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This Agreement is entered into by and between the ZvJONMOUTH

COUNTX BOARD OF CHOSEN FREEHOLDERS hereinafter called the Employez or

the County and the International Fedezation of Profesgional and Technical Engineers

Monmouth County Supervisors Association IFPTE Local 196 hereinaercalled the

Union

PREAMBLE

The County of Monmouth endorses tlae practice and procedure of

collective bargaining as a fair and orderly way ofconducting relations with its employees

insofar as such practices and procedures are appropriate to the function and obligations of

the County to operate in a responsible and efficient manner consistent with the paramount

interests of the public
The parties recognize that thispgreement is not intended tv modify any of

the discretionary authority vested in tke County of Monmouth by the Laws or

Regulations of the State ofblew Jersey

It is the intentoz of the Agreement to provide rWhere not otherwise

mandated by statutes for the salarystructure Fringe benefits and employment conditions

of employees covered by this Agreement to prevent interruptions of work and to provide

an orderly and prompt method forhadling and processing grievances
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ARTICLE 1

RECOGIVItION

Section 1 The County recogziizes the Union as the exclusive

representative for the purpose of establishing salaries wages hours and other terms and

conditions df employment for Blue Collar supervisors anal assistant supervisors

Section 2 Thisunit includes those Blue Callax supervisors and assistant

supervisors employed in the Monmouth Cauttty department of Public Works and

Enganeerin in the follow9rg divisions

Buildings and Grouttds

Shade Tree Commission

BridgeJepartment

Motor Pvol

Highway

Traffic Safety

azd includes Chief Bridge Operator and Supervisor of Motvr Pool

Section 3 This unit excludes general supervisors higkaer level

supervisors managerialexecutives confidential employees non-supervisoryemployees arty

other County employees police medical homes employees reclamation center employees

employees represented in other negotiatiozts units clerical and professional employees

I

-
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ARJCLE 2

U1ONSECURITY

Section 1 The Employer agrees it will give effect to the following form

ofUnion Security

a Employees wlio are members of the Union oza the effective date of this

Agreement may rerzxain ruembers of the Union in good standing by payment of the

regular zzotxtlydues to the Union

b Newly hired employees who are within the bargaixlizig unit will be

informed by their respective shop steward that they have the opportunity to join the

Uzuora or gay to the Union a Representation Fee

Section 2 The Employer agrees to deduct from the wages ofexaployees

by means of a check-offthe dues uniformly required bythe Union The Employer after receipt

of a written authorizatioxa fromaxi individual emgloyeeagrees to deduct from the salary

of said employees monthly dues and initiation fees Such deduc ozzssba11 be madef

omthe first salary paid during the mozthlr

making the deductions and transmittals as above speci edthe Employer

skull rely upon the most recent communication from the Union as to the amount

of monthly dues and proper amount ofinitiation fee A list of employees for whom

deductions are being made willbe providedtothe Chief Steward atleast annually Section

3 If an employee chooses not to becomea member ofthe Union then

that employee will be required to pay a representation fee in lieu of dues to tb eUnion

The purpose of this fee will be to otf setthe employeescost of services rendered by

the Union as majority representativeThe
representation fee tv be paid by non-memberswillbe equal to5 l0ofthe regular

membership dues charged by the Union to its own members as permitted by law wader

NTSA3413A-SSthrough58andasthat law maybe amended Section4The

Union agrees tohold the County harmless fxozx anyaction taken by the

County under the provisions ofthis Article 3



ARTICLE 3

SHOP STEWARD

Section 1 The Union may name Stewazds and one Chief Stewazd The

Uaian will provide written otif cation to tle Frzployer of each Steward and Chief

Steward which represents it The Union sha11 notify the Employer of any changes too

designation as they occur

Section 2 The Steward or a Chief Steward in the absence of the

Steward shall restrict their activities to the handling of grievances

The Stewards shall be allowed a reasonable amount of time for the

handling of grievances but only to such extent as does not neglect retard or otherwise

interfere with their work duties or with the work or duties of other employees in any

manner The Stewards must ask their immediate supervisor for permission to investigate

and adjust grievances during work hours and such permission shall not be unreasonably

withheld consistent with the above

Section 3 With the exception of prvicessixtg gevatace matters the

Stewards will not be allowed to transact any Union business on County time Stewards

shall not be paid for time spent in grievance meetings when such meetings are not

scheduled during normal work hours

Section 4 The authorized representative of the Union may have access to

its members but such representative of the Union sbatl not interfere with employees or

cause them to neglect their work

Section 5 VJku1e the authorized representative of the Union is on County

property the Union shall hold the County harmless against any injuries or accadetlts that

znay occur to that individual



Section 6 The Union shad be allocated forty 40 hours ofpaid leave per

year for union business authorized by tbe Local Leave pursuant too this provision shall be

granted upon written authorization submitted by the Union to the Director of Public

