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ARTICIE I
AGREZLENT

This agreement made and entered intoc on this 1gt day of
July, 1971 between the Rivertorn PBorough Board of Eduezation
(hereinafter referred as the "Board") aand the Riverton
Lducation Agsociation (hereinafter referred to ss the
"Assoeiation") defines areas of negotiated agreement betueen
the Board and Association and is intended to improve the
cooperation among tae Board, Administretion and Professional
Staff, as represented by the Association, for the betierment
of the educational program in t e Borough of Riverton Public
Senool.

It is stipulated by both the Board and the Association that
this agreement is entered into in good faith, and that both
parties will work cooperatively to carry out the agreement,
herein set forth, within the framevork of the laws of the
State of lew Jersey.

ARTICLE IT
RECOGHNITION

The Association recogniges the Board as the representative
of the government of the State of New Jersey charged with
the responsibility undexr the law of operating the Publie
School in the Borough of Riverton and recognizes the
Adninistrative Principal as thae representative of the Board
in carrying out policies and operating instructions.

Since the Association has presented satisfactory evidence
to the Board of its designation by more than a majority
of the full-time professional staff in the publie sehool
of the Borough. The Board recognizes the Association as
the exclusive negotiating representative of the above
named personnel for the purpose of collective negotiations
pursuant to Chapter 303, Public Laws of llew Jersey 1968,
Ixeluded from this agreement is the administrative
principal and the principall’s secretary.

ARTICLE 111
NEGOTIATIONS PROCEDURE

Negotiations for a successor agreement to this Agreement
shall commence not earlier than the third l.onday of September
of the following year nor later than the second lionday in
October of the year., They shall be held in Riverton School
building at a place and time mituslly acceptable to the
Board and Association.



Article IIT
Negotiations Procedure

B,

Either Board or Association may have as representatives,
persons rnot members of theilr reupﬂctlvc erganizations, In
such cases, the party having such outside repregsentation
shall certify to the other party, in writing, thet =uch
representation vas authorized hy the sxecubtive commititee of
the Association or by the membership of the EBoard.

lieeting dates and meeting procedures shall bhe agreed upon by
the negotiating teams.

It 1s mutually agreed that it is most deslrable that all
teacher members of either the negotiating team or the
Professional Relations Cormititee be personnel with tenure in
the Riverton School District.
ARTICIE IV
RIGHTS

Board Rights

1. The Board reserves to itself, excent as otherwise
specified via the agreement, sole Jurisdiction and authority
over matters of policy, ané the implementasion thereof, o
carry out lts state~nandated responsibility to manage and
direct a2ll of the operatiuns and activities of the School
district in accordance with applicable laws and regulations.

Teachers Rights

1. Pursuant to Chapter 303, Publlc Laws 1968, the Board of
Education hereby agrees that every employee of the Board
eligible for memhership in the negotiating unit as recognized
In Artiele II of this zgreement, shall have the right freely
to organize, Jjoin and support the Riverton Zducation Asso=
clation and its affiliates for the purpose of engaging in
collective negotiations and other concerted activities for
mutual ald and protection. As & duly selected body exercising
governmental powver under the laws of the State of NWew Jersey,
the Board undertskes and sgrees that it shall not directly

or indirectly discourage or deprive or coerce any teacher

in the enjoyment of any rights conferred by Chapter 303,
Public Laws 1968 or other laws of lew Jersey or the
Constitutions of lew Jersey and the United States; that it
shall not discriminate against any teacher with respect to
hours, wages, or any terms or conditions of employmeant by
reason of his membership in the association and itc a_E*"illates9
his partiecipation in any activities of the assoeiation and
its affiliates, collective negotlations with the Board,

or his institution of any grlevance, complaint or procesding
under this Agreement.



Article IV
Rights

2. 1o teacher shall »e disciplined, reprimanded, reduced in
rank or compensatlorn or deprived of any professional
advantage without just cause.

