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PREAMBLE
This Agreement entersed into as of the First day of July

2014 by and between the Board of Education of Watchung Hills Regi-lan‘nl
High Bchool, .Warren, New Jersey, hereinafter called the "Board" and
the Watchung Hills ﬁegional Education Association, hereinafter called
the "Association™:
DEFINITION OF TERMS

A, PROMOTIONAL OFPORTUNITY: Any positien which offers an
opp?rtunity for greater responsibility, trust aad/or
requires leadership, and for which there ia greater compensation

and/or title for the person seeking such an appointment.

B. SUBJECT ASSIGNMENT:
Subjects such as World History, Latin or Algebra.
£, TEACHING SCHEDULE:

The teacher's assignments diiring the School day detailed by
subject, grade level, and periods.

D. SUBJECT AREA: The department, such as Social Studies, Language,
or Mathematics, to which the teacher is assigned.
E. TEACHERS:

a1l professional employees represented by the Associstion in the
negotiating unit unless otherwise indicated.

F. PROFESSIONAL EMPLOYEES:

Any full or part-time teacher.
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ARTICLE I.

RECOGNITION

A. The Board hereby recognizes the Association ae the

exclusive and sole representative for collective negotiation

concerning the terms and conditions of employment for certified

persontel under contract by the Board including:

L

Classroom Teachers both full and part-time, and excluding
substitute teachers and other per diem teachers

Guidance Counselors

Librariana

Special Services

All Faculty Members on Extra-Service Contracts
except Summer Staff.

School Nurse(s)
Athletic Trainers
The Association  does not  represemt the

department supervisors and the Athletic firector
for purposes of collective bargaining.

B. The Watchung Hills Reglonal Education Asseciatisn shall

certify to the Board of Education that it represents the

majority of the certified personnel in the wunit no Ilater tham

October 1st of the year preceding the expiration of this contract.
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ARTICLE II.
NEGOTIATION PRGCEDURES

'I'he‘ parties agree to enter into collective negotiatiohs over a
successor agreement in accordance with New Jersey Employer-Employee
Relations Act, as amended, to reach agreement on matters concerning
the terms and conditions of teachers’ employment. The pa:rt_iea agree
to commence négotiations for a successor agreement according to the
timetable established by the Public Employment Relations Commission.
The first negotiations session will be for the purpose of establishing
ground rules for the negotiations. The Association and the Board will

exchange written proposals at the second negotiations session.

ARTICLE III.
PERSONNEL - PRINCIPLES
A. It is reccgnized that employees in the mit have the right
to join the Association. Membership in, or financial comtributiom to

the Association is not required as a condition of employment.

B. It is further agreed that neither the Asscciation nor the
Board will discriminate ‘against any person covered by this Agreement
on the basis of race, creed, color, religion, national origin, age,

gender, disability or sexual orientation.
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ARTICLE IV,
RIGHTS - PRIVILEGES AND OBLIGATIONS

A, BOARD RIGHTS

In acco,r_dance with applicable laws and rxegulations and subject to
the limitations imposed by this agreement, the Association recognizes
that | the Bo.axd and Administration have the responsibility and
authority to arrange and direct on behalf of the public, all the
operations and activities of the li;w:\tchu:m;[ Hills Regional High School

District.
B. TEACHER RIGHTS

11 Whenever. any teacher is reguired to appear before the
Superintendent or the Board, or any committee or memher thereof
concerning any matter which could adversely affect the cantinmuation of
that teacher in his .ofﬂce, position, or employment or the salary or
any increments pertaining thereto, then he shall be given prior
written notice of the reasons for such meeting or interview and shall
be entitled to have a representative of the Association andfor a

pexson of his own choosing present to advise him and represent him.

2 No teacher shall be prevented from wearing reasomable

identification of membership in the Association.
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3 A copy of the master schedule shall be given to the
Association President as early in the school year as it can be

reasonably made available, but not later than September 30.

4. Nothing contained herein shall be construed to deny ox
restrict to any teachar such rights as he may have under New Jersey

School Laws or other applicable laws and regulations.

5 A supervisor, administrator or scheol Board shall not
criticize a teacher and his/her inmstructional methodolegy in public

until after the teacher has been consulted concerning the subject.

. No grade or evaluation shall be -changed by the
administration or Board without consultation with the teacher
involved. 1If the administration finds it necessary to change a grade
or evaluation when schogl is not in session, any right to conmsultation
shall be deemed waived if the teacher does not respand within seven
days of the date a letter is mailed by the administration to the

teacher concerning the change in any grade or evaluation.

i 211 administrative or Board initiated correspondence shall
be forwarded to the concerned party’s home address on file in the
Board office from last school day in June to first school day in

September.

{01452258.00C;4 5




C. ASSOCIATION RIGHTS AND PRIVILEGES
1. The Board agrees to furnish to the Association in
reésponse to all reascnable requests such pub%ic records as are in

the Board’s possession, at a. charge not to exceed the Board cost,
2. Association Privileges.

a. Upon arrival at the school and checking in at the office,
representatives of the Association, New Jersey Education
Association, National Education ZAssociation, and County Education
Agsociation shall be permitted to transact official Association
business on school property provided that this shall net interfere
with or interrupt normal operations.

B The Association and its representatives may use tha
school buildings for meetings. The principal of the beilding in
question shall be notified in_writing in advance of the time and
place of all such meetings.

Arrangements for meetings at extraordinary times will have
prior approval of the principal and the Assgaciatien. The
Assoclation agrees to reimburse the Board of Education for any
extra custodial requirements.

c. A bulletin beard will be provided :Ln the Faculty Room for the
exclusive wuse of the Association. The Association will be
responsible for material posted.

d. The Association shall be permitted the use of internal

school mail and email facilities as well as the public address system
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after achool hours for routine announcements.

e. The Association president may address the new faculty

members on orientation day at a time agreed to in advance with the
Principal.
- £f. The Association shall have the right to use school
equipment in the building when such equipment is not otherwise
in use, The 2Apsociation shall pay for the cost of all materials
and supplies incidental to such use and agrees to pay for any
loss or damadge to the eduipment as a result of its usage.

g. Whenever any xepresentatives of the 2Association ox any
teacher is mutually scheduled by the parties to participate
during working hours in negotiations, grievamce proceedings,
conferences, or meetings, he/she shall suffer no loss in pay.

h., The rights and privileges of the Association and its
representatives as set forth in thils Agreement shall bhe granted
only to the Association as the exclusive representative of the

teachers.

i. The president of the W.H.R.E.A. shall maintain a normal
teaching lead; no extra duties or speclal assigmments will he
added. ' |

9. The Board shall provide ample office space for the
Association,

k. The Association President shall be granted up to twe (2)
days’ paid léave per school year for attendance at legal or PERC
proceedings or where otherwise necessary to provide necessary
Association assistance to members of any collective negotiationejs unit
represented by the Association. It is understood and agreed that the

total amount of such leave shall not exteed two days for all
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negotiations units combined.

ARTICLE V.
GRIEVANCE PROCEDURE.

A. DEFINITION

1. A grievance is a.claim by a teacher or the Association based
upon the interpretaticn, application or violation of this Agreement,
administrative decisinn, or Board policies affecting a teacher or

group of teachers.

2. 2n “aggrieved person” is the perscn or persons making the

claim,

3. A “party in interest” is the person or persons making the
claim and any person who might be required to take action or against

whom actien might be taken in order to resolve this claim.

4. The term grievance and the procedure relative thereto shall

not be deemed applicable to the following instances:
a. Non-renewal of non-tenured teachers.
b. Matters where the Board is without authority to act

¢. Matters in which the Board maintains sole and unlimited

discretion.
d. -Withholding of increments,

e. Matters where a method of review is prescribed hy law or by
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any rule, regulatioen, or by-law of the Commissioner of Education or
the State Board of Education unless disciplinary.

B. PURPOSE |

N The purpose of the procedure is to determine, at the lowest
possible leyel, the rights of thé¢ parties under the contract or, in
the case of administrative decisions or Board policies, solutions to
problems which may from time to time arise affecting the welfare ox
terms and conditions of employment of teachers.

2. Nothing herein contained shall be construed as limiting
the right of any teacher having a problem teo discuss the matter
informally with any appropriate member of the administration and
having the problem adjusted without intervention of the
Association.

3. A teacher or a group of teachers who, in personm,
by letter or by petition, appeal directly to the Board of Education
for redress of an alleged wrong or violationp of the contract
agreement, thereby bypassing the grievance procedire cutlined in
this Article, forfeit the right to use this grievance procedure
on the same problem or complaint at a later date.

c. PROCEDURE

1 Since it is important that grievances be processed
as rapidly as possible, the number of days indicated at each
level should be considered as a maximum and every effort should be
made to expedite the process. The time limits specified may be

extended by mutual agreement.
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3. level Three. If the aggrieved person is not satisfied with
the disposition of his/her grievance at Level Two, or if no decisi‘an
has been rendered within five (5) school days after
presentation of the grievance, he/she may file his/her grievance in
writing with the Superintendent on the forms provided. The
Superintendent shall communicate his/her decision in writing, with
reasons, to the employee within ten (10) school days of receipt of the

written grievance.

