AGREEMENT 2004/2007

The MANSFIELD TOWNSHIP BOARD OF EDUCATION and the MANSFIELD
TOWNSHIP EDUCATION ASSOCIATION do hereby recognize and agree that the
welfare of the students of the Mansfield Township School at Columbus, hereinafter
referred to asthe "SCHOOL", is paramount in the operation of the school and will be
promoted by both parties hereto and that, pursuant to such mutually recognized principle,
the parties hereto do hereby covenant, promise and agree asfollows:

l. RECOGNITION

The Mandidd Township Board of Education, heranafter cdled the"BOARD", recognizesthat
teaching isaprofession. The Board further recognizesthat the Mandfidd Township Educaion
Assodaion, hereindfter caled the"ASSOCIATION", isthe exdusive represantative of dl the
professond personnd, and dl regularly employed support saff employees, induding cugtodians,
secrdaries dericd employees, teecher asddantsand cafeleriaemployess employed or tobe
employed. Exduded from the unit are dl adminigtrative and supervisory personnd, and confidentid
employesswithin the meaning of the Act.

When used heredfter in this agresment, the terms "teacher™ or " certificated employes” shdl refer to
professond employees coverad by this agresment whose positions of employment in the schod
digtrict require thet they have @ least abaccdaureate degree and gppropriate certifications by the
Sate Department of Education.

When used herediter, the terms " cudtodian”, "secretary”, "dericd employees’, "teecher assdants’
and cafeteriaemployees’ shal refer only to the employeeswho are employed hi those particular
positions and covered by this agreement. The term "support Saff employees' shall refer to dl of the
positions enumerated in the preceding sentence.

When used heredfter, theterm "employee”’ shdl refer to dl professiond and support saff covered
by thisagreamat.

The Assoaation recognizes the Board as representative of the resdents of the Township of
Mandfidd, County of Burlington, State of New Jersey, in méttersrd aing to the School and asthe
employer of the personnd of said digtrict.

The purpose of thisrecognition isto provide the basis for the establishment of amutud agreement
between the parties hereto in regard to the following:

II. SATARY SCHEDULE/WORK YEAR AND WORK SCHEDULE

A. The Board and Assodiation do mutudly agree to the fallowing Sdary Guide and principles
relding.thereto for the period or term July 1, 2004 to June 30, 2007.

B. Theschoo year will conds of amaximum of 185 days Teacherswill arrivein the morning fifteen minutes
before the opening of schoal. They are expected to bein ther rooms or in preparation prior to opening.
During regular dismissdl, teachers may leave in the afternoon ten minutes after the last group isdismissd.
In cases of indement weether, teecherswill remain in their rooms supervising the sudents and may leave
immediatey following dismissal. Deviationsin the above schedule may occur dueto teecher
medtings or
insarvicework. A responsible attitude in such cases should be assumed. Full condderation time-



wisewill
be medefor teacherstaking outsde course work; indances whereby schedules cannat be met require
advance natification to the Superintendert.

C. All teecherswill be guaranteed 40 minutes per day, 200 minutes of preparation time per wesk, prorated on
ashort week, with no meke-up of logt preparations due to ddayed opening or early dismissl. If ateacher
gets less than 200 minutes in aweek, the teecher will be paid $15 in 2004, $18 in 2005, $21 in

2006 per log preparaion period.

The Adminigration will limit the number of prep times used for child Sudy team medtingsto
two per month. A twenty four (24) hour notice will be provided prior to child study team
mestings/conferences, except for emergency dtudions

D. Cugtodians
1 Cugtodid personnd will be given the folio wing days off with pay:

New Year'sEve Day

New Year's Day

President's Day (if schoal isnat in sesson - one day only)
Good Fiday

Eader Monday

Memarid Day

Independence Day

Lebor Day

Thanksgving Day

Friday immediately fallowing Thenksgiving Day
Chrigmes Eve Day

ChrigmesDay
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2. Ifitisnecessary to have sthoal in sesson on any of the above days, the custodid gaff will
have to report for work at regular pay.