3. Nothing contained herein shali be congirued to deny to any
teacher such rights as he may have under Hdew Jersey Laws,

4, A teacher shall meintain the exclusive right and
responeibility to determine grades within the grading policy
of the Riverton School District based upon his professional
Judgment of available criteria pertinent to any given subject
area or activity to which he is responsible. In the sventd
grade changes are considered necessary by the principzal
changes will be made by the administrative prineipal and

the teacher so notified.

5. This agreement does not 1limit the right of any teacher
to ect as an individual iIn relationship with the
aduinistrative prinecipal or the Beoard, if he so desires,
and this action dces not violate the provisions of this
agreement.

C. Associstion Rights and Privilegesg

1. Representatives of the Associstion, Burlington County
Lducation Association, the liew Jercey Lducation Assccliation
and the Uational Zducmtion Aszociation shall be permitted
to hold meetings 10 transact official Association buslness
on school property provided taat this does not interfere
with or interrupt school operations; does not conflict with
Board-approved activities or facility rental; does not
require bulldings to be opened at times they ars normally
closed and does not reguire additional janitorial or
naintenence time. Clearance for such meetings must be
obtained from the administrative principal. Barring
scheduling conflicts, the administrative principal always
grant such clearance. The clearance procedure does not
apply to Association committee meetings. Additionally, the
Asesoclation wlll te pemmitted to rent school facilities in
assordance with Board's established rental policy.

2., The Association shall be permitted to use school~ovmed
equipnent, such as typewriters, mineographing machines, other
duplicating equivment, calculating machines, and audio-~visual
equipment as reascnable times when such equipment is not
othervise in uge, provided that the equipment is not removed
from the school district property. The Association shall
pay for all materizls end supplies incident to such use.

The Agsociatlion shall be responsible for the equipment while
using same and will reimburse the Board for any damage to,

or loss of;, the equipment while in such use.



GRIEVANG K FROCENHAT

e

Nofinitiong

o e A

1. A "grievance® iz oa acaplatut fuvelviong a tea

wellare and/cr work situation wheswve 40 18 velit o

terms of tonls agreemart hag oesn vicliated oz wh L

felt there has been a misintercretaticn or miss foat lcr 73}

a oelicy, agreement or administrative doeciclon 2 n‘ where

tho apori vad has Ueen unsble To cbtain satisfactery
s8oiution ¢f the ccmmlaint throtgh informal discuseion

with the administraticn.

2, An “"aggrieved” veraocn 1s the verescn or nerscons maliag
the complaint,

i, A "varty et incerest® iz the parscn orf vsrson® naking
the commlaint aad any verson or greoun whe might e required
te take actleon o agsinev whom a2ction might be takewn 1in
crder te re8cive the comolainh.

Purncse

L. The purvese ol this oroceduire is to recolve, 8t the
luwaeat veasitle lavel., copolelints which wey be broupht to
grievance, Both nartiss agree that these vroceedings will
he kent as informal aud ag sontfldential as »nosrible at auy
ievel ~i the vrocedurs

2. Nothing herein ccrntained shall be conetrusd ag Llimiting
the right of euy teacher vaving a uomnga%nu to disouse

the matter informally with auny avnrovriate wamber i the
Administration, aud having the comviaint ad justed without
intervention «f the Assgeiaticn. orovided the ad Wwstment is
not inccnsistent with the terms of this agrsenant,
established Reard oclicies and/or Stats regulaticus.

3. The teacher having a comolalnt «r orotlem shall discuss
the matter with the administrative Pringcival to resclve 1t.
If the matter is not resclved at thie stage, btoth vartiass
will sign a written statement vhat & discusslon was held,

Professicnal Relationg Comuittae

L. The persconnal of the Preifegsicnal Relstions Commities
{hereinafter known as the PR Committee’ estabiished in
Paragravh & ¢l thie sgreecment shall in whole, or in part,
ne the PR Committes tTo consider grievantes as hdreinaftar
sat forth.