Members of the Spécial Services Department not later than (5)
school days after receipt of the Directar of Special
Services decision may appeal the Director's decisiem tc the

Superintendent of Schools.

4. Level Four. If the grievance is not resolved to the
employee's satisfaction, no later than fifteen (15) school days after
receipt of the Superintendent's written decision, he/she may request
a review by the Board of Education. The request shall be submitted in
writing on the form provided through the Superintendent of Schools
who shall attach all related papers and forward the request for
review. The Board or a committee thereof sh&ll review the grievance
and shall, at the option of the Board or the request of a grievant,
hold a hearing with the employee and render a decision in writing
with reasons, within thirty-one (31) calendar days of receipt of the
grievance by the ﬁoard, or of the date of the hearing with the

emnployee whichever comes later.
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5. Level Five.

a. A grievance to proceed to Level Five must be concerned with
the interpretation or meaning or application of any of the provisions
of this Agreement.

b. In the event that the aggrieved person is not satisfied with
the disposition of his grievance at Level Four, or in the event that
the Board does not render a decision within thirty-one ({31) school
days after the submission Iof the grievance to the Board, he may,
within five (5) school days after either of the above, request in
writing that the Association submit his grievance to binding
arbitration. If the Asscciation determines that the grievance is
meritorious, it may submit the grievance to binding arbitration by so
notifying the superintendent within five (5) school days after
receipt of the request for submission from the aggrieved persoa.

c¢. The Board and the Association shall then attempt to agree on
an arbitrator. If no agreement on an arbitrator is reached within
three (3) calendar days of the time that the request for binding
arbitration is received by the Superintendent, then either party may
submit the grievance to arbitration under the Rules of the Wew Jersey
Public Employment Relations Commissaion. |

d. The arbitrator so selected shall confer with representatives
of the Board and the Association and begin hearings as soon as can be
arranged. He shall be restricted to considering only the question or
questions submitted to him. The arbitrator shall have audthority only
to interpret and apply the terms of this Agreement and shall not have
any authority to alter in angy way the terms and conditions of this
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Agreement or to add any provisions thereto, The arbitrator shall
ijgsue hls decision within thirty (30) calendar days after he has
concluded the hearings.

e. The arbitratorts decision shall be in writing and shall set
forth his findings of fact, reasoning, and decision only on the issue
submitted.

f. The party against whom the binding arbitration award ia
rendered shall be deemed the losing party and that party shall be
responsible for payment of the fees of the arbitrator.

g. Each party shall bear the total costs incurred by themselves.
E. REPRESENTATION '

1. Any aggrieved person: may be represented at all stages of the
grievance procedure by himself and/or at his option ﬁy a
representative selected or approved by the Association. However, the
aggrieved person has the right to only cne (1) representative at Level
One,

2. When a teacher is not represented by the BAssociatios, the
Association shall have the right to be present and to state its views
at all formal stages of the grievance procedures.

3. Any grievance submitted by a group shall be represented by no
more than three (3} representatives: for the group.

F. MISCELIANECUS

1. All documents, communications, and records dealing with the
processing of a grievance shall be filed in a separate grievance file,
and shall not be kept in the personnel file of any of the

participants.

:{m‘sszzsa.ooc:a 3 13 .




2. All meetings and hearings under this procedure shall not be
conducted in public and shall include only such parties in interest
and their designated or selected representativeﬁ. Both parties agree
that these proceedings shall be kept as confidentlial as may be
appropriate at any level of the procedure.

3. Even though a grievance has been filed and is pending all

teachers shall continue to adhere to all administrative directives and

Board policies until such time as the matter in dispute has been
resolved through the grievance/arbitration procedure.

4, ©No reprisals of any kind shall be taken by the Board or any
member of the administration against an individual or individuals
participating in the specified grievance for such participation.

5. After the grievance procedure haa been exhausted the grievance
may not be resubmitted provided the grievance parties have adhered to
the procedure.

6. Voluntary termination of a teaching contract by a grievant

terminates any unresclved grievance after the effective termination

date.
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GRIEVANCE REPORT

Grievance # ) DI tl
Watchung Hills Regional High School 1. Superintendent
2. Principal
3. Association
4, Teacher

Submit to Principal er Immediate Supervisor in Duplicate

Bulldina Asslgnment Na Grievan Date Filed

SIEEI “E‘u’gl 2)

A. Date Cause of grievance:

B-1 Statemient of Grievance:

B-2  Relief Sought

(If additional space is needed in reporting Sections #1 and #2, attach an additional sheet)

Signature, Grlevant Date
C. Disposition by Principal or Immedlate Supervisor:
Signature of Principal or Date
Immediate Supervisor
D. Position of Grievant and/or Assoclation:
Signature Date

Steps II and IIT ara on the second sheet
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STEP II (level 3)

A. Date received by Superintendent or Designee:
B. Disposition of Superintendent or Designee:
Signature Date
Ce Positlon of Grievant and/or Association:
Signature Date
P Vi oar d
A, Date Submitted to Board of Education:
B. Disposition of Board of Education:
Slgnature of President Date of
Of Board of Education Decision
NOTE: All provisions of Article of the Agreement dated s 80

Shall be strictly observed In the settlement of grlevances,
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A,

ARTICLE VI, \
S8CHOOL CALENDAR

A. The school calendar shall be establisghed annually for the
term of this Agreement by the Board.

B. Prior to March lst, the Association representatives shall
meet with the Superintendent and make their recommendations concerning
the school calendar. Final determination of the school calendar shall
rest with the Board after consultation with the Association, as well
as amendment thereof for good reason, subject to the right of the
Association to seek clarification and make recommendations.

C. The school year shall be ten (10) calendar months, extending
from approximately September 1% to June 30%. 1In mo case will fhis
exceed 188 Days, of which 184 are student days.

D. The first day of schoel, the last day éf.schgol and the day
after “Back to School Night” shall be half-days. The day beéfore
Thanksgiving shall be a half-day.

E. Guidance Counselors shall work five additional days during the
summer and may take five vacation days when school is in session at a
time approved by the principal.

F. The school nurses work five additicnal days during the summer
and may take five vacation days when achool is in session with prior
notice and permission from the principal.

G. The work year for Athletic Trainers will begin in August one
week prior to the commencement of Football practice and Fill continue

until the conclusion of Spring sports.
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ARTICLE VII
TEACHING HOURS AND TEACHING LOAD

A. Teachers shall indicate their presence for duty by using the
District’s electronic login system upon arrival at- their classroom or
duty station. The same procedure .shall be followed in logging out
after they have fulfilled those professional responsibilities which
require them to remain at the school.

B. All teachers shall have a duty-free luach period of at least
twenty-five (25) minutes, but thirty {30) minutes wherever possible,
excluding passing time.

C. Teachers who wish to leave the building during the unassigmed
period sghall notify their supervisor pnd/or principal or in his
absence his secretary, and log out on leaving and log in on return.
This privilege is. subject to revocation by the principal for any abuse
of any individual after an initial written warning of a violation has
been given to the individual teacher involved.

D. The present length of the school day shall remain in effect
unless there is a change in the Board's contractual schedule. If such
a change 1s required the subject shall be discussed with the

Assgociation, and failing agreement shall be referred forthwith to the

final step of the grievance procedure, Article V, paragraph D. 5¢, for

expedited handling, with a recommendation to be made within 10 days of
the hearing thereon.
E. Teachers schedules will be established prior to the beginning

of each semester and remain fixed throughout the entire semester.
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Exceptions to this fixed schedule will be made by the Principal on a
cage by case basis.

F. Teachers are expected to attend one (1) faculty meeting per
month and no more than two (2) department meetings per month over and
above orientation meetings or special in-service training meetings.

G. The preliminary agenda for any faculty meeting shall be posted
on the Association bulletin board ocne (1) day prior to the meeting
except in an emergency. Teachers may suggest additional items.
Meetings shall be no more than ninety (20) minutes,

H. Teachers will be expected to give the necessary professional
time as individuals or members of committees to meet the requirements
for periodic evaluation by the State Department and the Middle States
Association of Secondary Schools.

I. An Association representative may make a routine announcement
or hold a meeting at the end of the agenda at any faculty meeting.

J. Assignment of teachers to extra-curricular activities shall
be distributed equitably among all teachers.

K. The rate 6f‘ pay for persomnel holding ext‘;ra-se.rvice contracts
shall be in accordance with Schedule F.

L. There may be included in the administrative supervisory
assignments at the option of the superintendent, aggigmments to
professional or educational duties. Half-time teachers shall teach
three classes.

M. Upon xrequest from the Principal, teachers may voluntarily
accept an additional (6%) teaching period assignment. Teachers shall

be compensated at the rate of 20% additiomal while the teaching
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assigmment is in effect. Payment will be made on a per pay period
basig., The Board agrees that this provision will not ke used in
situations in which a vacancy for a full-time teaching position occurs

prior to the beginning of a school year.

'N. Teachers shall not teach more-than three preparations to be
defined as subjects, e.g. biology, chemistry, physics. Teachers in the
Related Arts and Business Departments shall net teach more than four

* (4) preparations.

