tgreement entered into the deay and year set op-
ite the signatures of the parties, by and between the City
of Plainfield, a municipal corporation of the State of New Jer-

hereinafter called the "City", and the Plainfield Munici-

1

Fmployees Associztion, hereinafter called the "PMEA",

t

WITNESSETH:

WHEREAS, the City and PMEA recognize and declare that
the provision of quality service to the public is their mutual
aimy and

WHEREAS, the City Council and the City Administration
retain the basic decision-making powers over fiscal and manage-
ment questions, although they are willing to consult with em-
ployee representatives on employee oriented matters, and

WEEREAS, the parties have reached certain understand-
ings which they desire to confirm in this Agreement.

In consideration of the following mutual covenants,
it is hereby agreed as fcllows:

ARTICLE 1 - RECOGNITION

The City hereby recognizes the PMEA as the sole arnd
exclusive collective bargaining representative for zll white
collar and clerical employees but excluding the following:

1. £1]1 seasonal, temporary, and hourly employees.

2. All clerical personnel assigned to the Division
of Public Works.

2. All employees who are covered by other employee
agreements (PBA, FMBA, FOA, Teamsters)

by, All Division and Department Heads, the Budget
Officer, Senior Management Specialist, City
Administrator and Unit Heads §

5. All permanent part-time employees with less than
five (%) years of service.

£. Due to the confidential nature of their duties,

clerical personnel repocrting to the Mayor, Admin-



istrator, Senior Management Specialist and Per-
sonnel Director shall be excluded from representa-

tion. Employees covered by this provision will
number no more than four (4).

ARTICLE 2 - NEGOTIATION PROCEDURE
-1, Tre parties agree to enter into collective negotiations

over a successor agreement in accordance with N.J.S.A. 3U4:13-1
et. seq. as amended in good-faith effort to reach agreement on
211. matters concerning the terms and conditions of employment.

2-2. Neither party in any negotiations shall have any control
over the selection of the negotiating representatives of the

other party.

Continuing Review of this Agreement

2-3. Representatives of the City and the PMEA negotiating com-
mittee shall meet once each month, if requested by either par-
ty, for the purpose of reviewing the administration of the
Agreement, and to resolve problems that may arise. These %
meetings are not inteﬁded to by-pass the grievance procedure. §

2-4, Except as this Agreement shall hereinafter otherwise pro-
vide, all terms and conditions of employment applicable on the
effective date of this Agreement to employees covered by this
Ltgreement ‘as established by the rules, regulations and/or
policies of the City in force on said date, shall continue to be
so applicable during the term of this Agreement. Unless other-
wise provided in this Agreement, nothing contained herein shall
be interpreted and/or applied so as to eliminate, reduce or
otherwise detract from any negotiated benefit reduced to writ-
ing and existing prior to its effective date. This document:
constitutes the sole and complete agreement between the par-
ties, and embodies all the terms and conditions governing the
employment of employees in the unit. The parties acknowledge
that they have had the opportunity to present and discuss pro-
posals on any subject which is (or may be) subject to collec-
tive bargaining. Any prior commitments or agreement between
the City and the PMEA or any individual employee covered by
this Agreement is hereby superseded.



2-5, The City agrees not to negotiate concerning said employees
in the negotiating unit as defined in Article 1 of this
btgreement, with any organization other than the PMEA For the

duration of this Agreement. -

2-t. This Agreement incorporates the entire understanding of
the parties on all matters which were or could have been the
subject of negotiation. During the term of this Agreement,
neither party shall be required to negotiate with respect to
any such matter whether or not covered by this Agreement and
whether or not within the knowledge or contemplation of either
or both of the parties at the time they negotiated or executed
this Agreement.

2-7. This Agreement shall not be modified in whole or in part
by the parties except by an instrument in writing duly executed

by both parties.

ARTICLE 3 GRIEVANCE PROCEDURE

3-1. Definition

A grievance shall be defined as any dispute between the
parties concerning:

(a) the application or interpretation of this contract or

(b) The City's policies or practices affecting an em-
ployee's terms and conditions or employment.

Grievances may be raised by the individual, the union, the
union on behalf of the individual or the City.

3-2. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method of
resolving grievances between the parties covered by this agree-
ment. Grievance must be submitted within five (5) working days

of the occurrence giving rise to the grievance or it shall be,

deemed waived.

