘the p plication oft z facts presedted :

to him irvolved in the grievance. 'The arbiirator shall not hava the authority

to 2dd to, modify, deiract from or alter in zny way the provisions to this

" Agreament or any am dment or buoplﬂment therato. - - . R
(d) The costs for the servicas of the arbitrator shall .
b= borne e C'-]lf between ithe Township and ’zhe Union. Any o?_ ar expensss

incurred, including but not llI’llLed ’co tqe presentalion of witnesszs, shall

b‘> p'n.d by the parLy lncurrm ame. ' . - ST e
(e)  The arbi_urator shzll set forth his findings of facts -
: - o , L.

and reasons for making the award within thirty (30) days afier caanclusion

- of the arbliration hearing ualess agrezd

D. To wasnio (irTC’b ncas )
CGrilevances initiated by the Township snall bea filed dicecily

with th2 Unioa vwitmun tea (10) calendar days atter the event glving rise to

A\

the grizvaace has occurred. A mezling stall be held wilhin ten (10} calendar

dayys affar fiting A griavance batweaen the represen Latre of Lha Towashis cod

- i

the Union in an carnest effort to adjust the difierences between the parcies
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‘In the event no such adjustment has been satisfactorily made, eitwer. .

party may file for arbitration in accordsnce with Step Four abore. -

E. . o responss at any Step in this procedure by ithe Township

-

or its-agants shall be desmedtobe an

egalive response ond upon the termina~

tion of the applicable time limits, the grievant may procezd lo tae next step.
_F.  ‘Time limits may be extended by the parties by mutual -

written agreement. . . ., : - I T
G.. The term "days' a5 used within this Article shall mean _ o

" oworking days‘ and not holidays, weekends, - official days of mouzrning or -
“regular days off.” . - L ) ) Lo o

. . o K )
’ ) ’ ’ . oL S E
. 2
: %
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ARTICLE V ' T

HCLIDAYS

A Each employee shall be compensated for the followi ng A
holidays: |
1. New Year's Day 8. Columbus’ Birthday -
2. Lincoln's Birthday 9. CGeneral Election Day
3. Washington's Birthday 10. Veterans Day
4. Good Friday 11, Thanksgiving Day
5. Memorial Day 12, 'fhe Day followiné
' Thanksgiving Day
6. Independence Day 13. Christrn-as Day
7. Labor Day |
B. In the event the holiday falls on a -regularly shceduled work

day, the employee shall receive the day off with pay.
In the event the holiday falls on a regularly scheciuled day
off, the employee shall receive a normal regular days pay at straight
time rate.
C. All employees shall be eligible for holiday pay if the employece

worked his last schedued work day prior to the holiday or he is absent by

o~ .
prior consent of his supearior.
D. in the event Martin Luther King's Birthday shall be declaced a

Federal or State holiday after January 1, 1977, such holiday shall not be

(_:}:tcnd;d to employees rapresented by the Municipal Guild (non-supervisory).
. Police Dispatchers shall receive compensation in pay for holidays

worked at the rate of one days pay for each holiday worked plus one days

pay for the holiday.



ARTICLE VI

VACATICNS
Al Amount of Vacation Lieave
1. Annual vacalion leave with pay shall be earned at

the rate of one (1) working c_Iay of vacation for each month of service during
the remainder of the calendavr year following the date of a-pp()_'tntment;
twelve (12) working days vacalion thereafter for every year and up to five
(5) years of service; fifteen (15) working days vacation after t]:;e complelian
of five (5) years and up to ten {10) years of service; cighteen (18) working
days vacation after the completion of ten (10) years of service and up to
fifteen (15) years of service; twenty (20) working days vacation after the
completion of fiftean (15) years of .service and up to twenty (20) years of
service. Alter 20 years of service, 1 zndditional vacation day shall be
earned for the completion of each additional year of service to the maximum
of twenty-five (25) years. DIermanent part-time employees shall receive
vacalion credit allowance on a proportionate basis.

2. Vacation allowance must bz taken duri;1g the current

calendar year at such time as permitted or directed by the appointing

& .

authority unless the appointing authority determines thal it cannot be taken
because of prassure of work. Any unuscd vacation may be carried forward
in the next succceding year only.