Works indicating the name ar names of the individvals and the times absence will be

required Zn order to facilitate the scheduling advance notice of tlae use of leave time

shall be provided at east one 1 week prior

Section 7 The Chief Steward shall be provided with a copy of all

disciplinary actions against unit members unless the affected unit mexzaber specifically

requests that no aotice be given
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ARTICLE

MANAGEMENT RIGHTS

Section 1 It is recognized that the County kas and retains the right and

responsibility tv direct the afFairs of the departmez-tscovered by tiv scontract in all aspects

Section

2 Among the rights retainedby the County are its zightto direct the

working forces to plan direct and control all the operations and services of the departments

covered in this contract to determine themethods means orgax zzationanal personnel

by which such opez ationsand services ar to be conductedto use supervisory employees

for any utUt work to set minunum salaries for covered titles provided that such

minimums shall be first disclosed to the Union prior to implementativz and provided

further that no employee in an affected title shall be paid less than any newly established

minimumto contract or subcontract out servicesto relieve employees due to lack

vf wvrk ar for other legitimate reasons tomake and ernforce reasonable Hales and t-egulations

tochange or elizx inate existingmethods equipment or facilities Section3

Itis fiarther agreed that the above detailed management rightsarenot

exclusive and shall in no way be deemed to exclude any other ro azaagezx entrightnotspecifically

set forth but which may be reasonably exercisable bytle employer6



ARTICLE 5

GRIEVANCE PROCEAUItE

Section 1 A grievance sballbe a claim by an employee that the

employee has been harmed by an interpretation or application ofthisAgreertaent

Section 2 To be considered under this procedure a grievance must be

initiated within five S working days from the time whezt the cause for the grievance

occurred

Section 3 The procedures following shall be resorted to as the sole

means of obtaining adjustment of a grievance Failure at any step of this procedure to

commwoucate the decision on a grievance within the specified time limits shall permit a

grievant to proceed to the next step Failure at any step of this procedwe to appeal a

grievance to the next step within the specified time limits shall be deemed to be a waiver

of further appeals of the decision and an acceptance of that decision

STEP 1 h grievance when it first arises shall be taken up between the

employee a Steward and the- immediate supervisor The immediate supervisor shall

within five 5 working days thereafter give an oral or a written decision vn the

grievance
STEP 2 Ifno satisfactory settlement is reached dwing the fast Step the

grievance shall be reduced to writing and served by the Steward upon the immediate

Division ox Department Head not later than three 3 working days after the answer in

Step 1 would be due

Tire immediate Division or Department Head may elect to meet with a

representative of the Union within five 5 workxzig days after receipt of such written

grievance A written decision shall be give to the Union not later than ten 10 working

days after it is received unless that time is mutually extended in writing

SXlP 3 if no satisfactory settlement is reached during the second 5tcp

ttie grievance shall be reduced to writing and served by the Steward upon the Director o

7



Public Works or his designee not later thaza tep 10 working days after the answer in Step

2 would be due

The Director of Public Works ax his designee may elect to meet with a

represeatative of the Union within five 5 wozkirtg days after receipt of such written

grievance A written decision shall be given to the Union not later than ten l0 working

days after it is received unless tJat tizzxe is mutually extended irs writing

Any grievance the County may have against theUnioA shall be reduced to

writing and submitted to the Chief Steward who will promptly arrange a meeting with

the Drector of Public Works or his designee If the nsatter is not satisfactorily settled at

the meeting or within five 5 working days thereafter the grievance rriay tken be

processed through Step 3 of the Grievance Procedure

STEP In tle event the grievaoceis not satisfactorily settled by the

Director of Public Works pr kis designee then the eACployee may elect to proceed

throughtte New Jexsey Departmezat of Personnel Merit System Board Civil Service

Commission where applicable or the Union may elect to request arbitration under this

Step however upon selection of either the Merit Systezzt Board az arbitration under this

Step the choice becomes exclusive in- ztature ard the employee cauraot at a later tinge use

another procedure to settle the grievance
If arbitration is selected then not later than ten 10 warking days aftex the

decision at Step 2 is due either party may request the Public Employment Relations

Commission to aid their selection of an Arbitrator according to the rules and regulations

of that Commission

Section 4 The Arbitrator shall have the power to hear and determine the

dispute aad the Arbitrators decision shall be final and bindiuag The Arbitrator shall have

no authority to chazge modify alter substitute add to or subtract from theprovisiozxs of

this Agreement

Section- 5 The patties shall share etually the fees anal expenses of the

Arbatratvzbut all other costs shall be borne solely by the party incurring them

-
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ARTICLE 6

SALARY

Section 1 Effective January 1 2005 the minimum starting salazy for

Assistant Supervisor and Supervisor shall be increased by SOODO per year through the

term of this Agreement

Section 2 Effective the first pay period of 200 all employees in the unit

and employed by the Employer on thela5t pay period of 2007 shall receive a two

hundred fifty dollaz 25000 roll-into base salary pluaa wage increase of three and three

quarters percent375Section

3 Effective the first pay period of 2009 all ezztpl vyeesin the unit

attd employed by the Employer on the last pay period of 2005 shall receir ea six thousand