Q. The present length of the school day will not be altered (6

hours and 45 minutes}.

P. At the Board's discretion, guidance counselors may be
required to work a school day during the hours of 8:30 a.m. to 3:00 p.m.,
Mondays through Thursdays en a rotating basis.

The arrival time for guidance counselors is as follows:

§:00 a.m. - 2:30 p.m., 7:45 a.m. Arrival

8:30 a.m. - 3:00 p.m., 8:15 a.m. Arrival

At- the Board's discretion and with concurrence of the

invelved counselor, the .Board may institute flexible school days
during the hours of 9:00 a.m. to 3:30 p.m. with arrival time at 8:45
a.m.

0. School Day Schedule. The schedule shall be based upon a six
(6) class period + lunch rotating drop achedule. Teachers are
required to report at 7:25 a.m. and remain until at least 2:40 p.m. On

Fridays and the day before a holiday, teachers shall report at 7:25
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a.m. and may leave at 2:24 p.m. The WHREA will be consulted prior
to any future schedule changes.

R. Workload and Weekly Schedule. The weekly worklead and schedule
for teachera for each four-day, 56 minute teaching period rotation
shall include:

e 15 teaching periods, wunless a teacher's schedule
ineludes a lab science, in which case the load will be
12 teaching periods plus labs.

¢ 3 duty periods.

« 2 productivity perlods, during which teacheras may be
asked to cover classes or doty of a teacher who is
ab'sent, or cover another teacher’s duty when it
becomes a j;reparation period. The productiwvity period
may also be utilized for professional activities or
functions, including collaborative meetings with
colieagues, student assistance, lesson planning, PIC's
or professional development, Ilimited to a total of
22.5 total periods of coverage per schocl year.

» 4 preparation (“prep”} periods. All teachers shall
have one prep period and one lunch period per day.
(This .shali not apply to: {1) any teacher who agrees
to or 1s assigned to teach a ;ixth (6%} class or
section for additional compensation as set forth in
Article VII.M. of the contract; and (ii) any teacher
whe volunteers for a semester of lunch room duty in
exchange for no other duties for the remaining
semester of the school year.)
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8. Each individual department will come to an agreement on
scheduling implementation. Teachers schedules will be estzblished
prior to the beginning of esach semester and remain fixed throughout
the éntire semester. Exceptions to this fixed schedule will be by the
Principal on a case by case basis.

T. Staff Development Days. Teachers shall work an additional four
(4) full days for staff development (One (1) day shall be utilized for
staff orientation prior to the first student day and the three {(3)
additional day-s shall be used for staff development). The programs
shall be designed to meet the mandatory 20 hours per year of
continuing education as per State of New Jersey regqulations.

U. Interactive Television Assignment. A teacher assigned to
Eeach an ITV class shall not be given a duty assignment during the
first year of ITV assignment.

V. The work day for Athletic Tralners shall be as assigned by
the Athletic Director taking into account the need for coverage of
sporting events and practices. In recognition of the time spent beyond
a normal work day, an Athletic Trainer employed for a full year shall
receive, in addition to salary a stipend pursuant to Schedule F of

this Agreement, in the range of five (5) to eight (8) unite.
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ARTICLE VIII.
EDUCATICON COUNCIL.

A. A joint educational council shall continue for the duration of
the Agreement. It shall consist of three (3) members of the'Board, one
(I) of whom shall be the Superintendent or his designee and three (3}
teachers appointed by the Association. The ¢ouncil shall meet at least:
six times, the Ffirst Wednesday of each month from October through May,
except during December and January, or as the council may d@;term:i_.ne.

B. There shall be a rotating chairman who will be responsible
for preparing the agenda. All members of the council shall submit
items they wish to discuss at least one (1) week in advance of the
meeting.

€. This council shall develop recommendations for consideration
by the Administration and the Board on such matters as school
calendar, teaching hours and teaching load, class size, educational
specialists, non-teaching duties, teacher evaluation, teacher
facilities, professional developmgnt and eduocational improvement,
protection. of teachers, students and property, maintenance of
classroom control and discipline, perscnal and academic fx:éedum, books
and other instructicnal materials, teaching techniques, <¢urriculum
improvement, extra-curricular programs, Iin service programs, pupil
testing and evalﬁation, philosophy and educational goals of the pupil
testing and evaluation, philosophy and educational specifications for
buildings, teacher responsibilities and other matters regarding the
effective operation of the Watchung Hills Regional High School

District.
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D. The primary function of .- the educaticnal council 1is to
recommend for the board consideration the establishment of policies
and practices pertinent to the items suggested in Paragraph C. The
council .in préeparing its recommendations for Board consideration shall
provide written majority reports and minority reports, if any,
pertaining to its recommendations. |

E. In arriving at its conclusions. The council shall make use of
available sources including but not limited to administratinn,.
cabinet, students, parents, etc. Council reports shall be transmitted

to the auperintendent for transmittal to the Board and the’ ‘ I

Association.

F. The non-acceptance of a recommendation is oot subject to

grievance.

G. The council shall be empowered by majority vote to form

subcommittees to study and render reports to the council concerning
the toplcs suggested in Paragraph C.

H. Meetings shall generally be; held during evening hours, usually
beginning at 7:30 p.m. The council, by majerity wote, may invite the

public to attend these conference sessions.

ARTICLE IX
NON-TEACHING DUTIES
A. Teachers shall not be required to drive students to activities
which may take place away from the school buildj.n§_. A teacher may do
so voluntarily, however, with the advance approval of his principal or

supervisor.
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assoclated with extra-service contracts.
C. Effective with the beginning of the 1996 - 18597 schoel year,
teachers will no longer be required to perform the annual P.M.

supervision duty.

ARTICLE X.
TEACHER EMPLOYMENT.

A. Fach newly hired teacher shall be placed at the step on the
salary guide as the Board in its sole discretion shall determine,
provided, however, that every teacher shall be given employment credit
for military service in accordance with the provisions of K.J.S5.A.
1BA:29-11, Full credit shall be given upon initial employment for:

1. All military experience up to four years.

9. Pertinent teacher related experience in Peace Corps, Vista, or
National Teacher Corps;

3. Actual time spent in teaching on the Fulbright Scholarship;

4. Previous outside teaching experience in a duly zeecredited
school.

| B. Teachers with previous teaching experience in the Ratchung
Hills Regional High School District, upon returning to the system,
shall receive full credit on the salary schedule as set forth in A.
above.,

C. Unused sick leave days previously accumulated at Watchung

Hills Regional High School will be restored to all returning teachers.

{01452256.00C;4 } 25

e




C. Insurance Coverage Provided for Teachers:

1. To be eligible for the benefits set forth in this Article an
employee must have a minimum of sixty (60) days of continupus
employment and work a minimum of twenty (20) hours per week.

Effective August 1, 2004, the Board exercised its right to _}eave
the State HBealth Benefit Plan and provided coverage under Horizen Blue
Cross Blue Shield of New Jersey (which was equal to or better than the
coverage provided under the Comprehensive Blue Cross and Blue Shield
with Rider J and full Major Medical Coverage under the plan provided
by the State of New Jersey Public School Employees' Health Beaefits
plan.} Two plans were offered: Traditional Coverage and the Open
Access POS Plan (Direct Access). The POS plan offered 100% m—netwoz.:k
coverage with a $5 co-pay and 70%/30% out-of-network coverage of
reasonable and customary charges with $100 deductible for. gingle
coverage and $250 deductible for other coverage as well as 52,000 out-
of-nétwork out-of-pocket maximim for single coverage and §5,000 out—of-
network out-of-pocket maximum for other coverage. The Board continuved to
bear 100% of the premium cost of the new medical bemefit plan for all
eligible employees‘ and their eligible dependents.

2, All employees working on or after July 1, 2008 are eligible
to enroll into the Open Access POS Plan (Direct Access). This plan,
for all eligible enrolled employees, offers 100% in-petwaork coverage
with a $5 co-pay and 80%/20% out-of-network coverage for reasonable
and customary charges with -$100 deductible for single coverage and
$250 deductible for other coverage and §1,000 out-of-network out-of-

pocket maximum for single coverage and $2,500 out-of-network out-of-
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pocket maximum for other coverage.

3 The Board and the Assowiation agree to reopen negotiations
no sooner than May 1, 2017, at the regquest of either party, solely on
the issue of modification of the base health insurance plan, provided
the “Cadillac Tax” or any similar penalty under the Affordable Care
Act or any successor legislation is in effect, or will become

effective, during the life of this Agreement.

4. Elimination of Traditional Indemnity Health Insurance Plan
- The parties agree that the Traditional Indemnity Health Insurance
Plan was eliminated as of June 30, 2010 and no member of the WHREA
shall be permitted to enroll in the Traditional Indemnity Health

x
Insurance Plan for any period after June 30, 2010.