3. If thesthodl isdaosad for snow, the cugtodians must report for work unless the school
adminidration notifies the custodians not to report.

4. If acudodianiscdled towork on any of the holidays sated in section #1, and if the
schoal isnat in sesson, the cugtodian will be paid time and one hdf. Cugtodianswill be
paid doubletime for work on Sundays

5. Vacation dlowancesfor cusodians shdl be asfallows:
a falowing thefirg year of employment: onewesk
b. fallowing the second yeer of employment: two weeks
C. fallowing ten years of employment: three weeks

Cugodianswill be alowed to carry over no more than 5 vacation daysinto the next year, whether
earned hi the preceding yeer or in any earlier year.

6. In theevert that an employeeis caled to work for any emergency reason such as, but hot limited to,
oW emergency, repairs, ec., the cugtodian shal be paid aminimum of three (3) hours pay. Sad
cugtodian shdl be paid time and one-hdf for thiswork if thistime worked shdl cause hisweekly hours of
actud time paid (induding paid leave) to excead forty 40 hours

7. CdeeaiaWorkersand Custodianswho work 20 hoursor more per wieek shdl recaive up to $100
annudly for onepar of shoesor work boots
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F.

Saodaies

1 Sordaieswork year Shdl fallow the schod calendar and d o provide paid holiday leave on
Labor Day and Indgpendence Day.

2 Tweve (12) month secretaries qudlify for twenty (20) days paid vecation after the completion of
thefird year of employment.

No employee shdl be reprimanded in front of peers or sudents Thisshdl not gpply to adminigrative

directivesto parform gppropriate duties, nor to any Stuation rdated to an immediate

G.

2.

concern for dudent sdfety or wefare

Notice of Vacancies

Employess hd| beinformed, whenever practicd, of vacandesin postions (induding summer school teecher),
Upervisory, or extrapay poditions by posting natice on the faculty bulletin board in each of the schools during
the schoal year or, during the summer, by induding posted vacandesin the regular summer mailings. The
Asoaation Presdent will recaive notice of any vacancy immediatdy upon its pogting.

SALARY GUIDE PROVISONS
Nemy employed teecherswill receive credit for experience asfollows:

Prior experiencein public schools may be creditable up to their full experience.
Military servicewill be creditable up to four years

Private or parochid schoal teaching experience may be creditable at the discretion of the Board of
Education after thefird year of employment.

All sarieswill be basad upon satisfactory sarvice. Y ears of employment incrementswill not be autometic but
will be granted for setisfactory service only upon the recommendation of the Superintendent subject to the
goprovd of the Board. Failurein any yeer to grant an increment does nat create any future obligation to retore
the increment. In making recommendations, factors congidered will indlude teaching ability, compliance with
rules and regulations of thisschoal digtrict and adherence to the Satutes of New Jersey. In any yeer inwhich
thereisan upward revision of the sdlary guide, individua teacher adjustmentsto the proper place onthe guide
may bewithhdd hi whale or in part. Before making any recommendation to the Board to withhold inwhole or hi
part any sdary adjustment, the Superintendent shall send the teacher written notice of such intention and give
him an opportunity to discuss the reason for such action. Future increasss after withholding an adjugment will
depend entirdy upon the recommendation of the Superintendent and the gpprova of the Board.

Longevity in the Mandfidd Township Schoal Didtrict:

Teacherswiill begin receiving alongevity increment of $200 with the beginning of ther 15th yeer inthe
digtrict and theresfter until they reach their 20th year in the digtrict.

Upon reaching their 20" year in the district, teacherswill receive an additiona increment of $500 per year

or atotd of $700 above the guide urtil they reach their 25th yeer in the didtrict.

3.

D.

Upon reeching their 25th yeer in the district, teacherswill receive an additiona increment of $500 per year
or atotd of $1200 abovethe guide
Dues Deductions



L Purauant to the provisons of Chapter 233, Laws of 1969 (NJSA 52:14-15.9¢), and in accordancewith rules
and regulaions of the State Board of Education and Sate Department of Education, the Board agressto
meke deductionsfrom an employegs dary for the purpose of paying duesto the Mandfidd Township
Education Assodaion, the Burlington County Education Assodaion, the New Jarssy Education
Assodaion, and the Nationd Education Association, when said employeeindividudly and valuntarily
authorizesthe Board to deduct.