6000roll-iztobase salary plusa wade in erease ofthree and three quarters percent3

75 Section4

Effective the first pay period of 2010 all employees in the unit and

employed by the Employer on the last pay period of2009 shall receive a five hundred 500

00 roll-intv basesalary plus a wage increase of three and three quarters percent 3 75

-Section5

Effective the first pay period of 2011 au eznplvyees in the unit and

employed by the Employer on the last pay period of2010 shallz eceive atwo hundred fii

ydollar250 00 roll-into basesalary p usa wageincrease of Three and three quarters percent

375 Section6Employees

who hold and u Se a masterplumber license or znastex electrician license

shall receive an additional2 500 009



Section 7 All employees who hold and use an ETEP diesel emissions

pesticides or HPL license shall receive an annual stipend of five hundred dollars

50000 for each license said stipend will be retroactive to January 1 2008

and paid for each year held

4
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ARTICLE 7

UUT OF TITLE PAY

A Supervisor who is authorized by the Division Head to perform functions

of the higbez position of Creneral shall receive additional compensation equal to six

percent 6 of base pay or the minimum rate fox the higher classified posidou

whichever is higher Said additional compensation shall be paid pzvvided the employee

is authorized to assume these duties and the employee perForms such duties for a period

of one day or more Once an ezngloyee works the day he will receive compensation

at the higher rate for the total hours worked

li



ARTICra8

UNIFORMS

Section 1 The County will provide each employee with five S short

sleeve shirts and five S long sleeve shirts with the County logo on said shirts These

shirts will be provided to the employees on azt autaual basis Should an employee damage

said shirts it isbisk-erresponsibilityto replace them In addition the County will provide each

employee witha pair of OSHA compliant footwear on an as-neEded basisbutno less than

one 1 pair of footweaz per year It is the eznplvyee s soleresponsibility to pwchase aD

y othernecessary clothingandto zn aintain thezrclothing while employed by the County

Section2

The County reserves the right to modify its practices on reasonable notice

tothe Union and upon further consultation with theuniform eoxzumittee Section3

If an employee reports towork not wEaring the required uniform or

safety equipment that employee will be subject to being sent home for the day without

pay and subject to further disciplinary action Section4

Dress Code All County employees are representatives of the County and

the Boazd of Chosen Freeholders Assuch -all clothimg shall be clean a adpresentable

when an employee reports for work Zf extremely dirty or oily work is anticipated

appropriate coverallsyr protective clothing shall be worn In

general solid colored long pants blue dickies or jeans are to be worn unless

otherwise directed by the Unit Supervisor Solidcolored shirts jackets coats or tee

shirts are acceptable and Logo shirts when supplied by the County are to be worn uztles5

otherwise directed by supervision All shirts jackets and outerwear T lustbe appropriate

for County employees No objecti ortablegraplucs sayings obscene languageor

other inappropriate signs or symbols will be tolerated Footwear

issued by the County shall be OSHA approved and worn during work

hours Other safety equipment such as hard hats Tyvee suits xair gem k eavyduty l2



i

divdua tin 1 uuiu throu xcoveralls or bib overalls eta vv1 be supplied bytheeCo mty gh

supervisors or mafiageznezit
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ARITCLE 9

SElO

Section 1 Seniority is defined as an employees total length oi service

with the County beginning with the last date ofhire

Section 2 Seniority slallbe given preference only in pxoznotioms

demotions layoff recall and vacation schedule where ability to perform work are equal

as determined by the employer

Section 3 lfie Employer shall endeavor to Bost all notices of job

vacancies and newly created positions in all work location for a pexiod of three 3

working days prior tofillimg such vacancies or positions A copy of all Job Postings shall

be provided to the Chief Steward

-The filling of such vacancies and positions shall be subject to New Jersey

Department of Personnel regulations The Director afpublieWorks or a designee shall

interview each interested employee and thereafter each interested ezztployee will be

provided with the reason for the decision made as to filling a vacancy or position

Section 4 The County shall maintain a seniority roster showing each

emloyees date ofhire classication and pay rate and shall furnish copies of carne to floe

union-uponreasonable requestr

r1-14



ARTICLE 10

HOURS OF WOR OYITIlYIE

Section 1 Thexozzzal workweek shall cotsxst of forty 40 hours or five

5 eight 8 hour days as assigned

The Employer will endeavor to give reasonable pzior notice of shim

changeswkeneverpossible

Section 2 Employees shall receive time and one-halfpay for all hours worked

in excess of forty 40 ijout5 ira a week In detPrminghours actual3y worked within

a designated work week for computation of overtime -only actual hours woz kedpaid

holidays approved compensatory time days or approved vacation time and approved personal

time will be included sick leave unauthorized absences suspension time and late

reportingto work will not be included Employees

shall bo compensated at ozle and az e-halftittlestheir regular hourly rate

of pay for workperformed on Saturdays or sixth day o waz klandat twice the regular

hourly rateof pay for any wor c perforzxed onSundays or seventh day of work Section