54 On January 1, 2005, the Board elected to initiate the
Section 125 Plan. Under that Plan, effective July 1, 2005, =all
employees shall have the opporf:un'ity to opt-out of the district's
health benefit plan or dental plan and receive 50% of the premivm cost
for the coverage that the employee would otherwise be entitled to
receive under the Open Accese POS Plan (Direct Access) or Delta Dental
Plan of New Jersey. These payments will be made to the eligible
employees twice per year, once in December and once in June. The opt-
out decision will need to be made on an annual basis. This may be
revoked by the employee should a change occur in that individual's
coverage status at any time during the plan year. WHREA members who opt
out of medical insurance coverage who would otherwise be entitled to receive

such coverage shall be fixed at fifty percent (50%) of the 2007-2008 premium

- Qax
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amounts, i.e., $6,688 for family coverage, $5,748 for two adults; 3,814 for

parent/child, and $2,583 for single.

6. The Bbard shall provide for esach teacher, upon enrollment,
a description of the health care insurance coverage provided under
this article which shall include a clear description of conditions and

1limits of coverage.

7 The Board shall provide 100% of the premium cost of dental
coverage for employees only. Effective July 1, 1988, or as soon
thereafter as may be practicable, upgraded dental. coverage will be
provided for employees under the 100%-80%-50% - Delta Dental Plan of New
Jersey. It is understood that the Board may substitute
comparable coverage under any other plan at any time in its sole

discretion.

8. In addition and effective July 1, 1888, or as soon
thereafter as may be practicable, the Board shall provide the above
dental coverage to employees' eligible dependents. The Board shall pay
100% of the premium cost of the coverage with the Board's liability
for said payment capped at the premium rate for school years 1989-

1980,

9. The Board shall provide at no cost to its employees long-temm
disability coverage for those unable to work for medical reasons the
cause of which is not work-related accident or injury. An employee who
is certified as being unable to work for medical reasons must serve a
waiting period of ninc;ty (90) calendar days or use all accumulated sick
time, whichever is greater. The Board, through this long-term
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disability plan pays sixty-five percent (65%) of the: employee's
salary until age 65, less any other benefits such as Social

Security disability payments.

D. Compensation for the use of a private antomobile for
authorized Board activities shall be at the prevailing OMB‘ rate per mile,

E. Teachers who are employed after the normal in-schocl work day
to give home instruction and/or supplemental instruction to qualifying
students shall be paid at the rate of $35.00 per hour when authorized
by the Board.

F. Per Diem Pay. For services required before and after the
school year, the salary payment shall be pro-rated dn a monthly basis.

G. The Board shall notify the Guidgnce. Counselors by May 15th if
they are required to work during the summer months.

H. The Board shall notify the Child Study Team by May 15th if
they are required to work during the summer months. The Child Study
Team should be paid in the same manner as Guidance Counselors are.

I. One-half time teaching staff employees shall be advanced on
the salary guide one step for each year of experience.

J. Teachers must certify annually the number of eligible
dependents for coverage purposes.

K. Curriculum Development. Curriculum “writing” includes the
creation of the Consen;.sus Map (coufse curriculum) from scratch
‘during the summer months or otherwise outside of regular school
hours. It does not include updates or corrections to an existing
Consensus Map unless the course is being entirely rewritten, and
it does not include work on the Individual Curriculum Maps
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(lesson plans). The Board will not pay for the work done to

update or correct the Consensus Mep or for the werk done on the

Individual Curriculum Maps.

Other Curriculum Writing Revision of curriculum for an existing

course during the summer months or otherwise outside of regular

school houtrs: Maximum of 10 hours at $35 / hours

Writinq Curriculum for a new course during the summer months ox

othérwise outside of regular school hours: Maximum of 20 heurs at

835 / hbouz,

L. Teacher Trainers. Teachers assigned to teacher training

functions shall be paid at the rate of $35.00 per hour in accordance
with the following parameters:

Parameters of Teacher Training:

New Teacher Training in- the Summer: Board will pay for prep and for
delivery

Summer Werkshops:
Board will pay for prep and for delivery

In Service Workshops:
Board will pay for prep, Board will not pay for delivery

Workshops given during the school day (Strategies for Success): Board
will not pay for prep, Board will not pay for delivery

Workshops given after the school day:
Board will pay for prep and for delivery

M, The Athletic Trainers will be reimbursed for the use of
their own vehicles to go to away games only if the Athletic Director
requests that the Athletic Trainer travel separately from the team
buses.

N. Reduced tuition attendance: An employee who does not reside

within the boundaries of the Watchung Hills Regional High School
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District or any sending district shall be permitted to enroll his or
her children in the District and pay tuition for asuch attendance,
through a payroll deduction, in the amount of fifty percent (50%) of
the current regular educational tuition cost eafablished in the
District, so long as the employee remains employed in the District.
Procedures and conditions for enrollment and payment of tultion shall
be as established by Board Policy and Regulation., This provision is
expressly limited to tuition enrollments where the child's educational
needs can be met through a program provided within the parameters of
the étandard‘ edﬁcational tuition cost and shall not be applicable to
any situation which would require the District to expend additional
funds 1n excess of the amount of the regular tuition charge. The
Board’s determination to not admit a tuition pupil hersunder shall not
be subject to the contractual grievance procedure, including but not
limited to binding arbitration. Nothing herein shall limit the right
of thel Board of Education to discipline any such tuition pupil,
including but not limited to expulsion from the District where

warranted.

ARTICLE XII.
TEACHER ASSIGNMENT.

Each teacher shall be notiffted of his subject assigoment for the
forthcoming year prior to the last day of school. If a change in
assignment is required, the affected teacher will be notified prior to
the change and the teacher whose assignment is being changed shall

have, the right to meet with the Superintendent to express his/her

X
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views on the change in assignment. The RAssociation will alse be
informed. A final teaching schedule will be provided to each teacher

as soon as avallable and in no case later than thé opening day of

school,
ARTICLE XIII.
TRANSFERS AND PROMOTION OF PERSONNEL.
A. Notice of vacancies and promotional opportunities within

the school district shall be posted by the Board and an e-mail
notificatiocn of each such notice shall Ee forwarded to the Associaticn

on the same day the notice is posted.

Teachers interested in applying for any of these vacancies may
apply through the District’s online application system in accordance
with the  terms of the posting within ten (10) days of the posting.
Such positions shall not be filled during this ten (10} day peziod.

 Teachers who wish to be informed of vacancies and promotional
opportunities which may occur during the summer months shall leave a
statement to that effect for the Superintendent prior to the clese '_of
schocl in June so notice of vacancies and promotional‘. opportunities can
be mailed to them. In additiom, all notices of vacancies, which occur
during the summer months, shall be mailed to the President and First
Vice-President of the Association. Upon receipt of this notice of
vacancies or promotional opportunities, the téacher should phone
immediately about his interest in this position and then apply formally

by return mail.
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Notice of the selection of the successful candidates will be sent
directly to all applicants and the Association.

B. Summer School. Teachers interested in suwmmer school positions
may apply in writing to the summer school director before April 1st.

C. Teachers may reqéest a transfer within the school district or a
change in instructional and/or grade level assignments within the scope
of their certificates by notifying their department head and school
principal in writing prior to February 15th for the following school
year.

D. Notice of an involuntary reassigament or transfer will be given

to the teacher involved as soon as practical.

mxc;.x:.xrv
TEACHER EVALUATION.

A. Educational Objectives: A printed list of general
educational objectives for the staff member will be distributed,
clarified, and discussed before the end of September of each year.
Departmental objectives should be printed, distributed, and discussed
at a department meeting before the end of September each year.

B. The procedures set forth in this Article XIV shall not apply to
guidance counselors, librarians, school nurse, and child study team
members. Evalvation procedures for these employees are to be
negotiated.

C. Evaluation procedures as described below will be carried out
yearly for each staff member. Evaluation of a staff member will

include the minimum stated below.

D. A conference will follow each observation. Staff member and
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evaluator may discuss data collected for that observation. Additional
comments may be added at this time. Strengths observed should be noted
andl reinforced. For weaknesses observed, a goal list should be written
cocperatively by staff member and evaluator, with time specified for
improvement. In the event of a satisfactcry' observation - after
which neither evaluator nor staff member see the need for a fomal
conference - the conference may be brief and informal, as long as both
parties are satisfied nothing more need be said at this time.

E. Data collected on a2 staff member by the chairperson will be kept
by the administrator in his office for each staff member assigned to him
for evaluation.

Forms to be used by evaluators and staff will be furnished to staff
members prior to any chservation or evaluation.

The following forms will be ueed by evaluators and staff members:

1. Observation Form
The evalvator will use one of these forms to jot. down chservatiaons,
questions, ete. during or immediately after an cbservation. He/she may use
specifics noted on these forms as the basis for ratings and comsents and
as the baasis of conferences.
2. Summary Staff Evaluation Sheet  for  School  year.
A final summary evaluation will be .written by the evalvator and
signed, with or without comments regarding observations, conferences,
omissions, etec. by the staff member. This final summary evaluation will he
in triplicate: one shall be given to the staff member, ocne to the
principal for recommendation regarding reemployment and one shall be
placed in the iﬁciividual's personnel folder kept in the Board Office. If
the final evaluation is unfavorable, copies of supporting data from the
teacher's folder may be forwarded to the principal with the summary
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evaluation forms. Thus, at the end of any school year, each staff member
will have at least one summary evaluation in his/her personnel folder in
the Board Office.