2 An employee desiring payroll deductionsfor organizationd dues shdl submit to the secretary of the Board
of Education asgned and dated authorization Satement.

3 Any such written authorization may bewithdrawn by the employee a any time by thefiling of written
notice of such withdrawa with the secretary of the Board of Education. Thefiling of notice of withdrawal
shdl be effective to hat deductionsas of July 1 or January 1 next succeeding the date on which notice of

witharawal isfiled.

4, For dl employessin the bargaining unit who do not pay duesin accordance with NJSA 52:14-15-9E above
The Board shdl deduct arepresentation fee equd to eighty five per cent of the gppropriate dues as catified
by the Associaion. It is agreed that the Board shdl have no other obligations or lighility, financid or
otherwise, other than as set forth herein because of any action arising out of the understandings expressed
in the language of this section. It is further understood that once funds deducted are remitted to the
Assodidion, the digposition of such funds shdl be the full and exdusive respongibility of the Association.
The Assodiaion shdl indemnify and save the Board and itsagentsharmless againg any and dl dans,
and/or representation fees resulting from any action arising out of the provisons of thissection or in
reliance upon any lig or natice furnished by the Associdion.

5 The secretary of the Board shdll tranamiit to the Mandfidd Township Education Assodation dl monies
deducted for duesfor the above named organizations, together with arecord of any corrections, by the 15* of
each month fallowing the monthly pay period in which deductionswere mede. The Assodiation tregsurer shall

disburse such moniesto the gppropriate Assodiation(s).

6. Each of the Associations named shdl cartify to the Board in writing, the current rate of its membership
dues Any Assodiation which shdl changetherate of its membership dues shdl give the Board written
notice prior to the effective date of such change.

V. MEDICAL PLANS

A. For the duration of this agreement, the Board agressito pay thetata premium for digibleemployessand
dependent medicl coverage Thisshdl beegud to the coverage under the CIGNA Hedth Insurance Flan
in effect during the 1994-95 schodl year. Professond g digibility is 20 hoursor more per week.

For the duration of this agreement, the Board agreesto pay thetotd premium for single coverage for full-time
ten month support gaff employess (6 or more hours per day, 30 or more hours per week), and the totd premium
for angle and dependent coverage for full-time twelve month support gaff employees (7 or more hours per day,

35 or more hours per week). (One ten month support saff employeeis grand fathered for full family benefits)

B. Employess who waive coverage are entitled to be paid fifty percent (50%) of the cogt to the Board for
Premier medicd coverage, dentd and prescription, paidin egud paymentsin December and June

C. PRESCRIPTION DRUG PLAN. The Board agressto pay thefull family coveragefor digible employess
and their dependentsin a prescription drug plan. The co-pay shdl be $15.00 name brand/SO.00 generic
and $15.00 name brand/$ 10.00 generic for mail order. Bligibility for support staff shdll beonthe same
termsasfor medicd insurance
D. DENTAL PLAN. The Board will pay 100% for digible employees and dependent dentd coverage with



100/80/50 co-payment and $1200 annud cap. Eligibility for support saff shal be on the sameterms asfor

medica insurance

E Theterms, condiitions, rulesand limitations as provided by the contracts of insurance and underwriting
companieswill goven.

V. LEAVESOF ABSENCE

A. Matemity Leave

L The Board agressto goply maternity leave asrequired by law and the gppropriate adminigrative agendies

2. Anemployee sdl give a leadt three (3) months notice where possible regarding child rearing leave plans.

3. Upon completion of ameaternity leave of absence, the employee may arrange achild rearing leave of
absence with the Superintendent.

4. Upon requesting of said leave, the Board shdl grant said leave for the remainder of the schodl yeer.

5. On or before April 1 of the current year, the employee on said leave shdl natify the Superintendent hi
writing of her intention to return to her dutiesin September of the following schoal yeer, or seek an
extenson of the child rearing leave for an additiona schoal year.