3

Emplo Tees calledto work prior to the start of their normal worksl

ift slall bepaid oveztizxxe far any such time worked but such overtime payment shallnot

apply toany of the hours of the normal shiftIntheeventan employee is called back to

work after the completion ofa normal work shift the employee shall be paid a minimum of

two 2 hours pay at the overtime rate Section4

Allemployees are expected to perform a reasonable amountof overtime anal

the partiesagree that the Employer shall be the so3e judge asto the need fox overtimel

l5
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-AT1CLE

11HGLCAA

XS Section 1Thefollowing days are recognized paid holidays view

Xears Day Martin LutherKingsBirthdayLincolnsBirthdayWashingtons Birthday

GoodFriday Memorial Day Independence Day Labor Day Columbus Day General

Election DayVeteransDay Thanksgiving Day and Ctaastznas

Day- To be eligible for holiday pay the employee must work thescbedul

ed workday before and the scheduled workday after the holiday unlESS that day is

an excused absence with pay or there areextenuating circumstances to be stated in

writing and subject to the approval ofthe

Employer Section 2 Employees who are recalled to work duty onanyof the

above holidays shall be paid at the ate of one andone-half 1 z times the employees regulaz

rate for each hour warked

Employees who are assigned to twenty-four24hours per day seven days

per week operations and those who may be scheduled fora work week ofany five 5

eight 8 hour days withina week shall be paid at two and one-half timestheix regularsalary which

shall include the ei gbt hourspay for their regulaz shif assignment plus premium of

one and one-half tizxaestheir regularstraight time ratefor each hour workedIt isunderstood

that the provisionso tlvs Section shallapply only to those-holidays listed

in Section 1 az d skullnot apply to those days on which o1 her Countyemployees are

released fxom work early because ofweather emergencies Section3

If a holiday falls on a Saturday it will be celebrated and compensated accordingly

on the Friday preceding said holiday Ifaholiday falls on a Sunday it

will be celebrated and cozz peza satedaccordinglyon the Monday following said holiday Section

4
Ifa holiday falls within the vacation pexiod ofan employee the employee

shall receive an adclitioA alvacatio3ytobe scheduled atthe discrc nof the Employer

-lb



Section 5 On days when the Employer closes ail County offices because

of snow or other emergency the following wage rates shall apply durittg the duration of

the closure

a If all County oiFices are closed for the full day frorza 940 amuntil

430pm any bargaining unit employee working during the closure will recezve two

times their regular wage for all hours actually worked

b If all County offices are closed after 900amor for less than a fu1l

day each bargaazing utait employee working on that day will be paid two times their

regular wage rate for allbours actually worked between tha time of closure and 430

pm or until such time as the closure is ended All other hours worked on that day shall

be paid at the rate called for in this Agreement

c Tlus section shall not apply if less than all County offices are closed

17



ARTCEXZ

VACATIONS

Section 1 The Empoyer agrees to grant to all employees within the

Bargaining Unit vacation with pay in accordance with the following schedule

a One 1 working day per month worked during the first calendar year

of employment

b Twelve 12 working days per year after the fzst calendar year and up

to and including five 5 years o ser-iee earned at one day per month

c Fifteen 15 working days pex year beyond five 5 years and up to

anal including twelve 12 years of service earned at the rate of one-and-one-quarter

dayspermonth dTwenty

20 workiA g daysper year beyond twelve 12 years azdupto and

including twenty20 years of service earnedatthe rate of one-and- two-third daysper

montheT wenty-five 25

working daysperyearand after twenty 20 years of service earned at the rate

oftwo-and-one twelfth days per month Section2Those Employees who are hired

between January 1St and June 30t willbecredited for that year

of service in detextx izting time served for theirvacationleaveThose hired aflex June 30 wiA

not receive credit for that year of service in determining their vacation time for that year

butwill begin receiving credit on January 1 of the following year Section 3

Vacations shall be takenbe

taken between January 1st and pecenaber 31St inclusive Section Vacation schedules will

be postedo

the first week of November and the first week of Janu

aiyfor employees to schedule vacations infive S day increments and according to seniority for

fhe succeeding half-year posting shall be removed after twoweeks1



Those not selecting a vacation frozz the seniority selection or who have

days remaining after making their secuiority selection can request vacation time during

the year on anon-senioritybasis subject to EmployEr approval and provided that the request

is made in writing at least two2weeks prior to the time requestedIt is a geedthat