Articie vV
rievanse Procedore

2, I a teaoher-memver ci’ the PR Coamittes is the Yaggrisved "

the president of the Asscoeiaticn shell asnoint an alternate
te revlace suoh ageprieved PR membver for the purpose of
hearing the specific grievance Llnvolved,

3. Consideraticn of grievansss shall nout be dsamed to make
any matters subjleot tc negotiation unless speciffically
included in this agreemsnt Ly mutuzal scusent of both

the Reard and Asscciation.

4, B8ince 1t 18 imocritaunt that grievautes be vrocagzed as
racidly as peselble, the number of days indicated at vauh

level 18 t¢ be occunsidered as a paximum and every effort should

be made t¢ exvedite ths vrocese. The time Limits may,
howsver, be reduced or extended by mutual cousent of sii
pvarties at interest as detfined.

5. Any complaint breught under this prccedure must be
vragented within ten (L0 schocl days of the action undsr
gommiaint or 1t may not be considered a grisvance unless
mutuaily consegnted to Ly Loth RBeard and Asscclation.

6. Onoe submitted, the formal written grisvance must stand
a8 written through all stsps.

Proosdure

Ieavel 1 I a teacher 123 unavls tc have his ocumplaint

ad justed tc his satisfacticn inlormally, he may vproceed to
fcrmel grievance, If the tescher wishes ito pressut a formai
grievance,; 1t must be presented in writing to the
administrative princival within five (5 schcool days cf the
date cu the written statement. The Adminlistrative Prinocipal
mugt reply in writing to the Aggrieved within five ¢5)
sohocl days.

Level 2 If the aggrieved is ncot satisfled with ths
disoesition of hls grievance at Tevel 1, c¢r if nce decision
hae been rendered within the fiva {5 schocl day veriod,
hs may vrcosed to thas next level., I vrogeeding tc the
next level he must submit, within five /5) schcol days, &
copy of the original grlevance and the reoly, if any, to
the Arscoiaticn membhers of the PR Committee. The
Arscolstion PR Commlttes must raview the grievance within
five {5) schoul days after veceint and, if valid, submit
it within that vericd to the Admiuistrative Princiral. If,
hewever, in their ludgusnt the griasvance is wilthout merilt,
they may recoummend to the Agerieved that he flle a written
withdrawal cf his grisvanoe with his immediate suvericr.
Should the Ageprieved noct wish to withdraw, the Asscolation
PR Committes must Torward the grieveuce as written to the
Administrative Principal wilithin two {2} scheocl days of
such refusel.

i



Artiale ¥
Griavanse D2yooediors

Ievel § Adwivistrative Priacival must veoert s deoision
te the Aggrigsved in wiritlag wiinin ftsu "10Y schoul days with
a ouny toe the Aeszcolaticn PR dommittec.,

I the Apgricved is not sSatisfisd with the dscisicn ¢f the
Administrative Privcival ¢r it no degcizicn has veen recelved
within ten (L0} sohcol days, he may. withiun five (5 Bchcol
days after a decision by the Prinsloal or fifteen 5;53
schoel days after the grievances was fililsd with the

Adm. Princival whichever is earilier, requsst in writing
meeting with the Jouint Board Asscoelaticn PR Committee.
meeting must take vlace within fifteen (i35 school days
the request.

L1

L L

o
5

o

Level 4 When the Aggrieved has vequested thet ths Joint
Roard-Asscolation PR Committes raview hie grisvance, he

must submit to the Committee the original written grievanae
and all written replics within {iftean 715, schoul days

uof Tevel 3 revnly.

I the full committee can agrez unon 8 devision, a written
renly with corvles to the Administrative Prinoival end the
Assoclation President must be vrovided.

If the full sommittee cannct agree upcn a decision, cr 11 the
Aggrisved is not satisfled with ths full occmmlittee's
decisiun, the Aggrieved may orcoceed to Levsl 5 within Tifteen
{15 scheol days of receint of renly.