Step 1
Whenever an employee or the union has a grievance as de-

fined in the definition stated herein, he/she shall first pre-

sent it verbally to his/her immediate supervisor. It shall be

the responsibility of the supervisor to attempt to arrange a
mutually satisfactory settlement of the grievance or advise the
grieved employee, within three (3) working days of his/her in-
ability to do so. An earnest effort shall be made to settle the
differences between the grieved employee and the supervisor for
the purpose of resolving the matter informally.



Step 2

When an employee is informed by his/her:supervisor that
he/she 1s unable, within the discretion permitted, tc arrive at
a mutually satisfactory solution to the grievance or the sug-
gested solution is unacceptable to the employee, the employee
must, if he/she wishes to present the grievance to a highter
authority, forward a2 written account cf the grievance to the
Division Head with a copy to the Personnel Director and notify
the immediate supervisor to whom the gfievance was first sub-
mitted. Within two (2) working days, the immediate supervisor
shail submit a written report to the Division Head containing
the facts, circumstances and events leading to the grievance
and an explanation as to why the grievant is unsatisfied with
the solution suggested.

Within five (5) working days, the Division Head will attempt to
find a mutually satisfactory solution to the grievance. The
response shall be in writing to the grievant.

If the grievant's immediate supervisor is the Division
Head, the attempt to informally resolve the grievance in Step 1
shall be conducted with the Division Head.

Step 3

If the grievant is unsatisfied with the answer to‘ the
grievance by the Division Head, the employee may forward the
written grievance to the Debartment Head and the Personnel Di-
rector. The Department Head, in conjunction with the Personnel
Director, will attempt to find a mutually satisfactory solution
to the grievance within five (5) working days. The solution
shall be in writing.

Step &
If the grievant is wunsatisfied with the answer to the’

grievance by the Department Head, the employee shall forward
the written grievance to the City Administrator. The City Ad-
ministrator will attempt to find a mutually satisfactory solu-
tion to the grievance within five (5) working days.

Step 5
Failing a solution, the grievant may forward the written

grievance to the Mayor. The Mayor, having all inputs resulting
from the sequential progression, will then consider and formal-
ly act on the complaint within five (5) working days.



3-3. Since it is intended that most, if not all, grievances can
and should be settled without the necessity of reference to the
Mayor, no grievance will be heard or oensideﬁéd by the Mayor,
which has not first passed through the above described steps.

3-4, The time frames established for each of the steps of the
grievance procedure shall be strictly adhered to. Failure by
management to respond shall be deemed to be a no answer and
shall permit the employee to proceed to the next step in the
process.

3-5. Employee's grievances shall be presented to the Division
Head on forms prepared by the PMEA. The employee's association
representative shall accompany the employee through the steps |
of the grievance procedure. The procedure, as contained in
this contract, shall be strictly adhered to. It is understood
that employees must sign their individual grievances.

3-6. Grievances initiated by the City shall be filed directly
with any authorized union officer, delegate or steward within
five (5) working days after the event giving rise to the
grievance has occurred. A meeting shall be held within ten %
(10) working days after the filing of the grievance between the §
City and a representative of the union in an earnest effort to ‘
adjust the differences between the two parties.

ARTICLE 4 - EMPLOYEES' RIGHTS AND RESPONSIBILITIES

Employees' rights and responsibilities shall be in ac-

cordance with Section 11 of the Municipal Code of the City of
Plainfield. ‘

ARTICLE 5 - CITY'S RIGHTS AND PRIVILEGES

, |
5-1. Management Responsibilities |

i
:

It is recognized that the management of the City-Govern-%
ment, the control of its properties and the maintenance of order%
and safety, is solely a responsibility of the City. Accordingly,%
the City hereby retains and reserves unto itself, without limita-§
tions, all powers, rights, authority, duties and responsibilitiesé
conferred upon and vested in it prior to the signing of this Agree—i
ment by the laws and Constitution of the State of New Jersey and of;
‘the United States, including, but without limiting the generality
of the foregoing, the following rights:



1. The executive management and administrative control
of the City Government and its properties and facilities, and the

zctivities of its employees.

2. The selection and direction of the work forces, in-
cluding the right to hire, suspend or discharge for Jjust cause,

assign, promote or transfer.

