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AGRKENITENT

THIS AGREEMENT, MADE THIS DAY OF
1972, BrErwEEN THE (ITY OF [ILLVILLE, HEREINAFTER REFERRED

" or "Emproven" anp New JERSEY STATE

70 45 THE 'CITY
Porrcenen's BENEVOLENT Assocmizozv, Mronvicnoe LocAn HurrBer
213, HEREINAFTER REFERRED TO AS THE PRA",
WITNESSETH:
WHEREAS, THE PARTIES HAVE CARRIED ON COLLECTIVE
BARGQINING FOR THE PURPOSE OF DEVELOPING A CONTRACT COVER—
ING WAGES, HOURS OF WORK AND OTHER CONDITIONS OF EMPLOYMENT;
NOl/, THEREFORE, IN CONSIDERATION OF THE PREMISES
AND HUTUAL AGREEMENTS HEREIN CONTAINED, THE PARTIES HERETO AGREE

WITH EACH OTHER IN RESPECT TO THE EMPLOYEES OF THE PMPLOYER

RECOGNIZED AS BEING REPRESENTED BY THE PP4 AS FOLLOIS:

ARTICLE I
RECOGITTION

TuE EMPLOYER HEREBY RECOGNIZES THE AFOREMENTIONED
PRA As THE EXCLUSIVE REDPRESENTATIVE FOR ALL ITS P4ATROLMEN,
SERGEANTS AND LIEUTENANTS IN ITS Forrce DERPARTMENT IN
ffILLVILLE, NEw Jersey, BUT ExcLupIive ruE (Hrzr or Porrcs

AND ALL OTHER EMPLOYEES.
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ARTICLE IT

HANAGEIENT RIGHTS

Tae PRA RECOGNIZES THAT THERE ARE CERTAIN FUNCTIONS,
RESPONSIBILITIES AND MANAGEMENT RIGHTS EXCLUSIVELY RESERVED TO
THE FMPLOYER. ALL OF THE RIGHTS, POWER AND AUTHORITY POSSESSED
BY THE FMPLOYER PRIOR TO THE SIGNING OF THIS AGREEMENT ARE RE—
TAINED EXCLUSIVELY BY THE FMPLOYER SUBJECT ONLY TO SUCH LIMIT4—~

TIONS AS ARE SPECIFICALLY PROVIDED IN THIS AGREEMENT.

ARTICLE TIT

0 STRIKE
THERE SHALL BE NO STRIKES, WORK STOPPAGES OR SLO/-
DOWNS OF ANY KIND DURING THE LIFE OF THIS AGREEMENT. = No
OFFICER OR REPRESENTATIVE OF THE PBA SHALL AUTHORIZE, iN;TITUTE
OR CONDONE ANY SUCH ACTIVITY. [0 EMPLOYEE SHALL PARTICIDPATE IN
ANY SUCH ACTIVITY. THE EMPLOYER SHALL HAVE THE RIGHT TO TAKE
DISCIPLINARY ACTION, INCLUDING DISCHARGE, AGAINST ANY EMI PLOYEE

PARTICIPATING IN A VIOLATION QF THE PROVISIONS OF THIS ARTICLE.

ARTICLE 1TV

GRIEVANCE PROCEDURE

Secrron 1.

To PROVIDE FOR THE EXPEDITIOUS AND MUTUALLY SATI S~

FACTORY SETTLEMENT OF GRIEVANCES ARISING WITH RESPECT T0 THE
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INTERPRETATION OR APPLICATION OF THIS AGREEMENT THE FOLLOWING

Ay OFFICER WITH A GRIEVANCE SHALL FIRST DISCUSS IT WITH

crny OR THROUGH THE PBA'sS DESIGNATED RE-

&y

‘urs SERGEANT EITHER DIR

PRESENTATIVE FOR THE MATTER of RESOLVING THE MATTER INFORMALLY.