3. : A parmarent employee who retufns from rnillta.ry;
scrvice is entitled to full vacation allowance for the calendar year of return
aad the year preceding, provided the latter can be taken during the year of
roourn,

I Vacation lLeave Due Upon Se_&aration
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upoan the numoer of months wocked in the calen

separatioa or retirement becomes cffective
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bean ca rmed over from tae prec
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ding cazlendar year.
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Fvacation lazs

the vacation for the curcrent year proea

dar year in w‘nich tha

-

va wnich

may have
(2)A | -Whenever 2 permeanent emp c_,ree- dies. having %-.d- _
) his credit any aanual vé.éatf_c;n ltle'éve thare 51:1) be calculated and péid .
-'.to ‘his e_ste;te a su::l of monay equal to T'ihe.CO;.'ELPEQSE;L.?.Oﬂ fig don qi%’ |
saLa_;y"r;*te ac tbe Lime ofl'the death. . T - _‘ - :
C. I a klbliday_faﬂs it ia an employees vacatio ox, h .s_'nall N
s pay for th wm:for“ﬂd hol_d y oxr :;ha]__l hé - . -

" be paid ao additional days a‘y‘fov‘ the

n
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or
o

(1) additional day vacatic

granted one
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~ ARTICIE VIL - _

SICK LEAVE . | : , |

.

. A. - BEvery smaployes subject to this Agreems
en-éiﬂ ad to pﬂj.d sick leave b nafits per annum a‘écard‘ing.td N.J.A.C- _é:1~1-i ,,
et s2q., of the Civil Service Hu’ies for the Sta alz of New Jersey. rensed - ---_“-:
Navemoer 30, 1973. o e

S _- B ._Serv'lce'Creri..j.l:. for SlC-’:‘.’. '_‘L.eal*;-e ‘ R . - R,

o 1. AL p°rma:—'r't ermn aloyec:;, on .a.L_L time n:ov’am:m"
tﬂg:,'e:S shall he en'titled to sick leave w:un p y bﬂscrd on, tbﬂ_ ’I."' ,-.‘:'e at .

. 'yearé of service. |
2. Sick leave may be niilized } oy emtﬂo_yees when thay
:maalﬁ to p’—‘r.t'ofm tneir work Dy r¢ason ot p’*r_;oaal ilb.ess;,_ accident -
ase. _. . ‘

ox e}:pO:.L_f“P to contagious dise

: 3. Such sick
S2rious ilh:v_es: of a member of the employes's i*rL.J.._ odi J.a.Tm]_Sf Tequiring
tha alttendance of the e"'lp‘OyE'\, L Sl

- N & - R

-.C. Armnaunt of Sick Leave o L - -

accrue to any full time-

Sick leave with pay shzll

f‘h:xto_/ g= on the basis of one (i) working day par month durin

of thz first calendar year ol cmoloyment offer 1{11..131 appoiatmeant Znd

endarc year thercafier



2‘_’ Any amount of zick leave aliowancs not u ed in ...n | -_
calendar year shall accumulate to t e employaa's credit from 3,enzrsto - -
year to he used if and whén needad for su'c;n. pv.irposé. o - _~ : ;'_'— :

- 3. J\ny employée shall be reimbursed 'Ior“acc:ngd s:.cc
leave ez-i_r:ne_d subseq.L.l.en.’c to JZ‘.’IU.Z’.I‘] 1, 197-2 at the ’cim.e'of the téfnii;ﬁ_’r.ion ;

of his employrment in go'od stz'i:r.di.;xg at the rate of ten dollars (510.00) for . .

‘each unused sick lcave day. - Termination in good standing shall not be -t
- ~ : . - a

d_eémed to bz aﬁaiaéd £ the e;;pT deé fails tE-) p':c_n vide th e"'.'o‘,-.—.‘;v;g"_fglv 1;-,1-&,; a!-: '
: 1e sL fourt::en (14:) d:_y adu-an:e f/rii:te-r; 1'1c-Jlt_i..-ce of his temlﬁa:t;;on.- ] : _ - -- __
D._ REDO*‘tUlf" of Absence on Sj.c Leava' - ‘ -. - :.

