This agreement entered into this 27th day of
by and between the Board of Education
of the Téwnsﬁfp o? River Vale and the River Vale Association of
Administrative and Supervisory Personnel.

-
s
e

WITNESSETH:

Whereas the Board of Education has an obligation pursuant
to Chapter 303, Public Laws, 1968, to negotiate with the River
Vale Association of Administrative and Supervisory Personnel
as the representative of employees hereinafter designated with
respect to certain terms and conditions of employment as set forth
in this agreement, and

Whereas, the parties have reached certain understandings
which they desire to confirm in this agreement,

In consideration of the followlng mutual covenants, it is
hereby agreed agreed as follows:



ARTICLE I
RECOGNITION

A, The River Vele Board of Education hereby recognizes the River
Vale Association of Administrative and Supervisory Personnel
as the exclusive and sole representative for collective
negotiations for the duration of this agreement concerning
the terms and conditions of employment for all professional
personnel whether under contract, on leave, or employed by
the Board of Education on a full or part time basis including:

Principals

Agsistant Principals
Director of Guidance
School Psychologist

The River Vale Associatlon of Administrative and Supervisory
Personnel shall remain the excluslve and sole representative
of the above as long as 1t maintains a majority represent-
ation of said personnel.

B. Unless otherwise indicated the term, "Administrators”, when
used hereinafter in this agreement shall refer to all
professional employees represented by the River Vale Association
of Administrative and Supervisory Personnel in the negotiating
unit as above defined, and references to male administrators
shall Include female administrators.



ARTICLE II
ASSOCIATION RIGHTS AND PRIVILEGES

The following righﬁé and privileges are extended by the Board of
Education to the River Vale Association of Administrative and

Supervisory Personnel:

AL

The Board agrees to furnish to the employee unit in
response to reasonable requests, from time to time,

"a reglster of certificated personnel and such other

information which shall assist them in developing
intelligent, accurate, informed, and constructlve

. programs on behalf of the teachers and thelr students

and other employees, together with information which
may be necessary for the employee unit to process any
grievance or complaint.

The employee unit and its representatives shall have
the right to:

1. Use the school building at reasonable hours
for meetings.

2. Use facilities and equipment with the exception
of the telephone and supplies at reasonable times
when school 18 not otherwise in use.

3. Use interschool mall and mailboxes a8 it deems
necessary.

The rights and privileges of the employee unit and their
representatives as set forth above shall be granted

only to the duly recognized unit as the exclusive repre-
sentative of the Association of Administrative and
Supervisory Personnel and not to any other organization
which does not represent the majority of personnel

in each employee group.



A,

ARTICLE III
GRIEVANCE PROCEDURE

Definltlons

1'

The term grievance means a complaint by an Admlnistrator

“or group of Administrators that here has been an in-

equitable, improper, or unjJust application, interpretation,
or violation of a poliey, agreement, or decislon affect-

ing said’ Administrator or group of Administrators.

The term grievance and the procedure relative thereto
shall not be deemed applicable in the followlng instances:

A. The fallure of the Board to renew a contract
of a non-tenure Administrator:

B. In matters where the Board 1s without authority
to act:

C. In matters where a method of review 1is prescribed
by law, or by a rule, regulation, direction or
by law, of the State Commissioner of Educatlon
or the State Board of Educatilon.

The term employee shall mean any regularly employed
individual recelving compensation from the Board of
Education but shall not include the Superintendent.

The term representative shall mean:

1. as to an Adﬁinistrator: A person, firm, agencey, or
organization named in writing by the Assoclation,
and

2. as to the Board: A person, firm, agency, or
organlzation named 1n writing by the Board.

The Assoclation shall have the right not to name a
representatlve but 1n that event the Administrator may
name another person, agency or organization. The Board
and the Assoclatlon shall have the right to change such
representative at any level but not during the pendency
of a decislon at any glven level. Such change shall be
made by notlce in writing.

The term immediate supervisor shall mean the person to
whom the aggrieved Administrator 1is directly responsible
under the table of organizatlon prevalling in the school
district.
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6.

The ferm party means an aggrileved Administrator or group
of Administrators, his immediate superior, or any staff
member below the Superintendent who will directly be
affected by the determination of the Superintendent

'in connection with the procedure herein established.