F. St.?ff Evaluation Minimums: -Evaluation of staff members shall
include as many formal and informal observations by sub'j'ect_ supervisor and
administrator aé ma;if be reasonable and necessary. A planned observation
(i.e., one for which, the staff member has advance notice} may be
énconraged, but will not be less than the minimum hereafter stat;ad or set
forth.

The following minimum number of obsexrvations will be made:

1: Non-tenured staff member:

a.‘At least one unannounced observation before the end of the first
marking period, followed by a conference and possible goal setting.

b. A least two more observations - one planned - each followed by a
conference and possible goal setting. The first of these ohservations will
be before the end of the second marking period.

c. Whenever goal sétting occurs, a follow up observation will be
held to check on progress in meeting goals.

2. Tenured staff member

At least two observations - one unannounced and one planned - the
first being before the end of the first semester. Both followed by
conferences and possible goal setting. If by March 1%t the subject
supervisor recognizes less than satisfactory performance, at leas;t one
more observation evaluation is required.

For Dboth non-tenured and  tenured staff, follow-up planned
cbservations and conferences will be held if goals wers set at the first

conference. The staff member should be advised of the data.as required,
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A staff member who needs reassurance and/or assistance should
invite a subject superviscr/administrator to obhserve a particular class;
subject supervisor/administrator should acknowledge such invitations.

Staff members shall undertake self-evaluation in connection with
stated teaching objectives.

G. Al]1 security cameras located on school grounds are primarily
intended to be used for purposes of ensuring safety and security, but may
be used for other District purposes.” All use of cameras and related video
systems for safety or security purposes is solely within the District’s
discretion and managerial prerogative. If the Board intends to use
specific security camera video recordings in its possession for purposes
of discipline or evalpation of am employee, it will provide prior notice

to the affected employee of its intention to utilize such recording{s).

ARTICLE XV
SICK LEAVE.
A. Cumulative sick leave - as defined in the New Jersey
Statutes Annotated 182:30-1.
1. Ten days absence for personal illness with full pay in any

school year (1BA:30.—2) for ten (10) month employees. Twelve {12) days for
twelve month employees.

2 Unused 'days of sick 1leave shall be accumilative without
limit, beginning from the date of the teacher's continuous employment by

the Board. 18A:30-3, 3.1.
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B. In all absences under this section exceeding five (5)
consecutive school days, the teacher must file a physician's certificate
with the principal of the school.

C- A teacher shall notify an individual designated by the
administration of unavailability for work as soon as possible, but in no
case later than 7:00 A.M. on the day of the anticipated absence, except

in the case of an emergency.

D. By October 1st of each year all teachers shall be given a-

written accounting of accumulated sick leave days as of June 30th of that
calendar year.
E. Payment of unused sick-leave upon retirement.

Eligibility: All full-time employees who have accumulated a minimum of
forty unused sick days at the time of retirement from the district and
are eligible for pension benefits as defined by ﬁ-J.S.A. 182:66-1 et.
seg., "Teachers’ Pension and Annuity Fund"” or "“Public Employees’
Retirement System®, shall be entitled to be paid in a lump sum upon
retirement in an e;mount to Dbe determined in accordance with the
provigions of this paragraph.

Exceptions: No employee shall be entitled to payment of this benefit
upon returning from a leave of absence, other than sick leave, until said
employee has completed a minimum of ten {10) months work.

Benefit: In each contract year any member of this bargaining unit who
retires shall be compensated at the rate of $109.00 per day for each day
‘of unused accumulated sick leave to a maximum of $10,900.00. For example,
if a teacher retires during the specified year and has 40 unused sick

leave days, that teacher shall receive a lump sum payment in the amount
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of $4,360.00. If a teacher retires with 122 unused sick leave days during
the specified year, that teacher shall receive the maximwin payment of
£10,500.00. Teachers must notify the Board of their intention to retire
no later than March 1st for retirement by June of the same year, or
September 1 for retirement by December of the éame year, or lose the
‘terminal leave benefit. If there are unforeseen circumstances that would
cause an employee to make the decision to retire after March 1, the Board
may extend that same unused sick day benefit afforded to those who
notified by March 1. Board denials of such requests will not be subject

to the grievance procedure.

ARTICLE XVI
TEMPORARY LEAVES OF ABSENCE.
| PERSONAL LEAVES.

A. TIllpess in the Family. Where personal presence is advisable
because of critical illmess in the teacher's immediate family, shsences
may be allowed with pay for five (5) school days in each school year.
Additional time with pay will be granted in special eﬁerqencies at the

discretion of the Superintendent.

B. Death. Absences due to death in the employee’s immediate
family (defined herein as spouse, domestic partner [N.J.S.A. 26:83-3],
civil union partner ([N.J.5.A. 37:1-29], child, grandparents, mother,
father, sister, brother, - mother-in-law and father-in-law) may be
allowed with pay fox a period not exceeding five (5) consecutive
school days in each case. Such leave is for the purpose of arranging

for and attending the funeral and a brief period of mourning in close

@
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proximity to the date of death, or to attend a memorial service within

sixty (60} days of the date of death.

Employees shall be granted up to one (1) bereavement day to
attend the funeral, memorial service (within 60 days of death) or
cremation of another relative or close friend not included in the
above definition of immediate family member. No more than a total of

two (2) such one-day leaves shall be granted to an employee per school

year.

In the event of extenuating circumstances, the 60-day restriction
on proximity of a memerial service to date of death may be waived with

the approval of the Superintendent.

In the event of the death of a teacher or student in the Watchung
Hills Regicnal High Scheol District, the principal or immediate
supervisor of said teacher or student may grant to an appropriate

number of teachers sufficient time off to attend the funeral.

C. Quarantine. Absences due to quarantine on account of a
contagious disease when such quarantine is not due to personal illness
shall be allowed with pay, provided that a certificate from the health

office of a community or physician is filed with the principal.
D. Personal Reasons.

Three (3) days of absence per school year for personal business
without reason having to be stated will be granted within the
following limits:

2. Except in cases of emergency, application for personal leave
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must be made to the principal/supervisor or designated
representative at least three (3) days before the date on which the
absence ls requested.

b. No more than three percent (3%) of the pnit members shall be
permitted such leave on any given day. Priority will be established
in the order of the ‘requests received.

c. No more than two (2) consecutive days of personal leave
will be permitted,

d. Unit members may carry over one (1) unused personal day to
the following school year, and if not used in such following school
year the carry-over day will be lost. The carry-over personal day
will be applied first in such following school year in the event the
unit member uses any personal days in that schopl year.

E. Professional Reasons. Up to two (2) days may be granted for
the purpose of visiting other schools or attending meetings or
conferences of an educational nature. This request must be made in

writing to6 the principal stating reasons for attendance, benefits to
be gained, and including a letter of invitation from the schocl to be
visited. If permission is granted by the principal, the attending
teachgr must present a report of the visitation upon his return. If
the principal feels that the -benefits gained from a visitation will be

of interest to the entire faculty, he may require a written report.

F. Court Order. Absences from school by réason of subpoena by

any court with jurisdiction shall be allowed with pay.

G. Military. Absences for examination for military services
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shall be allowed with pay. Leave of absence with ray for organized
militia duty for reserve training shall be given according to State

law.

H. Other Leaves. Other leaves of absence with pay may be

granted by the Board.

Leave taken pursuant to this Article shall be in addition to any

sick leave ezxcept as indicated in D-3 of this Article.

ARTICLE XVII.

EXTENDED LEAVES OF ABSENCE.

A. A leave of absence without pay for up to two (2) years may be
granted to any teacher who joins the Peace Corps, or serves, as an
exchange teacher or overseas teacher, and iz a full-time participant
in such groups, or accepts a Fulbright Scholarship.

B. A teacher on tenure may be granted a leave of absence without

pay for one (1) year to teach in an accredited college or university.

C. No more than three percent (3%) of the facuvlty shall be

granted leaves for A and B at any one time.

D. Military leave without pay shall be granted to any teacher who
is inducted‘ or enlists in the Armed Forces of the United States in

accordance with New Jersey statutes.

E. A leave of absence without pay of up to one (1} year may be
granted for the purpose of caring for a sick member of the teacher's

immediate family. Additional leave may be granted at the discretion of
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the Board. No increment, experience or credit will be granted, nor

shall such time count toward the fulfillment of the time requirements
for acquiring tenure.

F. 1. A tenured teacher may request a child care leave without
pay and the said leave shall be granted. The effective date and the
duration of the leave shall be wmutvally agreed upon by the
Superintendent and the teacher. Early noi'jification to the

Superintendent is desirable for replacement purposes.

2. Any tenured teacher adopting an infant child shall regeive
similar leave which shall commence upen receiving de facto custedy of
said infant, or earlier 1f necessary to fulfill the requiremenf;s for
the adoption. The Superintendent must be notified as scon as adoption

is applied for and kept up to date on the status.