Level 5 Grievances reachlng Level 5 will be of twe types
cnly: (1) Alleged viclation, misintercretaticon or
misapulicaticn of the terms of this agreement, or (2 &
grievance concerning an alleged misintervretation or
misannviication of a vgliocy, agreement cor administrative
decision, If the agprieved remains dissatisfled upen the
grievance reaching Level 5, the matter shall be deemsd

to have reached an ilmpasse.

If the grisvance has to do with the first tyve avove
specified, that is, an alleged violatiun of the terms of this
agresment, 1t shall be submitted to the N.J. Publlc omoloyment
Relations Commissicn for procedurs as vrovided in Ssctica S,
Paragravh (R} of Chavter 303 ui the New Jersey Taws of 1968,
and if said Cocmmission falls tc resclive the imvasse by
mediaticn, the Agerieved and the Recard agree that
resommendation for settlement which may be made by the
Commission following fact finding, shall be bindiang upen

and accepted Ly both parties., If the grievance is of the
second tyne abouve specified, it shall ve submitted in writing
with ali reviises tc the full Reard of Rducatlicn within
fifteen (15) scheol days of the Level & reniy. The

Agerieved shall have the right to avvear in verson for a
hearing before the full Reard if he shail so desire., The
Reard's decisicn must be made in writiag to the Aggrisvsd,
with oopies to the Administrative and the full PR Lummit*ee
within twenty (20} schocl days of submissicu.

8



Article V
Gricvence Procedure

If the Aggrisved by not satisfied with the decision of the
Board, he may have recourse as upon an inpasse to the L. J.
Public Employment Relations Commission pursuant to the above
cited Section of Caapter 303 of the Laws of 1568 for
non-binding arbitration, and the Board agrees that it will
give consideration to any recormendation for settlenent.

In the event of an Ascociation grievance, the procedurs to
be followed is the seme as that for a teacher through

Levels 1. 3, 4 and 5.

A Professional Relations Cormittee shall be established
ith membersaip as follows:

1. Three (3) members of the Association, appointed by
the Association, plus the Fresident of the
Association ex-officio.

2, Three (3) members of the Board, appocinted by the
LPoard, plus the President of the Doard ex-officio.

3, Tune Administrative Principal who shall act as
chrairman, except in meetings called to consider
grievances,

4, The purpose of the PR Committee cshall be to meet,
as necessary, to consider matters referred to
the committee under this Grievance Procedure,

5. The permenent PR Cormmittee, as outlined above,
may delegate specific duties to temporary
sub-conmittes formed from membership of either or
both of the parent organizations. Such asction must
be agreeable to the permenent members of the
PR Committee,

General Stipulaticns

1e All medietion and fact finding expenses incurred under
Level 5 will be shared ecually by the Board and the
Association.

24 The Board and the Association will cooperate in the
ereation of vwhatever suitable forms are required.

3e Al]l neetings relative to grievances shall he private
with proper notice of date, time, end place given to those
persons participating,

4, In the event a grievance is filed at such time that
it cannot be processed through all the steps in this
grievance procedure by the end of the school year and, if
left unresolved until the beginning of tahe following
school year, could result in irreparable harm to a party
in interest the time linmits set forth herein shall be
reduced so that the grievance procedure may be exhausted
prior to the end of the school year or as soon thereafter
as is practicable. {
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Teacher Wvalustich

F

ALL meniteriung or observaticon of the work rperforsancs
1 be conducted with the Fuil kincwiadge of the feschey

i
sha .
2. Teachers shall be evaiuvated cnly Ly versins certivied
Ty the New Jorsey State RPoard of Sxaminers To surervwiss
instructicn.