The exercise of the foregoing pbwers, rights, authority,
duties or responsibilities of the City, the adoption of policies,
rulés, regulations and practices, in furtherance thereof, and the
use of judgement and discretion in connection therewith shall be§
. limited only by the specific and expressed terms of this Agreement;
and then only to the extent such specific and expressed terms§
hereof are in conformance with the Constitution and laws of Newf
Jersey and of the United States and the Ordinances of the City of§
Plainfield. |

Nothing contained herein shall be construed to deny orf

restrict the City of its rights, responsibilities and authorityz
under R.S. U40A and 11 or any other national, state, county or local

{
|
laws or ordinances. ?

5-2. Maintenance of Operations

The PMEA covenants and agrees that during the term of:
the Agreement, neither the PMEA nor any person acting in its be-.
half will céuse, authorize or support, nor will any of its members,
take part in any strike (i.e., the concerted failure to report for
duty, or concerted willful absence of an employee from his/her
duties of employment), work stoppage, slowdown, walkout or otherj
mass absenteeism against the City. The PMEA agrees that such:
action would constitute a material breach of this section of thei
Agreement. ) :

In the event of a strike, slowdown, walkout or organized
mass absenteeism, it is covenanted and agreed that participationi
in any such activity by any PMEA member shall be deemed grounds for§
disciplinary action including possible termination of employment%
of such employee or employees. i

Nothing contained in this Agreement shall be construed.
to limit or restrict the City in its right to seek and obtain suchg
judicial relief as it may be entitled to have in law or in equity
for injunction or damages, or both, in the event of such breach by



“he PMEL or its members. It is understood that the PMEA has‘the‘

same legal rights outlined in this paragraph.

ARTICLE 6 - SALARIES
£-1. The salary guides for employees for 1982 and 1983 are
set forth in attachments & and B of this Agreement. They reflect a
seven zrnc¢ &z half (7.5%) across the board increase for 1982 and four

end a half (4.5%) increase for 1983.

E-2. In lieu of & drug prescription plan the City shall pay

each employee who has been an employee for at least six (6) months.
prior to the payment date, $100. The payment will be made ini

~ December but may be paid earlier if funds are available for the

purpose.

6-3. The City shall provide a dental plan to substitute for
the drug payment starting on January 1, 1983. The City's finan-

cial obligation for the dental plan shall not exceed $18.05 per

person per meonth. The difference between the cost of the dental%

plan and the City's obligation shall be paid by the employees. The
plan shall be selected by a committee composed of two (2) repre-
sentatives of the PMEA and two (2) representatives of the City.

Any change in the carrier selected by the City to provide coveragei

under the plan selected by the committee, shall be placed‘before?

the committﬁe for approval in the event use of an alternative

carrier would change the level of coverage or the manner of ad-.

ministraticn of the plan. The foregoing language not withstand—f

ing, the committee shall have the right to suggest changes in the

terms of coverage but in no event shall such changes increase the

City's financial obligation.

-4, The City shall pay twenty-five ($.25) per mile to em-
ployees who are required by the City to use their personal vehi=-
cles for conducting City business.

ARTICLE 7 - LONGEVITY
7-1. The City shall pay longevity, subject to the conditions
of Section 11:41 of the Municipal Code to all employeés having

completed the following years of service in the following
amounts:

1082
10 years of service - §$ 400.
15 years of service - $ 800.
20 years of service - $ 1,100.
25 years of service - $ 1,400



1983

10 years of service - ¢ 500.
15 years of service - ¢ G00.
20 years of service - $ 1,200.
2% vears of service - $ 1,500.
T2 Lengevity pay shall be paid for the full calendar year

only anc¢ shall be paid to such employees who will qualify for
longevity pay through years of service on or before June 30 of the

calendar vear.

7-3. Any full-time employee who was a full-time employee on

_or before July 1, 1976, is eligible, not withstanding Section
11:4-1 of the Municipal Code, to receive his/her first longevity
payment after eight (8) years of service, according to the con-
straints of Section 7-2 and the pay schedule in Section 7-1 of
this Agreement.

7-4, Employees, covered by this Agreement who leave the em-
ploy of the City and then return will, upon return, be given full
credit for prior service beginning January, 1982. They must,
however, complete five'years of work on their return before ser-

vice will be bridged.