3. Requests for the above leaves for non-tenured teachers will be

handled on an individual basis.
4. Only accumulated sick leave as prescribed by law shall apply.

€. The Board shall grant a leave of absence to any teacher to
sexrve in public office in accordance with the law, Title 18A:6-8.1,
8.2. No increment experience or credit will be granted for this leave
nor shall such time count toward fulfillment of the time requirements
for tenure purposes.

H. All requests, extensions or renewals of extended leaves shall
be applied for in writing. The Superintendent shall give written
notification of the Board's decision to the teacher requesting the

extension of the leave.
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I. A teacher on tenure shall be entitled to a one year leave of
absence without pay, subject to the follewing conditions:

1. A tenured teacher will be entitled to such leave only
after having been employed by the Board for seven . years.

2. An application requesting a leave under this provision must be
submitted by the teacher to the Superintendent not later than March 1
of the school year immediately preceding the school year during which
the teacher requests to be on leave of absence.

3. A 1eavAe of absence under this paragraph shall not be given to
more than 3% of the total teaching staff in any year. The total
teaching staff for purposes of this paragraph shall be determined zs
of March 1, the date by which applications are to be submitted.

4. In the event applications are submitted for extended leave of
absence by more than 3% of the total teaching staff, the teachers to
" be given the extended leaves of absence shall be determined on the
basis of those who submitted the'ir applications first. The
Superintendent shall maintain a file of requests for extended leaves
of absence and the date and time each application is received in the
office of the Superintendent shall be recorded on the application and
placed in the extended leave file. In the event two or more teachers
submit requests at the same time, for purposes of breaking a‘'tie the
teacher with the greatest longevity in the district will be granted
the leave of absence.

Sy Applicatibns for extended leave of absence may be submitted to
the Superintendent commencing en the first day that all teachers are

required to be present for work. No applications will be accepted
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prior to that date.

ARTICLE XVITT.
SABBATICAL LEAVE.

The following regulations govern the granting of a sabbatical
year for the teachers:

A. Any teacher who has served in the district for a peried of
not less than seven (7) years may on recommendation of the
Superintendent be granted by the Board a leave of absence for a period
of time up to one year for the purpose of professional improvement
through study or travel. The Board sixall be entitled to deny any
reguest i';or sabbatical leave for budgetary reasons.

B. The teacher's request for a sabbatical should outline in
detail the prcposed professional imprevement plan for Board review.
The initial request for a sabbatical shall be made prior to November 1
of the school year previous to the year for which the leave of absence
is desired. Final details shall be submitted by December 1 and shall
be approved or rejected, by February 15. The number of teachers that
shall be permitted to take sabbatical leave in any one year shall not
exceed 4% of the total teaching staff unless the Board finds that
unusual conditions make additicnal leaves desirable. Purpose, date of
application and service will be factors in determining the number of
grants within the budgetary limits for that year.

C. During this sabbatical peried such teacher agrees not to

engage in any employment for remuneration without the approval of
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the Superintendent. In the event that a scholarship stipend is part of
the sabbatical arrangements, the total cash remuneration (stipend plus
sabbatical salary) may not exceed the regular annual salary of the

teacher.

B During this sabbatical leave of absence the teacher shall
continue in the employ of the Board and &hall receive an annual
compensation equal to three-fourths of his annual salary for that year
(except as provided in C above). From this compensation shall be made
the regular deductions for the Teachers Pension and Annuity Fund and
such other deductions that are required by law or that have heen

requested by the teacher.

E. As a condition for the granting of this sabbatical the
teacher shall enter into a contract with the Board' to continue in
service for a period of at least two (2) years after the expiration of
the leave of absence. Upon failure to continue, the teacher may be

required to repay to the Board a sum bearing the same ratio to the

amount of salary received while on sabbatical to that of +the

unfulfilled portion of the sabbatical contract.

F Upen return from sabbatical leave, a teacher shall be
placed on the salary schedule at the level which he/she would have
achieved had he/she remained actively employed in the system during

the period of his/her absence.
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ARTICLE XIX.
PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT,

A.. i‘he Board agrees to pay the full cost of tuition and other
approved expenses incurred in connection with any courses, workshops,
seminars, conferences, in—servi‘ce training sessions, or other such
sessions which a teacher is required by the administration teo take.

B, The Board agrees to pay the expenses (including fees, meals,
lodging and/or transportation} incurred by teachers whec reguest
permission and receive appi'oval for attendance ai; work-shops,
seminars, conferences, in-service training sessions or other such
sessions. These expenses mnust be itemized for approval by the
principal no latex than one (1) week after the return to school.

C. Teachers shall be reimbursed for tuition payments for graduate
study for all successfully completed (final grade of B or hetter and
passing grade if no credit is given) and approved graduaie credits up
to eighteen (18} credits anmually for the-.‘ term of this sgreement at
the rate of B0%.

Eligibility for tuition reimbursement shall be in accordance
with the provisions of N.J.S.A. 18A:6-8.5 and B.6. The Board's total
annual maximrum. reimbursement obligation for Pr&fessional Development
graduate course tuition reimbursement for eligible applicants
hereunder shall be capped at $90,750 for each year of this Agreement,

Reimbursement shall be made twice a year (spring and fall) in the
order in which teachers received prior course approval. Once the

annval maximum amount is reached, no further reimbursement will be
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made to any teachers, irrespective of prior course approval.
D. In order to be eligible for tuition reimbursement, the
applicant must be in the employ of the District' on the date the

payment is made to the employee.

The employee must provide satisfactory evidence that payment of
the tuition has been made to the college or university. The employee
must also provide an official transcript from the college or

university and submit a completed claim form issued by the Diatrict.

An applicant wishing to be reimbursed for credits earned during the
spring or summer term must be granted and have accepted employment for

the following year.

ARTICLE XX,
SUBSTITUTES.
A. Since it is mutually agreed that the absence of @ teacher may
have an effect on the guality of instruction, it is agreed that teachers
shall have lesson plans and seating charts availahle for substitutes

‘except in the case of an emergency.
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ARTICLE XXI.
PROTECTION OF TEACHEBE, STUDENTS, AND FROPERTY,

A, Teachers shall not be reguired to work under unsafe or
hazardéus conditions or to perform tasks, which endanger their health and °
safety.

B. The protection of the teacher in an event of injury or other
action against his persoen is covered by legislation. The insurance is

maintained in accordance with the statutes.

ARTICLE XXII,
MISCELLANEQOUS PROVISIONS.

A.  This Agreement constitutes a Board policy for the term of
said Agreement, and the Board shall carry out the commitments eontained
herein and give them full force and effect as Board policy.

B. If any provision of this Agreement or any application of this
Agreement to any emp‘lpyee or group of lemployees is hgld to be contrary to
‘law, then such provision or application shall not be deemed valid and
subsisting, except to the extent permitted by law, but all other
provisions or applications shall contimue in full foree and effect.

C. In recognition of the fact that orderly channels have been
established for the peaceful and just settlement of all disputes
concerning this Agreement, the BAssociation, therefore, agrees not to
undertake any work stoppages or slow downs concerning any dispute.

D. Any individual contract between the Board and an individual
teacher; heretofore or hereafter executed, shall be subject to and

consistent with the terms and conditions of this Agreement. If an
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individual contract contains any Jlanguage inconsistent with this
Agreement, this Agreement, during its durat:l.on_, shall be controlling.

E. Copies of this Agreement shall be reproduced at the expense of
the Board, which shall then be presented to all teachers now employed or
hereafter employed by the Board. By mutual agreement, copies shall be
‘printed ét the expense of the Board (50%) and the Association (50%)
within sixty (60) days after the Agreement 1s signed, which shall then be
presented to all teachers now employed and hereafter employed during the
term of this contract.

F, Whenever any Agreement violation notice is required to be
given by either of the parties to this Agreement to the other pursuant to
the provisions of this Agreement, either party shall do so by telegram or
by registered letter, or by recéipted notification, at the following
addresses.

1. If by Association, to Board, at 108 Stirling Road, Warren, NJ
07058

25 If by Board, to Association, at 108 Stirling Road, Warren, NJ
07059 7

G. The Board agrees not to negotiate concerning said employees
in the negotiation unit as defined in the Article entitled "Recognition”
of thls Agreement, with any organization other than the Association for
the .duration of this Agreement, unless the Association fails to comply
with Article I.B.

H. If the Board decides to reduce its staff, it shall determine
the tenured teachers who are to be released in the manner provided in

N.J.S.A. 1BA:28-9 through 14, as the same may be amended, and N.J.A.C.
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6A:32-5.1, and any other applicable statutes or regulations. The Roard
shall give the Associatien a copy of the seniority list for tenured
teachers.

In the event of a reciuctian in force because of a decrease in
enrollment or for reasons of economy resulting in loss of a Job for a
non-tenured teacher, the Board shall notify the Association of the
reduction in force following the Board's decision. The notification shall
contain a list of the positions to be reduced and the teachers selected
for reduction. Each teacher facing reduction also will be given notice.
The Superintendent will meet within ten (10} school days with the
Association if the Asséciation requests such a meeting tq review and

explain the Board's decision.