the decision of the Employer with respect to granting or dezxyi ngnon-seniority vacationswill

not be grievable under this contract Section5

Vacation time of dive 5 days may be carried over into a succeeding year

only for extraordinary reasons and upon approval of the County Administrator provided

thatawritten request mustbe submitted not Jatez than September 1of

a preceding yEar and approved by the County Administrator onox by October 1If an approval

is not received thEn the request shall be deemed denied and the employeemust then

izxuuediately sc aeduietheremainder of vacation for the current year Any postpvAed vacation

must be scheduled for use and used not later than by April 1 of the succeeding year

i9



IRTICLE X3

LEAVES

Sectiaz 1 Sick Leave Sick Teave is defined as absence of post of duty of

an employee because ofillzzess accident exposure tv corztagivus disease attendance

upon a member of the employees immediate family seriously ill requiring the constant

care of such employee Eligible employees shall earn sick leave according to the

following schedule

1 One 1 day per month worked during the first year of employment

2 One and one-quarter1days perm ozathworked during each year thereafter

Sick

leave will be eumulati vefrom yeaz to year The

Employer may require proof of illness accident ExposurE to contagious

disease or attendance upon a member of the employeesimmediate family who

is seriously ill Amy proof of i1 lnessprovided shall be fully descriptive of the condition

which requite absence from work and must include a consent provisi ozto provide

an Ezz plvyer-designateddoctorthe right to request and review supporting treating doctor

records toverify the illness Sectiozz2

Personal Days An employee is entitled to three 3 administrative days

leave for the transaction of personal busir ess uponprioz written notice aztd

approval of the Department 1-ldSuchleavecannot be accumulated from yeatlt is

understoodthat approval of such administrative leave shallnotbe unreasonably w-ithltel d however

suchdaysmay be withheld on the day before or the day following any paid holiday or

vacations exceptsn extenuating cizcumstances Section3Bereavement Aays

Employees shall be granted eve5 days off with pay in

the event of the death of their parent stepparent spouse child or stepchild In all other

cases am erxtployee shall be granted three3 days off with paY the event of the

death ofa member of the in zztediate family defined aspazent-in-law sister or brother grandparentgrandchildor

other member of theemploy immediate 20



household The Employer reserves the right to verify the legal relationskzip to the

employee
Upon the death of an employee the County shall pay supplemental

compensation to the employees estate in the amount of one-halfof the earned and unused

accumulated sick leave based upon the average annual compensation recEived during

the last year ofempl oymeztprior to tl eeffective dateof death butz otto exceed 15

000or such higher amountas the County may hereafter adopt by resolution Section

4 3ury Duty Employees shall be given time off without loss o pay

when they are performing jury duty when they are sutz oxedto appear asa watziess before

a court legislative committee or judicial or quasi-judicial bodyunless the appearance is

asa paxty to the litigation ina matter unrelated to their capacity as an employee or

officer of tlae agency It is understood that employees will be permitted to keep any

fee or expenses paid by the Courts while servi gonjs dCopy of subpoena or

order to nppa rust be furnished tothe Employer priortothe absence- 21
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xTcLE is

HEALTHFNEkS

Section 1 It is agreed that the County will provide a medical Point of

Service pOS insurance plan Whereas it is the Countys intention to encourage

employee participation iz- such POS program employee participation in said plan sbgllbe

at no premium cost to the employee with all preniuntsbeing bozoeby the County

Section 2 The County shall continue to maintain a traditiozaal izzdemzity

naedical insurance program as is currently provided on aself-insuredbasis However any

employee opting to participate in such program shall be responsible fora porL ionof the

premiumco5and made through autozraatic payroll deducti ozasSection

3 The provisions of Board resolution 94-267 shallcontinue to apply and

the tradativnal indemnity medicaliasurat progxaxnshallnot reoffered z or availableto

employees hired an July 1994 or thereafter That resolution is attached hereto as

an appendix Section4

The statutory compensation providedinN JS13415-12ahandasthat

law may be amended is reco ed as controllingthe issueof payment for employees on temporary

disability leaveIt isagreed that reimbur5esx etxt fox temporarydisability leaveof

less Haan one years 3all be caculated to insure that employees on such workers cvmpensati vz

temporary disabilityleavewillbe paid essentially the same auaount of take

k otne pay netpays as they were recervmg Pnor to their disability leave Payments contiUUirtg far

not longer than the first year Thereafter the Provisions ofNJ S

A9415-12ashallapplySection5The parties

agreE that where there isa a irndi vi duali7ed thentkereasonable

suspicion thatan
employeeisusing a controlled substazxoe yr alcpholaCounty may test

that

individual which test will be conducted in accordance with the qtrrX-

22



spECimen collection policy procedures set forth in the CAL substanee abuse testing policy

as adopted by the County by fazalresolution

Section 6 It is understood that the current prescription drug plan and co-

pay will be changed on 3anuary 1 2004 but it is agreed that the changes shall not exceed