IF THE AGGRIEVED PARTY IS NOT SATISFIED WITH THE DIS-
POSITION OF HIS GRIEVANCE AT STEP 1 OR IF NO DECISION HAS BEEN
RENDERED WITHIN THREE WORKING DAYS AFTER PRESENTATION OF THAT
GRIEVANCE AT STEP 1, HE MAY FILE 4 WRITTEN GRIEVANCE WITH HIS
LIEUTENANT. A MEETING ON THE WRITTEN GRIEVANCE SHALL BE HELD
WITHIN THREE WORKING DAYS OF THE FILING OF THE WRITTEN GRIEVANCE
BETIEEN THE LIEUTENANT, THE AGGRIEVED PARTY AND THE PBA's prsic-
NATED REPRESENTATIVE. A DECISION THEREON SHALL BE REND.ERED IN
WRITING BY THE LIEUTENANT WITHIN THREE WORKING DAYS AFTER THE
HOLDING OF SUCH MEETING.

SrEp 3.

TF THE AGGRIEVED PARTY TS NOT SATISFIED WITH THE DIS-
POSITION OF HIS GRIEVANCE 4T STEP 2 OR IF NO DECISION HAS BEEN

RENDERED WITHIN THREE WORKING DAYS AFTER PRESENTATICON OF THAT

)

aJ

IEVANCE WITH THZ

GRIEVANCE AT STEP 2', HZ MAY FILE A WRITITEN G

:I

Curgr. A MEETING ON THE WRITTEN GRIEVANCE SHALL BE HELD WITHIN
THREE WORKING DAYS OF THE FILING OF THE MRITTEN GRIEVANCE BETWEEN
P Vp o mrre r Sarrs) e AF T DA f(‘ o TN TTT [ E e T B
7HE (HIERF, THE AGGRIEVED PARTY AND THE PO4's DESIGNATED REPAE-

SENTATIVE. A DECISIOI THERECN SHALL RE REA Dnr? ‘D ["1’ WRITING BY
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The Chief within three working days after the holding of such

meeting.

Steo 4.

.

If the aggrieved party is not satisfied with the dis-

o

4 >

position of his grievance at Step 3 or if no written decision has

Hy

been rendered within three working days after the presentation o
that grievance at Step 3 the matter may be referred by the PBA by

its designated representative to the Public Safety Director. A

e

meeting on the grievance shall be held between the PBA and the
Public Safety Director at which meeting the parties may be rep-

resented. The Public Safety Director shall render a final written

decision within five working days of the meeting.

n 2

id

Q,

S

(

cti

ime limit specified in the grievance procedure shall

i

The
be construed as maximum. However, thess may be extended upon

mutual agresment between the parties.

Section 3.

A grievance must be presented at Step 1 within one wesek
from the date of occurrence of the facts wnich gave rise to the

-

thin the aforementioned time

e

grievance, If it is not presented w
period, it shall not thereafter be considered a grievance under

this agreement.

Section 4.

Any employee mav be represented at all stages of the

grievance procedure by himself, or at his option, by a repre
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SENTATIVE SELECTED OR APPROVED RBY THE PRA. [JHEN AN EMPLOYER I8
NOT REPRESENTED BY THE PRA, Tz PRA sHALL HAVE THE RIGHT TO BE
PRESENT AND STATE ITS VIEWS AT ALL STAGES OF THE CGRIEVANCE DPROCE-
DURE.

ARTICLE T

SALARIES

Errecrive Jawvary 1, 1973, TaE SALARY SCHEDULE FOR ALL

OFFICERS RECOGNIZED 48 BEING REPRESENTED BY THE PB4 SHALL BE 4S SET
FORTH AS IN SCHEDULE A WHICH IS ATTACHED HERETO AND IMADE A DPART
HEREOF.