1.'1 If an emplo;‘./ee is ab‘sent forr egsoné ;ch E:.e*":_i‘t-é-c-l :

him to sick leave, his supsrvisor shzll be notified promptly as of 'hc

e olo_,ree‘s uswval reporting time, except in thoae work situstions where

" notice must be made prioc -I:o the eHUYOfﬂe‘s -r i gt i_m:é, o _' . T o

‘ - - ) - N - ' - -
: a- ilure to so notiyy his ’S 2rvisor may b=
cause of denial of the use of s.iclc lzave for that 2 bsence oA i:o-n:ﬁit-;zta .
cause for disciplioary action. : -_; - - ' ;.A -‘
b. Absance vithout notica for five (3) coasa—~ s
cutive days shall constifure 2 re5ignatioa- - -

bl Y CVLLAC'\E'qu}_o_"E Sick Licave ‘- .
1. An employee who shall be absent on sick leave

for theaz (8) o mora consecutiye working duys shall be regquired to -

\ub:r'.'l'; acceptable medical C:.r-.i:! ce ;»Llﬂokﬂ.ﬂ\.}.’i i ; the liness. .



AYETOLR VAL cotiiurled.

17ETele V11 continued: )
2. - Apn employes who has heen absent an

for peciods toteling ; ten {10) days in one caleadar year consisting of periods

of less thon five (5) .days, shall submin accepiable medical evidapce for 3_1,_.5, -

k leave Lo taal year uﬂlﬂss guch 11}::' < is of

a chronic or re—.

curring n2ture requi_:irv_g_recu;rjing absencas of one {1) day or less iz which

- - he

case only ons (1) certificate shall be nscessary

ry for a pe riod of sixz (8) rmoott 5.7

“b. The Township may require proof of illpasy of
2n eraployae on E. L Isaye, 1 hec.eveﬂ sucr' reqw_rx_mﬂn’c ozars raagonabla

nl x7a~'ranted under th2 circumstances, Apuse of sick gava shall ‘oe' czuse

for discinlinary gctionL All'-wed dbuge:‘ SfL:ﬂ be 11:!7"-‘&“_‘ ratad by ’me Bumnp.,s

~

1e§resenta.ti=fe of t‘ne-_Unié:L nd a x-emeaenm_uﬁ;e of the-To-wns-h_ip_ . i
2. - In case of le'?-u.re-of: a‘ogen'ce- dr-le '1:5 ‘ECDO.;L!-C‘D 1o lconé j,_\l;:)us
disease, a certificate irom the Department of TlTealth sbhall he reguired. _
. 3,' _ Th- J.own:.m.t) may reguire an e_rixployee whé has he= |
:-.bs;ent béc:ausAe of personz a1 1.]11::55, as a condition ofti'ds xIr c—:t_c_z::} :to duty, ’
_ to ’bc- etﬁamiaed ;‘1.': the e;q{éasé‘of tre 'I‘mrl JeiAe} b*—v 2 p'l_yalc‘.;n. c:*“ igeatec 57‘_'&{3 |

Townsnip. Such exarmination shall es

olish whether the ermplayes is czpabls

of performing his normal dutiea and that his returs will not Jeopardiza the
healitr of ofther cmpluyees.
’ ' 7
. Sicl leave acerued prior © hru ey L, 1972, «hall firgr

be deducied fraom an em DlﬂJ ree's sick leave bark peior to ony othor accrusd

i laage.,

r
» .



ART.-CLE VI

HOSPITALIZATICN AND INSURANCE

. The Township shall provide a fully paid hospitalization
insurance prograra to cach employce and dependants which shall jnclude
Blue Cross, Blue Shield, Rider J and Major Medical Coverage.

B. The ermmployer rescrves the right to substitute carrier
provided the same benefits are provided.

C. Effective January 1, 1977 each efnploYQe who retires shall
be provided with the sarne hospitalization coverage under the same
conditions as active employees until they reach theic 65th birthday

at which time such coverage shall cease.

(XY
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- ) ARTICLE IX ' .- -
o LEAVES OF ABSENCE ‘
.. Every exmployas subjzct to this Agreement may be granted 2
leave of 2bsence according to applicaple Civil Service Rules for the
Stare of Now Jersey, revised Wovember 30, 1973. L
-‘- - R - - - . a
§



ARTICLE X

SALARY GUIDE AND UNIFQRMS

A, Effective January 1, 1979, all employees covered by this
Agreement shall be entitled to receive the wage rates for their
particular job title as noted in Schedule A,
B. Uniforms
1. DPolice Dispatchers shall receive a uniform allowance
of $100 per year, subject to the presentation of acceptable
vouchers representing the expenditure of such sum,
2. Fire Inapector shall receive a uniform allowance of
$200 per year, subject to the presentation of acceptable
vouchers representing the expenditure of such sum,
3., Full time Poundkeeper shall receive a uniform allowance
of $150 per year, subject to the presentation of acceptable

vouchers representing the expenditure of such surn.