The term "school day" shall mean a day upon which the

- administrator's attendance i1s reguired.

Procedure

1.

A grievance to be considered under this procedure must
be initiated by the-grievant within thirty (30) school
days from the time of 1ts occurrence or the time when
the aggrieved became aware or should have become aware
of the alleged grievance. Fallure to act within such
period shall be deemed an abandonment of the grievance.

Level One:

An Administrator shall first present hls grievance orally
to his immediate superior. If the Administrator desires
a written decision, the grievance must be submitted

in writing. A written decision, upon reguest made within
five (5) school days of the hearing, shall be rendered
within ten (10) school days of said hearing.

Level Two:

If the grievance 1s not resolved to the Administrator's
satisfaction within five (5) school days from the

declsion referred to in Level One above, the Administrator
shall submit his grievance to the Superintendent of
Schools in writing specifying:

(a) The nature of the grievance;
(b) The results of the previous discussion; and

(¢) The basis of his dissatisfaction with the determin-
ation. e

A copy of the writing called for in the paragraph above
shall be furnished to the immedlate superior of the
aggrieved Administrator, and to the Association.

‘Within ten (10) school days from the receipt of the

written grievance (unless a different period 1s mutually
agreed upon), the Superintendent shall hold a hearing
at which all parties shall have the right to be heard.
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Within ten (10) school days of sald hearing (unless a
different perlod is mutually agreed upon), the Super-
intendent shall, in writing, advise all parties and
thelr representatives if there be any, of hls deter-
mination and reasons therefor.

Level Three:

In the event of the fallure of the Superintendent to
act 1In accordance with the provisions of the two
paragraphs above, or, in the event a determination by
him in accordance with the provisions thereof, 1is
deemed unsatisfactory by the grievant, the grievant
may within ten (10) school days of the failure of

the Superintendent to aet or within ten (10) school
days of the determination by him, appeal to the Board
of Education for a private hearing which shall be held
within twenty (20) school days of the written request
for same.

Where an appeal is taken to the Board, there shall be
submlitted to the parties and the Board by the appellant:

(a.) The writings set forth in preceding paragraphs,
a further statement in writing setting forth
the appellant's dissatisfaction with the Super-
intendent's action, and any additional written
materlials as requested by the Board. A copy
of sald statements shall be furnished to the
Superintendent and to the adverse party (les)
who shall have the right to reply thereto.

The Board shall make a determination within thirty (30)
school days from 1its receipt of the grievance and shall,
in writing, notify the Administrator, his representative
if there be one, and the Superintendent of 1ts deter-
mination and the reasons therefor. This time period may
be extended by mutual agreement of the parties.

Level Four:

In the event an Administrator 1s dissatisfled with the
determination of the Board, he shall have the right

to carry hls grievance to arbitration pursuant to

rules and regulations established by the Public Employ-
ment Relations Commission under the provisions of
Chapter 123, Laws of 1974, as amended and supplemented.

The decision rerdered by the arbitrator shall be advisory
only, except in regard to the interpretation of this
Agreement.

A demand for such arbltration shall be made no later
than fifteen (15) school days following receipt of the
wrlitten determination of the Board. Failure to flle
within said time periocd shall constitute a bar to such
arbltration unless the aggrleved Administrator and the
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C.

The Board and the Association shall attempt to agree

upon a mutually acceptable arbitrator. If the parties
are unable to agree upon an arbiltrator, they shall
immedlately and Jointly request the Publlic Employment
Relations Commission to appoint an arbitrator. In the
event the sald Commission shall be unable or unwilling

to appoint an arbitrator, then a request shall be made to
the American Arbitration Association to appoint an
arbiteator.

In the event of arbitration, the costs of the arbitrator's
services shall be shared equally by the appellant and

the Board. If the appellant 1is represented by the Asso-
clation, the Assoclation will bear the expense for the
appellant. In addition, it 1is expressly provided that

the arbitrator shall have the power to recommend that

the costs of the arbitration services be borne by one
party, if in his Judgment that party unnccessarily crecated
the need for the arbitration, or did so for the purposes
of delay, or which party's contentions are deemed by him
to have been unreasonable and a sham.