6. Upon return from amaternity or child rearing leave of absence, the employee shdl berandated in her
same pogition or agmilar pogtion for which sheis certified.

7. TheBoardisunder no compulsion to continue the employment of anon+tenured employee beyond the
contracted period S0 long asthe non-renewa of employment is not based soldly upon a condiition of
pregnancy or childbirth. The child rearing leave period shall not be counted for tenure purposes.

8 Advancement on the sdary guide shdl be basad upon the date of commencement of theleave of absence
for childrearing. The employee will be granted afull sdlary guide ep if sheworks morethan 90 teeching
days Working 90 daysor lessshdl resuit in no advancament on the dary guide

Sk Leave

1 Sick leaveis defined to mean the absence of any person from hisor her pogt of duty because of persond
disability duetoillnessor injury or because of exdusion from school by the schoal digtrict's medical
authoritiesas aresult of contagious disease or by being quarantined for diseese in the immediate household.

2. Sk Leave Allowance

Ten (10) month, five (5) days per week employees: ten (10) days per year (duly 1 to June 30). Tweve (12)
month, five (5) days per wesk employees twdve (12) days per year (July 1 to June 30). Ten (10) month, lessthen
5 days per week; prorated portion often days, based on the percentage of afive day week they work. Tweve
(12) month, lessthan flve(5) daysperweek employees prorated portion of tweve days basad on the percentage

of afive day wesk they worl

All unused daysshdl accumulatewithout limit for usehi futureyears Accumulated daysearnedwhileworking
in apogtion with fewer than afull day'swork hoursshdl count only for the number of hoursworked a the

time earned, if the employee movesto afull work day podtion.

Nothing in thisact shall afect theright of the board of education to fix, @ther by ruleor by individud
condderdtion, the payment of sdary in cases of absence not condtituting Sck leave. Thelegd provison
guaranteesten days Sck leave per year, thisdlowanceis expanded by locd board of education palicy
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accumul

C.

1

G.

1

permitting additional axsence for other reasons with limitations as specified in the persond leave palicy.

Schedule of Pay Deductions - When absances excead the annud sck leave and the accumulated Sck leave,
the board of education may pay any such person eech month's sdlary lessthe pay of asubdituteif a
subdgtituteis employed or the edimated cogt of asubditute if noneisemployed for such length of time as
may be determined by the board of educeation in eechindividud case

Physcian's Certificate - In case of extended illness or iliness requiring the sarvices of aphyddian, itis
recommended that a physician's certificate be attached to the aosence report.

The board secretary will provideto eech employee agtatement of the number of dayssck leave
aed asof September 14
Persond Leave Absencewithout deductionsfrom"sick leave' dayswill be granted asfollows

Uptofivedaysfor degthin the"immediate family" without deduction of pay. By "immediaefamily” is
meant oouse, child or parent.

Up to three dayswhen necessary for degth of brothers or sgters, grandparent or grandchild without
deduction of pay.

Up to two dayswhen necessary for desth of mather-inHlaw or father-irHaw without deduction of pay.

One day when necessary for the degth of ShlingsirHaw and childrendinHaw.

Up to three days per schodl year for other reasons without deduction of pay with the following provisons
A minimum of 24 hours notice should be given whenever possble to the superintendent.

No more than one person per job title ( asliged in Artide 1, "Recognition” ) per schoal building will be
granted persondl leave on aparticular day except on goprova of the Superintendent.

Unused persond |eave days coming under this category will be trandferred to Sick leave and accumulated in
addition to those permitted under section B of this agreement.

Persond leave for part time employeeswill be prorated in the sameway as Sk leaveis prorated.

Teachersmay take up to four additional days per schodl year with adeduction in the amount equivaent to
the per diem rate of subdtitute pay for persond ressons

Full deduction (one two-hundredth of the annud contract salary) if absenceisin excess of seven daysfor
persond ressons granted under items 4 and 5.