. The sdministraticno shall estauiish vrocedures that will
grarentee a minimum of twe "2} writbten evailvaticous wer yeal
for sach non-tenure teachsr and cme 71 Tor gach teunues
tsachar,

Teachsrse' Fiies

1. Commencing with the mohcol year 1970-7. a teachsr

shall ve given a cupy of eny clasa visit or evaluation
reccrt prepared by his evaluwatcrs. Nou such repert shail

te viaced in the teacheris file, or ctherwise actad uocn
wiltheut pricor conference with the tsacher. Nc teacher shall
be required tc¢ sigrn @ blank or incomplete evaluaticn forw
The teasher must sign and date each such documant as
avidence i having sesn it. OSignature dees not indicats
egreement with the contents. Fallure of the teacher to

gign and date such documents dces nct vraclude entrance or
this date in his file,

2., Commenoing with the schocl year 1970-7YL. nv materiai
dercgatcery to & teacher’s conduct, zervice, charsotey or
vaeracnarity ghall be vlaced {a hisg vnarscunel flie uniess
the teamcher has had an oovoortunity to review the material.
The te&cher shall acknowiedgs that he has had ths
cooortunity toe review any such material by affixing his
pimmature tc the cooy te be Filed with the exvress
understanding thet esuch signature iu no way indicates
agreement with the conteuts thereut’. The teacher shall
ai8c have thae right to submit a written answar te such
material aud his answer zhall bLe reviswed by the
Administration and attached to the files cooy. Failure cf
the teacher to sigu aud date such ducuments does uut
preclude entranos of this date in his flie.

3. Commsuoing with the scheool ysar 1970-7: & teacher shall
have the right, upcn request, tu reviesw the cuntents of his
parsconel fiis which deal wlth classrcom evaluations, opast
centracts and 1ike material., Ths Beard resesrves the right
to protect the ccecufidentiality of verscual references,
acedemic c¢redentials, health exaulnatiovns, corsdit inquiries
and references, and cther simijiar dcocuments,

§




FATR T SHMISSAL PHOCUWTILE

s

Non Tenure Teashers

1. Any norn-tenurs teacheyr diswissed duriang the sehodl yeaw
J £ o

flor ust causs concsrulng his teaching oroei’iciencoy Ji1l
recsive notice or vay in Lieuvu cf netlos 1n ascordanss with
provisicus of hig fndividual centrsct. Sush dismizsal is
nect subjlect te grievance.

2z, Pallurs tc rehlre & ncon tenurve teacher 1s tcet =uLjact
to grievauce.,

Tenure Teachers = TMemissal for Causa

3., Any teacher clsmisssd will receive notive or pay in lisu
i notice in accordance with vrovisloans of his individual
agontract .

42, Such teasher will be advised vie conference and a
written report of the reascns for such dismiesal..

3., No tenure teacher shall be dismissed c¢r reduced in
compensaticn except pursuwant to the provisions of the
tenure emvleyess hearing law - 18A:6 10 et seaaq.

ARTICLE VIII

TEACHING HOURS & TEACHING JOAT

Teaching Hours

1. The length of the teachsrs' basic acadsmic day shall
nct exceed seven (77 hours and shall sunccmpass the
gtudents® olassroom day.

Teashiug Load

1. E®ach school teacher shall have five (5} fres lunch
pericds ver week except when assigned superviscry duty.
2. All professicnal staff members shall attend to any
extracurricular duties as may be assigned by the school
aduninistraticn.

G
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TEACHERS! CONIRAUTS AKD SCdO0L Yias

In Aacerdance with sebsblished Roard pelioy. the folliowing
vrosedure will apoly o tsachers’ oonbractse.

Y. Saljary ncotlces fwr tonure teachers ghall be is88ued

during the two wesk verlcd following the March Beard Meeting at
which they are appreved. Signsd Contracts should preferably

be returned to the priuvcipal’s ¢ifice by the 30th o March,

All contracts nct returned within 50 days of issue will he
sensidered void by the Board of Education.