15 fox brand drugs and 5 for genezac drugs retail and T O for brand drags and 000

for generic dnigs by mail and that they may be implemented without fiutkiex

negotiations

23



ARTICLE 1l5

COIVi1VITTEES

Section 1 There shall be established a joizt Union-CountySafety and Health

Committee toreview safety and health issues Each party shall designate four4 on

embersofthe Comzzuittee The Employer shall schedulea meetiAgof the Committeeatt1

ewritten requestof eitberparty which request shall include an expected agenda Section

2 Z bereshall be establisheda joint Union CouutyUniform Committee

toreview uniform issues Each party shall desiignate four4m erzbezsofthe Committee

The Employer shall schedule a meeting of the Committee at the written request

of either party which request shall include an expected agenda Section

3A Commercial Drzvers License is required for the pcrformax ceof

certain job functions identified by the Ezz ployerAll employees iz the said classifications

shall be required to obtain a Commercial Dzivez sLicensE CDL T heCounty

shall agree to pay the license cost including renewal costa

24



ArYCLE i6

GENERAL

Section It is agreed that the County and flee Union will continue the

practice of not disczzuvnazing against any employee because of race color ercEd

nationality or sex Nv employee shall be discriminated against or transferred because of

lega union activities

25
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RCLE 17

LHI7LL BARGAIN ROSON

Section 1 This Agreement xepresent and incorporates the complete aid

final understandirig of statements by the parties on ail bargaiziable issues that are subject
to and could have beers subject to negotiations

Section 2 During the term of this Agi-eementneither party will be required

to negotiate with respect to any such matter whether or not covered by this Agreement

and whetheror not within the knowledge oz contemplationof either or both ofthe

parties when they negotiatedor signed tbisA greement25



ARTICLE i

DURATION OF THE A GREEMENT

This Agreement shall be effectie 3anuary 20x8 and shall cvntiaue io

force and effect until December 3I 2011

IN WITNESS WHEREOF each of the parties hereto has caused this

Agreement to be executed by its fully authorized repxe5entazive this day of

January 2004

COUNIxO NIONMOUTFI

By Barbara J orrvw Freeholder Dizector

I1IERNATIONAL DERATION OF FROTSSIONAL AND TEC3NZCAL

ENGINEERS TFPTE LOCAL 196
MONMOUTH COUNTY SUPERVISORSASSOCL4TION

-

By

G27
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RESOLTTION 94-267RE5

9SOLUT
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L13FD1C AREBEt0F SERVZCExTRFS
VIITiTIFIVEAldoCHAN
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CAREPLANONhtIAYEESFrcchnlrA1

armedt fol lcrmgresvlukivnsadm
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c PR1VIIEGED CONFIDENTIAL

ATTORNEY-CLIENTPRIVILEGED NOT

A PUBLIC DOCUMENT MEMORANDUM

TO

HALL

OF RECORDS1

East Main Street Room 236 Freehold

New Jersey 07728 Telephone

732-683-8990 Fax732-431-0437Director

JohnWTobiaDept

ofPublic Works Engineering Robert M Czech Administrator Teri
OConnor Dearxtq
nty AdministratorFROM PattyBardisREIFPTE

Local DATE March

19 2009 Lnit

Pl l08 12

3111--t---JAs

you are awareIhave received the executed contract enclosed from the above- referenced

unit with a modification to the stipend language contained in Article 6 Section
7My understandingis that the modification is acceptable to the County and that

this matter should beplaced on the agenda for the next Freeholders meetingr
Regarding

the stipend language theCounty originally proposed the following-

All employees who hold and use an STEP diesel

emissions pesticides or HPL license shall receive an r

annual stipend of five hundred dollars 50000 for each

license provided that the Employer shall have the

-

r

rm



PRIVILEGED CONFIDENTIAL

ATTORNEY-CLIENTPRIVILEGEDNOT
A PUBLIC DOCUMENT Page

2 The

union removed the underlined section replacingitwith the following All

employees who hold and use an STEP diesel emissions

pesticides or HPL license shall receive an annual

stipend of five hundred dollars 500 00for each license

said stipend will be retroactiveto January 1 2008 and

paid for each year held Emphasis

addedI

have no objection to including the January1 2008 dateas this was agreed upon by the parties

and the contract is effective January12008 The language removedby the union that

the Employer shall have the exclusive right to determine the number oflicenses it assigns

and uses is language that was Lifted from a similar provision in the blue collar contract

Local 1034 Regardless the County may continue its practice of determining the
number of licenses it assigns and uses To

summarize the agreed-upon changestothe contract are as follows 1Cover

page 4year term 12 3

Article

5 Grievance Procedure p8AddedCivil Service Commission inparenthesis after Merit System
Board InSteps 3 and 4 added or his designee after the Director of Public Works4
Article