ARTICLE VI

LONGEVITY

ALL OFFICERS COVERED BY THIS AGREEMENT SHALL BE ENTITLED
TO AND PAID LONGEVITY PAYMENTS AND ADJUSTMENTS ON THEIR ANNIVERSARY
DATE A4S FOLLOWS:

1% arrER 5 YE4ARS

2% arren 10 YEARS

3% arrTER 15 YZEARS

49 arTEr 20 YEARS

5% arTER 25 YE4RS

ARTICLE VIT

OVERTIIE
OvERTINE /ORK PERFORNMED BY THE OFFICERS IN EXCESS 07
THEIR NORIMAL FORTY-HOUR [/ORK WEEK SHALL BE PAID AT STRAICHT TIME

RATES. AT THE OPTION OF THE OFFICER, HE MAY ELECT 70 RECEIVE SAID

THE APBROVAL OF
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ARTICLE VIIT

21 TRIITION OF BENEETTS

IXCcEPT A4S OTHERIISE PROVIDED HEREIN, ALL RIGHTS,
PRIVILEGES AND BENEFITS WHICH THE OFFICERS SHALL HAVE HERETO—
FORE ENJOYED AND ARE PRESENTLY ENJOYING, SHALL BE MAINTAINED AND
CONTINUED BY THE FMPLOYER DURING THE TERIM OF THIS AGREEMENT AT
Nor LESé THAN THE HIGHEST STANDARDS IN EFFECT AT THE COMMENCE-
MENT OF THESE NEGOTIATIONS RESULTING IN THIS AGREEMENT.

THE PROVISIONS OF ALL MUNICIPAL ORﬁINANCES AND RESOLU-
’TIONS, EXC‘EPT AS SPECIFICALLY MODIFIED HEREIN, SHALL RLlUl]’f In

FULL FORCE AND EFFECT DURING THE TERIM OF THIS AGREEMENT AND

2
N
&

BE INCORPORATED IN THIS AGREEMENT AS IF SET FORTH HERETN
AT LENGTH. IT I5 UNDERSTOOD THAT THE PROVISIONS OF THIS ARTICLE

ARE SUBJECT TO THE PROVISIONS OF STATE LAW CONCERNING REFA,R.:,NDA.

ARTICLE TX

LEGAL ATD
THE EMPLOYER WILL PROVIDJL LEGAL AID 70 ALL PERSONNEL
COVERED BY THIS AGREEP:’E’NT IN SUITS OR OTHFER LEGAL PROCEEDINGS
AGAINST THEM ARISING FROM INCIDENTS IN THE LINE OF DUTY. THIS
SHALL NOT BE APPLIC’ABLE; IN ANY DISCIPLINARY OR CRIMINAL PROC’ EEDING

EMPLOYEES BY THE FEYPLOYER.

&

INSTITUTED AGAINST TH



ARTICLE X

DISCRIITNATION OR COERCION

TeERE SHALL BE NO DISCRIMINATION, INTERFERENCE OR
COERCION BY THE [EMPLOYER OR ANY OF ITS AGENTS AGAINST THE
ENMPLOYEES REPRESENTED BYITHE’E%ﬂ BECAUSE OF MEMBERSHIP OR
.ACTIVITX v 7HE PBA. Ty PBA OR ANY OF ITS AGENTS SHALL NOT
INTIMIDATE OR COERCE EMPLOYEES INTO MEMBERSHIP. NEITHER TﬁE
EMPLOYER NOR THE PB% SHALL DISCRIMINA?E.AGAINST.ANY EMPLOYEE

BECAUSE OF RACE, CREED, COLOR, AGE, SEX OR NATIONAL ORIGIN.

IN THE EVENT THAT ANY FEDERAL OR STATE LEGISLATION,
GCOVERNMENTAL REGULATION OFR COURT DECISION CAUSES INVALIDATION
OF ANY ARTICLE OR SECTION OF THIS AGREEMENT, ALL OTHER ARTICLES
AND SECTIONS NOT SO INVALIDATED SHALL REMAIN IN FULL FORCE AND
EFFECT, AND THE PARTIES SHALL RENEGOTIATE CONCERNING ANY SUCH

 INVALIDATED PROVISIONS.

ARTICLE XIT

HOLIDAYS

Sgcrron I.

ALr MEMBERS OF THE BARGAINING UNIT SHALL RECEIVE ON OR

[y

ABOUT THE FIRST OF [DECEMBER OF CH YEAR A SUM REPRESENTING CASH

pe
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PAYMNENT FOR TWELVE HOLIDAYS WHICH SHALL BE COMPUTED BY
MULTIPLYING THEIR DAILY RATE BY TWELVE.