ARTICLE 8 - INSURANCE PROTECTION

E-1. The City shall pay the entire cost of Blue Cross/Blue
Shield, Major Medical Insurance and "Rider J", benefits, under the

Blue Crcss/Rlue Shield 1420 series, for all employees covered by

this Agreement. For those employees choosing to participate in
the HMO option instead of Blue Cross/Blue Shield coverage, the
City's financial obligation shall be no higher than the cost of
correspencding Blue Cross/RBlue Shield coverage. The City further
agrees to provide at no cost to the employee a Disability Income

Insurance Plan. Such a plan shall provide, when combined with

other exiting benefits, at least 50% of the employee's salary.

However, the plan will not become effective until such time as thez
employee has exhausted all of his sick leave, vacation, worker's;
compensation benefits and the 180 day waiting period, whichever
coverage lasts the longest. In the event that an employee ex-—E
hausts his or her accumulated sick and vacation leave prior to the |
expiration of the 180 days waiting period, the City agrees to pay |
50% of the employee's salary up to the expiration of the 180 day
waiting period. Such payment of 50% of salary will be provided

following & determination by the City's Physician that the em-

pleyee's illness or injury is of sufficient quality and duration



trat coulc qualify the emplovee for z long-term disability cover-

age.

g-2. The City may allow, with the approval of the City Admin-
istrator, employees who experience a lengthly off-duty illness or
irjury tc borrow up to twe (2) vears future sick and vacation time
upern exhaustion of accumulated sick and vacation time. To be eli-
gible the employee must have at least one (1) year of service and
accept the obligation to pay back the time during future service.
This obligation shall be accepted in writing if approval is grant-

ed by the City Administrator.

8-3. The City agrees that during the duration of this Agree-%
"ment it will neither seek to nor negotiate changes that will re-%
sult in the reduction of the coverage or benefits as provided by .
plans listed in this article. In the event the City wishes toé
substitute or change health insurance carriers while this Agree-i
ment is in effect, it agrees to discuss such a change with the?
employee group thirty (30) days before taking action.

‘ ARTICLE 9 - VACATIONS AND HOLIDAYS
- g-1. All employees .covered by this Agreement will earn vaca-?

tion in the manner detailed below. Vacation schedules shall be
established by the City taking into account the needs of the mu-
nicipality and the desires of the employees. The vacation sche-f
dule is as follows:

1 - 5 years of service 13 days
6 - 10 years of service 16 days
117 - 15 years of service 19 days
16 - 20 years of service 22 days

21 or more years of service 26 days

©Q9=-2. Employees may accumulate and bank up to fifteen (15) ya—é
~ cation days. At the end of five (5) years all banked time must be;
used. Those employees who presently have over fifteen (15) days%
in their bank must use up all accumulated vacation days in the nextg
five (5) years. When banked vacation time is used it is paid at |
current rates. When accumulated time is cashed in upon termina- |
tion or retirement it is paid at a rate earned.

9-3. The City agrees to grant the following official holidays -
with pay to the members of the PMEA in accordance with Section
11:82 of the Municipal Code of the City of Plainfield:



1. New Year's Deay

2. Martin Luther King's Birthday
3. Washington's Birthday

4, Good Friday

5. Memorial Day

6. Independence Day

7. Labor Day

8. Columbus Day

9. Veterans Day

10. Thanksgiving Day

11. Friday after Thanksgiving

12. Half day Christmas Eve and'half day New Year's Eve

13. Christmas
9-14, It is agreed that all holidays ordered by the Governor ofé
the State of New Jersey shall accrue to the employees covered by
this contract provided that the granting of such day is approved%
by the Mayor or Acting Mayor of the City of Plainfield. If the
Mayor or Acting Mayor are not available, the City Administratori
may grant such a day. |
9-5. For the years. 1982 and 1983, in accordance with Section%
11:8-2(c) of the Municipal Code, the following Christmas and New%
Year holiday schedule will be observed: |

) 1982
Half Day Christmas Eve observed December 23
Christmas Day observed December 24
Half Day New Year's Eve observed December 30
New Year's Day observed December 31
1983 ﬁ
Half Day Christmas Eve  observed December 23 i
Christmas Day.- . B observed December 26 |
Half Day New Year's Eve observed December 30 §
New Year's Day observed January 2 ]
ARTICLE 10 - SICK LEAVE
10-1. In the first calendar year of employment, employees shallf

be entitled to one (1) day of sick leave for each month of employ-
ment. In each year thereafter, employees earn fifteen (15) sick
days per year.