ARTICLE XI

LONGEVITY

A, Effective January 1, 1979, for cach ycar of the contract,
longevity payments based upon years of continuous uninterrupted service

with the Township payable on December 1st shall be as follows:

Alter [our (4) years of scrvice 2% of base pay
After eight (8) years of service 4Y of base pay
After twelve (12) ycars of service 6% of base pay

After sixteen (16) years of service 8% of base pay

After twenty {20) years of service 10% of base pay

B. Longevity payments for an individual covered by this contract

shall not exceed $1, 400 per year.
C. A part-time municipal employee after 20 years of continuous
scrvice shall receive a 100% longevity payment as though his or her

employment had been full time. Tor purposes of this provision only,

the part-time base salary will be adjusted to full time status.

-19-



ARTICLE X(1 | - T

REREAVEMENT LEAVE

In the cvent of death inlthe irmmediate family of an employee,
cach full-time eraployee shall be granted a funaral leave of th'r:,:e (3) days;
if the funcral is outside of the State and requires travel time, an additional
two {2) \days travel time may be allowed \I.;rith the approvzﬂ. o.f the-im.me:diate
5upervisor. Irrﬁnediatc: family of the employées under this séction is de-
fined a2s spouse, parents,l children, brothers, sisters, grandparents and
parents-in-law. Reas rmalble proof of Fle_at11 may be reguired in the discretion

of the Township Manager.

~



ARTICLE XII

PERSONAL DAYS

A, Faca full—-iime_ employée shall ba gfantéd three (3} persooal
days leave upon the apprc{ral of his i{zlm.edia@e supe;_;'iéc;r- Fox ;fj’_"‘ei\;‘_‘;-'ﬁ‘!"c
{£8) hoirs notice must be givén.p:idf to parsonal days leave xv‘cic-‘c. arsa
not accwnunlative. . . - - o
in exngrgéx}cies\that’cuuld not be rei:;s'oﬁably fqrsee;‘x undf-:t;
the 48 hour rule, an emplo,yic’:e shall coh-sm}t:'w-ith. -h.i:.s:d.epax.:t'ch.cn% _h’cadl t-'o | .
) detirmine whet‘n;:r tixe.[)er'%aog#l day can be'-gra—n_t_-ed; - ~_ . S - .
. . . :
- 4
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ARTICLE XiV
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ARTICLE XV : - .

POSITION C

LASSTRICANTION AND DES CRIPTION

_A’

C

[l

overead by iuis A

ty
ry

zemen 3

C
«1

P hereto a

part o

C and by reference are madea Agreemant. Any additiozs o

modificatioas mada ta them _by Civil Service_ and adopted by tha Towoshio - |
shzll splomatically become part of this Agrezment. - Coee LT
i .
; s R . .
F < -
! %

The position clagsification and position descripticn for . -



PULLETIN BCARD

A Balletin Boards shall be made available by the T(}-\Vﬂﬂhip
for the use of the Union for the pﬁrposc of posting Union annouwncemants
and other information of a non-controversial nature. The Township
Manager or his representative may have removed from the Bulletin
Doards any matexrial which does not conforrm with the intent and provision
of this article.

B. The Union shall have the right to hold union mzstings during
ihe last hour of work, provided however, that each Department must
lcave odequate personnel in its office to handle public inquiries and phone
c¢alls during that hour. Not more than 6 such meetings shall be held per

year without the express approval of the Manager or his designee.