ARTICLE XXIII.
DUOES DEDUCTION.
A. Deduction from. Salary.

The Board agrees to deduct from the salaries of its teachers dues
for the Watchung Hills Regional Education Association, the Somerset
County Educatic;nal Association, the New Jersey Education Association -and
the National Education Association as said teachers
individually and voluntarily authorize the Board to deduct. Such
deductions shall be made in compliance with Chapter 311, Publie laws of
1867 (N.J.S.I:l. 52:14-15 %(e)) and under rules established by the State
Department of Education.

B. Represenﬁat.i.on Fea.

1. Purpose of Fee,
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If a teacher does not become a member of the Association during any
membership yeaf {i.e., from September 1 to the follewlng Rugnst 31) which
is covered in whole or in part by this Agreement, said employee will be
required to pay a representation fee to the association for that
membership year. The purpcse of this fee will be to offset the employee's
per capita cost of services rendered by the Association as majority
representative.

2, Amount of Fee/Notification.

Prior to the beginnincj of each membership year, the Association will
notify the Board in writing of the amount of the regqular membership dues,
initiation fees and assessments charged by the Association to its own
members for that menbership year. The representation fees to be paid by
non-members will be determined by the Association in accordance with the
law.

3. Deduction and Transmission of Fee.

a. Notification. Cn or about the 15th of September of each year the
Board will submit to the Association a list of all employees in the
bargaining unit. On or a.bout December 1 of each year the Association
shall notify the Board of Education as to the names of those employees
who are required to pay the representation fee.

b. Payroll Deduction Schedule. The Board will deduect from the
salaries of the employees referred to in Section B-1, the full amount of
the yearly representation fee in equal installments beginning with the
first paycheck in January.

c. Termination of Employment. If an employee who is required to péy

a8 representation fee terminates his or her employment with the Board
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before the Association has received the full amount of the representation
fee to which it is entitled under this Article, the Board will deduct the
unpaid portion of the fee from the last paycheck to said employse during
the membership year in question.

d. Mechanics. Except as otherwise pr.:ovided in this Arti-cle, the
mechanics for transmission of such fees to the Association will, as
nearly as possible, be the same as those used for the transmission of
regular membership dues to the Association.

e. Changes. The Association will notify the Board in writing of any
changes in the list provided for in paragraph 1 ahove and/or the amount
of the representation fee, and such changes will be reflected in any
deductions made more than 10 days after the Board received said notice.

f. New Employees. On or about the last day of each month, beginning
with the month this Agreement beccmes effective, the Board will submit to
the Asgociation, a list of all employees who began their employment in a
bargaining unit position during the preceding 30 day pericd. The list
will include names, social security numbers, job titles, dates of
employment and places of assignment for all such employees. The Board
will also notify the Association of any change in the status of an
employee regarding transfer, ‘leave of absence, return from leave,
retirement, resignation, separation from employment, death.

4. Hold Harmless.

The Association shall indemnify, defend and save the Board harmless
against any and all claims, demands, suits or other forms of liability
that shall arise out of or by reason of action taken by the Board in

reliance upon salary deductions made pursuant to this Article.
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ARTICLE XXIV.
AMENDMENT AND DURATICN OF CONTRACT.

A. In the negotiations leading to the signing of this contract all
rarties interested had the right and opportunity to discuss. all matters
which mﬁy be sﬁbjeét of oollective bargaining. This Agreement constitutes
the entire understanding of the parties. During the term of this Agreement,
neither party shall be obligated to bargain wifh respect to any subject or
matter whether or not covered by this Agreement and whether or not within
the knowledge or contemplation of either party at the time of negotiation
or execution of this Agreement.

B. This Agreement shall not be modified in whole or in part by the
parties except by an instrument in writing duly executed by both parties.

C. This contract, except for salaries, other monetary items, and as
provided in Article VII.D. shall remain in full force and effect from July
1, 2014 through June 30, 2018, subject to the Association's right to
initiate negotiations over a successor Agreement as provided in Article II.

D. This Agreement shall not be extended and it is expressly
understood that 1t will expire on the date irndicated except as provided in
paragraph E below.

E. If at the time this Agreement would otherwise terminate the
parties are negotiating for a new Agreement, the temms and conditions
hereof shall continue in effect so long as such negotiations voluntarily
continue, and any new Agreement may be made retroactive to the date the

Agreement would otherwise have terminated.
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Signed and Accepted this zéday of w, 2018.

FOR THE BOARD OF TON FOR THE EDUCATION ASSOCIATION

ATTEST: WITNESS:

alple jz,%t eézgg
ylski, Board President Kenneth Karnaf, President

Timothy® Stys, /BS Michael Gangluff

Negotiations Chag\

{01452258,00C;4 } 55

B 0




SCHEDULE A
Watchung Hills Teacher Salary Guldes for 2014-15

STEP|. BA | BA#5 MA | MA$15 | MA+30 | MA+45 | MA+60 | PHD
1-2 | 52825 54785 56745 58705 | 60,665| 62,625| 64585| 66545
3 | 53925| 55885 57,845| 59,805| 61765 63725| 65685 67,645
;, 85085 | 57,025 58985 | 60,045 62,905 | 64,885 | 066825 68785

“5-“ 58,295 | . 58,265 | 60215 62175 | 64,135 | 66095  68085| 70,015
6 57545 | 50505| 61465 | 63425 | 65385 67,345 | 89,305 | 74,265
i 58765 | 60,755 | 62715| 64675| 66635 68585| 70655 72,615
8 | 6G0095| 82055| 64015| 65975 67,935| 69895) 71855| 73815
9 610395 | 63355| 65315| 67.275| 69235| 7495| 73455] 75115

F m 62.8;5 64855 | 66815| 68775| 70,735 72605 74,655 78615
11 i 84495 | 66455 | 68415 70,375 72,335| 74.205| 76255| 78215
; 66,295 | 68265 70.215| 72175| 74,135| 78095| 78055 80,015
13 68200 | 70260 [ 72210 74170 | 76130 | 780%0| 0050 62010
14 71470 (73430 | 75300 | 77,350 | 79310 8%270| 83230 85190
15 m 7485 | 76810 | 78770 | 80,730 | 82,600 | 84650 | se6i0| 88570

Ten L 78440 | 80400 | 82360 | 84320 | 86280 8240 | 40200 2160
17 82240 | 84200 86,160 | 88,120 | 90,080 | 2040 94000| 95060
18 86240 | 88200 [ 90,160 [ 92,120 [ 94,080 | 96,040 | 98000| 99,960
19 90440 | 62400 | 94,360 [ 95,320 | 98,280 | 100,240 | 102200 | 104,160
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SCHEDULE B

Watchung Hills Teacher Salary Guides for 2015-14

STEP | BA | BAM5 | MA | MAIS | MA30 | MAWS5 | MA®0 | PHD
1 53020| &5050| 57,010 58970| 60930] 628%0| 64,850 66810
“-;-—3 54,190 56,150 58,110 60,070 62,030| 63880 65950 67,910
4 55200 57250 59210| 61,170 63130 65000| 67,050| 69,010
#5 56490 58450| 60410 62370 64330| 66200| 68250| 70210 -
h_e—_ 57695| 59655| 61615| 63575| 65535| 67495| 69455] 71415
;- ) 58945| ©60905| 62855| 64,825| 65785| 68745| 70.705| 72665
- : ) 60,245| 62205( 64165| 66,125| 68085| 70045| T72005| 73965
___9 61,545| 63505| 65465| 67425| 69385 71345| 73305| 75265
n1om 63045 65005 68965| 68925| 70885| 72845| 74.805| 76765
*1; 64645 66605| 68565| 70525| 72485| 74445| 76405| 78365
12 66445 68405| 70365| 72325| 74285| 76245| 78205 80165
137 68440 | 70400| 72360 74,320( 76280| 78240| 80200[ 82160
: 14 71720 73880| 75640 77800| 79560| B1520| 83480] 85440
“15 75200| 77,180 79120 81,080 83040| 85000| 86960| 88920
16 78890| 80850| 82810| 84770| 85730| 83690| 906850] 92610
3 1; : 82790 84750| 86710| 88670| 90630| o2500| o4550| 98510
: 1: 86800 83850| e0s10| o2770| 94730 ose90| emeso| 100610
] -19 K 91,190 93,150 95110| 97,070 ©9,030| 100990| 102950 104910
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Watchung Hills Teac