When an employeeisabsant for any reason not recorded in this policy and/or not excused or excusable under the
provisons of this palicy, full deduction (one two-hundredth of the annud sdary or for twelve month support
1/240) will be made for each days absence unlesswaived by vote of the board of education.

Absencefor Professond Reasons- No sdlary deduction will be medeif an employeeisaosent for
professond reasons such as atending a convention, conference or meeting, visiting schools, or on school
busnessrdated to the teacher'swork provided thet gpprova has been given in advance by the superintendent.

All teechers shdl follow established procedure in notifying the " Subdtitute Regigry”.
Payment for Unused Sick Leaver

Effective July 1,2004, any employee who retires according to the provisons of the TPAF/PERSIn order to
receiveimmediate bendfitsand not merdy " deferred retirement” and has 10 years sarvice in the Mandfidd




VI.
A.

B.
1

2
3.

Township Schoal Didrict shdl be digiblefor payment for unused Sick leave.

All daysaccumulated in the Mandfidd Township Schodl Didtrict shdl be digiblefor raimbursement for
teechersa the rate of $60 per diemwith anindividud cgp of $7000 and support S&ff a the rate of $45 per
diemwith anindividua cap of $5000. In the event of an digible employegs degth whilein active sarvice,
the payment will be mede to the employegs edtate

Theemployee shdl natify the Board of hisher intention to retire by January 1 to be digible for the bonus
to be pad on duly 1. If the employee natifies the Board after January 1, it may result in payment of the
bonusthe fallowing year on July 1.

Compensation for Extra-curricular Activities - Teachers shall be compensated at the rate of $50.00 per
activity for extrarcurricular assgnments and functionsthat have prior approva from the chief school
adminigtrator. Tutoring, home ingtruction and curriculum work shdl be paid at the rate of $40 per hour.

Conferenceswith Parents and/or Guardians - On days when evening conferences are scheduled, there will
be haf-day sessionsfor sudents and teechers.

POLICIESRELATING TO PROFESS ONAL NEGOTIATIONS

TheBoard, onitsown behdf and on behdf of the dectors of the didrict, hereby retains and reserves unto
itsdf dl powers rights, authority, duties and respongibilities conferred upon and vested init by thelaws

and the Condtitution of the State of New Jersey and the United States, indluding dl decisond law and rules
and reguilations of the State Department of Education and Commissoner of Education of the State of New
Jarsey, and the providons of this agresment shdl be congtrued inthe light of the management prerogetives
vested in the Board by the foregoing legd authorities:

Todirect employess of the schodl didrict.

Tofire promote, trandfer, assign and retain employess hi poditionswithin the schoal digrict and to
ugpend, demoate, discharge or teke other disciplinary action againgt employees.

Tomantain the efficiency of the schodl digtrict operations entrusted to them.

To determine the methods, meansand personnd by which such operations are to be conducted.

To takewhatever actions may be necessary to carry out the misson of the schoal didtrict hi Stuations of
emagay.

An Assodaion-Board Negatiations Committeewill be composed of:
Membersdesgnated by theloca educationd Assodation; not to exceed seven membars
Three representatives of the board of education, gpproved by its presdent; not to excead five membars
The representative groups will each bear their own cogts or expensesincurred in recording proceedings or

happeningsthet transpire during any medtings The Assodiation-Board Negatiations Committee shdll be
cregted to conduct negatiaionsin good faith on matters of sdaries, personnd policies and fringe benefits

C.

Theduties of the Superintendent shdll be to convene medtings of the Assodiaion-Board Negatiations
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Committee which are mutudly acogptable

Those employessinvolved in negatiations or arbitration during schoal timewill not be responsible for cogts of
ubditutes during the schodl hours The board committee and the Assodiation committee will mutudly agreeon
thetime of mesting.

Facts, opinions, proposas and counterproposaswill be exchanged fredy during the meetings. Proposason
metters of sdaries, personnd policies and fringe bendfits for the fallowing school year shdl be presented
by the Assodation-Board Negotiations Committees

The above procedures do nat preclude the Assodiation representatives from carrying on conversationswith
and resolving problemsthrough the superintendert.