Y



ARTICLE XVII ) S

’

DT"DU( L TIONS FROVE SALARY

' 1 he Township ageees to 6adt.ct f?u:m the s ( 125 of its

Such deductions

ar 310, _Ptlblic Lavrs of -19 57:

N.J.S AL {R-S.)- 52:14-15.9e, as amended. Said monies togathor with
records of any cavreciions shall be transmitiad io the UI'ZLOD by the

fittozath {]SL.CI) of each monih Tollowing the mo:t.-.b_ly pa J pJfJO"L in® :

“/L_.CL d=ductions were made. . ‘o SR f-— . _ o

>
»
’

- B. I duriag the life of this Agreement there shall bz any ¢

‘ hang:»f
ir tae rat2 of mevnﬁcrs':v_ii dé'::s, tha Un ion shall furcus, to thé f"ox’,:ﬁéﬁ: )
vrrittan notice prior to ihe effective date of E—s.u,C’a. ch:iage_land- b?".all %L'I;'lish .
to the '_(_’ox-mshif:x either new authorization ¥ : o - -

J-rOJ._L s rne ..'._O'*‘C.:u sh0n ‘)"U‘{ tize

anto zpd deduction L)f' each emnloyee or an of Wiicizl notification on the
SEtalokwl

letternead of the Unlon and signed by ithe President and f:.ac.reLary--’[Le—.L:;t'rer
of tha Uniaa ad¥ising of such charged daduction. A .
C. Thne Union will proyide the nacessary  cnach \.—-QCL actnarizutioa”

and delives the siocnzd forms 1o tha Vownsg 07_ Wianasar, tho Union shall
e nnife. defend and savoe the fo‘/n saip havroless againsh any and 221

Ly resson of action tnkea by tie Township in relionad upon salary dzduc L

o aatinn cards suprnitted by thae Ueion to the Tewishio o o reliancs

>



.t

. upon the official notification on the latiernead of the Unios and signad by
AN

the Prosident and Sacretary -Treasurcer of the Union advizing of such

chanzed daduction.-
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ARTICLE XVIL

NON-DISCRIMNATION S
A. There shall pe no c?‘_}_g,cc rainztion by tha Townsh p-o t'ﬂ'e ) -
Union 2ga2inst an _employge’ or account ;)f race, _COIOI., crced, sexor | "
natlona2l origia- : o ) : - ) - ,
B. - There Sh&l!.b I‘LO d]_:;C,r'LrnJlaf‘_i.o-—lJ L—t\'—‘“ffc,re,,)_(,gJ réstraji_qt)' . _— .
or cocrcion by the To‘sms‘aip (3': any of ils representatives a;c;:zmst any - --
of tha e*lp1oyeeq covered LL‘”Ld‘:‘.T this Abrﬁ'emom b—‘c :;e_ of their me?._’:')er-s'aij i

or non-marmharship 1n the Union or becauss of any lawful activitiaz hy T

such employses on behalf of the Union. The Union, its menthers and -

azerts shall not discriminate against, interfers with, restrain or cosxrce
any employees covered under luig Agreamont \mo e I’OL niembers of )
the Union- S . , . _ | ) -
’ c - A-’-',. -~ " :
R .
T s
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ARTICLE XIX

SEPARABILITY AND SAVINGS

AL if any provision af this Agreement ox any apnlication of
ihis Agresment of any eraplaoyae or group of emplo & x5 ig held invelid
by operation of law or b a (‘GLU:L or oiher fT‘ uﬂ.’:ﬁl oE comnpetant -

A -

~ly

jurisdiciion, such provision shall be iroperative but

4

shall not he affzcied

X!

all otqsr provisia

th=reby end shall cod m.L.e in full forea and affect.

. -
a - .
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ARTICLE XX . ;

FULLY BARGAINED PROVISIONS

AL Tiis Agraemant rapress

M
3
jaz
iy
B
P
I
[ond
{:

darstanding and etflemm=at by lhe pqrti

issues waick wera or could hava been the subject of negotiations.~ . -

Durins the term ol this Agrecmeat, neither p ty 1711] bk, raq ~ad to
sobiate with respoct to any ¢ Lch matier wnd 'Lle or not Cgve-_:ed by

nis Agre=ment, and whetnar or not vithia the knowle ,_-],;.—._; or con

of eithar or both of the parties at the tune they negotialed or S1g0

Agreement. L _ : N o

B. This Ag cement shall not b modi_?_'ed in vhole oris -

ari by the p:lr’c-ies. except hy an wmstrameaat In }\YI-ig;j_ng Orﬂ.jj execuied by :

k:'l

hath parijes. . - .-

~



{Won-3Supervisory)