-10- .



10-2. Fach employee is entitled to use two (2) personal days

annually in lieu of sick days. Personal days must be used within
the one year period and shall not be cumulative. If personal days
are not used, they will convert to sick days.

10-3. A11 unused sick leave accumulated in 1982 or prior to
1982 will be pzic out at retirement on the basis of one-third day
(1/3) per full day accumulated or upon separation in good standing
one-fourth (1/4) day per full day accumulated at salary rates
earned in 1982. In subsequent years, accumulated time shall be pau;
at the salary rate earned during the year in which it is accumu-
lated on the basis of one-third day per full day accumulated upon
~retirement and one-~fourth (1/4) day per full day accumulated upohé
seperation. When current or accumulated time is used for illness,§
they are paid at current rates. They shall be used on a first in,f
first out basis.

ARTICLE 11 - MISCELLANEOUS |
11-1. This Agreement constitutes City policy for the term of%
said Agreement, and the City shall carry out the commitments here-'
in and give them full force and effect as City policy.

i
§
{
|

11-2. The City and the PMEA agree that there shall be no dis-f
crimination in the hiring, training, assignment, promotion, trans-
fer or disciIpline of employees on the basis of race, creed, color,j
religion, national origin, marital status or sex. Nothing in this'
section will prohibit the City from complying with its affirmativei
action obligations with regards.to Federal, State, and local laws. .
Any affirmative action obligations affecting the membership of the

PMEA will be discussed with the PMEA before fulfilling such obli- .
gations. '

11-3. Copies of this Agreement together with copies of the City§
Personnel Ordinance shall be available for review by members of%
the PMEA. !

11-4, If there is any conflict between the terms of this Agree- |
ment and any ordinance hereafter enacted, the terms of this Agree- |
ment shall prevail. Reference to any ordinance shall mean those
ordinances in effect at the time of the adoption of this Agree-é
ment. Amendments to such ordinances subsequent to the adoption ofﬁ
this Agreement referring to matters contained herein, shall have§

nc effect upon this Agreement without consent of all parties here-
to.

-11-



Ti=5. Any member working twenty (20) hours or more in the
course of any work week in a higher classification shall receive
ihe rate of pay of the higher classification és provided in Sec-'
tion 11:7-5. (¢) of the Municipal Code of the City of Plainfield
for all hours actually worked in that classification during the
particular week, provided the individual is qualified to perform
the duties of such classification and provided that the individual
ic authorized to perform the duties of the higher classification
by his/her Department Director. Assignments to higher classifica-
tions should be made only when there is a direct career ladder
relationship. Employees whose class title is that of "Deputy" or
"fssistant” will not be paid at the higher rate when assigned toi
the higher functions since takeover for their immediate supervisor

- is considered as part of their regular duties. %
i

11-6. Bereavement Time

The City agrees that the definition of immediate familyé
under Section 11:9-8 of the Plainfield Municipal Code shall in—é
clude grandparent and grand child. In addition, an employee§
covered by this contract shall be eligible for one (1) day of deathi
leave with pay after death of a relative not a member of the im-%
mediate family as defined in Section 11:9-8 of the Plainfield§
Municipal Code. Death leave shall begin the day after the death of§
a relative. T

11=7. The City agrees that the development of individual em-.
ployees is to the advantage of both the employee and the City and
therefore will provide employees the opportunity to request the.

Personnel Office to evaluate their present positions and to dis-

cuss and counsel the employee's educational and training opportu-{

nities which would personally develop the employee and thereby.

increase the employee's efficiency and effectiveness on the job?v

with the possibility of advancement, due to the use of the gained.

skill. Financial assistance for educational courses will also be
discussed at these meetings.

11-8. It is expressly understood that the provisions of this
Agreement, as far as they are applicable to employees whose posi-

tions are primarily funded from non-City sources, will be applica-
ble to such employees only to the extent of continued non-City .

funding and the level of such funding.

11-9. The City shall provide all employees covered by thisi
Lgreement with an Employee Handbook which will contain all perti-

nent employment information including information on the PMEA by

-12-



January of 1983.