The parties agree that any dispute regarding the inter-
pretation of this Agreement shall be submitted to
binding arbitration.

Miscellaneous:

1.

An Administrator may be represented by himself or, at his
option commencing at Level Two, by a representative
selected or approved by the Assocliation. The grievant
shall be present throughout each level of the grievance
procedure. The Associatlon shall have the right to

be present by representative at any hearing about the
informal level, and to make 1ts views known.

An Administrator processing a grievance shall be assured
freedom from restraint, Interference, coercion, discrimin-
ation, or reprisal by reason of such grilevance.

Failure at any step of this procedure to communicate

the decision on a grievance within the time limits

shall permit the Administrator to proceed to the next step.
Fallure at any step of this procedure to appeal a
grievance to the next step within the specified time
1limits shall be deemed to be an acceptance of the decision
rendered at that step, and an abandonment of further
grievance procedure. The partiles, however, may mutually
agree to extend the time periods specified hereiln.

A grievance which by 1ts nature cannot bc rcsolved at
levels below that of the Superintendent may be initiated
by the grievant at Level Two. It 1s understood by both
parties to this Agreement that the purpose of their
expedited filing of grilevances is to resolve such
grievances at their proper level and is not intended to
bypass the normal adjudication of grievances at the
lowest adminlatrative level. 3.4



5.

A copy of the writing set forth above shall be served
upon the Superintendent who shall have the right to reply
in writing thereto. A opy of such reply shall be

served upon the aggrieved Administrator.

Until a grievance 1is fully resolved to the satisfaction

of all parties, all Administrators, including the
grievant, shall continue under the direction of the
Superintendent of Schools and his immediate superior
regardless of the pendency of any grievance, until such
grievance 1is duly determined; however, duties shall not be
varled as of the day before the grievance was first filed.
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ARTICLE IV
SALARIES

In accordance with the provisions adopted by Senate Billl
#36L, Chapter 364, of the laws of 1973, a salary schedule
for the Rlver Vale administrative and supervisory personnel
1s hereby instituted.

Ranges:

Principals - $16,000 to $45,500
Assistant Principal 13,000 to 41,150
Director of Guidance 13,000 to 40,450
Psychologist 13,000 to 37,000

Increments shall be granted as follows, based on the Super-
Intendent's evaluation indicating satisfactory performance:

Principals $ 1,200
Assistant Principal 1,200
Director of Guidance 1,200
Psychologist 1,200

Placement on the gulde will be determined by the Administrator's
current salary, plus an appropriate increment, which may

be adjusted to 100%, plus or minus, also based on the

evaluation by the Superintendent.

Withholding of TIncrements:

The granting of any salary increment and/or adjustment as set
forth in the salary schedule shall not be deemed automatic.
The withholding of any salary increment for inefficiency or
other good cause shall be governed by the provisions of
N.J.S.A. 18A:29-14 and shall be preceded by the following
steps.

1. A recommendation to withhold increment shall not be
made to the Board of Education unless the Adminlstrator
shall have received a minimum of three written
evaluations spaced at least 30 days apart. Where
applicable the Administrator may request of the Super-
intendent an additional evaluation, which will then
be dlscussed with the Administrator.

2. If withholding of increment is recommended, the Super-
intendent will present the Administrator with a written
copy of his recommendation. Prior to the week of
April 1st, the Administrator will be given an opportunity
to discuss the recommendation with the Superintendent
within five (5) school days of receipt of such recommend-
ation.

3. If the Administrator so desires, he will be given an
opportunity to be present at the meeting of the Board
of FEducation when his case is to be considered and
will be given the opportunity to present his case,



4, If the Administrator is not satlsfled with the Board's

final determlination, he may appeal the decilislion to
the Commisslioner of Educatlon of the State of New
Jersey as provided for by Title 18A4:29-14 as amended.

5. The contents of evaluatlions shall be kept confidential
from students, parents or at any publlic gathering.

6. The Superintendent and the Association shall agree

~ no later than September 30th upon a schedule for the
submission by the administrators to the Superintendent
of their evaluations ol subordinate personnel. Failure
to submit such evaluatlions, by specified deadlines
shall be sufficient ground for withholding of increment,
unless a written explanation 1s submltted to the Super-
Intendent and accepted by him. The provisions of this
section shall not be deemed contrary to any provision
in paragraphs 1 through 5 above.