SCHEDULE A

Title 1979
Clerk-Typist
Step 1 7,233.00
Step 2 7,563 .00
Step 3 7,892.00
Step 4 8,220.00
Step 5 8,558.00
Senior Clerk-Typist
Step 1 7,973.00
Step 2 8,338.00
Step 3 8,692.00
Step 4 9,063.00
Step b 9,423.00
Telephone Operator 3.39/hr
Clerk—-Stenographer
Step 1 7,973.00
Step 2 8,338.00
Step 3 8,699.00
Step 4 9,063.00
Step 5 9,423.00
Senior Clerk-Stenographer
Step 1 8,374.00
Step 2 8,756.00
Step 3 9,136.00
Step 4 9,521.00
Step S $,901.GC0
Principal Clerk-Stenographer
Step 1 8,791.00
Step 2 9,191.00
Step 3 9,591.00
Step 4 9,997.00
Step 5 10,396.00
Bookkeeping Machine Operator
otep 1 7,596.00
Step 2 7,940.00
Step 3 8,285.00
Step 4 8,622.00
Step 9 8,973.00

1980

7,685.00
8,036.00
8,385.00
8,734.00
9,083.00

8,471.00
8,859.00
9,243.00
9,629.00
10,012.00

3.60/hr

8,471.00
8,859.00
9,243.00
9,629,00
10,012.00

8,897.00
9,303.00
9,707.00
10,116.00
10,520.00

9,340.00
9,765.00
10,190.00
10,622.00
11,046.00

8,071.00
8,436.00
8,803.00
9,168.00
9,534.00



gchedule A Continue (Non-Supervisory):

>

Senior Bookkeeping Machine Operator

Step
Step
Step
Step
Step

Principal
- Step
Step
Step
Step
Step

Assessing
Step
Step
Step
Step
Step

62 BNV S

Uk wro -t

Senior Assessing Clerk

Step
Step
Step
Step
Step

Principal
Step
Step
Step
Step
Step

Principal
Step
Step
step
Step
Step

1

g bW

Assessing Clerk
1
2
3
4
5

Account Clerk-Typist

Nhwme

Administrative Secretary - Recrcation

Stbep
Step
Step
Step
Step

U oo

ookkeeping Machine Operator

1979

8,565.00
8,955.00
9,316.00
9,733.00
1¢,122.00

9,695.00
10,137.00
10,546 .00
11,019.00
11,458.00

8,565.00
8,955.00
9,316.00
9,733.00
10,122.00

9,695.00
10,137.00
10,546.00
11,019.00
11,458.00

10,848,00
11,288.00
11,727.00
12,167.00
12,607.00

8,791.00
9,191.00
9,591.00
9,997.00

10,396.00

8,791.00
8,191.00
9,591.00
9,997.00
10,396.00

1980

9,100.00
9,514.00
9,898.00

10,341.00

10,755.00

10,301.00
10,771.00
11,205.00
11,708.00
12,174.00

9,100.00
9,515.00
9,898.00
10,341.00
10, 755.00

10,301.00
10,771.00
11,205.00
11,708.00
12,174.00

11,526.00
11,994.00
12,460.00
125927300
13,395.00

$,340.00
9,765.00

©10,190.00

10,622.00
11,046.00

9,340.00
9,765.00
10,1981.00
1€,622.00
11,046.00



N . B U TN PP P

3chedule A Continued (Non-Supervisory):