If the Association-Board Negotiations Committees are unable to agree, they shdl, a the request of dther party
and with natification to the other party, declare that an impasse has been reached and submiit the
metter to the New Jarsey Public Employment Rdations Commission.

Theemployee and/or Assodiation organization shall not invoke any type of sanctions or presure tacticsthat
would disrupt the orderly process of the negotiations procedure.

The Assodaion organization will submit upon request acurrent list of their memberswhomthey are
representing. The board will decideif there are adminigrative officersthey do not desreto have
represented by the Assodiation organization.

Organizationd activity shall be restricted to after school hours The employees may usethefadilities of the

teachers room for such activities. Use of other schodl fadilities may be granted with the goprovd of the
uperintendent. The use of bulletin boards should be restricted to the Faculty Room and the school
communication sysem usad only with gpprova of the Superintendent.

VO.

A.

GRIEVANCE PROCEDURE

Purpose- It isthe purpose of this procedure thet dl grievances be resolved informally or a the earliest
sage of this grievance procedure. However, both parties recognize thet the procedure must be available
without any feer of discrimination because of itsuse Informd settlementsat any stage shdl bind the
immediate partiesto the settlement but shal not be precedentsin alaer grievance procedure.

Definitions - Theterm "grievance’ meansadam by any party thet, asto him, there has been an inequitable
or improper gpplication, interpretation or violation of this agreement and/or adminidrative decisons
affecting the teecher. Theterm " grievance’ and the procedure rdative thereto shall not be deemed
goplicablein thefadlowing indances

Thefalureto or refus of the Board to renew acontract of anontenure employee

In matterswhere amethod of review or apped isprescribed by law, or by any rule, regulation or decison
of the State Commissoner of Education or the State Board of Educetion.

In materswhere the Board iswithout authority to at.
In matersinvaving the soleand unlimited discretion of the Board.

In matterswhere the discretion of the Board may not be unlimited but where, after the exerdise of such

discretion, afurther review of the Board's action is available to teechers or employees under provisons of
SateLaw.

Theterm"employed’, where gpplicable, shal mean dl cartificated personnd and al support aff employess
under Board employ exduding the superintendent, child Sudy team (psychdlogis, socid worker, learning
conaultant) and supervisory personnd. Theterm "representative’ shdl indude an organization, agency or
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person authorized or designated by thelocal assodiaion, the mgority representative of the bargaining unit, or
by the Board to act onitsor ther behaf and to represent it or them.

Theterm"party”', besdes meaning an aggrieved employee, Shdl indude the Board and the Assodiation.

Proosdure

An aggrieved party shdl indtitute action under the provisions hereof within 20 caendar days of the
occurrence. Failure to act within the 20 day period shdll be deemed to condtitute abandonment of the

gievance
In the presentation of the grievance, the party shal havetheright to present his own gpped or to designate
arepresentativeto gopear with himor for himin his gpped.

Whenever aparty gppears with arepresantative, the Board or Assodiation shdl havetheright to designatea
representetive to participate a any leve of the grievance procedure.

The Grievance Procedure shdl beasfollows

Leve One- A paty shdl fird discuss his grievance ordly with the Superintendent. A decison shdl be
rendered within five (5) working days of said discussion.

Levd Two - If the grievanceis not resolved to the party’s satisfaction or if no decision has been rendered,
the party shall submit his grievance to the Superintendent in writing within ten (10) working days
pecifying:

Thenatureof the grievance.

Thereaultsof the previous discusson.

Thebedsof hisdissatisaction with the detlermination.
The redress sought by the aggrieved party.

The Superintendent shall give his decision in writing within ten (10) working days of receipt of the written
gievance

Levd Three- The Grievant may gpped to the Board of Education within ten (10) daysif dissatisfied with
the decison of the Superintendent as prescribed in Levd 2. Where an gpped istaken to the Board, there
sl be submitted by the gppelant:

Thewriting st forthin Levd Two.
A further satement in writing setting forth the gppd lant’s dissatisfaction with the Superintendent's decison.