<. Contraots to non-tenurs teachers shall be issusd

during the twc week pericd fcelluwing the April meeting at
which they are avoroved., Sligned contracts are sxpected to
bz returned tc the principal s cffioe by the 5uth «f Avril.
A11 contracte not returned by 8a2id dste may be coungidered
void by the Board of Educaticn

Scheel Calendar

1. The schoul valendar shali wve got forth annuwally vy ths
Reard et ite regular meeting in Aovril. Pricr to that mestiung.
the Asrcolation will bring to the attenticu of the Reard
through the adminiztrative princival any dats or dates

thet 4t feels shouid be ocnsidered as nun-school days.

ARTICLYE X

SiCK TBAVE

Sick Yeave shall bte granted to all fuil time and hajif time
teachers emplcyed bty the district on the basis of twelve (12
sick ieave days for sach Bcohocl year smployed in the
district. The twelve days shell be available sach year as

of the firet official day of that teacher's sohcul yaar
whether cr not the tescher is sick ou that day.

imueed sick lieave days shall ve accumulative from year to
year with no maximum limit.

All smployseaes absent mere than thres (3) cunseotutive school
dayes shall be required tc suovwert thelr clailm for siok
henefite with vrocf of disablility.



ATITCLE X5

ACCUMULATEN SICY 1LEAY™

ANCENRTIVE PLAN

When a teacher retires ariar twenty-five " 29) yearﬂ L
poras smployment in the Rivertewn Sohooi “LS&FJ? such

tcauher shall rque*ve 2 lunp sum paymsnt ol ten dollars
1$10.00) ver day fer sach day of acoumuiated unigsd
sick leave, Sush payment shali nct be made in the

event of vessaticn of employment due Lo dsath,
ARTICLE XIiX
TEMPORBARY TLEAVES CF ABSENCE

Porscnal Business

L. With the advance apvroval of the princival, an smployes
may ba granted time coIrf with pay for verscual uusinesﬂf et
tc sxoeed a tctal of twe (2% days ia a scheol yesr, 3Such
time oif will we in kesving with nature cf the need for the
absence and may be granted in units of 8 hall day.
Justifiable reascns for versenal businasss leave includas:

‘ay Legal Business, such as ccurt apoearance, roal
satate transaction, eta.

b} Marriage

fe) Oraduation Exercisss of The smployes or & wowbelr
cf his immediates family.

{d@) Such other reascns acs may bLe avoroved by the
princical.,

(e} Tilness in the immadiate Tamily.

2. All such rsquests wmust be approved by the principal at
least five (5} days in advance {(exceopt in case ol emergency)
of thse requested absence.

3., No persenal days willl be granted immediately befcre or
after holidays or academic breaks.

[
[
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M ABRNSTT UL
L. As scoun as any marrled fewale in a gsert:ificatyd
pesition shail beccue awars of noy vregnacy, she Shel .
immadiately nut*“y the mvrincival. Arvrougensnts shacl theu
wa made ay to tha termination of the teaching as signveut Wi
# non-tenure verscn and./ur the resignaiicn or .eave of

sussnea i 8 tsunure cerscen, Ths tescher shall ©1is with the
Hoerd of Educaticn net later than 63 months vefors the
gxpascted birth of the child, an apolication Tor & waternity
leave together with a ovhysiclan s certificatre sstting forth
the exvectod date cf bhirth. The terminsticon ¢f work normatlly
will be no later than five (5 months pricr to estiwmated
date ot arrivel. 3Zald teacher way ve eligibls t¢ recelivs
upen the reccommendeticn of the Roard of Rdusabtion, maternivy
lgave, wlthout pay.
T, A maternity lsave of apsence shall we {or a psricd of (ims
deslgnated by the Beard of Bducation, If the waby is born
between September 1L to May 31 of the achcei year. the
teacher must returu ric later than September 1L of the Toliowing
achocl year. If the baby is born between June 1 to August 31
the teacher may returu that Ssptember lst, ii #he sc Gesirsu
after vassing a2 vhysical examination /maid by the beard).
1T she decides tc wailt, or ocannct vass the ophysical, she
must return by the folliowlag September 1lst.