Draftsman
Step
Step
Step
Step
Step

b W

Senior Engineering Aide
Step
Step
step
Step
Step

Ol b WM

Principal Engineering Aide
Step 1
Step 2
Step 3
Step 4
Step 5

Public Works Inspector
Step 1
Step 2
Step 3
Step 4
Step b

Sanitary Inspector
Step
Step
Step
Step
Step

N hWwmn—

Plumbing Inspector
Step
Step
Step
Step
Step

[S2RE NN OVIN \S I e

Fire Tnspector
Step
Step
Step
Slep
Step

ghLnor

Dispatcher
Step
otep
Step
Step
Step

bW

1979

8,406.00
8,589.00
8,772.00
8,955.00
9,137.00

9,375.00
10,101.00
10,828.00
11,554.00
12,281.00

16,234.00
17,008.00
17,782.00
18,554.00
19,329.00

12,488.00
12,914.00
13,339.00
13,765.C0
14,191.00

12,488.00
12,914.00
13,339.00
13, 765.00
14,1981.00

12,488.00
12,914.00
13,339.00
13,765.00
14,181.00

12, 488.00
12,914.00
13,339.00
13, 765.00
14,191.00

10,092.00
10,295.00
10,496.00
10,693.00
10,89%.00

1980

8,931.00
9,126.00
9,320.00
9,515.00
9,708.00

9,961.00
10,732.00
11,505.00
12,276.00
13,049.00

17,249.00
18,071.00
18,893.00
19,714.00
20,537.00

13,269.00
13,721.00
14,173.00
14,625.00
15,078.00

13,269.00
13,721.00
14,173.00
14,625.00
15,078.00

13,269.C0
13,721.00
14,173.00
14,625.00
15,078.00

13,269.00
13,721.00
14,173.00
14,625.00
15,078.00

1¢,723.00
10,938.00
11,152.00
11,367.00
11,580.00



.

Schedule A Continuc (Non-Supervisory):

1979
Administrative Secretary - Health
Step 1 8,791.00
Step 2 9,191.00
Step 3 9,591.00
Step 4 9,997.00
Step 5 10,396.,00
Police Records Clerk
Step 1 7,973.00
Step 2 8,338.00
Step 3 8,699.00
Step 4 9,063.00
Step 5 9,423.00
Administrative Secretary - Public Works
Step 1 10,396.00
Step 2 10,689.00
otep 3 11,176.00
Step 4 11,661.00
Step 5 12,147.00
Secretary-Planning Board
Step 1 10,689.00
Step 2 11,176.00
Step 3 ' 11,661.00
Step 4 12,147.00
Step b 12,632.00
Registrar of Vital Statislbics
Step 1 10,371.00
Step 2 11,071.00
Step 3 11,770.C0
Step 4 12,470.0C
Step 5 13,171.00
Public Health Nurse
Step 1 11,532.00
Step 2 11,924.00
Step 3 12,318.00
Step 4 12,710.00
Step 5 13,105.00
Senior Public Health Registered Nurse )
Step 1 12,376.00
Step 2 12,937.00
Step 3 13,499.00
Step 4 14,062.00
Step b 14,626.00
Deputy Court Clerk
Step 1 9,233.00
Step 2 9,653.00
Step 3 16,062.00
Step 4 10,493.00
Step 5 10,914.00

1980

9,340.00
9,765.00
10,191.00
10, 622.00
11,046.00

8,471.00
8,859.C0
9,243.00
9,629.00
10,012.00

11,046.00
11,357.00
11,875.00
12,390.00
12,906.00

11,357.00
11,875.00 -
12,390.00
12,506.00
13,422.00

11,019.00
11,763.00
12,506.00
13,249.C0
13,994.00

12,253.00
12,669.00
13,088.00
13,504.00
13,924.00

13,150.00
13,746.00
14,343.00
14,941.00
15,540.00

9,810.0C
10, 256.00
10,691.00
11,149.00
11,596 .00



etk s M A St

ﬁcﬁeéule A Continued (Non-Supervisory):

Poundkeeper

Step
Step
Step
Step
Step

bW

LSS

[N

1979

10,492.00
10,680.00
1C,869.00
11,057.00
11,247.00

1980

11,148.00
11,348.00
11,548.00
11,748.00
11,950.00

o






<

ARTICLE XXI

TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1,
1979, and shall be in effect to and including December 31, 1980. This
Agrcement shall continue in fall force and effect from year to year
therealter, unless one party or the other gives notice, in writing, mno
sooner than one hundred fifty (150) nor later than ninety {90} days prior
to the expiration date of this Agreement, of a desire to change, rmodify
or terminate the Agreement.

IN WITNESS WHEREQF, the parties hercto have set their hands

and seals at West Milford, New Jersey, on this day of August,
1979.

WEST MILFORD MUNICIPAL TCWNSINIP OF WEST MILFORD,
EMPLOYELS GUILD PASSAIC COUNTY, I\IEW JERS]LY\
e &7 / -’-"" X }

o ; Tl
Bys oo e sl T Bb”{L-L( e O /»i’a ¥ Kby v ﬂl»-} 2y
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Witness: Wifneqq-
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