Thisdatashdl be submitted to the presdent of the board of education. The board shdl review the grievance
and hold ahearing with the employes(s) and/or representative(), if requested, within thirty (30) days. The
president of the board of education shdl natify the aggrieved employee and the Superintendent in writing of
the board's digposition of the grievance with five (5) working days after sad hearing.

In the event the aggrieved party or the board is nat satisfied with the Satement of the other with respect toa
grievance, it may, within ten (10) days after receiving the Satement, refer the grievance to advisory arbitration.
If both parties cannot mutudly agree upon athird party, they will cal upon and abide by theruesand
regulaions of the American Arbitration Assodiation to make such gppointmernt.

VIH. TEACHER EVALUATION




A. Teachers shdl be evduated only by persons cartified by the New Jersey State Board of Examinersto
Lpaviseingrudion.

B. A teacher shdl be given acopy of hisrating or any other written eva uation of hiswork prepared by his
upervisor at leagt one (1) day before any conferenceto discussit. The teacher shdl havetheright to discuss
such rating or evaluation with his supervisor, shal Sgn the evaluation and havetheright to affix commants

thereo.

IX. PERSONAL FILES- Each employeehastheright to personaly ingpect hisor her persond file upon written
noti ce to the superintendent. Such ingpection must be conducted in the office of the superintendent; under no
arcumgances can any materias be removed from the file without the express written permisson of the superintendent.
Such permisson to ingpect will be granted by the superintendent giving due congderation to the time of such request
with aminimum of twenty-four hours natice to ingpect.

X. SEPARABILITY - If any provison of thisagreement isor shdl a any time be determined contrary to law
by acourt of competent jurisdiction, then such provison shdl not be gpplicable or performed or enforced
except to the extent permitted by law. In the event that any provison of thisagreement isor shdl at any time
be determined to be contrary to law by acourt of competent jurisdiction, dl other provisons of the agreement
shdl continuein effect.

XL TUITION REIMBURSEMENT

A. Tuition reimbursament will be medefor graduate coursesrdaed to the teecher's professiond
responghilities
Courses mugt be offered by an accredited college and goproved by the superintendert.

C Reimbursament for teechers shdl be $200 for 2004-2006, $225 for 2005-2006, and $250 for 2006-2007
per sEmester hour to amaximum of Sx samester hours per sthodl year and Sx semester hours per summer
sesson. Themaximum individua rembursement is$2,000 for 2004-2005, $2,500 for 2005-2006, and $3,000 for

2006-2007.

D. The digtrict-wide maximum per yeer is $12,000.00. Reimbursement shdl occur in June. If thereare more
digible credits submitted than can be covered by the didtrict-wide cap of $12,000, rembursement per credit
ghall be reduced proportionatdy so thet al digble creditswill recaive an equd dollar payment.

E Should ateecher acarue more hours then the maximum dlowablein agiven year, the belance may be
induded for rembursament in the following year.

F. No reimbursement shdl be mede for semegter hourstaken through a program for which an employee
recavesasubgdy from other sources

G For matters of reimbursement, no more than two courseswith agrade of "C" or lesswill be acogpted.

H. Teacher assgants upon initid hirewill receive an additiond $.25 to ther base sdary for an assodiate
degree and an additiond $.25 (totd of $.50) for abachelor degree.

XIl.  DUTY-FREE L UNCH - Each teecher isentitled to aduty-free lunch period in accordance with Sate datute

;. DURATION OF AGREEMENT - Thisagreement shall be effective as of My 1,2004
and shall remaininfull force and effect to and induding June 30,2007.

This agreement shall not be modified in whole or in part by the parties except by
an instrument in writing duly executed by both parties.