11-10. | The City wishes to recognize its concern for the safety
of its employees. 1In doing so, the City shall provide identifica-
tion badges for all employees, hold quarterly fire evacuation
drills for all employees and conduct personal and office security
trzining at least once per year starting in January, 1983.

11-11. When available space presents itself and when the City
takes occupancy of the new building and arrangements can be made,
the City shall establish an employee lounge in City Hall and in
other City buildings where employees work.

11-12. The City is interested in establishing a suggestion award§

program. It agrees to join with the PMEA to study the matter.

11-13. The City and the PMEA agree to form a committee to studyé
the working conditions in the Communications Division with theﬂ
intent, where possible, of improving the work environment. Theé
Committee will identify the concerns of the employees in the di-i
vision and make recommendations of improvement to the City Admin~§
istrator.

11-14, A leave of absence -without pay and fringe benefits shallg
be granted for maternity purposes to female employees of the City:
as follows:.

1. An employee shall submit & written request to herf
immediate supervisor no later than the fourth (4th) month of preg-
nancy stating the probable duration of the leave. Such leaves

shall be granted for a period of time up to, but not exceeding six.
(6) months. |

2. Upon request of the employee, with the approval*of§
the appointing authority and governing body, maternity leave of§

absence without pay may be extended or renewed for an additional .
six (6) months. |

3. An employee shall not be required to leave prior to.

k3 - » }
childbirth unless she is no longer able to satisfactorily perform:
s . . z

the duties of her position or her physician determines that she is’

unable to work.

L. Proof of pregnancy signed by a physician may be re—f
quired at any time together with his/her estimate of the delivery
date and his/her evaluation of the employee's physical abilities
to continue performing the full duties and responsibilities of her
position.

-13-



11-15. The normal workweek of the employees covered by this
Lgreement consists of a 35 hour, 5 day week. With the approval of
the Division Head and provided it will not interfere with the
normal operation of the City, the employee may choose to work
eight (8) hour days for a nine (9) day work period (72 hour) with
one day off every two weeks. Approval to make this choice will not
be unreasonably withheld. When a request by an employee to work
the © day 72 hour schedule has been denied, that employee may
discuss the denial with an impartial committee made up of two (2)
City and two (2) PMEA representatives. The intent of the commit-
tee will be to protect the interest of the public. The oommittee‘sj
recommendations will be forwarded to the City Administrator who
- shall have final authority.

This provision excludes employees performing in the?
titles of:

1. Communications Operators
2. Mail Clerk 3
Nothing in this provision shall be construed as an abro—§

gation of the rights and privileges contained in Article 5 of %
1

the Agreement. §

ARTICLE 12 - AGENCY SHOP

12-1. Any employee, covered by this agreement, who does noti
join the PMEA within thirty (30) days of the effective date of the

agreement, any new employee, covered by this agreement, who doesf

not join within thirty (30) days of initial employment and anyk
employee previously employed in a unit covered by this agreement,;
who does not join within ten (10) days of reentry into employment:
shall, as & condition of employment pay a representation fee tof

the PMEA by automatic payroll deduction. The representation fee
shall be in an amount equal to eighty-five (85%) percent of the
regular PMEA membership dues, fees and assessments as certified to
the Employer by the PMEA. The Union may revise its certification

of the amount of the representation fee at any time to reflect

changes in the regular union membership dues, fees and assess-
ments. The Union's entitlement to the representation fee shall’
continue beyond the termination date of this Agreement so long as

the Union remains the majority representative of the employees in’
the unit, provided that no modification is made in this provision;
by a successor agreement between the Union and the Employer.

-14-



-Z. The City agrees to deduct membership dues in such amounts
ze shall be fixed pursuant to the By-Laws and Constitution of the
TVEL during the full term of this Agreement and any extension or
venewal thereof. The dues or representative fee shall be deducted
twice per year on the 13th and 20th pay pericds.