6 Salary -Zi p9AddedTrollinstobase resultlm g fromelimination ofhhour paid dunch Tarid
uniforrnallowance-s

i

Minimums starting salaries for Supervisor and Asst Supervisor increased by 500
yearii

2008 250 roll-in plus375iii2009

6 000 roll-inplus375iv2010500

roll-in plus 375v 2011 250roll-in

plus 3 75 bAnnual Stipendp10

500 for each -STEPdiesel emissions pesticides or HPL5New Article 7 for

Out of Title Pay pl1Added provision of6 for Supervisors performing General duties 6 Article8
Uniforms p

12 Eliminated 800 allowance Sameas blue collar -County providing the clothing 7Article
10 Hours of

Work Overtime p 15 Removed sentence which hadadded aone- half hour of paid lunch

8Article 18 Duration of

the Agreement p 27 Changed from1104-12 31 07tonew4-yrterm11 08 -123111



PRIVILEGED CONFIDENTIAL

ATTORNEYCLIENTPRIVILEGED
NOTAPUBLIC DOCUMENT

Page-3Please

contact me as oon as possibleifyou haveany questions or concerns with the agreement

executedbytheunionEnc

PAB
mmcc

Robert WLahey Superintendent Bldgs Grounds via email woutenc reg mail Fredrica
A Brown Personnel Officer



--Resolution

09-277
3

iRESOLUTION TOADOPT AGREEMENT BETWEEN

THE MONMOUTH COUNTY BOARD OFCHOSEN
FREEHOLDERS ANDIFPTE LOCAL 196 MONMOUTH COUNTYSUPERVISORS

ASSOCIATION BLUE COLLAR SUPERVISORS

UNIT WHEREAS the MONMOUTH COUNTY BOARD OF

CHOSEN FREEHOLDERS and theINTERNATIONAL FEDERATION OF PROFESSIONAL

AND TECHNICAL ENGINEERS IFPTEL-OCAL 196 MONMOUTH COUNTY SUPERVISORS

ASSOCIATION BLUE COLLAR SUPERVISORS UNIT have engaged in negotiations with
X

regard to a successor collective negotiations agreement and s

E

WHEREAS negotiations between the parties have been successfully concluded

and awritten contract has been developed which records the Agreement for this unit and

WHEREAS the Monmouth County Board of Chosen Freeholders has been

advised that IFPTE Local 196 Blue Collar Supervisors Unit have ratified the Agreement and that

the Agreement is fair and agreeable to there and it is fair and agreeable to all parties

NOW THEREFORE BE IT RESOLVED that the Monmouth County Board of

Chosen Freeholders hereby accepts and adopts the Agreement reached with the IFPTE Local 196

Blue Collar Supervisors Unit for the period of January 1 2008 through December 31 2011 and

in accordance with the terms therein set forth in the Agreement a copy of each which shall be

filed with the Clerk of the Monmouth County Baard of Chosen Freeholders

BE IT FURTHER RESOLVED that the Director and Clerk of the Monmouth

County Board-of Chosen Freeholders be and they are hereby authorized to execute said

Agreementonbehalf of the County of

Monmouth----



BE IT FURTHER RESOLVED that the Clerk of the Monmouth County Board

of Chosen Freeholders forward a certifiedtrue copy of this Resolution to IFPTE Local 196 Blue

Collar Supervisors Unit the Director of Public Works Engineering the Monmouth County

Treasurer and the Monmouth County Personnel Officer

--RECORD

OF VOTE FREEHOLDERS YES NO ABSTAIN ABSENT

MOVED SECOND Mrs

Burry E Mr
Clifton-

1MrsMallet

MrD

Amico

Mrs
McMorrowtiCERTIFICATIONIHEREBY CAE-RTIFY THE ABOVE TO BE A

TRUE COPYOFARESOLUTION ADOPTED BYTHE BOARD

OF CHOSEN FREEHOLDERS OFTHE COUNTY OF MONMOUTH
ATAct MEETING HELDA C v

200--CLERK



Should you have any questions or concerns please do not hesitate tocontact me

lY

-

A AR BA IS

EsqPAB

mm

Enc cc John Tobia Director Public Works
Engineering Robert

LaheySuperintendent
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PARTHENOPY A BARDIS F1 HALL OF RECORDS

Special County Counsel
1 East Main Street Room 236

Freehold New Jersey 07728

pbardis@comonmouthnjus Telephone732-683-8990ey
Fax732-431-0437 e1-i

C

MEMORANDUM
G

1

TO
Charlene

McKenna

Payroll Supervisorr--q Finance Depart t

lc FROM Patty

Bardis

- REIFPTE

Loca119 lueCollar Supervisors Unit1108-123111DATEApril1

2009 Enclosed please find

a copy of Resolution 09-277 and the agreementbetween the Monmouth County Board of

Chosen Freeholders and IFPTE Local 196 Monmouth County Supervisors Association Blue