IN WITNESS WHEREOF, THE PARTIESHERETO HAVE CAUSED THEIR

President, Seci
. Representative Members, as the case may be, to sign, seal and deliver same on mis
ISthdav of _ /.2
2005.
ATTEST:MANSFELD TOWNSHIPBOARD OF EDUCATION
nr
iJoaijd Secrdary Board Presdat
Representative Member MANSHELD TOWNSHIPEDUCATION
Representative
Member
Asoddion
Soetay
Reoresrtative
Member
ASSOIATION
] /@ T
wama o4
N
Associ 'atipELPF%ident
.8 5 N
(~ Represmiative Member SALARY GUIDE 2004-2005
YEAR1 2004-05
Salary Guide
STEP BA BA-f-9 BA+18 .BA+27 MA
OLD NEW
* k ok 1 39040 39340 39650 39940 40240
1 2 39240 39540 39850 40140 40440
2 3 39959 40259 40569 40859 41159
3 4 40479 }AXL\OZKZ9 5 e 41089 41379 41679
5 41 O*?5 - ’ 41662 — 41952— 42252
4.5 6 e 42055 42365 42655 42955
6 7 42963 43263 43573 43863 44163
7 8 44655 44955 45265 45555 45855
8 9 46348 46648 46958 47248 47548
S 10 48040 48340 48650 48940 49240



10
11
12
13
14
15
16
17
18

11 49732
12 51424
13 53117
14 54809
15 56611
16 58329
17 62583
18 66837
18 66837
YEAR 2

2005-

STEP

OLD NEW

* % K 1

1 2

2 3

3 4

4 5

5 6

6 7

7 8

8 9

9 10
10 11
11 12
12 13
13 14
14 15
15 16
16 17
17 18
18 18
YEAR 3
2006-07
STEP

OLD NEW

* % %

O W N
AUk WN

BA

41041
41241
41441
41981
42575
43304
44557
46312
48068
49822
51577
53332
55088
56842
58711
60493
64905
69317
69317

BA

42980
43180
43380
43580
44197
44954

50032
51724
53417
55109
56911
58629
62883
67137
67137

50342
52034
53727
55419
57221
58939
63193
674477
67447

50632
52324
54017
55709
57511
59229
63483
67737
67737

50932
52624
54317
56009
57811
59529
63783
68037

68037 ®

SALARY GUIDE 2005-2006

BA+9

41341
41541
41741
42281
42875
43604
44857
46612
48368
50122
51877
53632
55388
57142
59011
60793
65205
69617
69617

BA+18

41651
41851
42051
42591
43185
43914
45167
46922
48678
50432
52187
53942
55698
57452
59321
61103
65515
69927
69927

BA+27

41941
42141
42341
42881
43475
44204
45457
47212
48968
50722
52477
54232
55988
57742
59611
61393
65805
70217
70217

SALARY GUIDE 2006-2007

.BA+9

43280
43480
43680
43880
44497
45254

BA+18

43590
43790
43990
44190
44807
45564

BA+27

43880
44080
44280
44480
45097
45854

MA

42241
42441
42641
43181
43775
44504
45757
47512
49268
51022
52777
54532
56288
58042
59911
61693
66105
70517
70517

44180
44380
44580
44780
45397
46154



6 7 46255 46555 46865 477155 47455
7 8 48076 48376 48686 48976 49276
8 9 49899 50199 50509 50799 51099
9 10 51720 52020 52330 52620 52920
10 11 53542 53842 54152 54442 54742
11 12 55364 55664 55974 56264 56564
12 13 57187 57487 57797 58087 58387
13 14 59008 59308 59618 59908 60208
14 15 60948 61248 61558 61848 62148
15 16 62798 63098 63408 63698 63998
16 17 67378 676778 67988 68278. 68578
17 IS 7195S 72258 72568 72858 73158
18 IS 71958 72258 72568 72858 73158
SALARY FOR SUPPORT STAFF
2004-2007

Aidesand CafeteriaWorkerswill recaive annua increases of 6.2% each year with the followving minimum slaries

2004-06 $9.00 per hour
200506 $9.50 per hour
2006-07 $10.00 per hour

Cugodianswill recave annud increases of 5.2% each year with thefallowing minimum sdlaries

200405 $11.35 per hour
200506 $11.90 per hour
200607 $12.50 per hour

Secretarieswill recaive annual increeses of 5.2% each year with the following minimum slaries

2004-06 $13.00 per hour
200506 $1325 per hour
200607 $1350 per hour

Support gaf will recave gredter of the % settlement or movement to minimum sdary.
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