M

The PMEA will provide the necessary signed 'check-off
sutherization' forms which will allow the City to automatically

ny

T

0y

deduct dues or representation fees. Employees covered by this
Lgreement are required to sign these "checkoff authorizations" or

pay the PMEA directly as e condition of employment.

i2-L The PMEA agrees that it will indemnify and save harmless:
- the City against any and all actions, claims, demands, losses or
expenses (including reasonable attorneys' fees) in any matter re-
sulting from action taken by the City at the request of the PMEA;
under this Article. ‘

ARTICLE 13 - CIVIL SERVICE RULES i

As provided in the Civil Service code N.J.A.C. U4:1-1.1

through 23.7, it 1s understood that the employer and the em-.
ployee's representative will adhere to and observe all the rules%

and regulations governed by the Civil Service Rules of the State%
of New Jersey.

. ARTICLE 14 - DURATION OF AGREEMENT

This agreement shall be effective as of January 1st, 1982t
and shall continue in effect until December 31st, 1983, subject to
the PMEA'S and the City's right to negotiate over a successor
agreement as provided in Article 2. This Agreement shall not be

extended orally, and it is expressly understood that it shall ex-
pire on the date indicated.

:
|

IN WITNESS WHEREOF, the PMEA has caused this Agreement to§
be signed by its President and Secretary, and the City has caused%
this Agreement to be signed by the Mayor and City Clerk, and its?
‘corporate seal to be placed hereon. |

PLAINFI LD MUNICIPAL EMPLOYEES ASSOCIATION

Hlillen ) veve_Jofi7 /€ 2/

%ﬂ ;J/QMZ’T /0////57/

Secretary Date/
AINFIELD
{uw 16/*7/@/
Mavo¥Y Ddte’/
ATTEST
Ci tv Flerk Dafé

¢ }“u‘,‘ﬁ—*/’glf[‘ /{\// )/37/






Agreement Addendum

WHEREAS, the City and PMEA recognize and declare that there

{ are certain aspects of the communications center operation which

were not considered during contract negotiations; and

WHEREAS, Article 2, Section 2-7, of the 1982-1983 PMEA
Contract requirés modification by an instrument in writing duly
executed by both parties; and

WHEREAS, the parties have reached certain understandings
which they desire to confirm in this agreement, in consideration
of the following mutual convenants, the 1982-1983 PMEA contract
is hereby amended as follows:

. Article 9
' Section 9-6.

For the year 1983, in accordance with Section 11:8-2(¢) of
the Municipal Code, the following Christmas and New Year holiday
schedule will be observed by employees assigned to the
Communications Center.

1983
Half Day Christmas Eve - Observed December 214
| Christmas Day - Observed December 25
'Half Day New Year's Eve - Observed December 31
New Year's Day - Observed January 1, 1984
Article 10

Section 10-2(a)

Employees of the communications center may not use personal

fdays on holidays as listed in Article 9, Section 9-3 of the
. existing agreement, as well as those listed in Section 9-6 of

this amendment.




IN WITNESS THEREOF, the PMEA has used this agreement
addendum to be signed by its president and secretary, and the
City has caused this agreement to be signed by the Mayor and City
Clerk, and its corporate seal to be placed hereon.
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Agreement Addendum

WHEREAS, the City and PMEA recognize and declare that there
are certain aspects of the communications center operation which
were not considered during contract negotiations; and

WHEREAS, Article 2, Section 2-T7, of the 1982-1983 PMEA
Contract requires modification by an instrument in writing duly
executed by both parties; and

WHEREAS, the parties have reached certain understandings
which they desire to confirm in this agreement, in consideration
- of the following mutual convenants, the 1982-1983 PMEA contract
~ is hereby amended as follows:

" Article 9
. Section 9-6.

For the year 1983, in accordance with Section 11:8-2(c¢) of
- the Municipal Code, the following Christmas and New Year holiday
| schedule will be observed by employees assigned to the
Communications Center.

1983
- Half Day Christmas Eve - Observed December 24
Christmas Day - Observed December 25
Half Day New Year's Eve - Observed December 31
- New Year's Day - Observed January 1, 1984

CArtiele 10
- Section 10-2(a)

Employees of the communications center may not use personal
days on holidays as listed in Article 9, Section 9-3 of the
existing agreement, as well as those listed in Section 9-6 of
this amendment.




IN WITNESS THEREOF, the PMEA has used this agreement
addendum to be signed by its president and secretary, and the
City has caused this agreement to be signed by the Mayor and City
Clerk, and its corporate seal to be placed hereon.

PLAINFIELD MUNICIPAL EMPLOYEES ASSOCIATION
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