Collar Supervisors Unit adopted onMarch 26 2009-Please note

the

following changes 1Article1

Recognition p2 Added titleof Supervisor of Motor Pool 2Article 6

Sa ar p 9 Added roll-insto base resultingfrom elimination ofz hour paid lunch

and uniform allowanceiMinimums starting salaries

for Supervisor and Asst Supervisor increased by 500 year
ii2008 250roll-in

plus 3 75 iii2009 6 000roll-in
plus 3 75iv 2010500 roll-in plus3

75 v2011 250roll-in plus375



b Annual Stipendp10 500 for each -ETEF diesel emissions
pesticides or

HPL 3New Article 7 for Out of Title Payp llAdded- provision of 6

forSupervisors performing dutiesof

General 4 Article 8 Uniformsp 12 Eliminated 800 allowance County will

be providing the

uniform 5Article 10Hours of Work Overtimep15-Eliminatedthe one-half1
2hour paid

lunch 6 Article 18Duration oftheAgreementp 27 Changed from1104-123107

to new 4-yrterm1108-123111Should

youhave any questions please do not hesitate tocontact meEnc

PAB

mmcc

Robert MCzech Administratorwoutenc Fredrica
ABrown Personnel Officer



1

Resolution 09-217RESOLUTION

TO ADOPT AGREEMENT BETWEEN THE MONMOUTH

COUNTY BOARD OF CHOSEN FREEHOLDERS AND

IFPTE LOCAL 196 MONMOUTH IIPERVISORS EUNIT ORS
ASSOCIATION BLUE

COLLAR WHEREAS

the MONMOUTH COUNTY BOARD OF CHOSEN FREEHOLDERS

and the INTERNATIONAL FEDERATION OF PROFESSIONAL AND TECHNICAL

ENGINEERS IFPTE LOCAL 196 MONMOUTH COUNTY SUPERVISORS ASSOCIATION

BLUE COLLAR SUPERVISORS UNIT have engaged in negotiations with regard

to a successor collective negotiations agreement and WHEREAS

negotiations between the parties have been successfully concluded and

a written contract hasbeen developed which records the Agreement forthis unit and WHEREAS

the Monmouth County Board of Chosen Freeholdershas been advised

that IFPTE Local 196 Blue Collar Supervisors Unit have ratified the Agreement and that the

Agreementisfair and agreeable to them and it is fair and agreeableto all parties NOW

THEREFOREBE IT RESOLVED that the Monmouth County BoardofChosen

Freeholders hereby accepts and adopts the Agreement reachedviththe IFPTE Local 196 1

2008 throu h December31 2011 and Blue

Collar Supervisors Unit for the period of 3anuaryg in

accordance with the terms therein set forth in the Agreementacopy of each which shall be filed

with the Clerk of the Monmouth County Board ofChosen FreeholdersBE

IT FURTHER RESOLVED that the Director and Clerk of the Monmouth Coun

Board of Chosen Freeholders be and they are hereby authorized to execute said ty

Agreement

on behalf ofthe County of Monmouth



a

BE IT FURTHER RESOLVED that the Clerk of the Monmouth County Board

of Chosen Freeholders forward a certified true copy of this Resolution to IFPTE Local 196 Blue

Collar Supervisors Unit the Director of Public Works Engineering the Monmouth County

Treasurer and the Monmouth County Personnel Officer

CERTYFICATION

i HEREBY CERTIFY THE ABOVE TO BE A TRJE COPY

OF ARESOLUTION ADOPTED BYTHE BOARD OF CHOSEN

FREEHOLDERS OF THE COUNTY OF MONMOUTH AT A

MEETING HELD 20 L

--CLERK
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PARTHENOPY A BARDIS

Special County Counsel

pbardis@comonmouthnjus

HALL OF RECORDS
1 East Main Street Room 236

Freehold New Jersey 07728

Telephone 732-683-8990Fax732-431-0437
April152009VIA

FACSIMILE 732-636-5705 w

outencREGULARMAILLeonardCSchiro Esq Mets Schiro
McGovern LLP PO
Box 668 Woodbridge NJ
07095Re Monmouth County

-and-IFPTE

Local 196Blue Collar Supervisors Unit 1
108-1231 11DocketNo CO-2009-315DearMr
Schiro Enclosed pleasefindafully-executed

copy of the

parties agreement andtheresolutionofthe Freeholders adopting sameIam requesting that
you withdraw the above-referenced Unfair Practice Charge as itnow appears tobe
mootThank you for your cooperation Sinr ly PAR

ENOPY A ARD PABmm

Enc cc Charles

A Tadduni PERC Staff

Agentvia
fax

w out enc regular mail



i

bcc Robert M Czech County Administrator

Fredrica A Brown Personnel Officer

John W Tobia Director

Robert W Lahey Superintendent
Malcolm V Carton County Counsel

-

ir