Administrators may individually elect to have any amount of
thelr monthly salary deducted from their pay and deposited
in organizatlions, such as, but not limited to, the East
Bergen Teachers' Federal Credlt Union.

When pay days fall on or during a school holiday, vacatlion,
or weekend administrators shall receive thelr pay checks on
the last previous working day.

Administrators will receive on their last working day in
June a schedule of dates for salary payments for the follow-
Ing year which will be the fifteenth and thirtieth of each
month or the closest working day thereto.

Administrators will be employed on a twelve (12) month contract
basis and will be paid in twenty-four (24) equal semi-
monthly lnstallments.

A 23 day vacltion period will be provided to all Administrators.
The Board agrees to establish a longevity pay plan based on

the number of years' experience within the River Vale School
District as follows:

1983/1984 1984/1985
16th - 17th Years - $300.00 $500.00
18th to 20th Years -~ 500.00 700.00
21lst to 24th Years - 700.00 900.00
25th to 29th Years - 900.00 1100.00
30th Year and over 1300,00
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ARTICLE V
LEAVES OF ABSENCES

Temporary Leave of Absence

1.

Administrators shall be entitled to the following temporary
leaves of absence with full pay each school year.

a.

Pour (4) days leave of absence for personal, legal
business, household, or family matters which may
require absence during school hours one of which
may be dlscretionary. Application for such leave
must be made directly to the Superintendent of
Schools at least two (2) days prior to such leaves,
except in cases of emergency.

Any unused personal leave provided in 1 a. above, one
of which may be dlscretionary, shall be accumulated
in succeedling years to a maximum of six days, which
may then be utlllzed by the Administrator for the
care of a sick member of his family.

Time necessary for appearances 1in any legal proceed-
ing connected with Administrator's employment or
with the school system, except for negotiations,

and not 1f the Adminlstrator initiates the action.

Up to five days at any one time in the event of
death of an Administrator's spouse, chlld or parent;
and up to a total of ten days per annum 1in the

event of death of an Administrator's son-lin-law,
daughter-in-law, father-in-law, mother-in-law, brother,
sister, brother-in-law, slister-in-law, grandparent
and any member of the immediate household, or serilous
illness of Administrator's spouse, child or parent

or any member of the household llsted herein; or

in the event of an emergency, approval will be left
to the discretion of the Superintendent of Schools.
Requests for extension must be submitted in writing
and may be granted by the Board.

Other leave of absence wlth pay may be gfanted by the
Board of Education for good reason.

Leave taken pursuant to Section A of this Article shall be
in addition to any sick leave to which the Administrator
1s entitled.

Leaves as defined in this Article with the exceptlon of
paragraph l.b. are non-cunulative.



Extended Leaves of Absence

1.

A leave of absence without pay up to two (2) years

shall be granted to any administrator on tenure who serves
as an exchange or overseas Administrator and is a full time
participant in either of such programs or accepts a
Fullbright Scholarship.

A leave of absence wlithout pay ehall be granted up to one
(1) year to an Administrator to teach in an accredited
college or university.

Military leave without pay shall be granted to a tenured
Administrator who 1s inducted or enlists in any branch
of the armed forces of the United States for the period
of said induction or initial enlistment. A tenured
Adminlistrator whose spouse enlists or is 1inducted and
wishes to Joln the spouse may be granted a leave without
pay not to-exceed a perlod of two years.

Anticipated Disabllity Leave

a.

Preliminary Provisions

1)

2)

Any Administrator who anticipates undergoing

a state of disabllity such as, but not limited
to surgery, hospltal confinement, medlcal
treatment, pregnancy, etc., may apply for a leave
of absence based upon said antlcipated dis-
abllity in accordance with provisions herein-
after set forth.

Any Administrator anticipating a leave under

the provisions of Anticipated Disability Leave
shall notify the Superintendent of Schools
through his/her immedlate superlior as early

as the Administrator 1is able. Any Administrator
anticipating a disability leave arising out

of a pregnancy shall provide such notification at
least sixty (60) days prior to the antlcipated
date of the birth except in cases of emergency.