SCHEDULE C

her Salary Guides for 2016-17

| STEP | BA | Bavs MA | MAH5 | MA$30 | MAM5 | MA%0 | PHD
(1-2 | 54465 | 55425 | 58385 | 60345 | 62305 | 64285 | 66225 | o185
8-4 || 65485 | 57425 | 59385 | 61,345 | 63305 | 85255 | 67225 | eo1ms
5 || 58885 | 58625 | 60585 | 62545 | 64,505 | 63465 | 68425 | 70385
6 | o7085 | 59825 | 61785 | 63745 | e5705 | 67685 89625 | 71,585
7 | 99085 | 61065 | 63015 | 64075 | 65935 | 63895 | 70855 | 2815
8 | 60395 | 62355 | 64315 | 66275 | 68235 | 70195 | 72185 | 74115
O || 51695 | 63655 | 65615 | 67575 | 69835 | 71485 | 73485 | 75415
10 | 63195 | 65155 | 67,115 | 69075 | 71085 | 72995 | 7455 | 78015
1 || 64705 | e5755 | 68715 | 70675 | 72835 | 74505 76555 | 78515
12 || 66595 | 68555 | 70515 | 72475 | 74435 | 78305 | 78355 | Bo3ts
18 | 8859 | 70550 | 72510 | 74470 | 7843 | 78390 | 80350 | e2310
4| 71970 | 73830 | 75890 | 77850 | 79810 | 81770 | e3730 | e50%0
15 || 550 | 77,510 | 79470 | 814% | 83390 | 85350 | 7310 | 9270
16 | 79340 | 8130 | 88260 | 85220 | 87,180 | 89140 | 81,100 | 83000
17 8‘3‘340 85800 | 87,260 | 89,220 | 91,180 | 93,140 | 95100 97,060
18 || 87540 | 89500 | 91480 | 93420 | e5380 | 97340 99300 | 101,260
19 | 91940 | e300 | 5860 | 97,820 | 9780 | 101740 [ 108700 | 1058680
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SCHEDULE D
Watchung Hillg Teachar Salary Guidaes for 2017-18

BA | BA«5 | MA | MA5 | mMA%a0 | Mams | MawGo | PHD
1 | 865165 67125| 59085| 61,045( 63005 64965( c6925| 6msss
2.3 55915| 57875 59.335 61795 63755| e5715| 67675| 69605
':5 57,015| 58975| 60935| 62895| 64855| 66815| e8775| 70735
6 | 58215| 60175| @2135| ®©4005| 68055 68015 eoo7s| 71085
7 | so4ts| e1a75| eszss| es05| 72 689215 74475 73135
__;.m . B0715| 62675 ©4635| 66595| 68555 70515| 72475| 74435
9 62015| 63975( 65935( 67,805| 69855| 71815| 73775| 7573
s 63515 65475( 67435| 693%5| 71355 73315| 7s25|  7ms
™ B85115) 67075| @€3085| 70905| 72955| 74915| 76875| 78835
:2 e6915| eas7s| 70885| 72705| 74755| 7871s| mens|  soess
13 68890| 70850| 72810 74770| 76730 78e| soes0| s2et0
1 72345| T74305| 76265| 78225| 807185| 82145 B4105] 8s085
5 | 78000 77960| 79920{ s1880| s3ss0| sss0| s7T7E0|  B9TRO
| 18 79865| 81825| 83785| B85745| 87,705| 89665| o1625| eases
17 83940| 85900 87.860| 89820| o1780( oaz40| . es5700| e7ge0
18 | 88215 90175| 92135| 04095| 96055| 98015\ 0o75| o103
™ 92690 94650( 98610( 98570 100530| 102490 | 104450| 108410
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SCHEDULE E

Watchung Bills Teacher Salary Guides for 2018-19

STEP | BA | PAM5 | MA | MAM5 | MA30 | MAMS | Massd | PHD
1-2 | 5115) 58075| 60035 61995| 63956( €5915| 67:675| sgss
3.4 57315| 59275| 61235| 63195| -65155| 67,115| &9,075( 71,035
5~a 88415 60375| 62335| 64295 65255 88215| 70475 72135
T 59625| 61585( 63545 65505 67465| 69425 71,385 73345
1 60925| 62885( 64845( 66805 68765| 70725| 72685 74645
) 62225| ©4,185| 66145| 68105 70085 72025| 73085( 75945
—“1'6.— 83725( ©5685( 67645| 69605 71865| 73525| 75485( 77445
! " 65325 67285 69245| 71206| 73185( 75125 77,085| 79045
1; 67125( 69,085 71045( 73005| 74965( 78925| 78885| 80845
_;3 69100| 71000 73020 74980| 76940 78900 80,860 | 82820
— _14' 72645 74605| 788565| 78525| sodes| spaas| sau05 86365
_15“ 76300| 78350 80310( &2270| 84230| 85190 88150] 90110
s 80345| 82305| 84265 86225| 88185| 90145| 02105| 04065
17 84510| 86470( 88430 ©0300| 92350| ®4310| e8270( 98230
18 88875| 90835( 92795| 4755 98715| oaers| 100,635 102505
—;9 93440| 95400 97,30 9320| 101,280 103240 105,200 | 107,160
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SCHEDULE F
Extra Sexvioce Compensation

2014-15 through 2018-19%

1. The compensation unit shall be $394 for the term of this
Agreement.

2. Initial placement within this range may include consideration of
previous related experience in Watchung Hills Regional Migh School and
other schools and the co@eﬁtive costs of special talents and skills at
the time of the appointment.

3. Annual increment will be based on the compensation unit within the
range.

4. Creditable performance will receive one unit anmually within lthe
stated range.

5. Meritorious performance will receive part or a whole unit abowe

the annual increment and within the stated range.

Ry s
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Schedule “F»
Extra Service Compensation

ATHLETIC POSITIONS

Actiwtz_

e L T

Athlet:lc Trainer

| Attletlc Tratner ~ ~ 7 [ -

Baseball

Head Coach _ .
[ Asszstants@ ;

_ Basketball
. Head (Mer

‘:EjJJ:-

en)

Bowling

T m— e e

i Assistant

_Assistants(3) 7 +_
Head (Women) ;
Assxstants LE) N |

|
Cheerleading i
I

L VemsityAdvisor(l) [ 10
.. Varsity Advisor _(_\ymtcr) '

L. IV Advisor (fall)
IV Ady Adeor_(wmter)

Cr Cross Country j

P Head ad (Men)

h - ' Assistant
Fencing_

Head (Men)

T et m——— — d——— .

o o b R g 2

. .. Head (Women)* e Pl
(Cmss-Counu'y) _ ___5 —— . I

L R AR O
_ Head (Women) T 12 . s

_Field Hockey

Head
i _Assistant (3

Football
;_ Head

- Assistans (7) T T T
i Equipment Managel 1

1

i

(—)- — — e e — e

— e ——, —_—

Videographer

Golf
{ _Head

_Assistant T
’ Gymnasﬂcs

Head
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" Assistant o T 10 ;
1Ice Hockey o ’ . 5
- S R T I T A
i Assistant T 18 : L
Lacrosse T . o | !
' Head (Men) I D S
- Assistants (3) " 10 R
- Head (Women) ] 15 IR -
,. Assistants3) . S —

‘Soccer 1

; Head(Meny T L ' 18
 Assistants (3) T w o o u
Head (Women) i 15 18
Assistants3) 10 : H i
“Softball | T
- it s e T !

_ Assistants (3) R . ,_

Strength & Conditioning g 12 T b

.

‘Strength & Conditioning (Spring) 12 . ® :
' tuength & Conditoning (Winter) | = e

+Strength & Conditioning (Summer) 1 12

Swimming T

1_ Hee.d(Men) ' o ! - )
Hcad(W____) -é- 1z o __15______§

Tennis ! !

.. Head (Men) _.'__**__ R - S -

Assistant :
Head (Women) ¢ 0 12 1§
t Assistant T 8 ST T T
'Track " L g TSRS SO pmegme

"Head (Men) fW‘mtcr} - .'—E_- P 1
Assistant (Men) (Winter) q?_ s o g
Head (Men) (Spring) i T T T

Assistant (Mew) Spring)@) 'y 1677 7T T
Head (Women) (Winter) : 12 ; 15 o
Head (Women) (Spring) 1 s 35 i 18
Assistant (Women) Spring)2) , 10 o i

,Ulﬂmnte Frisbee Coach (Fal) ' 5 ' 4

Ultimate Fusbee Coach (Spring) | 10 14
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B e P — e { . e e — e e .

‘Vol]eyball

L Pl s . o
i__ Assistant Men) 2) ‘ = i i

Hm_(l_n) s i .18

™ Assistant (Women) Q) . 10 s 14

Head 15 l 21 f'f’ ‘!
st T T W e
T e e R SR | N i e s
NON-ATHLETIC I

Activity. ‘ B l Range .

ct:onAgamstHungaAdvmor T e .
Advamccd ed Placement Coordinator 5 8

,AJlSchoolCouucﬂAdwsor = 10 14

A.nuneCkubAdmor - - 4
wheadBd:tor L. o 14

Ar.rowhead Busmcss Adwsor L
Bamd T e Ees dg e
Director , 15 ; 21

iAssistant e 10 14

ColcGad Advioer __ " " " " T § 7 "D v §y
Instrumental Ensemble kil 4 ) 6

PmusswnAdvxsq_r___ e ) . . 1D
Jazz Ensemble e 6 L -8
BELIEV Club Advisor _ e S o ey el o K

Chemjstry Olympiad A Advzsor
Class Advisor (Freshman)

Clasa Advisor (Sophomore)

o R — ————— L) -

’Class Advisor (J'umor) ] ‘ s o s | 9

aC]assAdvmor(Semur) T Bk & D
Commum_tzicim_g Coordmamr N e s A 18 _" }
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