Y. Any such emvloyee whe has Leen granted a maternity leave
of absence may re requlrsd, beiovre she 1s varmitted to
return tc active duty, to undergo an examinsticn by a
chystiolan nutually agreeable to the Reard cf Fducaticn and
the empicyee, and anuy cother examination deemed necessary by
the Ropard so thet it mlght satisfy itseli that the smvloyes
is ohysically and mentally able to perform her duties in a
Trcoer manner.

4, A1l bensfits tc which a teacher was entitlsd at the tims
her lemve of absence ccommenced, inoluding sick 1leave, shali
ve restcrad tc her uvcn her return, and shs shal: be assigned
to the same position which she held at the time saif leave.
ocmmenced, if available, or if not, tc a subetantially
equivalent vesitleon. Teachers returning from a leave of
absence will be viaced cn the latsst salary gulde.

5. Auy female teacher adcpting an infant chiid may recelive
similar ieave aw stated in paragrach above, which ghall

commence upcn her receliving de facto custedy cof said infant,
or earlier if uecessary toc frliill requirements for asdootion.

4

6. All requests must be made in writing.

12



ARTUTLE LV

INSURANCE PROTECTION

A
-~

The Beard will make svailabls New Jersey Slue Trezs Blus
Shield wlth Rider J velioy cn the fellowing basls:

L, The Beard will vay ull 'Llui) percent of the cSvet of
pacic Blue Cregs+-Blus Snield with Ridsy J coverage to
theee staff members wishing to avall themselves ¢i’ the
ceverage, Thla full ocst will avoly toe the cest of the
8ingle subscriter rate c¢nly.

2. An an wotion te the above vlan the Beoard will way the
ocet of the New Jersey Bducaticn Assculation*s iwo way
Grouo Income Protection Plan from Washingtoen Naticnal vased
cit the vremivm of #12,.82 ver mouth for ten menths. Ths
ateve noted oot will be vrald in full by the Roard,

3, Only cne of the abouve ncted insuranoe vlaung wiii Le
vaid by the Roard. Individusi's choice must e indicated
to the Administrative Princival vy the Tirst day of the
gechoucl year,

ARTICLE XV

EXTHA DUTY PAY

Extra pay of $300.0¢ will be paid for cunducting the
Yntrawural Prcegram., This program includes apnroximately
180 hours of teaching time. This tims is over and above
nermal extracurricular dutles and cutside normal school
hours., It inzcludes dirsction of girlis hockey, girl's
basketball, bey‘s tag football, boy's basketball, boy's
and glrl's scfthall & bowling.

ARTICLE XY
SALARY SCHEDULFE

The salary schaedule becomes effectivs July 1, 1971 for the
gnsuing echcecl year contingsnt upon the avproval of the
entire schuol wudget at the annuel sohuol eleotion in
Fabruary, If the budget 1s delreated, negctiaticne relative
tc balaries will be re-cvpened at the request of tha Board.
See Schedule 5«1

ARTICLE X¥II

NG STRIKY -~ NO LOC¥-OUT

Since adequate procsdures for usgetlations and grievanoe
pattliement have been vroevided in this agrsement, it is
mutualily agreed by the Rcard and the Aseoclaticon that

neither varty will rascri to a8 look-cgut, strike, or sanctions
for the duration cf the agreement.
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ARTICLE XVILL

EFPECTIVE DATE AND DURATION CF ACGREEMENT

4, The effective date of this agreement is July 1. 1971

B, Tha duraticn of this agreemsnt is until June 30, 1972 ¢r
until a suvosstor agreemsnt is negctiated and signed,

whichever 18 later

Signed this Y24 day of e ;/?7/
Pregident, R.R.A. U Erldsid nt ~Hiverton Beard oF

L § 3
A /\//»%'Zw

Seoretary, Rivertcn Beard ot
Fdusaticn

o







Aprasment Conosrning
Soeaial Service Starf
a. Custedians shall have the fulloewing helidays off with pay:
Thanksgiving, Christmuas, New Years May, Hemcrial Pay.
Fourth of July, Lavor Day. Goud Priday, Presidents havq

Signed tnis 24LL day of zf?jff//ﬁ?y/

N@ﬁ«w

President R.F.A.