Request for Leave Based on Claim of Anticipated
Disability

1)

Any Administrator who desires to continue or not
continue 1in the performance of his/her duties during
a period expected to lead to a state_gf dis-
ability shall be permitted to do so fitovided

said Administrator produces a statement of his/

her physician, at the written request of the

Board, stating that sald Administrator 1is physical-
ly capatle nr' incapable of continulng to perform
his,s,ner duties and further stating up to what date,
in the opinion of saild physician, the administrator
is capable or 1incapable of performing said duties.
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2)

3)

4)

5)

In no event shall the Board be obligated to
permlt an Admlnlstrator anticlipating a state

of dlsability to continue in the performance

of his/her duties when the disability interferes
with his/her performance. The Board may then
require a second medical opinion by a physician
of 1ts cholce to determine whether sald Administra-
tor 1s able to contlnue in the performance of
his/her duties. Should a third oplnion become
necessary, both partiles shall attempt to agree
on a mutually acceptable physician.

All policies, practices, rules and regulations
applicable to Administrators who are granted

sick leave pursuant to the provisions of N.J.S.A.
18A:30-1 -~ 7 and of this Agreement shall be
applicable to all Administrators applying for leave
under paragraph b of thils section. Such Admin-~
istrators shall recelve no lesser conslderation
than any other Admlnlstrators nor shall they
receive any greater consideration.

The Administrator requesting a leave under the
provisions of Section 4 b. of this Article shall
specify In writing the anticipated date on which
he/she wishes to commence saild leave and the
anticipated date on which he/she wishes to return
to employment following recovery from said dis-
abllity. Such requests shall be consistent with
the foregoing provislons.

The Board shall have the right to require any
Administrator who has heen on a dlsablllity leave and
who deslres to return to his/her dutles by a flxed
date following recovery from disability to produce
a certificate from his/her physician stating that
he/she 1s capable of resuming his/her duties.

6) Whenever, in the opinion of the Board, the dates

7)

for the resumption of professional dutles would
substantially interfere with the operation of the
school, the Board shall asslign the returning
Administrator to other professional duties. Such
assignment shall be at the discretlon of the
Superintendent. These dutles shall start upon the
date the Administrator returns from the disability
leave and will contilnue untill a vacatlion break
oceurs. The Administrator's full salary shall
resume on the date he/she returns.

Where disabllity leaves have been approved, the
ccmmencement or terminatlon dates thereof may be
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7) continued

further extended or reduced for medical reasons

upon application by the Administrator to the

Board. 3uch extensions or reductions shall be
granted by the Board for additional reasonable
perlods of time as provided in (6). All extensions
of such leaves shall be subject to the provisions
of N.J.3.A. 18A:30-1 et. seq. and specifically
N.J.S.A. 18A:30-6 and 18A:30-7.

8) The provisions.of this Section shall not be
deemed to impose on the Board any obligation
to grant or extend a leave of absence of any
non-tenured Administrator beyond the end of the
contract school year in which the leave is
obtained.

Child Rearing Leave

a. Any tenured Administrator shall be entitled to leave
without pay for child rearing purposes.

b. In cases where both husband and wife may be employees
in this school system, only one of said persons shall
be entitled to such leave.

¢. In the case of female Administrators, the application
for child rearing leave may be made to become effect-
ive Immediately upon termination of the anticipated
disability leave.

d. Child rearing leave shall be granted for a pericd
1) that shall commence immedlately following
(a) an adoption placement or

{b) a disability leave arising out of a
pregnancy, and

2) that shall cease on or before the end of the
school year in which the placement or birth
occurred.

Applications for this c¢hild rearing leave shall be
filed at least thirty (30) days before the date

upon which the leave 1is to begln. Excepticons to this
time period may be granted at the discretion of the
Superintendent <f Schools.

e. In addition to ¢hild rearing leave provision in para-
graph four above, child rearing leave shall also
be granted for a period beginning on the first day
of a school year and endilng on the last day of the
same school year. Applications for this "year" of
child rearing leave shall be filed before April 1
immediately preceding the September in which the
leave is to commence. When a "year" of child rearing