Secrrow 2.

A7 THE EMPLOYEE'S OPTION, AN OFFICER MAY BELECT TC TAKE
COMPENSATORY TIME OFF IN LIEU OF CASH PAYMENT FOR HIS HOLIDAYS
PROVIDED, HOWEVER, THAT THE EMPLOYEE SHALL REQUEST SUCH COMPENSA~
TORY TIME OFF FrRoM THE (CHIEFR OF FPoLICcE WHO, IN HIS DISCRETION,
WHICH SHALL BE REASONABLY EXE}‘;ZCISED_, MAY GRANT THE EMPLOYEE SAID

COMPENSATORY TIME OFF.

ARTICLE XTTT

MISCELLANEQUS

Secrron 1.

INOCULATION SHOTS WILL BE MADE AVAILABLE TO MEMBERS
oF THE PorLICE DEPARTMENT AT THE ENERGENCY ROOM OF NroevrnLe
HOSPITAL, AS REQUIRED.

SECTION 2.

FACH MEMBER OF THE DEPARTMENT WILL RECEIVE AN ANNUAL
- INCREMENT OF $12.50 FOR EACH COLLEGE CREDIT HOUR EARNED, PRO-

VIDED THAT A MINIMUM OF TWELVE COLLEGE CREDIT HOURS HAVE BEBN

b~

s WwI

g

L

ty
&y

EARNED AND ACCRUED. [NCREMENTS FOR COLLEGE CRED
ADJUSTED QUARTERLY ON JANU4ARY 1, Aprin 1, Jurny 1 awp Octonza 7

OF EACH CALENDAR YEAR.
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SecTronN .

OrrrcERS MAKING A (OURT APPEARANCE SHALL BE PAID
$5.00 FoR EACH APPEARANCE, IF THE APPEARANCEZ IS MADE IN Count

ON A DAY WHEN SAID OFFICER IS OFF DUTY.

ARTICLE XIV

DURATION
Ters AGREEMENT SHALL BECOME EFFECTIVE ON JANUARY. 1,

I/ EITHER PARTY

1973 awp sHALL TERMINATE oN DecEnBER 51, 1973.

DESIRES TO CHANGE THIS AGREEMENT IT SHALL NOTIFY THE OTHER PARTY
.IN WAITING AT LEAST SIXTY DAYS BEFORE THE EXPIRATION OF THIS
AGREEMENT OF THE PROPOSED CHANGES AND THEIR DESIRES TO TERMINATE
THIS AGREEMENT. IF NOTICE IS NOT GIVEN AS HEREIN STATED, THIS
AGREEMENT SHALL AUTOMATICALLY BE RENEWED FOR ANOTHER YE:Aé,.

IN WITNESS WHEREOF, THE PARTIES HAVE HEREUNTO AFFIXED

THEIR SIGNATURES.

ATTEST: CITY OF MILLVILLE

e et
™~

‘ [
By \D\i\m\ \ 222

/-

NEY JERSEY STATE PRA A
ATTEST: NILLVILLF’ LOCAL #213
S A
. ] ” =N . s
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DETECTIVE LIEUTEUANT

LIEUTEVANT

PATROLMAM (STARTING
SALARY BEFORE SCHOOL)

PATROLMAN (AFTER SCHOOL)

DATROLMAN (SECOND YEAR)

PATROTMAN (THIRD VEAR)

PATROLMAN (COMPLETION OF
THIRD YEAR, STARTING

FOURTH YEAR)

1972
11,960.50
11,4h56.75
11,363.00

10,836.25

6330 .00
7,000.00
7,950.00
8,850,00

10,286.2

10,785.00

1973
12,718.33

123176532
12,038.75
11,482,210

6,678.15
7,385.00

% 8,5L0.66

3 10,851.99

112379&23

3= INCREMENTS FROM 1ST YEAR THRU FOURTH YEAR ARE DIVIDED

RVENLY AT $1155.5656 PER YEAR,

2 A1l Lieubtsnants rsceived $100.00 adjustment

a3 A1l Sergea

for 1973

nts received $;O 00 adjustment for 1973