Searstary - Board of Tducation

of Rducaticn

Vil Mo LA



SUHFEILE O ..

RIVSRIUON SOHOOL SADARY oiywe
SO .. 1G72

L7 G772
NURST R4 OR RS WL CR RS,  MA OR M3
INCRTMENES  GUITE  DREGARE 15, CREDYTS TDRGEET  INLD 3 5
GHAD SGOCREMTTS: 7 CTHAT
o . 81n¢ THOU 7706 8GO0 &30
255 *v.éﬁﬁw 650 7950 8250 855¢
250 76600 790U B200 8500 ” 5406
300 BOUG 8200 B504 BROG GO0
306 7200 8560 8800 9100 9400
BOQl rEisle 8800 G104 ) UG g7 Ou
300 7800 5100 9LGO 9760 . 10,000
300 8105 9400 9706 10,0060 19,300
300 BLOG 9700 . 1U;006 10,360 10,656
350 87 50 10,950 10,350 jlﬁ§65ﬂ 10,958
35(; 9100 16, BG0 10,700 11,000 11,3060
400 10,8600 11,100 11,400 11,700
3669 11,700 12,000

A $106,00 service increment over the specifisd guide figure will.

' be granted after 15 years cof consscutive service in Riverton
Scheel Nistrict. This $100.00 inorement will be added to the
agresd uvcn guide for sach year thesreaflter.

L.

SALARY SCHENULE NOTES

Master equivalent under 30 oredite and BASBS 4 L5 under
15 oredits will be retained at the squivalensy level for
Cne ysar.

Neficient oredits tc reach the equivalenoy levels £ 15 or

# 30 mest bes cbtainsd within 719790-71 year,

If defiocient credits are noct cotalusd during this vericd
these ftuvolved wili revert back to the next gulde
position,

Credits ussd to determine guide positicn equivalenoy
must U¢ those that are needed in a degree program, State Certifi-

cation program, or recommended by a college advisor or he approved
by the Administrative Principal




LETTES

G e, BT

Pursuact f Chapter 303, Pubilis laws of New Jerssy 19506 4%
is hareby mutually waderstocd and agwaed between the Bl
Bdusaticn Asscolaticn and the Rivarton Buaré of Bducatico
that the Tcolliowing Board Doaijipsrg;feating genditions ci
emeloyment become null 2nd veid effeotlve [ july 1971

Article VIIS Rule 2, Paragreph 3 - Adepted 10-3 65

Where illress of a member of the immediate family Livir g ip
the amployee's heusehold reduires an emploves to be abRent.
the vriancleoel may grant family illuess leave, net to

gxcead a total off five desye with pay during a school ysar,
This lsave shell nct ba dedusted from an emvloyss E
accunulated verscnal sick leave aliowancs, When abence of
mere than twe days at cne time i8 required dus to illness
in tho immediate Tamily, a chysician's certificate may we
required.

Article XII Salary Guiﬁe - Pavt IY - Provislon No . 7
Adovted Marah 4. 195G - vised November 7, 1900

Revised March 6 1961

Not mors than four annuai increments wiil be grauted to a
teecher exosnt that teacher continuss his/her professicual
vrevaraticn in ccurses approved bty the vrincsiverl and
educaticn summitiee to the minimum sxtent of six
vndsyrgraduate o¢r four graduate ssuester hour oredits duriug
each four ysar pericd.

Signed this __Zﬂday of @/ /777

r

Seoretary -~ Riverton Board of
rdusation