5 - continued

e. - continued

leave is requested in connectlon with a birth occur-
ing after March 1, the Administrator shall have
until the immedlately followlng June 30 to request
the leave for the immediately following school year.
Only one "year" of leave under thils section of child
rearing leave shall be granted per child.

f. Where a child rearing leave 1s requested, the Admin-
istrator requesting such leave shall not be permitted
to return to the school system following such leave
during the 1ast-ponth of the school year.

g. Where an Administrator who has been granted a child
rearing leave returns to the system at any time other
than the start of the school year, such Administrator
may be assigned to any position decided upon by the
Superintendent so long as such assignment is within
the certification of such Administrator, it beling the
purpose of such assignment not to interfere with or
disrupt the operation of the district.

h. The provisions of this Section shall not be deemed
to impose on the Board any obligation to grant or
extend a leave of absence of any non-tenured Admin-~
istrator beyond the end of the contract school year
in which the leave 1s obtained.

1. The dates for the commencement and termination of
child rearing leaves shall in all cases be subJect
to and based upon a finding and determination by
the Board that such leaves willl not substantlially
interfere with the operation of the school.

A leave of absence without pay up to one (1) year shall
be granted for the purpose of caring for a sick member
of the tenure Administrator's family. Additional leave

may be granted at the discretion of the Board of Education.

Other leaves of absence without pay may be granted by
the Board of Education for good reason.

Upon return from leave granted for military induction

up to two (2) years an Administrator shall be considered
as if he were actively employed by the Board during the
leave and shall be placed at a salary commensurate with
the level he would have achieved if he had not been
absent, provided, however, that time spent on said leaves
shall not count towards the fulfillment of the time
requirements for acquiring tenure. An Administrator
shall not receive increment credit for time spent on a
leave granted for any other reason set forth in this
article, nor shall such time count toward the fulfillment
of the time requirements for acquiring tenure.
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8. - continued

All benefits to whilch the Admlnistrator was entitled at
the time his leave of absence commenced, including unused
sick leave and credits towards sabbatical eligibility,
shall be restored to him upon hils return, and he shall

be assigned to the same position which he held at the
time said leave commenced, or a substantially equivalent
position as offered by the Superintendent of Schools.

Extensions and renewals of leaves shall be applied for
in writing by April 1st prilor to the expiratlon of such
leave.

Sabbatical Leave

1.

Upon submission and approval of the Superintendent of
Schocls of a proposal for a study program a sabbatical
leave shall be granted to a member of the professional
staff, which include employees covered by thls agreement.,
The Board of Education will grant such lcave for study,
including study in another area of specialization or for
other reasons of value to the school system, subjJect

to the following conditions:

a. If there are sufficlent qualified applicants,
sabbatical leaves shall be granted to one member of
the professional staff,

b. Requests for sabbatlcal leave must be received by
the Superintendent in writing In such forus as may
be mutually agreed on by the Administrators' unit
and the Superintendent.-no later than thirty (30)
days before the 1issuance of contracts; and action
must be taken on all such requests no later than
April 1lst of the school year preceding the school
year for which the sabbatical leave 1s requested.

¢. The administrator has attained tenure in the River
Vale Schools.

d. An Administrator on sabbatical leave shall be paid
by the Board one hundred (100) per cent for one half
year or fifty (50) per cent for one year of the
salary rate which he would have recelved if he had
remained on active duty, only 1f qualifiled replace-
ment can be found.

e. Upon return from sabbatical leave an Administrator
shall be placed at a salary commensurate with the
level he would have achleved had he remained actively

employed in the system during the period of his absence

f. An Administrator who 1s granted a sabbatlcal leave
shall upon completion of sald leave agree to return
to the River Vale School District for not less than
two (2) years.
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D. 8Sick Leave

1,

A1]1 Administrators employed shall be entitled to twelve
(12) sick days for each school year with full compensation
as of the first officlal day of said school year whether
or not they report for duty on that day. Unused sick

days shall be accumulated from year to year with no
maximum 1imit.

Sick Leave shall be extended beyond the Administrator's
accumulated leave in cases of extended 1llness on the
part of a tenured Administrator with the following
restrictions: !

a. The Administrator will receive 75% of his dally
rate (1/220 of his contract salary).

b. Extension of thils provision shall be limited to
s5ix months beyond the accumulated sick leave.

Medical proof- shall be provided upon request. The

Board shall have the right to requlire an examlnation

by its physician of any Administrator seeking to benefit
from this provision.

Administrators shall be notified in writing of their
accumulated sick leave not later than September of each
year.

E. Retirement Plan

1,

An Administrator who has been employed in the River Vale
School District for at least 18 years and who retires under
the provisions of the T,P.A.F. shall be eligible for
payment for unused accumulated sick leave.

To assist the Board of Education in funding the retirement
provision, a survey shall be made of eligible employees
who intend to retire during the subsequent school year.

Notice of intent to retire must be given to the Board

of Education, 60 days prilor to the due date of the Board's
submission of its preliminary budget to the County
Superintendent. Faillure to give such notice will result

in deferment of payment under this benefit to the beginning
of the subsequent fiscal year; the Board, however, may
waive this requirement.

The retiree may elect to receive payment under this

provision; a) June 30 of the retirement year; or, b)
January 1 of the subsequent calendar year.
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5

Retirement Plan - contlnued

.{Unused Sick Days

Minimum“BG}to 140

Unused Sick Days

MinimumVBO:to~lﬁ0
141 to 190 - -
Over 190 -

Ranges

.41 ,040 to $1 820
7$2*o&4 50_

Ranges

Rate per day

‘$1ﬁ"00””  $1,120 to $1,980
$16200 "$2,256 -to $3,040
$18.00° $3, 438 to $5,320
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ARTICLE VI
INSURANCE PROTECTION

The Board shall provide the health/group insurance protection
deslignated below for the term of this Agreement. The

Board shall pay the full premium for each Administrator and
the premium for family coverage only where such coverage 1is
specifically extended by the Board.

1.

For each Administrator who remains in the employ of the
Board for the full school year, the Board shall make
payment of insurance premiums to provide insurance cover-
age for a period beginning 90 days from commencement of
work and for a full 12 month period in succeeding years,
from September lst and ending August 31st; unless the

new employee transfers from another district participating
in the State Health Benefits Plan, such payments and
coverage would continue without interruption. Payments
wWwill be made through August 31st in behalf of an Admin-
1stratur who terminates employment as of June 30th.

Provislons of the health group insurance program shall be
detailed 1n master policies and contracts agreed upon

by the Board and shall include any current provisions
contained in the State Health Beneflts Plan. Such coverage
1s extended to the employee and family.

Provisions of the group dental insurance program shall

be detalled 1n master policies and cortracts agreed

upon by the Board and shall include any current provisions
contained therein. Such coverage 1s extended to the
employee only.

The Board willl attempt to provlide to each Administrator a
description, from the insurance carrier, cf all group
insurance coverage provided under this Article, no later
than the beginning of each school year, which shall include
a clear description of conditions and limits of coverage

as llsted above.
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ARTICLE VII
MISCELLANEQOUS

The River Vale Board of Education agrees to pay the member-
ship dues for each administrative membership in professional
organizations,

Such payment shall not exceed two hundred ($200.00) dollars
for each administrator per year subject to the approval

of the Superintendent of Schools.

The River Vale Board of Education agreed to pay for mileage
for any Administrator who is required to travel from one
school to another at the rate of twenty cents (204) per

mile, for which vouchers shall be submitted periodically

to the Business Office. Travel expenses to and from approved
conferences, workshops and conventions shall be paid upon
submission of a voucher.

The Board of Education agrees to begin negotiations with
the Administrative Unit no later than November 1st.



ARTICLE VIII

DURATION OF AGREEMENT

This agreement shall be effective as of July 1, _jggz and
shall continue 1in effect until June 30, 1985 . This
agreement shall not be extended orally, and 1t 1s expressly
understood that 1t shall explire on the date indicated.

In witness whereof the partles hereto have caused this
agreement to be signed by thelr respectlive presldents,
attested by thelr respective secretaries, and thelr corporate
seals to be placed hereon, all on the day and year first
above written. :

RIVER VALE ASSOCTATION OF ADMTNTSTRATIVE AND SHPEKVISURY PERSONNKT,

BY

BY

Its President

Its Secretary

RIVER VALE BOARD OF EDUCATION

BY

BY

Its President

Its Secretary

o



